
2016-2017 Administrative Salary Schedule 
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Vacant Positions: 
Coordinator of Personnel 
Fiscal Services Officer 
Maintenance and Operations Director 
Network Engineer 
Nursing Director, Adult Education 
Supervisor of Maintenance & Operations 
Supervisor of Transportation 
Title Changes: 

$131,046 $137,598 

$124,806 $131,046 

$118,862 $124,806 

$113,202 $118,862 

$107,812 $113,202 

$102,678 $107,812 

$97,788 $102,678 

$93,132 $97,788 

$88,697 $93,132 

584,473 588,697 

$80,451 $84,473 

$76,620 $80,451 

$72,971 $76,620 

$69,496 $72 971 

$66,187 $69,496 

$63,035 $66,187 

$60,034 $63,035 

Director of Business Services titled changed to Chief Business Official 
College and Career Coordinator title changed to College and Career Director 
Vice Principal 7-8 title changed to Principal -Assistant 7-8 
Other Notes: 

$144,478 $151,702 $159,287 
225 $707.94 

$137,598 $144,478 $151,702 

$131,046 $137,598 $144,478 
261 5639.28 

$124,806 $131,046 $137,598 
226 S608.84 
226 $608,84 
226 $608.84 
226 $608.84 
226 S608.84 

$118,862 $124,806 $131046 

$113,202 $118 862 $124,806 

$107,812 $113,202 $118,862 
215 $552.85 

$124,601 215 $552.85 
$102,678 $107,812 $113,202 

210 $539.06 
261 $500.90 
261 $500.90 
261 $500.90 

$97,788 $102,678 $107,812 
$112,465 203 $531.09 

205 $525.91 
205 $525.91 
205 S525.91 

593,132 597,788 5102,678 
194 S529.27 
203 $505.80 

$88,697 $93,132 $97,788 
185 S528.59 
185 S528.59 
195 S501.48 
198 $493.88 
198 $493.88 
261 $454.33 

$84,473 $88 697 $93,132 
185 5503.42 

$80,451 $84,473 $B8,697 

$76,620 $80,451 $84,473 E 

$72,971 $76,620 $80,451 "" 

$69,496 $72,971 $76,620 
261 $339.03 

$66,187 $69,496 $72,971 
Adjustments to Contract Days retro to 7/1/17 
Principal-Alternate Education: Incumbent retains 220 days; upon new hire 215 days 
Principal-Elementary: plus 5 days to 210 dasy 
Psychologist: plus 9 days to 194 days 
Athletic Director: plus 7 days to 205 days 
Principal• Assistant 7-8: plus 7 days to 205 days 
Counselor Migrant: plus 3 days to 185 days 

*Full Time Classified Management includes 226 duty days, 15 holidays, 20 vacation days (226 days was used only for daily rate comparison within the district.) 
Full Time Certificated Management includes 247 days with vacation 
No Master's Degree= 1.5% reduction to base pay 
Schedule squared with 5% between steps and 5% between columns Board Approved Z-1-17 

Retro to July 1, 2016 

2/7/2017 


