














SECTION 7. GENERAL PROVISIONS

A. Relationship of the Parties. The Provider shall act as an independent contractor in
providing and performing the Services. Nothing in, nor done pursuant to, this Agreement shaill be construed (i)
to create the relationship of principal and agent, employer and employee, partners, or joint ventures between
the School District and Provider; or (it} to create any relationship between the School District and any
subcontractor of the Provider.

B. Conflict of Interest. The Provider represents and certifies that, (i) to the best of its
knowledge, (ity no School District employee or agent is interested in the business of the Provider or this
Agreement; (1i1) as of the date of this Agreement neither the Provider nor any person employed or associated
with the Provider has any interest that would conflict in any manner or degree with the performance of the
obligations under this Agreement; and (iv) neither the Provider nor any person employed by or associated with
the Provider shall at any time during the term of this Agreement obtain or acquire any interest that would
conflict in any manner or degree with the performance of the obligations under this Agreement,

C. No Collusion. The Provider represents and certifies that the Provider is not barred from
contracting with a unit of state or local government as a result of (i) a delinquency in the payment of any tax
administered by the Hlinois Department of Revenue unless the Provider is contesting, in accordance with the
procedures established by the appropriate revenue act, its liability for the tax or the amount of the tax, as set
forth in Section 11-42.1-1 et seq., 65 ILCS 5/1142.1-1 et seq.; or (if) a violation of either Section 33E-3 or
Section 33E4 of Articie 33E of the Criminal Code of 1961, 720 11.CS 5/33E-1 et seq. The Provider represents
that the only persons, firms, or corporations interested in this Agreement as principals are those disciosed to the
School District prior to the execution of this Agreement, and that this Agreement is made without collusion
with any other person, firm, or corporation. If at any time it shall be found that the Provider has, in procuring
this Agreement, colluded with any other person, firm, or corporation, then the Provider shall be liable to the
School District for ali loss or damage that the School District may suffer, and this Agreement shall, at the
School District's option, be nulf and void.

D. Sexual Harassment Policy. The Provider certifies that it has a written Sexual
Harassment Policy in full compliance with 775 ILCS 3/2-105(A}4).

E. Termination. Notwithstanding any other provision hereol, the School District or
the provider may terminate this Agreement at any time upon 30 days prior written notice. In the
event that this Agreement is so terminated, the Provider shall be paid for Services actually
performed and reimbursable expenses actually incurred, if any, prior to termination, not exceeding
the value of the Services compieted determined on the basis of the rates set forth in this
Agreement. Any unearned portion of any payment shaill be returned to the School District within
30 days.

F. Term The Time of Performance of this Agreement, uniess terminated pursuant to
the terms of this Agreement, shall expire on the date the Schooi District determines that all of the
Services under this Agreement are completed, or on such other date as may be set forth in
Appendix A hereto. A determination of completion shall not constitute a waiver of any rights or
claims, which the School District may have or thereafter acquire with respect to any breach hercof
by the Provider.

G, Neon-Discrimination In all hiring or employment by the Provider pursuant to this
Agreement, there shall be no discrimination against any employee or applicant for employment
because of age, race, gender, creed, national origin, marital status, sexual orientation, or the
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presence of any sensory, mental, or physical handicap, unless based upon a bona fide occupational
qualification. The Provider agrees that no person shall be denied, or subjected to discrimination in
receipt of the benefit of any Services or acfivities made possible by, or resulting from, this
Agreement.

H. Default 1f it should appear at any time that the Provider has failed or refused to
prosecute, or has delayed in the prosecution of, the Services at a rate that assures completion of the
Services in full compliance with the requircments of this Agreement, or has otherwise failed,
refused, or delayed to perform or satisfy the Services or any other requirement of this Agrcement
("Event of Default™, and fails fo cure any such Event of Default within ten business days after the
Provider's receipt of written notice of such Event of Default from the School District, then the
School District shall have the right, without prejudice to any other remedies provided by law or
equity, to pursue any one or more of the following remedies:

1 Cure by Provider. The School District may require the Provider, within
a reasonable time, to complete or correct all or any part of the Services that are the subject
of the Event of Default and to take any or all other action necessary to bring the Provider
and the Services into compliance with this Agreement,

2. Termination of Agreement by Scheool District. The School District may
terminate this Agreement with the submission of a 30 day written notice to the provider
without liability for further payment of amounts due or to become due under this Agreement,

3 Withholding of Pavinent by School District.  The School District may withhold
from any payment, whether or not previously approved, or may recover from the Provider, any and
ail costs, including attorneys' fees and administrative expenses, incutred by the School District as the
result of any Event of Default by the Provider or as a result of actions taken by the School District in
response to any Event of Default by the Provider.

L No Additional Obligation. The Parties acknowledge and agree that the School
District is under no obligation under this Agreement or otherwise fo ncgotiate or enfer into any other or
additional contracts or agreements with the Provider, or with any vendor solicited or recommended
by the Provider.

i Agreements with Vendors. Notwithstanding any provision of this Agreement, any
negotiations or agreements with, or representations by the Provider to vendors shall be subject to
the approval of the School Board. The School District shall not be liable to any vendor or other third
party for any agreements made by the Provider purportedly on behalf of the School District, without the
knowledge and approval of the School Board.

K. Mutual Cooperation. The School District agrees to cooperate with the
Provider i the performance of the Services, including meeting with the Provider and providing the
Provider with such non-confidential information that the Schoel District may have that may be
retevant and helpful to the Provider's performance of the Services. The Provider agrees to cooperate
with the School District in the performance of and the completion of the Services and with any other
Providers engaged by the School District.

L. News Releases. The Provider shall not issuc any news releases or other public
statements regarding the Services without prior approval from the Contract Administrator,

M. Ownership.  Designs, drawings, pians, specifications, photos, reports,
information, observations, calculations, notes, and any other documents, data, or information, in any

form, prepared, collected, or received by the Provider in connection with any or all of the Services to
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be performed under this Agreement (“Documents™) shall be and remain the exclusive property of the
School District. At the School Distriet's request, or upon termination of this Agreement, the
Provider shall cause the Documents to be promptly delivered to the School District,

SECTION 8. GENERAL PROVISIONS.

A. Amendment. No amendment or modification to this Agreement shall be effective
unless and until the amendment or modification is in writing, properly approved in accordance with
applicable procedures, and executed.

B. Assignment. This Agreement may not be assigned by the School District or by the
Provider without the prior writien consent of the other party.

C. Binding Effect. The terms of this Agreement shall bind and inure to the benefit of the
Parties hereto and their agents, successors, and assigns.

D. Notice Any notice or communication required or permitted to be given under
this Agreement shall be in writing and shall be delivered (i) persenally, (i) by a reputable ovemight
courier, (itt) by certified mail, return receipt requested, and deposited in the U.S. Mail, postage prepaid, (iv) by
facsimile, or (v) by electronic intemet mail ("e-mail"}. Facsimile notices shall be deemed valid only to the extent that
they are (a) actually received by the individual to whom addressed and (b} followed by delivery of actual notice in
the manner described in either (i), (i), or (i) above within three business days thereafter at the appropriate address set
forth below. E-mail notices shall be deemed valid and received by the addressee thereof when delivered by e-mail and
{a) opened by the recipient on a business day at the address set forth below, and (b) followed by delivery of actual
notice in the manner described in either (i), (i) or (ili) above within three business days thereafter at the appropriate
address set forth below. Unless otherwise expressly provided in this Agreement, notices shall be deemed received
upon the earlier of (a) actual receipt, (b) one business day after deposit with an ovemight courter as evidenced by a
receipt of deposit, or (¢) three business days following deposit in the U.S. maii, as evidenced by a retum
receipt. By notice complying with the requirements of this Section, each Party shall have the right to change the
address or the addressee, or both, for ali future notices and communications to sich party, but no notice of a change
of addressee or address shall be effective until actually recetved.

Notices and communications to the School District shall be addressed to, and delivered at, the foliowing address:

Assigtant Principal of Student Services
Contract Administrator

Oak Park and River Foresi

High Schooi District

201 N. Scoville

Oak Park, IL 60302 2296
Phone:

Fax: 708-434-3910

E-mail:

Notices and communications to the Provider shall be addressed to, and delivered at, the following
address:

Daniel J. Kill

Thrive Counseling Center

120 S, Marion 8t

Qak Park, IL 60302

Phone: 708-383-7500 Ext, 104




Fax: 708-383-7780
E-mail:_dkill@thrivecc.org

E. Third Party Beneficiary: No claim as a third party beneficiary under this
Agreement by any person, firm, or corporation other than the Provider shall be made or be valid
against the School District.

F. Provisions Severable. If any term, covenant, condition, or provision of this
Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the
remainder of the provisions shall remain in full force and effect and shall in no way be affected,
impaired or invalidated.

G. Time. Time is of the essence in the performance of this Agreement.
H. Governing Law. This Agreement shall be interpreted according to the internal

laws, but not the conflict of laws rules, of the State of llinois.

I Entire Agreement. This Agreement constitutes the entire agreement between the
parties and supercedes any and all previous or contemporaneous oral or written agreements and
negotiations between the School District and the Provider with respect to the Services.

L Waiver. No waiver of any provision of this Agreement shall be
deemed to or constitute a waiver of any other provision of this Agreement (whether or not similar)
nor shail any such waiver be deemed to or constitute a continuing waiver unless otherwise expressly
provided in this Agreement.

K. Appendixes. Appendixes A, B and C, if attached hercto, are incorporated in
and made a part of this Agreement. In the event of a conflict between the Appendix and the text of
this Agreement, the text of the Agreement shall control.

1. Rights Cumulative.  Unless expressly provided to the contrary in this Agreement,
each and every onc of the rights, remedies and benefits provided by this Agreement shall be
cumulative and shall not be exclusive of any other such rights, remedies and benefits allowed by law.

M. Counterparts, This Agreement may be executed in several counterparts, cach
of which, when executed, shall be deemed to be an original, but all of which together shall constitute
one and the same instrument.

EXECUTED this day of ,20

OAK PARK AND RiIVER FOREST HIGH SCHOOL DISTRICT

By . Attest
Title  President, Board Of Education Title
SERVICE PROVIDER

THRIVE COUNSELING CENTER

By Attest
Title President/CEO Title




Appendix A

TITLE: SUBSTANCE ABUSE PREVENTIONIST COORDINATOR

This is a full-time, 10-month (school year) Mental Health Workes Il position at Thrive Counseling Cenfer based at
OPRF High School

Job Purpose: To work with the high school student population to provide effective drag and aleohol prevention;
assessment, referral, and linkage to outside services; and short-term counseling and relapse-prevention services.

Responsibilities:

! Prevention Programming: Provides effective drug and alcohol prevention programming that addresses the
unique needs of the OPRFHS student population and is designed to become an integral part of the high school
milien. To include but not be limited to the following:

» Life Skills development with an emphasis on substance abuse prevention
#  The “Snowball” program
¥ Monthly theme-based projects and events promoting substance abuse deterrence

! Assessment, Referral & Linkage Services: Provides substance abuse and mental health assessments; make
treatment recommendations; assist with linkage to recommended services; provide appropriate clinical
documentation; and submit statistics on a monthly basis which capture the number of student contacts and
other relevant data.

! Clinical Intervention Services: Provides short-term crisis intervention services as well as group counseling
focused on prevention, early-intervention, and recovery maintenance.

t Consultation & Fducation: To act as a resource to staff, OPRFHS parents, and the farger community (e o,
by being accessible for consuliation and by providing education within the school and the community as
needed),

Special Skills and Abilities Required:

! Excellent interpersonal skills needed to be able to engage and then effectively work with students, OPRFHS
personnel, and the community at farge.

! Writing and organizational skills necessary to design and implement guality programming and to assess its
effectiveness.

! Collaborative leadership skills needed to be able to work effectively with an array of individuals and systems
concurrently.

! Motivational Interviewing skills that can be applied when working with students and parents regarding
substance abuse deterrence and intervention.

Accountability:

I Will be directly accountable to the Coordinator of Comprehensive Youth Services.
I Will receive administrative direction administrative direction on site (at OPRFHS) from the designated

OPRFHS staff.
' Will adhere to all agency and personnel policies and procedures.

Physical Demands:

The physical demands described here are representative of those that must be met by an employee to sucoessfully
perform: the essential functions of this job. Reassonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

! While performing the duties of this job, the employee is frequently required sit; use hands to finger, handle, or
feel; and reach with hands and arms.

¢ Specific vision abilities required by this job inciude close vision, distance vision, depth perception and ability
to adjust focus.
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The employee is required to transport self from the high school campus to Thrive and students’ homes.
Routine in-school responsibilities, including student interaction, both in school and in the community.

Qualifications:

Master’s Degree in Social Work, Counseling, or a related behavioral healil field.

Current certificate in alcohol dependency counseling (CADC); or eligibility for certification

A minimum of 2 vears of professional experience working in an ATOD- Prevention or related capacity —
ideally with adolescents.

APPROVED: ACCEPTED:

Daniel J. Kill, LCSW,  BCD
President/CEQ

Date: Date:




APPENDIX B
Description of Work for Four Resource Managers

QUALIFICATIONS: The professionals provided by Thrive Counseling Center (Thrive) to
the School District for the positions of Resource Manager of Community Support Services
shal! be a professional with experience in social work or a mental health related field with a
master’s level of education. The School District shall have the right to reject any of Thrive's
applicants whose qualifications in the School District’s good faith and reasonable judgment
do not meet the qualifications and standards established by the School District as necessary
to perform the agreed upon services.

SUPERVISION: Thrive shall be primarily responsible for the professional supervision of
the four Resource Managers assigned to the School District.  The School District shall
designate a certified, district administrator, to assign specific projects and duties to the
Resource Manager provided under the terms of this agreement.

DUTIES: Thrive will provide a professional counselor who will supply the following
services in the role of the Resource Managers of Community Support Program. It is hereby
agreed that the Resource Managers for Community Support Services shall perform the
following duties:

e  Asgsessment and/or short-term counseling for those high school students in need of
psychological support.

e Referral and assurance of linkage of high school students to community resources, as
needed; providing ongoing support and follow-up.

¢ Support to families, including family sessions, phone contacts, home visits, and
referral to community resources with follow-up to determine successful linkage.

e (risis intervention and stabilizations to individual students and families at the high
school.

Participate as member of school crisis team.
Consult with Counselors and Deans and other appropriate school personnel regarding
student mental health concerns.

e Agsistance in the development and implementation of school-based programs
addressing attendance, conflict resolution, substance abuse, dating violence and other
relevant social/emotional issues.

Participate in and/or attend selected school activities/events .
Maintenance of statistics regarding referrals to the Commmunity Support Program as
well as referrals to community agencies.

e Maintain on-going contact with community agency personnel to obtain updated
information regarding programmatic and staffing changes.

e Participation in school functions as schedule allows (i.e.. OPRFHS Open House,
Parent-Teacher Conferences, Fighth Grader Nights, New Teacher Induction Program,
etc.).

e Participation on Pupil Support Service {PS5) team
Leadership of group counseling for ftwo or more groups of students facing similar
problems (anger, aggression, truancy, family loss, ete.)
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SERVICE HOURS: The Resource Managers for Community Support Services will serve
under the term of this coniract in hours to be mutually agreed upon of a flexible nature at an
average rate of a maximum of 35 hours per week with some evening and weekend work
required. When weekend or additional evening work is required the resource manager will,
with consultation of the Assistant Pupil for Student Services, flex their schedule prior to or
after such events. The Resource Manager’s services will be available from August 23, 2011 —
June 8, 2011. The Resource Manager shall not be absent from the workplace for more than
five {5) consecutive workdays. Family Services & Mental Health Center shall provide a
substitute Resource Manager if one of the regularly assigned Resource Managers is expected
to be absent in excess of five days.

FACILITIES: The School shall provide, at its expense, all such space, equipment and
supplies as may be reasonably necessary for the Resource Manager to render the services
called for in the Agreement

EQUIPMENT AND SUPPLIES: Equipment and supplies and any other necessary materials
to carry out the duties shall be provided as mutually agreed to between the School District
and the Agency. SECRETARIAL SERVICES: The School District shall provide the four
Resource Managers with an office work space and appropriate and necessary secretarial
support services on School District property.

EXCLUSIVE SERVICES: The School District will not recruit or hire the Thrive staff
member at any time during the contract, nor for a period of two years following the
termination of this contract.

REFERRAL FOR SERVICE: The Resource Managers are prohibited from (1) exclusive
routing of clients to Family Service for services, and (2) engaging in private, professional
contact with clients in any external service provisions in which they may be engaged in the
community.

ACCESS TO RECORDS: In accordance with all applicable federal laws and regulations,
the School District agrees to provide the four Resource Managers access to necessary records
to facilitate student services. All necessary access documents and release of information
forms, shall be obtained when materials are shared between the school and agency.
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APPENDIX C
Compensation

The School District shall pay to Thrive Counseling Center the total sum of $310,297 for all
services performed during the full 10 month term of the agreement, unless such agreement is
earlier terminated. Thrive shall be paid by the School District in monthly installment
payments of $310,297. The School District shall remit these monthly payments to Thrive
upon receipt of a statement of services from Thrive.

Mileage incurred with travel between sites to provide services shall be reimbursed by Thrive

to the one Substance Abuse Preventionist Coordinator and the four Resource Managers and
shali not be the responsibility of the School District.
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Oak Park and River Forest High School
District 200

201 North Scoville Avenue o Oak Park, IL 60302-2296

TO: Board of Education

FROM: Cheryl L. Witham, Chief Financial Officer
DATE: June 23, 2011

RE: Residency Officer Contract and Annual Report
BACKGROUND

Annually the Board of Education is asked to approve contracts with independent workers/vendors for
the provisions of various services needed by the District.

The contract being presented for R.W.D. and Associates, Inc. will be the third year of residency

confirmation services. The administrators responsible for the work of the R-W.D. Associates have
judged the work of the independent workers to be of high quality and of benefit to the District.

SUMMARY OF FINDINGS

The attached contract represents the terms and conditions of the District’s relationship. The term and
conditions have not been changed from FY 2011, however, a rate increase of 1.5% is proposed for
the remuneration of services.

Acceptance of the proposed 1.5% increase would result in the annual rate for residency confirmation

services by RW.D. and Associates, Inc. to be $49,184, with reimbursement for travel services
remaining at $1,200 annually.

RECOMMENDATIONS (OR FUTURE DIRECTIONS)

MOTION: To approve the contract of R W.D. and Associates as presented.

ROLL CALL VOTE AGENDA ITEM IX. L

TEL: (708) 383-0700 WEB: www.oprfhs.org TTY/TDD: (708) 524-5500 FAX: (768) 434-3910



OAK PARK AND RIVER FOREST
HIGH SCHOOL DISTRICT No. 208

Professional Services Contract

This Agreement is made by and between Oak Park and River Forest High School District 200, an Illinois unit
of local government (“School District™) and the professional Service provider (“Provider”) named below, on
the date hereinafter set forth.

