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St. Anthony I-!- New Brighton

INDEPENDENT SCHOOL DISTRICT 282

Tuesday, May 2, 2023

City Council Chambers
3301 Silver Lake Road
St. Anthony, MN 55418

7:00 pm Regular Meeting

Please click here to join the 6:30 pm Listening Session.
Please click here to view the Regular Meeting via NineNorth

REGULAR MEETING

Call to Order (2 minutes)
Board Chair Ben Phillip

Approval of Agenda (2 minutes)
Board Chair Ben Phillip

Approval of Minutes (2 minutes)
Board Chair Ben Phillip

The recommended motion is to approve the minutes from the April 18, 2023 Work Session per BoardBook, as
presented.

Consent Agenda (2 minutes)
Board Chair Ben Phillip

Superintendent Report (10 minutes)
Superintendent Dr. Renee Corneille

Each school board meeting, the superintendent will take time to reflect on the school district's achievements,
events and stories of students and staff.

Action Item: (5 minutes)
Policy 206
School Board Member Mageen Caines

This is the final reading of Policy 206.

The recommended motion is to approve Policy 206 - Public Input to the School Board and Data Provacy
Considerations, as presented.



https://us02web.zoom.us/j/84050140456#success
https://webstreaming.ctv15.org/regionview.php?regionid=80

Action Item: (5 minutes)
Restorative Justice Sign-on Letter
Board Chair Ben Phillip

Minnesota State Representative Sandra Feist is working on legislation to create an Office of Restorative
Practices in order to expand restorative justice statewide. Schools would be eligible for grant funding under this
proposed bill. Representative Feist is asking for support from the School Board.

The recommended motion is for the School Board of ISD282 to show their support of the Restorative Justice
sign-on letter, as presented.

Action Item: (5 minutes)
Agreement to Provide Special Education Related Services
Director of Student Services - Hope Fagerland

The NE Metro 916 Itinerate Services Contract is an annual agreement between the ISD282 and NE Metro 916.
Special education students receive educational and related services from NE Metro 916 licensed professionals.

The recommended motion is to approve the Agreement to Provide Special Education and Related Staffing, as
presented.

Discussion Item: (20 minutes)
ASCD (Association for Supervision and Curriculum Development)
Conference Report
Instructional Coach - Heidi Haagenson

Instructional Coach Heidi Haagenson attended the national conference for the Association for Supervision and
Curriculum Development. Specifically, Ms. Haagenson also attended the pre-conference session regarding
curriculum and assessment for 21st century learning. Heidi's presentation will outline her learning from the
conference and how it overlays the work St. Anthony New Brighton is working toward.

Discussion Item: (20 minutes)
Full Service Community School (FSCS) Update
Director of Student Services - Hope Fagerland and Wellness Coordinator - Lori Watzl King

This presentation on Full Service Community Schools (FSCS) will provide detailed background information and a
potential timeline for submitting an FSCS application.

Discussion Item: (30 minutes)
Wellness Committee Update
Wellness Coordinator - Lori Watzl King

At ISD282 we are committed to supporting the learning, health and well-being of students and staff by using the
WSCC (Whole School Whole Community, Whole Child) Model to promote lifelong personal well-being. This
report will provide a review of the work the Wellness Committee has accomplished in the 2022-2023 school
year.

Discussion Item: (15 minutes)
2022-2023 YTD Budget
2023-2024 Budget Draft

Controller - Phan Tu



Controller Phan Tu will present the 2022-2023 year to date budget as well as the 2023-2024 budget draft.

Discussion Item: (15 minutes)
LTFM (Long Term Facilities Maintenance) Budget Update
Director of Athletics, Activities and Facilities - Dr. Troy Urdahl

School districts are required to annually update their LTFM ten-year plan and submit approved plans to MDE for
approval by July 31.

Discussion Item: (30 minutes)
COSSBA (Consortium of State School Boards Associations)
Conference Report
School Board Member - Laura Oksnevad and School Board Member Mageen Caines

Vice Chair Laura Oksnevad, Clerk Mageen Caines and Superintendent Corneille attend the COSSBA
(Consortium of State School Boards Association) National Conference in Tampa, Florida. The conference
offered intensive tracks including Advocacy, Collaboration & Communication, Governement & Leadership, Legal
Issues, School Safety & Mental Health, Stakeholder Invoviment and Student Achievement. This presentation will
provide an overview of the four-day conference.

Discussion Item: (30 minutes)
Policy Review
School Board Member - Mageen Caines

This is the first reading of Policy 417, 419, 420, 501, 516.5, 530 and 722.
Each policy has been reviewed by MSBA during our policy audit as well as by the policy committee.

