GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JULY 30, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A)  [CRAsiie N

POSIOMN, commmasns momsenes s 55 iimmsmamsmensos Teacher Assistant
Assignment............. Deasy School
Effective Date........................................ July 9, 2012
Action......oii Resignation
REAST .o srnommmesain 156 S s Personal

B)  [unshimsesdfig k|
Position..........ooo Teacher Assistant
Assignment.............. Gribbin School
EffectiVe Date . coiiimin s seiamsmmmmrmss s s July 14, 2012
BB vomovvrwvs s s S50 Resignation
Reason... ..o Personal

©  |[otsessms]
PRSI HO N e s o o s 550 ot Teacher Assistant
AESIOIHNBNL o conmmvmmmrins sosmmemssmrsmmn Gribbin School
Effective Date........................... July 17, 2012
Action......o Resignation
REASONN . on somismsnnis. 555 w10 ittt s s Reappointed as Elementary Teacher

(o) R I 1
Position....... ... After 3 Summer Program Teacher
Assignment............oooiii Gribbin School
Effeeliie Date. v mpwmmmmssmin i Giisissinss July 19, 2012
U 1o N S ——— Resignation

ReasOn. ... Medical
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(3) Instructional & Instructional Support Personnel (cont'd)

(E) [

Position. ... Teacher Assistant

ASSIENMEINE oo mmn s sinssimesmise hnmmmmmsm Connolly School

ENAtiVE DIEE. ....ou0 vs semesnmams s s July 25, 2012

Action......oo Resignation

Reason..........cooooiii i Reappointed as a Special Education
teacher

Position.........ooo Elementary Teacher
Assignment.............. Landing School
Effective Dale. ..o emen smmissommiamiim s September 1, 2012 — January 27, 2013
FL o L G R RS P — Unpaid Leave of Absence
Reason.........oooiii Childcare

(G)  [aliononifasind|
Pestlion:..: sosssmunms sommesimmssissamn i Speech Teacher
P gt o T R.M. Finley Middle and Connolly Schools
Effective Date...................ooooii i September 1, 2012 — November 2, 2012
ACHiON. ..o Unpaid Leave of Absence
e e T W Childcare

(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

() Loisssibimsobinti b |

POSHION: o spmamvmns avmsemmssisems By Coach
ABBIG RGN o s immsnenin sos v s & Football (AJH)
Effective Date.............c..oooo i July 2, 2012
ACHION. ..o Rescission of Appointment
Reason........ocoovii Personal
(2)  [oomilabibnool o it |
Position. ... Coach
ASSIGNMENTS. ... Soccer and Basketball (JH)
Efeotive: Bale  comim s e vt s i July 6, 2012
oo o] ) (SRR O Rescission of Appointments

REeasoN. ... Personal



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JULY 30, 2012
PERSONNEL ACTIONS SCHEDULE IA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-Instructional Personnel (Civil Service & Non-Certificated)

(8) |
Position...........oooo Security Guard
Assignment.............. High School
Effective Date.......................ocooiiin July 16, 2012
AGHOMN . o svsavenssionsm 05 B sininiammesnsmas xsmmsammsmn Rescission of Appointment

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel

) [

POBIIBMN. v cooms swsomammmmummomisnsy sssmwmsmermssmem: Elementary Principal

Type of Appointment.................................. Temporary Leave Replacement
Fingerprinting Status.................................. NYSED Cleared

PESIGNIMENE. - om0 i 5o mmomasne sosmmaoes srsosns Landing School

ELSCtVE DBl8...covn vemmmsions somesms July 31, 2012- June 30, 2013
Certification..................o School District Leader

Salary and Benefits.................................... $500 per day/Benefits per agreement
REASON. ....evee et Replacing H
(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

A e S Pade|

Position...........ooo Elementary Teacher

Type of Appointment................................... Probationary

Fingerprinting Status................................... NYSED Cleared

AEBIGAMBNE. .o ccovmsnvmvsnim svmpremrpussssss sopmrn Landing School

Effective Date...................... September 1, 2012

Expiration Date.................cooooiiiiii August 31, 2013* (*RS Credit)

Certification..................oco New York State Initial Certification,
Childhood Education

