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ARTICLE 1 

AGREEMENT 

1. Agreement 

 
This bilateral and binding Agreement between the Board of Education of the Mt. Diablo 

Unified School District (hereafter DISTRICT) and the Mt. Diablo School Psychologist 

Association (hereafter ASSOCIATION) has been reached through "meeting and 

negotiating" as defined by Section 3540.1(h) of the Government Code. 

 
 

ARTICLE 2 

RECOGNITION 

2. Recognition 

 
Pursuant to Chapter 10.7 (commencing with Section 3540) of the Government Code, 

the District recognizes the Association as the exclusive representative of the School 

Psychologists and Behavior Health Specialists I and 11. 

 

 

ARTICLE 3 

COVERAGE 

3. Coverage 

 
The Psychologist's unit includes all temporary, probationary and permanent employees 

in the position of School Psychologists and Behavior Health Specialists. 

 
 

ARTICLE 4 

DEFINITIONS 

4. General Definitions 

 
Except as otherwise specified, the following definitions control the meaning of these 

terms when used in this Agreement:
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a. "Daily rate" or "daily rate of pay" means the unit member's annual salary 

divided by the number of days of required service during the year under the 

terms of this Agreement. 

 
b. "Day" means a calendar day. 

 
c. "Immediate family" means husband or wife, mother or father, sister or brother, 

son or daughter, son-in-law or daughter-in-law, brother-in-law or sister-in-law 

of the employee or the employee's spouse; grandchild of the employee or of 

the employee's spouse; grandmother or grandfather of the employee or of the 

employee's spouse; uncle and aunt of the employee or of the employee's 

spouse; niece or nephew of the employee or of the employee's spouse; 

persons living in the immediate household. 

 
d. "Unit member" means any employee covered by this Agreement. 

 
e. "Work day" means a day when the administrative offices of the District 

Office are open for business. 

 
 
 

ARTICLE 5 

ORGANIZATIONAL SECURITY 

5. Maintenance of Membership 

 
Employees who are members of the Association and have authorized, or who may 

authorize in the future, deductions of their Association dues, initiation and/or 

assessment fees, shall have such dues and fees deducted during the life of this 

contract. 

 
 
   6.  Remittance of Dues 

 
Amounts deducted pursuant to Section 5 shall be remitted promptly to the Association 

with an alphabetical list of the employees from whom deducted. 

 
 
   7.  Defense and Indemnification 

 
The Association agrees to pay the reasonable costs, including the attorney fees, of 

defending, or initiating action to enforce this provision and to indemnify the District 

against any claim, or action brought against the District in respect to the deductions 
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herein as required or any actions challenging enforcement of these provisions. 

 
The Association shall have the exclusive right to decide and determine whether any 

such action or proceeding referred to in this section shall or shall not be compromised, 

resisted, defended, tried or appealed. 

 
   8.  Union Release Time 

 
a. "Reasonable Release Time" for the negotiation process means an Association 

bargaining team limited to five (5) individuals in attendance. Unit members 

shall prepare for negotiations outside of their workday unless the District 

agrees to release time. 

 
b. A unit member or his/her representative, or both, may present a grievance while 

on duty. No unit member shall suffer a loss of compensation for time spent as a 

grievant, representative or witness. On all grievances, no more than one District-

paid MDSPA representative may participate unless otherwise approved in writing 

by the District. That approval shall not be unreasonably withheld. In the event 

that more than four (4) District-Paid employee/witnesses are required to 

participate in a hearing or other grievance activity, the parties shall work to 

schedule those individual's participation in order to be as minimally intrusive 

as possible to District work and finances. Any step of the procedures may be 

waived by the parties. A grievance may be withdrawn at any step. 

 
c.        The Association may designate members to conduct business during their 

regular workday. No such designation shall be unreasonably denied. An 

overall total of twenty five (25) days of paid leave shall be provided annually 

for this purpose. Such days shall not include release time provided for 

processing grievances or negotiating. 

 
d.   A unit member absent due to Association Business shall be responsible for 

his/her professional obligations in accordance with District requirements as 

specified in this agreement. 

 

ARTICLE 6 

GRIEVANCE PROCEDURE 

   9.  Grievance Definitions 

 
The following definitions control the meaning of the terms as used in this 

procedure. 

 
a. "Grievance" means a complaint of one or more unit members that they 

have been adversely affected by a violation, misapplication, or 
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misinterpretation of this agreement. 

 
b. "Grievant" means the unit member or unit members filing the grievance or 

the Association. 

 
c. "Immediate supervisor" means the person designated in the Statement of 

Duties and Responsibilities of Certificated Personnel. 
 

        
10.  Time Limits 

 

Each person involved in a grievance shall act so that the grievance may be resolved 

promptly. Every effort should be made to complete action within the time limits 

contained in the grievance procedure, but with the written consent of all parties the 

time limitation for any step may be extended. All time limits herein shall consist of 

workdays. Failure at any step of this procedure to communicate the decision on a 

grievance within the specified limits shall permit lodging an appeal at the next step 

of the procedure within the time allotted had the decision been given. Failure to 

appeal a decision within the specified time limits shall be deemed an acceptance of 

the decision. The days are counted in a time period commencing with the day 

following the action. 

 
 
11. Service 

 
Decisions and appeals shall be served by personal service or by mail. If served by 

mail, two (2) days shall be added to the time in which the action must be taken and 

the decision or appeal shall be deemed served at the end of the extended period. 

 
 

12. Representation 

 
a. The grievant may be represented by the Association or any unit member of 

his/her choosing at any formal step of this procedure to arbitration. 

 
b. If the grievant is represented by someone other than the Association, 

the Association retains the right to be present at any formal step of 

the procedure. 

 
13. Informal Discussion 

 
The alleged violation shall be discussed informally with the immediate supervisor. 

During this informal discussion, the grievant shall have the right to have a 

representative of the Association present. 
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14. Formal Grievance - Step 1 (Immediate Supervisor) 

 
a. If an alleged violation is not resolved in informal discussion to the satisfaction 

of the grievant, a formal grievance may be initiated. A formal grievance may 
be initiated no later than twenty-five (25) work days of the time the unit 
member might reasonably have been expected to know of the act or stated 
condition which is the basis of the unit member's complaint. If the immediate 
supervisor determines that the grievance concerns a matter beyond his/her 
authority, he/she shall refer the grievance to Step 2 within five (5) workdays 
of receipt of the grievance. 

 
b. A formal grievance shall be initiated in writing on a form prescribed by the 

District and shall be filed with the immediate supervisor. A copy of the form 

shall be sent to the Association. To be accepted, the form must include the 

provisions of the Agreement alleged to be violated, the remedy sought, the 
circumstances of the grievance and the signature of the grievant(s). 

 
c. Within ten (10) workdays after the initiation of the formal grievance, the 

immediate supervisor shall investigate the grievance and give his/her 

decision in writing to the grievant and his/her representative. If the grievant is 

not represented by the Association, a copy shall be sent to the Association. 

 
15. Formal Grievance - Step 2 (Superintendent) 

 
a. If the grievant is not satisfied with the decision rendered pursuant to Step 1, 

he/she may appeal the decision in writing within ten (10) workdays to the 

Superintendent. 

 
b. The Superintendent or his/her designee shall investigate the grievance as 

fully as he/she deems necessary, and may provide for a conference with the 

grievant, who shall continue to have his/her right of representation. The 

Superintendent or his/her designee shall respond to the grievant within fifteen 

(15) days of the receipt of the appeal. That response shall state the 

Superintendent's decision and his/her view of the facts and his/her 

conclusions respecting the contentions of the grievant on appeal. If the 

grievant is not represented by the Association, a copy shall be sent to the 

Association. 

 
16. Mediated Arbitration 

 
If the grievant is not satisfied with the decision rendered at Step 2 and upon mutual 

agreement of the District and the Association, the matter may be submitted to 

mediated arbitration. 

 
In using mediated arbitration, the parties shall select a neutral trained in mediated 

arbitration procedures from a list provided by either the State Mediation and 
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Conciliation Service or the American Arbitration Association. 

 
If the neutral cannot get the parties to agree on a settlement, the Association 

may appeal to final and binding arbitration as specified below. 

 
17. Formal Grievance - Step 3 (Arbitration) 

 
The Association may submit the grievance to final and binding arbitration if either:  

a. The grievant is not satisfied with the disposition of the grievance at Step 2, or 

 
b. No written decision has been rendered within fifteen (15) workdays of 

receipt of the grievance by the Superintendent or designee. 

 
In either case, such submission by the Association must be made within 

fifteen (15) work days after receipt of the decision, in writing, of the 

Superintendent or his/her designee. The Association and the District shall select a 

mutually acceptable arbitrator. Should they be unable to agree on an arbitrator within 

ten (10) workdays of the Association's submission of the grievance to arbitration, 

submission of the grievance shall be made to the California State Conciliation 

Service with a request that a list of arbitrators be submitted. 

 
18. Modification 

 
The arbitrator shall have no power to add to, delete, or amend the terms of the 

Agreement. 
 

19. Cost 

 
The cost of the arbitrator shall be shared equally by the parties. 

 
20. Selection 

 
Selection of the arbitrator shall be by alternate striking of names from the list. If the 

selected arbitrator is unable to serve within a reasonable time, the District and the 

Association shall request another list. 

 
21. Time of Award 

 
The award shall be rendered promptly by the arbitrator and unless otherwise 

agreed by the parties, not later than thirty (30) days from the date of closing the 

hearings. 

 
22. Recording the Hearing 

 
At the request of either party, a recording of the hearing shall be made. The cost of 



7 
 

the recording shall be borne by the party requesting it. The recording shall be of such 

quality as to permit the preparation of an accurate record. 

 
 

ARTICLE 7 

 
UNIT MEMBER TRANSFER 

 

23.  Assignment 

 
a. Unit members are employees of the District and not of a particular school 

site. Assignments shall be made to work sites and locations by the 

immediate supervisor in consultation with the affected unit member. Unit 

members shall be notified of tentative assignments for the next school 

year no later than April 15 of each year. 

 
b. Any unit member may request and shall receive the reasons for the 

tentative/new assignment. Any unit member dissatisfied with his/her 

tentative assignment may have a conference with the Chief, Pupil 

Services and Special Education and may be represented at the 

conference by an Association representative. 