In consideration of the recitals and the mutual covenants set forth in the Agreement, the parties agree as
follows:

SECTION §: RECITALS

A. Provider Retained: The School District desires to obtain the Services of the Provider
identified below to provide the Services and perform the work described below for the fee
hereinalter set forth:

Service Provider: R.W.D. and Agsociates, Inc,

District Contact Person: Jeremiah Wiencek, Assistant Principal for Student Services

Address: 847 William Street River Forest, L 60305
Teiephone: 708 — 217 - 4000

Email: ronalddibbern @sbeglebal.net

Fax:

Brief Description of Services:

The Provider is responsible for providing the School District with residency confirmation services
for identified students/families as determined by the Registrar’s Office in keeping with the Jaws of
the School Code of Illinois. The Provider is also responsible for outcome reports on each
student/family investigated.

Time Period of Work:  JTuly L, 2011 — Jupe 30, 2012

Service Fee: $49.184 annually for Residency Confirmation Services

Contract Administrator: Jeremiah Wiencek, Assistant Principal for Student Services

B. Representations by Provider:  The Provider represents that the firm is qualified to perform
the Services called for in this Agreement, and has the required education, training, skiils,
equipment, licenses and certifications necessary to perform the work.

C. School District Authority: The School District represents that it has the authority to
enter into this Agreement, that funds have been appropriated to pay for the work to be
performed and that the person executing this Agreement is authorized by the Board of
Education to represent its interests.




SECTION 2:  SCOPE OF SERVICES

Retention of the Service Provider: The School District retains the Provider to perform,
and the Provider agrees to perform, the work described in Appendix A hereto (“Services”),
subject to the terms and conditions of this Agreement.

Comimencement: The Provider shall commence the work upon receipt of written notice
from the School District that this Agreement has been fully executed by the parties, and shall
diligently and continuously provide the Services called for until completion of the work, or
until termination of this Agreement by the School District, and in no event later than June 30,
2012.

Direction; The Provider shall receive and follow instructions regarding the work from
the Assistant Principal for Student Health and Safety (Contract Administrator”); provided,
however, that no employment relationship shall be created by such instructions, and the
Provider shall in all respects function as an independent contractor.

SECTION 3:  COMPENSATION

Amount to be Paid: The total amount billed by Provider for the Services called for in this
Agreement shall not exceed the amount set forth in Section 1A of this Agreement, or as may
be set forth in any Schedule of Fees which may be attached hereto and incorporated herein as
Appendix B, or any written amendment hereof,

nvoices and Payment: The Provider shall submit invoices in an approved format to the

School District for fees earned and approved compensable costs, if any, incurred in
performing this Agreement. The School District shall pay the amount billed within 43 days
following approval of each invoice for payment.

Records: The Provider shall maintain records showing actual time devoted to the
performance of the work called for in this Agreement, and shall permit the authorized
representative of the Schoot District to inspect and audit all data and records of the Provider
for work done under this Agreement. The records shall be made available to the School
District at reasonable times during the Agreement period and for three years following
termination of the Agreement.

Taxes, Benefits and Rovalties: The Provider shall be responsible for any and all federal, state
and local taxes, of any kind, applicable to the services provided, and any taxes, contributions,
premiums for unemployment insurance and FICA arising from the services provided.
Furthermore, the Provider shall be responsible for fees related to the use of any patented,
copyrighted or trademarked material, equipment, tool, supplics, devices, processes oF
inventions used in the provision of services to the School District. All claim or right to claim
additional compensation by reason of the payment of any such tax, contribution, premium,
cost, royalty or fees is hereby waived and released by Provider.




SECTION 4. PERSONNEL: SUBCONTRACTORS

A, Personnel: This Agreement is for the services of the Provider named in Section IA
(R.W.D. and Associates Inc.). The School District intends and expects that the Services called
for by this Agreement shall be provided by R'W.D. and Associates Inc. and that no
substitution of other firms will occur without the expressed written agreement of the School
District.

B. Availability:  Provider warrants that the firm is available and qualified to perform the
services called for during the term of this Agreement.

C. Subcontractors: Employees of the Provider shall perform the services required. No
subcontractors shall be called upon to perform any part of the work without express written
approval of the School District. All Services performed under any subcontract shall be subject
to all of the provisions of this Agreement in the same manner as if performed by the Provider.
The term “Provider” shall include any authorized subcontractor and every subcontract shall be
deemed to include a provision binding the subcontractor to all provisions of this Agreement.

D. Removal of Personnel or Subcontractors: If in the assessment of the School District, the Provider
or subcontractor(s) fails to perform the services in a manmer satisfactory to the School District
based on the performance requirements identified in Appendix A, the School District Contract
Administrator will provide written notification to the Provider regarding the unsatisfactory
performance. Upon such notification, the Provider will assess the allegation(s) and discuss it with
the Contract Administrator in an effort to achieve resolution of the unsatisfactory performance. If
the allegation is founded and a satisfactory resolution to the complaint is unable to be agreed upon
by both parties, the School District may give notice of an immediate end to the relationship with
the Provider. If any of the Provider’s personnel or subcontractors fails to perform the Services in a
manner satisfactory to the School District, the Provider shall, upon notice, immediately remove
and replace such personnel or subcontractor. If Provider fails to so remove or replace. the School
District may bar any such person from access to any School District property or facility and cause
replacement with a person or subcontractor of its own choosing, at Provider’s expense. The
Provider shall have no claim for damages, for compensation in excess of the amount contained in
this Agreement, or for any delay of the work as a result of any such removal or replacement.

E. Backeround Check and Medical Examination; By the execution of this Agreement, the Provider
warrants that the Provider and any of the Provider’s personnel or subcontractors who will or may
enter upon School District grounds or facilities, or come into contact with students or School
District employees, shall have undergone a criminal background investigation and shall have been
determined not to have committed any offense described in 105 [LCS 5/10-21.9(c). Further,
Provider warranis that any such personnel or subcontractors shall have submitted to a physical
examination and have been determined to be free of any communicable disease, including
hepatitis and tuberculosis.




SECTION 5: CONFIDENTIAL INFORMATION

Confidential Information: The term "Confidential Information” shall mean information
in the possession or under the control of the School District relating to the technical,
business or corporate affairs of the School District; student records; School District
property; and user information, including without limitation, any information pertaining
to usage of the School District's computer system, including without limitation, any
information obtained from server logs or other records of electronic or machine readable
form during the terms and conditions of this Agreement. School District Confidential
Information shall not include information that can be demonstrated: (i) to have been
rightfuily in the possession of the Provider from a source other than the Schoot District
prior to the time of disclosure of that information to the Provider under this Agreement
(“Time of Disclosure”); (ii) to have been in the public domain prior to the Time of Disclosure;
(iii) to have become part of the public domain after the Time of Disclosure by a
publication or by any other means except an unauthorized act or omission or breach of
this Agreement on the part of the Provider or the School District; or {(iv) to have
been supplied to the Provider after the Time of Disclosure without restriction by a third
party who is under no obligation to the School District to maintain such information in
confidence.

No Disclosure of Confidential Information by the Provider: The Provider acknowledges that the firm
may, in performing the services for the School District under this Agreement, have access to or be
directly or indirectly exposed to confidential information. The Provider shall hold confidential ail
confidential information and shall not disclose or use such confidential Information without express
prior written consent of the School District. The Provider shall use reasonable measures at least as strict as
those the Provider uses to protect its own confidential information. Such measures shall include, without
limitation, requiring employees and independent contractors of the Provider to execute a nondisclosure
agreement before obtaining access to confidential information belonging to the School District.

Proprietary Information of Provider: The School District agrees that it will not disclose any proprietary
information of the Provider which it may acguire during the term of this Agreement, 1o any person or
entity other than as may be necessary to the performance or administration of the Agreement or as
required by law, provided that such information has been expressly identified by the Provider as
proprietary information.

SECTION &: WARRANTY, INDEMNIFICATION AND INSURANCE

Warranty of Services: "The Provider warrants that the Services shall be perforred in accordance with
the cusrent industry standards of professional practice, care, and diligence exercised by recognized firms
and individuals in the performance of services of a similar nature in existence at the time of performance.
The Wantanty expressed shall be in addition to any other warranties expressed in this Agreement, or
expressed or implied by law, which are hereby reserved unto the School District.

Indemnification: The Provider shall indemnify, save harmless, and defend the School District, and its
officials, employees, agents, and attorneys against any and all lawsuits, claims, demands, damages,
liabilities, losses, and expenses, inciuding attorneys' fees and administrative expenses, (collectively,
"Claims") that may arise, or be alleged to have arisen, out of or in connection with the Provider's



performance of, or failure to perform, the services or any part thereof, or any failure to meet the
representations and warranties set forth in this Agreement.

Insurance: Provider shall, during the term of this Agreement, maintain in effect insurance policies
for general comprehensive liability, automobile liability, and professional liability, Conternporanecus with
the Provider's execution of this Agreement, the Provider shall provide certificates and policies of
insurance, all with coverages and limits acceptable to the School District, and evidencing minimum
insurance coverages and limits of not less than $1 million/$3 million for GCL and professional liability
and $100.000/$300,000 for automobile liability, or as set forth in Appendix C to this Agreement. GCL,
auto and professional policies shall provide coverage for “occurrences” during the term of the policy and
not for “claims made.” Al such policies shall name the School District, its officers, trustees,
employees, and volunteers as additional insureds. For good cause shown, the School District may extend
the time for submission of the required policies of insurance upon such terms, and with such assurances of
complete and prompt performance, as the School District may impose in the exercise of its sole discretion.
Such certificates and policies shall be with a company acceptable to the School District and from
companies with a general rating of A, and a financial size category of Class V or better as listed in Best's
Tnsurance Guide. Such insurance policies shall provide that no material change in or cancellation of any
insurance shall become effective until the expiration of 30 days after written notice thereof shall
have been given by the insurance company to the School District. The Provider shail, at all times
during the term of this Agreement, maintain and keep in force, at the Provider's expense, the
insurance coverages provided above.

No Personal Liability:  No elected or appointed official or employee of the School District shall
be personally liable, in law or in contract, to the Provider as the result of the execution, of this
Agreement.

SECTION 7 GENERAL PROVISIONS

Relationship of the Parties: The Provider shall act as an independent contractor in providing
and performing the required services. Nothing in or done pursuant to this Agreement shall be
construed (i) to create the relationship of principal and agent, employer and employee, partners, or
joint venturers between the School District and Provider; or (i) to create any refationship between
the School District and any subcontractor of the Provider.

Conflict of Interest: The Provider represents and certifies that, (i) to the best of the Provider’s
knowledge, no School District employee or agent has an interest in the business of the Provider or
this Agreement; (i) as of the date of this Agreement neither the Provider nor any person employed
or associated with the Provider has any interest that would conflict in any manner or degree with
the performance of the obligations under this Agreement; and (ifi) neither the Provider nor any
person employed by or associated with the Provider shall at any time during the term of this
Agreement obtain or acquire any interest that would conflict in any manner or degree with the
performance of the obligations under this Agreement.

No Collusion: The Provider represents and certifies that the Provider is not barred from
contracting with a unit of state or local government as a result of (i) a delinquency in the payment
of any tax administered by the Illinois Department of Revenue unless the Provider is contesting,
in accordance with the procedures established by the appropriate revenue act, its liability for the
tax or the amount of the tax, as set forth in Section 11-42.1-1 et seq., 65 ILCS 5/1142.1-1 et seq.;
or (ii) a violation of cither Section 33E-3 or Section 33E-4 of Article 33E of the Criminai Code,
720 1LCS 5/33E-1 et seq. The Provider represents that the only persons, firms, or corporations
interested in this Agreement as principals are those disclosed to the School District prior to the
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execution of this Agreement, and that this Agreement is made without collusion with any other
person, firm, or corporation. If at any time it shall be found that the Provider has, in procuring this
Agreement, colluded with any other person, firm, or corporation, then the Provider shall be liable
to the School District for all loss or damage that the School Diswict may suffer, and this
Agreement shall, at the School District's option, be null and void,

Sexual Harassment Policy:  The Provider certifies that the firm wili be in complete
compliance with the School Code of Illinois Sexual Harassment rules and regulations as
described in Section 775 ILCS 5/2-105(A)(4) of the School Code.

Termination: Notwithstanding any other provision hereof, the School District or the
Provider may terminate this Agreement at any time with 30 days written notice. In the
event that this Agreement is so terminated, the Provider shall be paid for services
actually performed and approved reimbursable expenses actually incurred, if any, prior
to termination, on the basis of the rates set forth in this Agreement. Any uncarned
portion of any payment shall be returned to the School District within 30 days.

Term: The term of this Agreement, unless terminated pursuant to the terms of this
Agreement, shall be shall be the beginning and ending of the School District’s fiscal
year or as otherwise agreed upon. At the conciusion of this Agreement services of the
Provider must be completed or completed at some other date as may be mutually agreed
upon. A determination of completion shall not constitute a waiver of any rights or
claims, which the School District may have or thereafter acquire with respect to any
breach thereof by the Provider.

Default: If it should appear at any time that the Provider has failed or refused to
execute, or has delayed in the execution of the services of this Agreement at a rate that
assures completion of the services in a timely manner, or has otherwise failed or refused
to satisfy the service expectations of this Agreement and fails to take corrective action (Event
of Default) within ten business days after the Provider has received written notice of such
Event of Default from the School District, then the School District shall have the right,
without prejudice to any other remedies provided by law or equity, to pursue any one or
more of the following remedies:

L. Cures by Provider. The School District may require the Provider, within a
reasonable time period to complete or correct all or any part of the services that
are the subject of the Event of Default and to take any or all other action
necessary to bring the Provider and the Services into compliance with this
Agreement.

2. Termination of Agreement by School District. The School District may
terminate this Agreement without liability for further payment of amounts due or
to become due under this Agreement with the submission of a 30-day written notice of
termination to the Provider.

3. Withholding of Payment by School District.  The School District may withhold from
any payment, whether or not previously approved, or may recover from the Provider, any
and all costs, including attorneys’ fees and administrative expenses, incurred by the School
District as the result of any Event of Default by the Provider or as a resuit of actions taken
by the School District in response to any Event of Default by the Provider.

No Additional Obligation: The Parties acknowledge and agree that the School District
is under no obligation under this Agreement or otherwise to negotiate or enter into any other or
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L.

additional contracts or agreements with the Provider or with any vendor solicited or
recommended by the Provider.

Agreements with Vendors: Notwithstanding any provision of this Agreement, any
negotiations or agreements with, or representations by the Provider to vendors shall be
subject to the approval of the School Board. The School District shall not be liable to any
vendor or other third party for any agreements made by the Provider purportedly on behalf of
the Schooi District, without the knowledge and approval of the School District.

Mutual Cooperation: The School District agrees to cooperate with the Provider
in the performance of the services required under this Agreement, including meeting with
the Provider and providing the Provider with such confidential and non-confidential
information that the School District may have that may be relevant and heipful to the
Provider in the performance of the services. The Provider agrees to cooperate with the
School District in the performance of and the completion of the services.

News Releases: The Provider shall not issue any news releases or other public
statements regarding services performed under this Agreement without prior approval
from the School District.

Ownership:  Designs, drawings, plans, specifications, photos, reports, information,
observations, calculations, and any other documents, data, or information, in any form,
prepared, collected, or received by the Provider in connection with any or all of the
services to be performed under this Agreement (“Documents”™) shall be and remain the
exclusive property of the School District. At the School Disirict's request, or upon
termination of this Agreement, the Provider shall cause the Documents to be promptly
delivered to the School District.



SECTION 8: GENERAL PROVISIONS

Amendment. No amendment or modification to this Agreement shall be effective
unless and until the amendment or modification is in writing, properly approved in
accordance with applicable procedures, and executed.

Assipnment, This Agreement may not be assigned by the School District or by the
Provider without the prior written consent of the other party.

Binding Effect. The terms of this Agreement shall bind and inure to the benefit of the
Parties hereto and their agents, successors, and assigns.

Notice. Any notice or communication required or permitted to be given under this
Agreement shall be in writing and shall be delivered (i) personally, (ii) by a reputable
overnight courier, (iii) by cettified mail, return receipt requested, and deposited in the U.S. Mail, postage
prepaid, (iv) by facsimile, or (v) by electronic internet mail ("e-mail"). Facsimile notices shall be deemed
valid only to the extent that they are (a) actually received by the individual to whom addressed and (b)
followed by delivery of actual notice in the manner described in cither (1), (i1), or (iii) above within three
business days thereafter at the appropriate address set forth below. E-mail notices shall be deemed valid
and received by the addressee thereof when delivered by e-mail and (a) opened by the recipient on a
business day at the address set forth below, and (b) followed by delivery of actual notice in the manner
described in either (1), (i) or (iii) above within three business days thereafter at the appropriate address set
forth below. Unless otherwise expressly provided in this Agreement, notices shall be deemed received
upon the earlier of (a) actual receipt, (b} one business day after deposit with an overnight courier as
evidenced by a receipt of deposit, or (¢) three business days following deposit in the U.S.
mail, as evidenced by a retum receipt. By notice complying with the requirements of this Section, each
Party shall have the right to change the address or the addressee, or both, for all fute notices and
communications to such party, but no notice of a change of addressee or address shall be effective until
actually received.

Notices and communications to the Schoo! District shall be addressed to, and delivered at. the following
address to:

Jeremizh Wiencek, Assistant Principal for Student Services
Contract Administrator

Oak Park and River Forest

High School District

201 N. Scoville

Qak Park, IL. 60302 2296

Phone: 708 — 434 - 3208

Fax: 708-434-3921

E-mail: __jbishop _ @oprihs.org

Notices and communications to the Provider shall be addressed to, and delivered at, the
following address:

R.W.D. and Associates, Inc.
847 William Sireet

River Forest, 1L 60305
Phone 708 = 217 - 4000




E. Third Party Beneficiary: No claim as a third party beneficiary under this Agreement by
any person, firm, or corporation other than the Provider shall be made or be valid against
the School District.

F. Provisions Severable: If any term, covenant, condition, or provision of this Agreement is
held by a court of competent jurisdiction to be invalid, void or unenforceable, the
remainder of the provisions shall remain in full force and effect and shall in no way be
affected, impaired or invalidated.

G. Time: Time is of the essence in the performance of this Agreement.

H. Governing Law: This Agreement shall be interpreted according to the internal laws, but
not in conflict of laws, rules or regulations of the State of Illinois.

1 Entire Agreement: This Agreement constitutes the entire agreement between the parties
and supercedes any and all previous or contemporaneous oral or written agreements and
negotiations between the School District and the Provider with respect to the Services.

I Waiver: No waiver of any provision of this Agreement shall be deemed to or constitute a
waiver of any other provision of this Agreement (whether or not similar) nor shall any
such waiver be deemed to or constitute a continuing waiver unless otherwise expressly
provided in this Agreement.