L= 101 R o - S ———————— Elementary

Tenure Eligible Date......................cooc September 1, 2013

Salany......cooi $64,519 MA, Step 3

o o T T New Position
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(3) Instructional & Instructional Support Personnel (cont'd)

(B) |
Position..........coooo Elementary Teacher
Type of Appointment................................... Probationary
Fingerprinting Status................................... NYSED Cleared
ABBIGIITERL. o sonvonpsamsmos w5558t Landing School
Effective Date................o.oooii i September 1, 2012
ExpirationDate......................................... August 31, 2015
Certification........................ i New York State Initial Certification,

Childhood Education

Tenure Area...................iiiii Elementary
Tenure Eligible Date................................... September 1, 2015
Salary. ... $60,288 MA, Step 1
BB RSO 05 cvsinsn sxinmin it s s oo s New Position

©) S|
Position...........ooo Elementary Teacher
Type of Appointment......................o.coo. Probationary
Fingerprinting Status................................... NYSED Cleared
LT T T O — Gribbin School
Effective Date.........................coiii September 1, 2012
ExpirationDate..............................co August 31, 2015
Certification..................... New York State Initial Certification,

Childhood Education

Tenure Area...........oooiiiiiiiii Elementary
Tenure Eligible Date.................................... September 1, 2015
Salary......ooo $60,288 MA, Step 1
P e A SO M s i i AR 55 A g smmmsraates New Position

(D) [l

Position........oooooii Elementary Teacher
Type of Appointment........................oooeein Probationary
Fingerpnnting Statiuis. oo s ionmssssmemmmmsse NYSED Cleared
PEBIEHRI v wmus s S e Gribbin School
Effective Date............ccooooiiii September 1, 2012
ExpirationDate.............c.oooooiiiii August 31, 2015
7=y (111075 1]+ PO New York State Initial Certification,
Childhood Education
IR T oo g RS GES (pits Elementary
Tenure Eligible Date.................................... September 1, 2015
Salary......oooo $60,288 MA, Step 1
BRSO s svussusosminss ST i S8 e Stamsinn s New Position
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(3) Instructional & Instructional Support Personnel (cont'd)

(E) [

Position.............o Elementary Teacher

Type of Appointment.................................... Probationary

Fingerprinting Status.................................. NYSED Cleared

ASSIINMIBNE . o i nmns mrmmeesos s s s e Landing School

Effective Date..................ooi i September 1, 2012

Expiration Date........................cc... August 31, 2014* (*PDT)

Certification........................o New York State Initial Certification,
Childhood Education

TORUIE ATER. o 5ise 0 s vinnn srmoscun s e s Elementary

Tenure EgIble Date.....coww svimmmissssin sosnes September 1, 2014

Salary......oooo $60,288 MA, Step 1

Reason........oooi New Position

G EE T

2L Lo S Special Education Teacher

Type of Appointment.....................coooiiiiii. Probationary

Fingerprinting Status................................... NYSED Cleared

Assignment......... R.M. Finley Middle School

Effective Dale. ... s st September 1, 2012

EXPIEAON DEte. . oo semmmemmssmmsn s August 31, 2015

Certification................oi i New York State Initial Certification,
Students with Disabilities