Board Member Reports (15 minutes)
Board Chair Ben Phillip

Adjourn
Board Chair Ben Phillip

Next Meeting(s):

Thursday, May 11, 2023 — Board Professional Development — SAVHS Room 201
Tuesday, May 16, 2023 — Work Session — Media Center
Tuesday, June 6, 2023 — Regular Meeting — City Council Chambers



St. Anthony — New Brighton School District
Independent School District 282
3303 33« Ave NE
. Anthony, MN 41

WORK SESSION —-Tuesday, April 18, 2023
MINUTES

Members Present: Board Chair Ben Phillip; Vice Chair Laura Oksnevad;
Clerk Mageen Caines; Treasurer Mike Overman; Director Cassandra Palmer and Director Leah

Slye

Staff Present: Superintendent Dr. Renee Corneille; Building Principals Maria Roberts, Amy

Kujawski and Norman Bell; Literacy Coordinator Jaimee Stanley; Teaching and Learning Heidi
Haagenson and SAMS LA Teacher Alison Criss

The Work Session was called to order at 7:00 p.m. by School Board Chair Ben Phillip

APPROVAL OF THE AGENDA

A motion was made by Mageen Caines and seconded by Cassandra Palmer to approve
the April 18, 2023 Work Session agenda per BoardBook, as presented. The motion
rri -0.

APPROVAL OF MINUTES

A motion was made by Laura Oksnevad and seconded by Mike Overman to approve the
Minutes from the April 4, 2023 Regular Meeting, as presented. The motion carries 6-0.

APPROVAL OF CONSENT AGENDA

A motion was made by Leah Slye and seconded by Cassandra Palmer to approve the
April 18, 2023 Consent Agenda, as presented. The motion carries 6-0.

SUPERINTENDENT REPORT

Each school board meeting, the superintendent will take time to reflect on the school district's
achievements, events and stories of students and staff. This report highlighted a tour of NE
Metro 916 Career and Technical Center and the two levy input meetings attended by students,
community members and staff.

DISCUSSION

1. SAMS Capstone Project

SAMS Principal Amy Kujawski and SAMS Language Arts Teacher Alison Criss shared the
background information and details for the upcoming 1st Annual 8th Grade Symposium.



2. Literacy Plan - Operational Goals

The teaching and learning team - Jaimee Stanley and Heidi Haagenson shared an update on
ISD282's literacy plan.

3. Building Principals Operational Goals Update

The building principals, Maria Roberts, Amy Kujawski and Norm Bell, updated the Board on
their 2022-2023 Operational Goals.

4, FY 2023-2024 Budget Assumptions

Superintendent Corneille provided data and recommendations to the school board to balance
the $1.7million projected budget deficit. Using a combination of Assigned, Restricted, and
Reserved Capital Fund Balances.

5. Levy Update

Superintendent Corneille continues to update the Board regarding the TeamWorks process
being used to develop budget priorities.

6. Policy Reading

This was the second reading of Policy 206. This policy will be presented for approval at the
May 2, 2023 regular meeting.

SCHOOL BOARD MEMBER REPORTS

School Board members attended the following meetings and events: baseball; Teaching and
Learning community meeting; recruiting and retention plan; School Board Directors of Color and
Indigenous Fellowship; SAVHS play; NE Metro 916; policy committee; Career and Tech tour;
Wellness Committee; AMSD; Legislative Chat; Youth Mental Health Night; Cultural Night; MSBA
Coffee & Conversation; SAMS Parent meeting; Equity Review; and the Early Childhood
Advisory Council meeting.

Adjourn

The Work Session of April 18, 2023 was adjourned at 10:13 p.m.
Signed: Mageen Caines - School Board Clerk Attest: Kim Lannier
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SCHOOL BOARD CONSENT AGENDA

May 2, 2023

PRESENTER(S): School Board Chair
SCHOOL BOARD CHAIR'S RECOMMENDATION (in the form of a motion):“...to approve the Consent Agenda.

1. Personnel

a. Resignation(s)

Last Name First Name Position School Date Effective
Labandz Rick Custodian Community Services May 5, 2023
b. Hires(s)

Last Name First Name Position School Date Effective

Nelson Rivers SpEd Paraeducator St. Charles May 8, 2024
Schwitters Drue LTS - 8th Grade Seminar SAMS April 24 - June 12, 2023

Hudson Erika ECSE Licensed Teacher Community Services September 2023
Dockter Katherine Health and Physical Education SAVHS August 2023
Beeman Sarah Spanish SAVHS August 2023

2. Payment of Bills Checks Paid — April 21, 2023

General Fund $85,197.79
Food Service Fund $19,012.45
Transportation Fund $112,759.56
Community Service Fund $6,945.94
Capital Expenditure Fund $44,708.73
Agency Fund $1,000.00
Trust Fund $3,456.26
Student Activities $13,884.83
TOTAL: $286,965.56
DISPOSITION BY BOARD OF EDUCATION
Motion by: Seconded by:
Approved: Not Approved: Tabled
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Superintendent Report from Dr. Renee Corneille
Superintendent of St. Anthony - New Brighton Schools

Each school board meeting, the superintendent will take time to reflect on the school district’s
achievements, events and stories of students and staff. The idea of these notes is to keep the
board both informed and inspired of all the amazing work our school community has done over
the past two weeks.