 

c. In any instance of disagreement, the  decision of the Chief, Pupil 

Services and Special Education shall be final and     shall not be subject to 

the grievance procedure. 

 

d. An assignment is the site(s) or specialized role (Counseling Clinic, BHS Itinerant, 

Bilingual Psychologist, Outpatient Site Based BHS, Lead Psychologist, etc.) to 

which a Unit member is scheduled for the subsequent year. 

 

e. On or before March 1st of each year, the Chief or designee shall have requested 

from each unit member at a school/program, their preference for assignment for 

the following year. The form for this purpose shall be mutually developed by the 

District and the Association. 

 

1. Per Ed Code 44930 (b), Permanent or Probationary employees who do not 

notify the District of their intent to resign on or before June 30 are 

considered to be employed by the District for the subsequent school year, 

excluding layoffs or non-reelections. 

 

24. Transfer/ Vacancy 

 
a.   Voluntary changes in assignment or a request to be reassigned are 

initiated at the request of the unit member. A change of assignment within 

the program is not considered a transfer i.e. a move of a BHS 2 at Site 1 to 
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a BHS 2 at Site 2, both within the SEEC program or a move of a 

psychologist from Site 1 to a psychologist at Site 2, is not considered a 

transfer. Changes of assignments within the program are initiated by the 

District. If more than one member is interested in moving to a specific site, 

both seniority as well as goodness of fit will be taken into account.  

Vacancies are unfilled positions within the bargaining unit created by 

known resignations, retirements, non-reelections, or newly created 

positions. 

 

b. The District shall interview the unit member applicants to determine if they 

are qualified and prepared for specific vacant position (Counseling Clinic, 

BHS Itinerant, Bilingual Psychologist, Outpatient Site Based BHS, Lead 

Psychologist). The seniority status of the applicant shall be considered in the 

case of two candidates with similar qualifications.  If there is only one qualified 

applicant interested in any of the above specific vacant positions, discretion to 

place that individual without an interview, lies with the Chief, Pupil Services and 

Special Education. 

 

c. Qualified current School Psychologist/BHS will be placed in vacant 
assignments before non-currently employed School Psychologists/BHS 
members, if the applicant meets the minimum requirements and the interview 
panel elects to move the applicant to the new position. If the interview panel 
declines to move the applicant to the new position, the applicant may be 
provided with reasons why they were not selected, upon request. 

 
 d.         New assignments to a different site may be initiated for the following reasons: 

1. School closure, boundary change or program reduction. 

2. Program needs of school or program 

3. Decline in special education students at the site. 

 
e.  There may be circumstances which result in the District moving a unit member 

from their current site after the first member workday. Although this does not 

constitute a transfer under the terms of this Agreement, if such a move occurs, a 

unit member shall receive, upon request, up to two (2) days free of responsibility 

for students/billing/etc. prior to the assumption of the new assignment, and 

assistance in moving supplies and materials, within the limitations of the District 

personnel and equipment. 

 

f. Upon request, a unit member may forego the two (2) days provided above, and 

instead utilize their own time to move supplies and materials to the new 

site/program. In such a case, the unit member shall be compensated for up to 

one (1) day spent in such activity at their "Certificated Hourly Rate."  The unit 

member shall be responsible for documenting their time and submitting such 

documentation to the Chief/designee  prior to receiving this hourly compensation.    
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ARTICLE 8 

 
UNIT MEMBER WORK YEAR 

 
     25.   Length 

 

The length of the work year for unit members shall be one hundred and ninety (190) days.  

The reduction in work days will reduce the amount of sick leave earned per year to 10 

days, which will be noted in Article 15 Section 56 “a”. 

 

Both Behavioral Health Specialists (BHS) and School Psychologists will be offered the 

opportunities to work Summer School or Extended School Year.  The number of BHS 

working ESY will vary from year to year and sites and will be based on ESY need. The 

number of School Psychologists working summer school/ summer assessment, will vary 

from year to year and will be based on need.  When assessing site needs, the following 

variables will factor into the decision making process as to which Behavior Health 

Specialist is assigned to which site: 

 
a) Number of students participating in the extended year program 

 
b) When possible, insuring assignment at site of their assignment during the 

regular school year with duties as similar as is reasonably possible 

 
c) Looking for Behavioral Health Staff who voluntarily want to work the time 

first 

 
d) Allowing for shared job responsibilities among the Behavioral Health Staff 

 
e) In the case of shortage of staff, additional staff will be given the 

opportunity to provide support at the school sites during the extended 
school year. Qualified unit members will be offered the right of first 
refusal. 

 

f) Unit members providing extended school year services shall be paid at 
their prorated daily rate. 

 

g) If ESY should overlap with the contacted work year, those who have 
chosen to work ESY shall still be compensated with a stipend for ESY 
during the days of overlap. 

 

   26.     Dates of Work Year 
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The work year for all unit members referred to in Section 25 above shall begin on the 

date determined by the District, no more than five (5) workdays prior to the opening 

of regular school classes. Scheduling of each unit member's workdays following the 

designated beginning day shall be accomplished in consultation with the immediate 

supervisor. In any instance of disagreement, the decision of the Chief, Pupil Services 

and Special Education shall be final and shall not be subject to the grievance 

procedure. 

 
   27.    Reduction in Work Year 

 
A unit member may resign a percentage of his/her employment. Written notification 

must be given to the Executive Director, Human Resources no later than March 1 

of the school year preceding the year for desired implementation. This reduction in 

percentage of employment shall reduce the unit member’s employment status FTE 

entitlement. 

 
Any unit member who has resigned a percentage of his/her assignment and wishes 

to increase his/her percentage must notify the Executive Director, Human Resources 

no later than March 1 of the school year preceding the return year. 

The unit member shall be given first consideration for reemployment for two 

school years following the reduction. 

 
a. Any unit member who is working less than full-time, i.e., less than five days 

per week, and who is required to attend staff development activities on a 

non-work day, may substitute the day spent in staff development activities for 

a regularly scheduled work day on a day-for-day basis. The unit member 

may determine which day she/he will substitute for the staff development 

day, but the unit member should attempt to balance the number of service 

days at each of his/her work sites so that no one site is adversely impacted 

more than another, so far as is practicable. 

 

b. In the event that a unit member working less than full time wishes to attend a 
conference or staff development activity on a non-work day (Monday 
through Friday) and wants to switch a non-work day with a work day, she/he 
shall submit his/her request, in writing, to the Chief, Pupil Services and 
Special Education, and, if the request is approved, the provisions for 
substituting a regularly scheduled work day as described in the previous 
paragraph shall apply. Approval shall not be withheld unreasonably. The 
parties agree to revisit this section in successor agreement negotiations. 
Records shall be kept during this period of both mandatory and non-
mandatory activities. 
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ARTICLE 9 

 
UNIT MEMBER HOURS 

 

    28.    Hours of Work 

 
Each unit member shall report to their assigned workplace daily at a time determined 

by the District. The workday shall consist of eight (8) hours, inclusive of a thirty (30) 

minute lunch period. Assignments of reasonable length beyond this eight (8) hour 

day may be made periodically by the immediate supervisor to meet the needs of the 

District.  Compensatory time off for such assignments shall accrue on a 1:1 basis. 

Approval for taking this compensatory time off must be obtained from his/her 

immediate supervisor. Such approval shall not be unreasonably withheld. 

Supervisors will attempt to restrict staff meetings and voluntary committee meetings 

to the eight (8) hour day, however, one monthly staff meeting or voluntary committee 

meeting time beyond the eight (8) hour day shall be exempt from compensatory 

time. 

 
 

ARTICLE 10 

 
UNIT MEMBER EVALUATION 

 
 
     29.    Premises of Evaluation 

 
a. The primary purpose for evaluating MDSPA members is to ensure 

professional competency in fulfilling the duties and responsibilities of 

his/her position as described in the certificated guidelines. 

 
b. Evaluation is an ongoing process and not limited to the formal, periodic, 

minimal requirements of the State and District. 

 
c. Self-evaluation will play a significant role in this evaluation procedure. 

 
d. Self-renewal and professional development are expected of all MDSPA 

members as an ongoing commitment to themselves, the District, and the 

profession. 

 
e. A professional level of performance is expected of all MDSPA members. 

When performance is deemed to be in need of improvement, specific 
assistance is to be offered in an organized manner (preferably by a 
credentialed MDSPA member who has worked as a School 
Psychologist/BHS for at least three (3) years) before any negative action 
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is considered or taken. 

 
f. General categories of responsibility and specific sub items which define 

them are to be evaluated in terms of measurable indicators of 

performance. 

 
     30.   The Primary Evaluator 

 
The primary evaluator is responsible for: 

 
a. meeting with the School Psychologist/BHS in all conferences 

 
b. soliciting and coordinating evaluation input from the peer reviewer and 

other managers 

 
c. preparing and completing the evaluation comments and ratings 

 
d. coordinating all evaluation and remediation activities for each School 

Psychologist/BHS 

 
e. completing the evaluation in all categories and subcategories of 

responsibility of the evaluation 

 
      31.   Frequency of Evaluation 

 
a. Each MDSPA member is to be evaluated formally on all basic 

categories of responsibility and specific subcategories as agreed upon in the 

initial conference. If ratings lower than satisfactory are assigned, the MDSPA 

member will undergo a continuing evaluation (see Section 37). 

 
Evaluation and assessment of the performance of each unit member shall be 

made as follows: 

 
1. At least once each school year for probationary personnel. 

 
2. At least every other year for personnel with permanent status. 

 
3. At least every five years for personnel with permanent status who 

have been employed at least 10 years with the school district and 

whose previous evaluation rated the employee as meeting or 

exceeding standards, if the evaluator and unit member being 

evaluated agree. The unit member or the evaluator may withdraw 

consent at any time. This provision shall be in compliance with 

current law. 

