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ARTICLE 1: AGREEMENT 

1.1 The Articles and provisions contained herein constitute a bilateral and 

binding agreement ("Agreement") by and between the Governing Board of 

the Dinuba Unified School District ("Board") and the Dinuba Teachers 

Association/California Teachers Association ("Association"), NEA an 

employee organization. 

1.2 The terms "District," "Management," and "District Management," as utilized 

in this Agreement shall be deemed to be synonymous, and shall, as 

appropriate, by law, include the District as an entity, the Board of Trustees, 

the Superintendent, and all other members of District Management. 

1.3 This Agreement is entered into pursuant to Chapter 10.7, Section 3540-3549 

of the Government Code ("Act"). 
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ARTICLE 2: RECOGNITION AND SCOPE OF BARGAINING UNIT 

2.1 The District Board recognizes the Association as the certified exclusive 

representative of the certificated Bargaining Unit Member unit for the 

purpose of meeting and negotiating and for the purpose of representation of 

Bargaining Unit Members in the unit on the matters set forth in this 

Agreement. 

2.2 The Dinuba Teachers Association/CTA/NEA and Dinuba Unified School 

District do hereby agree that the certificated bargaining unit for the Dinuba 

Unified School District shall be comprised of all the certificated Bargaining 

Unit Members of the District, excluding positions requiring Administrative, 

Supervision, Pupil Personnel and Psychologist credentials, Speech 

Therapists, substitutes, hourly Bargaining Unit Members, and retirees of the 

school district. 
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ARTICLE 3: TERM OF AGREEMENT 

3.1 The term of this Agreement shall commence on October 1, 2019, through 

September 30, 2022, or until such time as a Successor Agreement is reached. 

3.1.1 For the 2020-2021 school year, negotiations are closed, with 

the exception of Employee Benefits Article 14.1.2.1 and 

Salaries Article 15.8, unless both parties mutually agree to 

reopen the Contract for negotiations. 

3.1.2 For the 2021-2022 school year, reopeners will be Article 14 -

Employee Benefits, Article 15 - Salaries, and up to two 

reopeners each party. 

3.2 It is the intention of the parties that this Agreement set forth the full and 

entire understanding of the parties regarding all matters set forth herein. 

Both parties agree to live within the terms and conditions of the contract and 

agree not to meet and negotiate on any of the matters contained herein, and 

any prior or existing understanding or agreements by or between the parties, 

whether formal or informal, regarding any such matters are hereby 

superseded and terminated in their entirety. 

3.3 The parties agree that it is to their mutual benefit to encourage the resolution 

of differences through the processes provided by this Agreement. Therefore, 

it is agreed that the Association and the District will support this Agreement 

for its term, and will not seek change in any matter subject to the meet and 

negotiate process, except by mutual written agreement of the District and the 

Association. 

3.4 The Board shall not reduce or eliminate any benefits as provided by the 

terms of this agreement so long as this agreement is in effect. 

3.5 In the event that any provision of this Agreement shall, at any time, be 

declared invalid by any administrative agency or court of competent 

jurisdiction, such decision shall not invalidate any other provisions of this 

agreement, and all remaining provisions shall remain in full force and effect 

3.6 Should a provision or application be deemed invalid as described in 

paragraph 3.5 above, the Board shall retain any benefits to the extent 
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allowable under law, but not to exceed any provisions granted by this 

Agreement. 
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ARTICLE 4: DISTRICT RIGHTS 

4.1 It is agreed the District retains all of its powers and authority to direct, 

manage and control the educational program to the full extent of the law, 

except as limited by the terms of this Agreement. Included in, but not limited 

to, those duties and powers is the right to: 

4.1.1 determine its organization; 

4.1.2 supervise the work of its Bargaining Unit Members; 

4.1.3 determine the times and hours of operation of the District 

pursuant to the terms of this Agreement; 

4.1.4 determine the kinds and levels of services to be provided and 

methods of providing them; 

4.1.5 establish its educational policies, goals and objectives; 

4.1.6 insure the rights and educational opportunities of students; 

4.1.7 determine staffing patterns; 

4.1.8 determine the number and kinds of personnel required; 

4.1.9 maintain the efficiency of District operations; 

4.1.10 subject to the right to consultation with the Association: 

1) define educational objectives; 

2) determine content of courses and curriculum; 

3) select textbooks; 

4.1.11 build, move or modify facilities; 

4.1.12 establish budget procedures and determine budgetary 

allocation; 

4.1.13 determine the methods ofraising revenue; 

4.1.14 contract out work to be done or services to be rendered, except 

that work performed by members of the certificated 

bargaining unit shall not be contracted out during the term of 

this Agreement. 

4.2 All current and future policies, rules and regulations of the District not in 

conflict with this Agreement shall remain in full force and effect, provided 

that this reference to such policies, rules, and regulations shall not be 
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4.3 

deemed to make such matters subject to the Grievance Article of this 

Agreement. 

The Board has the right to take any action on any matter in the event of an 

emergency if so declared in public meeting. 

Dinuba Unified School District 6 2019-2022 Agreement 



ARTICLE 5: GRIEVANCE PROCEDURE 

5.1 Grievance is any complaint, misunderstanding or dispute by a Bargaining 

Unit Member, or a group of Bargaining Unit Members, as to the interpretation 

or application of this agreement. 

5.2 Days for the purpose of this Article shall be defined as school days, except 

that during the time that school is in recess for vacation, days shall mean 

those days that the District office is open for the conduct of normal business. 

5.3 Informal Level - Bargaining Unit Members should attempt to resolve any 

grievance on an oral informal basis prior to the utilization of the grievance 

procedure. 

5.4 Level 1 - An aggrieved Bargaining Unit Member will present his/her 

grievance in writing to the Bargaining Unit Member's principal (or 

designated replacement, who shall have the authority to make a 

determination) within 10 workdays after the Bargaining Unit Member can be 

reasonably assumed to have knowledge of the occurrence giving rise to the 

grievance (the Bargaining Unit Member may have a representative with 

him/her if so desired). The principal shall reply in writing to a grievance 

within ten workdays. 

5.5 Level 2 - If the grievant is not satisfied with the reply in Level 1, within ten 

(10) workdays thereafter, the Bargaining Unit Member shall file a written 

grievance with the District Superintendent or his/her designee who shall 

have the authority to make a determination. The Superintendent or his/her 

designee shall, upon request, meet with the grievant and his/her 

representative if so desired by the grievant within ten (10) workdays of the 

request. Said meeting to take place during regular District office business 

hours. The Superintendent or his/her designee shall reply in writing to the 

grievant within ten workdays thereafter. 

5.6 Level 3 - If the grievant is not satisfied with the decision at Level 2, within 

ten (10) workdays thereafter, the Association may file a written request that 

the matter be submitted to Mediation. A mediator from the State Mediation 

and Conciliation Service will be contacted and a meeting to attempt 
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5.7 

resolution will be held as soon as practicable. Participants in the Mediation 

process shall include the Superintendent or his/her designee, the grievant, 

and representatives of the Association. 

Level 4 - If the grievant is not satisfied with the decision at Level 3, the 

Bargaining Unit Member may, within ten (10) workdays, submit a request in 

writing to the Superintendent for arbitration of the dispute. The 

grievant/association and the District shall attempt to agree upon an 

arbitrator and if no agreement can be reached, the parties shall request the 

California State Conciliation Service to supply a panel of five names of 

persons experienced in hearing grievances in public schools. Each party shall 

alternately strike a name until only one name remains. The remaining panel 

member shall be the arbitrator. The order of striking shall be determined by 

lot. 

The fees and expenses of the arbitrator and the hearing shall be borne 

equally by the District and the grievant. All other expenses, including fees for 

witnesses, or the actual costs of substitutes for witnesses, shall be borne by 

the party incurring them. 

The arbitrator shall, as soon as possible, hear evidence and render a decision 

on the issue or issues that were submitted to arbitration. 

If the parties cannot agree upon a summary of the issues, the arbitrator shall 

determine the issues by referring to the written grievance and the answers 

thereto at each level. In disputed cases regarding whether or not a grievance 

claim is within the scope of these proceedings, the arbitrator shall rule on the 

arbitrability of the issue. 

The arbitrator shall have no power to add to, subtract from or modify the 

terms of agreement. The finding of the arbitrator shall pertain only to the 

grievance filed and must be determined within the provisions of this 

agreement. After a hearing and after both parties have had an opportunity to 

make written arguments, the arbitrator shall submit, within thirty (30) 

calendar days, to all parties, a final and binding decision. 
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5.8 Each of the formal requirements and time limitations stated herein for the 

proce5:sing and determination of grievances shall be strictly adhered to 

provided, however, that any time limits may be extended by the express 

written agreement of both parties. If the grievant fails to appeal the 

grievance within the time limit specified in any step of the grievance 

procedure, the grievance shall be deemed waived and terminated. If the 

District fails to comply with any of the time limits specified the grievance 

shall move automatically to the next higher step, if a higher step exists. 
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ARTICLE 6: ASSOCIATION RIGHTS 

6.1 The Association shall have the right of access to District Bargaining Unit 

Members at reasonable times. The term ''reasonable times" as used herein 

means meal periods, and any time before or after a Bargaining Unit 

Member's workday, as specified by the Board of Trustees, when such a 

Bargaining Unit Member is present upon District property, but is not 

expected to be performing service, or ready to perform services, on behalf of 

the District. 

6.2 Representatives of the Association shall have the right to make use of school 

equipment, District buildings and facilities for Association business when the 

District does not otherwise need such equipment. Such equipment shall 

include computers, typewriters, telephones, other duplicating equipment, 

calculating machines, Email, and all types of audio-visual equipment. The 

Association shall provide its own supplies. 

6.3 Representatives of the Association may contact Bargaining Unit Members in 

any lounge facility, meeting room, office, or classroom of the District 

provided that nothing herein shall be deemed to permit such access to a 

Bargaining Unit Member at any time set aside for consultation or conference 

periods, or at any time that students or parents are present in the classroom 

where such access might otherwise be permissible, and provided further that 

if such access occurs in the proximity of District Bargaining Unit Members 

who are otherwise performing duties on behalf of the District, such access 

shall not be utilized in a manner that will disturb, disrupt, or otherwise 

interfere with the work of any Bargaining Unit Member of the District. 

Notwithstanding the provision of 6.3, the representatives of the Association 

may contact members of the Dinuba Teachers Association during school 

hours provided that classes are not interrupted, other members of the staff 

are not disturbed, and the educational process is not affected by this contact. 

However, this provision does not allow for meetings during normal required 

hours of service. 
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6.4 Representatives of the Association shall have the right to utilize District 

facilities for the conduct of meetings with District Bargaining Unit Members. 

Requests to utilize such facilities shall be made upon forms to be prescribed 

by the District, and shall be subject to prior requests for the utilization of 

such facilities by groups entitled to their use under provisions of the 

Education Code. Meetings conducted in such facilities shall in no way conflict 

with the work of District Bargaining Unit Members, and shall in no way 

conflict with the public school purposes of the District. 

6.5 To assure the safety and security of students, any representative of the 

Association who wishes to enter a school campus of the District during hours 

in which students are present shall notify the Principal's office of his/her 

identity and his/her status as the representative of the Association. 

Appropriate identification and credentials may be required in instances 

when management at the campus level does not know or have reason to 

know the individual's identity or affiliation. 

6.6 The Association shall have the right to utilize a designated portion of all 

bulletin boards normally used by the District for communication with its 

Bargaining Unit Members. One copy of all materials to be posted shall be 

provided to District management at the facility in which such posting is to 

take place, prior to posting. Nothing herein shall be deemed to permit the 

posting of defamatory or obscene materials, and such materials shall be 

removed without notice. The Association is responsible for the prompt 

removal of any out-of-date materials. 

6.7 A total of five (5) non-accumulative days of paid annual release time shall be 

granted to the Association for use by its President or designee for the 

purpose of participating in Association business. Such release time in 

increments of one-half or one full day shall be used at the discretion of the 

Association providing the immediate supervisor or designee is given 

reasonable notice of twenty-four (24) hours of impending absences. This 

time shall not be used for renegotiating this Contract. 
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6.8 An additional ten (10) days may be used by the Association, and the 

Association shall reimburse any cost for a substitute. Such release time in 

increments of one-half or one full day shall be used at the discretion of the 

Association providing the immediate supervisor or designee is given 

reasonable notice of twenty-four (24) hours of impending absences. This 

time shall not be used for renegotiating this Contract. 
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ARTICLE 7: CERTIFICATED BARGAINING UNIT MEMBER EVALUATIONS 

7.1 It is understood and agreed to by the Association and the District that the 

primary objective in the evaluation of certificated Bargaining Unit Members 

is to provide assistance to said Bargaining Unit Members in the improvement 

of their professional skills, and that the evaluation procedures hereinafter 

described shall be carried out with the intent of meeting that objective. 

7.2 Formal Evaluation Procedure 

7.2.1 Every probationary certificated Bargaining Unit Member shall 

be evaluated by the administration in writing a minimum of 

twice each school year. The first such evaluation shall be 

completed no later than December 1, and the second shall be 

completed no later than March 15. 

7.2.2 Every permanent certificated Bargaining Unit Member shall be 

evaluated by the administration in writing a minimum of every 

other year. The final evaluation shall be filed no later than 

thirty calendar days prior to the end of the school year. 

7.2.3 An evaluation shall be completed at least every five years for 

Bargaining Unit Members with permanent status who have 

been employed at least 10 years with the school district, and 

whose previous evaluations rated the Bargaining Unit Member 

as meeting or exceeding standards, if the evaluator and the 

certificated Bargaining Unit Member being evaluated agree. 

The certificated Bargaining Unit Member or the evaluator may 

withdraw consent at any time. Both the evaluator and the 

certificated Bargaining Unit Member must provide written 

consent annually and note the year of the evaluation cycle. 

(See Appendix H for five-year (5) Evaluation Cycle Consent 

Form.) 

7.2.4 No later than the end of the seventh school week of the year, 

the evaluator and the certificated Bargaining Unit Member 

shall meet and mutually agree to instructional goals and 

Dinuba Unified School District 13 2019-2022 Agreement 



objectives for the school year upon which evaluations of the 

Bargaining Unit Member are to be based. 

7.2.5 During the course of the evaluation period, circumstances may 

arise which require modification of the evaluation process. 

Such modifications shall be accomplished by mutual written 

agreement between the evaluator and the evaluatee. 

7.2.6 The formal written evaluation of a Bargaining Unit Member 

shall be based upon a number of classroom observations of 

sufficient length to enable the evaluator to form a valid opinion 

of the Bargaining Unit Member's work. 

7.2.6.1 Lesson observation(s) for the purpose of formal 

evaluation, shall normally be arranged by the 

evaluator and the evaluatee by mutual 

agreement at least 48 hours in advance of the 

observations. Short-term observations may be 

carried out on an unannounced basis. 

7.2.6.2 Any certificated Bargaining Unit Member who 

receives an unsatisfactory observation may, 

upon request, be entitled to a subsequent 

observation, conference and written evaluation, 

as prescribed above. Permanent Bargaining Unit 

Members who receive an unsatisfactory 

evaluation may request a different qualified 

evaluator prior to a mandatory annual 

evaluation. 

7.2.6.3 The formal filing of the evaluation shall be 

preceded by an evaluation conference in which 

the evaluator and the certificated Bargaining 

Unit Member shall review the observation( s) and 

what is to be incorporated into that evaluation 

report within five working days. 
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7.2.7 An evaluator shall base a formal evaluation of a certificated 

Bargaining Unit Member on information which i~ collected 

through direct observation of such Bargaining Unit Member or 

other documented information. This excludes public charges 

and other negative material in the personnel file that has not 

been documented. 

7.2.7.1 Permanent certificated Bargaining Unit Members 

who receive an unsatisfactory evaluation in the 

areas cited in Article 19 shall be referred to Peer 

Assistance and Review. 

7.2.8 The certificated Bargaining Unit Member's evaluator shall take 

affirmative action to assist the Bargaining Unit Member in the 

correction of any cited deficiencies. Such action shall include 

specific recommendations for improvement and direct 

assistance in implementing such recommendations, using the 

Strategy for Assistance Form. 

7.2.8.1 Permanent certificated Bargaining Unit Members 

who receive an unsatisfactory evaluation in the 

areas cited in Article 19 shall be referred to Peer 

Assistance and Review. 

7.2.9 If subsequent remedial action eliminates the negative 

evaluation and/or the identified deficiencies, the evaluator 

shall place appropriate comments in the evaluatee's personnel 

file. 

7.2.10 Bargaining Unit Members shall not be required to participate 

in the observation and/or evaluation of other Bargaining Unit 

Members other than within the formal structure of PAR. They 

shall not be required to formally assess their own performance 

except by mutual agreement between the evaluator and the 

evaluatee. 
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7.2.11 Evaluators shall receive district-standardized training in 

evaluative techniques and procedures. 

7.2.12 In the event that the evaluatee disagrees with the evaluation, 

the evaluatee shall institute the grievance process beginning at 

the informal level. 

7.3 Classroom Observation: 
7.3.1 Bargaining Unit Members may agree to be observed or observe 

other Bargaining Unit Members by mutual consent of 

Bargaining Unit Members involved. 
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ARTICLE 8: TEACHING HOURS 

8.1 Except as may be provided elsewhere in this Article, the normal required 

hours of service to be rendered per day by Bargaining Unit Members 

including preparation time, lunch periods, relief periods, and times required 

before and after the student day shall be as follows: 

TK and Kindergarten ......................................................... 7:50 a.m. through 3:05 p.m. 

Grades One through Three .............................................. 7:50 a.m. through 3:05 p.m. 

Grades Four through Six ................................................... 7:50 a.m. through 3:05 p.m. 

Grades Seven and Eight .................................................... 7:45 a.m. through 3:10 p.m. 

High School (All Grades)................................................... 7:45 a.m. through 3:15 p.m. 

8.1.1 7-12 "AM" Flex scheduled Bargaining Unit Members will report 

1 hour before normal school site start times and "PM" Flex 

scheduled Bargaining Unit Members will report 1 hour after 

normal school site start times. All Flex scheduled Bargaining 

Unit Members will maintain equivalent hours of service to 

those not working a flex schedule. 

8.1.2 The District has the flexibility to adjust start and end times, by 

site, up to 30 minutes to accommodate transportation needs. 

Bargaining Unit Members total hours of service rendered/prep 

time per day will remain as reflected in 8.1 and 8.7. 

8.2 While the foregoing paragraph delineates the normal hours of service that 

may be required of a Bargaining Unit Member on a daily basis, it is generally 

acknowledged and agreed by the Board and the Association that for purposes 

of planning and preparation, Bargaining Unit Members must normally devote 

reasonable amounts of time to professional responsibilities beyond the hours 

specified above. It is further acknowledged and agreed that preparation time 

requirements will vary generally in direct relationship to the number and 

variety of course offerings for which a Bargaining Unit Member is 

responsible. 

8.2.1 No junior or senior high school Bargaining Unit Member shall 

have more than four separate course preparations per day 
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without his/her voluntary consent, except in cases where it 

would be impossible to fill the Bargaining Unit Member's daily 

teaching schedule with only four preparations. 

8.2.2 No elementary Bargaining Unit Member shall be assigned a 

combination class involving students from more than two 

separate grade levels without voluntary consent, or except as 

may be required to meet the provisions of specially funded 

projects or programs. 

8.3 Secondary Bargaining Unit Members (grades 7-12) shall be provided 

preparation time. 

8.3.1 Junior High (WIS), Dinuba High School (DHS), and Contracted 

Alternative Education Bargaining Unit Members shall be 

granted a daily preparation period which shall be equal in 

length to a regularly scheduled period for that day. 

8.3.1.1 Effective July 1, 2018, Dinuba High School will 

change to a straight 5/6 schedule and 

Washington Intermediate will move to a straight 

6/7 schedule. 

8.4 Elementary school Bargaining Unit Members shall normally have at least 

forty minutes of unassigned, uninterrupted time per work day set aside for 

preparation and planning. 

8.4.1 Bargaining Unit Members in grades four through six will be 

granted additional preparation time by dismissing their 

students at the same time as the primary student dismissal one 

day per week. 

8.4.2 The District will provide two (2) blocks of forty-five ( 45) 

minutes of preparation time per week for Bargaining Unit 

Members in grades four through six by providing a physical 

education specialist to teach their physical education classes, 

except on four day work weeks or special schedules. 

8.5 Every Bargaining Unit Member shall be entitled to one duty-free 
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8.6 

8.7 

8.8 

8.9 

uninterrupted lunch period of at least forty ( 40) minutes each day. 

Bargaining Unit Members in TK6 and Sierra Vista shall be provided a relief 

period each day which will coincide with the break determined by normal 

class scheduling. Such period shall normally be fifteen (15) minutes in 

length. 

The times for which Bargaining Unit Members shall, except for relief periods, 

be directly responsible for their assigned students on a normal* school day 

shall be as follows: 

Elementary: 

TK and Kindergarten AM 8:00 to 11:20 

TK and Kindergarten PM 11:30 to 2:50 

Elementary 

a. Primary 8:30 to 2:10 

b. Intermediate ( 4/6) 8:30 to 2:55 

Secondary 

Washington Intermediate 8:00 to 3:00 

Dinuba High School 8:00 to 3:08 

Sierra Vista 7:52 to 2:00 

*The District's alternate schedules will provide forty ( 40) minutes to the 4-6 

grades lunch period on all minimum days and foggy days. 

The District shall be permitted reasonable discretion in rearranging blocks of 

instructional time as shown above to accommodate busing schedules, special 

programs and to meet statutory requirements. Total amounts of 

instructional time and required hours of service shall not be altered, except 

in the second semester to meet statutory requirements because of weather 

(fog) or emergencies. 

Bargaining Unit Members are expected to help with District and site 

committees. Bargaining Unit Members will, from time to time, be asked by 

their administrators to assist on special assignments. It is preferred that all 

Bargaining Unit Members do their share by volunteering for service when 

needed. Release time for committee work will be considered when 
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appropriate and approved by the Administration. 

8.10 On foggy days, Bargaining Unit Members shall be required to report for duty 

fifteen (15) minutes before the scheduled instructional start time of that day, 

if the start time is delayed. It is understood that certain grade levels waive 

preparation time for that day during the delayed start time. Bargaining Unit 

Members who report that driving conditions are unsafe, even after the delay 

time is over, must contact their site to notify the site office of their delay. 

8.11 It is recognized and acknowledged that in addition to all hours indicated 

above, Bargaining Unit Members may be expected to spend reasonable time 

in school-related activities such as, but not limited to, parent/teacher 

conferences and back to school night. Bargaining Unit Members may be 

expected to fulfill these obligations as long as they are consistent with and do 

not significantly exceed those established by the District prior to the 

adoption of this Agreement. 

8.11.1 If a general education Bargaining Unit Member attends more 

than three (3) IEP meetings annually, which begin outside the 

contractual day, the Bargaining Unit Member shall be 

compensated at the hourly rate of pay for the duration of the 

meeting rounded to the nearest quarter hour. 

8.11.2 RSP Bargaining Unit Members shall receive an annual stipend 

of $1,500.00 as compensation for attendance of IEP's outside 

the normal work day. 

8.12 If it is determined that a waiver of the collective bargaining agreement is 

necessary in order to implement a specific site plan, the following procedure 

shall be followed: 

8.12.1 A secret ballot shall be conducted by the Association's building 

representative or designee at the school site. 

8.12.2 At least one week prior to the vote, all unit members shall be 

provided with a written explanation of the requested waiver 

including, but not limited to, the specific contract provision to 

be waived, the duration of the waiver, evaluation process, and 
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8.13 

the projected impact on staff, students and the educational 

process. 

8.12.3 A sixty seven percent (67%) vote of the eligible Association 

members at the school site casting ballots is necessary to waive 

any portion of the Collective Bargaining Agreement. 

8.12.4 Completed waiver applications shall be submitted to the OTA 

Executive Board and the DUSO Board of Trustees for final 

ratification. 

8.12.5 The parties named in the paragraph above, agree that during 

the month of March of each year, they will review waivers of 

negotiated contract provisions as to the continuation of these 

waivers into the subsequent year. 

Sierra Vista Bargaining Unit Members will not have Minimum Days 

throughout the year based on the regular dismissal time of students at that 

site. 
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• I 

ARTICLE 9: CLASS SIZE 

9.1 The District and the Association recognize that class size is a major factor in 

determining the quality of education received by students. Therefore, the 

following standards are established: 

9.2 Certificated staffing will be based on the following maximums: 

9.2.1 Transitional Kindergarten 1:24 

9.2.2 Kindergarten 1:28 

9.2.3 Grades 1-3 1:30 

9.2.4 Grades 4-6 1:31 

9.2.5 Secondary staff will be based on District-wide class average of 

1:32. 

9.2.5.1 Effective with the 2018-2019 school year, the 

maximum number of students per instructional 

day per Bargaining Unit Member, shall not 

exceed one hundred ninety-two (192) students 

in grades 7 and 8 on a seven (7) period schedule 

and one hundred sixty (160) in regular classes 

grades 9-12 at Dinuba High School, based on a 

six (6) period schedule. 