K. Appendixes: Appendixes A, B and C, if attached hereto, are incorporated i and made a
part of this Agreement. In the event of a conflict between the Appendix and the text of
this Agreement, the text of the Agreement shall control.

L. Richts Cumulative: Unless expressly provided fo the contrary in this Agreement, cach
and every one of the rights, remedies and benefits provided by this Agreement shall be
cumulative and shall not be exclusive of any other such rights, remedies and benefits
allowed by law.

M. Counterparts. This Agreement may be executed in several counterparts, each of which,
when executed, shall be deemed to be an original, but all of which together shall
constitute one and the same instrument.

EXECUTED this 23rd day of June 2011
OAK PARK AND RIVER FOREST HIGH SCHOOL DISTRICT 200

By Date
Cheryl Witham, Chief Financial Officer

By Date
Jeremiah Wiencek, Assistant Principal for
Student Services/Contract Administrator

By Date
Ronaid W. Dibbern, for R.W.D. and
Associates, Inc/Service Provider




APPENDIX A
Description of Work

The Provider is responsible for providing the School District with residency confirmation services for
identified students/families as determined by the Registrar’s Office in keeping with the laws of the School
Code of Illinois. The Provider is also responsible for outcome reports on each student/family
investigated.  Such services will be provided during the school term, which is the period July [, 2011 -
June 30, 2012.

1.

I~

QUALIFICATIONS. The Provider shall be a professional with prior experience in residency
confirmation work or with experience in law enforcement. Employees of the Provider are
expected to conduct themselves with the highest degree of ethical and professional standards.

SUPERVISION: The Provider is considered to be an independent contractor with the freedom to
establish a schedule for completing the required work in a manner that satisfies the regulatory
requirements of the School District. The School District shall designate a certified School District
administrator, the Assistant Principal for Student Health and Safety, as the contact person for the
Provider. Questions related to the required work shall be directed to the Assistant Principal for
Student Health and Safety.

DUTIES: It is hereby agreed and understood that the Provider will perform the following duties:

{A) Provide residency confirmation services.
(B) Provide written reports and other required documents in a timely manner.
{C) Communicate regularly with the Assistant Principal for Student Health and Safety.

HOURS: There are no required hours under the terms of this Agreement. However, the Provider
must have sufficient flexibility so as to assist the School District in meeting the residency
confirmation needs of the School District. The Provider must be available during the schoof term,
July 1, 2011 - June 30, 2012.

EQUIPMENT AND SUPPLIES. Equipment and supplies and any other necessary materials to
carry out the duties shall be provided as mutually agreed upon between the School District and the
Provider.

SECRETARIAL SERVICES. The School District shall not provide secretarial services to the
Provider. However, the School District will make available appropriate office workspace.

EXCLUSIVE SERVICES. There is no exclusive right to service between the School District and
the Provider.

REFERRAL FOR SERVICE. The Provider is prohibited from referring residency confirmation
cases to other vendors without the expressed written permission of the School District.

ACCESS TO RECORDS. In accordance with all applicable federal laws and regulations, the
School District agrees to give the Provider access to records necessary to facilitate the required
work. All needed student records and release of information forms shall remain the property of
the School District and shall be held in the strictest confidence.

10



APPENDIX B

Compensation

The School District shall pay to the Provider an annual fee of $49,184 for residency confirmation
services.

Normal mileage and expenses incurred for travel related to the completion of services required by
the terms of this contract will be reimbursed in the amount of $1,200 annually.

11



Oak Park and River Forest High School
District 200

201 North Scoville Avenue ¢ Oak Park, IL 60362-2296

TO: Board of Education

FROM: Cheryl L. Witham, CFO

DATE: June 23, 2011

RE: Executive Summary for Marching Band Uniform Bid
BACKGROUND

On May 5, 2011, bids were solicited for 125 new marching band uniforms.

In concert with the Band Director, specifications were developed for a uniform that best meets the
needs of the band program. Quality of product, functionality of product and value of product were all
taken into consideration at this time. FEach vendor was required to submit a sample uniform for
review and consideration by the Band Director.

SUMMARY OF FINDINGS
Vendor Total Cost
The Band Hall $34, 250.00
Fred J. Miller $34, 312.50
Fruhauf Uniforms $34, 337.50
Orefice, Ltd. $34, 368.75
The Band Mans $35, 268.75

RECOMMENDATIONS (OR FUTURE DIRECTIONS)

MOTION: To award the contract to The Band Hall, the lowest responsible bidder as presented.

ROLL CALL VOTE AGENDA ITEM IX. J.

TEL: (708) 383-0708 WEB: www.eprfhs.org TTY/TDD: (708) 524-3500 FAX: (708) 434-3910



Oak Park and River Forest High School
District 200

201 North Scoville Avenue e Oak Park, IL 60302-2296

TO: Board of Education

FROM: Lauren Smith, Director of Human Resources
DATE: June 23, 2011

Ce: Dr. Sieven Isoye, Superintendent

RE: M & I Plan Summary

BACKGROUND

This year the District outsourced its flexible spending services. A RFP was conducted and a vendor was
chosen, M&I Benefit Services. The plan became effective 01/2011

SUMMARY

Attached for your review and approval is the summary plan document, This document has been reviewed
internally and by our attorney.

Next Steps

Motion: Move to approve the plan summary document for M&I Benefit Services as presented.

ROLL CALL VOTE AGENDA ITEM IX. K.

TEL: (708) 383-0700 WEB: www.oprflis.org TTY/ITDD: (708) 524-5500 FA4X: (708) 434-3910
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OAK PARK AND RIVER FOREST HIGH SCHOOL DISTRICT 2060
FLEXIBLE BENEFITS PLAN

INTRODUCTION

Fffective January 1, 2011, the Employer amends and restates the Plan known as the Oak Park and
River Forest High School District 200 Cafeteria Benefit Plan, The Plan shall be known as the Gak
Park and River Forest High School District 200 Flexible Benefits Plan {the “Plan™).

This document is designed 1o gualify as a “Cafeteria Plan™ within the meaning of Code Section 125,
under which an Employee elects to receive benefits under the Plan as included or excludable from the
Employee's income under Section 123(a) and other applicable Code Sections. Portions of this
decument also reflect individual component plans designed to separately qualify as: {1} a Medical
Reimbursement Plan under Code Section 105; (2) a Premium Conversion Plan under Cede Section
106: and (3} a Dependent Care Assistance Plan under Code Section 129.

1.2,

1.3

1.5,

1.6

ARTICLE ]
DEVINITIONS

“ Administrater” means Oak Park and River Forest High School District 200, or the
Committee, individual{s) or School District appointed by the Employer to carry out the
administration of the Plan. In the event an Administrator has not been appointed, or resigns
from a prior appointment, the Employer shall be deemed to be the Administrator.

“Affiliated Employer” means the Employer and any corporation that is a member of a
controlied group of corporations (as defined in Code Section 414{b} ) that incluces the
Employer; any trade or business (whether or not incorporated) that is under common control
(as defined in Code Section 414{c}) with the Employer; any organization (whether or not
incorporated) that is a member of an affiliated service group (as defined in Code Section
414{m}) that includes the Employer; and any other entity required to be aggregated with the
Employer pursuant to Treasury regulations under Code Section 414(0).

“Penefit” means any of the optional benefit choices available to a Participant as outlined in
Section 4.1,

“Cafeteria Plan Renefit Dollars” means the amount available (o Participants, pursuant (o
Article 111, to purchase Benefits. Each dollar contributed to this Plan shall be converted to one

Cafeieria Plan Benefit Dollar,

“Cpde” means the Internal Revenue Code of 1986, as amended or replaced from time to time.

“Compensation” means the total cash remuneration received by the Participant from the
Employer during a Plan Year prior to any Salary Redirection Agreement reductions authorized
here under. Compensation shall include overtime, commissions, and bonuses,



1.8

1.9

1.1,

112,

“Dependent” means any individual who is a dependent of the Participant as defined in Code
Section 152 except that: (a) dependent status shall be determined without regard o
subsections {(b)(1), (by(2) and (d){1)B) of Section 152; {b) for purposes of accident or health
coverage, any child to whom Code Section 152(e) applies (regarding a child of divorced
parents, etc, where one or both parents have custody of the child for more than half of the
calendar year and where the parents together provide more than half of the child’s support for
the year) is ireated as a dependent of both parents; (c¢) for purposes of accident or health
coverage, any adult child to whom Code §152(£)(1) applies is treated as a dependent through
the last day of the month following the adult chiid*s 26" birthday; and (d) for purposes of the
Dependent Care Assistance Program, a dependent means a gualifving individual as defined in
Code Section 21(b)(1) with respect to the Participant and in the case of divorced parents, the
child shall, as provided in Code Section 21{(e)}(5), be treated as a qualifying individual of the
custodial parent (within the meaning of Code Section 152(e)(3)(a) (or (4)&) if statute or
regulation interprets or corrects the error in the statutory language)), and shall not be treated as
a qualifying individual with respect to the non-custodial parent. Notwithstanding the
foregoing, the Health Care Reimbursement Plan will provide benefits in accordance with the
applicable requirements of any qualified medical child support order, as defined in ERISA
609{a), even if the child does not meet the definttion of "dependent”.

“Hifective Date” The plan is amended and restated effective January 1, 2011,

“Election Peried” means the period immediately preceding the beginning of each Plan Year
established by the Administrator, such period to be applied on a uniform and
nondiscriminatory basis for ajl Employees and Participants. However, an Employee's initial
Election Period shall be determined pursuant to Section 5.1.

“Eligible Employee” means an Employee regularly scheduled to work twenty (20} hours per
week, who is eligible under the Employer’s group health plan, and who has satisfied the
provisions of Section 2.1, Gceeasional or contract employees are not eligible for this benefit,

“Employee” means any person who is employed by the Employer, but excludes any person
who performs services as an independent contractor and does not include leased employees
within the meaning of Code Section 414(n}(2). Any classification, reclassification or other
characterization of any such individual as an employee of the Employer, whether as a statutory
or common law employee, by a court of Jaw or by action of any federal, state or Jocal
governmental agency shall be of no effect on the exclusion of such individual from
participation in the plan.

“Employer” means Oak Park and River Forest High School District 200 and any affiliated
employer that shall adopt this Plan; any successor that shall maintain this Plan; and any
predecessor that has maintained this Plan.

“Employer Contribution” means the contributions made on behalf of a Participant by the
Employer. These contributions shall be converted to Cafeteria Plan Benefit Dollars and
allocated to the insured or self-funded Benefits established under the Pian pursuant to the
Participants’ elections made under Article V.



1.20.

1.21.

o
o
(2

1.24.

“ERISA" means the Employee Retirement Income Security Act of 1974, as amended from
time to time.

“Highly Cempensated Employee” means, for the purposes of determining discrimination, an
Employee described in Code Section 414{q) and the Treasury regulations there under.

“Imsurance Contract” means any contract issued by an Insurer underwriting a Benefit,

“Insurer” means any insurance company that underwrites a Benefit under this Plan or, with
respect to any self-funded benefits, the Employer.

“Key Employee” means an employee defined in Code Section 416(i)(1) and the Treasury
regulations there under,

“Participant” means any Eligible Employee who elects to become a Participant pursuant to
Section 2.3 and has not for any reason become ineligible to participate further in the Plan,

“Plan” means this instrument, including all amendments thereto.

“Plan Year” means the 12-menth period beginning January 1 and ending December 31, The
Plan Year shall be the coverage period for the Benefits provided under this Plan. In the event a
Participant commences participation during a Plan Year, then the initial coverage period shall
be that portion of the Plan Year commencing on such Participant's date of entry and ending on
the last day of such Plan Year.

“Premivm Kxpenses” or “Premiums” mean the Participant's cost for the self-funded or
insured benefits described in Section 4.1,

“Premium Reimbursement Account” means the account established for a Participant
pursuant fo this Plan to which part of the Cafeteria Plan Benefit Dollars may be aliocated and
from which Premiums of the Participant may be paid or reimbursed. If more than one type of
insured or self-funded Benefit is elected, a sub-account shall be established for each type of

insured Benefit,

“Salary Redirection” means the contributions made by the Employer on behalf of
Participants pursuant to Section 3.1. These contributions shal! be converted 10 Cafeteria Plan
Benefit Dollars and allocated to the accounts established under the Plan pursuant to the
Participants' elections made under this Plan.

“Sajary Redirection Agreement” means an agreement between the Participant and the
Employer under which the Participant agrees to reduce his Compensation or to forege all or
part of the increases in such Compensation and o have such amounts contributed by the
Employer to the Plan on the Participant's behalf. The Salary Redirection Agreement shall
apply only to Compensation that has not been actually or constructively received by the
Participant as of the date of the agreement {after taking this Plan and Cede Section 125 into
account) and, subsequently does not become currently available to the Participant.

-~



1.26. “Spouse” means the legally married husband or wife of a Participant (and who is treated as a

2.3

spouse under the Code), uniess legally separated by court decree.

ARTICLE I3
PARTICIPATION

ELIGIBILITY
Any Eligible Employee shall be entitled to make an election to participate hereunder upon

the first day of employment. Any Eligible Employee who was a Participant in the Plan on
the effective date of this amendment shall continue to be eligible to participate in the Plan,

It a former Participant is rehired during the same Plan Year in which termination of
employment occurs and the former Participant qualifies as an Eligible Employee, such
former Participant shall be eligible for Salary Redirection pursuant to Section 2 6.

EFFECTIVE DATE OF PARTICIPATION

An Eligible Employee who makes an initial election to participate under Section 5.1 shall
become a Participant in the Plan effective as of the date on which such Employee met the
requirements of Section 2.1 and returned a properly completed election form.

An Eligible Employee who makes an election {o participate under Section 5.2 shall become
a Participant in the Plan effective as of the first day of the Plan Year following such
election, provided the requirements for participation under Section 3.2 are satisfied during

the applicable Election Pertod.

Notwithstanding the foregoing, an Eligible Employee shall become a Participant with
respect 1o the insured Benefits effective as of the entry date under the Employer’s group
medical plan.

APPLICATION TO PARTICIPATE

An Employee who is eligible to participate in this Plan shall, during the applicable Election
Period, complete an application to participate and make an election of benefits that the
Administrator shall furnish to the Employee. The election made on such form shall be
irrevocable until the end of the applicable Plan Year unless the Participant is entitled to
change his Benefit elections pursuant to Section 5.4 hereof,

An Eligible Employee shall also be required to execute a Salary Redirection Agreement
during the Election Period for the Plan Year during which he wishes to participate in this
Plan. Any such Salary Redirection Agreement shall be effective beginning on the
LEmployee's effective date of participation pursuant fo Section 2.2.

Notwithstanding the foregoing, an Employee who is eligible 1o participate in this Plan and
who is covered by the Employer’s insured or self-funded Benefits under this Plan shall
automatically become a Participant to the extent of the Premiums for such insurance unless
the Employee elects, during the Election Period, not to participate in the Plan.
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2.5

2.6

TERMINATION OF PARTICIPATION
A Participant shall cease to be a Participant in this Plan upon the earlier of:

(a)  The expiration of the Plan Year for which the Employee elected to Participate,
unless the Participant makes a (imely election to continue participation subject to
Sectson 2.3.

(b)  The date on which the Employee ceases to be an employee eligible to pariicipate
under Section 2.1 because of retirement, termination of employment subject {o
provisions of Section 2.6, layofY, reduction in hours subject to Section 2.5, death
subject 1o Section 2.7 or any other reason.

{c) The date the Participant revokes an election to participate under a circumstance
when such change is permitted under the terms of this plan, or

(d)  The termination of this Plan, subject to the provisions of Section 10.2.

Participation under insured Benefits will cease as of the date specified by the specific health
insurance plan.

CHANGE OF EMPLOYMENT STATUS

If a Participant ceases to be an Eligible Employee because of a change in employment status
or classification {other than through iermination of employment), the Participant shall
become a limited Participant in this Plan {or the remainder of the Plan Year in which such
change of employment status occurs. As a limited Participant, no further Salary Redirection
may be made on behalf of the Participant, and except as otherwise provided herein, all
further Benefit elections shall cease, subject to the limited Participant’s right to continue
coverage under the individual health benefits. Without continuation coverage, any balance
in the limited Participant's Health Care Reimbursement Plan may be used to reimburse the
limited Participant for any allowable Medical Expenses incurred during the portion of the
Plan Year during which he was an Eligible Employee (except as otherwise provided in
Section 2.6(c)(1)). The limited Participant’s Dependent Care Assistance Program balance
may be used during such Plan Year to reimburse the limited Participant for any allowable
Employment-Related Dependent Care Expenses incurred during the Plan Year. Subject o
the provisions of Section 2.6, if the limited Participant later becomes an Eligible Employee,
then the limited Participant may again become a full Participant in this Plan, provided he
otherwise satisfies the participation requirements set forth in this Article 1T as if he were a
new Employee and made an election in accordance with Section 5.1,

TERMINATION OF EMPLOYMENT
I a Participant’s employment with the Employer is terminated for any reason other than
death, his participation in the Plan shall be governed in accordance with the following:



{b)

{c}

(d)

With regard to Insurance Benefits provided under Section 4.1, the Participant's
participation in the Plan shall cease, subject to the Participant's right to continue
coverage under any Insurance Contract for which premiums have already been paid.

With regard to the Dependent Care Assistance Program, the Participant's
participation in the Plan shall ccase and no further Salary Redireciion coniributions
shall be made. However, such Participant may request reimbursement for any
qualified Employment-Related Dependent Care Expenses per Section 7.2(d),
incurred during the Participant’s coverage period and continuing through the end of
the Plan Year in which the termination occurs, based on the level of the Dependent
Care Assistance Account as of the date of termination.

With regard to the Health Care Reimbursement Plan, participation in the Plan shall
cease and no further Salary Redirection coniributions shall be made. 1 the
Administrator chooses, coverage may be extended beyond the date of termination if
dene on a uniform and consistent basis. Notwithstanding, the following shall alse

apply:

(1) If the Participant elects to continue participation in the Health Care
Relmbursement Plan 1o the extent required under Code Section 49808 and
Section 11.13 of the Plan as set forth herein, the Participant may continue to
seek reimbursement from the Health Care Reimbursement Fund based on the
elections made prior io the beginning of the Plan Year. However, such
contributions after termination of emplovment shall be with after-tax dollars
instead of Salary Redirections.

(2) if the Participant does not elect to continue participation in the Health Care
Reimbursement Plan for the remainder of the Plan Year in which such
termination oceurs, participation in the Plan shall cease and no further Salary
Redirection contributions shail be made. However, such Participant may
submit claims for expenses incurred through the last day of the month
following the daie of termination.

