GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION
PERSONNEL ACTIONS

SEPTEMBER 24, 2012
SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION

ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable

provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A) [ e

PRSI0 sosmymupmme e s Teaching Assistant
Assignment............oo High School
Effective Date................................ September 4, 2012
ACHON. ..ot vreeee e, Rescission of appointment
EL L P Personal

(B) Lzt o
Position.............o Teaching Assistant
Assignment............... Connolly School
EfECVE Date. v svmasinssings sismsmsmmmmmnnsmmmmmss. September 18, 2012 (close)
2T T Resignation
Reason...........ooooii Personal

(G R
PUB O o s 5 s s Teaching Assistant
AERIGARTENE. .. coovs e s s 55 50055 am Deasy School
Effective Date......................oooco i September 28, 2012 (close)
ACHION. ... Resignation
REABON i ousimns wims ins snsme memmrmanmmmn s swssmmess Personal

(D) || |
PoSItion.........oooo Teaching Assistant
Assignment...........oooooi Deasy School
EffoctiVerDate.  usuimms i oo mmmmmass s September 28, 2012 (close)
Vs 11 Ly R Resignation

ReasoNn. ... o Personal
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(3)  Instructional & Instructional Support Personnel (cont'd)

(@)

By [(FEEmreemg

i1 (o] TA—————— Teaching Assistant
Assignment...............o R.M. Finley Middle School
Effective Date........................................ September 28, 2012 (close)
BEHOM s st 55 emmnmmmmnns s s es st Resignation

REBASEN.coimsvmre s ssensammm——o—" Reappointed as Permanent Sub

Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(1)
FPOBIION o oy it eemerenesmoonss o Permanent Substitute
Assignment............... R.M. Finley Middle School
Effective Date........................ ... September 10, 2012
PEHON 51 50 25600 me sevmmmmemcmmosssosses sarvesmnss esea g g5 Resignation
REABOI: 2ucss 100050050 S rmsmmmmesoromsre s Personal
)
PoSItion. ... Permanent Substitute
Assignment....................o High School
Effective Date........ccoovvvieersenirneeceeeen i September 11, 2012
Lo (o] R Resignation
Reason.............cooooo i Accepted a teaching position at
Wantagh Schools
(@ et
POBIION, o5 w0 0005855051515 fhmer smmammmmommme srresoe Advisor for NYSSMA Vocal club
o ol aic] L N ———— R.M. Finley Middle School
Effective Date....................oooovii September 1, 2012
ACHION. .....cvniriitiiniiiie e v e e Rescission of Appointment
4)
Position..........oooo Advisor for Homework club
Assignment............oo R.M. Finley Middle School
Effective Date........................ September 1, 2012

ACHION. s issminsminsnme mummmmmrmamsas o s g e Rescission of Appointment
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence andj/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-Instructional Personnel (Civil Service & Non-Certificated)

(A) e

POSTHON. 550505 mrmmm s s School Nurse (Head)
ASEIGFITIEIE. 1.0 055555 555 bma s s e s District
Effective Date........................................... October 1, 2012
ACtION. ... Resignation
REasoN........oooiii Personal

(B)
Position.............o School Monitor (Computer)
Assignment.............. Gribbin School
Effective Date......................................... December 11, 2012 — December 14, 2012
PBUON o crivmianns 535 musisiitimemmmmon o s s mae e s a Unpaid Leave of Absence

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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GLEN COVE, NEW YORK
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PERSONNEL ACTIONS
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRI
CHANGES

» TENURE APPOINTMENTS,
CULAR APPOINTMENTS, SALARY

The Superintendent of Schools recommends the Board of Educati

employment appointments, tenure appointments and salar

on approve the following

y changes in accordance with applicable

provisions of Education Law and Civil Service Law.

(1)

Managerial Personnel
No recommended action

@)

Confidential Personnel
No recommended action

3) Instructional & Instructional Support Personnel

Position
Type of Appointment
Fingerprinting Status
Assignment

(A)

(B)

Fingerprinting Status - |
Assignment

Elementary Teacher

Regular Substitute

NYSED Cleared

Landing School

October 5, 2012 — January 28, 2013
Childhood Education

$60,288 MA, Step 1, prorated
Replacing ﬂ

(childcare leave)

Foreign Language Teacher

Regular Substitute

NYSED Cleared

R.M. Finley Middle School

October 5, 2012 — October 26, 2012 or
sooner

Adolescent Spanish
$60,288 MA, Step 1,
Replacing ﬂ

(FMLA)

rorated
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(3) Instructional & Instructional Support Personnel (cont'd)

(€)

(D)

(E)

e T —— Physical Education Teacher

Type of Appointment ................................. Part-time (.2)

Fingerprinting Status.................................. NYSED Cleared
Assignment................. Gribbin, Deasy and Landing Schools
Effective Date.......................... September 13, 2012 — June 30, 2013
Rio o1 N————— S Physical Education
Salary.......ooo $62,360 MA, Step 2, prorated
Reason..........oooooi Year-to-Year Appointment

|8 s R

Position..........o.o Teacher Assistant

Type of Appointment .................................. Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
Assignment................ Connolly School (25-hrs/wk)
Effective Date..........cc.ooveeinii September 25, 2012

o R ——— $14.34 per hour

REaSON.......ooooo Replacing NG

a1 x ] PO O, Teacher Assistant

Type of Appointment ......................o..o . Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
Assignment................ Connolly School (25-hrs/wk)
Effective Date.................................... ... September 25, 2012