9.2.6 The District shall abide by State of California regulations on 

Special Education class sizes. 

9.2.7 The District commits to working toward Grade Span 

Adjustment within the Local Control Funding Formula. 

9.3 Performing Arts, Work Experience, Summer School, Adult, and Gate are 

excluded from the above maximums. 

9.3.1 It is the intent of the District to keep physical education classes 

at the secondary level at sizes that promote student and staff 

safety and help create and maintain positive student learning. 

For these reasons, class sizes shall not exceed 50 students. 

Whenever the number of pupils assigned to any physical 

education class exceeds the maximum for ten (10 consecutive 
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9.4 

9.5 

9.6 

9.7 

workdays, assistance shall be offered as referenced in 9.6.1-

9.6.5 below. 

In any special purpose classroom (vocational, lab, etc.) where the number of 

students shall not exceed the number of work stations. 

All classes in which Bargaining Unit Members' salaries are paid, or partially 

paid, with special funding ( other than general funds) shall be excluded when 

calculating Bargaining Unit Member-pupil ratios or contacts. 

Whenever the number of pupils assigned to any Bargaining Unit Member 

exceeds the maximum established above for ten (10) consecutive workdays, 

the affected Bargaining Unit Member shall be offered assistance in any one of 

the following forms of which the Association shall be informed: 

9.6.1 Transfers of students into same grade level; 

9.6.2 Additional teacher aide assistance; 

9.6.3 Other solutions mutually acceptable to the Bargaining Unit 

Member and the Principal which are consistent with the terms 

of this Agreement. 

9.6.4 The Association shall be informed of all such mutually 

determined solutions. 

9.6.5 The indicated maximum may be exceeded where there is 

mutual agreement between the Bargaining Unit Member and 

the District that such excess is acceptable. 

Whenever the special assistance shown above in 9.6 does not resolve the 

concern of the Bargaining Unit Member, the following shall be provided: 

9.7.1 Beginning July 1, 2018, after seven (7) consecutive workdays 

described above, an affected Bargaining Unit Member in grades 

TK-6 will be reimbursed above his/her salary at the rate of 

seven dollars ($7.00) per day for each student so enrolled that 

exceeds the maximum. The payment for the extra students 

shall be computed from the first day of enrollment. (Day one of 

the seven days.) 
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9.7.2 Beginning July 1, 2018, after seven (7) consecutive work days 

described above, an affected Bargaining Unit Member in grades 

7-12 shall be reimbursed above his/her salary at the rate of 

two dollars ($2.00) per pupil, per day, for each student so 

enrolled that exceeds the maximum. The payment for the extra 

students shall be computed from the first day of enrollment. 

(Day one of the seven days.) 

9.8 Whenever the number of students assigned to any Bargaining Unit Member 

exceeds the maximums established in 9.2 for seven (7) consecutive days, the 

Principal shall notify the Bargaining Unit Member and the District in writing 

using the appropriate form. 

9.9 The District shall make every effort to maintain equity in class sizes at any 

grade level or in any subject area on a District-wide basis. 
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ARTICLE 10: SAFETY 

In the spirit of mutual concern for Bargaining Unit Member safety, the District affirms that 

it will endeavor to provide a safe work place for all Bargaining Unit Members in the 

District. 

The District shall not require Bargaining Unit Members to work in an unsafe environment 

nor perform tasks that may endanger the health, safety, or well-being of the Bargaining 

Unit Members on or off campus including direct classroom responsibilities and extra

curricular activities. 

The District will give all reasonable support and assistance to Bargaining Unit Members 

with respect to the maintenance of control and discipline in the classroom and school in 

accordance with State Law and District Regulations. 

10.1 Safety issues shall be reported to site administrators immediately. Any 

attacks, assaults, or physical threats by students toward Bargaining Unit 

Members shall be reported to the appropriate law enforcement agency per 

Education Code 44014. 

10.2 For the 2010-2011 school year, the District and the Association shall pilot a 

Safety Advisory Committee (SAC). Committee members shall be comprised 

of the Superintendent or designee, one MOT representative, one Elementary 

Principal, one Secondary Principal, the OTA President or designee, a primary 

Bargaining Unit Member, an intermediate grade elementary level Bargaining 

Unit Member, an intermediate school Bargaining Unit Member, and a high 

school Bargaining Unit Member. 

10.3 The committee shall meet in October and May of each school year and any 

additional meetings as needed. The SAC will be held after school hours and 

without additional compensation. 

10.4 Recommendations of the SAC will be presented to the appropriate DUSO 

Board Subcommittee. 

10.S All recommendations of the SAC shall be advisory only and shall not be 

binding in the Board of Trustees, Superintendent, or designee. 
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ARTICLE 11: PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS 

11.1 Any Bargaining Unit Member who is a member of the Dinuba Teachers 

Association/CTA/NEA, or who has applied for membership, may sign and 

deliver to the District an assignment authorizing deduction of unified 

membership dues, initiation fees and general assessments, to be paid to the 

Association. Pursuant to such authorization, the District shall deduct one 

tenth (1 /10th) of such dues from the regular salary warrant of the 

Bargaining Unit Member each month for ten (10) months. Deductions for 

Bargaining Unit Members who sign such authorization after the 

commencement of the school year shall be appropriately pro-rated to 

complete payments by the end of the school year. 

11.2 With respect to all sums deducted by the District pursuant to the paragraph 

above for membership dues, the District agrees to promptly remit such 

monies to the Association at its membership processing office, Post Office 

Box 4178, Burlingame, California 94011-9986, accompanied by an 

alphabetical list of Bargaining Unit Members for whom deductions have been 

made, indicating any additions or corrections from the previous listing. 

11.3 The Association agrees to furnish any information needed by the District to 

fulfill the provisions of this Article. 
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ARTICLE 12: LEAVES 

12.1 General 

Bargaining Unit Members in the bargaining unit shall be entitled to leaves of 

absence in accordance with the provisions set forth below. 

12.1.1 References to Sections of the California Education Code 

contained in this Article shall refer to that section of the Code 

or to any section( s) covering the matters contained herein 

which may result from a reorganization of the California 

Education Code. 

12.1.2 For the purpose of this Article, immediate family members of 

the Bargaining Unit Member or spouse are the mother, father, 

son, daughter, brother, sister, mother-in-law, father-in-law, 

grandchildren, grandmother, grandfather, son-in-law, 

daughter-in-law, step-mother, step-father, step-son, step

daughter, step-brother, step-sister, brother-in-law, sister-in

law, registered domestic partner, or any relative living in the 

immediate household. 

12.1.3 The District and the Association recognize thirteen (13) 

different types ofleave: 

Four ( 4 ), are charged against sick leave and are paid at the 

contractual rate; 

a) Sick (12.2) 

b) Personal (12.3) 

c) Religious (12.4) 

d) Maternity (12.5) (pay optional) 

Three (3), are not charged against sick leave but are paid at the 

contractual rate; 

a) Extended Illness (12.6) (paid at a differential rate) 

b) Bereavement (12.7) 

c) Jury (12.8) 
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Five (5) are not charged against sick leave and are not paid; 

a) Industrial Accident (12.9) (subject to change after 60 

days) 

b) Extended Personal (12.10) 

c) Personal Without Pay (12.11) 

d) Health (12.12) 

e) Family Care and Medical Leave (12.14) 

One (1) may be charged against sick leave and may be paid, 

according to statute; 

a) Parental Leave ofAbsence (12.13) 

12.2 Sick Leave 

12.2.1 Entitlement and Accumulation 

12.2.1,1 Every full-time Bargaining Unit Member in the 

District shall be entitled to ten (10) days leave of 

absence for illness or injury (sick leave) with full 

pay for a regular school year of service. 

12.2.1.2 Credit for sick leave need not be accrued for that 

year prior to the taking of such leave by the 

Bargaining Unit Member, and sick leave may be 

taken at any time during the school year. 

12.2.1.3 For purposes of fulfilling the intent of 12.2.1.1 

above, "full-time Bargaining Unit Member" shall 

be defined as a Bargaining Unit Member whose 

assignment in the District calls for him/her to 

render five (5) regular Bargaining Unit Member 

work days of service per week to the District 

during the school year. 

12.2.1.4 Bargaining Unit Members in the bargaining unit 

who serve the District for a period of time other 

than a "regular school year" and/or on other 

than a "full-time" basis shall accrue sick leave on 
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12.2.1.5 

12.2.1.6 

12.2.1.7 

12.2.1.8 

an appropriately prorated basis. Bargaining Unit 

Members teaching a zero period, in addition to a 

full day, will accrue additional sick leave, on a 

prorated basis in accordance with section 12.2.1 

of the Collective Bargaining Agreement. 

Subsequently, sick leave will be deducted, as 

appropriate, from the Bargaining Unit Member's 

account for absences occurring during zero 

period. 

Total sick leave earned in any one year shall be 

calculated to the nearest one-fourth (1/4) of an 

hour. 

If a Bargaining Unit Member does not utilize the 

full amount of sick leave to which he/she is 

entitled in any school year, the amount not 

utilized shall be credited to his/her sick leave 

account with the District and shall accumulate 

from year to year. 

All unused sick leave upon the retirement of any 

Bargaining Unit Member shall be credited 

toward retirement based upon a formula of the 

State Teachers Retirement System or Public 

Employee Retirement System. 

The District shall provide each Bargaining Unit 

Member with a statement that shall be current as 

of October 30 of the contract year indicating the 

total number of days, which have been credited 

to his/her sick leave account as of that time. Such 

statement shall be delivered to Bargaining Unit 

Members no later than November 15. 
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12.2.1.9 

12.2.2 Utilization 

12.2.2.1 

12.2.2.2 

12.2.2.3 

12.2.2.4 

When employment is terminated, accumulated 

sick leave is transferable and no Bargaining Unit 

Member shall be paid for such accumulated 

leave. 

Bargaining Unit Members who are absent from 

the duties to which they have been assigned by 

the District because of illness or accident, shall 

receive their regular full pay for each day and/or 

period of such absence insofar as such 

Bargaining Unit Members have credited and/or 

accumulated sick leave in their accounts to cover 

said absence. 

The District may, for reasonable cause, require a 

physician's verification of illness. If such 

verification is required, the cost of the 

physician's services shall be borne by the District 

and the physician may be of the District's 

choosing. 

The sick leave account of a Bargaining Unit 

Member shall be charged for each day or actual 

teaching period during which he/she is absent 

because of illness or accident, whether or not a 

substitute is employed in his/her place. 

When absences are of five (5) consecutive 

workdays or more in duration, the District may 

require verification of suspected abuse of sick 

leave, which may include a statement by the 

Bargaining Unit Member and/or a statement 

from the Bargaining Unit Member's Supervisor. 
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12.3 Personal Leave 

12.3.1 Bargaining Unit Members shall be entitled to use up to ten (10) 

accumulated and/or credited sick leave days during each year. 

(Replaces Personal Business and Personal Necessity Leave) 

12.3.2 Purpose of and/or reasons for which personal leave may be 

used shall include the following: 

12.3.2.1 Death or illness of member of the immediate 

family. Use of personal leave for this purpose 

shall occur after the full amount of the 

bereavement leave time as provided in 

paragraph 12.7.1 below has been utilized. 

12.3.2.2 Accident involving the Bargaining Unit Member's 

personal property or the personal property of a 

member of his/her immediate family. 

12.3.2.3 Appearances in court as a litigant or as a witness 

under an official subpoena and/or order, not 

related to professional duties. 

12.3.2.4 Special events involving a member of the 

immediate family. 

12.3.2.5 Special events and/or circumstances that require 

the attention of the Bargaining Unit Member 

during assigned hours of service. 

12.3.2.6 Paternity purposes when pregnancy, 

miscarriage, childbearing and recovery disable 

the wife therefrom. 

12.3.2.7 Maternity purposes if newborn or newly 

adopted child. 

12.3.2.8 Other; as approved by District administrator and 

OTA representative as in 12.3.5. 
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12.3.3 Application for the use of personal leave shall be submitted to 

the supervisor at least thirty-six (36) hours in advance, except 

for a and b above and except in the case of an emergency. A 

personal leave day shall not be taken for the first and/or last 

day of the school year. (Emergencies excluded). 

12.3.3.1 If the Bargaining Unit Member is dissatisfied 

with the decision, he/she may appeal the matter 

through the grievance procedure. 

12.3.4 Applications for absence shall be submitted on the form as 

prepared and made available by the District at each Bargaining 

Unit Member site. 

12.3.5 In cases of suspected abuse of personal leave either before or 

after the leave has been utilized, a DTA representative 

appointed by the president and a District Office Administrator 

will convene to review and determine the appropriateness of 

the leave and how the leave will be recorded. 

12.4 Religious Leave 

Any Bargaining Unit Member shall be entitled to the use of up to three days 

of paid leave annually for participation in the established religious holidays 

and/or observances of his/her particular faith or denomination. The use of 

such leave shall be charged against the credited and/or accumulated sick 

leave in the Bargaining Unit Members' sick leave account. Requests for the 

use of such leave must be made in advance of the actual day of absence. 

12.5 Maternity Disability Leave 

12.5.1 Any Bargaining Unit Member who is pregnant shall be entitled 

to the use of sick leave for maternity purposes when there is a 

disability caused or contributed to by pregnancy, miscarriage, 

childbirth, and recovery therefrom. 

12.5.2 Bargaining Unit Members experiencing a disability as 

described above shall have the option of either receiving or not 

receiving pay during the period of disability. Each day for 
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12.6 

• I 

which such pay is received shall be charged against the 

Bargaining Unit Member's accumulated sick leave. 

12.5.3 Upon request, the Bargaining Unit Member shall provide 

written confirmation by the attending physician as to the 

starting and ending dates and as to the nature of the disability. 

12.5.4 A Bargaining Unit Member on parental leave of absence as 

described in Paragraph 12.13 below will be entitled to receive 

the benefits of this paragraph during any period of such leave 

when a disability is experienced as herein defined. 

Extended Illness Leave 

12.6.1 Any Bargaining Unit Member who must be absent from his/her 

assignment because of illness, or accident for a period ofup to 

but not more than five (5) school months after all credited 

and/or accumulated sick leave in his/her account has been 

used, shall have deducted from his/her normal monthly salary 

the amount actually paid the substitute. 

12.6.2 Bargaining Unit Members on extended illness leave shall 

continue to be provided with the full range of regular 

Bargaining Unit Member fringe benefits as provided in this 

contract. 

12.6.3 Bargaining Unit Members utilizing these extended illness leave 

provisions may return to their regular positions upon fourteen 

(14) days prior notification to their immediate supervisors of 

their intent to return. 

12.6.4 Bargaining Unit Members who return to active employment 

after having used the extended illness leave provisions of this 

contract shall be fully entitled to subsequent use of these 

provisions. 

Bereavement Leave 

12.7.1 A Bargaining Unit Member shall be entitled to the use of up to 

five (5) days of fully paid leave of absence in the event of the 
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12.9 

12.7.2 

12.8 Jm:yLeave 

12.8.1 

12.8.2 

12.8.3 

12.8.4 

death of any member of his/her immediate family in state, or 

up to seven (7) days of such leave if travel in excess of 250 

miles one way is required. 

No charge shall be made against the Bargaining Unit Member's 

sick leave account for the use of this leave. 

A Bargaining Unit Member shall be entitled to as many days of 

paid leave as are necessary when he/she is required to serve 

on any jury. 

Days of absence because of jury duty shall not be charged 

against the Bargaining Unit Member's sick leave. 

Days of absence because of jury duty shall not have an adverse 

effect on a Bargaining Unit Member relative to the attainment 

of tenure or advancement on the District's salary schedule. 

Stipends received by Bargaining Unit Members as a result of 

jury duty shall be endorsed over to the District excluding 

mileage and no reduction in normal pay, fringe benefits, or 

other benefits shall be imposed on the Bargaining Unit Member 

in any form. 

Industrial Accident/Illness - Insurance and Leave 

12.9.1 All Bargaining Unit Members are protected by provisions of the 

California Worker's Compensation Act for accidents occurring 

while on duty. Any Bargaining Unit Member who is injured 

while on duty shall report all facts concerning the accident to 

the Building Principal who will report that day to the 

Superintendent's office on prescribed forms. 

12.9.2 Any certificated Bargaining Unit Member shall be entitled to 

industrial accident/illness leave of absence for sixty (60) 

working days in any one fiscal year for the same accident. 
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12.9.3 

12.9.4 

12.9.S 

12.9.6 

12.9.7 

Industrial accident/illness leave shall be reduced by one day 

for each day of authorized absence regardless of a temporary 

disability indemnity award. 

Industrial accident/illness leave commences on the first day of 

absence and when it is exhausted, available sick leave may be 

used at the Bargaining Unit Member's discretion. 

As long as the certificated Bargaining Unit Member has paid 

leave of absence time available, they may endorse to the 

District the temporary disability indemnity checks received on 

account of his/her industrial accident or illness. The District, in 

turn, shall issue the appropriate salary warrants for payment 

of the Bargaining Unit Member's salary with the usual 

deductions for retirement and other authorized contributions. 

If the temporary disability indemnity check received by the 

Bargaining Unit Member is not endorsed payable to the 

District, the amount of the temporary disability indemnity 

actually received by the Bargaining Unit Member shall be 

deducted so that payment by the District is not more than the 

Bargaining Unit Member's full salary less appropriate 

deductions. 

Allowable industrial accident/illness leave shall not be 

accumulated from year to year. When an industrial accident or 

illness occurs at a time when the full sixty (60) days will 

overlap into the next fiscal year, the Bargaining Unit Member 

will be entitled to only the amount remaining for the same 

injury or illness. 

Any Bargaining Unit Member receiving benefits as a result of 

this section shall, during periods of injury or illness, remain in 

California unless the governing Board authorizes travel outside 

the state. 
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12.9.8 Upon termination of the industrial accident/illness leave, the 

certificated Bargaining Unit Member shall be entitled to the 

benefits accorded in Article 12.2 (Sick Leave) of this 

agreement, and for the purpose of this section the absence 

shall be deemed to have commenced on the date of termination 

of the industrial accident/illness leave, provided that if the 

Bargaining Unit Member continues to receive temporary 

disability indemnity, he/she may elect to take as much of 

his/her accumulated sick leave which, when added to his/her 

temporary disability indemnity, will result in a payment to 

him/her of not more than his/her full salary. 

12.9.9 Bargaining Unit Members experiencing an industrial 

illness/accident shall be entitled to the use of other Leave 

Provisions contained in this agreement as appropriate and if 

necessary for complete recuperation from said illness or 

accident. 

12.9.10 A Bargaining Unit Member shall be deemed to have recovered 

from an industrial accident/illness, and thereby able to return 

to work, at such time as his/her attending physician shall attest 

that there has been a recovery. If a Bargaining Unit Member 

refuses to return to work upon physician's release, the District 

may begin proceedings for termination as established in 

California Education Code. 

12.10 Extended Personal Leave of Absence 

12.10.1 Any tenured Bargaining Unit Member shall be entitled to apply 

for and receive an extended personal leave of absence, without 

District pay, from his/her regular assignment for any of the 

following reasons: 

A. Caring for a Sick member of the immediate family. 

B. Educational improvement (i.e., study, travel, research). 

C. Participation as a paid Bargaining Unit Member in a 
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12.10.2 

12.10.3 

12.10.4 

12.10.5 

12.10.6 

specific educationally related project outside the 

District which is temporary in nature and which may 

provide the Bargaining Unit Member with experience 

that could ultimately benefit the District, may be 

brought to the Board for special consideration. 

In order to secure an Extended Personal Leave of Absence, a 

Bargaining Unit Member shall be required, except in cases of 

evident emergency, to submit application for such leave to the 

District Personnel Director at least forty-five ( 45) days in 

advance of the commencement of the leave period. Leave 

requested in order to care for a sick member of the Bargaining 

Unit Member's immediate family (12.10.1 (A) above) may be 

expected to qualify under the "emergency" category. 

Except in cases of evident emergency, Extended Personal 

Leaves of Absence shall commence at the beginning of the 

second semester. 

Extended Personal Leaves of Absence shall normally be for a 

period extending through the end of the current school year 

(upcoming school year when granted during the summer 

months). Leaves granted pursuant to12.10.1 (A) above may be 

for a period extending to the end of the first semester if so 

specified by the Bargaining Unit Member. 

A maximum of one-year extension of leave granted 

under12.10.1 (A) and (B) of this paragraph may be secured 

provided that requests for such extension are received by the 

District Personnel Office no later than forty-five ( 45) working 

days to the expiration date of such leaves. 

Years of experience credited for tenure, salary schedule 

advancement, and\or seniority purposes will not accrue to a 

Bargaining Unit Member on such leave. 
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12.10.7 

12.10.B 

12.10.9 

12.10.10 

12.10.11 

Any Bargaining Unit Member who has been granted an 

Extended Personal Leave of Absence for two (2) semesters or 

less shall, at the conclusion of his/her leave period, be assigned 

to the same position which he/she held at the time the leave 

commenced. If that position is no longer in existence, the 

Bargaining Unit Member shall be assigned to a position which 

is substantially equivalent to the one previously held. 

Bargaining Unit Members on Extended Personal Leaves of 

Absence may not normally expect to return to active 

employment prior to the expiration of their leave period except 

that such return may be accomplished if: 

A. A position for which they are qualified is open in the 

District. 

B. No other Bargaining Unit Member is interested in that 

position (i.e., either through transfer or return from 

District authorized leave). 

If a Bargaining Unit Member on Extended Personal Leave of 

Absence notifies the District of his/her desire to return to 

active employment at the expiration of a leave that has been 

extended to include more than two (2) semesters, he/she shall 

be assigned to a teaching position for which the Bargaining 

Unit Member is qualified at the beginning of the ensuing school 

year. 

While on an Extended Personal Leave of Absence a Bargaining 

Unit Member shall have the option to remain an active 

participant in the fringe benefit programs of the District by 

contributing to the District the full amount of premiums 

normally paid by the District for those who are actively 

employed. 

The granting of an Extended Personal Leave of Absence shall 

not deprive the governing board of its right to dismiss a 

Dinuba Unified School District 38 2019-2022 Agreement 

https://12.10.11
https://12.10.10


probationary Bargaining Unit Member in accordance with 

Sections 44948-44949 of the California Education Code or any 

other applicable provisions of the law. 

12.10.12 No sick leave will be accumulated by a Bargaining Unit 

Member who is on Extended Personal Leave of Absence. 

12.11 Personal Leave Without Pay 

Bargaining Unit Members may take leave without pay; application for said 

leave shall be made at least twenty-four hours (24) in advance (except in an 

emergency) in accordance with paragraph 12.3.4. 

12.12 Health Leave of Absence 

12.12.1 Any Bargaining Unit Member who must be absent from his/her 

normal assignment with the District because of illness or 

accident for a period extending beyond the expiration of the 

five (5) school month period described in the "Extended Illness 

Leave, 12.6," provisions above, shall be entitled to request and 

may receive an unpaid health leave of absence from the 

District. 

12.12.2 Health leaves of absence may normally be granted for a period 

extending to the end of the current school year. Such leaves 

may be extended for a period of up to one year, upon the 

request of the Bargaining Unit Member and provided that the 

Bargaining Unit Member's physician indicates a potential for 

the Bargaining Unit Member's return to active employment at 

the end of the extended leave period. Such request shall be 

made in writing at least fifteen (15) days prior to the 

expiration of the current leave period. 

12.12.3 Any Bargaining Unit Member who is on a health leave of 

absence shall continue to be provided with the full range of 

normal Bargaining Unit Member health and welfare benefits at 

Bargaining Unit Member's expense during the entire period of 

such leave. 
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12.12.4 A Bargaining Unit Member resuming active employment from 

his/her initial health leave of absence period may be entitled to 

return to the position he/she held prior to taking such leave. 

Return to active employment may be requested at anytime 

during or at the conclusion of the initial leave of absence 

period provided that the Bargaining Unit Member has a 

physician's release to return to active employment. Such 

return shall be consummated within fourteen (14) days of the 

District's receipt of a request to return from the Bargaining 

Unit Member unless such request is made after April 30, in 

which case return shall be accomplished at the beginning of the 

next school year. 

12.12.5 A Bargaining Unit Member desiring to resume active 

employment during or at the conclusion of an extension of the 

initial health leave of absence shall be assigned to the first 

available vacancy in the District for which he/she is qualified. If 

more than one Bargaining Unit Member on an extended health 

leave of absence has given notice of his/her desire to return to 

active employment, the Bargaining Unit Member who gave 

notice at the earliest date shall be assigned the position in 

question. In any case, the Bargaining Unit Member shall be 

assigned a regular teaching position for which the Bargaining 

Unit Member is qualified, at the beginning of the next school 

year after he/she indicates his/her desire to return. 

12.12.6 No sick leave will be accumulated by a Bargaining Unit 

Member who is on an Extended Illness Leave. 

