GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

lBOARD OF EDUCATION NOVEMBER 26, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A)
Position.................oooo Teaching Assistant
Assignment................ Gribbin School
Effective Date.................................... January 14, 2013 — January 18, 2013
e 1] [N—————— D Unpaid leave of absence
Reason...........ooooiiiiii Personal

(B)

POSIHON. o2 sy 55 s smman summem s s i Teaching Assistant

hi] (s iy ——————— Connolly School

Effective Date...................................... . December 3, 2012-June 30, 2013 or
sooner

BUBHIOD 0515 66t wmmimmmmnmso s s s s e i Extension in unpaid leave of absence

FREESO s soemin 5 55 Hirsmmo s e Medical

©) [l
Position.............cooo Teaching Assistant
Assignment............. R.M. Finley Middle School
ESEtIVE DA, . oo 65 c0mmm emmmmmm s smessns v October 26, 2012 (close of business)
i L) RORUR——————— S Resignation
Reason...............ooooi i Personal

(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION NOVEMBER 26, 2012
PERSONNEL ACTIONS SCHEDULE IA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-Instructional Personnel (Civil Service & Non-Certificated)

(A)
Position.............ooo Cook Manager
Assignment............. Connolly School
Effective Date............ocouvvveomeeoeii, November 19, 2012—November 21, 2012
Action.......ooi Unpaid Leave of Absence
Reason...........oooooo Personal

(B)

POBIIOMN. ~ssunsws s 5350 s wermesm Cleaner

Assignment............. High School

Effective Date......................................... November 26, 2012 (close of business)

ANBHON w555 50t mmmsn am e s s esmarss wawws e ns Resignation

REBEOM o i 5000 55050 s e svoemnmanncs s s s New Position (Groundsman, internal
move)

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION NOVEMBER 26, 2012
PERSONNEL ACTIONS SCHEDULE Il - PAGE 1

CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Instructional & Instructional Support Personnel
No recommended action

(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)

(1) Approval of tutors for the Regents Review Sessions, High School, effective the week of
December 3, 2012 — January 18, 2013, up to 10 hours per section. Stipend - $64.12 per
hour.

Names

(Living Environment)
(Algebra2/Trig)
Algebra 2/Trig)

(U.S. History)
(English)

Algebra)
(Algebra)
(Geometry)

(2) Approval of High School Club and Advisor as Spring State Director (Masquers)
effective the 2012-2013 school year. Stipend - $3,036.

Name



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION NOVEMBER 26, 2012
PERSONNEL ACTIONS SCHEDULE Il - PAGE 2

(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(3) Recommend that the Board confer extend the appointment of the following
substitute personnel:

PERMANENT BUILDING SUBSTITUTES CERTIFICATION(S)
Effective December 3, 2012 — May 31, 2013 or sooner

(Connolly School) Early Childhood B-2; Childhood Ed 1-6
Temporary for Sara Huether Biology 7-12; General Science 7-12
Effective November 27, 2012 — February 22, 2013 or sooner
(High School)

PER DIEM NURSE
Registered Professional Nurse

Salary: $126 per day



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION NOVEMBER 26, 2012
PERSONNEL ACTIONS SCHEDULE IIA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

CVNES R

Position............oooo Maintenance Maintainer (Groundsman)
Type of Appointment ................................. Probationary

Fingerprinting Status.................................. NYSED Cleared
Assignment...............oo District

Effective Date................................... ... November 27, 2012

Salary.........o $36,852, prorated

BRBBBO s s s0mmm s s sorm oo s s e Replacing

(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)  Recommend that the Board confer appointment to the following substitute
personnel:

SUBSTITUTE CLEANER:

Salary: $10.50 per hour



