GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION SEPTEMBER 10, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

A (RN

e Teaching Assistant
Assignment..........o.oooi Connolly School
Effective Date..................cooi September 4, 2012-November 30, 2012
GO 0 cmms s n s Bt Vibamomnms sty st Unpaid Leave of Absence
REBAGO vvvsv0ss svs mmmsassns sovminis PSR S fi FMLA/Medical

(B) [ bmiibcivy Sk oit|
POSIION: i wmnissinnnns smn smmismaigmmsssssons sscsa s Teaching Assistant
IS0 |9 = | SRR Gribbin School
|23 [ove T RO —— August 24, 2012
ACiON.....oo Resignation
Reason.........ooooiiiiiiiii Personal

C)  [alosdstiin e
Position..........ooooo Teaching Assistant
ASSIGNMENt.........oo R.M. Finley Middle School
Effective Date......................ooo August 29, 2012
PO e ciscmisnn stmss i iiminsm se e smesmeeammmmn Resignation
REEEEN. . corevovmems e sommmmmeis St Personal

o) R T
POSHIBIN: cuii: 560 vrmmsmmmmnasmmanamns sunsmmmsms s Teaching Assistant
ASSITOMIENT e s s wiimnnsssns s s sesmsiamens Connolly School
Effective Date..........................ocociiii September 4, 2012
ACHION. ..o Resignation

ReasSON. ... Personal
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(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

No recommended action

1)

B

POSHION. s 0ue s s o ssmmsmm e s e JV Cheerleading Coach
R R AL e g ey pssenee oo R.M. Finley Middle School
Effective Date................................. October 1, 2011

Action. ... Resignation

Reason

..................................................... Personal
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-Instructional Personnel (Civil Service & Non-Certificated)

YT
Position.........ooooo School Nurse
Assignment............oo R.M. Finley Middle School
Effective Date... vuiimemsesu aomam smams sonme s September 3, 2012
PCHOP o svviss swmsmommemmmmanisies sospesopssonss wmass Resignation
REasOoN......ccoii i Personal

(B) [ Simwodisar Aemeidiis
oo T p— School Monitor
Assignment...........ooo R.M. Finley Middle School
Effective Date.................ccoii September 4, 2012 — On or around

October 1, 2012

L ] I r—— Unpaid Leave of Absence
REASOM . wnnvnmnmuns o sommmm anmm s s B Medical

(€ [Lizaianihesin)
POSIMON s o s srmiisissisne thnmmmeamesss s mne School Monitor
ASSIGNINCII L ooy sor smmpnms s e 0 R AR Connolly School
EHEEINE TR .o sommmmmmmepsoanpmesiswermpnymnss August 27, 2012
ACtioN....oo Rescission of Appointment
Reason. ... ... Personal

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable

provisions of Education Law and Civil Service Law.

(1)

(2)

@)

(4)

Managerial Personnel

No recommended action

Confidential Personnel

No recommended action

Instructional & Instructional Support Personnel

(A)

[ sl R TN |

Position...........ooo Teaching Assistant

Type of Appointment .................................. Part-Time non-probationary
Fingerprinting Status...............coveiieeneeenn NYSED Cleared
AssignMment...........ooo R.M. Finley Middle School (29.5-hrs/wk)
Effective Date...............cooiii September 4, 2012

RN k5 5 Semrmmsmmmapsse s AP SRR A $14.34 per hour

RS0 s e s w9 5651 1 ettt Replacing

Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.)

(1) Change in part-time teacher appointments, effective September 1, 2012- June 30, 2013.

Name From To Salary Assignment/Bldg.
.6 8 $61,217 (MA+15, Step 7) Foreign Language/Middle
4 D $27,253 (BA, Step 1) Art / Middle School
6 2 $40,987 (MA+15, Step 9) Math/Computer/High School
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(2) Approval of two extra days of summer employment, [, for ESL scheduling
on August 22, 2012 and August 23, 2012. Salary as per contract.

(3) LaFuerza Program, effective on or around September 18, 2012 — April 30, 2013,
3 hours per day, 2 days per week for 24 weeks and will be EPE funded.
Stipend - $32.00 per hour and a maximum of $4,608.

Z

ame Position
Teacher

(4) LaFuerza Program, effective on or around September 18, 2012 — April 30, 2013,
3 hours per day, 3 days per week for 28 weeks and will be EPE funded.
Stipend - $32.00 per hour and a maximum of $8,064 per teacher.

Names Position
Teacher
Teacher
(5) Adult Education Instructors, effective on or around October 1, 2012 — on or around
December 21, 2012. Salaries will be paid by the fees of the participants.