Tuesday, May 2, 2023

Youth Mental Health First Aid event

SANB partnered with Intermediate District 916 to offer a Youth Mental Health First Aid training
on April 13 and 20 for parents, staff and community members. The training consisted of five
hours of in-person training as well as three hours of online training. Sixteen participants
attended the training which included teachers from St. Anthony Middle School, a school board
member, and parents/community members.







Monday, April 3, 2023

Substance use awareness training for parents

On Monday, April 3, the Ramsey County OPUS coalition in collaboration with St. Anthony school
officials, law enforcement, school mental health professionals, prevention specialists and youth
peer support specialists presented a parent education night where participants learned about:

* Current substance use trends among youth

* Social media and the impact on mental health

* Warning signs and what you can do

* Q&A panel with industry professionals

The feedback on the night was very positive and powerful. The team is planning a similar event
to kick off a safe summer!




SAMS math team presents their redesigned instruction at MN math conference
Big congrats to the St. Anthony Middle School math team who presented at the Minnesota
Council of Teachers of Mathematics conference in Duluth on April 21. Their topic was on how
they redesigned instruction that made learning math more equitable and rigorous.

"They are leaders not just in our school community, but in the larger community of Minnesota
math teachers. Their hard work continues to inspire me, and I'm grateful to be doing this
learning work along their sides." — Principal Amy Kujawski




206

PUBLIC INPUT TO THE SCHOOL BOARD AND DATA PRIVACY CONSIDERATIONS

PURPOSE

A.

The school board recognizes the value of input from the public regarding school district
matters. At the same time, the school board recognizes the importance of conducting
orderly and efficient proceedings, with opportunity for expression of all participants’
respective views.

The purpose of this policy is to provide procedures to assure open and orderly public
input as well as to protect the due process and privacy rights of individuals under the
law.

GENERAL STATEMENT OF POLICY

A. The policy of the school board is to encourage input by persons regarding subjects
related to the management of the school district. The school board may adopt
reasonable time, place, and manner restrictions on public expression in order to
facilitate free input from all interested parties.

B. The school board shall, as a matter of policy, protect the legal rights to privacy and due
process of employees and students.

C. Members of the public wishing to make a complaint about individuals will be directed to
Policy 103 and Policy 413.

D. Members of the public wishing to request an agenda item be discussed at a school board
meeting shall refer to Policy 203.5.

DEFINITIONS

A. “Listening session” is an opportunity for the Board to listen to input from the public of
subjects related to school district matters.

B. “Personnel data” means government data on individuals maintained because the
individual is or was an employee or applicant for employment. For purposes of this
policy, “employee” includes a volunteer or an independent contractor.

C. Personnel data on current and former employees that is “public” includes:

Name; employee identification number, which must not be the employee’s
social security number; actual gross salary; salary range; terms and conditions of
employment relationship; contract fees; actual gross pension; the value and
nature of employer paid fringe benefits; the basis for and the amount of any
added remuneration, including expense reimbursement, in addition to salary;
bargaining unit; job title; job description; education and training background;
previous work experience; date of first and last employment; the existence and



status of any complaints or charges against the employee, regardless of whether
the complaint or charge resulted in a disciplinary action; the final disposition of
any disciplinary action as defined in Minn. Stat. § 13.43, Subd. 2(b), together
with the specific reasons for the action and data documenting the basis of the
action, excluding data that would identify confidential sources who are
employees of the public body; the complete terms of any agreement settling any
dispute arising out of the employment relationship, including a buyout
agreement as defined in Minn. Stat. § 123B.143, Subd. 2, except that the
agreement must include specific reasons for the agreement if it involves the
payment of more than $10,000 of public money; work location; work telephone
number; badge number; work-related continuing education; honors and awards
received; and payroll time sheets or other comparable data that are only used to
account for employee’s work time for payroll purposes, except to the extent that
release of time sheet data would reveal the employee’s reasons for the use of
sick or other medical leave or other not public data.

Personnel data on current and former applicants for employment that is “public”
includes:

Veteran status; relevant test scores; rank on eligible list; job history; education
and training; and work availability. Names of applicants shall be private data
except when certified as eligible for appointment to a vacancy or when
applicants are considered by the appointing authority to be finalists for a
position in public employment. For purposes of this subdivision, “finalist”
means an individual who is selected to be interviewed by the appointing
authority prior to selection.

“Educational data” means data maintained by the school district which relates to a
student.

“Student” means an individual currently or formerly enrolled or registered in the school
district, or applicants for enrollment, or individuals who receive shared time services.

Data about applicants for appointments to a public body, including a school board,
collected by the school district as a result of the applicant’s application for appointment
to the public body are private data on individuals, except that the following are public:
name; city of residence, except where the appointment has a residency requirement
that requires the entire address to be public; education and training; employment
history; volunteer work; awards and honors; prior government service; any data
required to be provided or that is voluntarily provided in an application to a
multimember agency pursuant to Minn. Stat. § 15.0597; and veteran status. Once an
individual has been appointed to a public body, the following additional items of data
are public: residential address; either a telephone number or electronic mail address
where the appointee can be reached, or both at the request of the appointee; the first
and last dates of service on the public body; the existence and status of any complaints
or charges against an appointee; and, upon completion of an investigation of a
complaint or charge against an appointee, the final investigative report unless access to
the data would jeopardize an active investigation. Any electronic mail address or



V.