(3)  No Participant will be allowed to continue coverage under Code Section
49808 in accordance to Section 11.13 unless the Participant’s maximum
unpaid contributions are less than or equal to the Participant’s maximum
Health Care Reimbursement Plan benefits for the remainder of the Plan
Year. Even if a Participant may continue coverage under Code Section
49808 (as stated in Section 11.13 of the Plan) through the application of the
preceding sentence, the Participant may not continue such coverage during
any subseguent Plan Year.

In the event a Participant terminates his participation in the Health Care
Reimbursement Plan during the Plan Year, if Salary Redirections are made other
than on a pro rata basis, upon termination the Participant shall be entitled to a
reimbursement for any Salary Redirection previously paid for coverage or benefits
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2.7

3.1

relating to the period after the date of the Participant's separation from service
regardiess of the Participant's claims or reimbursements as of such date.

(e} This Section shall be applied and administered consistent with such further rights a
Participant and hus Dependents may acquire pursuani to Code Section 49808 and
Section 11.13 of the Plan.

DEATH
If a Participant dies, his participation in the Plan shall cease. However, such Participant's

beneficiaries, or the representative of his estate, may submit claims for any allowable
medical expenses incurred during the portion of the Plan Year preceding the Participant's
death (except as otherwise provided i Section 2.6(c)1)), or Employment-Related
Dependent Care Expenses incurred during the Plan Year. A Participant may designate a
specific beneficiary for this purpose. If no such beneficiary is specified, the Administrator
may designate the Participant’s Spouse, one of his Dependents or a representative of his

estate.

ARTICLE HI
CONTRIBUTIONS TO THE PLAN

SALARY REDIRECTION
Benefits under the Plan shall be financed by Salary Redirections sufficient to support the

cost of Benefits that a Participant has elected hereunder. The ameount of the Salary
Redirection shall be specified in the Salary Redirection Agreement and shall be applicable
for a Plan Year. Notwithstanding the above, for new Participants, the Salary Redirection
agreement shall only be applicable from the first day of coverage following the Employee’s
entry date up to and including the last day of the Plan Year. These contributions shall be
converted to Cafeteria Plan Benefit Dollars and allocated to the funds or accounts
established under the Plan pursuant to the Participants’ elections made under Article V.

Any Salary Redirection shall be determined prior to the beginning of a Plan Year (subject to
initial elections pursuant to Section 5.1} and prior to the end of the Election Period, and
shall be irrevocable for such Plan Year. However, a Participant may revoke a Benefii
clection or a Salary Redirection Agreement after the Plan Year has commenced and make a
new election with respect to the remainder of the Plan Year, if both the revocation and the
new election are on account of and consistent with a change in work or family status or such
other permitted events as determined under Article V of the Plan and consistent with the
rules and regulations of the Department of the Treasury. Salary Redirection amounts shall
be contributed on & pro rata basis for each pay period during the Plan Year, All individual
Salary Redirection Agreements are deemed to be part of this Plan and incorporated by

reference hereunder.

EMPLOYER CONTRIBUTIONS

The Employer may, but 1s not required to, make Employer Contributions to one or more of
the Benefit Options under the Plan on behalf of each qualifying Participant. An employee
who qualifies for the Employer Contribution, but 1s not a Participant under the Plan, may be
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3.3

3.4

reguired to enroll in the Plan at the time of qualification to receive the Employer
Contribution as a Participant under the Plan. Enrollment will be performed and Employer
Contributions will be provided as set forth in the enrollment materials to the sole discretion

of the Employer.

APPLICATION OF CONTRIBUTIONS

As soon as reasonably practical after each pavroll period, the Employer shall apply the
Salary Redirection and Employer Contribution, if any, 1o provide the Benefits elected by the
affected Participants. Any contribution made or withheld for the Health Care
Reimbursement Fund or Dependent Care Assistance Account shall be credited to such fund
or account, Amounts designated for the Participant's Premium Expense Reimbursement
Account shall likewise be credited to such account for the purpose of paying Premium

Expenses.

PERIODIC CONTRIBUTIONS

Notwithstanding the requirement provided above and in other Articles of this Plan that
Salary Redirections be contributed to the Plan by the Employer on behalf of an Employee

on a level and pro rata basis {or each payroll period. The Employer and Administrator may
implement a procedure in which Salary Redirections are contributed throughout the Plan
Year on 4 periodic basis that is not pro rata for each payroil period. However, with regard

to the Health Care Reimbursement Plan, the payment schedule for the required
contributions may not be based on the rate or amount of reimbursements during the Plan
Year. In the event Salary Redirections are not made on a pro-rata basis, upon termination of
participation, a Participant may be entitled to a refund of such Salary Redirections pursuant

1o Section 2.6(d).

ARTICLE 1V
BENEFITS

BENEFIT OPTIONS

Each Participant may elect to have the amount of his Cafeteria Plan Benelit Dollars applied
to any one or more of the foliowing optional Benefits:

(1) Health Care Reimbursement Plan

2) Dependent Care Assistance Program

(3} Cash Benefit (i.e. Compensation that a Participant elected, or was deemed to have
elected, to receive as a taxable cash benefit in liey of other non-taxable benefits
available under this Plan.)

in addition, each Participant shall have a sufficient portion of his Cafeteria Plan Beneflt
Dollars applied 1o the following insured benefits unless the Participant elects not to receive

such benefits:

{4) Health Insurance Benefit



4.2

4.3

44

4.5

4.6

4.7

(5)
(6)

{7

Diental Insurance Benefit
Yision Insurance Benefit

Group Term Life Insurance

HEALTE CARE REIMBURSEMENT PLAN BENEFIT
Each Participant may elect coverage under the Health Care Reimbursement Plan Option, in

which case Article VI shall apply.

DEPENDENT CARE ASSISTANCE PROGRAM BENEFIT
Each Participant may elect coverage under the Dependent Care Assistance Program option,
in which case Article VII shall apply.

CASH BENEFIT
If a Participant does not elect any Salary Redirections, such Participant shall be deemed 1o

have chosen the Cash Benefit (or was not deemed to have elected) as his sole Benefit

option.

HEALTH INSURARCE BENEFIT

(a)

(b}

Each Participant may elect to be covered under the Employer’s Health and
Hospitalization Insurance Contract for the Participant, his or her spouse, and his or
her Dependents. The Employer may select suitable Health and Hospitalization
Insurance Contracts for use in providing this health insurance benefit, which policies
will provide uniform benefits for af] Participants electing this Benefit.

The rights and conditions with respect o the benefits payable from such Health and
Hospitalization Insurance Contract shall be determined there from, and such
Insurance Contract shall be incorporated herein by reference.

DENTAL INSURANCE BENEFIT

(a)

(b)

Each Participant may elect to be covered by the Employer's Dental Insurance
Contract. The Employer may select suitable Dental Insurance Contracts for use in
providing this Dental insurance benefit, for which the policies will provide uniform
benefits for all Participants electing this Benefit.

The rights and conditions with respect 1o the benefits payable from such Dental
Insurance Contract shall be determined there from, and such Dental Insurance
Contract shall be incorperated herein by reference.

VISION INSURANCE

()

Each Participant may elect to be covered under the Employer's Vision Insurance
Contract. The Employer may select suitable Vision Insurance Contracts for use in
providing his vision Benefit, for which the policies will provide benefits for all
Participants electing this Benefit on a uniform basis.
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4.9

)

The rights and conditions with respect to the Benefiis payable from such Vision
Insurance Contract shall be determined there from. and such Vision Insurance

Contract shall be incorporated herein by reference.

GROUP-TERM LIFE INSURANCE BENEFIT

(2)

(b)

Fach Participant may elect to be covered by the Employer’s Group-Term Life Insurance
Contract, However, the amount of coverage hereunder on behalf of any Participant may
not exceed $50,000. The Employer may select suitable Group-Term Life Insurance
Contracts for use in providing this group-term life insurance berefit, for which the
policies will provide benefits for all Participants electing this Benefit on a uniform

basis.

The rights and conditions with respect to the benefits payable from such Group-Term
Life Insurance Contract shall be determined therefrom, and such Group-Term Life
Insurance Contract shall be incorporated herein by reference.

NONDISCRIMINATION REQUIREMENTS

(&)

(b)

{c)

i is the intent of this Plan to provide benefits to a classification of employees that
the Secretary of the Treasury finds not to be diseriminatory in favor of the group in
whose favor discrimination may not occur under Section 125,

It is the intent of this Plan not to provide qualified benefits as defined under Code
Section 125 to Key Employees in amounts that exceed 25% of the aggregate of such
Benefits provided for all Eligible Employees under the Plan. For purposes of the
preceding sentence, qualified benefits shall not include benefits that (without regard
to this paragraph) are included in gross income.

If the Administrator deems it necessary 1o avoid discrimination or possible taxation
to Key Employees or a group of employees in whose favor discrimination may not
occur In violation of Code Sectiont 125, it may, but shall not be required fo, reduce
confributions or non-taxable Benefits in order to assure compliance with this
Section. Any act taken by the Administrator under this Section shall be carried out
in a uniform and nondiscriminatory manner. I the Administrator decides to reduce
coniributions or non-taxable benefits, it shall be done in the following manner,
First, the non-taxable Benefits of the affected Participant {either an employee who is
highly compensated or a Key Employee, whichever is applicable) who has clected
the highest amount of non-taxable Benefits for the Plan Year shall have his non-
iaxable benefits reduced unti} the discrimination tests set forth in this Section are
satisfied or until the amount of his non-taxable Benefits equals the non-taxable
Benefits of the affected Participant who has elected the second highest amount of
non-taxable Benefits. This process shail continue until the nondiscrimination tests
set forth in this Section are satisfied. With respect to any affected Participant who
has had Benefits reduced pursuant to this Section, the reduction shall be made
praportionately among Health Care Reimbursement Plan Benefits and Dependent
Care Assistance Program benefits, and once all these Benefits are expended,
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proportionately among insured Benefits.  Contributions not utilized 1o provide
Benefits fo any Participant by virtue of any administrative act under this paragraph
shall be forfeited and deposited into the benefit plan surplus.

ARTICLE V
PARTICIPANT ELECTIONS

INETIAL ELECTIONS
An Employee who meets the eligibility requirements of Section 2.1 will have an additional

30 days from the date he or she becomes an Eligible Employee to elect participation in this
Plan for ali or the remamder of such Plan Year in accordance to Section 2.3. Participation
in the Plan shall not be effective until after receint of the Participant’s election pursuant to
Section 2.2 and shall be limited to Benefit expenses incurred for the balance of the Plan

Year for which the ejection is made,

If such Eligible Emplovee fails to make such election or satisfy such requirements within

this 30 day initial Election Period, such Eligible Employee will be deemed to have elected
not 1o participate in the Plan for all or the remainder of the Plan Year. Section 5.2 will be
appiicable with regard to subsequent annual elections to participate in the Plan,

Notwithstanding the foregoing, an Employee who is eligible to participate in this Plan and
wheo is covered by the Employer’s insured or self-funded benefits under this Plan shall
automatically become a Participant to the extent of the Premiums for such insurance unless
the Employee elects, during the Election Period, not to participate in the Plan,

If a former Participam is rehired to an Eligible Employee position during the same Plan
Year in which termination of employment occurred and that Participant’s prior coverage

was terminated, the fellowing shall apply:

(a)  Ifthe Employee meets an Eligible Employee status within 30 days or less of the
termination of employment the Participant shall be reinstated with the same Beneflt
election such Participant had prior to termination without loss of coverage. Salary
Redirection for the Health Care Reimbursement Plan and Dependent Care
Assistance Program for the remainder of the Plan Year will be in an amount equal to
the prior Benefit Election for the Plan Year less prior Plan Year Benefit
contributions subject to the Participant’s right 1o change his Benefit Elections

pursuant o Section 5.4,

(b)  Ifthe Employee meets the Eligible Employee status 30 days or more after
termination of employment the Participant shall be entitied fo make a new Benefi
Flection in accordance to Section 2.2 and Section 2.3, The new Benefit Election and
Salary Redirection for non-insured Benefits for the remainder of the Plan Year may
not exceed the difference of the maximum account allowance less the prior Benefit

elections for that Plan Year.
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5.2

5.3

5.4

SUBSEQUENT ANNUAL ELECTIONS

During the Election Period prior to each subsequent Plan Year, cach Participant {and each
Eligible Employee who elected not to participate in the Plan in the prior Plan Year) shal} be
given the opporiunity to make a Benefit election regarding Plan Benefits for the next Plan
Year, The Participant or Eligible Employee must make such an election and satisfy the
requirements of Section 2.3 during the Election Period. Any such election shall be effective
for any Benefit expenses incurred during the Plan Year, which follow the end of the
Election Period. With regard to subsequent annual elections, the following options shall

apply:

{a)

{b)

(c)

{d}

A Participant or Eligible Employee who failed to intially elect to participate may
elect different or new Benefits under the Plan during the Election Period;

A Participant may terminate his participation in the Plan by notifying the
Administrator in writing during the Election Period that he does not want to
participate in the Plan for the next Plan Vear;

An Employee who elects not to participate for the Plan Year following the Election
Period will have to wait until the next Election Period before again electing to
participate in the Plan, with respect to the Health Care Reimbursement Plan and the
Pependent Care Assistance Program, unless such Employee is entitled to make a
Change of Election pursuant to Section 5.4,

Participants with insured benefit coverage shal! be automatically enrolled with the
same coverage for the subsequent Plan Year unless the Participant elecis, during the
Election Pericd, not to participate in the Plan or 1o change the benefit election for

the new Plan Year.

FAILURE TG ELECT
Any Participarnt who fails to complete a new benefit election form pursuant to Section 5.2
by the end of the applicable Election Period shall be treated in the following manner:

(8)

(b)

With regard to Benefits avaiiable under the Plan for which no Premium Expenses
apply, such Participant shall be deemed to have elected not to participate in the Plan
for the upcoming Plan Year. No forther Salary Redirections shall therefore be
authorized or made for subsequent Plan Year for such Benefits.

With regard to Benefits available under the Plan that are insured and for which
Premium Expenses apply, such Participant shall be deemed to have made the same
Benefit elections as then in effect for the current Plan Year. The Participant shall
also be deemed (o have elected Salary Redirection in an amount necessary 1o
purchase such msured Benefit options.

CHANGYE OF ELECTION
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A Participant may change a Benefit election up to five (5) times during the Plan Year to
which such election relates and make a new Benefit election with respect 1o the remainder of
such Plan Year if, under the facts and circumstances, the changes are necessitated by and
consistent with change of election events acceptable under the rules and regulations adopted
by the Department of the Treasury, the provisions of which are incorporated by reference.
However, no Participant shall be allowed to reduce an election for Health Care
Reimbursement or Dependent Care Assistance Benefits to a point where the annualized
centribution for such benefit is less than the amount already reimbursed.  Notwithstanding
anything herein to the contrary, if the rules and regulations of the Internal Revenue Service,
Department of Labor, or any other governmental entity conflict with the terms of the Plan,
then the rules and regulations of the Internal Revenue Service, Department of Labor, or
other governmental entity shall control.

An election change is considered consistent if the qualifying event affects eligibility under
an Employer’s Plan, and that same event results in an increase or decrease in the number of
family members who may benefit from coverage under the Plan. A new election form must
oe compieted by the Participant and returned to the Plan Administrator within 30 days from
the date of the event. The qualifying event must directly affect coverage for the individual
the change in election is made for, In addition, if the Participant, Spouse or Dependent
gains eligibility for coverage under a family member’s plan as a result of a change in marizal
status or & change i employment status, then a Participant’s election change to cease or
decrease coverage for that individual corresponds with that change in status only if coverage
for that individual becomes applicabie or is increased under the family member plan.

The Participant may increase or decrease Group Term Life Insurance coverage if the
Participant experiences a change in martial status or a change in employment status of the
spouse or a dependent, even though eligibility under the plan is not gained or Jost as a result

of the event,

Regardless of the consistency requirement, if the Participant, the Participant’s spouse, or
dependent becomes eligible for continuation coverage under the Emplover’s group health
plans as provided in Code Section 49808 or any similar state Jaw and the Participant retains
eligibility under the Cafeteria Plan hereunder, the Participant may use Salary Redirection
under this Plan to pay for the continuation coverage,

Any new clection shall be effective at such time as the Administrator shall prescribe on a
uniform and non-discriminatory basis, but not earlier than the day a new election form is
received by the Administrator, not withstanding special enrollment rights provided for in
Code Section 9801(1). For the purposes of this subsection, a change in election shall include
the following events or other events permitted by Treasury regulations:



(a) Change in Status. A Participant may change or terminate an actual or deemed
election under the Plan upon the occurrence of a Change in Status, but only if such
change or termination is made on account of and corresponds with a Change in Status
that affects coverage eligibility of a Participant, Participant’s Spouse, or Dependent.
The Plan Administrator (in its sole discretion) shali determine, based on prevailing
IRS guidance, whether a requested change s on account of and corresponds with a
Change in Status. Assuming the general consistency requirement is satisfied, a
requested change must also satisfy the following specific consistency requirements in
order for a Participant to be able to alter an election based on that change.

{1y Legal Marital Status: Events that change a Participant’s legal marital status,
including marriage, divorce, death of a spouse, legal separation or annulment;

(2)  Number of Dependents: Events that change a Participant’s number of
dependents, including birth, adoption, placement for adeption, or death of a

dependent;

{3} Employment Status: Any of the following events that change the employment
status of the Participant, spouse, or dependent: termination or commencement
of employment, a strike or lockeut, commencement or return from an unpaid
icave of absence, incurring a significant reduction or increase in hours of
employment, or a change in work site. In addition, if the eligibility conditions
of this Plan or other employee benefit plan of the Employer of the Participant,
spouse, or dependent depend on the employment status of that individual and
there is a change in that individual’s employment status with the consequence
that the individual becomes (or ceases to be) eligible under the plan, then that
change constituies a change in employment under this subsection,

{H Dependent Satisfies or Ceases to Satisfy the Eligibility Requirements: An event
that causes the Participant’s dependent {o satisfy or cease to satisfy the
requirements for coverage due 1o attainment of age, student starus, or any
similar circumstance. For the Dependent Care Assistance Program, a dependent
becoming or ceasing to be a “Qualifying Dependent”™ as defined under Code
Section 21(b) qualified as a change in status; and

(5)  Residency: A change in the place of residence of the Participant, the
Participant’s Spouse or Dependent allows the Participant to change or drop
insured Benefits.