Lo A ———————— $14.34 per hour

REaSON.......ooooviiii Replacing [ GG
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(3) Instructional & Instructional Support Personnel (cont'd)

(F)

(G)

(H)

(1)

PO 0 s smemiiin st e smsmmsommmonemsns wa s s s, Teacher Assistant

Type of Appointment ................................. Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
Assignment............. Gribbin School (29.5-hrs/wk)
Effective Date........................................... September 25, 2012

SBUBIN 0 5505005 55500 Gmommmssmerssmnsnas s $14.34 per hour

E1 ] s S —————————— Replacing

|

POSTHON. ;5 wnmm i rmn wrns smanmm e s s ssues s Teacher Assistant

Type of Appointment ................................. Part-Time non-probationary
e Tt elianiTe o [ {1 ———————— NYSED Cleared
AsSSIgNMENt............. Deasy School (25-hrs/wk)
Effective Date...................ooc i October 1, 2012

oz 1 S $14.34 per hour

2 £ o —————————— Replacing [ IEEGNE

Position..........ooooi Teacher Assistant

Type of Appointment .....................cooo . Part-Time non-probationary
Fingerpinting Status. ... v siisi sis mermmmmsen NYSED Cleared
Assignment............... R.M. Finley Middle School (29.5-hrs/wk)
Effective Date......................... October 1, 2012

BEIAIY i himmnsimmmens ers e mars sxss s s, $14.34 per hour

PR IS O mosnse v Emssinsn s wnmemmme s s This is a new position

[EEBE m—

Position............o.ooo Teacher Assistant

Type of Appointment ...................cccoocooiiiii, Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
PGB onsom sapes v s s s i Deasy School (29.5-hrs/wk)
Effective Date...................oooiii i October 1, 2012
Salary......ooooii $14.34 per hour

REASON i 55 siinsrnmn wnmmmrammn s s v e s Replacing
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(3) Instructional & Instructional Support Personnel (cont'd)
() [

Position...........o.o Teacher Assistant

Type of Appointment ............................... .. Part-Time non-probationary

Fingerprinting Status................................... NYSED Cleared

PABGITAIEI i0 005 5550 e i o s e e AHRC School (29.5-hrs/wk)

Effective Date................................... ... September 19, 2012

Salary........ooooo $14.34 per hour

REaSsON........oo i Replacing IEEEEENEGE

(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)

(1) Approval of 1.0 Teacher Appointment, [N, Foreign Language teacher, R.M
Finley Middle School, effective September 10, 2012. Salary — $75,521 prorated — MA+15,
Step 7. Ms. Malley was previously appointed as P/T .8 for the 2012-13 school vear. |}

y is being recalled to this position pursuant to Section 2510 of the NYS Education Law.

(2) Approval of 1.0 Teacher Appointment, [, Science teacher, High School
effective September 25, 2012. Salary — $81,974 prorated — MA+30, Step 8. Mr. Meinster
was previously appointed as P/T .8 for the 2012-13 school year. ﬂ is being
recalled to this position pursuant to Section 2510 of the NYS Education Law.

(3) Recommend approval of a change in Teacher Appointment, |, from full-
time 1.0 Business teacher to (.6) Business teacher and (.4) Mathematics teacher effective
September 1, 2012. Salary — $112,084 - MA+75, Step 14. Ms. Geraghty is being recalled to
the P/T Business position and P/T Mathematics position pursuant to Section 2510 of the
NYS Education Law.

(4) Change in part-time teacher appointment, effective September 13, 2012- June 30, 2013.

Name From To  Salary Assignment/Bldg.
.8 9 $76,521 prorated (MA+45, Step 5) Physical Education
and Health-Middle/

Gribbin/Deasy

(5) Extra 6" Period Class, High School, effective September 4, 2012 —January 25, 2013.
Salary as per contract (1% semester only).

Name Subject

e Personal Finance
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(6) Teachers and Substitutes for the Literacy through the Arts (Glen Cove After 3
Program), Connolly and Landing Schools effective October 1,2012 — June 14, 2013 up to

4 days per week, 1 hour per day. Stipend - $64.12 per hour and will be paid for by the 21%
Century Grant.

Connolly Names

Landing

Substitutes

(7) Teachers and Substitute for the Literacy through the Arts (Glen Cove After 3
Program), R.M. Finley Middle School effective October 1, 2012 — May 24, 2013 up to 4
days per week, 1 hour per day. Stipend - $64.12 per hour and will be paid for by the 21
Century Grant. Stipend - $64.12 per hour and will be paid for by the 21 Century Grant.

Names

Substitutes Names
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(8) Teacher Assistant and School Monitor for the Literacy through the Arts (Glen Cove
After 3 Programs), Connolly, Landing and R.M. Finley Middle Schools effective October T
2012 — June 15, 2013 or through May 24, 2013 (Middle School), up to 4 days per week, 3
hour per day. Salary as per contract and will be paid for by the 21° Century Grant.