V.

VI.

telephone number provided by a public body for use by an appointee shall be public. An
appointee may use an electronic mail address or telephone number provided by the
public body as the designated electronic mail address or telephone number at which the
appointee can be reached.

RIGHTS TO PRIVACY

A.

School district employees have a legal right to privacy related to matters which may
come before the school board, including, but not limited to, the following:

1. right to a private hearing for teachers, pursuant to Minn. Stat. § 122A.40, Subd.
14 (Teachers Discharge Hearing);

2. right to privacy of personnel data as provided by Minn. Stat. § 13.43 (Personnel
Data);
3. right to consideration by the school board of certain data treated as not public

as provided in Minn. Stat. § 13D.05 (Not Public Data);

4, right to a private hearing for licensed or nonlicensed head varsity coaches to
discuss reasons for nonrenewal of a coaching contract pursuant to Minn. Stat. §
122A.33, Subd. 3.

School district students have a legal right to privacy related to matters which may come
before the school board, including, but not limited to, the following:

1. right to a private hearing, Minn. Stat. § 121A.47, Subd. 5 (Student Dismissal
Hearing);
2. right to privacy of educational data, Minn. Stat. § 13.32 (Educational Data); 20

U.S.C. § 1232g (FERPA);

3. right to privacy of complaints as provided by child abuse reporting and
discrimination laws, Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)
and Minn. Stat. Ch. 363A (Minnesota Human Rights Act).

THE PUBLIC’S OPPORTUNITY TO PROVIDE INPUT IN PUBLIC

A. The school board will strive to give all persons an opportunity to be heard and to have
complaints considered and evaluated, within the limits of the law and this policy, Policy
103 and Policy 413, subject to reasonable time, place, and manner restrictions. Among
the rights available to the public is the right to access public data as provided by Minn.
Stat. § 13.43, Subd. 2 (Public Data), under policy 406.

STRUCTURE

A. Listenin ion or other licinput ion



a. The school board will publish procedures for the orderly conduct of listening
sessions and/or public input sessions online and retains the right to enforce
those procedures during any public or community input session or conversation.

b. The school board will end the public input portion of any meeting immediately if
an individual disregards district policies, which may include but are not limited
to comments violating any of the following:

i Matters which may involve data privacy concerns, which may involve
preliminary allegations, or which may be potentially libelous or
slanderous in nature shall not be considered in public.

ii. Any discussion by any person, including school board members, that
would violate the provisions of state or federal law, district policies, or
the statutory rights of privacy of an individual.

iii. Personal attacks by anyone addressing the school board are
unacceptable.

c. Anindividual’s privilege to address the school board in public will be terminated
if the individual disregards district policies, which may include but are not
limited to comment violating any of the following:

i Matters which may involve data privacy concerns, which may involve
preliminary allegations, or which may be potentially libelous or
slanderous in nature shall not be considered in public.

ii.  Anydiscussion by any person, including school board members, that
would violate the provisions of state or federal law, district policies, or
the statutory rights of privacy of an individual.

iii. Personal attacks by anyone addressing the school board are
unacceptable.

Complaints
a. Complaints about individuals will be addressed under Policy 103 or Policy 413,

as appropriate.
b. Listening sessions will not be used to discuss complaints about specific
individuals, under MN Statute, Chapter 13.

Agenda items
a. Persons who wish to have an agenda item discussed at a school board meeting

shall refer to Policy 203.5.

b. Except as determined by the school board to be necessary or in an emergency,
the school board will not take action at the same meeting on an item raised for
the first time by the public.

Other meetings
a. The school board may decide to hold certain types of public meetings where the

public will not be invited to address the school board. Possible examples are
work sessions and board retreats. The public will still be entitled to notice of
these meetings and will be allowed to attend these meetings, but the public will
not be allotted time during the meeting to address the board.



VIL. PENALTIES FOR VIOLATION OF DATA PRIVACY

A. The school district is liable for damages, costs and attorneys’ fees, and, in the event of a
willful violation, punitive damages for violation of state data privacy laws. (Minn. Stat. §
13.08, Subd. 1)

B. A person who willfully violates data privacy or whose conduct constitutes the knowing
unauthorized acquisition of not public data is guilty of a misdemeanor. (Minn. Stat. §
13.09)

C. In the case of an employee, willful violation of the Minnesota data practices law, Chapter

13, and any rules adopted thereunder, including any action subject to a criminal penalty,
constitutes just cause for suspension without pay or dismissal. (Minn. Stat. § 13.09)