12.13 Parental Leave of Absence 

A parental leave of absence without pay shall be granted to a Bargaining Unit 

Member for the purpose of child bearing and/or child rearing as follows: 

12.13.1 A Bargaining Unit Member who is pregnant may request a 

parental leave of absence which may begin at any time 
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12.13.2 

12.13.3 

between the commencement of her pregnancy and one year 

after a child is born to her. Said Bargaining Unit Member shall 

notify the Superintendent in writing ofher desire to take such 

leave, and, except in case of emergency, shall give such notice 

at least thirty (30) days prior to the date on which her leave is 

to begin. She shall include with such notice either a physician's 

statement certifying her pregnancy or a copy of the birth 

certificate of her child, whichever is applicable. A Bargaining 

Unit Member who is pregnant may continue in active 

employment throughout her pregnancy as long as she is able to 

properly perform her required functions. The Board shall not 

deny a request for parental leave of absence except for good 

and sufficient reason based on the educational needs of the 

District. 

Any Bargaining Unit Member shall be entitled, upon request, to 

a one-year parental leave of absence to begin within two years 

after the birth of his/her chiJd, or within one year after 

receiving defacto and/or dejure custody of any infant child (i.e., 

three years of age or less), or prior to receiving such custody, if 

necessary, in order to fulfill the requirements of adoption. 

Salary schedule credit and years of service will not accrue to a 

Bargaining Unit Member on such leave unless the Bargaining 

Unit Member works at least one full semester or ninety (90) 

consecutive working days during the school year. When the 

use of parental leave of absence results in allowing a 

Bargaining Unit Member's advancement on the District Salary 

Schedule for a single semester's work, said Bargaining Unit 

Member shall not again be entitled to advancement under such 

circumstances. 

Any Bargaining Unit Member who has been on parental leave 

of absence for two semesters or less and who notifies the 

12.13.4 

Dinuba Unified School District 41 2019-2022 Agreement 



District ofhis/her desire to return to active employment, shall 

within fourteen (14) days after District receipt of the notice, be 

assigned to the same position which she/he held at the time 

the leave commenced. An exception to this provision may 

occur if the position is no longer in existence, in which case the 

Bargaining Unit Member shall be assigned to a position which 

is substantially equivalent to the one previously held. 

12.13.5 In addition to the exception listed in 12.13 .4 above, any 

Bargaining Unit Member who has been on parental leave for 

sixty (60) or more working days and gives notification of 

his/her desire to return to active employment after April 30, of 

the regular school year, may be continued on the parental 

leave until the commencement of the next school year. At that 

time, all provisions outlined in 12.13.4 above shall continue to 

be operative. 

12.13.6 While on parental leave, a Bargaining Unit Member shall have 

the option to remain an active participant in the fringe benefit 

programs of the District by contributing to the District the full 

amount of the premiums normally paid by the District for 

those who are actively employed. 

12.13.7 The granting of a parental leave of absence shall not deprive 

the governing board of its right to dismiss a probationary 

Bargaining Unit Member in accordance with Sections 44949 -

44955 of the California Education code or any other applicable 

provisions of the law. 

12.13.8 No sick leave will be accumulated by a Bargaining Unit 

Member who is on parental leave of absence. 

12.14 · Family Care and Medical Leave 

12.14.1 The Governing Board shall grant Family Care and Medical 

Leave to eligible Bargaining Unit Members in accordance with 

current state and federal law. Bargaining Unit Members taking 
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this leave shall be reinstated in the same position upon 

returning from family care leave. 

12.14.2 Bargaining Unit Members who take medical leave for their own 

serious health condition shall present certification from their 

health care provider to the effect that they are able to resume 

work. 

12.14.3 Definitions: 

12.14.3.1 

12.14.3.2 

12.14.3.3 

12.14.3.4 

"Child" means a biological, adopted or foster 

child, a stepchild, a legal ward, or a child of a 

person standing in loco parentis as long as the 

child is under 18 years of age or an adult 

dependent child. 

"Parent" means a biological, foster or adoptive 

parent, a stepparent, a legal guardian, or another 

person who stood in loco parentis to the 

Bargaining Unit Member when the Bargaining 

Unit Member was a child. 

"Serious health condition" means an illness, 

injury, impairment or physical or mental 

condition that involves either: 

12.14.3.3.1 Inpatient care in a hospital, 

hospice or residential health care 

facility, or 

12.14.3.3.2 Continuing treatment or 

continuing supervision by a health 

care provider. 

"Instructional employee" means a Bargaining 

Unit Member whose principal function is to 

teach. The term does not include teacher 

assistants or aides, counselors, psychologists, 

curriculum specialists or other primary non 
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12.14.4 

12.14.5 

12.14.6 

instructional employees. 

Eligibility Any eligible Bargaining Unit Member who has 

served the District more than one continuous year shall be 

eligible to take unpaid Family Care and Medical Leave under 

the provisions of state and federal law. 

Family Care Leave may be used for the following reasons: 

12.14.5.1 Because of the birth of the Bargaining Unit 

Member's child, and in order to care for the child. 

12.14.5.2 Because of the placement of a child with the 

Bargaining Unit Member for foster care or in the 

connection with the Bargaining Unit Member's 

adoption of the child. 

12.14.5.3 In order to care for the Bargaining Unit 

Member's child, parent or spouse with a serious 

health condition. 

12.14.5.4 Because of the Bargaining Unit Member's own 

serious health condition, which makes the 

Bargaining Unit Member unable to perform the 

functions of his/her job, except for leave taken 

for disability on account of pregnancy, childbirth 

or related medical conditions. 

Terms of the Leave: 

12.14.6.1 Family Care Leave shall not exceed twelve (12) 

workweeks during any twelve-month period. 

12.14.6.2 This twelve (12) month period shall coincide 

with the fiscal year. 

12.14.6.3 Leave taken pursuant to the state Family Care 

and Medical Leave Act shall run concurrently 

with leave taken pursuant to the federal Family 

and Medical Leave Act (FMLA), except for any 

leave taken under the FMLA for disability on 
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•• I 

account of pregnancy, childbirth, or related 

medical conditions. In addition to Family Care 

and Medical Leave, a Bargaining Unit Member 

may be entitled to take pregnancy disability 

leave of up to four months. During the otherwise 

unpaid portion of Pregnancy Disability Leave, 

the Bargaining Unit Member may use any 

accrued vacation, sick time or other paid leave. 

12.14.6.4 Leaves taken for the birth or placement of a child 

must be initiated within one (1) year of the birth 

or placement of the child. Such leave shall not be 

taken intermittently or on a part-time leave 

schedule unless the District and the Bargaining 

Unit Member agree otherwise. 

12.14.6.5 If both parents of a child work for the District, 

each parent may take up to twelve (12) weeks of 

Family Care and Medical Leave related to the 

birth or placement of the child. 

12.14.6.6 During the period of Family Care and Medical 

Leave, the Bargaining Unit Member may elect to 

use his/her accrued vacation leave, other 

accrued time off, or any other paid or unpaid 

time off negotiated with the District. 

12.14.7 Requests, Advance Notice and Certification: 

12.14.7.1 The Bargaining Unit Member shall give the 

District at least thirty (30) days written advance 

notice of his/her need for Family Care and 

Medical Leave. If the Bargaining Unit Member 

learns of the need for this leave fewer than thirty 

(30) days in advance, he/she shall provide such 

notice as soon as practicable. 
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12.14.7.2 

12.14.7.3 

If leave is needed for a planned medical 

treatment or supervision, the Bargaining Unit 

Member shall make a reasonable effort to 

schedule the treatment or supervision to avoid 

disruption of District operations. This scheduling 

shall be subject to the health care provider's 

approval. 

A Bargaining Unit Member's request for Family 

Care and Medical Leave shall be supported by a 

certification from the health care provider of the 

person requiring care. Certification shall include 

all of the following: 

12.14.7.3.1 The date on which the serious 

health condition began. 

12.14.7.3.2 The probable duration of the 

condition. 

12.14.7.3.3 The appropriate medical facts 

within the knowledge of the health 

care provider regarding the 

condition. 

12.14.7.3.4 If the Bargaining Unit Member is 

requesting leave because of 

his/her own serious health 

condition, the health care 

provider's certification must state 

that because of the serious health 

condition, the Bargaining Unit 

Member is unable to perform the 

functions of his/her job. 

If the Bargaining Unit Member is requesting 

leave to care for a child, spouse, or parent who 

12.14.7.4 
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has a serious health condition, the certification 

shall also include the health care provider's: 

12.14.7.4.1 Estimate of the amount of time 

needed for the care, and 

12.14.7.4.2 A statement that the serious health 

condition warrants the attention of 

the family member. 

12.14.8 Maintenance of Benefits: 

During the period of Family Care Leave, the Bargaining Unit 

Member shall continue to be entitled to participate in and 

receive the District's contribution toward the District's life, 

medical, dental and vision plans. The Bargaining Unit Member 

shall continue to be entitled to participate in disability and 

accident insurance plans, pension and retirement plans, 

supplemental unemployment benefits plans, and/or any other 

Bargaining Unit Member welfare benefit plan to the same 

extent and under the same conditions as apply to an unpaid 

leave taken for any other purpose. 

12.14.9 Maintenance of Status: 

The Bargaining Unit Member shall retain his/her Bargaining 

Unit Member status with the District during the leave period, 

and the leave shall not constitute a break in service for 

purposes of longevity or seniority under this Agreement. 

12.14.10 Reinstatement: 

Upon granting a Bargaining Unit Member's request for Family 

Care Leave, the District shall guarantee to reinstate the 

Bargaining Unit Member in the same position when the leave 

ends. 

12.14.11 Intermittent/Reduced Work Schedule Leave 
I 

Leave related to the serious health condition of the Bargaining 

Unit Member or his/her chiJd, parent, or spouse may be taken 
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intermittently or on a reduced work schedule when medically 

necessary. 

12.14.12 Notifications: 

In accordance with law, the District shall notify Bargaining Unit 

Members of their right to request Family Care Leave. When 

Bargaining Unit Members request Family Care and Medical 

Leave, the District shall provide them with notice detailing the 

specific expectations and obligations involved, including: 

12.14.12.1 

12.14.12.2 

12.14.12.3 

12.14.12.4 

12.14.12.5 

Whether the Bargaining Unit Member's paid 

leave will be substituted; 

The requirements for initial medical certification 

and certification upon return; 

Health Benefit arrangements; 

The Bargaining Unit Member's right to 

restoration to the same position; 

The Bargaining Unit Member's potential liability 

for health benefits should the Bargaining Unit 

Member not return to service. 

12.15 Parental Leave (AB375) Ed Code (44977.5) 

12.15.1 Entitlement: 

Qualified unit members may take twelve (12) workweeks of 

leave for the birth of the unit member's child, placement of a 

child with the unit member in connection with the adoption or 

foster care of the child consistent with the federal Family 

Medical Leave Act ("FMLA") and California Family Rights Act 

("CFRA") and Education Code section 44977.5 ("parental 

leave"). Qualified unit members shall not receive more than 

one twelve (12) workweek period for parental leave during 

any twelve-month period. 

12.15.2 Use of Sick Leave: 

Sick Leave under Section 12.2 above must be applied towards a 
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12.15.3 

12.15.4 

qualified unit member's twelve (12) workweeks of parental 

leave until all available Sick Leave is exhausted. 

Use of Extended Illness Leave: 

Extended Illness Leave under Section 12.6 above may be 

applied towards a qualified unit member's twelve (12) 

workweeks of parental leave after all Sick Leave is exhausted. 

Extended Illness Leave will not be applied to a unit member's 

parental leave if the unit member notifies the District in 

advance in writing. Unit members shall not be permitted to use 

Extended Illness Leave towards their twelve (12) workweeks 

of parental leave until all Sick Leave is exhausted. If a unit 

member has previously used all or part of his/her Extended 

Illness Leave, the unit member will receive not more than a 

total of twelve (12) workweeks of Extended lllness Leave and 

the remaining portion parental leave will be unpaid. 

Use of Family Medical Leave 

Parental leave taken pursuant to this section shall run 

concurrently with parental leave taken pursuant to 

Government Code section 12945.2. Pursuant to Education 

Code section 44977.5, subdivision (a)(2), when a qualified 

Bargaining Unit Member has exhausted all available sick leave, 

including all accumulated sick leave, and continues to be 

absent from his or her duties on account of parental leave 

pursuant to Section 12945.2 of the Government Code (Section 

12.14), the amount deducted from the salary due to him or her 

for any remaining portion of the twelve-workweek period shall 

not exceed the sum that is actually paid a substitute Bargaining 

Unit Member employed to fill his or her position, or if no 

substitute is employed, the amount that would have been paid 

to a substitute had he or she been employed. 
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12.16 

12.15.4.1 The aggregate amount of parental leave taken 

pursuant to section 44977.5 of the Education 

Code and section 12945.2 of the Government 

Code shall not exceed twelve (12) workweeks in 

a twelve (12) month period. 

Military Leaveffraining Leave 

12.16.1 The District will grant military leave pursuant to applicable 

statutes. (See Ca Ed Code 44800, 44838) 

12.16.2 A Bargaining Unit Member who performs duty as a volunteer 

firefighter, a reserve police officer, or as emergency rescue 

personnel, shall be permitted to take a temporary leave of 

absence, not to exceed an aggregate of 14 days per calendar 

year, for the purpose of engaging in fire, law enforcement, or 

emergency rescue training. (Labor Code 230.4). 
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ARTICLE 13: TRANSFERS/CHANGE OF ASSIGNMENT 

13.1 A transfer refers to any action that results in the movement of a Bargaining 

Unit Member from a school site to another school site or from one subject 

matter area to another subject matter area. A change of assignment refers to 

any action that results in a change of grade level within the same school site 

or a change in a class taught within the same curriculum (i.e. Algebra 1 to 

Algebra 2). 

13.2 Transfers may be Bargaining Unit Member-initiated (voluntary) or District

initiated (involuntary). 

13.2.1 Bargaining Unit Members who are selected for a position 

through voluntary transfer will be credited with a District 

contribution of five hundred dollars ($500.00), in addition to 

normal site contributions, for start-up classroom supply and 

instructional material expenses in the new assignment. 

13.3 Voluntary Transfers 

13.3.1 Bargaining Unit Members may initiate their own transfer 

request using the Certificated Personnel Survey. 

13.3.1.1 Vacant positions will be posted and filled first 

using the Certificated Personnel Survey forms. 

13.3.1.2 A face to face informal interview will be granted 

with a site administrator. 

13.3.1.3 This process provides priority consideration for 

the vacancy but does not guarantee placement in 

the position. 

13.3.1.4 If after all Certificated Personnel Surveys have 

been considered, and the position remains 

unfilled, only then will the position be posted to 

the general public. 

13.3.1.5 Any vacancy that occurs before June 30th will be 

subject to the Certificated Personnel Survey 

process and any subsequent openings after June 
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13.3.2 

13.3.3 

13.3.4 

13.3.5 

13.3.6 

30th each year will be considered on a case by 

case basis. 

The Certificated Personnel Survey Form shall be submitted 

electronically before March 1st annually. 

Transfer requests may be submitted in response to a particular 

opening that has been announced in the District or simply for 

purposes of receiving consideration for vacancies as they 

occur. If the applicant indicates that he/she wishes only to be 

considered for a particular opening, his/her request shall be 

considered null and void once that opening has been filled. 

Other requests will be kept on file by the District for reference 

as vacancies occur for a period of one (1) year from the date of 

their submission. 

The administration shall post notice of all known certificated 

vacancies as soon as they come to the attention of the District. 

Such notice shall be emailed to Bargaining Unit Members and 

posted in the Bargaining Unit Member lounge, Bargaining Unit 

Member workroom, and school office for at least five (5) 

workdays prior to a closing date for applications that shall be 

specified on the notice of the vacancy. Notices shall include the 

position description, grade level or subject matter assignment, 

and credential requirement. Notices shall be sent to the 

Association President. 

Vacancies shall normally be filled within ten (10) workdays 

after the closing date for applications, as soon as possible using 

a ten (10) day guidelines. Unselected applicants shall be 

entitled, upon request, to a written statement as to why their 

transfer request has been denied. 

Currently employed Bargaining Unit Members who have 

applied and are qualified for a vacant position in a District's 

teaching staff and have indicated on the Certificated Personnel 
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Survey Form, shall receive first consideration for the positions 

prior to the employment of anyone from outside the District. 

Exceptions to this provision are authorized when such 

exceptions are necessary in order to meet the requirements of 

mandated federal or state employment guidelines or when the 

qualifications of an outside applicant are clearly superior. 

13.3.7 When two or more current Bargaining Unit Members apply for 

and are qualified for a position declared vacant by the District, 

the following criteria shall be considered in selecting the 

individual to fill the position: 

13.3.7.1 Experience and recent training of the staff 

member compared to other candidates for the 

position to be filled. 

13.3.7.2 Professional qualifications of the staff member, 

compared to those of other candidates, which 

are in particular demand for the position (i.e., 

communication, working relationships; work 

ethic; supportive of extracurricular activity, etc.). 

13.3.7.3 If the above factors are for all intents equal 

between two or more candidates for a position, 

the person with the longest unbroken period of 

employment in the District shall be given 

preferential consideration in filling the vacancy. 

13.3.8 No position shall be filled until after the closing date for 

application specified on the notice vacancy. 

Involuntary Transfers: 

13.4.1 The Board may make involuntary transfers in accordance with 

the educational goals and staffing requirements of the District. 

Transfers shall not be used as a disciplinary measure or for the 

purpose of harassment. 

13.4.2 No vacancy shall be filled by an involuntary transfer if there is 
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13.4.3 

13.4.4 

13.4.5 

an acceptable qualified volunteer available. 

Bargaining Unit Members and the Dinuba Teachers Association 

shall be given written notification of any administrative 

request that a Bargaining Unit Member be transferred for the 

coming school year, and, excepting emergency circumstances, 

such notification shall normally occur by May 15th of each 

school year. Should the transfer of a Bargaining Unit Member 

become necessary at any time after two (2) weeks prior to the 

commencement of a new school year because of enrollment 

changes or other emergency circumstances, and should such a 

transfer involve a change in school site, grade level assignment 

and/or subject matter assignment, the affected Bargaining Unit 

Member, upon request, shall be entitled to receive two (2) full 

days of released time for use in preparing for his/her new 

assignment. If the assignment change is of a radical nature, the 

Bargaining Unit Member may request and receive an additional 

day without instructional duties. 

A meeting between the Bargaining Unit Member and the 

Superintendent or his/her designee will be held before a new 

assignment is made, at which time the Bargaining Unit Member 

will be notified as to the reasons for the proposed transfer. 

When considering the filling of an existing vacancy through an 

involuntary transfer, the following criteria shall be considered 

in selecting the individual to fill the position: 

13.4.5.1 Experience and recent training of the staff 

member in comparison to others available for 

the position to be filled. 

13.4.5.2 Professional qualifications of the staff member 

compared to those of other candidates, which 

are in particular demand for the position (i.e., 

communication; working relationships; work 
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13.4.6 

13.4.7 

ethic; supportive of extracurricular activity, etc.). 

13.4.5.3 If the above factors are, for all intents, equal 

between two or more potential transferees, the 

Bargaining Unit Member with the least district

wide seniority who is properly credentialed shall 

be selected. 

Bargaining Unit Members who must be involuntarily 

transferred from their current positions because of declining 

enrollment or for other similar reasons, shall have the right to 

indicate their preference for placement from among any 

vacancies that exist at the time or that become existent during 

the summer vacation period. 

13.4.6.1 Bargaining Unit Members involuntarily 

transferred because of declining enrollment shall 

be credited with a District contribution of five 

hundred dollars ($500.00), in addition to normal 

site contributions, for classroom start-up, 

classroom supply, and instructional material 

expenses in the new assignment. 

13.4.6.2 Bargaining Unit Members who are involuntarily 

transferred because of declining enrollment shall 

be notified of any vacancies that occur at their 

home school and have preference in returning 

provided they meet the qualifications of the 

vacancy. 

13.4.6.3 The District shall provide assistance in moving 

Bargaining Unit Members' materials and 

supplies to the new assignment by July 31. 

An involuntary transfer shall not result in the loss of 

compensation, seniority, or any fringe benefit to a Bargaining 

Unit Member. 
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13.4.8 No Bargaining Unit Member may be transferred to a position 

for which he/she does not have the proper credential. 
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ARTICLE 14: BARGAINING UNIT MEMBER BENEFITS 

14.1 Benefit Programs 

14.1.1 Beginning with the 2019-2020 benefit year (October 1, 2019 

through September 30, 2020), the District contribution 

towards health and welfare benefits shall be $14,700.00 per 

year, or up to $1,225.00 per month, effective October 1, 2019 

toward benefit plans as outlined in Addendum F for eligible 

Bargaining Unit Members and their dependents. Should an 

eligible Bargaining Unit Member choose a plan with a premium 

above the District's contribution, the Bargaining Unit Member, 

through payroll deductions, will pay the difference. 

14.1.2 Beginning with the 2020-2021 benefit year (October 1, 2020 

through September 30, 2021), the District contribution 

towards health and welfare benefits shall cover the lowest cost 

plan with a zero employee cost toward premiums for the plan 

up to $15,000.00 per year or up to $1,250.00 each month, 

effective October 1, 2020, toward benefit plans as outlined in 

Addendum F for eligible Bargaining Unit Members and their 

dependents. Should an eligible Bargaining Unit Member 

choose a plan with a premium above the District's 

contribution, the Bargaining Unit Member, through payroll 

deductions, will pay the difference. 

14.1.2.1 For the 2020-2021 benefit year, if the benefit 

costs for the lowest cost plan exceeds the District 

contribution, the District and the Association 

agree to open Article 14 for negotiations. 

14.1.3 Article 14 shall be subjectto a reopener in 2021-2022. 

14.2 Retired Bargaining Unit Members 

14.2.1 The District shall provide any Bargaining Unit Member hired 

prior to July 1, 2003, who retires from the District after 

reaching age fifty-five (55) and after ten (10) consecutive years 
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14.2.2 

14.2.3 

14.2.4 

of District service, one hundred percent (100%) of current 

annual health and welfare premiums, for continued coverage 

under active Bargaining Unit Member benefit programs, 

through the last day of the month in which the Bargaining Unit 

Member reaches age sixty-five (65). 

The District shall provide any Bargaining Unit Member hired 

on or after July 1, 2003, who retires from the District after 

reaching age fifty-eight (58) and after fifteen (15) consecutive 

years of District service, one hundred percent (100%) of the 

current annual health and welfare premiums, for continued 

coverage under active Bargaining Unit Member benefit 

programs through the last day of the month in which the 

Bargaining Unit Member reaches the age of sixty-five (65) 

years. 

Any Bargaining Unit Member hired before July 1, 2003, who is 

fifty-five (55) years of age or older, but is not qualified for the 

benefits described in Section 14.2.1 above, or any Bargaining 

Unit Member hired on or after July 1, 2003, who is fifty-eight 

(58) years of age or older, but is not qualified for the benefits 

described in Section 14.2.2 above, shall be entitled to continue 

his/her coverage under regular Bargaining Unit Members 

insurance programs by payment of the full premium amounts 

to the District on a quarterly basis. 

As of the date this agreement is executed by all parties and 

effective the first full month after a retiree who is currently 

receiving or will receive District paid health and welfare 

benefits under Section 14.2.1 or 14.2.2 reaches age sixty-five 

(65), the District shall provide the retiree with reimbursement 

toward the cost of either Medigap insurance premiums, 

insurance premiums for continued coverage under active 

Bargaining Unit Member benefit programs, or insurance 
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14.3 

premiums as selected by the retiree, in an amount not to 

exceed $250.00 per month or $3,000.00 per year, through the 

last day of the month in which the retiree turns seventy (70) 

years of age. 

14.2.5 Any Bargaining Unit Member who was eligible for the benefits 

under Section 14.2.1, but who chose not to retire and is now 

sixty-five (65) years of age or older, may elect to retire any 

time on or before June 30, 2004, and will receive 

reimbursement toward the cost of either Medigap insurance 

premiums, insurance premiums for continued coverage under 

active Bargaining Unit Member benefit programs, or insurance 

premiums as selected by the retiree, in an amount not to 

exceed $250.00 per month or $3,000.00 per year, for a 

maximum period of five (5) years. 

14.2.6 In addition to the requirements set forth above, the District's 

obligation to provide reimbursement toward the cost of either 

Medigap insurance premiums, insurance premiums for 

continued coverage under active Bargaining Unit Member 

benefit programs, or insurance premiums as selected by the 

retiree, is expressly contingent upon, and does not arise until, 

the eligible retiree provides receipts to the District bearing the 

retiree's name and evidencing payment for such insurance 

premiums. Receipts must be provided to the District within 12 

months of being paid to be reimbursed. 

Survivor Benefits 

14.3.1 · The surviving spouse of a deceased Bargaining Unit Member 

and any eligible dependents ( as determined by the group 

policy) of such spouse may, at his/her election, remain 

enrolled in the Insurance programs set forth in 14.1 above. In 

such case, the District shall provide the full amount 

contributed on behalf of regular Bargaining Unit Members for 
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14.4 

said enrollment for up to one (1) full year following the death 

of the Bargaining Unit Member. 

