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CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A)
Position......cooiii Part-Time .8 Social Studies Teacher
Assignment........oooi High School
Effective Date.............oooiiii July 7, 2011
IO st S b b R mmam e Resignation (Still remains on the PEL
list for full-time employment)
Reason........ccooiiiiiiiiie Personal
() BN
L L e Teacher Assistant
i T o Deasy School
Effective Date............ocoooiiiin July 20, 2011
ACtiON. ..o Resignation
PR ASON . ot ssimsisien s 43300 Bbn S mm s amm e aom s s e s Reappointed to a teaching position
(C)
POSItION. ..o Teacher Assistant
Assignment......... R.M. Finley Middle School
Effactive Date. ..o sinansmmsmms July 20, 2011
PO« somo ssovosnsmms sim s so0sas ass R s s B Resignation

REASON. .o e e, Personal
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(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(A)

i

PaSTHON . omssmsmmms s s i Varsity Cheerleading Coach
PEEIOAIREAL...ormmmprnsmismm s o High School

Effective Date..............coooi July 7, 2011

ACTiON. ..o Resignation

PROEBOM cis i s A4 AT VR Ay mm s s Personal
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2)  Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

(v RSy

POSIIEN o wommsemsmmen s e S s Part-Time TV Production Technician
AsSIgNMeENt. ... High School
Effective Date.............oooooiiiiiiiiiii e, July 18, 2011
ACHION. ..t e Resignation

(6) RS
POSItION. ... Typist
ASSIgNMENt.....cooiii High School
Effective Date...........cccoooiii July 26, 2011
[ Abolishment of Position (date changed

from 6/30/11)

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
None

(2)  Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(n) R

PEBIHON. .oswsissevmmsmmpsrensesmmes e Health Teacher

Type of Appointment...................coooc, Probationary

Fingerprinting Status................................... NYSED Cleared

ASSIGNMENt. ..ot e Middle/District

Effective Dale.....o cmuimnmmenen s September 1, 2011

Expiration Date.............oooooiiiiiiiiiiia August 31, 2013 (*PDT)
Certification.........cooooviivr e, New York State Initial Certification, Health
Tenure Area......oooovviiiiiiiiii e Health

Tenure Eligible Date:...cox v isinnmssrnrsssmsmssns September 1, 2013

2z | Y —— MA, Step 9 (currently in negotiations)
Reason.......ooooiiiii Additional tenure area based on his

current teaching schedule

(B)
PRSTHER. o wmwvssovmss mesmummme s R s Music Teacher
Type of Appointment....................o, Probationary
Fingerprinting Status......................o, NYSED Cleared
Assignment...........cooiiiii R.M. Finley Middle School
EReeliVe BIale. . uwsemanmms ssmmaint cmsimis s September 1, 2011
EXGIrENER DES. «...vommnmumemmens s August 31, 2014
Certification.............oo i, New York State Initial Certification, Music
Tenure Area........oovviiiiiiiiee Music
Tenure Elgible Date .. .o .o mirassonn enamanes September 1, 2014

57 1L SR ——— BA Step 1 (currently in negotiations
Reason.......ccoooiiiiiiii Replacing

B transfer to the High School
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(3) Instructional & Instructional Support Personnel (cont'd)

(C)

(D)

(E)

POSRIBN: v vrwer s s v s s s s Music Teacher

Type of Appointment.......................ccoove. Probationary

Fingerprinting Status..................ocooviinn. NYSED Cleared
Assignment............. Deasy and Landing Schools
EffeciiVeDale....ommsmumisinmmmmmmmsmessmsns September 1, 2011

Zoaal o 16 - August 31, 2014
Certification...........cooooi i New York State Initial Certification, Music
Tenure Area........oo.oiuiuii i, Music

Tenure Eligible Date...........cccoooviieiii September 1, 2014

52z T BA Step 3 (currently in negotiations)

REASON. ..., Replacing | (resigned)