                           b.      Parties agree to the evaluation tool and process for the Behavior   
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 Health Specialists I and II. See Appendix 5. 

 
         32.    Announcement of School Psychologists and Behavior Health Specialists   

      Being Evaluated 

 
a. By October 1 of each year, each evaluator is to forward to the Personnel 

Office a list of MDSPA members being evaluated. 

 
b. Upon his/her request to the Personnel Office, a copy of the list of MDSPA 

members being evaluated shall be provided to the President of MDSPA. 

 
         33.      Initial Conference by October 30, an Initial Conference shall be held 

       with each school psychologist to determine: 

 
     a.   Areas of Focus 

 
Each category of responsibility and each subcategory is important to 

successful performance. It is not necessary, however, that every such item 

be evaluated in depth every two (2) years. 

 
Three of four major categories of responsibility will comprise the central focus 

of the evaluation. Those areas shall be: 1) technical competence, 

2) student responsibilities, 3) school/district/community responsibility and 

4) professional development. Area (1) technical competence shall be 

included in each evaluation. The primary evaluator in consultation with the 

evaluatee shall select at least two of the other three areas to be included in 

the evaluation process. 

 
Such focus shall include selection of evidence of attainment for each 

applicable subsection of each selected major category of responsibility; 

completion by primary evaluator of Commendations/Recommendations 

sections, which may include input from contributing site managers and 

peer reviewer; and written self-evaluation (discretion of evaluator). 

 
                b.     Additional Goals/Objectives 

 
Additional goals/objectives may be pursued and evaluated during the year. 

Evidence of attainment is to be provided. 

 
c. A pool of tenured School Psychologists/BHS's with a minimum of three       

years experience who are willing to act as peer reviewers shall be 
established at the beginning of each academic year following establishment 
of the list of psychologists to be evaluated. The District and MDSPA shall 
make every effort to agree on who is acceptable for inclusion in the pool; 
however, failure to agree shall not preclude such inclusion. 
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The MDSPA member who is being evaluated may request input into area 

(1) technical competence by one of the persons who is included in the peer 

review pool. The MDSPA member who is being evaluated and the primary 

evaluator must mutually agree on the person to act as the peer reviewer for 

that MDSPA member; absent agreement, there shall be no peer review input. 

 
d.  Solicited Input 

 
Advisory input from other managers familiar with work of the MDSPA member 

may be solicited by either the evaluator or the MDSPA member. 

 
Additional copies of evaluation ratings appropriate to the selected areas of 

focus should be employed for this input and may be obtained from the 

Personnel Services Department. Additional input shall be made available to 

the MDSPA member. 

 
NOTE: This input shall be supplementary to that described in Section 34 

below. Discretion regarding content of the final evaluation rests solely with 

the primary evaluator. 

 
e.  Self-Evaluation 

 
A written self-evaluation may be completed if mutually agreed upon at the 

initial evaluation conference. 

 
 
           34.         Completing the Evaluation Ratings and Final Evaluation Form 

 
Evaluation rating forms, for areas of focus only, are to be completed in detail 

by the evaluator, attached to the Final Evaluation Form and shared with the 

school psychologist/BHS during the final evaluation conference. 

 
a.   Level of Responsibility 

 
For every major category of responsibility and for each subcategory in the 

areas of focus, the evaluator is to indicate the level of the MDSPA member's 

responsibility for performance of the particular function. Use the following 

guidelines for definition: 

 

  
Primary:  The MDSPA member is individually accountable for  task  

accomplishment; functions with minimal direct supervision; 
has wide discretionary authority. 

 

Delegated:  The MDSPA member is assigned tasks by person 

primarily accountable; functions with limited direct 
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supervision; has considerable  discretionary authority. 
 

Assisting:  The MDSPA member is secondarily accountable for 

task accomplishment; functions with considerable direct 

supervision; has limited discretionary authority. 
 

Consultative:  The MDSPA member provides technical 

expertise/insight in support of task accomplishment; 

functions with limited direct supervision; has limited 

discretionary authority. 
 

 

b. "Not Applicable" 

 
This N/A designation should be used only where a category or subcategory 

clearly has no relationship to the MDSPA member's job function. 

 
c. Commendations/Recommendations 

 
Commendations and/or recommendations are mandatory in areas of focus. 

Recommendations for improvement or expansion of function are totally 

appropriate in support of an evaluation rating of "meets expectations." 

Exceptional performance will be recognized through commendations. 

 
d. Each category (and subcategory in areas of particular focus) shall be 

assigned a rating of 3, 2, or 1 according to these performance 

descriptions: 

3 = meets expectations 
2 = needs improvement 
1 = does not meet minimal requirements 
 

           35.       Final Evaluation Conference 

 
The final evaluation conference must be conducted prior to May 1. The peer 

reviewer (see Section 33 c), if any, shall participate in this conference. The 

Chief, Pupil Services and Special Education shall receive peer review input 

no later than April 1. 

 
a. Evidence of attainment identified in the initial conference and provided 

by the MDSPA member prior to the final conference. 

 
b. Input as per Section 33 d 

 
c. Statement of constraints (see Section 35 e 2) describing reasons for 

less than expected performance in specific category(ies) or 
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subcategory(ies) if such statement is presented by the MDSPA 

member. 

 
d. Written self-evaluation, if it was agreed upon in the initial conference. 

 
All evaluations of MDSPA members shall be the responsibility of the 

primary evaluator, the site managers and the peer reviewer, each in 

their respective areas of responsibility. The primary evaluator shall be 

the Chief, Pupil Services and Special Education or his/her designee. If 

the primary evaluator is a designee, preferably he/she shall be a 

School Psychologist/BHS with at least 3 years of experience. The 

primary evaluator shall be responsible for the final evaluation and 

conference. 

 
e. Evaluation ratings will be assigned by primary evaluator and recorded 

prior to the final conference on the Final Evaluation Form. This form 

will be given to the MDSPA member before the final conference. 

 
1)  When a rating of 2 or 1 on the evaluation ratings document is 

assigned, the MDSPA member must be evaluated the 
succeeding semester on the deficient performance, and if the 
performance passes in the succeeding semester, the evaluation 
will be concluded. 

 
2)  Each MDSPA member shall be entitled to demonstrate that 

specific, identifiable constraints prohibited him/her from 
performing at an expected level in any category of responsibility. 
These constraints will be part of the evaluation document. 

 
3)   If any specific category is assigned a rating of 2 or 1, the 

MDSPA member shall be given written explanation of the 
rating. This signed documentation will give (a) reasons for the 
rating, (b) specific recommendations for improvement, and (c) 
suggested prescriptions for the proposed improvement will be 
mutually agreed upon between the primary evaluator and the 
school psychologist. The constraints section will be 
incorporated, and an explanation by the primary evaluator will 
be given for dismissing the constraints or concerns. 

 
f. Written evaluation by the primary evaluator (and peer reviewer, 

if applicable) of Additional Goals/Objectives established in the 

initial conference. 

 
The primary evaluator, with input from the peer reviewer, if any, may 

initiate a continuing evaluation as in Section 37 if the MDSPA member's 

performance with respect to agreed-upon additional goals/objectives is 
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deemed to be less than satisfactory. The continuing evaluation must be 

based upon the original cause(s) and just cause must be shown. 

 
g. Summary commendations and recommendations, addressing the 

MDSPA member's overall performance, provided at the discretion of the 

primary evaluator will reflect the true reports of the performance and not 

the primary evaluator's personal assessment. 

 
36.  The MDSPA member shall have the right to submit written rebuttal to any evaluation 

rating or statement. Such rebuttal shall be submitted within ten (10) days of the 

conference and shall be attached to and filed with the evaluation document.  Each 

school psychologist/BHS shall have the right to appeal issues of evaluation procedure 

to the supervisor of the primary evaluator (Step 1), to the Superintendent (Step 2), and 

to the Board of Education (Step 3). 

 
 
37.       Continuing Evaluation: If ratings lower than satisfactory are assigned to any  

categories of responsibility, to any subcategories thereof, or in evaluation of any 

additional goals/objectives, the primary evaluator shall conduct continuing evaluation 

conferences prior to the end of each of the first, second, or third semesters following 

the school year in which the low ratings were assigned. The continuance of the 

evaluation depends on the rating sheets filled out by the principals, or pre-designated 

assessors, and are to be shown to the school psychologist/BHS. Continuance of 

evaluation would reflect a lack of satisfactory performance as shown on a majority of 

the rating sheets at a particular school site or sites. 

 
a. Such continuing evaluation may be terminated earlier if it is determined by the 

primary evaluator either that the performance deficiencies have been 

corrected or that action against the MDSPA member's employment is 

appropriate. In case of impasse, a third party should be called in. The third 

party should be selected by mutual consent, and the specifics related to 

performance deficiency will be described. 

 
b. This continuing evaluation may address only those evaluation areas to 

which less than satisfactory ratings have been assigned. 

 
c. At each semester-end conference during the continuing evaluation, the 

primary evaluator shall provide a written assessment which shall be signed 

by the primary evaluator and MDSPA member and which shall be placed in 

the MDSPA member's personnel file. This written assessment may make 

use of the forms and format of the regular evaluation of school 

psychologist/BHS process or employ a simple narrative, at the mutual 

agreement of both the primary evaluator and MDSPA member. 

 
d. The MDSPA member shall have the right to submit written rebuttal to any 
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evaluation rating or statement. Such rebuttal shall be submitted within ten 

(10) days of the evaluation conference and shall be attached to and filed 

with the evaluation document. 

 
e. At the end of the third semester of any continuing evaluation, the primary 

evaluator's written assessment either must indicate satisfactory performance 

for all semesters or must include a recommendation for appropriate action 

regarding the MDSPA member's employment. 

 
f. During a continuing evaluation, if the primary evaluator and the third party 

selected according to Section 37(a) above jointly agree that the MDSPA 

member's performance meets acceptable standards, then the regular 

evaluation cycle shall resume the semester following conclusion of the 

continuing evaluation. 