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 13.43 (Personnel Data)
Minn. Stat. § 13.601, Subd. 3 (Applicants for Appointment)
Minn. Stat. § 13D.05 (Meetings Having Data Classified as Public)
Minn. Stat. § 121A.47, Subd. 5 (Exclusion and Expulsion Procedures; Closed or
Open Meeting)
Minn. Stat. § 122A.33, Subd. 3 (License and Degree Exemption for Head Coach;
Notice of Nonrenewal; Opportunity to Respond)
Minn. Stat. § 122A.40, Subd. 14 (Employment; Contracts; Termination; Hearing
Procedures
Minn. Stat. § 122A.44 (Contracting with Teachers; Substitute Teachers)
Minn. Stat. § 123B.02, Subd. 14 (General Powers of Independent School
Districts; Employees; Contracts for Services)
Minn. Stat. § 123B.143, Subd. 2 (Superintendents; Disclose Past Buyouts or
Contract is Void)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)
20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)
Minn. Op. Atty. Gen. 852 (July 14, 2006)

Cross References: MSBA/MASA Model Policy 205 (Open Meetings and Closed Meetings)
MSBA/MASA Model Policy 207 (Public Hearings)
MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA School Law Bulletin “C” (Minnesota’s Open Meeting Law)
MSBA School Law Bulletin “I” (School Records — Privacy — Access to Data)
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.................... moves to amend H.F. No. 46 as follows:

Delete everything after the enacting clause and insert:

"Section 1. [260B.020] OFFICE OF RESTORATIVE PRACTICES.

Subdivision 1. Definition. As used in this section, "restorative practices" means programs,

practices, and policies that incorporate core principles including but not limited to

voluntariness, prioritization of agreement by the people closest to the harm on what is needed

to repair the harm, reintegration into the community, honesty, and respect. Further, restorative

practices are rooted in community values and create meaningful outcomes that may include,

but are not limited to:

(1) establishing and meeting goals related to increasing connection to community,

restoring relationships, and increasing empathy, perspective taking, and taking responsibility

for impact of actions by all parties involved,

(2) addressing the needs of those who have been harmed,

(3) recognizing and addressing the underlying issues of behavior;

(4) engaging with those most directly affected by an incident and including community

members that reflect the diversity of the child's environment;

(5) having broad authority to determine the complete and appropriate responses to

specific incidents through the use of a collaborative process;

(6) providing solutions and approaches that affirm and are tailored to specific cultures;

and

(7) implementing policies and procedures that are informed by the science of the social,

emotional, and cognitive development of children.

Section 1. 1



2.1

2.2

2.3

24

2.5

2.6

2.7

2.8

2.9

2.10

2.11

2.12

2.13

2.14

2.15

2.16

2.17

2.18

2.19

2.20

2.21

2.22

223

2.24

2.25

2.26

2.27

2.28

2.29

2.30

231

2.32

03/20/23 11:52 am HOUSE RESEARCH BJ/RK H0046DE1

Subd. 2. Establishment. The Office of Restorative Practices is established within the

Department of Public Safety. The Office of Restorative Practices shall have the powers and

duties described in this section.

Subd. 3. Department of Children, Youth, and Family; automatic transfer. In the

event that a Department of Children, Youth, and Family is created as an independent agency,

the Office of Restorative Practices shall be transferred to that department pursuant to section

15.039 effective six months following the effective date for legislation creating that

department.

Subd. 4. Director; other staff. (a) The commissioner of public safety shall appoint a

director to manage the Office of Restorative Practices. The director shall serve in the

unclassified service. The director must have:

(1) experience in the many facets of restorative justice and practices such as peacemaking

circles, sentencing circles, community conferencing, community panels, and family group

decision making;

(2) experience in victim-centered and trauma informed practices;

(3) knowledge of the range of social problems that bring children and families to points

of crisis such as poverty, racism, unemployment, and unequal opportunity;

(4) knowledge of the many ways youth become involved in other systems such as truancy,

juvenile delinquency, child protection; and

(5) understanding of educational barriers.

(b) The director shall hire additional staff to perform the duties of the Office of

Restorative Practices. The staff shall be in the classified service of the state and their

compensation shall be established pursuant to chapter 43A. The managers shall be reimbursed

for the expenses necessarily incurred in the performance of their official duties in the same

manner as other state employees.

Subd. 5. Duties. (a) The Office of Restorative Practices shall promote the use of

restorative practices across multiple disciplines including, but not limited to:

(1) pretrial diversion programs established pursuant to section 388.24;

(2) delinquency, criminal justice, child welfare, and education systems; and

(3) community violence prevention practices.

(b) The Office of Restorative Practices shall collaborate with Tribal communities,

counties, multicounty agencies, other state agencies, nonprofit agencies, and other

Section 1. 2
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jurisdictions, and with existing restorative practices initiatives in those jurisdictions to

establish new restorative practices initiatives, support existing restorative practices initiatives,

and identify effective restorative practices initiatives.

(c) The Office of Restorative Practices shall encourage collaboration between jurisdictions

by creating a statewide network, led by restorative practitioners, to share effective methods

and practices.

(d) The Office of Restorative Practices shall create a statewide directory of restorative

practices initiatives. The office shall make this directory available to all restorative practices

initiatives, counties, multicounty agencies, nonprofit agencies, and Tribes in order to facilitate

referrals to restorative practices initiatives and programs.