(b)

{c)

HIPAA Special Errollment Rights, If a Participant, Spouse, or Dependent is entitled
to a special enroliment right under a group health plan, as reguired by Code Section
9801({f), then the Participanl may revoke a prior election for health or accident
coverage and make a new election {including salary reduction), provided the election
corresponds with such special enrollment rights. A special enrollment right might
arise if medical coverage was declined for the Emplovee, Spouse or Dependent under
the group health plan because of outside medical coverage and eligibility for such
coverage is subsequently lost due to fegal separation, divorce, death, termination of
employment, reduction in hours, or exhaustion of the maxirmum COBRA period, or if
a new Dependent is acquired. For purposes of this provision, (1) an election to
prospectively add previously eligible Dependents as a result of the acquisition of &
new Spouse or Dependent child shall be considered te be consistent with the special
enrollment right; and (2) a HIPAA special enrollment election attributabie to the birth
or adoption of a new Dependent child may, subject fo the provisions of the
underiying group health plan, be effective retroactively (up to 30 davs). Effective
April 1, 2006, employees and dependents who are eligible but not enrolled may enroll
upon the occurrence of an event described in internal Revenue Code Section

98OI (£)(3) (relating generally to certain losses of coverage under Medicaid or state
child health plans or eligibility for employment assistance under such plans), but
further subject to the limitations set forth in that portion of the Code Section (e.g.
timing of request for coverage). This Section 5.2(b) shall be interpreted according to
administrative and judicial governmental guidance issued currently or in the future.

Certain Judgments, Decrees and Orders, Notwithstanding subsection (a), if a
judgment, decree, or order resulting from a divorce, legal separation, annulment, or
change in legal custody (including a qualified medical child support order defined in
ERISA Section 609) requires accident or health coverage for a Participant’s
Dependent child (including a foster child who is a dependent), a Participant may:

{1} Elect to add or increase coverage if an order requires the Participant to cover a
Dependent; or

(2)  Decrease or cancel coverage for the child if the order reguires the Pasticipant’s
spouse, former spouse or another individual to cover the Dependent, and the
Dependent actually becomes covered under the Plan of the spouse, former
spouse or other individual,

Medicare and Medicaid Notwithstanding subsection (4}, if a Participant, Spouse oz
Dependent who is enrolled in an accident or health benefit under this Plan becomes
entitled to Medicare or Medicaid (other than coverage consisting solely of benefils
under Section 1928 of the Social Security Act program for distribution of pediatric
vaccines), the Participant may prospectively reduce or cancel the health or accident
coverage of the person becoming entitled to coverage. Furthermore, if the
Participant, Spouse, or Dependent entitled to Medicare or Medicaid Joses eligibility
for such coverage, then the Participant may prospectively elect to commence or
increase the health or accident coverage.
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(e)

(£

Change in Cost. A Participant shall not be permitied to change an election to the
Health Care Reimbursement Plan as a result of a change under this subsection.

(1)

(2)

)

a3

{

(4)

Awiomatic Decrease or Increase. If the Participant’s share of the premium
decreases during a Plan Year or insignificantly increases, then the Salary
Redirections under each affected Participant’s election shall be retrospectively
adjusted 1o reflect such change. The Plan Administrator will decide, in
accordance with prevailing IRS guidance, whether increases in costs are
“insignificant” based upon all surrounding facts and circumstance {including,
but not Limited to, the doilar amount or percentage of the cost change).

Stgnificant Cost Increase. 1 the Participant’s cost of a benefit package option
increases significantly, attributable to action by the Employee or the Employer,
the Administrator shall permit the affected Participants 1o either make
corresponding changes in thetr paymenis or revoke their election and, in lieu
thereof, receive on a prospective basis coverage under another benefit package
option with similar coverage. If the increase is deemed to be significant and no
other similar coverage 15 available, the Participant may drop coverage. The Plan
Administrator will decide, in accordance with prevailing IRS guidance, which
defines similar coverage to be coverage for the same category of benefits for the
same individual, whether a substitute Benefit package constitutes “similar
coverage” based upon all surrounding facts and circumstances,

Significant Cost Decrease. 1f the Participant’s cost of a benefit package option
decreases significantly during a Plan Year, Employees who had not previously
enrolled may enroll and Participants who elected ancther option providing
similar coverage may revoke their current coverage election and elect the option
that has decreased in cost since the coverage period commenced if permitted
under each respective insured Benefit.

Dependent Care Plan Change in Cost Limitation. A “change in cost” provision
applies to the Dependent Care Assistance Program only if the cost change is
imposed by a service provider who is not a “relative” of the Participant by
blood or marriage, as defined in Proposed Treas. Reg. Section 1.125-4(H)(2)(ii1).

Change in Coverage. A Participant shall not be permitted to change an election to the
Health Care Reimbursement Plan as a result of a change under this subsection.

&y

Significant Curiailment or Cessation of Coverage. 1f the coverage under a
Reneflt is deemed by the Administrator to be significantly curtailed or ceases
during a Plan Year, affected Participants may revoke their elections of such
Benefit and, in lieu thereof, elect to receive on a prospective basis coverage
under another plan with similar coverage. Accident and heajth plan coverage is
deemed “significantly curtailed” only if there is an overall reduction in
coverage, which reduces coverage to all Participants in general. If a significant
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(2)

{4)

curtailment does not result in a loss of coverage, alternate coverage can be
elecied, but coverage cannotl be dropped. 1f the curtailment results in a loss of
coverage, the election can be dropped, but only if no other benefit option for
similar coverage is available.

The Plan Administrator wili decide, in accordance with prevailing IRS guidance
which states that a significant curtailment of coverage includes a significant
increase in deductible; significant increase in co-payments; and a significant
mcrease in the out-of-pocket cost sharing amounts under the Plan, whether
curtailment is “significant” and whether a substitute benefit option constitutes
“similar coverage” based upon all surrounding facts and circumstances. The
Plan Administrator will also decide, in accordance with prevailing JRS
guidance, what constitutes a "loss of coverage” based on final regulations
stating plan sponsors may consider the following events: a substantial decrease
in the medical providers available under the option; a reduction in benefits for a
specific type of medical condition for which treatment is being received; and
any sunilar fundamental loss of coverage,

Addition ov Elimination of Benefit Package Option Providing Similar
Coverage. I, during the Plan Year the Plan adds or eliminates a benefit package
option or other coverage option, then affected Participants may elect the newly-
added option (or elect another option if an option has been eliminated)
prospectively and make corresponding election changes with respect {0 other
benefil package options providing similar coverage. If the Plan significantly
improves a Benefit, Participants who elected other Benefit Options and
Employees who are not enrolled, may elect the Benefit if allowed on each
respective insured plan. The Plan Administrator will decide, in accordance with
prevailing IRS guidance, whether other benefit options constitute “similar
coverage” based upon all surrounding facts and circumsiances.

Change in Coverage of Spouse or Dependent Under Another Employer’s Plan,
A Participant may make a prospective election change that corresponds with
changes made under any Employer’s cafeteria or qualified benefits plan, so Jong
as (a) the Spouse’s or Dependent’s plan permits the change and the change is
permitted under Code Section 125 or (b) the Spouse or Dependent makes the
change during an annual enrollment perjod that oceurs in the middle of the
Participant’s Plan Year. The Plan Administrator will decide, in accordance with
prevailing IRS guidance, whether a requested change is on account of and
corresponds with a change made under the plan of the Spouse’s or Dependent’s

employer.

Loss of Coverage under a Plan Maintained by a Governmental or Educational
Institurion. A Participant may add coverage for a Participant, Spouse or
Dependent, if the same Participant, Spouse, or Dependent loses coverage under
any group heaith coverage plan sponsored by a governmental or Educational
Institution.
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5.5

6.1

6.2

A Participant who terminates and is rehired within thirty (30} days shall be deemed to
have continued coverage during such period of termination as if he or she was never
terminated unless there is another qualifying event. Missing payments shall be made
whole during the remainder of the Plan Year. There shall be no coverage loss to the

Participant.

A Participant who terminates and is rehired after thirty (30) days shall be able to
change elections, The Health Care Reimbursement Plan maximum election for the
remainder of the Plan Year will be the difference between the annual maximum less
any priot election. The Dependent Care Assistance Program maximum election for the
remainder of the Plan Year will be the difference between the annual maximum less
any prier contributions. There may be a coverage loss if the Participant did not or was
not able to continue under COBRA.

“DEPENDENT” FOR PURPOSES OF ARTICLE Y
“For Purposes of Articie V of the Plan, the term “Dependent” shall have the meaning given
that term by Treas. Reg. 1.125-4(i)(3) or as otherwise provided by the Internal Revenue

Service or the Department of the Treasury.”

ARTICLE V)
HEALTH CARE REIMBURSEMENT PLAN

ESTABLISHMENT OF PLAN

This Health Care Reimbursement Plan is intended 1o qualify as a medical reimbursernent
plan under Code Section 105 and shall be interpreted jn a manner consistent with such Code
Section 105 and the Treasury regulations there under. Participants whe elect to participate
in this Health Care Reimbursement Plan may submit claims for the reimbursement of
Medical Expenses. All amounts reimbursed under this Heaith Care Reimbursement Plan
shall be periodically paid from amounts aliocated to the Heaith Care Reimbursement Fund.
Periodic payments reimbursing Participants from the Health Care Reimbursement Fund

shall in no event occur less frequently than monthly.

DEFINITIONS
For the purposes of this Article and the Cafeteria Plan, the terms below have the following

meaning:

(a) “Health Care Reimbursement Fund” means the fund established for a Participant
pursuant to this Plan o which part of his Cafeteria Plan Benefit Dollars may be
allocated and from which all allowable Medical Expenses may be reimbursed.
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6.3

6.4

6.5

(b)

(¢}

(d)

(¢)

“Health Care Rermbursement Plan” means the plan of benefits contained in this
Article, which provides for the reimbursement of eligible Medical Expenses
incurred by a Participant or his Dependents.

“Highly Compensated Participant” means, for the purposes of this Article and
determining discrimination under code Section 105 {h), a participant who Is:

(1) one of the 5 highest paid officers;

(2} a shareholder who owns (or is considered to own applying the rules of Code
Section 318) more than 10 percent in value of the stock of the Employer; or

(3) among the highest paid 25 percent of all Employees {other than exclusions
permitted by Code Section 105(h)(3}(B) for those individuals who are not
Participants).

“Medical Expenses™ means any expense for medical care within the meaning of the
term “medical care” or “medical expense”™ as defined in Code Section 213(d} and as
allowed under Code Section 105 and the rulings and Treasury regulations there
under, and not otherwise used by the Participant as a deduction in determining his
tax liability under the Code. Over-the-counter medicines and drugs are included if
prescribed meeting the prescription requirernents of applicable state law to treat (or
due 10) & specific medical condition. However, a Participant may not be reimbursed
for the cost of other health coverage such as premiums paid under plans maintained
by the empioyer of the Participant's spouse or individual policies maintained by the
Participant or his spouse or Dependent. Furthermore, a Participant may not be
reimbursed for “qualified long-term care services”™ as defined in Code Section
7702B(c).

The definitions of Article I are hereby incorporated by reference to the extent
necessary to interpret and apply the provisions of this Health Care Reimbursement

Plan.

FORFEITURES
The amount in the Health Care Reimbursement Fund as of the end of any Plan Year (and

after the processing of all ¢laims for such Plan Year pursuant to Section 6.7 hereof) shall be
forfeited and credited to the benefit plan surplus. In such event, the Participant shall have
no further ¢laim to such amount for any reason subject to Section 8.2.

LIMITATION ON ALLOCATIONS

Notwithstanding any provision contained in this Article to the contrary or negotiated union
contracts to the contrary, the maximum annual Benefii amount that a Participant may elect
to receive under the Health Care Reimbursernent Plan in any Plan Year shail be $4,000.00.

NONDISCRIMINATION REQUIREMENTS
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6.6

(a)

(b)

It is the intent of this Health Care Reimbursement Plan not to discriminate in
viojation of the Code and the Treasury regulations there under.

If the Administrator deems 1t necessary to avold discrimination under this Health
Care Reimbursement Plan, it may, but shall not be required to, reject any elections
or reduce contributions or Benefits in order to assure compliance with this Section.
Any act taken by the Administrator under this Section shall be carried outin a
upiform and nondiscriminatory manner. 1f the Administrator decides to reject any
elections or reduce contributions or Benefits, 1t shall be done in the following
manner, First, the Benefits designated for the Health Care Reimbursement Fund by
the member of the group in whose favor discrimination may not occur pursuant 1o
Code Section 105 that elected 1o contribute the highest amount 1o the fund for the
Plan Year shall be reduced until the nondiscrimination tests set forth in this Section
or the Code are satisfied, or until the amount designated for the fund equals the
amount designated for the fund by the next member of the group in whose favor
discrimination may notl occur pursuast fo Code Sections 105 who has elected the
second highest contribution to the Health Care Reimbursement Fund for the Plan
Year. This process shali continue unti! the nondiscrimination tests set forth in this
Section or the Code are satisfied. Coniributions that are not utilized fo provide
Benefits to any Participant by virtue of any administrative act under this paragraph
shall be forfeited and credited to the benefit plan surplus.

COORDINATION WITH CAFETERIA PLAN

All Participants under the Cafeteria Plan are eligible to receive Benefits under this Health
Care Reimbursement Plan. The enyollment under the Cafeteria Plan shall constitute
enrollment under this Health Care Reimbursement Plan. In addition, other matters
concerning contributions, elections and the like shall be governed by the general provisions

of the Cafeteria Plan.

HEALTH CARE REIMBURSEMENT PLAN CLAIMS

(&)

All Medical Expenses incurred by a Participant, Spouse, or Dependent shall be
reimbursed during the Plan Year subject 10 Section 2.6, even though the submission
of such a claim occurs after his participation hereunder ceases; but provided that the
Medical Expenses were incurred during the applicable Plan Year, (but prior 1o the
date coverage ceases, except as otherwise provided in Section 2.5, 2.6 and 2.7).
Medical Expenses are treated as having been incurred when the Participant is
provided with the medical care that gives rise to the medical expenses, not when the
Participant is formally bilied or charged for, or pays for the medical care.
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(b)

(d)

(e}

The Administrator shall direct reimbursement to cach eligible Participant for ail
allowable Medical Lxpenses, up to a maximum of the amount designated by the
Participant for the Health Care Reunbursement Fund for the Plan Year.
Reirnbursements shall be made available to the Participant throughout the year
without regard 1o the Jevel of Cafeteria Plan Benefit Dollars that have been allocated
to the fund at any given point in time. Furthermore, a Participant shall be entitled 1o
reimbursements only for amounts in excess of any payments or other reimbursements
under any health care plan sponsored by the Employer, a governmental agency or any
other plan covering a Participant and/or his Spouse or Dependents.

Claims for the reimbursement of Medical Expenses incurred in any Plan Year shall
be paid as soon after a claim has been filed as 1s administratively practicable;
provided however, that if a Participant fails to submit a claim within the 90-day
period (March 31} immediately following the end of the Plan Year, those Medical
Expense claims shall not be considered for reimbursement by the Administrator.

Reimbursement payments under this Plan shali be made directly to the Participant.
However, in the Administrater’s discretion, payments may be made directly to the
service provider. The application for pavment or reimbursement shall be made (o
the Administrator on an acceptable form within a reasonable time of incurring the
debt or paying for the service. The apphication shall include a written statement
from an independent third party stating that the Medical Expense has been incurred
and the amount of such expense. Furthermore, the Participant shall provide a
written statement that the Medical Expense has not been reimbursed or is not
reimbursable under other heaith plan coverage and, if reimbursed from the Health
Care Reimbursement Fund, such amount will not be claimed as a tax deduction.
The Administrator shall retain a file of all such applications,

I a Participant fails to accept or cash a claim reimbursement within 120 days after a
reimbursement has been issued and the Administrator has made reasonable attempt
to reimburse the Participant, the funds shall be considered unclaimed and will be
treated as plan forfertures under Section 6.3 provided that, if a Participant should
later renew his or her written request for reimbursement of said amount, the
Company shall reimburse such amount 1o Participant within 90 days of the renewed

reimbursement request,

ARTICLE VIi
DEPENDENT CARFE ASSISTANCE PROGEAM

ESTABLISHMENT GF PROGRAM

This Dependent Care Assistance Program is intended to qualify as a program under Code
Section 129 and shall be interpreted in a manner consistent with such Code Section.
Participants may submit claims for the reimbursement of Employment-Related Dependent
Care Expenses. All amounts reimbursed under this Dependent Care Assistance Program
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7.2

()

shall be paid from amounts allocated to the Participant's Dependent Care Assistance
Aceounl.

DEFINITIONS
For the purposes of this Article and the Cafeteria Plan the terms below shall have the

following meaning:

{ay  “Dependent Care Assistance Account” means the account established for a
Participant pursuant to this Article to which part of his Cafeteria Plan Benefit
Dollars may be ailocated and from which Employment-Related Dependent Care
Expenses of the Participant may be reimbursed.

(by  “Dependent Care Assistance Program” means the program of benefits contained in
this Article, which provides for the reimbursement of eligible expenses for the care
of the Qualifying Individuals of Participants.

(¢)  “Earned Income” means earned income as defined under Code Section 32{c}2), but
excluding such amounts paid or incurred by the Employer for dependent care
assistance to the Participant.

(d) “Employment-Related Dependent Care Expenses” means the following: services
that both (1) refated 10 the care of a Qualifying Individual that enable the Participant
and his or her Spouse to remain gainfully employed after the date of participation in
the Dependent Care Assistance Account and during the Period of Coverage; and (2)
are performed -~
¢ in the Participant’s home; or
« outside the Participant’s home for (1) the care of a Participant’s qualifying child

who is under age 13; or {2} the care of any other Qualifyving Individual who
regularly spends at ieast eight hours per day in the Participant’s household. In
addition, if the expenses are incurred for services provided by a dependent care
center (i.e., a facility that provides care for more than six individuals not residing
at the facility and that receives a fee, payment or grant for such services), then
the center must comply with all applicable state and local laws and regulations.

Notwithstanding the foregoing, services provided by the following individuals are
excluded and shall not be considered for reimbursement:

e an individual with respect to whom a personal exemption is allowable under
Code § 151(¢) to a Participant or his or her Spouse;

& a Participant’s Spouse

¢ a Participant’s child (as defined m Code § 152(f)(1)) who is under 19 years of
age at the end of the year in which the expenses were incurred; or

¢ aparent of a Participant’s under age 13 qualifying child (as defined in Code §

152(a)(1)).

“Qualifying Individual” means, for Dependent Care Assistance Program purposes,
¢ g tax dependent of a Participant as defined in Section 152 who is under the age
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7.3

7.4

7.5

7.6

of 13 and who is the Participant’s qualifying child as defined in Code
§152(a)(1);

¢ alax dependent of the Participant as defined in Code § 152, but determined
without regard to subsections (b)(a), {b)(2), and ()} 1)(R) thereof, who is
physically or mentally incapable of self-care, and who has the same principal
place of abode as the Participant for more than one-half of the taxable vear; or a
Participant’s Spouse who is physically or mentally incapable of self-care, and
who has the same principal place of abode as the Participant for more than hali
of the vyear.