 

ARTICLE 11 

PERSONNEL FILES 

    38.      Inspection of Files 

 
a. Every unit member shall have the right to inspect and obtain copies of 

materials in the personnel file upon request, provided that the inspection is 

made at a time when such unit member is not actually required to render 

service to the District. 

b. Upon written authorization by the unit member, a representative of the 

Association shall be permitted to examine and/or obtain copies of materials in 

such unit member's personnel file. 

 
    39.     Placement of Materials in the Personnel File 

 
a. Any person who places written material or drafts written material for placement 

in a unit member's personnel file shall sign the material and signify the date on 

which material was drafted. Any written materials placed in a personnel file 

shall indicate the date of such placement. 

 
b. If the information to be placed in the personnel file is of a derogatory nature, it 

shall not be entered in the personnel file unless and until the unit member is given 

the opportunity to review the material and attach thereto his/her own comments.  

That review shall take place during the school day and the unit member shall be 

released from duty without loss of compensation for that purpose. 

 
c. The District shall maintain the unit members' personnel files at the District's 

central office. Any personnel files kept by the unit member's immediate 
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supervisor shall not contain any material not found in the District's files. 

 
      40.       Negative or Derogatory Material Greater than Four (4) Years Old 

 
a. Upon written request by a unit member, negative or derogatory material in the unit 

member's personnel file which is more than four (4) years old shall be sealed and 

placed in a separate file in the personnel office which shall be opened only with 

the written permission of the unit member or upon receipt by the District of a valid 

subpoena or other court order compelling disclosure of such material. 

 
b. The District shall not initiate or cause to be initiated any action to the unit 

member based on such material. 

 
c. The contents of the envelope may be opened and utilized by the District in 

preparation of its defense to any allegation made by the unit member regarding 

the events which form the basis for the derogatory statements contained therein. 

The District may utilize the contents of the envelope to rebut the unit member's 

allegation. Material utilized as described in this subsection shall be immediately 

returned to the separate file. 

 
d. In the event the District receives a valid subpoena or other court order 

requiring disclosure of such material, the District shall immediately notify the 

unit member and the Association. The district shall immediately transmit a 

copy of the subpoena or other court order to the affected employee at the 

employee's last address of record. 

 
 

     41.     Complaints 

 
a. Any formal complaint or criticism (other than of a criminal act indicating a 

need for investigation) concerning a unit member shall be brought to the 

attention of the unit member involved in a timely manner provided the 

immediate supervisor decides that action is warranted. A copy of the 

complaint, in writing, shall be provided to the unit member. 

 
b. If requested by the unit member and deemed appropriate by the immediate 

supervisor, a conference shall be scheduled among the unit member, the 

immediate supervisor, and the person making the complaint or criticism. The 

unit member shall at his/her option have representation at any conference. 

 
c. If the immediate supervisor denies a unit member's request for a conference 

with the person making a complaint, the immediate supervisor shall provide 

the unit member with the reason for denial in writing upon written request of 

the unit member. That response shall be made within two (2) workdays of the 

request. 
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d. No written report or entry in a unit member's personnel file will be made 

based on a complaint or criticism if the unit member has requested a 

conference, the immediate supervisor agrees, but the person making the 

complaint refuses. 

 

 

ARTICLE 12 

SALARIES 

     42. Increase and Pay Rates 

 2022-2023 

 Effective July 1, 2022 all unit members shall receive an ongoing salary 

increase totaling four percent (4%) to the salary schedule plus an additional 

one and a half percent (1.5%) on the salary schedule for a total of 5.5% on 

the salary schedule. 

 

 2023-2024 

 Effective July 1, 2023 all unit members shall receive an ongoing salary 

increase of two and a half percent (2.5%) to the salary schedule.   

 

 2024-2025 

 This Salary Article shall be reopened by February 28, 2024.  All other 

contract provisions shall be closed through June 30, 2025. 

  
 “Me Too Agreement” 
  
 If the District reaches a final, ratified agreement with MDEA which provides for 
 an across-the-board salary schedule increase (or increase in district medical 
 benefits contribution) in excess of the increase given to MDSPA, the MDSPA 
 bargaining unit members will receive the same percentage salary (or medical 
 benefits) increase for the same school years (as a “me too”) with the same  
 effective date for MDSPA unit members as of the date of ratification. Salary  
 and medical benefits are defined solely as annual base salary and medical  
 benefits. 
 
 If a challenge is made to any District calculations, the parties shall promptly  
 meet to discuss the difference between them and attempt to reach resolution. If 
 no resolution is reached, MDSPA may file a grievance (and no salary or benefit 
 adjustment will be made pending the resolution of the grievance). Only the  
 MDSPA unit may grieve an alleged violation of this agreement or any of its  
 provisions. No individual unit member may grieve or file any claim concerning 
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 an alleged violation of this “me too” agreement or any of its provisions. The  
 rights of individuals to file such claims will be deemed expressly waived by the 
 ratification of this agreement by the bargaining unit. 
 
 This agreement excludes any reclassification or reorganization of any other  
 units, and does not encompass any compensation increase for any District  
 employees other than increases in base salary and base medical benefits as 
 specifically identified above as part of successor or reopener contract  
 negotiations with other units. For example, an agreement regarding class  
 sizes, or work year calendar days, or changes to individual positions in other 
 units (e.g. changes to some positions due to minimum wage changes), or  
 agreements outside of successor or reopener negotiations with other  
 units, which arguably impact compensations, will not trigger any obligation  
 under this Agreement. Such changes in working conditions or compensation 
 items other than annual base, salary and medical benefits, or those negotiated 
 by other District employees, do not create any District obligation under this  
 Agreement. This “me too” agreement shall be considered a part of the  
 agreement and applies for the 2022-2025 contract term only and expires at  
 the end of the MDSPA contract term. 

 

a. Summer School 
 
Unit members providing summer school services shall be paid at their 
prorated daily salary rate.  

 

b. Extended School Year 
 

Unit members providing extended school year services shall be paid at their 
prorated daily rate.  Unit members working extended school year will maintain 
billing productivity in proportion to hours worked (270 minutes for an 8 hour 
day). 

 

C. Extra Work/Psychological/BHS Support 

School Psychologists and Behavioral Health Specialists will be notified by 

email from the Chief, Pupil Services and Special Education, or designee, that 

additional work is available. School Psychologists and Behavioral Health 

Specialists may volunteer for additional work anytime during the school year 

after the email has been sent. Assignment of available extra work will be 

provided to all interested School Psychologists and Behavioral Health 

Specialists regardless of FTE. 
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Psychologists/BHS’s performing overdue initial and three-year 

reevaluations or initial, annual, and triage assessments shall do so under 

the following: 

 

1. Participating School Psychologists and Behavioral Health 
Specialists will administer and complete assessments and 
reports and attend necessary IEP meetings related to those 
assessments. 
 

2.        Such School Psychologists and Behavioral Health Specialists may 
receive either compensatory time as described in Article 9 of the 
collective bargaining agreement or payment at their per-diem/hourly 
rate, the choice being at the psychologist's/BHS's discretion. 

 

                         3.        MDSPA members will be allowed to volunteer for this work and all 
 volunteers will be allowed to participate. 

 
                         4.        The availability of the above assignments will be made known to all  
 MDSPA members. 

 
d. Overtime/Compensatory Time 

 

School Psychologists and Behavioral Health Specialists needing to 

complete work beyond their scheduled day will receive additional time, 

overtime, or compensatory time, as appropriate, at the discretion of the 

member. 

 

School Psychologists and Behavioral Health Specialists requesting 

compensatory time or monetary payment at their hourly/per-diem rate for 

overtime will submit their request using the mutually agreed form in 

advance, unless an emergency or unexpected situation arises. The  Chief, 

Pupil Services and Special Education, or designee, will respond with 

approval or denial within three work days, and provide rationale if denied.  

Requests for overtime/compensatory time shall not be unreasonably 

denied. 

e. Salary Payment  

 
Paychecks shall be deposited electronically into unit members' bank or 

other accounts. 

 
 

f. Extra Work, In-Services, as follows: 
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When a unit member is asked by an administrator to participate in a District 

or school-sponsored in-service on a non-work day, with the prior written 

approval of the Chief, Pupil Services and Special Education, payment for 

such participation shall be either compensatory time or payment at the unit 

member's per-diem/hourly rate, the choice being at the unit member's 

discretion. 

 

g. Stipends 

 
Increase Masters' and Doctoral stipends by salary increase percentage. 

 

  

h. Initial Placement on Salary Schedule 

 
1. New School Psychologist unit members will be placed on the salary 

schedule based on their years of experience as a School Psychologist, 
including one year of a paid internship. 
 

2. New Behavior Health Specialist unit members will be placed on the 
salary schedule based on their years of experience as a school-based 
licensed-eligible therapist, including one year of a paid internship. 
 

 
ARTICLE 13 

 
UNIT MEMBER BENEFITS 

 
 
    43.    Employee Benefits 

 
2017-2018 Benefit Years: Commencing with the 2017 benefit year, the District will 

contribute toward the cost of health insurance for each eligible full time unit member 

up to a maximum of 80% of the Kaiser CalPERS rate for the tier of coverage (i.e. 

single, two party or family coverage) selected by such unit member. Each benefit 

year thereafter, the District will adjust the annual maximum contribution to 80% of the 

Kaiser CalPERS rates applicable to such benefit year at each tier of coverage 

provided that the increase, if any, in such rates does not exceed 4% of the rates in 

effect for the previous year. Should the increase in the rates exceed the rates in 

effect for the previous year by more than 4%, the District will adjust its contribution by 

4% and the amounts above 4% will be paid by the unit member. In the event the 

Kaiser CalPERS rates exceed the rates that were in effect during the previous year 

by more than 4%, the District contribution could be less than 80% of the Kaiser 

CalPERS rates effective for a particular benefit year. All premium costs that exceed 

the annual maximum contribution shall be paid by unit members through individual 

monthly payroll deductions. 
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Effective July 1, 2016, unit members who work 50% or 20 hours per week, or 

more, shall be eligible for non-prorated health benefits. 