(e) The Office of Restorative Practices shall work throughout the state to build capacity

for the use of restorative practices in all jurisdictions and shall encourage every county to

have at least one available restorative practices initiative.

() The Office of Restorative Practices will engage restorative practitioners in discerning

ways to measure the effectiveness of restorative efforts throughout the state.

(g) The Office of Restorative Practices shall oversee the coordination and establishment

of local restorative practices advisory committees. The office shall have a continuing right

and obligation to oversee the restorative practices initiatives that receive grant funding from

the office. If a complaint or concern about a local advisory committee or a grant recipient

is received, the Office of Restorative Practices shall exercise oversight as provided in this

section.

(h) The Office of Restorative Practices shall provide information to local restorative

practices advisory committees, or restorative practices initiatives in Tribal communities and

governments, counties, multicounty agencies, other state agencies, and other jurisdictions

about best practices that are developmentally tailored to youth, trauma-informed, and

healing-centered, and provide technical support. Providing information includes, but is not

limited to, sharing data on successful practices in other jurisdictions, sending notification

about available training opportunities, and sharing known resources for financial support.

The Office of Restorative Practices shall also provide training and technical support to local

restorative practices advisory committees. Training includes, but is not limited to the use

and scope of restorative practices, victim-centered restorative practices, and trauma-informed

carc.

(1) The Office of Restorative Practices shall annually establish minimum requirements

for the grant application process.

Section 1. 3
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(j) The Office of Restorative Practices shall work with Tribes, counties, multicounty

agencies, and nonprofit agencies throughout the state to educate those entities about the

application process for grants and encourage applications.

Subd. 6. Grants. (a) Within available appropriations, the director shall award grants to

establish and support restorative practices initiatives. An approved applicant must receive

a grant of at least $25,000 each year, but may not receive more than $500,000 each year.

(b) On an annual basis, the Office of Restorative Practices shall establish a minimum

number of applications that must be received during the application process. If the minimum

number of applications is not received, the office must reopen the application process.

(c) Grants may be awarded to private and public nonprofit agencies; local units of

government, including cities, counties, and townships; local educational agencies; community

initiatives; and Tribal governments. A restorative practices advisory committee may support

multiple entities applying for grants based on community needs, the number of youth and

families in the jurisdiction, and the number of restorative practices available to the

community. Budgets supported by grant funds can include contracts with partner agencies.

(d) Applications must include the following:

(1) a list of willing restorative practices advisory committee members;

(2) letters of support from potential restorative practices advisory committee members;

(3) a description of the planning process that includes:

(1) a description of the origins of the initiative, including how the community provided

input; and

(1) an estimated number of participants to be served; and

(4) a formal document containing a project description that outlines the proposed goals,

activities, and outcomes of the initiative including, at a minimum:

(1) a description of how the initiative meets the minimum eligibility requirements of the

grant;

(11) the roles and responsibilities of key staff assigned to the initiative;

(iii) identification of any key partners, including a summary of the roles and

responsibilities of those partners;

(iv) a description of how volunteers and other community members are engaged in the

initiative; and
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(v) a plan for evaluation and data collection.

(e) In determining the appropriate amount of each grant, the Office of Restorative

Practices shall consider the number of individuals likely to be served by the local restorative

practices initiative.

Subd. 7. Restorative practices advisory committees; membership and duties. (a)

Restorative practices advisory committees must include:

(1) ajudge of the judicial district that will be served by the restorative practices initiative;

(2) the county attorney of a county that will be served by the restorative practices initiative

or a designee;

(3) the chief district public defender in the district that will be served by the local

restorative justice program or a designee;

(4) a representative from the children's unit of a county social services agency assigned

to the area that will be served by the restorative practices initiative;

(5) a representative from the local probation department or community corrections

agency that works with youth in the area that will be served by the restorative practices

Initiative;

(6) a representative from a local law enforcement agency that operates in the area that

will be served by the restorative practices initiative;

(7) a school administrator or designee from a school or schools that operate in the area

that will be served by the restorative practices initiative;

(8) multiple community members that reflect the racial, socioeconomic, and other

diversity of the population of a county that will be served by the local restorative justice

program and the individuals most frequently involved in the truancy, juvenile offender, and

juvenile safety and placement systems;

(9) restorative practitioners, including restorative practitioners from within the community

if available and, if not, from nearby communities;

(10) parents, youth, and justice-impacted participants; and

(11) at least one representative from a victims advocacy group.

(b) Community members described in paragraph (a), clause (8), must make up at least

one-third of the restorative practices advisory committee.
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(c) Community members, parents, youth, and justice-impacted participants participating

in the advisory committee may receive a per diem in the amount determined by the General

Services Administration

(d) The restorative practices advisory committees must utilize restorative practices in

their decision-making process and come to consensus when developing, expanding, and

maintaining restorative practices criteria and referral processes for their communities.