TEIEFS BTBRL. w0 55 45505 smam s susmmms s Special Education

Tenure Eligible Date......comwsiims ssvirsmanipis s September 1, 2015

Salary. ... $56,376 BA, Step 2
REASON.......vieee e, Replacing ﬁ
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(3) Instructional & Instructional Support Personnel (cont'd)
(G) R e |
Position.............o Special Education Teacher
Type of Appointment.................................... Probationary
Fingerprinting Status................................... NYSED Cleared
REBIGARTRIAT . sovovmv e v e High School
Effective Date........................ i September 1, 2012
Expiration Date......................................... August 31, 2015
Certification................o New York State Initial Certification,
Students with Disabilities: Secondary
Education, Generalist, Gr. 7-12
Tenure Area.............ooooiiiiiiiiii Special Education
Tenure Eligible Date.................................... September 1, 2015
BAIBINY 55050 5555 cannmemmmsnass smm s n g $54,506 BA, Step 1
R ASO N covssnemmmms i wr e e B ns Replacing
(H) [
Position...........oooi Special Education Teacher
Type of Appointment...............cooviiiiiiiiinnn, Probationary
L e (g o1 o e v 10 R —————————— NYSED Cleared
Assignment............co High School
Effective Date........................... September 1, 2012
ExpirationDate............................... August 31, 2015
Certilication ... e mmesrs sumssumesssss: New York State Initial Certification,
Students with Disabilities: Secondary
Education, Generalist, Gr. 7-12 Pending
Tenure Area..........cc.ooiiiii e Special Education
Tenure Eligible Date.................................... September 1, 2015
s = — $60,288 MA, Step 1
REASON. ... oot Replacing i
N Luckinmbe)
POSTOTt sunamnim sis suinssssknnmsmsio idrsmsins ammamss Elementary Teacher
Type of Appointment ... c..oeamssims spomassirs Regular Substitute
Fingerprinting Status.................................. NYSED Cleared
Assignment..........o Connolly School
Effective Date............coooviiii i September 1, 2012 — June 30, 2013
CERINERNON coivmimmmm s e S Childhood Education
Salary....... $60,288 MA, Step 1
REASON. ...l Replacing h

(childcare leave)



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JULY 30, 2012
PERSONNEL ACTIONS SCHEDULE Il - PAGE 5

(3) Instructional & Instructional Support Personnel (cont'd)

W) e |

PIOSIHION i i 5 snmms b sxmmmamsem s o Special Education Teacher

T OF ADROINIMENT s somitisae s Part-Time .6

Fingerprinting Status................................... NYSED Cleared

Assignment............... R.M. Finley Middle School

Effective Date..............................c September 1, 2012 — June 30, 2013

CAMMCalonN. couws mussormiimiiom siissmmaimmmsmmmmms New York State Initial Certification,

Students with Disabilities

Salary .. ..o 60,288, prorated MA, Step 1

Reason..........ooiiiiii This is a year-to-year appointment
(K) [ k|

25 LT L O Teacher Assistant

Type of Appointment .................................. Part-Time non-probationary

Fingerprinting Status.................................. NYSED Cleared

AsSIgNMENt.......coooi i Gribbin School (25-hrs/wk)

Effechive DAl ..o sonsmmsmmnmes sassmassses September 4, 2012

S SR $14.34 per hour

REASON. ... oot Replacing [ GGG (resigned)
L) | s |

POSHON . «cons vy ssmes spummes s geussimgssassgs Teacher Assistant

Type of Appointment .................................. Part-Time non-probationary

Fingerprinting Status.................................. NYSED Cleared

Fatoterln |y g (=] S S S SO Landing School (25-hrs/wk)

Effective Date.. e snmommsnmes sospess September 4, 2012

Salary......coooo $14.34 per hour

REASON......oiiiet e, Replacing [N (resigned)

() [t iaskalidin|

POBIION . ammp e s s omum s o S Teacher Assistant

Type of Appointment .................................. Part-Time non-probationary
Fingerprinting Status.................................. NYSED Cleared
Assignment............. Gribbin School (25-hrs/wk)
Effective: Datei s nmems wummmms s, a5 September 4, 2012

Sl e SEE R T $14.34 per hour

REASON. ...\ ettt e, Replacing [|IGTGEGEGEG
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(3) Instructional & Instructional Support Personnel (cont'd)

(N)

(O)

(P)

Q@

Position...........oooo Teacher Assistant

Type of Appointment ................................. Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
PSSIINIVEIL . conmivms s5iitsinmminmmens sttt Deasy School (29.5-hrs/wk)
Effective Date......................... .. September 4, 2012

Salary.......oo $14.34 per hour

REASON. ...t Replacing | NN (rczssignment)

Position........... Teacher Assistant

Type of Appointment .................................. Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
Assignment.............oooiiiiiiiii e R.M. Finley Middle School (25-hrs/wk)
Effective Date.....cooovim v vsmmimse sramam i September 4, 2012

Salary.......oooo $14.34 per hour

REASON.....cooii e Replacing | (Resigned)