 
   44.    I.R.C. Section 125 Plan 

 
A 125 Plan shall be available for unit members to use to pay with "pre-tax" dollars 

the difference between the District's contribution toward medical benefits and the 

cost of a more expensive plan offered by CalPERS and selected by the employee. 

Such plans may also be utilized, within the sole discretion of the employee, to 

voluntarily purchase with pre-tax dollars, other kinds of benefits, e.g., orthodontia, 

child care, etc. Purchase of these additional benefits is the employee's sole 

responsibility; if an employee chooses to "set aside" a certain amount of money, but 

fails to fully utilize the amount within the plan year, any amount not used is 

surrendered. 

 

    45.    New Unit Members 

 
New unit members must enroll in these plans by the fifteenth (15th) day of the 

month, or within thirty (30) days of the first date of eligible employment. 

Insurance coverage will begin on the first day of the month for which premiums are 

paid. 

 
Temporary employees who start their benefits on October 1 and work a full 

school year shall be entitled to a full year of employee benefits. 

 
     46.   Retirees 

 
The District shall reimburse health and medical plan premiums for unit members, 

upon retirement under the State Teachers Retirement System, until said unit 

members reach age 65. 

 

Requirements/Conditions Imposed by Carriers 

The benefits provided under this section shall be subject to any requirements or 

conditions which may be imposed by the carrier and/or provider. 

 
     47.   Payroll Deduction Rights and Information 

 
In addition to the foregoing District-paid plans, a unit member may authorize 

amounts to be withheld for premiums of certain group life, income protection, liability 

insurance plans, and other District recognized programs. Information on these 

programs may be obtained from representatives of the Association or from the Risk 

Management Department. 

 
     48.   Leave of Absence - Effect on Benefits 

 



25 
 

a. Hospital, medical, dental and prescription drug coverages continue as part of 

the compensation of unit members on paid leaves of absence. 

 
b. Unit members on an authorized unpaid leave of absence may continue their 

hospital, medical, dental, and prescription drug coverages, at their own 

expense. 

 
c. Payment in advance for three (3) months premium is required with either a 

cashier's check or money order.  In the event of a price increase in any of the 

coverages, the employee on leave shall pay the increase with either a 

cashier's check or money order. A billing shall be sent to the employee on 

leave for immediate payment. It shall be the employee's responsibility to 

notify the District of any change in address or family status to insure 

continuity of coverages. Prepaid premiums must be received by the tenth 

(10th) of the preceding month in the office of the Director of Fiscal Services 

for coverages to continue effective. Coverages must continue without 

interruption in order to insure eligibility and protection. 

 
 

    49. Tax-Deferred Annuity in Lieu of Medical Coverage 

 
Effective July 1, 2016, medical in lieu will be paid at the highest rate paid for all 

District bargaining units moving forward. 

 
    50.   Early Retirement Incentive Plans 

 
The following early retirement incentive plans shall be available to all eligible unit 

members. 

 

a. Early-Out Plan (Education Code 24212) 

 
This program is available to unit members who are at least fifty-
eight (58) years of age and who have thirty plus (30+) years of 
service in California. Under this program the retiree's allowance is 
reduced by one-quarter (1/4 of one percent, 1%) per month for 
each month under age sixty (60). Availability of this program is 
conditioned upon passage of enabling legislation. 

 
b. Health and Medical Benefits for Spouse or Dependent 

 
District will reimburse for spousal or dependent health and medical benefits 
(including prescription coverage as provided in the plan) for a maximum of ten 
(10) years or until retiree reaches age sixty-five (65), whichever comes first. This 
benefit is available upon the retirement of the employee, provided such 
retirement occurs at or before the end of the fiscal year during which the 
employee reaches age sixty (60). 
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c. Dental Insurance 

 
The District shall reimburse the cost of dental insurance to each employee who 
retires at or before the end of the fiscal year during which the employee reaches 
age sixty (60). Such coverage shall encompass the retiree's dependents and 
shall continue until the retiree reaches age sixty five (65). 

 
d. CalPERS Payment 

 
Because STRS required that the CalPERS premiums be deducted from the 
retirees STRS warrant, the District will provide a concurrent, non taxable 
monthly reimbursement up to the amount designated above. 

 
 

ARTICLE 14 

 
UNIT MEMBER TRAVEL 

 
 
   51.    Reimbursement 

 
A unit member who may be required to use his/her own auto in performance of his/her 
duties and a unit member who is assigned to more than one (1) work site shall be 

reimbursed at a per-mile rate adjusted annually on July 1 to correspond to the rate 
allowed without itemization by IRS. Such reimbursement shall be for: 

 
a. Travel between work sites. 

 
b. Meetings or activities assigned or approved by the District (e.g., Open 

House, activities supervision, Parents Club, PTA, Site Councils). 

 
c. Other work-related responsibilities. 

 
    52.   Approval 

 
Reimbursement for mileage will be for miles actually driven and must be 
approved in advance by the unit member's principal/program administrator or 
designee. 

 
    53.    Limitations 

 
One-way mileage to meetings or activities held within the District shall not exceed 
twenty-five (25) miles. 
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ARTICLE 15 
LEAVES OF ABSENCE 

 
    54.   Types of Leaves 

 
Leaves of absence provided in this contract shall fall into the following 
categories: 

 
a. Leaves of absence with pay and District-paid fringe benefits. 

The following leaves of absence with pay are provided: 

 
(1) Sick Leave 

(2) Industrial Illness or Accident 

(3) Bereavement 

(4) Personal Necessity 

(5) Discretionary Day 

(6) Jury Duty 

(7) Court Appearance 

(8) Paid Military 

(9) Association Business 

(10) Lay-off: limited to 3 days in order to seek offer of employment per 
Section 64. 

 
b. Leaves of absence without pay in which the unit member retains paid fringe 

benefits only until the end of a pay period, depending on when the leave is 
to commence. If the leave is to commence before the fifteenth of the 
calendar month, paid fringe benefits continue to the end of that calendar 
month.  If the leave is to commence on or after the fifteenth of the calendar 
month, the paid fringe benefits continue until the end of the succeeding 
month. A unit member may elect to continue fringe benefit coverage while 
on unpaid leave as provided in Article 13, Section 48b of this Agreement. 
The following leaves of absence without pay may be provided: 

 
(1) Improvement of Health 

(2) Educational Improvement 

(3) Maternity 

(4) Parental 

(5) Political 

(6) Religious Observance 

(7) General 

(8) Pre-Retirement 
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     55.   General Policies Governing Leaves of Absence 

 

a.        No leave will be considered an interruption in continuity of service.   

b. Requests for leave must be submitted to the Executive Director, Human 
Resources, in writing, giving the type of leave requested, the specific date it 
is to begin and the return date. Once requested and approved, the leave 
must be taken unless otherwise agreed to by the unit member and the 
District.  No requests shall be unreasonably denied. 

 
c. A one (1) year unpaid leave may be extended for a second year with 

approval of the Executive Director, Human Resources. Request to extend the 
leave for a second year must be received no later than April 15, of the school 
year preceding that for which the extension is sought. 

 
d. For all absences subject to a daily rate reduction, the daily rate of pay shall 

be determined by dividing the annual rate of pay by the number of days in 
the unit member's work year. The daily rate of pay so determined shall be 
deducted for each working day (days the unit member is required to be on 
duty) that the unit member is absent from duty. 

 

e. When a leave is granted, the recipient has a contractual obligation to the   
 District to utilize the leave period for the purpose specified. 

 

f. Retirement credit shall not be earned for any leave of absence without pay.  
 The unit member on leave of absence with pay shall earn retirement credit in 
 accordance with the Education Code. 

 

g.  When a unit member is absent for more than five (5) days, and the Chief, 
Pupil Services and Special Education determines it is necessary to employ 
someone during that period, the individual filling that position will be called a 
"Substitute Psychologist or Substitute Behavior Health Specialist."  

 

Such position or additional work shall first be offered to the BHS working at 
the site. If no existing BHS members volunteer, the additional work may be 
offered to BHS within the unit then if no BHS volunteers, the work will be 
offered to persons outside the bargaining unit. The assignment of additional 
work must be made by the Chief, Pupil Services and Special Education in 
writing prior to the commencement of work and once assigned, no weekly pre-
approval forms will be required for the duration of the assignment. 
 
If the existing BHS members volunteer for the additional work which then puts 
them over their billable hour requirement and caseload, overtime pay will be 
aligned to the increase in billable hours for the additional client, including 
direct services, paperwork, IEPs, case consults ,case management and 
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supervision. 

 
 

       56.    Sick Leave 

 
                  a.   Annually each unit member shall be granted sick leave at the rate of one 

(1) day per month to a total of ten (10) days with full pay to be used in cases 
of accident, illness or quarantine. All annual days shall be credited to each 
unit member at the beginning of each school year. Any days not used will be 
accumulated indefinitely by the unit member for use if necessary during 
succeeding years. Unit members shall receive an annual accounting of 
accumulated sick leave. 

 
                 b.     Disabilities caused or contributed to by pregnancy and recovery therefrom  
 shall be treated like any other temporary disability and shall be covered by  
 sick leave provisions. The length of the disability shall be determined by the  
 unit member and the unit member's medical advisor. 

 
                 c.     After all accumulated sick leave days at full pay have been used and  
 additional absence due to illness or accident is necessary, 

the unit member shall receive 60% of regular salary for a period of 
100 days. 

 
                 d.    Verification of the cause of absence and the unit member's fitness to return 
 to work by a licensed physician or recognized practitioner of a church must 
 be presented before allowing payment for six (6) or more consecutive days 
 of absence due to illness or accident. The District reserves the right to 
 require medical verification of illness for shorter periods of time if the  
 number of absences becomes excessive or has an identifiable pattern. 

 
                e.      Unused sick leave days shall be transferred pursuant to Ed.C. 44979 
 when a unit member transfers to another district. 

 
                f.       Voluntary Sick Leave Donation Procedures and Forms -- see Appendix 6. 