Notwithstanding the foregoing, in the case of divorced or separated parents, a
(Qualifying Individual who 1s a child shall, as provided in Code § 21(e)5), be treated
as a Qualifying Individual of the custodial parent {within the meaning of Code §
152(3}) and shall not be treated as a Qualifying Individual with respect to the non-
custodial parent.

() The definitions of Article I are hereby incorporated by reference to the extent
necessary to interpret and apply the provisions of this Dependent Care Assistance
Program.,

DEPENDENT CARE ASSISTANCE ACCOUNTS
The Administrator shall establish a Dependent Care Assistance Account for each Participant
who elects to apply Cafeteria Plan Benefit Dollars {o Dependent Care Assistance Program

benefils.

INCREASES IN DEPENDENT CARE ASSISTANCE ACCOUNTS

A Participant's Dependent Care Assistance Account shall be increased each pay period by
the portion of Cafeteria Plan Benefit Dollars that he has elected to apply toward his
Dependent Care Assistance Account pursuant (¢ elections made under Article V hereof,

DECREASES IN DEPENDENT CARE ASSISTANCE ACCOUNTS

A Participant's Dependent Care Assistance Account shall be reduced by the amount of any
Employment-Related Dependent Care Expense reimbursements paid or incurred on behalf
of & Participant pursuant 1o Section 7.12 hereof,

ALLOWARBLE DEPENDENT CARE ASSISTANCE REIMBURSEMENT

Subject to limitations contained in Section 7.9 of this Program and to the extent of the
amount contained in the Participant's Dependent Care Assistance Account, a Participant
who incurs Employment-Related Dependent Care Expenses shall be entitled to receive from
the Employer full reimbursement for the entire amount of such expenses incurred during the
Plan Year or portion thereof during which he is a Participant.
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1.7

7.8

7.9

7.10

ANNUAL STATEMENT OF BENEFITS

On or before lanuary 31st of each calendar year, the Employer shal! furnish to each
Employee who was a Participant and received benefits under Section 7.6 during the prior
calendar year, a statement of ail such benefifs paid to or on behalf of such Participant during

the prior calendar year.

FORFEITURES

The amount in a Participant's Dependent Care Assistance Account as of the end of any Plan
Year (and afler the processing of all claims for such Plan Year pursuant 1o Section 7.12
hereof) shall be forfeited and credited to the benefit plan. In such event, the Participant
shall have no further claim to such amount for any reason.

LIMITATION ON PAYMENTS

Notwithstanding any provision contained in this Article to the contrary or negotiated union
contracts to the contrary, the amounts paid from a Participant's Dependent Care Assistance
Account in or on account of any taxable year of the Participant shall not exceed the lesser of
the Eamed Income limitation described in Code Section 129(b) or $5,000 (32,500 if a
separate {ax return 1s filed by a Participant who is married as determined under the rules of

paragraphs {3) and (4) of Code Section 21{e}}.

NONDISCRIMINATION REQUIREMENTS
(a) It is the intent of this Dependent Care Assistance Program thas contributions or

henefits not discriminate in favor of the group of employees in whose favor
discrimination may not occur under Code Sections 129(d).

{(b)  Itisthe intent of this Dependent Care Assistance Program that not more than 25
percent of the amounts paid by the Employer for dependent care assistance during
the Plan Year will be provided for the class of individuals who are shareholders or
owners (or their Spouses or Dependents), each of whom (on any day of the Plan
Year} owns more than 5 percent of the stock or of the capital or profits interest in the

Employer.

{c)  Ifthe Administrator deems it necessary o aveid discrimination or possible taxation
to a group of employees in whose favor discrimination may not occur in violation of
Code Section 129 it may, but shall not be required to, reject any elections or reduce
contributions or non-taxable benefits in order 1o assure compliance with this Section.
Any act taken by the Administrator under this Section shall be carried outin a
uniform and nondiscriminatory manner. If the Administrator decides to reject any
elections or reduce contributions or Benefits, it shall be done in the following
manner. First, the Benefits designated for the Dependent Care Assistance Account
by the affected Participant that elected to contribute the highest amount to such
account for the Plan Year shall be reduced until the nondiscrimination tests set forth
in this Section are satisfied, or until the amount designated for the account equals the
amount designated for the account of the affected Participant who has elected the
second highest contribution 1o the Dependent Care Assistance Account for the Plan
Year. This process shall continue unti} the nondiscrimination tests set forth in this
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7.11

Section are satisfied. Contributions that are not utilized to provide Benefits to any
Participant by virtue of any administrative act under this paragraph shall be forfeited.

COORDINATION WITH CAFETERIA PLAN

All Participants under the Cafeteria Plan are eligible to receive Benefits under this
Dependent Care Assistance Program. The enrollment and termination of participation
under the Cafetenia Plan shall constitute enroliment and termination of participation under
this Dependent Care Assistance Program. In addition, other matiers concerning
contributions, elections and the like shall be governed by the general provisions of the

Cafeteria Plan.

DEPENDENT CARE ASSISTANCE PROGRAM CLAIMS

The Administrator shall direct the payment of all such Dependent Care Assistance claimg o
the Participant upon the presentation to the Administrator of documentation of such
expenses in a form satisfactory to the Administrator. However, in the Administrator's
discretion, payments may be made directly 1o the service provider. In its discretion in
administering the Plan, the Administrator may utilize forms and require documentation of
cosls as may be necessary to verify the claims submitied. At a minimum, the form shall
include a statement from an independent third party as proof that the expense has been
incurred and the amount of such expense. In addition, the Administrator may reguire that
each Participant who desires {o receive reimbursement under this Program for Employment-
Related Dependent Care Expenses submit to the Administrator a statement, which may
contain some or ail of the following information:

(a) The Qualifying Individual(s) for whom the services were performed;

{(b) The nature of the services performed for the Participant, the cost of which he wishes
reimbursement;

{¢) The relationship, if any, of the person performing the services to the Participant;
(d) If the services are being performed by a child of the Participant, the age of the child;
(e} A statement as to where the services were performed;

(f If any of the services were performed outside the home, a statement as to whether
the Qualifying Individual for whom such services were performed spends at least
eight hours a day in the Participant's household;

{g)  1f the services were being performed in a day care center, a statement;

(1} that the day care center complies with all applicable laws and regulations of
the state of residence,

(2} that the day care center provides care for mere than six individuals {other
than individuals residing at the center), and
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(h)

()

(33 the amount of fee paid to the center.

if the Participant is married, a statement containing the following:
{1 the Spouse's salary or wages if he or she is employed, or
(Z2) if the Participant’s Spouse 1s not emploved, a statement that

(1) he or she is incapacitated, or

(i) he or she 1s a full-time student attending an educational institution
and the months during the year which he or she attending such
institution.

If a Participant fails (o submit a claim within the 90-day period (March 31) immediately
following the end of the Plan Year, the Adminisirator shall not consider those claims for
reimbursement.

If a Participant fails to accept or cash a claim reimbursement within 120 days afler a
reimbursement has been issued and the Administrator has made reasonable attempts to
reimburse the Participant, the funds shall be considered unclaimed and will be treated as
plan forfeitures under Section 7.8 provided that, if a Participant should later renew his
or her written request for reimbursement of said amount, the Company shall reimburse
such amount to the Participant within 50 days of the renewed reimbursement request.

ARTICLE Viii
BENEFITS AND RIGHTS
8.1 CLAIM FOR BENEFITS
(a) Any claim for Benefits underwritten by insured Contracts shall be made in

accordance with that specific Benefit plan. If the Benefit is denied, the Participant or
beneficiary shall follow the claims review procedures for that insured Benefit, A
‘Claim for Benefits” under the Health Care Reimbursement Plan or the Dependent
Care Assistance Plan for purposes of triggering FRISA is deemed to have been made
when a signed ¢laim reguest is received by the Plan Administrator or authorized
representative from the Participant, beneficiary or authorized representative using a
pre-approved form and attaching third-party documentation substantiating health
care expenses per Section 6.7 or dependent care expenses per Section 7.12, and such
other information as is reasonably necessary to determine the validity of the claim.

The Adminisirator shall make a benefit determination within a reasonable time
period not longer than 30 days after receipt, unless for matters beyond the contro] of
the Plan Administrator a 15-day extension is required, in which case, the claimant
will be notified. A claim for benefits will be deemed incomplete if information
necessary o render a full and fair claim determination under the Plan is missing, a
notice detailing information necessary 10 perfect the claim or make it whole shall be
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{c)

(d)

{e)

issued to the claimant. The Pasticipant has 45 days afler receipt of the incomplete
notice to provide such information to the Administrator. The Administrator’s time
period for making a benefit determination is tolled from the date an incomplete
notice is 1ssued to the date the claimant responds.

If an adverse determination is made regarding a claim for benefits, the claimant
shall, in a manner calculated to be understood by the claimant, be notified of:

(1} the specific reason(s) for the adverse delermination:

(2} specific plan provisions on which the determination is based;

(3) desecription of addition materials or information necessary from the claimant to
complete the claim;

(4} the plan’s review or appeal procedures, including time limits and a statement of
the claimant’s rights to bring civil action under 502(a) of the Act following the
appeal.

A Participant shall have 180 days from receipt of an adverse determination to submit
writlen comments, documents or information to support the claim for benefits under
Code provisions and Cafeteria Plan and request a review of the determination. If no
action is taken, the Participant’s ERISA rights of appeal for the claim expire.

If a Participant makes a written request for an adverse decision appeal in a timely
manner, an authorized representative of the Administraior other than the
representative or subordinate of the representative making the initial adverse
determination shall independently review the claim for benefits and as well as all
subsequently submitied materials. The Participant shall be notified of a decision
within 60 days. The writien decision shall be made in accordance with governing
plan documents and where appropriate, Plan provisions that have been apphied
consistently with respect to similarly situated claimants. If an adverse determination
is made, the Administrator shall set forth:

(H the specific reasons for the adverse decision,
(2) reference 1o Plan provision{s) on which the decision is based, and
(3} a description of claimant’s review or appeal procedures, including time

limits, and if applicable, any intemnal rules, protoce!l or similar criterion used
in making the decision.

(4} a statement of the claimant’s right to bring suit under ERISA after the
appeal.

Any balance remaining in a Participant’s Health Care Reimbursement Plan or
Dependent Care Assistance Program at the end of each Plan Year shall be forfeited
and deposited in the benefit pian surplus of the Employer pursuant to Section 6.3 or
Section 7.8, whichever is applicable, unless the Participant had made a written claim
for such Plan Year, which has been denied and is pending; in which event the
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8.2

8.3

8.4

o
tn

amount of the claim shall be heid in his account until the claim appeal procedures set
forth above have been satisfied or the claim 1s paid. If any such claim is denied on
appeal, the amount held beyond the end of the Plan Year shall be forfeited and
credited to the benefit plan surplus,

APPLICATION OF BENEFIT PLAN SURPLUS
Any forfeited amounts credited to the benefit plan surplus by virtue of the failure of a
Participant to incur a gualified expense or seek reimbursement in a timely manner may, but
need not be, separately accounted for after the close of the Plan Year (or after such further
time specified herem for the filing of claims) in which such forfeitures arose. In no event
shall such amounts be carmed over to reimburse a Participant for expenses incurred during a
subsequent Plan Year for the same or any other Benefit available under the Plan; nor shail
arnounts forfeited by a particular Participant be made available to such Participant in any
other form or manner, except as permitted by Treasury regulations. Amounts in the benefit
plan surplus are generally first used to defray administrative costs and experience losses, but
the Administrator may also apply the benefit plan surplus in another manner determined by
the Employer that shall not violate the Code, ERISA, or any regulations.

MAMED FIDUCIARY
The Administrator shall be the named fiduciary pursuant to ERISA Section 402 and shall be

responsible for the management and control of the operation and administration of the Plan.

GENERAL FIDUCIARY RESPONSIBILITY
The Administrator and any other fiduciary under ERISA shall discharge their duties with
respect to this Plan soiely in the interest of the Participants and their beneficiaries and

(a) for the exclusive purpose of providing Benefits to Participants and their beneficiaries
and defraying reasonable expenses of administering the Plan;

(b} with the care, skill, prudence and diligence under the circumstances then prevailing
that a prudent man acting in like capacity and familiar with such matters would use
in the conduct of an enterprise of a like character and with like aims; and

{c) in accordance with the documents and instruments governing the Plan insofar as such
documents and instruments governing the Plan insofar as such documents and
instruments are consistent with ERISA.

NONASSIGNABILITY QF RIGHTS
The right of any Participant to receive any reimbursement under the Plan shall not be

alicnable by the Participant by assignment or any other methed, and shall not be subject to
the rights of creditors, and any attempt to cause such right to be so subjected shall not be
recognized, except to such extent as may be required by law.

ARTICLE X
ADMINISTRATION
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9.1

9.2

PLAN ADMINISTRATION

The operation of the Plan shall be under the supervision of the Administrator, It shall be a
principal duty of the Administrator to see that the Plan is carried out in accordance with its
terms, and for the exclusive benefit of Employees entitled to participate in the Plan. The
Administrator shall have full power to administer the Plan in all of its details, subject,
however, to the pertinent provisions of the Code. The Administrator's powers shall include,
but shail not be limited to the following authority, in addition to all ather powers provided

by this Plan:

(a) To make and enforce such rules and regulations as the Administrator deems
necessary or proper for the efficient administration of the Plan;

(b To interpret the Plan, the Administrator's interpretations thereof in good faith o be
final and conclusive on all persons claiming benefits by aperation of the Plan;

(¢} To decide all questions concerning the Plan and the eligibility of any person to
participate in the Plan and to receive benefits provided by operation of the Plan:

{d) To reject elections or 1o limit contributions or Benefits for certain highly
compensated participants if it deems such io be desirabie in order 1o avoid
discrimination under the Plan in violation of applicable provisions of the Code;

(&) To provide Employees with a reasonable notification of their benefits available by
operation of the Plan;

(H Te approve reimbursement requests and 10 authorize the payment of benefits; and

(g) To appoint such agents, counsel, accountants, consultants, and actuaries as may be
required to assist in administering the Plan.

Any procedure, discretionary act, interpretation or construction taken by the Administrator
shall be done in a nondiscriminatory manner based upen uniform principles consistently
applied and shall be consistent with the intent that the Plan shall continue to comply with the
terms of Code Section 125 and the Treasury regulations there under. Benefits under this
Plan will be paid only if the Administrator decides in its discretion that the Participant is

entitled to them.

EXAMINATION OF RECORDS

The Administrator shall make available to each Participant, Eligible Employee and any other
Employee of the Employer such records as pertain to their interest under the Plan for
examination at reasonable fimes during normai business hours,
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9.3

9.5

16.1

PAYMENT OF EXPENSES

Any reasonable administrative expenses shall be paid by the Employer unless the Employer
determines that administrative costs shall be borne by the Participants under the Plan or by
any Trust Fund which may be established hereunder. The Administrator may impose
reasonable conditions for payments, provided that such conditions shali not discriminate in

favor of highly compensated employees,

INSURANCE CONTROL CLAUSE

In the event of a conflict between the terms of this Plan and the terms of an Insurance
Contract of an independent third party Insurer whose product is then being used in
conjunction with this Plan, the terms of the Insurance Contract shall control as to those
Participants receiving coverage under such Insurance Contract. For this purpose. the
Insurance Contract shall control in defining the persons eligible for insurance, the dates of
their eligibility, the conditions which must be satisfied to become insured, if any, the
benefits Participants are entitled to and the circumstances under which insurance terminates.

INDEMNIFICATION OF ADMINISTRATOR

The Employer agrees 1o indemnify and 10 defend to the fullest extent permitted by law any
Employee serving as the Administrator or as a member of a commitiee designated as
Administrator (including any Employee or former Employee who previcusly served as
Administrator or as a member of such committee} against all liabilities, damages, costs and
expenses (including atiorney's fees and amounts paid in settiement of any claims approved
by the Employer) occasioned by any act or omission to act in connection with the Plan, if
such act or emission is in good faith.

ARTICLE X
AMENDMENT OR TERMINATION OF PLAN

AMENDMENT
The Employer, at any time or from time {o time, may amend any or all of the provisions of

the Plan without the consent of any Emplovee or Participant. No amendment shall have the
effect of modifying any benefit election of any Participant in effect at the time of such
amendment, unless such amendment is made to comply with Federal, state or local laws,

statutes or regulations.

TERMINATION

The Employer is establishing this Plan with the intent that it will be maintained for an
indefinite period of time. Notwithstanding the foregoing, the Employer reserves the right to
terminate the Plan, in whele or in part, at any time. In the event the Plan is terminated, no
further contributions shall be made. Benefits under any Insurance Contract shall be paid in
accordance with the terms of the Contract,

No further additions shall be made to the Health Care Reimbursement Fund or Dependent
Care Assistance Account, but all payments from such Fund shall continue to be made
according to the elections in effect until the end of the Plan Year in which the Plan
termination occurs {and for a reasonable period of time thereafter, if required for the filing of
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clazms). Any amounts remaining in any such account as of the end of the Plan Year in
which Plan termination occurs shall be forfeited and deposited in the benefit plan surpius
after the expiration of the filing period.

ARTICLE X1
MISCELLANEGUS

PLAN INTERPRETATION
All provisions of this Plan shall be interpreted and applied in a uniform, nondiscriminatory
manner, This Plan shall be read in its entirety and not severed except as provided in Section

1111

GENDER AND NUMBER

Wherever any words are used herein in the masculine, feminine or neuter gender, they shali
be construed as though they were also used in another gender in all cases where they would
so apply, and whenever any words are used herein in the singular or plural form, they shall
be construed as though they were also used in the other form in all cases where they would

sG apply.

WRITTEN DOCUMENT
This Plan, in conjunction with any separate written document which may be required by law,

is inlended to satisfy the written Plan requirement of Code Section 125 and any Treasury
Regulations there under relating to cafeteria plans.

EXCLUSIVE BENEFIT
This Plan shall be maintained for the exclusive benefit of the Employees who participate in

the Plan.

PARTICIPANT'S RIGHTS

This Plan shali not be deemed to constitute an employment contract between the Employer
and any Participant or to be a consideration or an inducement for the employment of any
Participant or Employee. Nothing contained in this Plan shall be deemed to give any
Participant or Employee the right to be retained in the service of the Employer or to interfere
with the right of the Employer to discharge any Participant or Employee at any time
regardless of the effect which such discharge shall have upon him as a Participant of this

Plan.

ACTION BY THE EMPLOYER

Whenever the Employer under the terms of the Plan is permitted or required to do or
perform any act or matter or thing, it shall be done and performed by a person duly
authorized by its legally constituted authority.

NG GUARANTEE OF TAX CONSEQUENCES

Neither the Admunistrator nor the Employer makes any commitment or guarantee that any
amounts paid to or for the benefit of a Participant under the Plan wil} be excludable from the
Participant's gross income for Federal or state income tax purposes, or that any other Federal
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or state tax treatment will apply to or be available to any Participant. It shall be the
obligation of each Participant to determine whether each payment under the Plan is
excludable from the Participant’s gross income for Federal and state income tax purposes,
and 1o notify the Employer if the Participant has reason to believe that any such payment is
not so excludable, Notwithstanding the foregoing, the rights of Participants under this Plan

shall be legally enforceable.