(e) Restorative practices advisory committees shall be responsible for establishing

eligibility requirements for referrals to the local restorative practices initiative. Once

restorative practices criteria and referral processes are developed, children, families, and

cases, depending upon the point of prevention or intervention, must be referred to the local

restorative practices initiatives or programs that serve the county, local community, or Tribal

community where the child and family reside.

(f) Referrals may be made under circumstances including, but not limited to:

(1) as an alternative to arrest as outlined in section 260B.1755;

(2) for a juvenile petty offense;

(3) for a juvenile traffic offense;

(4) for a juvenile delinquency offense, including before and after a delinquency petition

has been filed;

(5) for a child protection case, including before and after adjudication;

(6) for a children's mental health case;

(7) for a juvenile status offense, including but not limited to truancy or running away;

(8) for substance use issues;

(9) for situations involving transition to or from the community; and

(10) through self-referral.

Subd. 8. Oversight of restorative practices advisory committees. (a) Complaints by

restorative practices advisory committee members, community members, restorative practices

initiatives, or restorative practices practitioners regarding concerns about grant recipients

may be made to the Office of Restorative Practices.

(b) The Office of Restorative Practices may prescribe the methods by which complaints

to the office are to be made, reviewed, and acted upon.
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(c) The Office of Restorative Practices shall establish and use a restorative process to

respond to complaints so that grant recipients are being held to their agreed upon

responsibilities and continue to meet the minimum eligibility requirements for grants to

local restorative practices initiatives for the duration of the grant.

Subd. 9. Report. By February 15 of each year, the director shall report to the chairs and

ranking minority members of the legislative committees and divisions with jurisdiction over

public safety, human services, and education, on the work of the Office of Restorative

Practices, any grants issued pursuant to this section, and the status of local restorative

practices initiatives in the state that were reviewed in the previous year.

Sec. 2. CROSSOVER AND DUAL-STATUS YOUTH MODEL GRANTS.

$1,000,000 in fiscal year 2024 and $1,000,000 in fiscal year 2025 are appropriated from

the general fund to the commissioner of public safety to provide grants to local units of

government to initiate or expand crossover youth practices model and dual-status youth

programs that provide services for youth who are involved with or at risk of becoming

involved with both the child welfare and juvenile justice systems, in accordance with the

Robert F. Kennedy National Resource Center for Juvenile Justice model.

Sec. 3. BOARD OF TRUSTEES OF THE MINNESOTA STATE COLLEGES AND
UNIVERSITIES; APPROPRIATION.

$500,000 in fiscal year 2024 and $500,000 in fiscal year 2025 are appropriated from the

general fund to the Board of Trustees of the Minnesota State Colleges and Universities for

Metropolitan State University. Of the appropriation, $280,000 each year is to provide juvenile

justice services and resources, including the Juvenile Detention Alternatives Initiative, to

Minnesota counties and federally recognized Tribes and $220,000 each year is for funding

to local units of government, federally recognized Tribes, and agencies to support local

Juvenile Detention Alternatives Initiatives, including but not limited to Alternatives to

Detention. The unencumbered balance in the first year of the biennium does not cancel but

is available throughout the biennium."

Renumber the sections in sequence and correct the internal references

Amend the title accordingly

Sec. 3. 7



Agreement To Provide Special Education and Related Staffing

This Agreement is made and entered into by and between the Northeast Metropolitan
Intermediate School District No. 916 (“Northeast Metro 916”) and Independent School District
No. 282 (“School District”) on this 1% day of July 2023, for the purpose of Northeast Metro 916
providing special education and/or related staffing to students enrolled in and receiving educational
and related services at the School District.

WHEREAS, Northeast Metro 916 is a Minnesota intermediate school district providing
special education and related services to students whose resident school districts request such
services to be provided by Northeast Metro 916; and

WHEREAS, the School District is a Minnesota independent school district providing
educational services to or for its resident students; and

WHEREAS, the School District desires Northeast Metro 916 to provide special education
and/or related services to those students enrolled in and as requested by the School District; and

WHEREAS, Northeast Metro 916 is willing and has the authority to enter into an
Agreement to provide special education and/or related services to students enrolled in the School
District, pursuant to Minnesota Statutes, Chapter 136D;

NOW, THEREFORE, IT IS AGREED BY AND BETWEEN THE SCHOOL DISTRICT
AND NORTHEAST METRO 916 AS FOLLOWS:

I. School District Obligations

1. The School District shall be solely responsible for ensuring that appropriate special
education and/or related services are made available to its resident students.

2. The School District shall submit any requests for educational and related services for its
students in writing in any format, including electronic. Such requests shall specify the
nature of the services requested, the number of students to be served, the full time
equivalent (FTE) needed, and the location at which the services will be provided.

3. The School District shall be responsible to pay, on a timely basis, any and all invoices
submitted by Northeast Metro 916 for the services it provides on behalf of the School
District.

4. The School District shall be responsible for state and federal reporting requirements
relating to the students receiving educational and/or related services under this
Agreement, such as MARSS reporting.