 
 
       57.   Industrial Illness or Accident 

 
a. Allowable leave for industrial accidents and illnesses shall be for a maximum 

of sixty (60) days during which the schools of the District are required to be in 
session or when the unit member would otherwise have been performing 
work for the District in any one (1) fiscal year of the same accident. 

 
b. Allowable leave for industrial accident or illness shall not be accumulated 

from year to year. 

 
c. Industrial accident or illness leave shall commence on the first day of 
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absence. 

 
d. When a unit member is absent from his/her duties on account of any 

industrial accident or illness, he/she shall be paid such portion of the salary 
due him/her for any month in which the absence occurs as, when added to 
this temporary Workers Compensation benefit, will result in payment to 
him/her of not more than his/her full salary. 

 
e. Industrial accident or illness leave shall be reduced by one (1) day for 

each day of authorized absence regardless of a temporary 
disability/indemnity award. 

 
f. When an industrial accident or illness leave overlaps into the next fiscal year, 

the unit member shall be entitled to only the amount of unused leave due 
him/her for the same illness or injury. 

 
g. Upon termination of the sixty (60) days of industrial accident or illness leave 

and if the unit member is not medically able to return to work, he/she shall be 
entitled to sick leave, and for the purposes of each of these sections, his/her 
absence shall be deemed to have commenced on the date of termination of 
the industrial accident or illness leave, provided that if the unit member 
continues to receive temporary Workers Compensation benefits, he/she may 
elect to take as much of his/her accumulated sick leave which, when added 
to his/her temporary Workers  Compensation benefits, will result in a payment 
to him/her of not more than his/her full salary. 

 
h. During any paid leave of absence, the unit member shall endorse to the 

District the temporary Workers Compensation checks received on account of 

his/her industrial accident or illness. The District, in turn, shall issue the unit 

member appropriate salary warrants for payment of the unit member's salary 

and shall deduct normal retirement and other authorized contributions. 

 
i. The unit member shall qualify for the provisions of this policy when he/she 

assumes a regular position with the District. 

 
j. Any unit member receiving benefits as a result of this section shall, during 

periods of injury or illness, remain with the State of California unless the 

Governing Board authorizes travel outside the state. 

 
k. A unit member requesting or claiming leave of absence for an industrial 

accident or illness is required to provide a doctor's statement verifying that 

the unit member is unable to fulfill his/her regular duties because of the injury 

or illness. 

 
i. A unit member returning to his/her position from an industrial accident or 

illness leave, granted under the provisions of this policy, is required to 
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submit a doctor's statement verifying that he/she is able to resume the 

responsibilities of his/her position. 

 
       58.        Bereavement 

 
A unit member shall be granted up to a maximum of four (4) days leave on full pay 

with no deduction of sick leave in the event of death of a member of the immediate 

family or five (5) days if travel beyond two hundred (200) miles is required, or ten 

(10) days if travel beyond the continental United States is required. A unit member 

may elect to use as additional bereavement leave all or a portion of the ten (10) days 

of personal necessity leave. 

 
 

       59.      Personal Necessity 
 
            a.          Use of Sick Leave 

 
(1) A unit member may use his/her accumulated sick leave in cases of 

personal necessity. Use of sick leave is limited to seven (7) days in 

any fiscal year.  

(2) An absence form stating the conditions which caused the absence 

shall be submitted to the employer indicating that sick leave was 

used for personal necessity. The unit member may be required to 

furnish additional information. 

 
b.           Conditions of Use 

 
(1) Reasons which shall be considered as personal necessities are the 

following, and prior notice is not required: 

 
(a) Death of a member of the immediate family. This is in 

addition to normal bereavement leave. 

(b) Accident involving his/her person or property or the person or 

property of a member of the immediate family. 

(c) Serious or critical illness of a member of the immediate 

family calling for services of a physician. 

 
(2) A unit member shall give prior written notice of the purpose and 

use of personal necessity leave for the following reasons: 

 
(a) Appearance in any court or administrative tribunal as a 

litigant. 

(b) Observance of a religious holiday or activity of his/her faith. 

(c) Funeral of a relative or friend not living in the household. 

(d) Maternal/Paternal - upon the birth or adoption of a child. 
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60.        Discretionary Leave 

 
With prior written notice a unit member may use seven (7) days of his/her 

accumulated sick leave for discretionary leave. This does not include any 

recreational use. This leave shall not be used as part of any concerted work 

stoppage or slowdown. 

 
 

61.       Jury Duty 

 
Leaves of absence shall be granted to unit members called for jury duty at full pay. 

Pay granted for such leave shall be the regular rate of pay less the amount paid as a 

jury fee - not including mileage or other expense reimbursement.  Unit members 

placed on "standby" awaiting potential call to jury duty shall report to their normal 

work station each day. 

 
 

62.       Court Appearance 

 
A paid leave of absence shall be granted a unit member to appear as a witness in 

court other than as a litigant or to respond to an official order from another 

governmental jurisdiction for reasons not brought about through the connivance or 

misconduct of the unit member. 

 
 

63.        Paid Military 

 
Unit members who are members of any reserve corps of the Armed Forces of the 

United States or of the National Guard, or who are inducted, enlist, or are otherwise 

ordered to active military duty shall be granted such leave and military leave pay as 

is provided in the Military and Veterans Code. Unit members shall request that such 

service be scheduled to not interfere with the school year. 
 
 

64.        Lay-off 

 
Unit members who are subject to layoff shall be entitled to three (3) days of paid 

leave in order to seek new employment opportunities. Notice shall be given by the 

affected unit member to the District prior to the use of these days. 

 
a. District shall notify MDSPA of the layoff of permanent employees and agree to 

meet and confer. 
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b. Unit members shall be laid off in inverse order of seniority with the most 
recently-hired employees laid off first. 
 

c. The District shall place the laid off unit employees in a re-employment pool. 
Employees placed in the re-employment pool shall be listed by order of seniority 
and by classification. The most senior employee will be offered the first open 
position for which they qualify. The District will follow E.C. 44956. 
 

d. Written offers of employment shall be sent by registered mail with return receipt 
requested. 
 

e. An employee recalled shall retain all rights held prior to the layoff. 
 

65.        Improvement of Health 

 
Any unit member may be granted a leave of absence without pay for reasons of 

health, such leave to be specified for a period of not less than one (1) semester or 

more than one (1) year. The leave must be recommended by a physician in written 

form. A written statement from the physician certifying the unit member's ability to 

return to full-time service is required before reinstatement. The District shall grant an 

unpaid leave of absence to any unit member who has applied for a disability 

allowance from the State Teachers' Retirement System. This leave shall extend not 

more than thirty (30) days beyond the final determination of the disability allowance. 

If the unit member is determined to be eligible for the disability allowance by STRS, 

such leave shall be extended for the term of the disability, but not for more than 

thirty-nine (39) months from the date of notification of the determination. 

 

 66.       Educational Improvement 

 
A permanent unit member may be granted, upon request, a leave of absence without 

pay for purposes of educational improvement and advancement for no less than one 

(1) semester, nor more than one (1) year. 

 
 67.       Maternity 

 
The District shall grant, upon request, an unpaid leave of absence to a pregnant unit 

member prior to the beginning of the disability period of her pregnancy. The unit 

member may use sick leave when she has a disability caused or contributed to by 

pregnancy and recovery therefrom. If the unit member elects not to use sick leave, the 

request for maternity leave shall specify the beginning and end of the leave and the 

anticipated date of delivery as determined by a physician. 

 
 68.       Parental 

 
A leave of absence shall be granted to a unit member without pay for the balance of the 
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fiscal year for the purpose of caring for any child entrusted to his/her care. 

 
a. Maternity and Paternity Leave 

 
The District shall provide paid leave to unit member(s) for the purpose of caring 

for any child entrusted to their care, in accordance with AB 375. 

 
1. In order to qualify for differential pay under AB 375, unit members must 

first exhaust all accumulated sick leave. 

 
2. Eligible unit members shall be entitled to differential pay for up to a 12 

week period which shall be reduced by any sick leave including 

accumulated leave. 

 
3. Eligible unit members shall be entitled to differential pay at a rate of 60% 

of regular salary. 

 
4. A unit member shall not be provided more than one 12 week period for 

maternity or paternity leave in a 12 month period. However, if a school 

year terminates before the 12 week period is exhausted, the employee 

may take the balance of the 12 week period in the subsequent year. 

5. Maternity or paternity leave means leave for reason of birth of a child 

of the unit member or the placement of a child with a unit member in 

connection with the adoption or foster care of the child. 

 

 69.       Political 

 
A unit member who is elected to public office shall be entitled, upon request, to an 

unpaid leave of absence for the length of his/her term or terms in office. The unit 

member on leave shall notify the Board of his/her intended return no later than April 

15 of the year preceding such return regardless of when the term ends. 

 

 70.       Religious Observance 

 
Unit members shall be granted a leave of absence without pay for observance of a 

religious holiday of their faith, not to exceed two (2) days per annum. 

 

 71.       General 
 

A request by the unit member to be absent from regular duties for reasons other 

than those covered by this Agreement may be granted at the discretion of the 

Executive Director of Personnel for occasions of an emergency nature or in 

instances of extraordinary circumstances. If the leave is granted, full deduction of 

salary prorated on a daily rate shall be made. 
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ARTICLE 16 

 
SCHOOL PSYCHOLOGIST/BEHAVIOR HEALTH SPECIALIST WORKLOAD 

 
 
 72.  School Psychologists shall also be assigned to no more than three different school 

sites/assignments. 

  
 73.     The District shall attempt also to achieve reasonable equity of workload among all 

unit members. 

 
a. SEEC program assigned Behavior Health Specialist ll's assigned to a 

school site will maintain a caseload such that the therapist will maintain 

billable hours of 270 minutes per day on average, with the maximum of 

nine (9) students on caseload. Unit members unable to meet billing 

requirements due to extenuating circumstances may be asked to consult 

with the Chief of Pupil Services & Special Education or designee to 

address underlying reasons and for additional support. 

 
             b.          ERMHS Itinerant Behavior Health Specialist ll's assigned to provide  

 outpatient mental health services will provide no more than eighteen (18) 

 hours per week based on full-time status. 

 
             c.         SEEC program assigned Behavior Health Specialist l's will maintain a 

 caseload of no more than six (6) students and will maintain billable hours 

 of 270 minutes per day on average. Unit members unable to meet billing 

 requirements due to extenuating circumstances may be asked to consult 

 with the Chief of Pupil Services & Special Education or designee to  

 address underlying reasons and for additional support. 