POSIHON .. sssupsenmssmom sommemmmmmmss wosvssmm Teacher Assistant

Type of Appointment .................................. Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
Assignment........... . R.M. Finley Middle School (29.5-hrs/wk)
[ eyak ce ] B s T —————————— September 4, 2012

EAIET e o evan mosimssess S $14.34 per hour

Reason. ... New Position
Lttt

POSRION. sy esssssmmnsnssvss i s e S Teacher Assistant

TYpE 6 ADEIBIHRERE .o s v Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
Assignment............ Deasy School (25-hrs/wk)
EffectiveDale. oo i cominn s mesiessmmsnsissna September 4, 2012

BRIBEY - c.cconsm innsmesmwnmins s sarsasmpmsssming weaeses $14.34 per hour

REaSON. . New Position
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(3) Instructional & Instructional Support Personnel (cont'd)

(R) [ R

2 R ——————————————— Teacher Assistant
Type of Appointment ................................. Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
PBSIGNIMIEIE 555555 4555515 cemm e mes o ire s Connolly School (25-hrs/wk)
Effective Date........................................... September 4, 2012
Salary.......ooo $14.34 per hour
Reason...........ooooo New Position

(8) [ e R |
g e S ——————— Teacher Assistant
Type of Appointment ..........................ooo... .. Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
ASSIGNIMENL. .. o i mcer wvmimmmpmsommamic s wais som sniewm s Deasy School (29.5-hrs/wk)
Elective Date.. v s siniaminimimmmmss sosmmsnmss September 4, 2012
S S — $14.34 per hour
Reason.........oooo i Replacing

(M [ s sl
POBIHON s wousimwmmuusin sommpamsnmssisn smasio s Teacher Assistant
TYPE BLAPDOIRIIERL. o wommaiesronann memesn Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
Assignment.............. Connolly School (29.5-hrs/wk)
Effectiive Daler.....commmsns srsisssinsisiome mmne September 4, 2012
1 T S — $14.34 per hour
Reason... ... New Position

(V) [asioboebig |
POSTHOD e s oo s e 5 S Teacher Assistant
TYREEF NEPOIRITHREE vy pammaseesonmmes aus Part-Time non-probationary
Fingerprinting Status.................................. NYSED Cleared
Assignment............o Gribbin School (29.5-hrs/wk)
Effective Date......................oc i, September 4, 2012
SARI. s s o o5 SO S TR i i s $14.34 per hour

REASON. ..o New Position
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(3) Instructional & Instructional Support Personnel (cont’d)

(4)

V)

(W)

PPOBIIOIT. o e 5205 s s SR Teacher Assistant

Type of Appointment ................................ Part-Time non-probationary
Fingerprinting Status.................................. NYSED Cleared
Assignment............ High School (25-hrs/wk)
Effective Date.......................................... September 4, 2012

L[ R $14.34 per hour

ReasON..........ooooii Replacing [N (iransfer)

PEEIION 0 50015 453 5a ermmammacoms s s s Teacher Assistant

Type of Appointment ................................. Part-Time non-probationary
Fingerprinting Status.................................. NYSED Cleared
Assignment.................. Gribbin School (29.5-hrs/wk)
Effective Date.......................................... September 4, 2012

BAIEEY v ssomr s a5 Ao s v e $14.34 per hour

5= F LV R New Position
I

POSTHON 55065 55500 wmrmo s s s s v emmas s ey s Teacher Assistant

Type of Appointment ................................. Part-Time non-probationary
Fingerprinting Status................................... NYSED Cleared
Assignment............... R.M. Finley Middle School (29.5-hrs/wk)
Effective Date.......................................... September 4, 2012

ST i 550 50 b e e s $14.34 per hour

PREEIBEH e vsv-ssrmsiiosisnsinss HB S0 drermemermmss ssve New Position

Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes. etc.)

(1)

@)

Recommend approval of the appointment of [, - 2 teaching
assistant to assist a student in the Summer APEX program, effective July 23, 2012
through August 9, 2012. Salary as per contract.