Course Instructor Stipend # of Sessions Day and Time

Knitting for Beginners $50/hr. 8 Wed 6:30-7:30
Knitting—Intermediate to Advanced $50/hr. 8 Thur  6:30-7:30
Crochet for Beginners $50/hr. 8 Mon  6:30-7:30
Reboot Your Life in Five Easy Steps $50/hr. 5 Tues 6:30-7:30
Expect More Accept Less: $50/hr. 4 Mon  7:30-8:30

A Call for Authenticity
Zumba $50/hr. 8 Tues 6:30-7:30
Pilates $50/hr. 8 Tues 7:30-8:30
High / Low Aerobics $50/hr. 8 Wed 6:30-7:30
Body Shapes $50/hr. 8 Wed 7:30-8:30
Kickboxing $50/hr. 8 Thur  6:30-7:30
Lower Half Workout (Legs, Abs) $50/hr. 8 Thur  7:30-8:30
Drawing: Introductory to Advanced I $50/hr. 8 Tues 7:00-9:00
Painting $50/hr. 8 Wed  7:00-9:00
Social/Ballroom Dancing $50/hr. 8 Tues 7:30-9:30
Natural Self Healing Techniques $50/hr. 6 Wed 6:30-8:30
How to be Curious: Tap into $50/hr. 8 Wed 7.00-8:00
the Inspiration You Need to Thrive

Everything MAC $50/hr. 8 Tues  7:00-9:00
Social Networking on a PC $50/hr. 3 Thur  7:00-9:00
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.) (cont'd)

Course Instructor Stipend # of Sessions Day and Time
How to Buy & Use Your |-Pad, $50/hr. 2 Thur  7:00-8:30
[-Phone Or |-Touch
Learning the Internet $50/hr. 2 Thur  7.00-8:30
Get Paid to Talk $50/hr. 1 Thur  6:30-9:00
Boot Camp for all Ages $50/hr. 8 Thur  7:15-8:15
Interval Training for all Ages $50/hr. 8 Thur  6:00-7:00
Amateur Astronomy $50/hr. 2 Mon  7:00-9:00
Master Watercolor $50/hr. 8 Mon  7:00-9:00
Forensic Anthropology/ $50/hr. 4 Tues 6:30-8:00
Archaeology and Criminal Investigation
Rare Coins as an Investment $50/hr. 4 Wed  7:30-8:30
Understanding Your Body and Metabolism $50/hr. 6 Wed 7:30-9:30
Cooking with Jeanine & Friends $50/hr. 5 Tues 6:30-8:30
Work Place Security/Active $50/hr, 1 Mon  6:00-8:00
Shooter Awareness
Emergency Care Training (CPR & AED CW $50/hr. 2 Mon  6:00-8:00
Personal Emergency Preparedness $50/hr. 1 Mon  6:00-8:00

(6) Volunteer Coach, effective the fall season for the 2012-2013 school year.

Name Position

[ JH Football

(7) Recommend that the Board confer appointment to the following substitute
personnel:

PART-TIME PERMANENT SUBSTITUTES CERTIFICATION(S)
Effective September 4, 2013 — June 21, 2013 or sooner

.2 (Middle School) Spanish 7-12

.2 (High School) Earth Science 7-12; Biology 7-12
.2 (Middie School) Technology Education

.5 (District) Math 7-12

.2 (District) Physical Education

Salary: $66.75 per class
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

PERMANENT BUILDING SUBSTITUTES CERTIFICATION(S)

(High School) Social Studies 7-12
Effective September 5, 2012 — June 21, 2013 or sooner
B (High School) Math 7-12

Effective September 17, 2012 — June 21, 2013 or sooner
Salary: $126 per day

PERMANENT BUILDING SUBSTITUTES CERTIFICATION(S)
Effective October 1, 2012 — May 31, 2013
Gribbin School) Childhood Ed 1-6; Literacy B-6
(Deasy School) Childhood Ed 1-6

Salary: $126 per day

PER DIEM TEACHERS-PROCTORS CERTIFICATION(S)
Physical Education
Gen. Sci. 7-12; Biology 7-12

Salary: $108 per day
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following

employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

1)

()

(3)

(4)

Managerial Personnel
No recommended action

Confidential Personnel
No recommended action

Non-Instructional Personnel (Civil Service & Non-Certificated)

(B R

Position. ... School Monitor

Type of Appointment .....................cooo L. Annual

Fingerprinting Status................................... N/A

ASSIONIVENL. .. covsenminnnes womvrism s s i La Fuerza (14 hrs/wk; 43 weeks)

St =Ten D September 1, 2012 — June 30, 2013

Salary ..o $13.49 per hour to a maximum of $8,120
EPE funded

REESON svsmmums: uwmmst s i 46 Semmassmmmmmos Year-to-Year Appointment

(B) |[SawR]

Position..........ooooii School Monitor

Type of Appointment .................................. Annual

Fingeiprmiling SIatls oo s s N/A

Assignment........... La Fuerza (14 hrs/wk; 43 weeks)

Effective Date........................... September 1, 2012 — June 30, 2013

5 $13.49 per hour to a maximum of $8,120
EPE funded

EC- = Year-to-Year Appointment

Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1) Recommend that the Board confer appointment to the following substitute
personnel:

SUBSTITUTE CLEANERS:

- Salary: $10.50 per hour