 

            d.          Individuals in the Counseling Clinic will maintain billable hours of 270 

 minutes per day on average. Unit members unable to meet billing  

 requirements due to extenuating circumstances may be asked to 

 consult with the Chief of Pupil Services & Special Education or  

 designee to address underlying reasons and for additional support. 

 

              e.         Site assigned Outpatient Behavioral Health Specialist II’s will maintain 

 billable hours of 270 minutes per day on average. Unit members unable 

 to meet billing requirements due to extenuating circumstances may be 

 asked to consult with the Chief of Pupil Services & Special Education or 

 designee to address underlying reasons and for additional support. 
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  74.       Perceived violations of 72 and 73 above may be appealed first to the Chief, Pupil 

 Services and Special Education and, failing resolution at that level, to the    

 Superintendent, whose decision shall be final. 

 
 
 
  75.      Prior to any reductions in School Psychologist/BHS staffing, the District shall 

 inform the Association of the proposed reduction and shall consult with the  

 Association regarding the redistribution of the workload for the remaining staff. 

 
 

ARTICLE 17 

APPLICATION 

  76.       Application 

 
This Agreement shall supersede District Policies and Procedures to the extent that 

the subject matter of such policies and procedures are covered to any extent by this 

Agreement.  

 

 

ARTICLE 18 

 
SAVINGS CLAUSE 

 
 77.       Savings Clause 

 
a. Savings 

 
If any provisions of this Agreement should be held invalid or outside the 

scope of bargaining by operation of law or by the final judgment of any 

court of competent jurisdiction, or by an unappealed decision of the Public 

Employment Relations Board, the remainder of this Agreement shall not be 

affected thereby. 

 
b. Reopener 

 
In the event of such invalidation, upon request by either party, the parties 

agree to meet and negotiate in an effort to arrive at a replacement for such 

provision, within ten (10) days, insofar as such provision remains within the 

scope of bargaining. 
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ARTICLE 19 

TERM 

 78.       Term 

 
This agreement shall remain in full force and effect from July 1, 2022, 

through June 30, 2025. 

 
 79.       Successor Agreement 

 
The Association and the District shall present initial proposals for a 

successor Agreement no later than February 28th, 2025.  

 
 

ARTICLE 20 

SAFETY 

 
 80.       Unsafe or Hazardous Conditions 

 
Unit members shall not be required to work under unsafe or hazardous 

conditions violating a final order of CAL-OSHA or to perform tasks which 

endanger their health or safety. 

 

81.        Reports 

 

Each unit member may report, in writing any adverse conditions in his/her working 

environment including matters related to classroom/office temperature. The 

employee shall file the report simultaneously with the following persons: 

Immediate Supervisor/Principal, Chief Pupil Personnel Services, and MDSPA 

President.  Such report shall be filed within ten (10) working days of the time the 

unit member might reasonably have been expected to know of the adverse 

working condition which is the basis of the unit member's complaint. The unit 

member shall receive a written response within ten (10) work days stating what 

action will be taken to correct the situation or if no action will be taken, the reason 

why. 

If the unsafe conditions outlined in the complaint are not corrected or a program 

leading to correction is not agreed to by the unit member, they may pursue the 

complaint under the Grievance Process in Article 6.  
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82.        Priority of Repairs 

 
First priority shall be given to repairs that affect classrooms, offices, or other 

enclosed school areas where unit members have job-related responsibility. 

 
83.         Assaults 
 

In the case of assault in connection with their employment, unit members shall 

immediately report the incident, using the “Employee Report of Assault” form to 

the Human Resources Office, their immediate administrator, MDSPA Leadership, 

and the appropriate Chief. The Principal or the designee may report the incident to 

the police and take appropriate action, as specified in the California Education and 

Penal Codes, to provide for unit member safety.  

 
84. Physical Control 

 
Unit members may exercise the amount of physical control reasonably necessary to 

protect themselves, or to insure the safety of other unit members or students. 

 

85. Student Records 

 

 In regards to students transferred for disciplinary reasons, the District will comply 

with E.C. 49079. 

 
 

ARTICLE 21 

 
POST-RETIREMENT CONTRACT FOR SERVICE 

 
86.        This program provides for payment to eligible retirees on a contract-for-service 

 basis to complete or to work toward the completion of a project of value to the 

 District. 

 
a. A joint committee of two (2) unit members chosen by the bargaining agent 

and two (2) members selected by management. The committee shall review 

proposals and interview the prospective participants in this program. 

 
b. To be eligible for participation in this program, either (1) an applicant must be 

eligible for retirement (age 55 or older) and must have been an employee of 

the District for not less than ten (10) years or (2) the applicant must have 

retired under the above conditions. If the applicant is a prospective retiree, 

he/she must have submitted in writing a letter stating the effective date of the 

retirement.  Such notification shall be made no later than February 1. 
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After submitting a retirement notification, the unit member/retiree may 

submit a proposal to the Chief, Pupil Services and Special Education, 

describing in detail a project that the unit member would like to complete. 

This proposal must be made no later than March 1. A District proposal 

for a post retirement contract project must be circulated to retirees and 

unit members by March 1. 

 
The committee shall review the proposals, interview the applicants, and 

determine which project to recommend for acceptance to the Board of 

Trustees. The committee and the successful applicant(s) shall mutually 

determine the length of the contract, the amount of the stipend, and the 

number of days to be served. In consultation with appropriate management 

personnel, the committee and successful applicant(s) shall agree on the 

appropriate administrator to supervise the work to be performed. The 

designation of the supervisor shall be subject to approval by the 

superintendent/designee. Final recommendations on all projects must be sent 

in writing to all applicants no later than April 15. Projects recommended for 

implementation the following year shall be presented to the Board of Trustees 

for action no later than May 1 and shall be acted upon by the Board no later 

than the first regular meeting in May. A written appeal, or a written notice of 

intent to appeal by appearance before the Board at the first meeting in May, 

must be sent prior to the first meeting in May. 

 

              c.        Other Provisions 

 
1. A prospective participant must have submitted a letter of intent to 

retire and must actually retire from the District in order to participate in 

this program. However, the prospective participant need not actually 

submit his/her retirement until after the Board has acted upon the post 

retirement proposal. 

 
2. Once the Board has approved the contract, the retiree is responsible 

for the work activity and/or products as specified in the contract. 

 
3. Projects may be proposed by the Board, potential participants, the 

bargaining agent, bargaining unit members or management, but are 

subject to individual approval by the committee described above and 

the Board of Trustees. 

 
4. Any multi-year agreement shall be subject to annual evaluation by the 

designated supervisor of the work activity and/or project as described 

in written agreement. Such evaluations shall not be arbitrary or 

capricious. A copy of each evaluation must be given to the 

participants. The Board of Trustees may elect to discontinue the 
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contract for the following year only upon such recommendation by the 

supervisor based on his/her unsatisfactory evaluation. 

 

5. Maximum duration of participation by one (1) individual shall be five 

(5) consecutive years. 

 
6. Criteria to be used by the committee for evaluating the stipend and 

potential contribution to the District shall include one or more of the 

following: 

a. demonstrated leadership in the District, school and/or 

professional organizations 

b. publications 

c. nomination by peers 

d. actual verified previous experience in the field of contribution 

 
7. The total program of contracts/stipends shall be subject to an annual 

expenditure limit of $6,000. The Board of Trustees may revise this 

expenditure limit upward if the committee recommends the funding 

of projects in excess of that level. 
 

8. The decisions of the joint committee shall be not subject to the 

grievance procedure, but shall be subject to appeal to the Board of 

Trustees as specified above. 

 

 

ARTICLE 22 

PROPERTY DAMAGE 

87.                     Property Damage as follows: 

 
a. Unit members shall be reimbursed for loss or damage to personal property 

occurring in the scope of employment of the unit member under the 

following conditions: (See Appendix 8) 

 
 

1. The loss or damage occurs through no fault of the unit member. 

2. Payment is subject to a ten dollar ($10.00) deductible per 

occurrence. 

3. The maximum reimbursement for any one (1) loss shall not exceed 

two hundred dollars ($200.00) except for articles of personal clothing 

when the maximum for any one loss shall be four hundred dollars 

($400.00). 

                          4.       The deductible provision does not apply to damages to the clothing of 

 a unit member arising from an assault upon the unit member. 
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                          5.       Destruction of tires which occurs while the unit member's car is 

 parked in a District parking lot shall be reimbursed up to the unit 

 member's deductible up to $150 per tire, to a total maximum of 

$500. In order to receive this reimbursement, the unit member must 

immediately report the damage to a site administrator and file a police 

report. 

 

             b.           If a unit member files a claim for loss or damage to personally-owned  

 equipment or materials (for example testing materials) which have been  

 brought to work, reimbursement for these articles shall be allowed under  

 the terms of this contract provided that: 

 

1. Such articles are for use in the normal course and scope of the unit 

member's job duties. 

2. Prior written approval for use of such articles is obtained from the 

Chief, Pupil Services and Special Education. 

3. The value of such articles is agreed upon by the unit member and the 

Chief, Pupil Services and Special Education prior to its use at work 

and is recorded in writing. 

 

c.  Sample forms to be used to implement this section shall be distributed  

 annually at the first staff meeting of unit members at the beginning of the  

 school year. 