R o e R School Counselor

T8 O AP BOITICEE s s s ssmsepimsssi Probationary

Fingerprinting Status...................ccooovin NYSED Cleared

ASSIgNMENT. ... High School

Effective Dale . cimusiiamiummmesommsmmssssmans September 1, 2011

EXpIratitn Dale....cummsin simmsisis s sims August 31, 2014

Certification..........cocooviiii New York State Provisional Certification,
School Counselor

Tenure Area........oooeevieiiieii School Counselor

Tenure Eligible Date.............cocooeviiiviiniinen. September 1, 2014

DBEEY v ccomsvnemman oap soismssismtas whos b VA s S e e MA Step 2 (currently in negotiations)

ReASON.. ..., Replacing (resigned)

R T

P OSTHOR vmeersmss SEE8 hb famaaremsmes Special Education Teacher

L Lo 151 01511 ) P ———————— Probationary

Fingerprinting Status..................o.ocoiiiiiinl NYSED Cleared

Assignment.........ooo Landing School

Effective Date..........ccooviviiiiiiiiieen, September 1, 2011

EXPFETOR: DIt .o mmmmmmsss oisinitsmmamsas August 31, 2014

Certification.........oooovivie e New York State Initial Certification,
Students with Disabilities

TeNUrE Area........oovviniiiieiieiiieeee e, Special Education

Tenure Eligible Date...................ocoooviiinin, September 1, 2014

BAIEN v s mmmsmmmes s s S R s Srrat s MA Step 1 (currently in negotiations)

REESON......ovviiieeeie e, Replacing | (rctired)
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(3) Instructional & Instructional Support Personnel (cont'd)

SR i cssirbions |

PO S TRIEN ¢ s o R S A G B G i Social Studies Teacher

Type of Appointment ................................. Part-time (.8)

Fingerprinting Status..................ccoiviinne, NYSED Cleared

Assignment.........ooooiii High School

EfectiVe Date. .oommmems i v s i sis s September 1, 2011 — June 30, 2012

BT Social Studies

Salary. ..o MA Step 2, prorated (currently in
negotiations)

2o Replacing [N (resigned)

(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)

(A) Recommend the Board confer appointment to the following for extra pay:

(1) Additional Teacher for the Credit Recovery Program, effective July 5, 2011 — August

15, 2011, approximately 5 hours per week. Stipend as per contract which is currently in
negotiations.

Name Subject

S A Science

(2) Summer Curriculum Writers, effective August 2, 3, 4, 9, 10, 11, 2011, 6 hours per day per
writer. Stipend - $64.12 per hour which is currently in negotiations and will be funded by the

Title 1l grant.
Names Grade Levels
K-2
3-5
6-8
9-12

(3) Per Diem High School Counselor, for 10 days of summer employment and/ computer
training effective on or around July 26, 2011. Stipend - $311.80 per day.
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (con't)

(4) Coach (Fall) for the 2011-2012 school year: Stipend as per contract, which is currently in
negotiations.

EEeis | Girls Soccer (JV)
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,

SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following

employment appointments and salary changes in accordance with applicable provisions of Education

Law and Civil Service Law.

(1)

(2)

3)

(4)

Managerial Personnel

No recommended action

Confidential Personnel

No recommended action

Non-Instructional Personnel (Civil Service & Non-Certificated)

(A)

(B)

RS s e |

POSItION. ..ee Senior Typist (12-months)

Type of Appointment ....................ccoeeeiel, Probationary

Fingeipiinting Status...osmsemmassms s smime NYSED Cleared

B CITROENE coouveppsmmmisssnnsmmesrem e s Carriage House

Effective Date...........cooeeiiiiiiiiiiiiiei e, July 26, 2011

Salary. ..o $38, 539, prorated (currently in
negotiations)

022 Lo | New position

e

POSItioN. . ..., School Monitor (Floater)

Type of Appointment ...............ocoinl. . Probationary

Fitgerprinting Statis.. owos s NYSED Cleared

Assignment............oo Connolly School (10-hrs/wk)

Effective Date..............ooooiiii September 7, 2011

Salary......coii $13.16 per hour (currently in negotiations)

PREBBON . sanins ws 6 s smmmua s emm s - Replacing

(currently a teacher assistant)

Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

No recommended action
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