GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JULY 1, 2013
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel

CE

Position...........oooooi Elementary Principal
Assignment................ Landing School

Effective Date..........ccoovvevvvnieiiinieeeceen, June 30, 2013 (close)

L I —————— T Resignation

REASON........oiiii i Continuation of current position as

Assistant Superintendent for Curriculum
and Instruction

(2) Confidential Personnel
No recommended action

3) Instructional & Instructional Support Personnel

(A) et

POSItioN..........oo Teaching Assistant
Assignment................. Landing School

Effective Date......... e June 21, 2013 (close)

773 { Lo [ PO Resignation
Reason.........ocoooi Received a full-time teaching position

(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(1) Approval to rescind the appointment of [N, J Cheerleading
coach, effective June 25, 2013 for the 2013-2014 school year.

(2)  Approval to rescind the appointment of [, A\ Cross Country
coach, effective June 25, 2013 for the 2013-2014 school year.
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

(A)
Position............oo Food Service Helper
Assignment..........oo Gribbin School
ERCOlVE DIate. o voovumminis ey sxs August 29; September 3-4, 2013
& T (oL —————————————— Unpaid Leave of Absence
Reason...........ooo i Personal

(B)

POSHION: w5505 st sinmmmnnnios oomsmssss s sspoms sts s wsnse School Monitor

PECIGIVITIBINE vmiss s s 59589 65 B0 b e o Thayer House

Effective Date......................................... June 30, 2013 (close of business)

ACtiON. ..o Resignation

Reason.........ooooii Received a full-time position as District
Clerk

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(1)  Recommend approval to rescind appointment of [, sccurity guard for
the Summer BOCES program, effective June 24, 2013.
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A) [EERTmAEs |

Position..........coooooii Elementary Principal
Type of Appointment.................................... Probationary
Fingerprinting Status................................... NYSED Cleared
AESIENMIBTIL. e sawias spnnvssinm sousiass i85 ismidinmm Landing School
Effective Date.......................... August 1, 2013
ExpirationDate..................................l July 31, 2016
Certification................. ..o School Administrator Supervisor
TONUIB AT, ..o 55 55 b s Elementary Principal
[Fetitre Eligible Dats, ..oo somunsnsss stos August 2, 2016
Salary......coo $142,948 prorated, ESP Step 1
REASON......oivii Replacing
(B) [l
gl 1o T —————— Per Diem Landing School Principal
Type of Appointment.........................ooi Temporary
Fingerprinting Status................................... NYSED Cleared
ASSIGAMIENTL. im0 samsinimisomn s sonn sommassm s High School
EfEGHE Dale. v womm s o s July/August 2013 (5 days)
Salary.....oooo $500 per day
Reason.........ocooi End of year obligations and
cross training with ||| | EEGTGEGEN

(2) Confidential Personnel
No recommended action
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(3)  Instructional & Instructional Support Personnel

(A) [

POISIHI o555 s smpnsonain stinms s o sumun s wmmnems s English to Speakers of Other
Languages Teacher

Type of Appointment................................... Probationary

Fingerprinting Status.................................. NYSED Cleared

ASSIGNMENT: .. .coviiivnimniinaeneierees v nseie s crns High School

Effective Date......................................... September 1, 2013

Expiration Date.......................................... August 31, 2016

Certification............................................ English to Speakers of Other Languages

Tenure Area....................ocoii English to Speakers of Other Languages

Tenure Eligible Date................................... September 1, 2016

L ——————————— $60,288, MA Step 1

Reason...............ooo This is a new budgeted position

(B) [l empt]

B i1 ([ ] English to Speakers of Other
Languages Teacher

Type of Appointment.................................... Probationary

Fingerprinting Status................................... NYSED Cleared

ASSIGNMENE. .....ovnieriinreniseee e eee e eeenens Deasy and Landing Schools

=T B ————— September 1, 2013

Expiration Date.......................................... August 31, 2016

Certification.......................................... English to Speakers of Other Languages

Tenure Area.......................oiiii English to Speakers of Other Languages

Tenure Eligible Date................................... September 1, 2016

7 O ——— $60,288, MA Step 1

Reason...........oooocoooi This is a new budgeted position

(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)

(1) BE IT RESOLVED, that the Board of Education herewith authorizes and approves a certain
Letter Agreement and General Release between a certain probationary employee (#l)
and the Glen Cove City School District; and

BE IT FURTHER RESOLVED, that the Board of Education herewith extends the
probationary period for the above-referenced probationary employee from August 31,
2013, to August 31, 2014, in accordance with the above-referenced Letter of Agreement
and General Release.
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.) (cont'd)

(2) Summer Tutor ~ For summer tutoring, SEIT and ABA as needed from July 1, 2013 —
August 30, 2013. Salary - $64.12 per hour or as notated below.

Name

(3) Coach (Fall) for the 2013-2014 school year: Stipend as per contract.

Name Asst. Varsity & J.V.
Cheerleading (JV)

(4) Recommend that the Board confer appointment to the following substitute
personnel:

PER DIEM SUBSTITUTES-PROCTORS CERTIFICATION(S)
(Eff. June 7-June 20, 2013) Technology Education
(Eff. June 3-June 20, 2013) Physical Education; Health

Salary: $108 per day

SUMMER HOME TUTOR CERTIFICATION(S)

Effective Juli 1, 2013 — August 12, 2013 Social Studies 7-12

Salary: $40 per hour
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

(A)  The Superintendent of Schools recommends that the Board of Education approve
the Memoranda of Agreement (as per the attached) as it pertains to the Agreement
between the Glen Cove School District and the

effective July 1, 2011 through June 30, 2015.

(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)  Becommend approval of the Terms and Conditions of Employment, [N,
District Clerk, effective July 1, 2013. (As per the attached)

(2)  Recommend approval of summer security guard, | for the BOCES

Summer School Program, High School, effective July 1, 2013 — August 12, 2013 from 7:15
a.m. —12:15; August 13, 2013 and August 14, 2013 from 7:30 a.m. — 4:00 p.m. (Mondays
— Thursdays). Salary as per current hourly rate.

(3) Recommend that the Board confer appointment to the following substitute
personnel:

SUBSTITUTE TEXTBOOK MONITOR — June 24, 2013 — August 30, 2013:

Salary: $10.50 per hour
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(3)  Non-Instructional Personnel (Civil Service & Non-Certificated) (cont'd)

SUMMER CLERICAL — July 1, 2013 — Auqust 23, 2013:

Maximum 15 days @ 4 hours per day for High School Guidance Office
and Main Office

Salary: hourly rate as per contract

SUBSTITUTE SECRETARIES — July 1, 2013 — June 30, 2014:

Salary: $20.00 per hour

SUBSTITUTE CLEANER — July 1, 2013 — June 30, 2014:

Salary: $10.50 per hour



