GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION NOVEMBER 14, 2011
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A)
POSIION crsssmmssms s i s S AR Permanent Building Substitute
Assignment. ... Connolly School
Effective Date...........cooviiiiiici i, October 17, 2011 (close)
ACtiON ..o Resignation
B ORSOI o omsanss s sinn sons Sod i Eininasntunmms v New Position as Regular Substitute
(B)  lashciiiiligossiiiniial
Position.........coooiiiii Teacher Assistant
ASSIgNMENT. ...veiii e High School
Effoctive Dale. ovuvmsimmnimimsisiminmmmmmmas November 22, 2011 (close)
L — Resignation
7= 2T R — Personal
(C)
1 1 R Credit Recovery Teacher (Math)
Pt (k17711 | DORURR High School
Effective Date...........ocoooviiiiiiiin, October 31, 2011
ACtioN...oe Rescission of Appointment
ReasoN......cooiiiiii Conflicts with coaching obligations

(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(A)
POSItION. ..., Head Custodian
ASSIgNMENT. ..o Landing School
Effeciive Dale. . cumimansms asnrasasmnds sass December 27, 2011 — January 3, 2012

¥ o1 (o] AR EPRR N ————— Unpaid Leave of Absence
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
None

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

CYREERERE R
POSItioN. ... Special Education Teacher
Type of Appointment ...............c.ocoviiiin. Part-time (.4)
Fingerprinting Stalus...onusasanmammeummyn NYSED Cleared
ASSIGAMBNL ...ovsmemmsmsmm Gribbin School
Effective Date............coooiiiiiiiii November 15, 2011 — June 30, 2012 or
sooner
Certification..............ocociviiiiiiii i, Special Education
1 [y S —— $54,506, prorated BA Step 1
BRI o vs sumen onssmmsn sny s S S SRR This is a new part-time position

(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)

(1) Additional New Middle School Club, effective November 15, 2011. Stipend - $766,
prorated.

Name Club
Book Club

(2) Change in Name of Middle School Club, from Student Council to the Builders club,
effective October 1, 2011.
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(3) Change in job hours, . Teacher Assistant, from 25-hrs/wk to 29.5-hrs/wk,
Connolly School, effective December 1, 2011.

(4) Additional teachers for the Credit Recovery Program, High School, effective on or
around October 31, 2011 through on or around January 26, 2012 and from on or around
February 27, 2012 through on or around May 31, 2012, 3 hours per day, up to 4 days per
week. Stipend - $64.12 per hour.

Names
Mathematics
Mathematics Substitute

(5) GED Program Teacher, High School effective on/around November 14, 2011 — June 7,
2012, 2 days a week from 6:00 p.m. — 9:00 p.m. Replacing .

Name Position Compensation

s Teacher (Math/Science) $64.12/hr.

(6) New Teacher Mentor, effective December 1, 2011 through June 30, 2012 and from
September 1, 2012 through November 30, 2012. Stipend as per contract.

Name Mentee Certification Area
Speech

(7) Coaches (Winter) for the 2011-2012 school year, effective November 16, 2011.
Stipend as per contract.

Name Asst. Varsity & J.V.
Cheerleading (JV)
Co-ed Winter Track (AV)
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.) (cont'd)

(8) Appointment of the following substitute personnel:

PERMANENT BUILDING SUBSTITUTE

CERTIFICATION(S)

Math 7-12; School Counselor

Payment for September 21, 2011 (Finley Middle School)

Salary: $333.77 per day

SUBSTITUTE TEACHER / NURSE

Salary: $ 108 per day

SUBSTITUTE NURSE

Salary: $ 126 per day

CERTIFICATION

Childhood Ed 1-6

CERTIFICATION

Registered Nurse
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)  Appointment of the following substitute personnel:

SUBSTITUTE CLEANER:

Salary: $10.50 per hour