Name School
Middle School
Connolly and Landing

(9) Additional Elementary Clubs and Advisors, effective on or around October 1, 2012 for
the 2012-2013 school year (See list attached). Stipend as per contract.

(10) Additional Middle School Clubs and Advisors effective on or around October 1,2012
for the 2012-2013 school year. (See list attached). Stipend as per contract.

(11) Approval of JV Cheerleading coach, . <ffcctive September 25,
2012. Salary as per contract, prorated.

(12) Recommend that the Board confer appointment to the following substitute
personnel:

SUMMER REGENTS and RCT PROCTOR  CERTIFICATION

Change in salary rate - August 16, 17 and 20, 2012
[ A o Math 7-12

Salary: from $108 per day prorated to $64.12 per hour

PERMANENT BUILDING SUBSTITUTES CERTIFICATION(S)
Effective October 1, 2012 — November 30, 2012
(Connolly School) Early Childhood B-2; Childhood Ed 1-6

Effective October 1, 2012 — May 31, 2013
(Landing School) Early Childhood B-2; Childhood Ed 1-6

Salary: $126 per day
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

PER DIEM TEACHERS-PROCTORS CERTIFICATION(S)
ESL
Music
Salary: $108 per day
PER DIEM TEACHERS-PROCTORS CERTIFICATION(S)
Teaching Assistants certified to substitute or proctor:
Math 7-12

Early Childhood B-2; Stud. w. Dis. B-2 and 1-6;
Childhood Ed 1-6

Childhood Ed 1-6

PreK-6; Special Ed

Early Childhood B-2; Stud. w. Dis. B-2 and 1-6;
Childhood Ed 1-6

Salary: $108 per day

HOME TUTORS CERTIFICATION(S)
Math 7-12
Math 7-12

Salary: $40 per hour
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-Instructional Personnel (Civil Service & Non-Certificated)

) [ A

POSIHION 2000 svmsms w01 o iR 558 S mme Food Service Helper
Type of Appointment .................................. Continuation of temporary appointment
Fingerprinting Status................................... NYSED Cleared
Assignment..............o Landing School (13.45-hrs/wk)
Effective Date...........................cocoi . September 4, 2012 — October 26, 2012
ORIV wvcen wewmsssnmans sos S am S G R 505 s e $10.81 per hour
REESON. ......ccooii i Replacing [N (iransferred)
(B)  |useniendnming
POSION . cusi s s5a5 s emsmsmons smmssmmvs s School Monitor (Floater)
TYpe:-oF APPOIMIMENT « covu v ennasisisssinsus ssmees Part-Time (10-hrs/wk)
Fingerprinting Status................................... NYSED Cleared
Assignment.............. Connolly School
Effective Date...............ocoovoiii September 25, 2012
A omcms s mn 558 S ik b $13.16 per hour
REASON. ... e Replacing [ INEGEG (ctireq)
(&) R T e
BN om0 i s smmen s s i oo School Monitor (Floater)
Type of APEoINIMENT w oo immmsrmsmmmn Part-Time (9.5-hrs/wk)
201 g ad gl IR To .5 £ T O ——————— NYSED Cleared
Assignment............ Connolly School
Effective Date....................................... September 13, 2012
|y $13.16 per hour

o Ul s SO T S e Replacing | (ransferred)
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(4)  Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)

@)

(3)

(4)

®)

Continuation of a temporary increase in job hours effective September 4, 2012 —
October 26, 2012. Salary - $10.81 per hour. Replacing ﬁ

Name From To
20-hrs/wk 25-hrs/wk/Connolly

Continuation of temporary increase in job hours effective September 4,2012 -
October 26, 2012. Salary - $10.81 per hour. Replacing ﬂ

Name From To
13.45 hrs/wk/Landing 20-hrs/wk/Connolly

Extension as a Per Diem Summer Worker, N to continue to assist the
High School technical services department, effective October 1, 2012 — November 21,
2012 up to 9.5 hours per week. Stipend - $27.45/hr.

Approval of a change in building as school monitors as listed below. Salary as per

contract.

Names From To Effective
Landing Middle School 9/19/12
Connolly Deasy 9/25/12

Recommend that the Board confer appointment to the following substitute
personnel:

SUBSTITUTE CLEANERS:

Salary: $10.50 per hour



Elementary Clubs 2012-2013

Advisor Name

Club
Reading Club
NYSSMA Vocal (4th & 5th)

NYSSMA Vocal (4th & 5th)
Technology Club

Chess Club
After School Sports Club (new)

Middle School Clubs 2012-2013

Advisor Name

Club

Student Council advisor
Homework Club (1* semester)
Homework Club (2™ semester)
NYSSMA Vocal

Building
Landing
Landing

Connolly
Connolly

Gribbin
Gribbin

Building

Middle School
Middle School
Middle School
Middle School

Stipend
766.00
766.00

766.00
766.00

766.00
766.00

Stipend

1426.00
766.00
766.00
766.00