INDEMNIFICATION OF EMPLOYER BY PARTICIPANTS

If any Participant receives one or more payments or reimbursements under the Plan that are
not for a permitted Benefit, such Participant shall indemnify and reimburse the Employer for
any liability it may incur for failure to withhold Federal or state income 1ax or Social
Security tax from such payments or reimbursements. However, such indemnification and
reimbursement shail not exceed the amount of additional Federa] and state income tax (plus
any penalties) that the Participant would have owed if the payments or reimbursements had
been made to the Participant as regular cash compensation, plus the Participant's share of any
Social Security tax that would have been paid on such compensation, less any such
additional income and Social Security tax actually paid by the Participant.

FUNDING
Unless otherwise required by law, contributions to the Plan need not be placed in trust or

dedicated to a specific Benefit, but shall instead be considered general assets of the
Employer. Furthermore, and unless otherwise required by law, nothing herein shall be
construed to require the Employer or the Administrator to maintain any fund or segregate
any amount for the benefit of any Participant, and no Participant or other person shall have
any claim against, right to, or security or other interest in, any fund, account or asset of the
Employer from which any payment under the Plan may be made.

GOVERNING LAW

This Plan is governed by the Code and the Treasury regulations issued there under (as they
might be amended from time to time). In no event shall the Employer guarantee the
favorable tax treatment sought by this Plan. To the extent not preempted by Federal law,
the provisions of this Plan shall be construed, enforced and administered according to the

Iaws of the State of Hlinois.

SEVERABILITY
If any provision of the Plan is held invalid or unenforceable, its invalidity or unenforceability

shall not affect any other provisions of the Plan, and the Plan shall be construed and
enforced as if such provision had not been included herein.

CAPTIONS
The captions contained herein are inserted only as a matter of convenience and for reference,

and in no way define, limit, enlarge or describe the scope or intent of the Plan, nor in any
way shall affect the Plan or the construction of any provision thereof.

CONTINUATION OF COVERAGE
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Notwithstanding anything in the Plan to the contrary, in the event any welfare benefit under
this Plan, subject to the continuation coverage requirements of Code Section 49808 becomes
unavailable, the Participant may be entitled to continuation coverage as prescribed in Code
Section 49808,

FAMILY AND MEDICAL LEAVE ACT

Notwithstanding any provision in the Plan to the contrary, if a Participant goes on a
qualifying leave under the Family and Medical Leave Act of 1993 (FMLA) and elect 1o
continue coverage(s} while on Jeave, then to the extent required by the FMLA, the Emplover
will continue to maintain the Participant’s insured and uninsured group health benefits on
the same terms and conditions as if the Participant were still active.

If the Participant elects to continue coverage while on leave, he shall enter into a payment
agreement with the Employer prior to leave based on the Participant’s share of the premium
due for the current Plan Year. One or more of the following payment methods may be used:

& with after-tax dollars, by sending monthly payment to the Employer

& with pre-tax salary reduction by pre-paying all or a portion of the coverage
confributions during the leave for that Plan Year.

o With pre-tax salary reduction by catching-up on all or a portion of the
coverage contributions during the leave for that Plan Year. Salary redirection
must be from the same Plan Year as the leave.

If a Participant’s coverage ceases while on FMLA leave, the Participant, will be permitted to
re-enter the Plan upon return from such leave, however the Participant’s annual election
prior to the leave will be pro-rated for the period of time during the FMLA when coverage
ceased, unless the Participant is entitled to make a new election pursuant to Section 5.4.

HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT

Notwithstanding anything in this Plan to the contrary, this Plan shall be operated in
accordance with HIPAA and regulations there under. Members of the Company's workforce
have access to the individually identifiable health information of Plan Participants for
administrative functions of the Plan. When this health information is provided from the Plan
to the Plan Sponsor, it is Protected Health Information (PHI).

The Health Insurance Portability and Accountability Act of 1996 (HIPAA) and its
implementing regulations restrict the Plan Sponsor’s ability to use and disclose PHI. The
following HIPAA definition of PHI applies fo this plan amendment:

Frotected Health Infermation. "Protected Health Information™ (“PHI”) means
information that is created or received by the Plan and relates to the past, present,
or future physical or mental heaith or condition of a participant; the provision of
health care to a participant; or the past, present, or future payment for the
provision of health care to a participant; and information that identifies the
participant or for which there is a reasonable basis to believe the information can
be used to identify the participant. Protected Health Information includes




information of persons living or deceased.

The Plan Sponser shall have access to PHI from the Plan only as permitied under this nlan
amendment or as otherwise required or permitted by HIPAA,

FProvision of Protected Health Intormaiion 1o Plan Spensor

{2}

(b)

()

{d)

Peprmitted Disclosure of Enreliment/Disenvollment Information

The Plan {or a health msurance issuer or FIMO with respect to the Plan) may disclose
to the Plan Sponsor information on whether the individual is participating in the
Plan, or 1s enrolled mn or has disenrolled from 2 health Insurance issuer or HMO

offered by the Plan.

Permitied Uses and Disclosure of Summary Health Information

The Plan {or & health insurance issuer or HMO with respect to the Plan) may disclose
Summary Health Information to the Plan Sponsor, provided that the Plan Sponsor
requests the Summary Health information for the purpose of (1) obtaining premium
bids from health plans for providing health insurance coverage under the Plan; or (2)
modifying, amending, or terminating the Plan.

Summary Heolth Information. "Summary Health Information” means information
(T) that summarizes the claims history, claims expenses or type of claims
experienced by individuals for whom a plan sponsor had provided health benefits
under a Health Plan; and (2) from which the mformation described at 42 CFR §
164.514(b)(2)(3) has been deleted, except that the geographic information described
n 42 CFR § 164.514(b)(2)(()(B) need only be aggregated to the level of a five-digit

Z1IP code.

Permitted and Required Uses and Disclosure of Protected Health Information
for Plan Administration Purposes

(13 Unless otherwise permitted by law, and subject to the conditions of
disclosure described in paragraph (d) below and obtaining written
certification pursuant to paragraph {d) below, the Plan (or a health insurance
issuer or HMO on behall of the Plan) may disclose PHI to the Plan Sponsor,
provided that the Plan Sponsor uses or discloses such PHI only for Plan
administration purposes. "Plan administration purposes” means
administration functions performed by the Plan Sponsor on behalf of the
Plan, such as quality assurance, claims processing, auditing, and monitoring.
Plan administration functions de not include functions per%ormed by the Plan
Sponsor in connection with any other benefit or benefit plan of the Plan
Sponsor, and they do not include any emplovment-related functions.

(2) Notwithstanding the provisions of this Plan to the contrary, in no event shall
the Plan Sponsor be permitted to use or disclose PHI in a manner that is
inconsistent with 45 CFR § 164.504(f),

Conditions of Drisclosure for Plan Administration Purposes

Plan Sponsor agrees that with respect to any PHI (other than enrollment/disenrollment
information and Summary Health Information, which are not subject to these
restrictions) disclosed to 1t by the Plan {or a health insurance issuer or HMO on behalfl

of the Plan), Plan Sponsor shall:
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(2)

(3)

%)

(10

(1)

not use or further disclose the PHT other than as permitted or required by the
Plan or as required by law;

ensure that any agent, including & subconiractor, to whom it provides PHI
received from the Plan agrees fo the same restrictions and conditions that
apply to the Plan Sponsor with respect 10 PHI;

not use or disclose the PHI for employment-related actions and decisions or
in connection with any other benefit or employee benefit plan of the Plan
Sponsor;

report to the Planian]y use o1 disclosure of the information that is inconsistent
with the uses or disclosures provided for of which it becomes aware;

make available PHI to comply with HIPAA's right 1o access in accordance
with 45 CFR § 164.524;

make available PHI for amendment and incorporate any amendments to PH]

in accordance with 45 CFR § 164.526;

make available the information required 1o provide an accounting of
disclosures in accordance with 45 CFR § 164.528;

make iis internal practices, books, and records relating o the use and
disclosure of PHI received from the Plan available o the Secretary of Health
and Human Services for purposes of determining compliance by the Plan
with HIPAA’s privacy requirements;

if feasible, return or destroy all PHI received from the Plan that the Plan
Sponscr still maintains in any form and retain no copies of such information
when no longer needed for the purpose for which disclosure was made,
except that, 17 such retum or destruction is not feasible, limit further uses and
disciosures to those purposes that make the return or destruction of the
information infeasibie; and

ensure that the adegu.ate seQaration between Plan and Plan Sponsor (i.e., the
“firewall"), required in 45 CFR § 504(f)(2)(111), is satisfied.

Plan Sponsor further agrees that if it creates, receives, maintains, or transmits
any electronic PHI (other than enrollment/disenrollment information and
Summary Health Information, which are not subject to these restrictions) on
behalf o?the covered entity, it will implement administrative, physical, and
technical safeguards that reasonably and appropriately protect the
confidentiality, integrity, and availability of the electronic protected heaith
information, and it will ensure that any agents (including subcontractors) to
whom 1t provides such electronic PHI agrees to implement reasonabie and
appropriate security measures {0 protect the information. Plan Sponsor will
report to the Plan any security incident of which it becomes aware. This
section 1s effective April 20, 2006,

{e) Adeguate Separation Between Plan and Plan Sponsor

(i)

The Plan shall disclose Protected Health Information only to members of the
Plan Sponsor's workforce who are authorized to receive such Protected
Heaith Information, and only to the extent and in the minimum amount
necessary for that person to perform his or her duties with respect to the Plan.
"Members of the Plan Sponsor's workforce" shall refer 10 all employees and
other persons under the control of the Pian Sponsor. The Plan Sponsor shall
keep an updated list of those authorized to receive Protected Health
Information, and shall immediately provide updated lists to the
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Administrative Agent upon any change. The initial list g attached to the
Business Associate Agreement entered into between the parties.

(2 An authorized member of the Plan Sponsor's workforce who receives
Protected Health Information shall use or disclose the Protected Health
Information only to the extent necessary to perform his or her duties with
respect to the Plan.

{3} In the event that any member of the Plan Sponsor's workforce uses or
discloses Protected Health Information other than as permitied by this
Section and the Privacy Standards, the incident shall be reported to the Plan's
privacy officer. The privacy officer shall take appropriate action, including:

{1} investigation of the incident to determine whether the breach occurred
inadvertently, through negligence or deliberately, whether there is a
patiern of breaches, and the degree of harm caused by the breach;

(1) appropriate sanctions against the persons causing the breach which,
depending upon the nature of the breach, may include oral or written
reprimand, additional training, or termination of employment;

{111} mitigation of any harm caused by the breach. to the extent practicabie;
and

{(ivy decumentation of the incident and all actions taken to resolve the
issue and mitigate any damages.

(43 The Plan Sponsor must provide certification to the Plan that it agrees to:

{1} notuse or further disclose the information other than as permitied or
required by the Plan documents or as required by law;

(i1} ensure that any agent or subcontractor, to whom it provides Protected
Health Information received from the Plan, agrees to the same
restrictions and conditions that apply to the Plan Sponsor with respect
to such information;

(i31) ensure that the provisions of this Section are supported by reasonable
and appropriate security measures to the extent that designees have
access to electronic PHI;

(iv) mnot use or disclose Protected Health Information for employment-
related actions and decisions or in connection with any other benefit or
employee benefit plan of the Plan Sponsor;

{v} report to the Plan any use or disclosure of the Protected Health
Information of which it becornes aware that is inconsistent with the
uses or disclosures permitted by this Section, or required by law;

{(vi) make available Protected Health Information to individual Plan
members in accordance with Section 164.524 of the Privacy Standards;

(vii} make available Protected Health Information for eamendment by
individual Plan members and incorporate any amendments to Protected
Health Information in accordance with Section 164.526 of the Privacy

Standards;
(viii) make available the Protected Health Information required to provide an
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accounting of disclosures to individual Plan members in accordance
with Section 164.528 of the Privacy Standards;

{ix) make its internal practices, books and records relating to the use and
disclosure of Protected Health Information received from the Plan
available to the Bepartment of Health and Human Services for purposes
of determining compliance by the Plan with the Privacy Standards;

{(x) if feasible, return or destroy all Protected Health Information received
from the Plan that the Plan Sponsor still maintains in any form, and
retain no copies of such information when no longer needed for the
purpose for which disclosure was made, except that, if such return or
destruction is not feasible, limit further uses and disclosures 1o those
purpoeses that make the return or destruction of the information
infeasibie; and

(x1) ensure the adequate separation between the Plan and members of the
Plan Sponsor's workforce, as required by Section 164.504(D(2)(11) of
the Privacy Standards and set out in (d) above.

UNIFORM SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT
Notwithstanding any provision of this Plan to the contrary, contributions, benefits and service
credit with respect to qualified military service shall be provided in accordance with USERRA
and the regulations there under. In accordance with USERRA, Participants shall have the
right to continue coverage for themselves and their dependents by making contributions
during such service. Participants who do not continue coverage during service shall have
elections and benefits restored at the same leve] and type that were iy effect at the time when
the USERRA Leave began, as well as any benefits that began during the leave of absence for
which the Participant would have reasonable become eligible without any waiting periods or
exclusions. The commencement or retumn from military service may also constitute a “change
in status,” allowing an empleoyee to make a mid-year change in his or her benefit election.

QUALIFIED RESERVIST DISTRIBUTIONS

Notwithstanding any other provision of the Plan to the contrary, & Participant who meets each

of the following requirements may elect to receive a distribution of certain funds from his or

her account in the Health Care FSA for a Plan Year (Qualified Reservist Distribution or QRD)

e The Participant’s contributions to his or her Health Care FSA for the Plan Year as of the
date of the request for a QRI} exceed the reimbursements he or she has received from his
or her Health Care FSA for the Plan vear as of that date.

« The Participant is ordered or called to active military duty for a period of at lcast 180 days
or for an indefinite period by reason of being a member of the Army National Guard of the
United States, the Army Reserve, the Navy Reserve, the Marine Corps Reserve, the Air
Nationa! Guard of the United States, the Air Force Reserve, the Coast Guard Reserve, or
the Reserve Corps of the Public Health Service.

s The Participant has provided the Administrator {or its designee) with a copy of the order

or call {o active duty. An order or call to active duty of less than 180 days’ duration must
be supplemented by subsequent calls or orders to reach a total of 180 or more days.

¢ The Participant is ordered or called to active military duty on or after January 1, 2010, or

his or her period of active duty begins before January 1, 2010 and continues on or afler
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that date.

e [uring the period beginning on the date of the order or call to active duty and ending on
the last day of the Plan Year during which the order or call occurred, the Participant
delivers a written election to the Administrator (or ils designee) in such form as the

Administrator may prescribe, requesting a QRD.

The Administrator will review all requests for QRIJs on a uniform and consistent basis,
Requests for QRIDs that are approved by the Administrator shall be paid within a reasonable
time, not to exceed 60 days after the date of the Participant’s request.

The amount of any QRD made under this provision shall be equal to the Participant’s
contributions 1o his or her Health Care FSA for the Plan Year as of the date of the request for
a QRID, minus the reimbursements he or she has received from his or her health Care FSA for
the Plan Year as of that date. Notwithstanding any other provision of the Plan to the contrary,
this portion of the Participant’s balance may be distributed without regard to whether Medical
Care Expenses have been incurred. Any portion of the distribution that is not a
reimbursement for substantiated health care expenses will be included in the Participant’s

gross income and wages.

A Participant who has requested a QRD shall forfeit the right 1o receive reimbursements for
health care expenses incurred during the Plan Year and on or afier the date of the distribution
request. However, such a Participant may claim reimbursement for health care expenses
incurred during the Plan Year (or other Period of Coverage, if applicable} and before the date
of the distribution reguest, even if such claims are submitied after the date of his or her
distribution, so long as the total dollar amount of such claims does not exceed the amount of
the Participant’s election under the Health Care FSA for the Plan Year, less the sum of his or
her QRD under this provision and the reimbursements he or she has received from his or her
Health Care FSA for the Plan Year.

IN WITNESS WHEREOF, and as conclusive evidence of the adoption of the foregoing
mstrument comprising the amended and restated Oak Park and River Forest High School District 200

Flexible Benefits Plan, Oak Park and River Forest High School District 200 has caused the Plan 1o he
executed 1 its name and 1n 1is behalf.

Dated: , 2010,

OAK PARK AND RIVER FOREST
HIGH SCHOOL DISTRICT 260

By:
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WITNESSED BY:

(Attach Corporate Resolution or Adoption)
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CERTIFICATE OF RESCLUTION

The undersigned Secretary of Board of Education of Oak Park and River Forest High School District 200
(the “School District”) hereby certifies that the following resolutions were duly adopted by the Board of
Education on . 2610, and that such resolutions have not been

modified or rescinded as of the date hereof:

1T IS RESGLVED, that the Qak Park and River Forest High School District 200 Flexible Benefils Plan
{the “Plan™), effective January 1, 2011, 18 hereby approved and adopted. The proper officers of the
School District are hereby authorized and directed to execute said Plan.

ITIS FURTHER RESOLVED, that appropriate officers of the School District shall be instructed to take
such actions deemed necessary and proper in order to implement the Plan and to set-up adequate
accounting and administrative procedures to provide benefits as provided under the Plan.

IT IS FURTHER RESOLVED, that the proper officers of the Company shail act as soon as possible 1o
notify employees of the Company of the amendments 10 this Plan by delivering to each employee a

Summary Plan Description as presented to this meeting.

IT 1S FURTHER RESOLVED, that the School District hereby agrees to indemnify and to hold Marshall
& Tisley Trust Company harmless from and against all claims, expenses (including reasonable attorney
fees), liabilities, damages, actions or other charges incurred by or assessed against Marshall & lisley Trust
Company as a direct or indirect resull of anything done or omitted by Marshall & Ilsley Trust Company in
reliance upon the directions, or absence of directions, of the Plan Administrator, the School District, or

any participant in the Plan or any prior service provider.

The undersigned further certifies that attached hereto, are true copies of the Oak Park and River Forest
High Scheol District 200 Flexible Benefits Plan and the Summary Plan Description approved and
adopted in the foregoing resolutions.

Dated: . 2010,

OAK PARK AND RIVER FOREST HIGH
SCHOOL DISTRICT 200

By:
Title: Secretary
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Oak Park and River Forest High School
District 200

201 North Scoville Avenue # Oak Park, IL. 60302-2296

TO: Board of Education

FROM: Cheryl L. Witham

DATE: June 23, 2011

RE: Reduction of Student Fees for Fiscal Year 2011 - 2012
BACKGROUND

The administration reviewed the student registration fees in light of the change to an Instructional
Materials fee. The Administration believes that the technology fee of $25.00 per student can be
climinated at this point. Although, it may be reintroduced in the future if the need arises. In addition
the Freshmen testing fee of $10 is no Jonger necessary.