14.3.2 This benefit is restricted only to spouses and dependents, if 

any, of persons who die while a Bargaining Unit Member of the 

District or while on an approved leave from such employment. 

14.3.3 The survivor's share of the premium payments for such 

continued coverage shall be paid to the District in advance on a 

monthly basis unless other arrangements are mutually agreed 

upon by the survivor and the District 

Additional Eligibility Provisions 

14.4.1 Should the employment of a Bargaining Unit Member who has 

been employed for seventy-five percent (75%) of the year 

terminate following the last day of the school year and before 

the commencement of the ensuing school year, such 

Bargaining Unit Member shall be entitled to continued paid 

coverage under Bargaining Unit Member benefits listed in this 

article until September 30 of the ensuing school year. 

14.4.2 In the event that a terminating Bargaining Unit Member does 

not meet the seventy-five percent (75%) requirement specified 

in 14.4.1 above or should a Bargaining Unit Member's 

employment be terminated during the school year, he/she 

shall be entitled to paid coverage under the above provisions 

until no later than the end of the payroll period following the 

date of termination. If agreed to by the insurance carrier, said 

individual shall thereafter be entitled to continue the coverage 

under the insurance benefits enumerated in this article for a 

period not to exceed six (6) months by paying to the District 

the full premium for the continued coverage (in advance) on a 

month-to-month basis. 

14.4.3 Part-time certificated Bargaining Unit Members who are on 

contract with the District shall be entitled to a pro-rated 
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contribution toward any or all of the insurance coverages 

described in Paragraph 14.1 above. Said pro-ration shall be 

determined by applying the percentage of the Bargaining Unit 

Member's contract to the contribution made on behalf of full

time Bargaining Unit Members. 

14.4.3.1 The District will provide the full cost of dental 

and vision insurance for part-time Bargaining 

Unit Members, and their eligible dependents, 

who have not elected to enroll in the total 

insurance package. One hundred percent 

(100%) participation of the part-time Bargaining 

Unit Members is required for this provision. 

14.4.4 Bargaining Unit Members on Board approved unpaid leaves of 

absence may continue, on a month-to-month basis, the 

insurance coverages described in Paragraph 14.1 above, 

14.5 Miscellaneous 

14.5.1 

provided that they pay to the District in advance of the 

established due date the full monthly premium for said 

coverages. 

The Board shall reimburse Bargaining Unit Members for any 

loss, damage or destruction of clothing or personal property 

which is, of necessity, worn, used or otherwise maintained at 

the work site while the Bargaining Unit Member is in the 

performance of services for the District if such loss, damage or 

destruction is sustained through causes other than normal 

wear and/or than the negligence of the Bargaining Unit 

Member. The District may, at its option, replace or repair the 

lost, damaged or destroyed property provided that the 

repaired or replaced property is equal in condition/quality to 

the original. 

14.5.1.1 The total liability of the District under this 
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provision shall not exceed $1,500 annually. 

14.5.1.2 Claims made by Bargaining Unit Members under 

this provision during the school year shall be 

paid by the District at the end of the fiscal year. 

14.5.1.3 Should the total of valid claims made under this 

provision exceed the $1,500 limit, the District 

shall pro-rate payments in accordance to the 

amount of the various claims made. 

14.5.1.4 Bargaining Unit Members shall have available to 

them at each worksite a Personal Property 

Registration Form as seen in Addendum D. Said 

forms shall be filled out and filed with the 

building site administrators when property, 

other than that worn, is brought into the 

worksite and used in the performance of services 

for the District. 

14.5.2 All immunizations mandated by the District shall be provided 

for by the District. 

14.5.3 All medical examinations mandated by the District shall be 

paid for by the District. 

14.5.4 Liability insurance shall be carried on all certificated 

Bargaining Unit Members. 

14.5.5 The District shall reimburse Bargaining Unit Members who 

must use their personal vehicles in the performance of services 

for the District at the District-established rate. 

14.5.6 The District agrees to provide a term life insurance policy for 

each eligible Bargaining Unit Member, in the amount of 

$50,000.00. 
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ARTICLE 15: SALARIES 

15.1 Classification Reguirements 

Class A - Non-Credentialed Staff 

Class I - Bachelors Degree plus 30 semester units 

Class II - Bachelors Degree plus 45 semester units 

Class III - Bachelors Degree plus 60 semester units 

Class IV - Bachelors Degree plus 75 semester units 

15.1.1 Bargaining Unit Member work year shall be 185 days (181 

teaching; 1 classroom preparation day, and 3 

orientation/professional development). The determination of 

use of orientation/professional development days will be 

negotiated each year while setting the next school year 

calendar. 

15.2 Classification by Professional Preparation 

Bargaining Unit Members shall be placed on the appropriate class of the 

salary schedule. Such placement shall, except as set forth in 15.4 below, be in 

accordance with the degrees and advanced preparation they have completed. 

15.3 A Bargaining Unit Member entering, or a Bargaining Unit Member that has 

previously entered Dinuba Unified School District with previous teaching 

experience, will be given full credit for up to fifteen (15) years of earned 

experience. Experience credit will be on a year-for-year equivalent basis. 

Teaching experience, for salary schedule placement purposes, shall include 

only experience in positions requiring certificated credentials and teaching 

experience (at least 75% of the time) in the Peace Corps or corrections 

requiring certification qualifications effective with the beginning of the 2015-

2016 school year. A Bargaining Unit Member entering Dinuba Unified School 

District with prior military service will be given full credit for up to fifteen 

(15) years of earned experience effective with the 2015-2016 school year. 

This benefit is not to be given retroactively. 

15.3.1 A Bargaining Unit Member employed on or after the beginning 

of the second semester will be paid his/her salary at his/her 

initial step during the remainder of the year. 
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15.3.2 

15.3.3 

A certificated person who serves as a long term substitute 

Bargaining Unit Member in the Dinuba Unified School District 

for a total of more than one-half of a school year shall be given 

credit for one step on the salary schedule. A long term 

substitute is a regularly certificated Bargaining Unit Member 

who fills the position of a regularly employed Bargaining Unit 

Member for any period in excess of 20 consecutive teaching 

days. 

The District and Association agree, not withstanding Article 

15.3 of this Collective Bargaining Agreement which allows 

credit for previous teaching experience up to ten (10) years, 

effective August 31, 1999, that a Bargaining Unit Member hired 

by Dinuba Unified School District (formerly Dinuba High 

School and Dinuba Elementary Districts) for full-time 

employment on or after July 1, 1996, who has previous 

teaching experience with Dinuba Unified School District, will 

be given full credit for all the years of prior experience earned 

at Dinuba Unified School District. Applicants for Bargaining 

Unit Member vacancies who have prior teaching experience at 

Dinuba Unified School District will be considered for 

employment pursuant to Board Policies and District 

Procedures, and will not be treated preferentially in the hiring 

process. 

15.3.3.1 The District and Association agree that to be 

eligible to receive any credit for experience 

obtained at another district, the Bargaining Unit 

Member must have less than ten (10) years of 

prior teaching experience with Dinuba Unified 

School District, and in such instances, the 

Bargaining Unit Member may receive no more 

than ten (10) years total service credit. 

15.3.3.2 This article is applicable only to Bargaining Unit 
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Members who previously worked for Dinuba 

Unified School District and return to full-time 

employment with the District after July 1, 1996. 

15.4 Any Bargaining Unit Member who does not possess a preliminary teaching 

credential, but is hired to teach under other levels of approved certification 

(i.e., emergency permit, intern permit, waiver), will be placed in cell "Class 

A". This cell will be adjusted when the salary schedule is adjusted but will 

not exceed the squaring effect of 3% less than Class I, Step L 

15.4.1 Any unit member whose salary placement is determined in this 

fashion shall be frozen in the placement determined through 

15.4 above until such time as he/she has completed the 

additional units that would otherwise be necessary for 

placement on Class L 

15.4.2 At such time as the unit member earns the units normally 

necessary for placement under Class I ( or higher) of the salary 

schedule, he/she shall be given credit for all years of 

experience accrued for placement on the basic salary schedule. 

15.5 Salary Class Requirements 

Except as otherwise set forth above, advancement on the salary schedule 

shall be at the rate of one step for each year of teaching experience including 

advancement in placement on anniversary increments. If a Bargaining Unit 

Member is employed for at least one semester of a school year, he/she shall 

be given credit for that year's experience for salary schedule advancement 

purposes. 

15.5.1 In order to advance from one class to another, or if frozen in 

Class I, a 15-unit block form must be completed and approved 

by the DTA Professional Relations Committee and the District. 

A transcript or an official document containing college units 

must be filed with the Superintendent on or before September 

5 of any school year to be considered to determine a salary 

schedule placement. Documents other than the transcript 

must be replaced by transcript by March 15 of that school year. 
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15.6 

15.5.2 In advancing to a higher classification, a Bargaining Unit 

Member shall be given full credit for each step previously 

earned, plus the increment due at that step. 

15.5.3 In advancing from one class to another class, if a Bargaining 

Unit Member has been held for two years or longer at the end 

of that class, and earns enough units to move to the next higher 

class, the Bargaining Unit Member will advance to that class 

and to the step to which his/her accumulated years of 

experience would normally entitle him/her. 

15.5.4 Only college units earned or granted by an accredited four-year 

college or university after the Bachelors Degree has been 

awarded (or units allowed as post-baccalaureate) will be 

considered in advancing to a higher classification. Continuing 

education shall only be applied to nurses. For each fifteen (15) 

continuing education hours, one (1) credit will be considered 

for the salary schedule. One semester unit equals 15 

continuing education hours. 

15.5.5 Registration and/or instructional fees paid by the District for 

classes/workshops/conferences shall not preclude those units, 

paid for by the Bargaining Unit Member, from being submitted 

for salary advancement. 

Preparation time is intended and designated as Bargaining Unit Member 

work time. The District may request that a Bargaining Unit Member 

voluntarily teach an additional class during their preparation time. In these 

cases, a Bargaining Unit Member in grades TK-6 shall be compensated at one

seventh (1/7) of their daily rate. Effective with the 2018-2019 school year, 

Grades 7 & 8 at Washington Intermediate shall be compensated at one

seventh (1/7) of their daily rate per term based on a seven (7) period 

schedule. In grades 9-12 at Dinuba High School, the Bargaining Unit Member 

shall be compensated at one-sixth (1/6) of their daily rate per term based on 

a six (6) period schedule. 
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15.8 

15.7 Bargaining Unit Members who occasionally substitute during their 

preparation time may opt for payment at the Adult School Hourly Rate or 

accrue compensatory time subject to the following guidelines: 

15.7.1 Accrued compensatory time shall be requested and taken in 

full-day increments. 

15.7.2 The compensatory day shall be taken by the Bargaining Unit 

Member once two (2) full days are accumulated, prior to any 

further accumulation. 

15.7.3 Any balances of compensatory time shall be paid at the end of 

the school year. 

15.7.4 Beginning July 1, 2018, in grades TK-6, compensatory time 

shall be earned at the rate of one (1) hour per period (30 

minutes minimum) covered. In grades 7-12, compensatory 

time shall be earned at the rate of one and one-half hours per 

period (45 minutes minimum) covered. 

The salary schedule in effect June 30, 2019, shall be adjusted by the following 

amounts: 

2019-2020: 2% on schedule effective July 1, 2019 

1% off schedule at a mutually agreed upon date. 

2020-2021: 2% on schedule effective July 1, 2020 

If the state-funded statutory COLA for the 2020-

2021 year exceeds 4.0%, the Association and the 

District agree to a re-opener regarding salaries. 

2021-2022: Subject to a salary reopener. 

15.8.1 Effective July 1, 2016, the length of the school year will 

continue to be one hundred eighty-five (185) days except for 

those Bargaining Unit Members under contract for services 

beyond the one hundred eighty-five (185) days. 

15.8.1.1 Effective July 1, 2016, there will be one hundred 

eighty-one (181) instructional days and four ( 4) 

professional days. The scheduled January 9, 

2017, professional day will be an instructional 
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15.8.1.2 

15.8.1.3 

15.8.1.4 

day. 

The instructional calendar will remain at one 

hundred eighty-one (181) days for regular 

classroom Bargaining Unit Members unless both 

the Association and the District agree that the 

length of the instructional calendar will convert 

to one hundred eighty (180) days. 

If the instructional calendar is reduced from one 

hundred eighty-one (181) days to one hundred 

eighty (180) days, the salary schedule will be 

reduced by one percent (1.00%). 

Bargaining Unit Members are eligible to receive 

an additional, one time, one percent (1.00%) 

bonus off the 2016-2017 revised Salary Schedule 

upon completion of six (6.00) hours of Site or 

District Professional Development beyond the 

regular workday. Two (2) of the hours could 

have been completed between July 1, 2016 and 

October 31, 2016, if they were unpaid hours. All 

six (6) hours must be completed by April 30, 

2017. 
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ARTICLE 16: PAYMENT FOR EXTRA-CURRICULAR ACTIVITIES 

16.1 "Extra-curricular duties" means those duties that involve instruction of 

students as enumerated in Addenda B and C. 

16.2 "Extra-curricular duties" shall be voluntary and at the rates specified in 

Addenda B and C. 

16.3 Bargaining unit members who agree to perform any of the "Extra-curricular 

duties" specified in Addenda B and C, shall be annually provided with a 

supplementary contract which shall set forth all appropriate conditions 

under which such unit members shall provide each service and receive 

reimbursement. 

16.4 A bargaining unit member shall not, under normal circumstances, be offered 

more than three (3) "Extra-curricular Duty" contracts. Exceptions will be 

permitted when the District is not otherwise able to secure qualified 

personnel to assume responsibility for a particular extra-curricular duty. 

16.5 The base amount shall be Column 4, Step 18 of the salary schedule. With the 

exception of hourly rates, all dollar amounts shall be rounded to the nearest 

$1.00. 

16.6 High School Department Heads shall be paid at a rate of $20.00 per class 

section per year. The number of sections will be determined by October 1 of 

each school year. 

16.7 The parties agree that the positions listed in Addenda Band C may be added 

to based on student numbers or Board approval. 

16.8 Elementary Program Advisor 

16.8.1 Each year the Dinuba Unified School District Board of Trustees 

shall determine an amount of money based on school site 

AD.A to be set aside for use in funding the Elementary (TK-6) 

Program Advisor Position. 

16.8.2 A Bargaining Unit Member and/or Bargaining Unit Members 

shall submit a written proposal to the School Principal at least 

thirty (30) days before the last day of school or thirty (30) days 

before the last day of the first semester. (See Addendum E for 

application form.) 
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16.8.3 Any proposal must be based on time outside the student 

instructional day and must involve students. 

16.8.4 A committee comprised of a minimum of one (1) primary 

Bargaining Unit Member, one (1) intermediate Bargaining Unit 

Member, and the Site Principal shall recommend which 

proposals they would like funded for the next school 

year/semester attheir individual school sites. Bargaining Unit 

Members who have submitted proposals may not serve on this 

committee. 

16.8.5 The rate of compensation shall be based on the Adult Hourly 

Rate. Proposals shall be rated and recommended with a total 

dollar amount per project. This total dollar amount may or 

may not reflect the Adult Hourly Rate of Pay. 

16.8.6 Recommended proposals shall be presented to the Dinuba 

Unified School District Board of Trustees for action. 
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ARTICLE 17: NEGOTIATIONS PROCEDURE 

17.1 Not later than the School Board's first regularly scheduled meeting in March 

each year of this Agreement, the Association and the Districts shall exchange 

their initial proposals for bargaining. Any Agreement reached between the 

parties shall be reduced to writing and signed by them. 

17.2 Proposed school calendars shall be presented to the Association by January 

15 of each year. The calendar proposals must include five (5) minimum 

student days during the week following the end of the first quarter. These 

days are designated for mandatory parent conferences with all students in 

grades 1 through 6. Negotiations on the proposed calendar would commence 

on or before February 15, with a resolution by March 15. This time frame 

allows input into the school calendar and allows the Board to adopt the 

succeeding year calendar at a Board meeting in March of each year. 

17.3 Negotiations shall take place at mutually agreeable times and places once the 

public notice provisions of the "Act" have been met. 

17.4 The exclusive representative shall designate a reasonable number of 

representatives who shall each be entitled to a reasonable amount ofrelease 

time without loss of compensation to attend negotiations and impasse 

proceedings. 

17.5 The Board will make available or provide access to non-confidential public 

information that would be of value to the Association in its role as exclusive 

bargaining representative. 

17.6 Not later than November 1st, the Board shall furnish the Association with the 

placement of all bargaining unit members on the salary schedules as of 

October 1st. 

17.7 The parties agree to suspend Article Sections 3.1 and 17.1 for the 2020-2021 

school year, unless both parties mutually agree to meet. 

ARTICLE 18: CERTIFICATED MENTOR PROGRAM 

Beginning with the 2015-2016 school year, all new Bargaining Unit members 

with a PIP, STP, waiver, or Internship Credential will be paired with a District 

assigned mentor. 
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18.3 

18.2 Compensation 

18.2.1 Mentor Bargaining Unit Members will be compensated at 

$1,500.00 for the Contract year. 

18.2.2 Mentee Bargaining Unit Members will be compensated at 

$1,500.00 per Contact year. 

18.2.3 Mentor and Mentee will be compensated for one additional 

day, at their daily rate of pay, to meet to set up the Men tee's 

classroom and Men tee lesson planning prior to the start of the 

school year. 

Program Timeframe 

18.3.1 Mentee's will be in the Mentor Program for their first year on 

staff. 

18.3.2 Mentor and Men tee will meet outside of the instructional day. 

18.3.3 Mentor and Mentee will meet approximately one (1) hour per 

week during the school year. 

18.3.4 There will be no release time for either the Mentor or Mentee. 
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19.1 

ARTICLE 19: PEER ASSISTANCE AND REVIEW 

Program Components 

There shall be a Peer Assistance and Review (PAR) Program, hereafter 

referred to as "Program", for all Bargaining Unit Members. The PAR Program 

provides a mechanism whereby exemplary Bargaining Unit Members assist 

other Bargaining Unit Members in the areas of subject matter knowledge, 

teaching methodology, classroom organization and management, and 

teaching strategies. The Program shall have three components: 

19.1.1 Permanent Bargaining Unit Member Peer Assistance Program: 

This Component shall provide peer assistance to permanent 

Bargaining Unit Members who receive an "unsatisfactory" 

evaluation in the Board adopted Required Elements of 

evaluation. 

19.1.1.1 Bargaining Unit Members receiving an 

"unsatisfactory" evaluation in any one or more of 

the following areas of the Required Elements of 

Evaluation 1, 2, 3, or 4, as defined in Section 19.1 

above, will be referred to the PAR Program by 

the Principal or designated evaluator for 

assistance under this Program. 

19.1.2 Voluntary Bargaining Unit Member Peer Assistance Program: 

This component shall provide assistance to Bargaining Unit 

Members who volunteer for the Program. 

19.1.2.1 Bargaining Unit Members desiring assistance in 

improving their teaching practice may apply to 

the Program for such assistance on a confidential 

basis. The PAR Panel shall have the authority to 

accept or reject such referrals. 

19.1.2.2 If a Bargaining Unit Member is accepted into the 

PAR Program as a volunteer, documentation will 

not be placed into the personnel file only so long 

as participation continues on a volunteer basis 
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19.2 

(Pursuant to Section 19.7.4 herein). 

19.1.3 Teacher Induction Program: This component shall provide 

peer assistance to teachers participating in Pre-Intern, Intern, 

and Teacher Induction Programs (TIPS), as well as first and 

second year teachers. Support providers shall normally be 

assigned on a preferred ratio of 1:1. Participation in the 

Program shall not create nor expand any rights to retention or 

permanency as set forth in Educational Code Section 44929.21 

pertaining to probationary Bargaining Unit Members. 

Peer Assistance and Review Panel 

19.2.1 The Program shall be governed by the PAR Panel composed of 

seven (7) members, a majority of whom shall be certificated 

Bargaining Unit Members chosen by the Association. The 

remaining members of the Panel shall be certificated 

administrators selected to serve on the Panel by the 

Superintendent. A quorum for Panel meetings shall be two

thirds (2/3) of the membership. Decisions shall be made by 

consensus. 

19.2.2 Panel members shall be selected by May of each year and serve 

staggered terms of two (2) years. 

19.2.3 Qualifications for the Bargaining Unit Member members of the 

Panel shall be no less than the qualifications for a consulting 

Bargaining Unit Member. 

19.2.4 If a member of the Panel leaves the Panel prior to the 

completion of his or her term, the vacant position shall be filled 

for the remainder of the term in the same manner by which the 

departed member was originally chosen or designated. 

19.2.5 The PAR Panel shall be responsible for: 

19.2.5.1 Establishing its own rules of operations; 

19.2.5.2 Selecting its own chairperson; 

19.2.5.3 Providing annual training for PAR Panel 

members; 
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19.2.5.4 

19.2.5.5 

19.2.5.6 

19.2.5.7 

19.2.5.8 

19.2.5.9 

19.2.5.10 

19.2.5.11 

19.2.5.12 

Establishing a procedure for application and 

selection of consulting Bargaining Unit Members 

and support providers; 

Selecting consulting Bargaining Unit Members 

and support providers; 

Arranging appropriate training for consulting 

Bargaining Unit Members; 

Receiving referrals for permanent Bargaining 

Unit Member peer assistance from principals or 

designated evaluators; 

Accepting or rejecting voluntary requests for 

assistance from individual Bargaining Unit 

Members; 

Any decisions about eligibility for the Program; 

Meeting at least two (2) times annually to review 

the work of the consulting Bargaining Unit 

Members with their caseloads. Generally, the 

Panel shall meet within the Panel member's 

workday; however, work outside the contractual 

workday shall be compensated in the following 

manner: Extra Duty Hourly Rate of Pay; 

Reviewing peer review reports prepared by 

consulting Bargaining Unit Members; 

Monitoring the progress of permanent 

Bargaining Unit Member peer assistance, 

including making reports to the Board of 

Education regarding PAR Program participants, 

and informing the Board of the names of PAR 

participants. All reports pursuant to this 

provision shall be made to the Board at an 

appropriate contractual or legally required time 

during the school year in which the PAR program 
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19.3 

was utilized to assist a Bargaining Unit Member; 

19.2.5.13 Recommending a budget for the Program, 

subject to Board approval; and 

19.2.5.14 Annually evaluating the impact of the Program in 

order to improve its effectiveness. The Program 

evaluation shall be presented to the Board of 

Education at a regular meeting no later than June 

of each school year. 

19.2.6 A panel member shall neither participate in discussion nor 

vote on any matter in which he or she has a personal conflict of 

interest. 

Consulting Bargaining Unit Members/Support Providers 

19.3.1 The number of consulting Bargaining Unit Members shall be 

determined by the number of eligible participants in the PAR 

Program and funding available from the state for the Program. 

19.3.2 Consulting Bargaining Unit Members shall have two-year 

terms and have the option of renewing their terms. 

19.3.2.1 All such terms are subject to annual evaluation 

by the Panel. The documentation of such 

evaluation shall not be made a part of the 

consulting Bargaining Unit Member's personnel 

file, except upon the written request of the 

individual consulting Bargaining Unit Member. 

19.3.3 Consulting Bargaining Unit Members must be selected by the 

PAR Panel to provide assistance for Bargaining Unit Members 

in the areas of subject matter knowledge, teaching 

methodology, classroom organization and management, and 

teaching strategies. 

19.3.4 In order to be selected as a consulting Bargaining Unit 

Member/support provider, a Bargaining Unit Member must 

possess the following requisite minimum qualifications: 

19.3.4.1 A credentialed Bargaining Unit Member with 
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permanent status; 

19.3.4.2 Five (5) years of recent classroom instruction; 

19.3.4.3 Demonstrated exemplary teaching ability as 

provided by Education Code Section 44500 and 

reflected in the applicant's performance 

evaluations; 

19.3.4.4 Effective leadership skills. 

19.3.5 Consulting Bargaining Unit Members/Support Providers shall 

be selected in the following manner: 

19.3.5.1 Candidates must file an application with the 

Panel; 

19.3.5.2 The Panel may establish additional procedures 

for selecting candidates; 

19.3.5.3 Selection of candidates shall be by consensus of 

the Panel. 

19.3.6 Consulting Bargaining Unit Members shall have responsibility 

for no more than two (2) Bargaining Unit Members at any one 

time. 

19.3.7 A Bargaining Unit Member participating in the PAR Program 

voluntarily may select his or her consulting Bargaining Unit 

Member from a list of consulting Bargaining Unit Member 

provided by the PAR Panel. A Bargaining Unit Member 

participating in the PAR program involuntarily shall be 

assigned his or her consulting Bargaining Unit Member from a 

list of consulting Bargaining Unit Members provided by the 

PAR panel. 

19.3.8 The consulting Bargaining Unit Member and participating 

Bargaining Unit Member shall prepare an Individual Assistance 

Plan which outlines the assistance to be provided as well as 

timelines. 

19.3.9 Bargaining Unit Members who function as a consulting 

Bargaining Unit Member during their regular workday shall 
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19.4 

receive their regular salary. Bargaining Unit Members who 

function as a consulting Bargaining Unit Member outside their 

regular workday shall be compensated in the following 

manner: Extra Duty Hourly Rate of Pay. 

