GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JULY 2, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel

(A) Recommend the Board approve a leave of absence for || NG from his
position as Principal of the Landing Elementary School for the period July 1, 2012

through June 30, 2013.

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A) | PSR
POSHION.uwm ssssvsommen smemsmemmmnsmn s weassspopecial Education Teascher
Assignment............................................... RM. Finley Middle School
Effective Date............................................ June 30, 2012 (close)
AENO N e s srmnssrian s oSriamsias seuess NESIgTation
BRSO s 15 senpemsmpsme g s e aesmmanes aewnerament

(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4) Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel

(A) RESOLVED, that the Board of Education herewith appoints [ N =S
Assistant Superintendent for Curriculum and Instruction for a term commencing on July

1, 2012 and terminating on June 30, 2015, and

BE IT FURTHER RESOLVED, that the President of the Board of Education is
authorized to execute on behalf of the Board of Education the attached contract of

employment between the Board of Education and [ . hich

agreement the Board of Education has reviewed and approved.

(A) | ]

Position...................coocoeii i i e e eee ... Assistant Principal
Type of Appointment....................................Probationary
Fingerprinting Biatus. . ..coows wamap i s NYSED Cleared

Assignment...............
Effective Date.......................ooi
Expiration Date..........................
Cattification .. euseimssans s
Tenure Area...........ocoooi i
Tenure Eligible Date....................o.ooo
AR o i ms il s i R SRR Sl SRS
=z L R

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

High School

................. School District Administrator

Secondary Assistant Principal

$

Replacing (retired)

(A) (R
POsilion: oo < snnmninns s smmeni o seimss MUsic Teacher
Type of Appointment........cc.ovie s vicisnsovan e Part-Time (.3)
Fingerprinting Status................................... NYSED Cleared
Assignment........................e oo oo eeeee... . High School
Effective Date........................................... September 1, 2012 — June 30, 2013
Gertification s sorsamassssny o s MUSIE
SRl s cvonvvvsn son mammsnsmissuns s srsppsamnanan s 002008 protatéd MA, -Step
Reason...................ccooceoeie v ee e ee oo This s @ new part-time orchestra position
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(3) Instructional & Instructional Support Personnel (cont'd)

(B) [ R

Position..........

Type of Appointment...................ooi
Fingerprinting Statis v s ao s s
ASSIGRAMENL. .. . sovravrmimess s s
Effective Date.......................o
Certification................coo
T
REASON o1 covruvins avvsnnmssinnmin s ssrmsninses e

(C)  [Hrrrsa|

Position.........

Type-of AppointmMent s o sosssossmms s
Fingerprinting Status..................o
Assignment...........
Effective Date.....................ccociii
RSO v i inms s S s
Salary.......ooooi
REASON. ..o

veveeen.....Art Teacher

Part-Time (.7)

NYSED Cleared

Middle School and District
September 1, 2012 — June 30, 2013
Visual Arts

.$60,288 prorated MA, Step 1

.This is a new part-time position

...Art Teacher

.Part-Time (.4)

NYSED Cleared

R.M. Finley Middle School
September 1, 2012 — June 30, 2013
Visual Arts

.$60,288 prorated MA, Step 1

.This is a new part-time position

(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.)

(1) Approval of 1.0 Teacher Appointment, [N Special Education, High School

effective September 1, 2012. Salary — $120,224 — MA+75, Step 21. | NN vas P/T

.8 for the 2011-2012 school year only.

(2) Additional Summer Curriculum Writers, effective July 2, 2012 — July 5, 2012. Stipend -

$64.12 per hour and will be funded by the Title Il grant.

Curriculum
Grade 8 Math

# of hours

Teacher



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JULY 2, 2012
PERSONNEL ACTIONS SCHEDULE Il - PAGE 3

(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(3) Coaches (Fall) for the 2012-2013 school year: Stipend as per contract.

Name Asst. Varsity & J.V.
i Cheerleading (JV)
Name Asst. JV and JHS
[ e | Girls Tennis (JH)
(4) Coaches (Winter) for the 2012-2013 school year:
Name Asst. JV and JHS
) Girls Basketball (JH)
(5) Recommend that the Board confer appointment to the following substitute
Personnel:

SUMMER TUTORS (Special Education Dept.) CERTIFICATION(S)
Effective July 2, 2012 — August 13, 2012

N-6; Reading

Childhood Ed 1-6; Stud. w. Disab. 1-6
PreK-6

Childhood Ed B-2 & 1-6; Stud.w.Disab. B-2&1-6
Speech & Hearing Handicapped
Special Education

N-6; Special Education

Child. Ed 1-6; Stud. w. Disab. 1-6; 5-9; & 7-12
PreK-6; Special Education

PreK-6

Special Education

Salary: $64.12 per hour

SUMMER TUTOR (ABA) CERTIFICATION
Effective July 2, 2012 — August 13, 2012
[ et | Teacher Assistant, Level |

Salary: $32.00 per hour
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education

Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-Instructional Personnel (Civil Service & Non-Certificated)

(A) (SRR |

Position............

Type of Appointment ...................co i e
Fingerprinting SEatls. s s s e
BN s monesmessmg s mevsspwamam wessa
Effective Date..............................
Salary.......o
Reason.. ...

(B) [l |

Position.............ooco i
Type of Appointment ................cooiii it
FINgerprinting Stalus..qoonm o somsassesns 5
BEBIITABTIL. v con snvssmmumamsns sus sowrsnmesmm v v
Effective Date.....................co i
Salary....cooooi
RSO o i 5 S 0 S A

(C) RIS R |

Position...........

Type of Appointment ...
Fingerpinting StatilS . iesmeonms s ssussennissess 5
ABBIGAMEHE. oo wsvmvmsvmnsins s mmssiseriss
Effective Date................c.ocooii
Salany.......oi
Reason... ...

.. Night Cleaner

Probationary

NYSED Cleared

R.M. Finley Middle School
July 2, 2012

.$36,051+$1,000 night differential

Replacing NN (etired)

Night Cleaner
Probationary
NYSED Cleared
High School
July 18, 2012

.$36,051+%1,000 night differential

Replacing [INGEG (retired)

.. Night Cleaner

Probationary
NYSED Cleared
Deasy School
July 30, 2012

.$36,051+%$1,000 night differential

Replacing NG (retired)
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(3) Non-Instructional Personnel (Civil Service & Non-Certificated) (cont'd)

(D) [T |
Position...........................oceoee oo oo ... Night Cleaner
Type of Appointment .................................. Probationary
Fingerprinting Status... .o o s NYSED Cleared
Assignment................................................High School
Effective Date............................................ July 30, 2012
Salary..........cocoii ... 336,051+8$ 1,000 night differential
Reason..........c.ccccceeeveeveeveenneeen e .......Replacing | G_ (etired)
(E) |
Position................c.occoc oo een .. Security Guard
TYpe of Appointment .. . uvemseris v Probationary
FIRgerpamting Sals. ...« o wecnmmisosess svovsna N T SEL Cléated
Assignment.................................oooeo........High School
Effective Date............................................ September 1, 2012
SR s TSR i Baseaisana ] 189
Reason............c..c.cc.cevevvveevee e oo .Replacing | G (resigned)

(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(A) Recommend that the Board confer appointment to the following substitute
personnel:

TEMPORARY SUMMER CLERICAL - HIGH SCHOOL GUIDANCE OFFICE:
Maximum of 30 hours only effective July 1, 2012 — August 31, 2012

Salary: as per contract