 

 

                                                ARTICLE 23 

                                       STAFF DEVELOPMENT 

 

 88.                 Staff Development 

 

             a.         The District shall provide annually $40,000 for staff development activities. 

             b.          In addition to the funds provided under section a, any unexpended funds which were  
     allocated for Post-Retirement Contracts, Article 21, paragraph 7, shall be used for 
                          staff development activities.    

              c.         The funds identified in paragraphs a and b above shall be used for staff 

development activities that are consistent with the duties of the school 

psychologists and behavioral health specialists.  CEU (Continuing 

Educational Units) Providers approved by an approval agency that is 

accepted by the BBS (Board of Behavioral Science) will be prioritized 

when planning BHS professional development opportunities. 
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             d. By March 15t h    of each school year, a committee including the Lead  

 Psychologist and up to two MDSPA members selected by the Mt. Diablo  

 School Psychologist Association will meet with the Chief, Pupil Services 

 and Special Education to discuss the use of funds not expended for   

 professional development activities for the year. All funds will be expended  

 on activities benefiting unit members and may include additional   

 professional development opportunities, work materials, protocols, and  

 timesheet work although this list is not exhaustive. 

 

e.  By May 30t h   of each school year, a committee including the Lead 

Psychologist and up to two MDSPA members selected by the Mt. Diablo 

School Psychologist Association will meet with the Chief, Pupil Services and 

Special Education to plan professional development activities and a draft 

budget for the upcoming school year. 

 
  f.          The funds identified in paragraphs a and b shall not be carried over from     

one year to the next.  Provisions for reimbursement will be made for 

school psychologists and behavioral health specialists who are 

completing professional development during the summer, with the prior 

approval of the Chief, Pupil Services and Special Education. No request 

shall be unreasonably denied.  Professional development done over the 

summer shall be allocated to the fiscal year (July 1 to June 30) in which 

it was taken. 

 
 

             ARTICLE 24         

                                                                      DISCIPLINE 

 

 89.  The purpose of this Article is to provide a remedial sequence of steps as a  

 means of dealing with corrective action. 

 
a. Just Cause: No unit member shall be subject to corrective action or 

discipline except for Just Cause. Corrective action under this provision 

shall not apply to issues of competence. 

 
b. Progressive Discipline:  Except in cases of gross misconduct, a corrective 

action shall be progressive in nature. The parties agree that progressive 

discipline means the level of discipline shall be tailored to fit the severity of 

the infraction. When disciplinary action is taken, the Employer will provide 

the unit member a written copy of such action. The unit member shall have 

the right to enter his/her response in the personnel file. 

 
c. The employer shall have the burden of proof at all times. 
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d. At a unit member's request, written reprimands and notices of suspension 

shall be sealed in a separate envelope from his or her personnel file four (4) 

years following the incident that was the cause for the reprimand or 

suspension and shall not be used in subsequent discipline proceedings 

except to indicate a pattern of behavior. 

 
e. A unit member may be represented by the association at all stages of the 

discipline process. 

 
f. At all levels of the discipline process, the unit member shall be informed by 

the employer of the purpose of the meeting. The employer shall inform the 

unit member of his/her right to Union representation prior to any meeting 

that could result in discipline. 

 

 

ARTICLE 25 

INTERVIEW PANEL 

90.  A committee of two to three (2-3) unit members selected solely by MDSPA (from 

MDSPA) and an equal number of District representatives selected by the District 

from the Diablo Manager’s Association shall interview candidates for open 

MDSPA positions. If MDSPA is unable to provide committee members, the District 

will still conduct the interviews.  

            

MDSPA members will be invited to participate in hiring fairs as they occur.  

Members will be given 14 days’ notice (where practical) and will be compensated 

at their regular hourly rate for attendance at the hiring fair, in accordance with the 

contract for hours beyond the regular contract day.  In the event that MDSPA is 

unavailable to provide members, the District may offer conditional contracts to 

qualified candidates that specify requirements in the job description must be met. 

 

 

 

 

 

 

 

 

 



44 
 

ARTICLE 26 

ASSIGNMENT COMMITTEE 

 91. A minimum committee of six (6) unit members selected solely by MDSPA (from  

 MDSPA) and the Chief, Pupil Services and Special Education shall meet to discuss 

 assignments for the following school year. Additional MDSPA members beyond  

 the six (6) unit members selected by MDSPA may be added to the committee  

 by either MDSPA or the Chief, Pupil Services and Special Education. The   

 committee shall discuss allotment of school psychologist time at school sites  

 and assignments of school psychologist in an advisory capacity. The final   

 decision of assignments and allotment of school psychologist time at school   

 sites rests with the Chief, Pupil Services and Special Education. 
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 LEAD PSYCHOLOGIST  

  

The Mount Diablo Unified School District ("District") and Mount Diablo School Psychologist Association 

(“MDSPA”) agree to designate a Lead School Psychologist (Lead Psychologist). The Lead Psychologist 

will be a bargaining unit member with permanent status. 

DUTIES 

The duties of the Lead Psychologist may include, but are not limited to: 

A. Providing advice and ongoing mentorship to psychologist staff. 

   a.     The Lead Psychologist will respond to requests for consultation as soon as possible. 

   b.  Consultation can include such things as: 

1. Individualized support as needed. 

2. Debriefing of a crisis occurrence 

3. Consultation requests from other roles in the District. 

  

B. Mentoring New Unit Members 

   a.     Provide new hire orientation at the start of a new member's work year. 

   b.     Provide monthly scheduled support meetings for new and probationary unit members, for, at 

minimum, the first half of the school year. 

1.     Meetings shall include, but are not limited to: 

a.     Training on District programs and policies. 

b.     Consultation on cases. 

  

C. Presenting, Organizing and Scheduling In-Service Trainings 

   a.     Work with the Chief, Pupil Services and Special Education to coordinate monthly staff meetings. 

   b.     Poll the School Psychologist group to gain feedback and areas of interest for trainings in addition to 

maintaining awareness of ongoing trends in school psychology in order to plan appropriate staff 

development trainings to enhance the professional development of all school psychologist staff. 

   c.      Coordinate with presenters to generate and schedule trainings. 

   d.     The Lead Psychologist will work with the Chief, Pupil Services and Special Education to facilitate 

contracts with presenters and submit the contracts to Fiscal for processing. 

   e.     Coordinate and plan for use of annual staff development fund allotment in conjunction with MDSPA 

and the Chief, Pupil Services and Special Education. 

   f.       Assist Behavioral Health Specialist staff in coordination of trainings as needed. 

 

D. Ordering, Researching and Managing Test Kits, Protocols, and Online Scoring Systems 

   a.     Organize and manage psych groupings in test kit library clusters.  Organize assigned materials in 

clusters as needed. 

   b.     Evaluate test kit library needs annually and keep apprised of latest revisions of materials used. 

   c.      Provide materials (protocols, online access, etc.) on an ongoing basis for member testing needs. 

Appendix 7 
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   d.     Order test kits and related materials as needed to maintain legal compliance and mandated 

timelines. 

 

E.     Administer online scoring systems for psychoeducational testing as needed and in conjunction with the 

Special Education Department to facilitate access to authorized assessors (e.g., Special Education 

Teachers, SLPs, OTs). 

 

F. Act as Liaison with Outside Agencies to represent the District School Psychologists, as needed. 

 

G. Coordinate and Manage the School Psychologist Internship Program. 

   a.     Actively recruit intern candidates from local universities. 

   b.     Coordinate with District Administrators and School Psychologists regarding the interview process, 

needs of school sites, and available funding. 

   c.      Coordinate with Human Resources and District Administrators to ensure all hiring requirements are 

completed.  This includes facilitating all necessary funding and position paperwork. 

   d.     Provide training to interns and consult regarding field issues at regular intervals throughout a school 

year. 

   e.     Meet individually with each intern at the end of Spring School Semester to review their year in 

MDUSD. 

   f.       Maintain open communication with interns’ site-based supervisors.  

  g.     Maintain open communication with University Supervisors regarding interns, as needed. 

RELEASE TIME 

The Lead Psychologist shall be released from his/her regular duties and responsibilities for 40% of a full-

time assignment. 

QUALIFICATIONS 

In order to be considered for the Lead Psychologist position, the candidates must be permanent 

employees, have worked in the District for a minimum of five years, and have three years’ experience 

supervising interns. 

  

SELECTION 

1.     A committee of up to two unit members selected by MDSPA (from MDSPA) and an equal amount of 

District representatives selected by the District from the District Management Association shall interview all 

interested unit members who met the above qualification standards.  If MDSPA is unable to provide the 

required number of committee members the District shall still conduct the interview. 

2.     No committee member will be a candidate for the assignment of Lead Psychologist. 

3.     Interview questions and any other selection criteria will be prepared by the District in consultation with 

the committee members. 
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4.     The committee will attempt to reach consensus; however, if consensus is not reached, the District shall 

designate the Lead Psychologist from those that were interviewed or, in consultation with MDSPA, the 

District may decide to hold additional interviews. 

5.     As noted below, the Lead Psychologist’s term shall normally be for two years.  If in future years the 

incumbent Lead Psychologist is the only Psychologist to express an interest in the assignment, then no 

interview shall be required. 

6.     If there is only one applicant for Lead Psychologist, the Chief, Pupil Services and Special Education 

may appoint the applicant without an interview, in consultation with MDSPA. 

TERM 

The Lead Psychologist shall be appointed for a two-year term.  Nothing precludes him/her from being 

selected for more than one consecutive term.  The Lead Psychologist may be returned to his/her 

psychologist duties at any time through mutual agreement with the Chief, Pupil Services and Special 

Education or at the discretion of the Chief, Pupil Services and Special Education.  

At the conclusion of the Lead Psychologist’s assignment and upon his/her request, he/she shall be 

returned to the assignment that was relinquished in order to accept the 40% Lead Psychologist 

assignment.  This guarantee shall not be for more than two years.  If the Lead Assignment appointment 

begins at a time other than at the start of a school year, then the partial year shall not count towards the 

two-year limit.  

This assignment guarantee is limited to the Lead Psychologist and does not alter, modify or establish 

precedent within the collective bargaining agreement. 

  

EVALUATION 

The Lead Psychologist shall be evaluated by the Chief, Pupil Services and Special Education separately 

from the evaluation of his/her duties as a School Psychologist.  The evaluation may include peer input 

into this evaluation. 
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