19.3.10 Bargaining Unit Members who function as a Support Provider 

shall receive an annual stipend in the amount of $2,200.00 per 

person in accordance with 19.1.3. 

Permanent Bargaining Unit Member Peer Assistance Program 

19.4.1 The purpose of this Program is to provide assistance, renew 

quality teaching and offer remediation to permanent 

Bargaining Unit Members whose performance has been 

evaluated as "unsatisfactory" as defined in 19.1.1.1 by the 

Principal or designated evaluator. In addition, it shall be the 

obligation of the Panel to report the results of this intervention 

to the Board of Education of the District. 

19.4.2 Assistance provided by the consulting Bargaining Unit Member 

shall focus on the specific areas recommended for 

improvement by the participating Bargaining Unit Member's 

evaluator based upon the unsatisfactory rating or ratings in the 

performance evaluation that resulted in the referral to the PAR 

Program. 

19.4.3 Assistance and remedial efforts and activities shall be intense 

and multifaceted, and shall be preceded by a conference when 

the Bargaining Unit Member receives the "unsatisfactory" 

evaluation. The conference shall involve the Bargaining Unit 

Member being referred, the evaluator who evaluated the 

Bargaining Unit Member, and consulting Bargaining Unit 

Member, to begin the development of an Individual Assistance 

Plan. If the permanent Bargaining Unit Member so desires, the 

Association shall provide representation in this meeting. 

19.4.4 The assistance shall be provided by consulting Bargaining Unit 

Members under this Article and shall be closely monitored by 
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the PAR Panel. 

19.4.5 The course of assistance shall include, but not be limited to, 

one or more of the following: 

19.4.5.1 

19.4.5.2 

19.4.5.3 

19.4.5.4 

19.4.5.5 

19.4.5.6 

Multiple classroom observations by the 

consulting Bargaining Unit Member for the 

purpose of assistance specific to the areas 

defined in 19.1.1.1 which have been evaluated to 

be "unsatisfactory" or other areas deemed in 

need of assistance by the consulting Bargaining 

Unit Member during the period of assistance; 

Opportunities for the Bargaining Unit Member 

receiving assistance to observe exemplary 

practice, either by the consulting Bargaining Unit 

Member or other exemplary Bargaining Unit 

Members; 

District-provided professional development 

opportunities; 

Conference attendance or other staff 

development, often in the company of the 

consulting Bargaining Unit Member, to facilitate 

reflection on how this experience fits into the 

Individual Assistance Plan; 

Other forms of assistance which the consulting 

Bargaining Unit Member and the Panel may 

provide; and 

The parties understand that every possible 

subject matter competency may not be available 

within the corps of consulting Bargaining Unit 

Members, and therefore, it shall occasionally be 

necessary to secure additional assistance to fully 

address identified deficiencies. In such cases, the 

consulting Bargaining Unit Member shall 
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19.4.6 

19.4.7 

19.4.8 

19.4.9 

maintain prime responsibility for the Individual 

Assistance Plan, but may function more like a 

case carrier who seeks the availability of 

appropriate resources. 

Communication and consultation between the Consulting 

Bargaining Unit Member and principal/evaluator shall be 

ongoing. 

Nothing in this Article precludes the principal/evaluator or 

District from doing observations nor from notifying the 

Bargaining Unit Member verbally and/or in writing regarding 

incidents or events related to the Bargaining Unit Member's 

fulfillment of his or her professional obligations. 

Written peer review reports will be submitted to the Panel by 

the consulting Bargaining Unit Member in time for regularly 

scheduled panel meetings during the PAR period of planned 

assistance. The consulting Bargaining Unit Member will share 

all written and verbal evaluation reports during a conference 

with the Bargaining Unit Member, prior to submission to the 

Panel. A copy of the written reports will be provided to the 

principal/ evaluator. 

The consulting Bargaining Unit Member shall submit an oral 

and written final report regarding the Bargaining Unit 

Member's participation in PAR to the Panel at the conclusion of 

the period of assistance. This report shall describe the 

measures of assistance provided to the Bargaining Unit 

Member and describe the results of the assistance in the area 

or areas recommended for improvement. The final report shall 

become a part of the permanent Bargaining Unit Member's 

personnel file. The Bargaining Unit Member shall have the 

opportunity to attach his or her comments. 

19.4.9.1 The Bargaining Unit Member and 

principal/evaluator may be present for the 
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consulting Bargaining Unit Member's 

presentation and will be given an opportunity to 

respond to the report. 

19.4.10 The panel shall deliberate and report to the Board whether: 

19.4.10.1 The Bargaining Unit Member is now performing 

satisfactorily in the areas evaluated, or 

19.4.10.2 The Panel and consulting Bargaining Unit 

Member do not consider that further assistance 

and remediation will be successful with reasons 

in support of this conclusion. 

19.4.10.3 Notwithstanding the above, and while the term 

of the Individual Assistance Panel may vary, if 

the Panel believes progress is being made, the 

!AP may be modified and/or extended for not 

more than one (1) additional evaluative cycle. 

19.4.11 The deliberations of the Panel shall be closed and confidential. 

Panel decisions shall be based on the information provided by 

the consulting Bargaining Unit Member, the 

principal/evaluator, in conference with the Superintendent or 

designee. 

19.4.11.1 The decision of the Panel shall be reported to the 

Bargaining Unit Member, the Association 

representative, ifrequested by the Bargaining 

Unit Member, the consulting Bargaining Unit 

Member, and the principal/ evaluator, in 

conference with the Superintendent or designee. 

19.4.11.2 The Panel shall report their findings to the Board 

of Education in closed session. 

Permanent Bargaining Unit Member Due Process 

19.5.1 The permanent Bargaining Unit Member shall be entitled to 

review all reports generated by the consulting Bargaining Unit 

Member prior to their submission to the Panel and to affix 
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thereto his or her comments. To effectuate these rights, the 

consulting Bargaining Unit Member shall provide the 

permanent Bargaining Unit Member being reviewed with 

copies of such reports at least five (5) working days prior to 

any such meeting. 

19.5.2 The permanent Bargaining Unit Member shall have a right to 

be represented by the Association in any meetings of the Panel 

to which the permanent Bargaining Unit Member's attendance 

is requested, and shall be given a reasonable opportunity to 

present his or her view concerning any report being made. 

19.5.3 The permanent Bargaining Unit Member shall have the right to 

timely progress reports from his or her consulting Bargaining 

Unit Member. 

19.5.4 The permanent Bargaining Unit Member shall have the right to 

present reasons why a specific consulting Bargaining Unit 

Member should be replaced and another consulting Bargaining 

Unit Member substituted, and to have those reasons 

considered. 

19.5.5 A permanent Bargaining Unit Member shall not have access to 

the grievance process to challenge the content of reports, or 

decisions by the Panel, but may file responses within five (5) 

working days which shall become part of the official record of 

the intervention. The permanent Bargaining Unit Member 

shall not lose access to the grievance process outside this 

Article of the contract. 

19.5.6 This Program in no manner diminishes the legal rights of 

bargaining unit members as provided in the Education Code 

with regards to dismissal. 

Voluntary Permanent Bargaining Unit Member Peer Assistance Program 

19.6.1 A permanent Bargaining Unit Member may volunteer for the 

peer assistance program. Voluntary participation does not 

exempt a permanent Bargaining Unit Member from being 
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19.7 

assigned into the program under Section 19.1.1. The PAR 

Panel will determine whether the Bargaining Unit Member 

may participate in the Program. All participants referred to the 

PAR Program based on an unsatisfactory evaluation will be 

served prior to accepting any voluntary participants. 

19.6.2 The consulting Bargaining Unit Member and Bargaining Unit 

Member will meet to determine the volunteer Bargaining Unit 

Member's needs and jointly develop an Individual Assistance 

Plan. This Plan will draw from the course of assistance that is 

available through the PAR Program enumerated in 19.4.5 and 

include timelines. 

19.6.3 Consulting Bargaining Unit Members will provide oral and 

written feedback documentation to the volunteer Bargaining 

Unit Member. Communication between a voluntary participant 

and his or her consulting Bargaining Unit Member concerning 

participation in the Program shall remain confidential from the 

principal/ evaluator and PAR Panel. 

19.6.4 Documentation will not be placed in personnel file only so long 

as participation continues to be on a voluntary basis. 

19.6.5 The volunteer Bargaining Unit Member may terminate his or 

her participation in the Program at any time. 

Miscellaneous Provisions 

19.7.1 Expenditures for the Program shall not exceed revenues 

received from the state for the PAR Program. 

19.7.2 Funds shall be set aside to allow for release days and/or 

conferences as developmental tools for all program 

participants. 

19.7.3 It is the intent of the District and the Association that this 

Article remain in effect for as long as specific state funding for 

the California Peer Assistance and Review Program for 

Bargaining Unit Members is received by the District. If state 

funding for the PAR Program is eliminated, this Article shall 
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expire and have no force and effect without the need for 

further action by either the District or the Association. The 

District shall notify the Association in writing that the PAR 

Program has been eliminated. 

19.7.4 The District and Association agree that this Article shall be 

reopened if either the Education Code Section 44500 et. seq. or 

the State's implementation guidelines or regulations are 

modified in any manner that adversely impacts a term of the 

Article. The parties further agree that this Article may be 

reopened at any time by mutual agreement. 

19.8 Governing Board Review of Recommendations by Panel 

Nothing herein shall preclude the Board from examining information which 

it is entitled by law to review in connection with the evaluation of and/or 

decision to retain in employment permanent, probationary or temporary 

certificated Bargaining Unit Members. 

19.9 Retention of Education Code Rights 

Nothing herein shall modify or in any manner affect the rights of the 

Governing Board/District or Bargaining Unit Member under provisions of the 

Education Code relating to employment, classification, retention or non

reelection of certificated staff. 

19.9.1 Nothing herein shall modify or affect the District's right to 

issue notices of unsatisfactory performance and/or 

unprofessional conduct pursuant to Education Code Section 

44938. 

19.10 Hold Harmless 

The District agrees to indemnify and provide a defense for any member of 

the PAR Panel and the consulting Bargaining Unit Members for any liability 

arising out of their participation in this Program as provided by Education 

Code Section 44503(c). All legal costs for the above will be borne by the 

District. 

19.11 Confidentiality 

All proceedings and materials related to the administration of this Program 
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shall be strictly confidential. Therefore, Panel members and consulting 

Bargaining Unit Members may disclose such information only as necessary to 

administer the Program. 

19.12 Records 

Documents and writings relating to a Bargaining Unit Member's participation 

in the PAR Program are regarded as personnel matters and shall be subject 

to the personnel record exemption of the Public Records Act (Government 

Code Section 6250 et. seq.). 

19.13 Non-Management/Supervisory Status 

Functions performed by Bargaining Unit Member Panel members and/or 

consulting Bargaining Unit Members pursuant to the Program shall not 

constitute either management or supervisory functions as defined by 

subdivisions (g) and (m) of Section 3540.1 of the Government Code. 

19.14 Association Representation 

A participating Bargaining Unit Member has the right to be represented by 

the Association throughout any procedures involving the Administration. 
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ARTICLE 20: JOB SHARE 

20.1 Job Share 

One full-time teaching assignment may be shared by two (2) permanent 

Bargaining Unit Members in a shared arrangement Uob share) with approval 

from the administration and the Superintendent. The details of the job share 

will be outlined in written format and signed by the Bargaining Unit 

Members, site administrator, and the Superintendent. 

20.2 Job share contracts issued after May 10, 1999: will be issued at fifty percent 

(50%) (1/2 time), with salary schedule advancement, salary-related benefits, 

and other benefits pro-rated accordingly. Job share assignments will be 

reviewed and must be reapproved by March 1st of each year for the 

subsequent year. Should a job share dissolve for any reason after this 

approval, the continuation of the job share shall be at the discretion of the 

administration and the Superintendent. 

20.3 Each job share member must meet all the credential and job description 

requirements for the position, and must have an overall rating of "meets 

district standard" on their most recent evaluation of instructional 

performance. 

20.4 The teaching calendar and other arrangements will be approved by the site 

administrator, insuring that each Bargaining Unit Member works 50% of the 

Bargaining Unit Member work year. The job share request must include an 

attached proposed work schedule acceptable to the site administrator and 

the District. Options for such schedule include, but are not necessarily 

limited to: 1) M-T, W-Th, alternative Fridays; 2) M-W, T-Th, alternative 

Fridays; 3) every other day; 4) every other week; 5) every other quarter; 6) 

every other semester. 

20.5 Class instruction will be team planned with approval at the site level, 

insuring that the students are taught the grade level standards and adopted 

curriculum. 

20.6 In order to be approved, the request must first receive a positive 

recommendation from the site administrator. The request for job share must 

also be approved by the Superintendent or his/her designee. The decision to 
Dinuba Unified School District 86 2019-2022 Agreement 



approve or disapprove a request is solely within the discretion of the District 

and is not subjectto the grievance/arbitration clause of this Agreement. If a 

job share proposal is denied, the Bargaining Unit Members, upon request, 

may receive a written statement of the educational reasons for denying the 

request. 

20.7 Job share Bargaining Unit Members will, whenever possible, substitute for 

each other in the event of illness or other absence to help insure continuity of 

the program, except in the cases of unplanned, consecutive absences in 

excess of ten (10) scheduled workdays. In such cases the site administrator 

shall make appropriate arrangements. 

20.8 Each job share team member shall attend all required meetings as well as 

fulfill all professional responsibilities normally assigned to full-time 

Bargaining Unit Members·. Unless excused from the responsibility by the 

District, each team member is required to attend Open House, Back-to-School 

Night, District orientation days, parent conference week, and staff meetings 

or conferences as mutually agreed by the Bargaining Unit Members and the 

principal. 

20.9 Bargaining Unit Members entering and exiting job share arrangements have 

the option of applying for full-time teaching positions in accordance with 

Article 13: Transfers. 

20.10 In terms of seniority of the job share team, add the years taught in the 

District by both Bargaining Unit Members in the job-share position and 

divide by two (2). 
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ARTICLE 21: COMMITTEES FOR PROBLEM RESOLUTION 

21.1 The major purpose of the Committees - The District shall offer to discuss with 

Bargaining Unit Members on matters related to: 

21.1.1 Educational Objectives. 

21.1.2 Determination of the Content of Courses and Curriculum or 

Selection of Textbooks. 

21.1.3 Administration of School Discipline. 

21.1.4 School Safety Concerns. 

21.1.5 Bargaining Unit Member Professional Rights and Concerns. 

21.1.6 Committees are NOT intended for information dissemination. 

21.2 Composition and Process of Committees: 

21.2.1 Site Committee for Problem Resolution (SCPR) 

21.2.1.1 One committee per school site composed of one 

Bargaining Unit Member per fifteen site 

Bargaining Unit Members or portion thereof 

with not less than two Bargaining Unit Members 

per site plus one school site DTA building 

representative and principal or designee 

21.2.1.2 Agenda items brought forth by any committee 

member to discuss/resolve from total staff, small 

group, or individual concerns as noted in 20.1 

above. 

21.2.1.3 The committee will be available to consider 

suggestions and innovative ideas to improve site 

operations. 

21.2.1.4 Record of action taken. 

21.2.1.5 Meetings may be held a minimum of once a 

month, if needed, after school (without pay 

lasting no more than one hour after normal 

Bargaining Unit Member contract time). 

21.2.1.6 Selection of Bargaining Unit Members for the 

committee to be held before June 1 of each year 
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with each site in charge of school's election. 

21.2.2 District wide Committee for Problem Resolution (DCPR) 

21.2.2.1 Committee comprised of the Superintendent or 

designee, one Assistant Superintendent, one 

Elementary Principal, one Secondary Principal, 

the OTA President, a primary Bargaining Unit 

Member, an intermediate grade elementary level 

Bargaining Unit Member, an intermediate school 

Bargaining Unit Member, and a high school 

Bargaining Unit Member. 

21.2.2.2 Agenda items brought forth by any committee 

member to discuss/resolve will be concerns not 

resolved in SCPR and will include what attempts 

have been made to resolve the concern in SCPR. 

21.2.2.3 Committee will consider suggestions and 

innovative ideas to improve site operations. 

21.2.2.4 A record of any action taken will be made. 

21.2.2.5 Meetings are to be held a minimum of once a 

month, if needed, after school (without pay and 

to last no more than one hour after the regular 

school day). 

21.2.2.6 Bargaining Unit Member representatives shall be 

selected by a District wide election to be 

completed before June 1st of each year. 

21.2.3 Grievance: 

21.2.3.1 Failure to resolve a resolution to any contractual 

issue that has gone through DCPR may result in a 

grievance being filed. 

Dinuba Unified School District 89 2019-2022 Agreement 



22.2 

ARTICLE 22: NEW BARGAINING UNIT MEMBER ORIENTATION (AB119) 

22.1 Orientation 

22.1.1 Each time a person is newly employed in a position in the 

bargaining unit, the District shall inform the new Bargaining 

Unit Member of their employment status, rights, benefits, 

duties, responsibilities, and other related matters. 

22.1.2 The District shall provide an annual new bargaining unit 

member orientation for all newly hired Bargaining Unit 

Members to take place within ten (10) calendar days prior to 

the first day of school, except when no new Bargaining Unit 

Members are commencing employment at the beginning of the 

year. 

22.1.3 Any Bargaining Unit Member(s) hired after the start of the 

school year shall be provided an in-person orientation/ on

boarding meeting within ten (10) calendar days from the date 

of hire. 

22.1.4 New Bargaining Unit Members will be compensated their daily 

rate of pay for the time spent attending the required 

orientation / on-boarding meeting when either occurs outside 

of the Contract year and/or Contract day. 

Scheduling of Orientation 

22.2.1 The District shall provide written notice of the date, time, and 

location of all Bargaining Unit Member orientations / on

boarding meetings by certified or electronic email to the 

Chapter President at least ten (10) work days in advance of the 

annual orientation meeting( s) or ten (10) work days in 

advance of other orientation/ on-boarding meetings that may 

occur throughout the year. 

22.2.2 In the event the District is unable to comply with the above 

Article 22.2.1, the District shall, at the request of the 

Association, reschedule the orientation/ on-boarding meeting 

and provide advance notice to the Association. 
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22.2.3 If, however, the District provides proof that there was an 

urgent need critical to the employer's orientation that was not 

reasonably foreseeable, the Association shall be provided as 

much notice as possible. 

22.3 Association Orientation/Onboarding Time 

22.3.1 The Association shall be provided up to two (2) hours of 

uninterrupted time for the Bargaining Unit Member 

orientation/ on-boarding meetings. 

22.3.2 The District administration will excuse themselves during the 

Association's time. 

22.3.3 The Association may invite California Teachers Association 

(CTA) endorsed vendors and CTA staff to Orientation/ on

boarding meetings 

22.3.4 If the orientation/ on-boarding meetings are held during 

contractual time, the Association shall have District paid 

release time for up to four ( 4) Bargaining Unit Members to 

attend and participate in the orientation/ on-boarding 

meetings. 

22.4 New Bargaining Unit Member Information 

22.4.1 The following new Bargaining Unit Member information will 

be sent from the District to the Association President and the 

Kings/Tulare UniServ Unit electronically in Excel and no than 

thirty (30) days after the date of hire or by the first pay period 

of the month of hire: 

22.4.1.1 Name 

22.4.1.2 Home Address 

22.4.1.3 Phone Numbers (Cell, Home, Work) 

22.4.1.4 Personal Email Address (Not District Email) 

22.4.1.5 Last four ( 4) Digits of Social Security Number 

22.4.1.6 Date of Hire 

22.4.1.7 School Site 

22.4.1.8 Grade Level/ Assignment 
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22.5 

22.4.1.9 Employment Status (Probationary, Intern, PIP, 

STIP, Temporary, Other) 

Monthly Bargaining Unit Member Information Roster 

22.5.1 The following information for all Bargaining Unit Members will 

be sent from the District to the Association President and the 

Kings/Tulare UniServ Unit electronically in Excel by the 30th of 

each month: 

22.5.1.1 Name 

22.5.1.2 Home Address 

22.5.1.3 Phone Numbers (Cell, Home, Work) 

22.5.1.4 Personal Email Address (Not District Email) 

22.5.1.5 Last four ( 4) digits of Social Security Number 

22.5.1.6 Date of Hire 

22.5.1.7 School Site 

22.5.1.8 Grade Level / Assignment 

22.5.1.9 Employment Status (Permanent, Probationary, 

Intern, PIP, STIP, Temporary, Other) 

22.5.1.10 Status Change Reason (Contact Information, 

Leave ofAbsence, Retired, Non-Reelect, 

Resigned, Moved to Administration, Terminated, 

New Hire, Other) 
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ARTICLE 23: SIGNATURES 

Agreed to this _J-_'f_·_ day of _Ja.. i,(f,,~ 20__d17 

-' 

For the Dinuba Teachers Association: 
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ADDENDUM A: 2019-2020 SALARY SCHEDULE 

DINUBA UNIFIED SCHOOL DISTRICT 
2019-20 

CERTIFICATED SALARY SCHEDULE 

1 A 2 B 3 C 4 D 

$53,004 
$54,594 
"$56,232 
$57,919 
$59,657 
$61,447 
~63,290 

$87,558 ; 0 $88,87.t _ 
$90,185 'C: $9f,537' . 

$98,547 t=$100;025:~ · · 

e 7 

2 
3 
4 
5 
6 

7 
8 
9 
10 

11 
12 

13 
14 
15 
16 
17 
18 

$50,405 (Other levels of approved certlfication, ie, PIP, STSP, waiver, etc.) 

MA= 1.5% Additional 4% between columns, 3% between steps 

Substitute rates: 
$125 daily - regular rate 
$135 daily - itinerate rate (assignments that require travel to multiple sites in one day) 
$135 daily - short term assignment (16-30 days) 
$165 daily• premium rate (days specially idenlified by the Assistant Superintendent of Human Resources) 
$177 daily- long term assignment (31+ days) 

Sub sick leave will be paid at the regular sub rate 

7/1/18 - Sub rates increase by $5.00 

Board approved 1123118
10128/2019 
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ADDENDUM A-1: 2020-2021 SALARY SCHEDULE 

DINUBA UNIFIED SCHOOL DISTRICT 
2020-21 

CERTIFICATED SALARY SCHEDULE 

1 A 2 8 3 C 4 D 
7/1/ 8 % 

1 
2 
3 
4 
5 
6 
7 
B 
9 
10 

11 
12 
13 
14 
15 
16 
17 
18 

$54,064 
$55,686 
$57,357 
$59,077 
$60,850 
$62,675 
$64,555 

BA+ 75 •OW/MA 

$100,517 . $1Q2,025. 

$50,405 (other levels of approved certification, le, PIP, STSP, waiver, etc.) 

MA= 1.5% Additional 4% between columns, 3% between sleps 

Substitute rates: 
$125 daily - regular rate 
$135 daily• itinerate rate (assignments that require travel to multiple sites in one day) 
$135 daily- short term assignment (16-30 days) 
$165 daily- premium ra1e (days specially identified by the Assistant Superintendent of Human Resources) 
$177 daily - long term assignment (31+ days) 

Sub sick leave will be paid at the regular sub rate 

7/1 /18 - Sub rates increase by $5.00 

Board approved 1123/18
10/2812019 

Dinuba Unified School District 95 2019-2022 Agreement 



ADDENDUMB: 2019~2020 EXTRA PAY SCHEDULE 

DINUBA HIGH & WASHINGTON 
YEAR DF ASSIGNMENT 

1 2 3 4 5 

·~')Jt~;~f,'?i::Ci:f!,:'.i;i')'~?;/~l':!-'1,',<:';.~rect?;c;;j;_!;Ii',tJJ~~irt-(m.:ht~;f:dtc;il'ti«iti:'.~:'/;•;~D,4&$'#;;•,;;M11:·~sti)i; 
OHS Activities Dire<lor (2 Termsl 4,632 4,681 4,730 4,780 4,829 
OHS Bond - Marchln (2 Tertn,l 4,632 4,681 4,730 4,780 '1,829 
OHS Choir (2 Terms) 4,632 4,681 4,730 4,7B0 4,829 
OHS Varslty Pe Squad Advisor 4,632 4,681 4,730 4,780 4,87.9 

l 2 i 4 5 

3,S?1 3,627 3,676 3,725 3,774 

l 2 3 4 S 

3,449 3,49B 3,548 3,597 3,646 
1 Z 3 4 5 

:t~&,,~;;J;:::11:~k•j~f1'"i/,fii;i,lttlt:1;;;1;;f,:ii/;:J:tJf;'!\~~;,2(i:;-ttfi4~i.\;!fia.'tmo/·!t;:i,to.mls..'.'+'.~t,o;iafa:;t-
3,l.54 3,203 3,252 3,301 3,351 

3,154 3,203 3,252 3,301 3,351 

1 2 J 4 5 
:;;:1,;;.~rrr;:,'.Ji};t"/~.1,,.fJtvs;:ri;;IIf:]t;,;_·;\;•.:·:\fiio.~!;;ii,ii\\faiii!JJ't/f.{fo.iJi.:1of;,1:t~io.iiwtft(;;4~a-

FFA Advisors f61- 3 posilioos/2 semester• 2,956 3,006 3,055 3,104 3,154 

3,006 3,055 ],104 3,154 

2,956 3,006 3,05S 3,104 3,154 
2,95li 3,006 3,055 3,104 3,154 

l 2 3 4 5 

2,85.!I 2,9117 2,956 3,006 

2,858 2,907 2,956 3,006 3,055 
2,858 2,907 2,956 3,006 3,055 

l Z 3 4 5 
b.'~Wt1"i~v#J:ic;~t:C::.::J;t.~w•if~',it,E'f'liJl:~i'ii)n;'iit~),~!ii·:.\~-~,c;.t;¼ii".D:Clfflf,l\ieJ\·~,~·,;;\1'1i.Q2t1,:;;;;a 

2,474 2,523 2,572 2,621 2,671 
l 2 3 4 5 

1,971 2,020 2,119 2,168 
1,971 2,(120 2,069 2,119 2,168 

1,971 2,01.0 2,069 2,119 2,168 

~'}§H:::'.~}'r-~i~:~:,~~::.;·.:,-:u,~t'iS>h:;;.~i,;::;;,;_~i::,,:"·'·c~·:::_;,:.~:::,·7;'·.~·'.',:"~'i:~~:;;,;'s;:;:,.:":,::t~:~>c:;.;,c;;iZ;1,1i,~~:~>~,·.~-;•?;:;/: 
1,500 noste 
1,soo no steps 

6/9/2020 ADDENDUM B 
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Ay;:~;11~,,)~~,,,:~~,'~;!g~!!t~;~~~':': 
'$18:~tDINUBA HIGH & WASHINGTON 

VEAR Of ASSIGNMENT 
1 2 3 4 5 

1,478 1,527 1,577 l,626 1,675 

1,478 1,527 1,577 1,626 1,675 

1 2 3 4 5 
t\tif-J>U,t.,,~r,\J?'/i';i(E\IE_i.)f,\Ji.t:f:J,:!{~;:I;,,,; o.01Jq,:,+;::;tru!ti".>,½/:'a·01¢:,\ , 'i/..""t4#$S:,i\?o,Q1so,";·. 

