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GRANDVIEW
SCHOOL DISTRICT

Maintenance Department
SMALL WORKS ROSTER

All jobs are covered under the Prevailing Wage Law. For more information on the Prevailing Wage Law
please visit www.PrevailingWage.Lni.wa.gov .

Company Name:

Contact Person:

Street:

City: State: Zip:
E-Mail

Business Phone: Fax No:

Company Information

Individual Organization Date Formed:
Partnership Date Formed:
Corporation Date Formed:

Are any principals, officers, employees, or their spouses employed by or an elected official
of the District? Yes [ |No

If "yes", please identify the name of the of the principal, officer, employee, or spouse, and
state (a) whether the person or their spouse has an ownership interest in the applicant, (b)
whether the person or their spouse has any part of his/her compensation based upon the
Applicant's revenue or profitability, and whether the person or their spouse would have ,
directly or indirectly, any beneficial interest in any contract earned into with the Grandview
School District.

Contract Requirements:
Contractors employed by the District shall comply with all federal, state and local laws,
ordinances, codes and regulations which in any manner might affect those engaged or
employed in the contracted work, the materials, equipment or procedures used in the work, or
which in any other way would affect the conduct of the work. State laws with which contractors
shall comply include, but are not limited to:

RCW 18.27 Registration of Contractors RCW 39.12 Prevailing Wages on Public Works

RCW 39.08 Contractor's Bond RCW 60.28 Retainage, Liens

If awarded a small works job, contractor shall provide a Performance/Payment Bond for
projects that exceed $2,500. Retainage will be held according to the RCW above.

In accourdance with 2 CFR Part 180 and 2 CFR Part 3485, the Grandview School District
cannot contract with vendors who are suspended or debarred.




YES NO
Will you provide intents and affidavits to pay prevailing

wage? |:| |:|

Will you provide performance/payment bond and
Insurance Certificates for work performed, if required by

the District? |:| |:|

Will your company perform awarded work according to all
Federal, State, County, City, and District codes,

requirements and laws? |:| |:|

Please Indicate The Type Of Service(s) You Provide

[ |Electrical [ |Plumbing [ ]Roofing

[ |Carpentry [ |Heavy Construction [ ]Asphalt

[ |Boiler Repair [ JHVAC [ ]Fencing

[ ]General Contracting [ |Landscaping [ ]Cement Work

[ ]Painting [ ]Flooring [ ]Other, please explain

Insurance Carrier:

Agency Address:

Phone: Fax:

Policy No: Experiation Date:
Commercial General Liability Limits:

Per Occurance: General Aggregate:

NOTICE: All vendors must provide a Certificate of Insurance to the District.

Washington State Contractror's License Number

License No.

Expiration Date:

References:
List the names and addresses of three (3) governmental agencies or other clients for whom
you have performed work.

Company Name: Contact:
Address:

Company Name: Contact:
Address:

Company Name: Contact:
Address:

Signature Date

The Grandview School District does not discriminate on the basis of sex, race, creed, religion, color, national origin, age, honorably discharged veteran or military status, sexual orientation including
gender expression or identity, the presence of any sensory, mental or physical disability, or the use of a trained dog guide or service animal by a person with a disability in its programs and activities and
provides equal access to the Boy Scouts and other designated youth groups. The following employee has been designated to handle questions and complaints of alleged discrimination: Title IX
Coordinator/Section 504/ADA Coordinator, BJ Wilson, 913 West ond Street, Grandview WA 98930.
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