5. The School District shall provide supervision of Northeast Metro 916 employees
providing special education and/or related services at the School District, as it relates to
sign-in/sign-out procedures, classroom and office usage, and similar site procedures,



although the Northeast Metro 916 employees shall remain employees only of Northeast
Metro 916. The School District shall notify Northeast Metro 916 of any known non-
compliance by Northeast Metro 916 employees with such School District procedures.

The number of days in this contract shall be determined by the Northeast Metro 916°s
employee’s labor agreement subject to the School District’s pro rata share of the FTE
assignment.

IL. Northeast Metro 916 Obligations

7.

Northeast Metro 916 shall provide special education and/or related services as requested
by the School District with appropriately licensed Northeast Metro 916 employees.
Northeast Metro 916 shall be responsible for STAR reporting requirements relating to the
staffing provided the School District.

The individuals assigned to provide special education and/or related services at the
School District by Northeast Metro 916 shall be Northeast Metro 916 employees, and
shall be hired, retained, assigned, directed, supervised, evaluated, compensated,
disciplined or terminated by Northeast Metro 916, according to applicable Northeast
Metro 916 employment agreements, Northeast Metro 916 policies and procedures and
any applicable state or federal laws or regulations.

Despite the preceding language, the parties expect that the School District shall provide
site supervision of the Northeast Metro 916 employee while providing services at the
School District as it relates to sign-in/sign-out, classroom and office usage, and other site
procedures. The Northeast Metro 916 employees assigned to work at the School District
shall abide by any and all School District procedures of which s/he is notified.

10. Northeast Metro 916 shall set staffing reimbursement rates for the special education and

11.

related services it provides at the School District and shall issue billing invoices
quarterly, consistent with the Northeast Metro 916 billing cycle. Billing shall also
include reimbursement for staff mileage and travel time and the costs of supplies,
equipment and overhead.

This Agreement shall not be construed to give rise to any employment relationship
between the School District and any Northeast Metro 916 employee assigned to work at
the School District.

II1. Transportation of Students

Student transportation shall be provided and paid for by the School District, as required by state
and federal laws.

IV. Data Practices

Nothing in this Agreement shall be construed to be contrary to Minnesota Statutes, Chapter 13,
the Minnesota Government Data Practices Act (“MGDPA?”), and in particular, Minn. Stat. §
13.32, and the Federal Educational Rights and Privacy Act, 20 U.S.C. § 1232g (“FERPA”)
regarding the creation and maintenance of educational records. All of the data created, collected,



received, stored, used or maintained by the parties in performing functions under this Agreement

is subject to the requirements of the MGDPA and FERPA and the parties must comply with
those requirements.

V. Insurance and Liability

Nothing in this Agreement shall constitute a waiver of the rights, privileges and benefits to which
either party is entitled under Minnesota Statutes. The liability and monetary limits of liability of
the School District and Northeast Metro 916 shall be governed by the Minnesota Government
Tort Claims Act, Minnesota Statutes, Chapter 466, et. seq., and other applicable law. Northeast
Metro 916 and the School District shall each maintain insurance against claims arising out of or
relating to the provision of services under this Agreement, in an amount and of a nature
consistent with each party’s Board policies, procedures or practices and as required by the laws
of the State of Minnesota.

VI. Term and Cancellation

This Agreement shall commence on the date indicated below and shall remain in effect through
June 30, 2024, unless Northeast Metro and the School District mutually agree to terminate or
cancel the Agreement prior to that date by 60 days written notice. Written notices under this
Agreement shall be sent to:

For Northeast Metro 916:

Assistant Superintendent of Specialized Services
Northeast Metro 916

2540 East County Road F

White Bear Lake, MN

55110

For The School District:

Director of Special Education

St. Anthony-New Brighton Independent School District No. 282
3303 33" Ave NE

St. Anthony, MN

55418

VII. Renewal

The parties to this Agreement may renew this Agreement if mutually agreed upon in one-year
increments by executing a written renewal agreement at least sixty (60) days prior to expiration
of the Agreement or any subsequent renewal period, subject to the same terms and conditions as
this Agreement, or as otherwise mutually agreed upon.



VIIL Assignment

Neither party to this Agreement shall assign, delegate or transfer any rights or obligations under
this Agreement without the prior written consent of the other party.

X. Amendments

This Agreement may be amended during the term of this Agreement and may only be amended
in writing by the mutual agreement of the parties.

XI. Entire Agreement

This Agreement contains the entire Agreement between the parties with regard to the matters set
forth herein.

IN WITNESS WHEREOF, Independent School District No. 282 and Northeast Metropolitan
Intermediate School District No. 916 have executed this Agreement this day of
, 2023.

INDEPENDENT SCHOOL DISTRICT NO. 282

Date:

School Board Chairperson

Date:

Director of Special Education

NORTHEAST METROPOLITAN INTERMEDIATE SCHOOL DISTRICT NO. 916

m | . .
mﬁg&% Date: %@L
O o NuAm e, 312103

Assistant Supermtendent of Spec1ahzed Se
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