1,281 ],330 1,380 1,429 1,478 

1,429 1,4781,281 1,330 l,380 

1,281 1,330 1,380 1,429 1,478 

1,330 1,380 1,429 1,4781,281 

1,3801,281 1,330 1,429 1,478 

1,281 1,330 1,380 1,429 1,478 

1,281 1,380 1,429 1,478 

1,281 1,330 1,429 1,4781,3J:I □ 

l,2B1 1,330 1, :lll0 1,429 1,478 

1,281 1,330 1,380 1,429 1,478 

.1,281 1,330 1,380 1,429 1,478 

1 2 3 4 5 

936 985 l,03~ 1,0114 1,133 

93C. 985 1,035 1,084 n/a 
936 985 1,035 1,D84 n/a 

936 985 1,035 1,084 1,133 

936 985 1,035 1,0&4 1,133 

916 985 1,03S l,084 1,133 

936 985 1,035 1,084 1,133 

1 2 3 4 5 

591 641 690 739 n/a 

Class Advisor. Gr.de 10• S91 6U 690 739 n/a 

_:·c:i. AdultSr.hool 43.36 no steps 
. r.:• Home lnstrucUun 43.36 no steps 
:.H··. \ndeoer,dent Sturlv ~3-36 no steps

':e Summer School 43.36 no steps
<11\ m 114 hrs/month; 16g hrs/year) 43.36 no steps 

OTHER -

I·.,,_... In PS Coordinators· Flat Annual Stipend 2.,,.00 no steps 
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DINUBA HIGH & WASHINGTON 
Vt/lR OF ASStGNMEt>IT 

blr.t Pav s,h,;dole Notes: 

111 ctas.s Advl:su~ wlU gaJn tol'lge.11hy whim c-han&lng t::r,ild'c lcuels with the gradu,at1ng class thiey a~ ;,dvl.s.iing. Onu:· 

they achieve step 4 thev wUI ~em.i.Ln an Stap 4 with an~ subsequent grBdltilling cl1il+I, 

n Ai:.idli!tn~ Caardinator Po:.mon5 to receJue stlpe.nd tmle.u Lhev ;:ire roc.cl\1ing a prop buvout lo perform the.~ 
.serulces, adwi!ii,r rm~y not nai:elve both. Prl:!1> buyr:iuh.:arn ~vbJect to the Prlndpil.~~5 dlw~lion ~nd 1eraclllng 

needs of thc--dis;trkt, 

""'•The WIS AS& Coordinator posmo11 mav be JpHt Into twq p,;:u;it;lom,, @iiic:h receh•l~I! SO% of total stipend, ilt the 

dl:Stfellon of the Assl!:tant Supt of Hum"" nesouru:!., 

1/31/io- OHS 11•'1~-l\llorohlng an~ OHS Choir were '""""d l<om Level3 to t.e..11 per I\IIOU 
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ADDENDUM B-1: 2020-2021 EXTRA PAY SCHEDULE 

DINUBA HIGK & WASHINGTON 
YEAR OF ASSIGNMENT 

Acl11i;or Title 

t 2 3 4 5 

~!lf;'~fi\:Ft\lt'fli'fc:,i'if:'tNt~:,iE!c'i:J!iti/itt'./t}?So.'i:wl/1:,f;;rJ:c;.o,75'~/ft-('a'o,«a"O.tt:,;;,,;.ra~\gt~t'iii/i.9oJ1:, 
4,724 4,775 4,825 4,875 4,!125 

4,724 4,775 4,825 4,875 4,925 
4,724 4,775 4,825 4,875 4,925 
4,724 4,775 4,825 4,875 4,925 

1 2 3 4 S 

3,518 3,568 3,619 3,66!1 3,719 

1 2 3 4 5 

~'\\'.Vi.t'.:i.~~it,f,i;,~~f;:,f.:,tWi.~t,i:3,\;/.i'.i'!ii,••i::ff\i:'4~P~i;ifii~~2~fW/•i,.liiilii\\&,r441~~?;;;/;'.ii®"ri;i' 
3,211 3,267 3,317 3,367 M18 
3,217 3,267 3,317 3,367 3,U8 

1 Z 3 4 5 
J,?f_'c','ikk;~,i,J;;j~-;k:f);i:_r1e~,4f\c,,;::;t(Y{)_;;tci?~./~li/A~1~:u,~~~!~';,\~·t,jji(l,,;):J;,,t19.W"(:~;i5:'(l.'ij.1iii(ji: 

3,0lG 3,066 3,ll6 3,166 3,217 

3,016 3,116 3,166 3,217 

3,016 3,066 :1,116 3,l66 l,2U 

3,016 3,066 3,116 3,166 3,217 
1 Z 3 4 5 

;i:c:M,;:~t!i'iil~0:~1'f::;\;}Ji;.;UV'a\s_,1:\f:jtt\';:t!::'1:Y,,1:i;;tfQ.oi$!)¥.~Ji'iJ.'Q.$$:1)'.r;';,'tfp.'tBiJfi.'il~~½.~:t'i~L,4~~0.i:o! 
2,915 2.!165 3,016 '3,066 3,116 
2,915 2.965 3,016 3,066 3,116 

2,915 2,965 3,016 3,066 3,11.ti 

1 2 3 4 5 

2,010 2,061 2,111 2,161 2,2'.ll 
2,010 2,051 2,111 2,161 2,211 

2,010 7,061 2,1.11. 2,161 2,2.11 

1,500 no steps 
1,500 nostc 

l 2 3 4 5 
.~,ii,1;'.1.!::'c°\'i!Hii='o~hk\'1M(iib\i),:ii,;::;'.['/'.i';lti!i,oi,s.ii);('.~'','('j,i;fe'ff,t:,\i'l,qi,;p~t~,f\iif~e'!;~iYlio)' 

DfiS Stage lland 1,508 1,558 1,608 1,659 1,7tl9 

1,508 1,558 1,608 1,li59 
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DINUBA HIGH &.WASHINGTON 
YEAR OF ASSIGNMENT 

1 Z 3 4 5 

t\:;//;\:i\'.icM:,:):if;\t;~,,;t'ivj;~,!l'.ct~:i'Si.t~X1-%"...lt:;i~t,MW~f¾l~\~.jjjjs.;'ii;~;i,t;44!4Q.';:;i!-I/®U$~lt1~il-o.zsQ~ei 
1,307 1,357 1,4U7 1,457 1.,50& 
1,307 1,357 1,407 1,457 1,501! 

1,307 1,357 M07 l,457 1,508 

1,307 1,357 l,407 1,457 1.,508 

1,~07 1,357 1,407 1,457 l,SO!I 

1,307 1,357 1,407 1,457 1,508 

1,307 1,357 l,407 1,457 1,508 

·l,307 1,357 l.,407 l,457 1,50B 

1,307 1,357 1,407 1,457 l,508 

L,307 1,357 J..407 1A57 1,508 
1,307 1,357 1,,4()7 1,457 1,508 

l 2 3 4 5 
~:c,:,,~:,~~,~•c;,,,,,,,~,,,,~;,:~·i;we~1ii<<','"'"i'•'':•·e:-<'':':"';::~~,~-~::~'c.•·':J-o.fi1.li$C"'"~'"ADitii•'•0'.''"'j,/liis::':_:,_-;p;Qj.~'.·'' 

lOOS 1055 U06 1156 1206 
1 Z 3 4 5 

cademic Decathlon 

Class Advls.ar- Grd de 11,. 

Clas,Advisor-Grado 12• 

FII/\Adolsor 

95S 1,0D~ 1,055 1,106 1,156 
955 1,005 1,05.5 1,106 n/• 
955 1,005 1,0S5 1,106 n/a 

955 1,005 1,055 l,106 l,1S6 
955 1,005 1,055 1,106 1,156 

955 1,005 1,055 1,106 1,156 

955 1,005 1,05.5 1,106 1,156 
l Z 3 4 5 

;f;;=;:,11'tt':i1,;.c,iJ,a:~1-.\Li!-v~n2?fo't,i':Iii!?~,!'f.\~,t::ci,"'iiiI/~.tit~m{¥/4~@i'if:/,1a:~tf(c,t1:(~r1 
rad• clas,j s,1,,y...,,k ·- 7D'I · - ·754 804 - 854 905 

• doy ..... 563 lt(B 643 684 724 

1 2 3 4 5 
"·:;;:···--,.,,,,,__ ,,-,.- ·•.•-•·"'IMi'i3':'·•,,·"';''"w-.,..,.. tUx1li(;;",-'iffl!S-•~··-',";''JJ:oiitr-"'"W!id1-9:·r····.:·ni'm,r,n·-

Eill3 694 744 794 844 
643 694 744 794 844 

1 1 ll 4 5 

603 653 704 n/• 
553 704 754 n/a 

;--_· "!-""6 "\:: ··,_'l,El(i;ij!(-., JIQCfRLY'"'•-<' ,-'"o I~ '.:-~:·}f,'I•':,·:·:=·.-:_ ,:_nh~:'.,ei.'-;•---w~·-:--_·: :--·:·n1,:--·:· 
-:: o/: Adul1Sthool 44.23 no step• 
/.'r./ Home tn,1.Jutll~n 44,23 no steps
:_·:'k· Independent Sludv 44.23 no steps
f fi Summer School 44.23 no steps 
,:_Ji(._. STS (14 hts/mnnth; 168 hrs/vearl 44,23 no step, 

OTHER 

I...,.ll'IPS Gonrdinatnrs • Flat Annual stipend Z,200 no steps 
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DINUBA HIGH &WASHINGTON 
VEAR OF ASSIGNMENT 

Eirtra Pav Schedule Notes: 

• Oau Adlllsor 111111 pin longevity-when diangingg,ade levels with lhegradualing dan lhey are ad11i.-1TIC. Once 

they11chic~~l'.p 4 lheyw\11 rem a lo on Step 4 wl\hanyiutuequl'cnt grnduetlnr. c[~s1, 

0 l\r;idemy CooJdinalor Pm;;iti<1n• L11 r""eive stipend unlc~sthey are rccchltn.g a prop bU',IOllt 10 per1onn tho?Sc 

servin,s, advisor mny notl'f!ceh,., both. Pttp buyout, are sub/eci to the PrindpaFJ discrl!\1<10 8r,d teachini: 
n~,fa of the distrkl. 

•n The WIS ASB Coordirl~(orpoJilion may be &pill Into lwo posl1ic1ns, each rQceivlng 5°" of tntal sllpend, at the 

d~reJlon or \hie Assistaot Supt of Human Re50urcc5, 
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ADDENDUMC: 2019-2020 EXTRA PAY SCHEDULE COACHING 

··---·---·-·-·-----·- - -···----. . . . - . . . . . . . . 

:,2ot9;.20· :: . : ... - ..,>.. - -·- -: : _.. : : _.: 

DINUBA HIGH SCHOOL 
YEAR Of ASSIGNMENT 

Head Varsity Coaches 
1 2 3 4 5 

·· LEVEL l 0.0475 .. • 0,0525 · · '' 0.0575 · • · .. 0.0625 0.0615 
Football 

.... 
· LEVEL 2 -Grtil'Jd/atheiiJd 

Baseball - Brent Morrelli 

LEVEL:z · 
Assistant Athletic Director 

Baseball 
Basketball - mens 

Basketball - womens 
Soccer- mens 

4,681 
1 

· • O;Q450 
4,435 

1 
:o.<U_·· 
3,942 

3,942 

3,942 

3,942 

3,942 

" 

5,174 
2 

0.()SOCJ' 

4,927 
2 

0.045 
4,435 

4,435 

4,435 

4,435 

4,435 

5,666 
3· 

• ·.· 0.()550 • 

5,420 
3 

o.os: 
4,927 

4,927 

4,927 

4,927 

4,927 

6,159 6,652 
4 5 

(),0600. . ··•· 0.0650 
5,913 6,406 

4 s 
o.oss '' .... 

'' 0.06: 
5,420 5,913 

5,420 5,913 

5,420 S,913 

5,420 S,913 

5,420 5,913 

Soccer·- womens 3,942 4,435 4,927 5,420 5,913 

Softball 

Track 
Volleyball 

3;942 

3,942 

3,942 

4,435 

4,435 

4,435 

4,927 

4,927 

4,927 

5,420 5,913 

5,420 5,913 

5,420 5,913 

Wrestling 3,942 4,435 4,927 5,420 5,913 
l 2 3 4 5 

' LEVEL0 3 • ,., ,0.04'.' 0.()112 ' 'i:J..04.j ···•·· o;~6.···· ···- Q.IJ4'8:' 
Cross Country 3;942 4,139 4,336 4,533 4,73_0 

Golf-mens 3,942 4,139 4,336 4,533 4,730 

Golf-womens 3,942 4,139 4,336 4,533 4,730 
Swimming* 3,942 4,139 4,336 4,533 4,730 

Tennis - mens 3,942 4,139 4,336 4,533 4,730 

Tennis- womens 3,942 4,139 4,336 4,533 4,730 

Water Polo - mens 3,942 4,139 4,336 4,533 4,730 

Water Polo - womens 3,942 4,139 4,336 4,533 4,730 

Head JV Coaches - contingent upon JV team being fielded. 
l 2 3 4 5 

Baseball 

LEVEL4 •0;0375. 
3,696 

•0.0395,· : 
••·· O.CJ4i.5 

3,893 4,090 

. 0.0435. 

4,287 

> 0.0455. 

4,484 

Basketball (2] 3,696 3,893 4,090 4,287 4,484 

Football 3,696 3,893 4,090 4,287 4,484 

So~ball 3,696' 3,893 4,090 4,287 4,484 

Soccer(2) 3;696 3,893 4,090 4,287 4,484 

Volleyball 3,696 3,893 4,090 4,287 4;484 
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:,___ ·___.._·.·_·-·-· .. : .. :.··._--·.-___ .__ _.,._._ ... ____ :· ___ ·_· ___ ·.. -_·._·_,-

Varsity Assistant Coaches 
1 2 3: 4 5 

LEVELS - :0;03.5'. _: •11;031 : - O,Q3~ :.:::o.~:t. 0.043--___ 

Baseball (2) 3,449 3,646 3,B43 4,040 4,238 
Basketball - mens 3,449 3,646 3,B43 4,040 4;238 
Basketball - Womens 3,449 3,646 3,B43 4,040 4,23B 

Cross Country (2) 0 3,449 3,646 3,843 4,040 4,238 

Football js 3,449 3,646 3,843 4,040 4,238 

Soccer- mens 3,449 3,646 3,B43 4,040 4,238 
Soccer- womens 3,449 3,646 3,843 4,040 4,238 

Softbal I (2) 3,449 3,646 3,843 4,040 4,238 
Swimming (1pos.-ifmcrethan2Sswimm=I 3;449 3,646 3,B43 4,040 4,238 
Tennis - mens 3,449 3,646 3,843 4,040 4,238 
Tennis - womens 3,449 3,646 3,B43 4,040 4,238 
Track (see below)" •••• ::i,449 3,646 3,843 4,040 4,238 
Volleyball 3,449 3,646 3,843 4,040 4,238 
Water Polo - mens 3,449 3,646 3,843 4,040 4,238 

Water Polo - womens 3,449 3,646 3,B43 4,040 4,238 
Wrestling - mens "** 3,449 3,646 3,843 4,040 4,238 
Wrestling· womens••• 3,449 3,646 3,843 4,040 4,238 

JV Assistant Coaches 
1 2 3 4 5 

.... -:_:- 0,038lgyl;L6 • 0,030 0.CJ32 '0.034 0:0311-
Baseball 2,956 3,154 3,351 3,548 3,745 
Basketball - mens 2,956 3,154 3,351 3,548 3,745 
Basketball - womens 2,956 3,154 3,351 -3,548 3,745 

3_,3512,956 3,154Football (2) 3,548 3,745 
Soccer- -mens 2,956 3,154 3,351 3,548 3,745 

2,956Soccer - womens 3,154 3,351 ::i,548 3,745 
Softball 2,956 3,154 3,351 3,548 3,745 
Volleyball 2;956 3,154 3,351 3,548 3,745 

Head Freshman Coaches - contingent upon Freshman team being fielded 
l_ 2 3 4 5 

: •LEV'El6 CONT. •_(J,030- • _:: --
ri.032- 0.03:f•: -- 0.036 -- --0,038 _-

Baseball• 2,956 3,154 3,351 3,548 3,745 
Basketball - mens 2,956 3,154 3,351 3,548 3,745 
Basketball- womens 2,956 3,154 3,351 3,548 3,745 

Football• 2,956 3,154 3,351 3,548 3,745 
Soccer - mens 2,956 3,154 3,351 3,548 3,745 
Soccer - womens 2,956 3,154 3,351 3,548 3,745 
Softball• 2,956- 3,154 3,351 3,548 3,745 
Volleyball 2,956 3,154 ::i,351 3,548 3,745 
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Freshman Assistant Coaches 
1 2 3 4 5 

LEVEL:7 ·. • 0;0215 .. -• o:oi!:ls · ·0.0315.· (J:033S·- ·• 0;03ss 
Basketball - mens 2,710 2,.907 3,104 3,301 3,498 

Basketball - womens 2,710 2,.907 3,104 3,301 3,498 

Football (2) 2,710 2,907 3,104 3,301 3,498 

Soccer- mens 2,710 2;)07 3,104 3,301 3,498 

Soccer- womens 2,710 2,907 3,104 3,301 3,498 

Other Coaches 
1 2 3 4 5 

..o.oio · 0:022 .·.0.024. 0.026 0,028 
1,971 2,168 2,365 2,562 2,759 

1 2 3 4 5 

0.01.5 · -··.:o.ou .. . .• 0.019. · . 0.021 0.023, 

1,478 1,675 1,872 2,.069 2,267 

S,000 no steps 

None 

Diving Coach • 

WASHINGTON YEAR OF ASSIGNMENT 

Athletic Director 
1 2 3 4 5 

WIS Athletic Director 3,646 3,843 4,040 4,238 4,435 

Head Coach 
1 2 3 4 5 

.. . LMLS· . 0.020 · 
.. 

·•··. 0.02i .· o.ti24··• . it016 i:W2a 
1,971 2,168 2,365 2,562 2,759 

1,971 2,168 2,365 2,.562 2,759 

1,971 2,168 2,365 2,562 2,759 

7th.Gr Basketball - womens 1,971 2,168 2,365 2,562 2,759 

8th Gr Basketball - mens 1,971 2,168 2,365 2,562 2;759 

8th Gr Basketball - womens 1,971 2,.168 2,365 2,562 2,759 

7th Gr. Softbail 1,971, 2,168 2,365 2,562 2;759 

8th Gr. Softball 1,971 2,168 2,365 2,562 2,759 

1,971 2,168 2,365 2,562 2,759 

1,971. 2,168 2,365 2,562 2,759 

7th Gr. Tackle Football 1,971 2,168 2,365 2,562 2;759 

1,.971 2,168 2,365 2,562 2,759 

1,971 2,168 2,365 2,562 2;759 

1,971 2,168 2,365 2,562 2,759 

1,971 2,168 2,365 2,562 2,759 

1,971 2,168 2,365 2,562 2,759 

1,.971 2,168 2,365 2,562 2,759 

1,971 2,168 2,365 2,562 2,759 

1,971 2,168 2,365 2,562 2,759 
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Assistant Coach 
1 2 3 4 5 

LEVEL9 0.015·· 0.017 •·. ·•. ·,o.01!i.··• •.... 0.021 · • 0,023:: 

Baseball• 

7th Gr, Tackle Football (3) 

8th Gr. Tackle Football (3) 

Softball" 
Track"".. 

Wrestling••• 

1,478 

1,478 

1,478 

1,478 

1,478 

1,478 

1,675 

1,675 

1,675 

1,675 

1,675 

1,675 

1,872 

1,872 

1,872 

1,872 

1,872 

1,872 

2,069 

2,069 

2,069 

2,069 

2,069 

2,069 

2,267 

2,267 

2,267 

2,267 

2,267 

2;2s7 

Totals i4,7S2·· . 1~7S3 18,724 .. . 20,695 . ··. 22,6.66 

Coaching Notes: 

"These positions would be authorized based on sufficient participation in the .sport•• determined by 

the AD and site Principal, with the conrurrence of the superintendent and approval cf the Board. 

••cross co·untry add one assistant at 75 participants, add one more at 100 participants verified by AD roster. 

•••wrestling- one add.itional assistant if owr 50 participants wrified by AD.roster• 

....Track- one assistantforewry 20 students; capped at 5; verified by AD rosier. 

"As of the Tentative Agreement dated 1a·nuary 26, 2015, Longevity only applies if acoach does not change sports• 

.If a coach moves fro.m one sport to another, even a newly dewloped program, years of seNice toward longevity will 

~ginagBin11 • 

"Longevity will be considered for coaches moving from one level of competition to another (i.e. JV F<lotball Cea.ch 
.moving to a Varsity Level, or Freshman Coach m.ovingto.JV Lewi, etc,1, In suchcases the coach will be placed 
on the lowest step of longevity that enSUl'fi an increase ofcompensation". 
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ADDENDUM C-1: 2020-2021 EXTRA PAY SCHEDULE COACHING 

- ·- ' .. 

--• Ai>D~~o_JM;i:\) 

DINUBA HIGH SCHOOL 
Head Varsity Coaches 

1 

YEAR OF ASSIGNMENT 

z 3 4 5 
--- LEVELl - ti.0475 0.0525 -.-- 0.0575 -· 0.0625"" .. 0,06'15 

4,775 5,277 5,7_80 6,282 6,785 

1 2 3 4 5 

-·-·•- LEVEL2-,Grr111dfatirered ... 0.0450 0,0500 _- 0,0550·" -0.0600 0;0650. 

