Regular Meeting of Board of Education

1/26/15

Personnel
A: Certified

1 Side Letter of Agreement between the Glen Cove School District and the Glen Cove
Educational Administrators’ Association

2 Appointment of Substitute Teachers/Proctors




Regular Meeting of Board of Education

1/26/15

Personnel
B: Classified

1 Increase/Decrease of Assignment (Monitor)

a. Comments

2 Temporary Adult Education Instructor Appointments

3 Temporary/Substitute Appointments

4 Leaves of Absence

a. Comments



Page 1
Glen Cove School District
Regular Meeting of Board of Education
January 26, 2015

Personnel

(1)

A. Certified

Side Letter of Agreement
The Superintendent of Schools recommends that the Board of Education approve the Side Letter of
Agreement between the Glen Cove School District and the Glen Cove Educational Administrators’

Association as it pertains to an Early Retirement Incentive Plan for the 2014-2015 school year.
(See attachment)




SIDE LETTER AGREEMENT BY AND BETWEEN THE GLEN
COVE CITY SCHOOL DISTRICT AND THE GLEN COVE
EDUCATIONAL ADMINISTRATORS ASSOCIATION

WHEREAS, the Board of Education of the Glen Cove City School District (“DISTRICT”) and the
Glen Cove Educational Administrators Association (“ASSOCIATION”) are parties to a certain
collective bargaining agreement (“CBA”) for the period of July 1, 2008 to June 30, 2012; and

WHEREAS, said CBA contains a certain provision regarding retirement and health insurance;
and

WHEREAS, the parties have engaged in collective bargaining with respect to amending the
terms and conditions of the CBA, to include an Early Retirement Incentive Plan (“Plan”) for the
2014-2015 school year.

IT IS HEREBY, STIPULATED AND AGREED AS FOLLOWS:

1. Unit members who choose to retire from the DISTRICT and into the New York State
Teachers’ Retirement System on or before June 30, 2015, and who have at least eight
and one-half (8.5) years of continuous service, and who submit to the DISTRICT an
irrevocable letter of resignation for the purposes of retirement by COB, February 15,
2015, shall be eligible for the following modified benefit:

a. HEALTH INSURANCE COVERAGE:

The DISTRICT shall provide each such eligible retiring employee with health
insurance coverage (individual or family as applicable) during the period of each
employee’s retirement in accordance with NYSHIP rules and regulations.

Such eligible retiring employee shall pay the same percentage contribution
toward the premium costs of health insurance into retirement as he/she
contributed as an active employee, on his/her last day of employment: i.e,
twenty (20%) percent.

b. This Retirement Incentive Plan in its entirety, as set forth herein, shall expire and
have no force and effect after COB, June 30, 2015, except for the purposes of the
DISTRICT fulfilling its obligations hereunder. The ASSOCIATION herewith waives
the applicability of section 209-a(1)e of the Taylor Law to the entirety of the
subject matter of this early retirement incentive plan as set forth in this
agreement.

c. Itis understood by the parties that the ten (10) year service requirement set
forth in Article V of the CBA between the parties is waived and is not applicable
to this 2014-2015 Early Retirement Incentive Plan.



d. It is further understood that, except as specifically modified hereby, all other
terms and conditions of the Collective Bargaining Agreement shall remain
unchanged.

2. The parties agree to take such other and further steps as are necessary to effectuate the
express terms of this Agreement.

3. This Side Letter shall constitute the full and complete Agreement between the parties.
4. This Side Letter shall not constitute a policy, practice or precedent of the District.

5. This Side Letter is subject to the review and approval by the Board of Education. Absent
said approval, this Side Letter shall be null and voice and have no force and effect.

GLEN COVE CITY SCHOOL DISTRICT GLEN COVE EDUCATIONAL
ADMINISTRATORS ASSOCIATION

By: ’ By: %W”&BJJM«

Supeﬁn‘ceh;lent of Schools President (T

Date: | ~ 20 - B Date: )~ 6 (5




Page 2
Glen Cove School District
Regular Meeting of Board of Education
January 26, 2015

Personnel
A. Certified

(2) Appointment of Substitute Teachers/Proctors
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the persons listed be

appointed as per diem substitutes/proctors at the Board approved rate of $108 per day effective the
2014-2015 school year.

ame Certification Certificate
Permanent N-6; Reading; Special Education
Initial Childhood Ed 1-6; Students with Disab. B-2; 1-6
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Glen Cove School District
Regular Meeting of Board of Education
January 26, 2015

Personnel

(1)

B. Classified

Increase/Decrease of Assignment (Monitor)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following school
monitor has a temporary change in job hours as specified below:

Name From To Salary Effective End Date
BT 20-hrs/wk 29.5-hrs/wk  Contract 1/21/15 6/26/15 or
sooner

a. Comments
_ additional hours are due to increased security at the High School.
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Glen Cove School District
Regular Meeting of Board of Education
January 26, 2015

Personnel
B. Classified

(2) Temporary Adult Education Instructor Appointments
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following persons are
appointed as Adult Education Instructors for the Glen Cove School District as specified on the

attachment. (See attachment)
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Glen Cove School District
Regular Meeting of Board of Education
January 26, 2015

Personnel

(3)

B. Classified

Leaves of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following persons be
granted an unpaid leave of absence effective as specified below:

Name Assign Effective End Date

Food Service Helper 1/15/15 1/20/15
School Monitor 1/26/15 6/26/15

a. Comments

is requesting an unpaid personal leave of absence.
is requesting an unpaid personal leave of absence due to an illness in her
immediate family.
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Glen Cove School District
Regular Meeting of Board of Education
January 26, 2015

Personnel

(4)

B. Classified

Temporary/Substitute Appointments

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following persons be
appointed as temporary/substitute employees of the Glen Cove School District for the 2014-2015 school
year as specified below:

Name Title Assign Salary Effective End Date
Substitute School Nurse District S126/day 1/13/15 6/26/15
Per Diem Summer HS $11.00/hr. 1/26/15 6/30/15

Worker (Computer) (up to 60 additional hours as needed)

a. Comments
is picking up some of the additional hours that were previously approved for-
, who is unable to work them due to his school schedule.