Recommend approval of a change in step and salary for ,
P/T .3 Music teacher, from MA, Step 1 to MA+45, Step 1, effective September 1, 2012
as per receipt of her transcript.
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(3) Summer Regents and RCT Proctors, effective August 16 and August 17 plus August
20, 2012 (if needed), up to 8 hours per day. Stipend - $64.12 per hour.

Names Names

(4)  Team Leader for the 2012-2013 school year. Salary as per contract.

Name Position
Music (Secondary)

5) Coaches (Fall) for the 2012-2013 school year: Stipend as per contract.

Names Position

8" Girls Basketball (JH)
AJH Football

7" Girls Soccer (JH)

(6) High School Clubs and Advisors effective September 1, 2012 for the 2012-2013 school
year. Stipend as per contract. (See list attached)

(7)  Middle School Clubs and Advisors effective September 1, 2012 for the 2012-2013
school year. Stipend as per contract. (See list attached)
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(8) Change in job hours and/or building for the following Teacher Assistants, effective
September 4, 2012. Salary as per contract.

Names From 1o
25 hrs/Deasy 29.5 hrs/High
25 hrs/High 29.5 hrs/Middle
29.5 hrs/Deasy 25 hrs/Deasy
25-hrs/Middle 29.5-hrs/Middle
25 hrs/Middle 29.5-hrs/Middle
29.5 hrs//Middle 25 hrs/Middle
29.5 hrs/Middle 25 hrs/Connolly
25 hrs/Gribbin 29.5-hrs/Gribbin
Connolly High
Gribbin Connolly

(9) Recommend that the Board confer appointment to the following substitute
personnel:

PER DIEM TEACHERS — PROCTORS CERTIFICATION(S)
(For Middle School) Spanish 7-12 + 1-6 Ext.; ESOL
Effective September 4, 2012 — October 4, 2012 including Superintendent’s Conference

I (o I -nding School) Childhood Ed., 1-6; Literacy B-6;

Students with Disabilities 1-6
Effective September 4, 2012 — October 4, 2012 including Superintendent’s Conference

Salary: $126 per day
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

A [ o e |
Position............oooo Maintenance Maintainer (Groundsman)
Type of Appointment .................................. Probationary
Fingerprinting Status................................... NYSED Cleared
BSSIGIIMEIE csciasisiis s minmmmmn s s District
ENSCHNE DIAYE o o s smmiis 5iaihmmmen August 1, 2012
Salary......ooo $41,393, prorated
RE8SON........c.oo Replacing | NN (ctircd)
B)  Loalvhisouiunioisiusiigin]
PHBNBH.osvernve s srasm s School Monitor (1:1)
Type of Appointment ..., Part-Time (29.5 hrs/wk)
Fingerprinting Status................................... NYSED Cleared
ASBIINMENT 5 ciisiinismr s crmmm s s All Saints Regional School
ERCCING: Dalew oo s oo e i simsss s On or around September 4, 2012
Salary........o.ooo $13.16 per hour
Reason...........oooo Continuation of Position
€)  [rubessrsia]
POBIIEN. oo v ensmmy s pss e S S S School Monitor (Floater)
Type of Appointment .................................. Part-Time (4.5 hrs/wk)
Fingerprinting Status................................... NYSED Cleared
ASSIGNMENE. .. . iovvnvne s s rs enrnsns srs srm smsnmearsos Landing School
ENGCtiVe Dale...ou wovmmnssasime s shasmsis s On or around September 4, 2012
DR s somrvamsrscres sosossi anspass sumpsnants SUSSTE S B0 $13.16 per hour

REASON........oi i) Replacing [ INEGEGEGN (resigned)
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(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)

@)

(3)

Approval of an increase in job hours, | . schoo! monitor from 10-
hrs/wk to 29.5 hrs/wk, Landing School effective September 4, 2012. Salary as per
contract. [ vill be assisting a 4™ grade student who requires additional
support.

Approval of an increase in job hours, [N, schoo! monitor from 10-
hrs/wk to 29.5 hrs/wk, Landing School effective September 4, 2012. Salary as per
contract. I il be assisting a 4™ grade student who requires additional
support.

Recommend that the Board confer appointment to the following substitute
personnel:

Substitute Personnel as follows:

SUBSTITUTE CLEANERS:

Salary: $10.50 per hour