4,523. 5,026 S,528 6,031 6,534 
1 z 3 4 5 

· LEVEL2 -- ....... __ 0,04 0.045 - D.05 - 0.055 Q.Q6 

4,021 4,523 5,02.6 5,528 6,031 

4,021 4,523 5,026 5,528 6,031 

4;021 4,523 5,02.6 5,528 6,031 

4,021 4,523 5,026 5,528 6,031 

4,021 4,523 5,02.6 5,528 6,031 

4,021. 4,S23 5,026 5,528 6,031 

4,021 4,523 5,026 5,528 6,031 

4,0il 4,523 S,02.6 5,528 6,031 

4,021 4,523 S,02.6 5,528 6,031 

4,021 4,523 5,026 S,528 6,031 
1 z 3 4 s 

--- LEVEL.3 ·. 0,/)4 • 0,042· · 0.044•· 0.046 ------- O.Olli/ 

4,021. 4,22.2 4,423 4,624 4,825 

4;021 4,1-22 4,423 4,624 4,825 

4,021 4,222 4,423 4,624 4,825 

4,021 4,222 4,423 4,624 4,825 

4,021 4,222 4,42.3 4,624 4,825 

4,021 4,222 4,423 4,624 4,825 

4,02.i 4,222 4,423 4,624 4,82S 

'1,021 4,222 4,423 4,62.4 4,825 

Head JV Coaches - contingent upon JV team being fielded. 
1 2 3 4 5 

-.Ll;VEr4·-- 0;03'15 .. - 0,0395. __ -----_·-0;0415 · . 0;0435 0;0455 
3,769 3,970 4,171 4,372 4,574Baseball 

4,171 4,372 4,574Basketb~ll (2) 3,769 3,970 

3,769 3,970 4,171 4,372 4,574Football 

3,769 4,171 4,372Softball 3,970 4,574 

Soccer (2) 3,769 3,970 4,5744,171 4,372 
Vo[leyball 3,769. 4,171 4,372 4;5743,970 
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Varsity Assistant Coaches 
1 2 3 4 5 

.. 
LEVELS. 0.035 o.;031 ••· cfo3!i • ·6,041 •• (}.()43, 

Baseball (2) 3,518 3,719 3,920 4,121 4,322 

Basketball - mens 3,518 3,719 3,920 4,12.1 4,322 
Basketball - womens 3,518 3,719 3,920 4,121 4,322 

Cross Country (2) "* 3,518 3,719 3,920 4,121 4,322 

3,719 4,121Football (5 3,518 3,920 4,322 

3,518 3,719 3,920 4,121Soccer - mens· 4,322 

3,518Soccer - womens 3,719 3,920 4,12.l 4;322 

Softball (2) 3,518 3,719 3,920 4,121 4,322 

Swimming [1 pos.-lf more tha~ 25"swirnriletsl 3,518 3,719 3,920 4,121 4,322 

Tennis - mens 3,518 3,719 3,920 4,121 4,322 

Tennis - womens 3,518 3,719 3,920 4,121 4,322 

3,518 3,719 3,920Track (see below) •••* 4,12.1 4,322 
Volleyball 3,518 3,719 3,920 4,121 4,322 

Water Polo - mens 3,518 3,719 3,920 4,121 4,322 

Water Polo --womens 3,518 3,719 3,920 4,121 4,32i 
Wrestling· mens "** 3,518 3,719 3,920 4,121 4,322 

Wrestling - womens"*• 3,518 3,719 3,92.0 4,121 4,322 

JV Assistant Coaches 
1 2 3 4 5 

LEVEL Ii 0.030 - -.0.()32· 0.034 o.o_* 0.038 _-

Baseball 3,016• 3,217 3,418 3,619 3,820 

Basketball - mens 3,016 3,217 3,418 3,619 3,820 
Basketball - womens 3,016 3,217 3,418 3,619 3,820 

Football 12) 3,016 3,217 3,418 3,619 3,820 

Soccer - mens 3,016 3,217 3,418 3,619 3,820 

Soccer - womens 3,016 3,217 3,418 3,619 3,820 

Softball 3,016 3,217 3,418 3,619 3,820 

Volleyball 3,016 3,2.17 3,418 3,619 3,820 

Head Freshman Coaches - contingent upon Freshman team being fielded 
1 2 3 4 5 

-·• LEVEL 6COlilT: · .. fl030. C 0.031._. .0.034 0;03s,--- 0,038'" 

Baseball* 3,016 3,217 3,418 3,619 3,820 

Basketball.- mens 3,016 3,217 3,418 3,619 3,820 

Basketball - womens 3,016 3,217 3,418 3,619 3,820 

Football• 3,016 3,217 3,418 3,619 3,820 

Soccer - mens 3,016 3,2.17 3,418 3,619 3,820 

Soccer - womens 3;016 3,217 3,418 3,619 3,820 

Softball* 3,016 3,217 3,418 3,619 3,820 

Volleyball 3,016 3,217 3,418 3,619 3,820 

4/2.8/2020 Page2 af4 
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__ 2-0~Q+:21 c> ', AOD~NQUhti:.. -
. ---·-·-

Freshman Assistant Coaches 

1 2 3 4 5 
·-

• Ll;VEi.7 --__._. 0;0275 • ·· o,02gs · •0.03Js- '' lJ_0.335 ', 0,0~5 
2,764 2,965 3,166 3,367 3,568 

2,764 2,965 3,166 3,367 3,568 

2,764 2,965 3,166 3,367 3,568 
2,764 2,965 3,166 3,367 3,568, 

2,764 2,965 3,166 3,367 3,568 

Other Coaches 
1 2 3 4 5 

None 2,010 2,211 2,412 2,613 2,814 
1 2 3 4 5 

_ 0.021. o.oir 
Diving coach • 1,508 1,709 1,910 2,111 2,312 

! •••11•'!Head or Football Operations s;ooo no steps 

WASHINGTON 
YEAR OF ASSIGNMENT 

Athletic Director 
1 2 3 4 s 

WIS Athletic Director 3,719 3,920 4,121 4,322 4,523 

Head Coach 
1 2 3 4 5 

-
. LEVELS - 0.020 · .. 0.012 0.024-. . . 0.026 · ,' 0.028 -: 

2,010 2,211 2,412 2,613 2,814 

2,010 2,211 2,412 2,613 2,814 

2,010 2,211 2,412 2,613 2,814 
2,010 2,211 2,412 2,613 2,814 
2,010 2,211 2;412 2,613 2,814 

8th Gr Basketball - womens 2,010 2,211 2,412 2,613 2,814 

7th Gr. Softball 2,010 2,211 2,412 2,613 2,814 

8th Gr. Softball 2,010 2,211 2,412 2,613 2,814 

2,010 2,211 2;412 2,613 2;a14 

2,010 2,211 2,412 2,613 2,814, 

2,010 2,211 2,412 2,613 2;814 

2,010 2,211 2,412 2,613 2,814 

2,010 2,2il 2,412 2,613 2,814 

2;010 2,211 2,412 2,613 2,814 

2,010 2,211 2,412 2,613 2;814 

2,010 2,211 2,412 -2,613 2,814 

2,010 2,21i 2,412 2,613 2,814 

2,010 2,211 2;412 2,613 2,814 

2,010 2,211 2,412 2,613 2,814 
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:..-.· .. ····._· __ . .____-__ ._. 

Assistant Coach 
1 z 

·•-- -.rH.115 ..· -•-· .. 0.017LEVEL 9 .-
Baseball" 

7th Gr. Tackle Football 3 

8th Gr. Tackle Football 3 

Softball" 

Track""*" 

Wrestling "** 
- Totals 

Coaching Notes: 

1,508 

1,508 

1,508 

1,508 

1,508 
1,508 

1S,Q7B' 

1,709 

1,709 

1,709 

1,709 

1,709 

1,709 

17,088' 

3 

0.019 .· 
1,910 

1,910 

1,910 

1,910 

1,910 

1,910 
.. 

__ 19,098 

4 

0.021 
2,111 

2,111 

2,111 

2,111 

2,111 

_2,111 

5 

- 0.023:. 

2,312 

2,312 

2,312 

2,312 
Z,312 

2,312 

21,109 • · .. 23;119 

•These positions would be authorized based an sufficient participation in the sport as detennined by 
the AD and site Principal, with the concurrence cf ttte Superintendent and approval af the Heard. 

••cross Country add one assistant at 75 participants, add one more at 100 participants verified by AD rusler. 

•••wrestling" one iidditional_assistant if over 50 participants verified by AD raster; 

....T_rack" one assistant for """ry 20 students; capped at 5; ""'rified by AD roster. 

"'As orthe Te_ntatiw Agreement !lated January Z6, 2015, Longevity only applies ii a coach does not change sports. 
If a_coach mows from one sporttoa-not_her, even a newlyde.,,.lop_ed flf'OllrBm, years·ofservia, toward longellitywill 
begin again", 

"Lcingevity will be considered for coaches moving from one level of competition _to another li,e, J,V FootbaU Coach 
moving to ii Varsity IJ!vel, or Freshman Coach rrirnring to N IJ!vel, ett,1, lri such cases the coach wi_ll be placed 
on the low...t step of longevity that ensure• an incro,ase of compensation". 

4/28/2020 Page4 of 4 
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ADDENDUMD: PERSONAL PROPERTY FORM 

DINUBA UNIFIED SCHOOL DISTRICT 

PERSONAL PROPERTY FORM 

Name of Employee School Year 

School/ Assignment Room Number 

Item Description Serial Numbers Value 

I do hereby affirm that the above property will be used in the classroom as an aid to my 

teaching. These materials will be removed at the end of the school year. 

Employee's Signature Date 

Approved: 

Supervisor's Signature· Date 
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ADDENDUME: EXTENDED DAY PROGRAM PROPOSAL 

DINUBA UNIFIED SCHOOL DISTRICT 

EXTENDED DAY PROGRAM PROPOSAL 

Elementary Program Advisor Twilight Class SBCP/Title I Migrant 

□ □ □ □ 
Print or Type Only 

NAME OF APPLICANT 

SCHOOL ___________________ 

DATE OF APPLICATION ________________ 

Instructions: Please respond to each question in the space provided. You may wish to 

attach an addendum if necessary 

1. Purpose: Please explain your proposal, in detail. ____________ 

2. Where will this proposal take place? __________________ 

3. Which students will benefit? -~-------------------

4. Number of students to benefit. 

5. How is this proposal going to improve student performance?_________ 

6. How will you judge student performance? ________________ 
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7. Time frame (ex. 30 min. M-W-F first semester, include proposed dates of 

instruction) 

8. Number of hours to be used. ----------------
9. Other expenses. ________________________ 

10. Comments---------------------

11. Proposed Stipend:$ __________________ 

APPLICANT'S SIGNATURE________________ 

(Submit to Principal for consideration.) 

RECOMMENDATION: _____________________ 

APPLICANT'S SIGNATURE 

of Agreement ____________ Date_____ 

PRINCIPAL'S SIGNATURE Date_____ 

INeeded for Elementary Program Advisor ONLY 

DINUBA UNIFIED SCHOOL DISTRICT BOARD APPROVAL Date _____ 

SECRETARY OF BOARD SIGNATURE 

SUPERINTENDENT'S SIGNATURE ________ Date _____ 
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ADDENDUMF: HEALTH &WELFARE BENEFIT 

HEALTH AND WELFARE BENEFIT OPTIONS 2019-2020 and 2020-2021 

1. District contribution beginning October 1, 2019, is $1,225.00 per month or $14,700.00 per 

benefit year. 

2. District contribution toward health and welfare plan, beginning October 1, 2020, shall cover 

the lowest cost plan with a zero employee cost toward premiums for the plan, up to $1,250.00 

per month or up to $15,000.00 per benefit year. 
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District Halida)'S (1.51 
July 4 Independence Day 

Sept 2 Labor Day 
Nov 11 Veterans.-Day 

Nav2B &29Thanksgilling 
Dec ·24 & 25 Christmas 

Dec, 31 & Jan 1 New \'oar's 
Jan 20 Martin Lu tiler King. Jr, 
Feb :I.O Uhcaln's Birthday Obs. 

Fi,b 17 Washlngton Day/ Pres. Day 
Aprll .10 Easter Friday 

April 13 Easter Monday 
May- 25Memorial Oay 

S!lll"lalllaya 
Aug 6 New Teacher Orientation 
Aug 7, B, 91.,,aoher Jn Service 

Aug 12 Firat Day of lnslJUdion 
Npli 1 Teacher PO D,w / NO School 

NWB K-6 End Trimester 
Nov. .lS.-:22 K-S Parent Coar. Mlri. 

Days 
Nov 25-29 Thanksgiving/ No School 

OE<: 19 End of Semester (7-12) 
Dec 20---,Jan 5 Winter Break 

.Jan 6 School in Session 
Feb. 28 K-6 End Tnmestot 

Mar•.10/ 11 Conf✓mln days (K-S) 
April 6-13 Spring Break 

May 27 WIS PrDmlltlon 
May 27 SV/RR/Adult Gll!II 
May 21! Dl:1S Gnte!u&Uon 

May 29 last Day of School 

Elementary Grading Period Dil)'S 
August i2- Nov. B - 63 days 
Nov 12 -Feb. 2B ~ 60 days 

March 2-- May 29 - 58 days 

7-12 GradingPeriod 
Aug 1;!-Dec ).9 - 86 days 
Jan•. 6-May 29 -95 days 

1B1 Student lnslructlon Days 

-:-H-: District llollday/Nu School 

M 

llilld Rl<d-No S<hool 

P.a.Rn• Cunfcrenc:e K--6 / 
early releas.e. 

K-12 Mininumi Doy 

T Trune,ter End (K - 6) 

ADDENDUMG: CALENDAR 2019-2020 

,VIS·d.mnis!n every !\fonday at 2-:.00 p.m.. for Profe1sio.naJ Devel up meld DRS dilmia■u ev~· T1te&day 11.t 2:.20 p.m. for P.rofnsi.on.111 Development 
K-6 Ear!J• R.ekaJ•,-for P"1'""' Ct,nfer,nc,,s I :15 p.n. I _llfin, -Day~ 111 1:15p.m. 
Grade, 7-12 Min D,i1· Rekas, Tun• i,12:20p.li< 
A."I!/· 1 Op,nh1g ,,,.,;,,,, foniaJJ; A. "I!/· 8 s;,,tP,/mipal l•d Pl), •◄ "I!/- g T..,dur cJanroo,,. f""I' Jlay, No•. 1 /Jimid Id. PD 

DINUBAUNIFIED SCHOOL}) 
CALENDAR ·SCHOOL~f~ 

-July 2019 (0) 

7 :S::f:: :i~: J:( :I{ 13 

14 :i(·,~:; ;i?< ,:a::,~: 20 

,October 2019 (23) 

2 4 s 
6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 12 21 24 25 26 

27 28 29 30 l I 

January 2020 (19) 

:~: f, 
;:~ : 

;f,:
:'.: ~: 

4 

5 i 7 B 9 10 II 

12 13 14 IS 16 17 18 

19 if 21 2l 23 14 25 

26 27 28 29 30 31 

April 2020 (16) 

2 3 4 

:,:-:5 l-f-: II·i.·> :-1-: :~-. . - . - - . . . 
12 1814 15 16 17)( 
19 21 22 23 2420 25 

28 2926 27 JO 

Board Appl'DY<'<i Mor<h 14. 2019 

August 2019 (15) 

- - .- - - ..' .. . . . 

11 .!l 13 14 rs 16 11 

1B 19 20 21 22 23 24 

25 26 27 28 29 ]0 31 

November 2019 (14) 

February 2020 (18) 

s 6 7 82 4 

159 :t II 12 13 14 

16 )( IB 19 10 21 22 
:::;: 

2623 24 25 27 T 29 

May 2020 (20) 

l 

7 8 94 6 

10 II 12 13 15 1614 

18 19 2017 21 22 23 

14 26 27 M M JOH-~.: 

31 

,~eptember 2019 (20) 

·H> l 4 6 7 

e 9 10 II 11 IJ 14 

15 16 17 18 19 20 21 

22 2l 24 25 26 27 28 

29 30 

!)ecember 2019 (14) 

14 

21 

28 

:w,29 :~~ 

'II/larch 2020 (22) 

2 l 4 s 6 7 

-,;;:,-,B 13 14129- ..<-:-· 

1915 16 i7 18 20 21 

26 17 1822 ll 24 25 

29 ]0 l I 

June 2020 (0) 

~:: :~:;: ~::::~:::: ~:: 6 
. - - . - .... - .. 

- • - • • • • ••.•I'.......... -
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ADDENDUM G-1: CALENDAR 2020-2021 

DINO~~ UNIFJ:ED SQ)lQQL ~ 

CALF:NDARl'SCHOOJi;Y:;EAJt t :..I 

_July 2020 (0) 

5 ~:;::f: ~:;: ~:: :!~: 11 

12 :if::!(: :if: ff :,f 18 

October 2020 (21) 

2 J 

4 5. 6 7 f. 'F 10 

II 0 13 H 15 16 17 

le 1_9 20 21 22 2] 24 

25 -26 27 28 29 30 JI 

January 2021 (17) 

10 

l.i 

24 

31 

.April 2021 (19) 

·.I:· If:- J 

4 -tt :- 6 7 8 9 10 

II 12 13 14 15 16 1.7 

18 19 20 21 22 23 24 

25 26 27 ·28 29 30 

lloard Approved March 12, 2010 

August 2020 (16) 

I 

l f :~:: 0 0 C 8 

' .ill ii 12 13 14 15 

16 17 18 19 20 21 22 

2J 24 25 26 27 28 29 

JO 31 

_November 2020 (15) 

2 3 I
4 J 5

! 
T 7 

8 9 10 :if 12 13 14 

15 ··<· < .:<: .. 
< .:;; 21 

22 -2;l :i!( :2~: :tt-: ·J{ 28 
,·-' 

29 30_ 

'February 2021 (18) 

_May 2021 (20) 

2 l 4 5 6 7 8 

9 10 I_I 12 13 I~ 15 

16 17 18 19 .20 21 22 

23 24 25 26 M M 29 

30 ·:N:· 
.. 

2 J 4 5 

6 7 8 9 10 11 12 

13 14 15 16 * M l'I 

20 lJ-: :u- U- -tt: ·l'f.- 26......... 

WIS Eorly Relea5e Eve,:y Monday at 2:00 p.rn. & DHS Early Rl:lease Eve')' Tueoday aU:lO p.m. for_ Prof. Dev, 
OHS Proposed late slarlevery. WedneMlay atll:05 a.m. wllil dl,onh,al atJ:15 p.m. · 
K-6Ear~Rilwlll forl'arNCil'!ftJTM£tsl:15p.m: I Min. D~sat 1:15P·"' Gradl's7-JZMin DtipR£l-Tlmeu JZ:10p."m. 

~eptember 2020 (21) 

]2 4 5 

96 10 II 12rt:-: e 

IS 1813 16 17 1914 

20 11 24 25 262J21 

]027 2928 

;llecember 2020 (14) 

:March 2021 (20) 

:,i-: l:-: 6 7 e 9-

II fl IJ 14 IS Iii 

·it> 19 20 21 22 2] 

25 26 27 28 29 ]0 

7 a:- 9 10 II 12 13 

14 ·i--( 16 17 18 19 20 

21 12 23 24 25 T 27 

28 

14 15 16 17 18 _1'1 

21 12 2l 24 25 26 

28 it: :3~: )J: 
. . . . . ... 

20 

27 

!one 2021 (0) 

...... ■ •••••. . . ' ....... . 

..... - , - . , ' 
••••• ■ ■ •••••• 

0 -1•,..,, ~ 

~'./W~J 

'°~~tf 
+·• •, •~J ~- -- --

Dloinct Halld_,.(15) 
July 3 _Independence D;,y (obelr.) 

Sept 7 Labor Day 
Nov 1i \IBIBrana: liay · 

llov 26-21 ThankolilVlng_ 
Deo 24 & 25 Chrli>trnaa 

Deo. 311!,c J"!n.1 N•w·Y••r's -
J,m 18 Martin LJ,ilher King.- Jr. 
Fi,b 8 U!ICOln'.o Birthday Obo, 

Feb 15 Washingb>n Day/ Pre9. Day 
_April 2 &,sti,r Frid.i), 

April 5 Easiar Monday 
May 31 ·Memorlol Day 

Spli;lal il..,,. 
Aug- 4 New T""cher Orlentoijon 

Aug &;a.7J""cher In _Servi!:<> 
Aui 10- flm 0.1"' ~,1n,c:1on 

Oct. 6-9 WIS Parent Conferences/ 
Min Dayi -

·0c1ober 12Te_acl)er PD Day/ No 
School 

Nov 6- K.'6 Enci TrirneolBr 
Nov. 16-20 K-6 Pi,rent.Conf Min, 

Day• 
Nov ·23-27 Thanksgiving/ No-School 

_ilsc. 1ifEnd or SaniBIIU!lf 'i7-i2] 
Dec 2i -Jan 5 Winter B"'al< 
_J_an 6 School in Session · · 
Fe~. _25· K,--6 End Trimos-lBr 

Mar,!HO Conf/mlndayo/11-6) 
Marth 11-12 WIS ParentCo-nf.. Min• 

Da)'S. 
l',larch 29----llpril 5 Spririg Break 

MIi)' 28 WIS Pronio11on 
l\lar 28 SV/ffR/A•Mt: G111d 

MIIY 27 Dt1$ GrBduation 
Nay 2a Ian -ofSchDol 

Elementary Grading Period D•Y• 
Aug. iO-No•: 5· = 63 
Nov.. 9--Feb. 26•. 59 

March 1-May 28=. 59 

7•12 Grading Period 
FellSomesterS7 Days 

Sprlng_SemBSlar 94 Daya· 

.1ofS1uaent lnslr~ciion Days_ 

Legend 
' . . . ...- . ' -:-:-i-1:-:,: 

... ' ... . . . ........ 

District Holiday/ No 

5<:h,;iol 
-- --

,-_,_·a_.----
,_--- .· .. . -.-.-

T"'cller Orlenlallon or 
Profes3lonal Dev./ No 

,chool .... 
'. .... ....- - - . - .. . . . . . .lloM Rrd-Nu School 

i--,_;· 

1-:/-:.:1)?<
.-.-.-.. - ··-.··: 

Parenl Conference K-6 I 
early relea5e 

f: wiu:~1r.\~1~r::r:.~r·1 
M K-.12 Minimnm D_ay 

:I: WIS I DHS Minimum 

Day-for lln•I• 

T Trlmesler-End (K. 6) 

A"&'- 5 Openi,,g su,unfor1/1'1/T, Agg, 6 Slqff l'D, Aug 7 Te,u:Ju,.r dW1srot1m prep""" Ot:tobl!r JJ SJ'lfTPD 
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ADDENDUMH: EVALUATION ELEMENTS 
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ADDENDUM H-1: GOALS SHEET 

Annual Goals for Instructional Improvement/Enhancement 
Dinuba Unified School District 

School Year 

Instructional observation/supervision is a collaborative process in which teacher and supervisor 
work together to improve the delivery of instruction for the purpose of improving student 
performance. 

After careful consideration of your personal teaching attributes, as Well as the overall 
instructional goals ofthe school, please identify three goals that you will set for yourself to 
improve/enhance your instructional delivery for the upcoming school year. 

K.t10Wing your goals and areas of emphasis will help us establish a more clear focus in our 
observations artd provide meaningful feedback based on the personal objectives you have 
identified. · 

Professional Goals: 
1. 

2. 

3. 

Teacher's Signature Date 

Administrator's Signature Date 
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ADDENDUM H-2: BOARD REQUIRED ELEMENTS FOR EVALUATION 

BOARD REQUIRED ELE1v1ENTS FOR EVALUATION 
Dinub,1Unified School District Name: 
O1iginal -- Personnd File Position: ------~-~--
Copy - Evaluatiori/Evaluatcc School: ___________ 

1. ENGAGES & SUPPORTS ALL STUDENTS IN LEARNING: (CSTP 1 & 4) 
1. Using knowledge ofstudents to engage them in karning 
;2. Connecting teaming to Atudents' p1ior knowledge, backgrcmnds, life experiences, and interests 
3. Connecting subject matterfo meaningful; real-life contexts 
4. Using.a variety ofinstmctiori.al strategies; resources, and technologies to meet.students' diverse 

I earning needs · 
5. Promoting critical thinking through inquiiy, problem solving, and reflection 
6. Monitoring student leru.Ii.ing and adjusting instruction while teaching 

2. CREATES & MAINTAINS EFFECTIVE ENvlRON1vlE1',1TS FOR STUDENT LEARNING: (CSTP-2) 
1, Promoting ~ocia) development and responsibility within a cru.ing community where each student is 

treated fairly and respectfully 
2. Creating physical or virtual learning environments that promote studeni learning, reflect diversity, 

and enCOU1'age constructive and produetive interactions among students 
3. .Est(lblii;hing and maintaining learning envirorurients that are physically, intellectually, and 

emotionally safe · 
4. Creating a rigorous leimring environment with high expectations and appropiiate suppo1t for all 

studenl~ · 
5. Developing, communicating, and maintaining high standards for individual and group behavior 
6. Employing c]assrnom routines, procedures, no.mts, and supports for positive behavior to ensure a 

climate in which all sh1dents can learn 
7. Using instructional time to optimize learning 

3. UNDERSTANDING & ORGANIZES SUBJECT 1.1AITERFOR $TUDE:NT LEARNING: (CSTP-3 & 4) 
l. Demonstrating knowledge ofsubject matter, academic content standards, and curriculum 

:frameworks 
2. Applying knowledge ofsh1dent development and proficiencies to ensure student understanding of 

subject matter· 
3. Organizing curriculum to facilitate student understanding of the subject matter 
4. Utilizing instructional strategies th.it are appropriate to the subject matter 
5. Using and adapting resourees; teehnologies, and standards-aligned instructional mate1ials, 

including ado_pted materials, to make sul>jeet matter accessible to all students 
6. Addressing the rieeds ofEnglish lemners and students with speclal needs to provide equitable 

access to the content 

Revised 
12~2017@2:30.. -= . 
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- •.. I 

4. PLANS INSTRUCTION & DESIGNS LEAR.."Jl,.,,'ING RXPERIENCES FOR ALL STUDENTS: (CSTP-3) 
1. Using know ledge of students' academic readiness, language proficiency, cultural background. and 

individual developmentto plan instruction · ·· 
.2. Establishing and articulating goals for student learning 
3, Dev eloping and sequencing long-term and short-tenn instructional plans to support student 

learning . . .. 
4. Planning instruction that inc_cirporates appropriate strategies to meet the learning needs of all 

stuclents . 
5. Adapting instructional plans and curricular materials to meet the assessed learning needs of all 

students 

5. ASSESS STUDENTS FOR LEARN"1NG: (CSTP-1 & 4) 
1. Applying knowledge of the purposes, characteristics, and uses of different types of assessments 
2. Collecting and analyzing assessrn ent data from a variety of sources to infoim instruction 
3. Reviewing data, poth individually and with colleagues. to monitor student learning 
4. Using assessment data to establish learning goals and to plan, differentiate, and modify instruction 
5. Involving all students in self-assessment, goal setting, and monitoring progress 
6. Using available technologies to assistin assessment,, analysis, and communication: of student 

learning 
7. Using assessment infom1atiori to ~hate timely and comprehensible feedback with students and 

their families · 

6. DEVELOPINGAS A PROFESSIONAL EDUCATOR'. (CSTP~6) 
1. Reflecting on teaching praclice in support of student learning 
2. Establishes profossianal goals and engages in continuous and purposeful professional growth ~nd 

development 
3. Collaborating with. colleagues and the hroader professional community to support teacher and 

student learning 
4. Works with families tosupport student lea:tning 
5. Engaging local communities in support or the iri&1:ructiori.al _program 
6. Managing pro(essi.anal responsibilities to maintain motivatlon and con:unitment to all students 
7. Demonstrating professional responsibility, integrity, and ethical conduct 

7, VERITICATIONBYEVALUATEE: 
I have reviewed the above elements for this year's evaluation(s} I -understand that I may add notations to 
this fomi indicating those elements of the evaluation which l do hot agree. 

