GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION FEBRUARY 11, 2013
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(@) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel
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(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK
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PERSONNEL ACTIONS SCHEDULE IIA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4)  Other (Co-Curricular, Substitute Personnel, Salary  Changes, etc.)

the health and safety of working within the Glen Cove Public Schools, a certain
named in executive session is hereby directed to undergo a physical examination
by a doctor appointed by the Board of Education for such purpose.

(1) IT 1S HEREBY RESOLVED, iursuant to Educational Law Section 913, in order to protect