SIGNATIJRE OF EVALUATEE -------------- DATE -----

SIGNATURE OF EVALUATOR DATE 

Revised 
12-'2017@2:30 
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ADDENDUM H~3: CALIFORNIA STANDARDS FOR THE TEACHING PROFESSION 
(CSTP) 2009 

California Standards for the Teaching Profession 
{CSTP} 

2: CREATING AND MAINTAINING EFFECTIVE 
STUDENTS IN LEARNING 

1: ENGAGING AND SUPPORTING ALL 
ENVIRONMENTS FOR STUDENT LEARNING 

2.1 Promoting social development and responsibility within a1.1 Using knowledge of students to engage them in learning 
caring community where each student is treated fairly and 

backgrounds, life experiences, and Interests 
1.2 Connecting learning to students' prior knowledge, 

respectfully 
2.2 Creating physical or virtual learning environments that 

contexts 
1.3 Connecting subject matterto meaningful, real-life 

promote student leamlng, reflection diversity, and 
encourage constructive and productive interactions 

technologies to meet students' diverse learning needs 
1.4 Using a variety of instructional strategies, resources, and 

among students 
2.3 Establishing and maintaining learning environments that 

solving, and reflection 
1,5 Promoting critical thinking through inquiry, problem 

are physically, intellectually, and emotionally safe 
2.4 Creating a rigorous learning environment with high 

while teaching 
1.6 Monitoring student learning and adjusting instruction 

expectations and appropriate support for all students 
2.5 Developing, communicating, and maintaining high 

standards for individual ,md group behavior 
2.6 Employing classroom routines, procedures, norms, and 

supports for positive behavior to ensure a climate in whlch 
all students can learn 

2.7 Using instructional time to optlmize learning 

4: PLANNING INSTRUCTION AND DESIGNING 
MA ITER FOR STUDENT LEARNING 

3: UNDERSTANDING AND ORGANIZING SUBJECT 
LEARNING EXPERIENCES FOR All STUDENTS 

3,1 Demonstrating knowledge of subject matter, academic 4.1 Using knowledge of students' academic readiness, 
content st,mdards, and curriculum frameworks language proficiency, cultural background, and Individual 

3.2 Applying knowledge of student development and development o plan instruction 
proficiencies to ensure student understanding of subject 4.2 Establishing and articulating goals for student learning 
matter 4.3 Developing and sequencing long-term and short-term 

3.3 Organizing curriculum to facilitate student understanding instructional plans to support student learning 
of the subject matter 4.4 Planning Instruction that incorporates appropriate 

3.4 Utilizing instructional strategies that are appropriate to strategies to meet the learning needs of all students 
the subject matter 4_5 Adapting instructional plans and curricular materlals to 

3.5 Using and adapting resources, technologies, and meet the assessed learning needs of all students 
standards-allgned instructional materials, including 
adopted materials, to make subject m;itter accessible to 
all students 

3.6 Addressing the needs of English learners and students 
with special needs to provide equitable access to the 
content 

5: ASSESSING STUDENTS FOR LEARNING 6: DEVELOPING AS A PROFESSIONAL EDUCATOR 

6.1 Reflecting on teaching practice in support of student 
uses of different types of assessments 

5.1 Applying knowledge of the purposes, characteristics, and 
learning 

6.2 Establishing professional goals and engaging in continuous 
of sources to Inform instruction 

5.2 Collecting and analyzing assessment data from a variety 
and purposeful professional growth and development 

6.3 Collaborating with colleagues and the broader 

monitor student lea ming 
5.3 Reviewing data, both individually and with colleagues, to 

professional community to support teacher and student 
learning5.4 Using ,issessment data to establish learning goals and to 

6.4 Working with families to support student learning plan, differentiate, and modify instruction 
6.5 Engaging local communities in support of the instructional 5.5 Involving all students in self-assessment, goal setting, and 

programmonitoring progress 
6.6 Managing professional responsibilltles to maintain5.6 Using available technologles to assist in assessment, 

motivation and commitment to all studentsanalysis, and communication of student learning 
6.7 Demonstrating professional responsibilltv, integrity, and 5.7 Using assessment information to share tlmely and ethical conduct 

comprehensible feedback with students and their families 
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ADDENDUM H-4: FIVE-YEAR EVALUATION CYCLE CONSENT FORM 

DINUBA UNIFfED SCHOOL DISTRICT 
PERMANENT CERTTFICATED EMPLOYEE EVALUATION 

Five-Year Evaluation Cycle Consent Form 

Being a permanent certificated employee with the Dinuba Unified School District for ten (10) years 

or mote and whose previous performance was rated as meeting or exceeding standards, l 

______________ do consent to an evaluation on the 5th year of the cycle .. 

Year'J: 
Ernploycc's Signatur~ Date 

Year 2: 
Employc.e's Signnturc Dale 

Year 3: 
Employee's Sii;,'llalurc Deli; 

Year 4: 
Employee's Signoture Dale 

As the pennanent certificated employee's evaluator, l do give my consent to an evaluation cycle on 
the 5th year ofthe evaluation cycle. 

Year 1: 
Evalualo.'s Signature Date 

Year 2: 
Evalua10r's Signatur,; Dale 

Year 3: 
Evoh,at<Jr's Signature Date 

Year 4: 
Evaluator's Si!.!ll•!ure Date 

111e evaluation will occur on _____ on the 5th year ofthe evaluation cycle. 
(.school )'oar) 

This agreement is being rescinded for the followmg reason/s: 

Date ofrecension: 

Evaluator's Signature Employee.'s Sigflllture 

This fotm must be completed annually and if the evaluator withdraws consent, notice and 
identifiable cause shall be provided to the certificated employee in a timely manner. 

One fl) copy to Teacher One (1) copy to Administrator One (I) copy to District Office HR 
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ADDENDUM H-5: CERTIFICATED OBSERVATION REPORT FORM 

DINUBA UNIFIED SCHOOL DISTRICT 
CERTIFICATED OBSERVATION REPORT FORM 

TEACHER: 

SUBJECT/GRADE: -, DATE: 1mm= 
-.SCHOOL: 

OBSERVER: 

Temporary IProllationary: Year0 Yearl Year2 PermanentI 
FORMAL INFORMAL 

- I -
···--

Checklist Key: M =Meebl/Ell:ceedr Standards, Nil= Needs Improvement, U=Unsalisfacto.cy, N/0 =Not Observed 

1.0 ENGAGES &.SUPPORTS ALL ~TUDENTS IN LEARNING- CSTP1&4 · 
-

M/E NII u N/0-
1.1 Using knowledge ofstudents to engage them In learning. 

- . 
1_2 Connecting learning to students' prior kriowledge, backgrounds, life experiences, and Interests. 

1.3 Connecting subject matter to meaningful, real-life oontexts. 
- -

1.4 Using a variety of lnslruc:tional strategies, resoun::es, and technologies to meet studenls' diverse 
learning needs-
1.5 Promoting critical thinking through inquiry, problem solving, and reflection, 

-_1.6 Monitoring student leaming and adjusting: Instruction whits teaching, 
--

Evidence/Comments: 

2.0 CREATES & MAINTAINS EFFECTIVE ENVIRONMENTS FOR STUDENT 
LEARNING CSTPZ 

M/E N/J. u N/0 

2.1 Promoting social development and responsibility within a caring community Where each student is 
traated tiilrlY- and respectfully. - - --,--

2.2 Creating physical or virtual learning environments that promote student learning, reflect 
diversity, and encourage constructive and productive interactions _among studenls. _ 
2.3 Establishing and maintaining learning environments Iha\~ physically, lntellaclllally, and 
emotionally safe. 

- -
2.4 Creating a rigorous leainlng environment with high expectations and appropriate support for all 
students. --
2_5 Develo_ping, camrnunicatl~g, and rnalntalning high standartls for individual and group behavior,-. 

2.6 Employing classroom routines, procedures, 11orms, and supports for positive behavior ta ensure 
a clima~ in which all students cal) !~am. -
2.7 Using instructional time lo optlmlz.e teaming. 

Evidence/Comments:. 
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3.0 UNDERSTANDS & ORGANIZES SUBJECT MATTER FOR STUDENT 

LEARNING CSTP 
3&4 

MIE NII u N/0 

3.1 Demonslrating knowledge of subject matter, academic content standards, and curriculum frameworks. 

;,.z Applying knowie11ge or sludent development ana pmficIenc1es lo ensure stuaenl understanding of' 
subied matter. . . . .. · . 
3.3 Organizing cumculum to racililate studenti.mllerslanding ot tile subject matter. 

_ 3.4 UliRZlng inslrucllonal strategies that are appropriate lo lhe subject mailer, .. 
3.5 Usin9 and adapting resDUrces, technologies; and standards-aligned ln51ructionat materials, including 
adocted materials, to make subiect matter accessible to all stutlents. __ 
J.6 Acldresslng the needs of English learners and slUdenlS w1lh special needs to provide equitable 
access to !he content 

Evidence/Comments: 

4.0 PLANS INSTRUCTION AND DESIGNS LEARNING EXPERIENCES FOR 
ALL STUDENTS.:t" CSTP 3 

M/E N/1 u N/0 

4.1 Using knowledge of srudents' academic readiness, language proficiency, cultural background, 
and individual development lo plan instruction. 

4.2 Establishing and articulating goals for student leamlng. 

4.3 Developing and sequencing long-tenn and short-term Instructional plans lo support student learning •. 

4.4 Planning instruction that incorporates ~ppropriate strategies lo meet the leamlng needs of all students. 

4.5 Adapting instructional plans and curricular materials to meet the assessed learning needs ofall 
students. _, 

Evidence/Comments: 

5.0 ASSESS STUDENTS FOR LEARNING* CSTP 1&4 
5~1 Applying knowledge of the purposes, charactertslics, and uses ofdifferent types of assessments. 

M/E NII u NJO 

5.2. Collecling and analyzing assessment data from a variety of sources to inrorm instruction. 
- . - . . . 

5.3 Reviewing data, both Individually and with colleagues, to monitor student learning. 
., 

5.4 Using assessment data to establish learning goals and to plan, differentiate, and modify instruction. 

5.5 Involving all students ln self-assessment, goal setting, and ~onitorir:ig ~ss- ... 
5.6 Using available technologies to assist in assessment, analysis; anil comm1micallon of student 
hiamlng. 

5.7 Using assessment Information to share timely and comprehensible feedback with sl!Jdents· and 
their fammes. 

- ' 
Evidence/Comment<!: 
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6.0 DEVELOPING AS A PROFESSIONAL EDUCATOR M/E N/1 u N/0 
CSTP6 
6.1 Reflecting on teaching pracllce In support of student learning. 

.,. 
6.2 Establishes professional goals and engages in co'ntinuous and purposeful professional growth and 
development 

' -6.3 Collaborating with colleagues and the broader professional community to support teacher and sludenl 
learning. 
6.4 Works with families lo support student learning. 

·-
6.5 Engaging local communities in support of the h1s1nJctional program. 

6.6 Managing professional responsibilities lo maintain motivation and commitment to all studenls. 

6.7 Demonstrating professional responsibility, integrity, and ethical conduct 

PLEASE CHECK ONE OF THE FOLLOWING: 

MEETS AND/OR EXCEEDS DISTRICT STANDARDS 

NEEDS IMPROVEMENT- If two (2} or more "Needs to Improvement" boxes are checked, an evaluatee will be asked 
to complete lhe Strategy for Assistance FOfTTI with their evaluator. 

UNSATISFACTORY- If one (1) ormore "Unsatisfactory" boxes are checked, excluding Standards 5 & 6, on the 
evaluation summary cf a permanent employee, !hare wnl be a mandatory referral to the Peer Assistance and 
Review (PAR) Program. 

' -
SUMMARY: 

GROWTH GOAL: 

-

ADMINISTRATOR PROVIDED SoPPORT INCLUDES: 

EVALUATOR'S SIGNATURE: 

TEACHER'S SIGNATURE: 

Notice: Teacher ha ■ a rigbt to ns:pond. 

DATE: 

DATE: 
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ADDENDUM H•6: CERTIFICATED EVALUATION SUMMARY 

DINUBA UMF1ED SCHOOL DISTRICT 
CERTIFICATED EVALUATION SUMMARY 

NAME 

SCHOOL: IDATE: . ITIME: 

OBSERVER: 

□ Te.mporary I d Probationary: □ Year0 □ Year 1 □ Year 2 I· □· Permanent 

Me..ts.imd/or Ex•••'ll• District Staildord•· 

Nee,blmprov£mmi 

lJnsatisractory 

11. ENGAGES&SUPPORISALLSIUDENTS i:NLEARNING 

1.1 Using knowledge or students lo engage them in learning. 
1.2 connecting learning to students' prior knowledge, backgrounds, life experiences, and interests. 
1.3 connecting subject matter to meaningful, real-life oonlexts. · 
1.4 Usirig a variety of inslructional slralegies, resources. and technologies lo meet students' diverse learning 

needs. 
1.5 Promoting critical thinking through inquiry, problem solving, and reflection. 
1.6 Monitoring sludent learning and adjusting instruction while leaching. 

1. CREAIES AND MAINTAINS EFFECTIV]!: ENVIRONMENTS FOR 
STUDENT LEARNING 

Moel• Hnd/or Exceeds Dhtrict Standards 

Noods Improvement 

Unsatisr..i:wy 

2.1 Promoting social development and responsibility within a caring 90mmunicyWhere each student is lrealed 
fairly and respectfully. 

2.2 Creating physical or virtual ieaming environmenls that promote siudent learning, reflect diversity, and 
encourage constructive and productive interactions among sludents, 

2.3 Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe. 
2.4 Creating a rigorous ieaming environmenlwilh high expectauons and appropriaie support for all sludents. 
2'.5 Developing, communicating, and maintaining high standards for individual and group behavior. 
2.6 Employing ciassro001 routines, procedures, norms, and supports for pos,ilive b~havior to ensure a climate 

in which all students can learn. 
2.7 Using inslructional time to optimize learning. 
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DINUBA UNIFIED SCHOOL DISTRICT 
CERTIFICATED EVALUATION SilldMARY 

3. UNDERSTANDS AND ORGANIZES SlJBJECTMATTERFOR STIJDE._l'IT 
LEARNING 

Meets and/orEx<eedsDistrictStandard• 

Needs lmpruvemenl 

~•alMadery. 

3.1 DemonslraUng knowledge of subject matter, academic content standards, and curriculum frameworks. 
3-2 Applying knowledge of student development and proficiencies to ensure srudent understanding of subject 

mailer. 
3.3 Organizing curriculum to facilitate student understanding of the subject mailer. 
3.4 Utilizing instructional strategies that are appropriate lo the subject matter. 
J.5 Using and adapting resources, technologies, and standards-aiignecl instructional materials; including 

adopted materials, lo make subject matter accessible to all students. 
J.6 Addressing the needs of English learners and students with special _needs to provide equitable access to the 

contenL 

4. PLANS INSTRUCTIONS ,\Jl,'D DESIGNS LEARNING 
EXPF..RIENCES.FOR ALL STUDENTS 

Meels an dior Eneeds Di,tricL Standards 

Needs lmprovem ent 

Unsatidadery 

4.1 Using knowledge of students' academic readiness, language proficiency, culturalbackground, and 
individual development to plan instruction. 

4.2 Establishing and articulating goals for student learning. 
4.3 Developing and sequencing long-term and short-term inslrucdonal plans to support student learning. 

4.4 Planning inslruction that incorporates appropriate strategies lo rneef the learning needs of all siudents. 
4.5 Adapting instructi anal plans and curricular materials to meet the assessed learning needs of all students. 
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DINUBA UNIFIED SCHOOL DISTRICT 
CERTIFICATED EVALUATIONSVMMAR_Y 

Med.8 and/or .E1eeed• ·»istrictSiand8l·ds 

Needs lmprovomenl. 

u11.,.1i,[11L1ory 

Is. ASSESS STUDENTS FOR LEARNING 

5, 1 Applying knowledge of the purposes, charactelistics, and uses of different lypes of assessments. 
5,2 Collecting and analyzing assessment data from a variety of sources to inform inslruction. 
5.3 Reviewing data, both individually and with colleagues, to monitor student learning 
5.4 Using assessment data to establish learning goals and lo plan, differentiate, and modify instruction. 
5.5 Involving all students ih self-assessment, goal selling, and monitoring progress. 
5.6 Using available technologies to assist in assessment. analysis, and communication of student learning. 
5,7 Using assessment information lo share timely and comprehenstole feedback with students and !heir 

families. 

'4eets ad/or Eii:ceeds Disb'ictStandards 

l'lceds Impr-oveme,;t 

lJHalisfactory 

1,. DEVELOPJNGAS Al'.ROFESSIONAL EDliCATOR 

6~ 1 ReHecting on teaching practice 1n support of student learning. 
6.2 Establishes professional goals and engages in continuous and purposeful professional growth and 

development. 
6.. 3 Collaborating with colleagues and the broader professional oominunity to support teacher and student 

learning. ·· 
6.4 Works with families to support student learning. 
6-5 Engaging local communities in support of lhe instructional program. 
6.6 Managing professional responsibilities lo maintain motivaoon and commitment lo all students. 
6.7 Demonstrating professional responsibility, integrity, and ethical conduct. 
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DINUBA UNIFIED SCHOOL DISTRICT 
CERTIFICATED EVALUATION SUMMARY 

PLEASE CHECK ONE OF THE FOLLOWING: 

MEETS AND/OR EXCEEDS DISTRICT STANDARDS 

NEEDS IMPROVEMENT0 If two (2) or more "Needs to Improvement" boxes are checked, an ev.aluatee will be asked 
to complete the StralegyJor Assistance Fonn with their evaluator. 

UNSATISFACTORY- If one (1) or more "Unsatisfactcxy" boxes are checked, excluding Standards 5 &. 6, on the 
evaluation summary of a permanent employee, lherewill be a mandatory referral to the Peer Assistance and 
Review (PAR) Program. .. . 

Walk-through Date(s): 

Observation Date(s): 

conference Date(s): ____________ 

CQMMfNJS· 

I 
Evaluator's Signature: ____....,..____________ Date: ___ 

Principal's Signature: _________________ Dale: ___ 

Dale: ___Teacher's Signalure: .. 

Notice: Teacher has a right to respond, 

Revised November 14, 2017@ 1:00 p.m. 
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ADDENDUM H-7: STRATEGY FOR ASSISTANCE 

DINUBA UNIFIED SCHOOL DISTRICT 
S1RATEGYFORASSISTANCE 

Temporary: D Probationary Year:~[~ Q Permanent: D 

NAME: 

DATE; IGRADE: 1 SUBJECT: 

SCHOOL: 

EVALUATOR: 

A. AREA(S) OF NEEDED IMPROVEMENT 

B. SUGGESTION(S)/ PROCEDURE(S) FOR HELPING EMPLOYEE IMPOVE PERFORMANCE 

C. EMPLOYEE RESPONSE TO SUGGESTION{S) 

D. FOLLOW-UP CONFERENCE(S) DATE: ______ 

EVALUATOR'S.SIGNATURE: DATE: 

·'I'EACI-IER'S SIGNATURE: DATE: 
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DINUBAUNIFIED SCHOOLDISTRICT 
STRATEGY FORASSISTANCE 

·E. RESULTS OF SUGGESTEDASSISTA.NCE: 

EVALUATOR'S SIGNATURE: DATE: 

TEACHER'S SIGNATURE: DATE: 
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ADDENDUM H·8: EMPLOYEE RESPONSE TO EVALUATION REPORT 

DINUBA UNIFIED SCHOOL DISTRICT 
EMPLOYEE RESPONSE TO EVALUATION REPORT 

Temporary: D Probationary Year:~ Q D Permanent: D 

NAME: 

DATE: I GRADE: ISUBJECT: 

SCHOOL; 

This form may be completed by th!:! employee in response to the evaluation report. When completed, this Form will be attached to 
the evaiuation. report. 

PRJNCIPAL'S SIGNATURE: DATE: 

EMPLOYEE'S SIGNATURE: DATE: 
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ADDENDUM H-9: MEMO RE: EVALUATION YEAR 

Memo 
Date: 

To: 

From: 

Re: Certificated Evaluations: 

1. Board Policy Administrative Regulations, 4115 
2. Article 7 (Certificated Employee Evaluations), Article 19 (Peer 
Assistance and Review), Article 20 (Job Share) in the Collective 
Bargaining Agreement. 

Evaluation Year 

r.1 Yes 
o No 

Temporary/Probationary Teachers will receive: 

• One (1) unannounced informal observation ih the fall 
• One (1) formal observation in the fall, arranged by mutual agreement at least 48 

hours in advance 
• One (1) formal evaluation process completed by December 1, 20_ 

AND 

• One (1) unannounced informal observation in the spring 
• One (1) formal observation in the spring, arranged by mutual agreement at least 

48 hours in advance 
• One (1) formal evaluation process completed by March 1, 20_ 

Tenured Teachers will receive: 

• · One ( 1) unannounced informal observa6on 
• One (1) formal obse,vation, arranged by mutual agreement at least 48 hours in 

advance 
• One (1} formal evaluation process completed by April 1, 20_· _ 

Evaluators will be looking for evidence of good lesson planning, classroom 
management, and best teaching practice. These are outlined in the California 
Standards for the Teaching Profession (CSTP). 
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lnformai Observations: 
Unannounced visits for the purpose of obseivation. The length will be of sufficient 
time to observe to enable the evaluator to form a valid opinion of the teacher's work. 
This briefobservation will be followed by a post conference to discuss what was 
obseived and to reflect on best teaching practices. 

Formal Observations: 
Pre arranged by mutual agreement at least 48 hours ih advance. These will include a 
pre-conference meeting to discuss the lesson to be taught and should include the 
following: 
Pre Conference: 

• Formal lesson plans submitted should cite the Essential Standards being 
addressed in the lesson 

• Lesson plans should be typed 
• The teacher should include how the lesson wiH be assessed for student 

understanding of the learning target 
Post Conference: 

• Discuss what was obseived 
• Dialogue will focus on addressing curriculum objectives based on CSTP 

Evaluation: 
The evaluator shall base a formal evaluation of a certificated employee on 
information that is collected through direct observation of such employee during the 
informal and formal observations or other documented information. 

Teachers who receive unsatisfactory evaluations during the evaluation process will 
be placed on a Strategy for Assistance Plan or a referral to PAR, and will be 
evaluated the following year. 

Your Evaluator is: 

Please sign the form below to set up a time for your formal evaluation. You can tear 
off the form below and return to your evaluator. 

Teacher's Name Gradel Dept. 

Date of Formal Lesson Time 

ReV/sed November 6, 2017 tm 1:30p.m. 

Dinuba Unified School District 17 2017-2020 Agreement 


	Structure Bookmarks
	Artifact
	Artifact
	Artifact
	Artifact
	Artifact
	Artifact
	591 641 690 739 n/a Class Advisor. Gr.de 10• S91 6U 690 739 n/a _:·c:i. AdultSr.hool 43.36 no steps . r.:• Home lnstrucUun 43.36 no steps :.H··. \ndeoer,dent Sturlv ~3-36 no steps':e Summer School 43.36 no steps<11\ m 114 hrs/month; 16g hrs/year) 43.36 no steps 
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