SUMMARY OF FINDINGS

Freshman $85:00 '$85.00 | $50.00
Sophomore “$245.00 §245.00 | §220.00
Jeeniors ~$60.00 $60.00 $35.00
Seniors | §95.00 $95.00 $70.00
Pay to Play $50.00 §55.00 §55.00

RECOMMENDATIONS (OR FUTURE DIRECTIONS)

MOTION:

To approve the reduced fees for the 2011 — 2012 School Year as presented.

ROLL CALL VOTE

TEL: (708} 383-0700

WEB: www.oprfhs.org

TTY/TDD: (708) 524-5560

AGENDA ITEM IX. L.

FAX: (708) 434-3910




Oak Park and River Forest High School

District 200
201 North Scoville Avenue o Oak Park, IL 60302-2296

TO: Board of Education
FROM: Cheryl L. Witham, CFO
Nathaniel Rouse, Principal
DATE: June 23, 2011
RE: Village of Oak Park Student Parking
BACKGROUND

The Village of Oak Park provides parking permits for students around the perimeter of the south
playing ficlds and on South Blvd. Last school year the Village of Oak Park increased the parking
rates for students. The proposed rates for non-residents were $240 and $160 for residents. The
Board of Education elected to pre-purchase all of the 225 permits for $160 each and to distribute to
all students for the same rate regardless of which village they live in. The total cost to pre-purchase
the permits was $36,000. Although the District purchased all 225 permits for $160 each, it was only
able to sell 184 permits for total revenue of $29.760. The net cost to the District to pre-purchase the
permits and provide to the students was $6,240.

EXECUTIVE SUMMARY

For next school vear the prices will be $320 non-resident and $240 for residents. The Village has
offered a pre-payment plan again; all 225 permits may be purchased for $240 each. The total cost to
the District would be $54,000. If 186 students purchase the permits at $240 each, the total revenue
collected will be $44,640 for a net cost to the District of $9,360.

At the Board of Education discussion during the Finance meeting, it was decided to inquire about
purchasing less permits, The Village of Oak Park agreed to the purchase of 185 permits at $240
each. There are 176 parking spots. About 55% of the students purchasing permits last year reside in
Oak Park and 45% of the students reside in River Forest.

We recommend that we make purchase of the permits easier for families by allowing on-line
purchase of the passes on RevTrack beginning in July. This new procedure will have several benefits:
it will eliminate long lines on registration day, case collection, provide a record of the purchases and
it may increase the number of permits sold.

RECOMMENDATIONS

MOTION: To pre-purchase 185 student parking permits from the Village of Oak Park.
ROLL CALL VOTE AGENDA ITEM IX.M.
TEL: (708)383-0700 WEB: www.oprfhs.org TTY/TDD: (708)524-3500

FAX: (708) 434-3910



OQak Park and River Forest High School
District 200

201 North Scoville Avenue o Oak Park, L 60302-2296

TO: Board of Education
FROM: Cheryl L. Witham, CFO
DATE: June 23, 2011

RE: Gifls

BACKGROUND

All gifts and donations are presented to the Board of Education as received.

SUMMARY OF FINDINGS
The following gifts have been received:

e Dr. Danckers, Author and River Forest resident, donated 322 copies of his book Early
Chicago. One Hundred copies of the book have been placed in the History division for their
History of Chicago class. The remainder will be distributed to the OPRFHS community.

e Mr. Robert Euler donated 7 large aquariums, stands and multiple supplies to the new Biology
lab.

e Pro-Tek Mechanical, Inc. donated a commercial grade stainless steel sink and counter.

e The Garden Club of Oak Park and River Forest donated $2,000 to help underwrite the
‘Herban Garden’ construction.

e Unilock donated 4 skids of landscaping stones for the construction of the “Herban Garden’
walls.

¢ Domna Sebestyen donated a 2002 Buick LeSabre to the Auto Shop Class.

s Mr. Bill Sullivan donated a copy of the book ‘Look and Lean” in honor of the author Jim
Fitrheim.

RECOMMENDATIONS (OR FUTURE DIRECTIONS)

MOTION: To accept with gratitude the gifts as presented.

ROLL CALL VOTE AGENDA ITEM XLA.

TEL: (708) 383-0700 WEB: www.oprfhs.org TTY/TDD: (708) 524-5500 FAX: (708;434-3910



Oak Park and River Forest High School

District 200

201 North Scoville Avenue ¢ Oak Park, IL 60302-2296

TO: Board of Education

FROM: Lauren Smith, Director of Human Resources
DATE: June 23, 2011

Cc Dr, Steven Isoye, Superintendent

RE: Personnel Recommendation/Actions
BACKGROUND

The personnel report for June 23, 2011 includes a recommendation for new hires and a resignation.

SUMMARY

New hires:

® & @ @

®

26 Bookstore Staff Summer Student Workers

1 1T Summer Student Technician

1 Special Education Life Guard Summer Student Worker
2 Library Assistant Summer Student Workers

2 Audio Visual Summer Student Workers

1 Buildings and Grounds Summer Painter Student Worker
77 Summer Camp Student Workers

6 Summer Bookstore Employees

86 Summer Camp Employees

53 Summer School Teachers

8 Summer School Staff

4 8-39 Connection Summer Staff

24 Special Education Paraprofessionals

1 .8 FTE Science Teacher

Resignation:

L

0.30 FTE Food Services Cashier

Next Steps

Motion:

TEL: (708) 383-0700 WEB: www.oprfhs.org TTY/TRD: (708) 524-5500

Move to approve the Personnel Recommendations as presented.

FAX: (708) 434-3910
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NEW HIRES
Certified
Position Location Name Highest Degree Years of Exp. Salary Effective Date
Science Teacher Science Kevin McKittrick BA+15 3 $52,728.00 August 22, 2011
0.8 FTE Step 4
Non-Affiliated
Position Location Name Highest Degree Years of Exp. Salary Effective Date
Associate Data Analyst Data Karen Ury Masters 15 $58,620.60 July 11, 2011
Processing (prorated from
$60,000.00)
RESIGNATION
Food Service
Termination Location Name Salary/Reason Effective Date
Cashier Food Service Joyce Simiyu $9.75 Resignation June 13, 2011
SUMMER HIRES
Summer School Teaching Staff - 2011
Last Name First Name Stipend
ARRIAGA FRANCISCO $4,900.00
BAYER MICHELLE $4,900.00
BISHOP JANEL $2,851.80
BLACKWELL MARSHA $4,900.00
BORELLI CARA $4,900.00
BROWN DOUGLAS $4,900.00
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CARROW-SEVER MICHELLE $4,900.00
CASSIDY JAMES $4,900.00
CHANG HELEN $4,900.00
CHOI EU NICE $2,450.00
COLQUHOUN JEREMY $4,900.00
CRAFT DALE $10,000.00
DAVIS BRIAN $4,718.52
DE PASQUALE KATIE $4,900.00
DELUCA ROXANNE $4,900.00
DENNIS JASON $1,222.20
DORAME MICHAEL $4,900.00
FAUST C STAN $4,900.00
GALLO SIMON $4,900.00
GIOVANNETTI LOU $4,900.00
HALE JAMIE $4,900.00
HARRINGTON JENNIFER $4,900.00
HILDNER NAOMI $4,900.00
HOWELL JESSICA $181.48
JARVIS MICHELLE $4,900.00
KAHN RITA $4,900.00
KLEINFELDT DANIEL $1,500.00
KLEINFELDT DANIEL $4,900.00
KOSTAL JOSEPH $4,900.00
LEE LAUREN $4,900.00
NUDERA JAMES $2,450.00
O'MALLEY JOHN $4,900.00
PURVIS DERRICK $4,900.00
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ROTH JENNIFER $4,900.00
SLOWIK MIKE $2,450.00
TOPF REGINA $4,900.00
VAN HAREN CHRIS $2,450.00
WADE LEE $4,900.00
WALTON ALISA $1,425.90
WARREN PATTI $4,900.00
WEISMAN NEAL $4,900.00
WOLFE MARC $4,900.00
WOODS MARK $4,900.00
WRIGHT PAUL $4,900.00
CARMODY MICHAEL $4,900.00
CURTIS JOSEPH $4,900.00
DONATUCCI FAWN $4,900.00
KENNEDY MEAGHAN $4,900.00
NEUMAN AMANDA $4,900.00
NEUMAN ANDREA $4,900.00
TARRANT TOM $4,900.00
WEBSTER JAMES $4,900.00
YOUNG WILLIAM $2,450.00
Summer School Non-Teaching Staff - 2011
Hourly Rate not
Last Name First Name Position to exceed Stipend
PLANE JEFFREY SECURITY $4,376.97
ASBURY LILLIE COMPUTER LAB AIDE $292.88
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CHENEY PATT COMPUTER LAB AIDE $2,913.18

MOORE ANDRE SECURITY $3,228.03

SEGAL MARLENE | LIBR. SUMMER SCHOOL $2,096.01

SUMMER HEALTH

SJOSTROM MARY ELLEN SERVICES $4,900.00

STRONG ALPHONSO SECURITY $3,119.22

WITT LUPE LIBR. SUMMER SCHOOL $2,678.24

Bookstore Summer Student Workers
Name Position Rate Effective

Neemah BassiriRad Bookstore Staff | $9.50 June 1, 2011
Alysa Levi-D’Ancona Bookstore Staff | $8.50 June 1, 2011
Daniel Scherer-Edmunds Bookstore Staff | $8.75 June 1, 2011
Stefan Schere-Edmunds Bookstore Staff | $8.75 June 1, 2011
Richard Sharpe Bookstore Staff | $10.25 June 1, 2011
Jackie Soro Bookstore Staff | $8.50 June 1, 2011
Jake Stolz Bookstore Staff | $8.75 June 1, 2011
Paul Stolz Bookstore Staff | $10.25 June 1, 2011
Zhaleh BassiriRad Bookstore Staff | $8.75 June 1, 2011
Allison Gerns Bookstore Staff | $8.00 June 1, 2011
Nicole Hutchinson Bookstore Staff | $8.00 June 1, 2011
Emily Levi-ED’Ancona Bookstore Staff | $8.25 June 1, 2011
Haley Hammond Bookstore Staff | $8.00 June 1, 2011
Charlotte Mann Bookstore Staff | $8.00 June 1, 2011
Elliot Mertz Bookstore Staff | $8.25 June 1, 2011
Quinn Knox Bookstore Staff | $8.00 June 1, 2011
Malachy Schrobilgen Bookstore Staff | $8.00 June 1, 2011
Camille Scott Bookstore Staff | $8.25 June 1, 2011
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Kendall Swanson Bookstore Staff | $8.00 June 1, 2011
Emma Waterman Bookstore Staff | $8.25 June 1, 2011
Kenya Beech Bookstore Staff | $7.75 June 20, 2011
Caroline Lippe Bookstore Staff | $7.75 June 20, 2011
Allison Macey Bookstore Staff | $7.75 June 20, 2011
Anthony Moaton Bookstore Staff | $7.75 June 20, 2011
Jackson Todd Bookstore Staff | $7.75 June 20, 2011
Caleigh Ryan Bookstore Staff | $7.75 June 20, 2011
Steve Compere Bookstore Staff | $9.00 May 29, 2011
Christine Knox Bookstore Staff | $12.50 May 29, 2011
Andrea Legatzke Bookstore Staff | $14.00 May 29, 2011
Leila McGowan Bookstore Staff | $14.00 May 29, 2011
Nancy Kelly-Ristau Bookstore Staff | $12.50 June 20, 2011
Sharon Jones Bookstore Staff | $15.00 May 29, 2011
8-9 Connection Summer Student Worker
Last Name First Name Rate
Graham Bria $8.25
Smith Brittany $8.25
Murray Kris $8.25
Robinson Christian $8.25
Weinand Dylan $7.75
TUREK JOHN $4,900.00
PENA EMANNUEL $4,900.00
COLUCI JOHN $4,900.00
MC GINNIS NANCY $3,000.00
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IT Summer Student Worker

Owen McNallan IT Technician $8.50 June 13, 2011

Special Education Summer Student Worker

Rebecca Robinson | Life Guard $7.75 June 15, 2011
Librari Assistant Summer Student Workers

Sarah DeHaan Library Assistant $7.75 June 15, 2011

Frank Orphan Library Assistant | $7.75 June 15, 2011
Audio Visual iAVi Summer Student Workers

Victor Wallace A/V Services $7.75 June 15, 2011

Nicholas Jurczak A/V Services $7.75 June 15, 2011

Buildings and Grounds Summer Student Worker

Jessica Collins Summer Painter $10.75 June 13, 2011
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Summer Camp - Student Workers

LAST NAME FIRST NAME CAMP
Deitch Cody Soccer
Golz Drew Soccer
Golz Jordan Soccer
Levy Josh Soccer
Neuman Alex Soccer
Press Aaron Soccer
Zwarcyz Roman Soccer
Boblick Grace Swim
Brandt Cameron Swim
Brennan Claire Swim
Connell Hannah Swim
Coogan Allison Swim
Garrigan Hannah Swim
Hallman Eric Swim
Halpern Sammy Swim
Hullinger Anna Swim
Japlon Olivia Swim
Pedersen Kati Swim
Rees Maddy Swim
Silber Logan Swim
Stannard Mary Clare Swim
Stefanik Kim Swim
Verticchio Andrew Swim
Vogel Tom Swim
Algostino Levi Volleyball
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August Ashley Volleyball
Briner Jillian Volleyball
Cousin Justin Volleyball
Oldach Katie Volleyball
Pope Laura Volleyball
Rains Ben Volleyball
Carioscio Mike Volleyball
Schmidt Tim Volleyball
Kristin Wirtz Field Hockey
Megan Rogers Field Hockey
Kelly Hart Field Hockey
Gabi Klapman Field Hockey
Olivia Shagam Field Hockey
Gaby Werner Field Hockey
Sarah Dorian Field Hockey
Jenny Hayes Field Hockey
Claire Cekander Field Hockey
Maggie Mullins Field Hockey
Megan Wynn Field Hockey
Michelle Quinn Field Hockey
Emma McCall Field Hockey
Nora Rogers Field Hockey
Maggie Blaha Basketball
Maeve Connelly Basketball
Caroline Kelty Basketball
Ashley Payne Basketball
Kayla Nelson Basketball
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Shelby Cozette Basketball

Abby Prescott Basketball

Stekkara Hall Basketball

Dan Moon Boys Basketball
Jake McCarthy Boys Basketball
Thomas Ross Boys Basketball
Khalfani Millsapp Boys Basketball
Simmie Cobb Boys Basketball
Gabe Levin Boys Basketball
Alex Gustafson Boys Basketball
Alex Nesnidal Boys Basketball
Dylan Venrus Boys Basketball
Jakari Cammon Boys Basketball
Nick Kowalzcek Baseball

Jack Piccihoti Baseball

Emily Bacallo Golf

Peter Gerahty Pole Vault

Ross Brinkman Water Polo

Audrey Reardon Water Polo

Troy Williams Water Polo

Sam Foreman Cross Country
Stephen Golz Boys Lacrosse Camp
Grant Hall Boys Lacrosse Camp
Charlie Prescott Boys Lacrosse Camp
Jessie Klugman Tennis
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Summer Camp Employees

CAMP FIRST NAME LAST NAME STATUS
BADMINTON JANE GRAHAM OPRF EMPLOYEE
BASEBALL CHRIS LEDBETTER OPRF EMPLOYEE
BASEBALL WAYNE WENTE OPRF EMPLOYEE
BASEBALL JOE PARENTI OPRF EMPLOYEE
BASEBALL JIM GEOVANES OPRF EMPLOYEE
BASKETBALL-BOYS MATT MALONEY OPRF EMPLOYEE
BASKETBALL-BOYS DENNY KEIZER OPRF EMPLOYEE
BASKETBALL-BOYS MAX SAKELLARIS OPRF EMPLOYEE
BASKETBALL-BOYS QUINN PETERSON OPRF EMPLOYEE
BASKETBALL-BOYS JON KIRSCH OPRF EMPLOYEE
BASKETBALL-BOYS MATT KELLY OPRF EMPLOYEE
BASKETBALL-BOYS BILL LOHNES OPRF EMPLOYEE
BASKETBALL-BOYS ANDRE HARRIS OPRF EMPLOYEE
BASKETBALL-GIRLS BOB BIGGINS OPRF EMPLOYEE
BASKETBALL-GIRLS JAMES COUGHLIN OPRF EMPLOYEE
BASKETBALL-GIRLS JEFF PLANE OPRF EMPLOYEE
BASKETBALL-GIRLS JENNIFER STINICH OPRF EMPLOYEE
BASKETBALL-GIRLS DOUG HILL OPRF EMPLOYEE
BASKETBALL-GIRLS LINDSAY PIETRZAK OPRF EMPLOYEE
CHEER CHRISSY BATTAGLIA OPRF EMPLOYEE
CHEER MELODY BROWN OPRF EMPLOYEE
CHEER CIRONE MICHALE NEW
DISTANCE-BOYS JOSE SOSA OPRF EMPLOYEE
DISTANCE-BOYS ABEL REYES OPRF EMPLOYEE
DISTANCE-GIRLS TOM TARRANT OPRF EMPLOYEE
DISTANCE-GIRLS DANIELLE DOBIAS OPRF EMPLOYEE
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DISTANCE-GIRLS FAWN DONATUCCI OPRF EMPLOYEE
DIVING MARK PAPPALARDO OPRF EMPLOYEE
FIELD HOCKEY LAUREN PRZYBOROWSKI OPRF EMPLOYEE
FIELD HOCKEY TRACY BECK OPRF EMPLOYEE
FOOTBALL JOHN HOERSTER OPRF EMPLOYEE
FOOTBALL TIM HASSO OPRF EMPLOYEE
FOOTBALL TODD BLACK OPRF EMPLOYEE
FOOTBALL CHRIS LEDBETTER OPRF EMPLOYEE
FOOTBALL DERRICK PURVIS OPRF EMPLOYEE
FOOTBALL PAUL COLLINS OPRF EMPLOYEE
FOOTBALL JIM MESSER OPRF EMPLOYEE
FOOTBALL EMMANUEL PENA OPRF EMPLOYEE
FOOTBALL AL ALLEN OPRF EMPLOYEE
FOOTBALL JASON KRADMAN NEW

FOOTBALL TIM FISCHER NEW

FOOTBALL RASHAD SINGLETARY OPRF EMPLOYEE
FOOTBALL BILL LOHNES OPRF EMPLOYEE
FOOTBALL KEVEN ALLEN OPRF EMPLOYEE
FOOTBALL STEVE COGLIANESE OPRF EMPLOYEE
FOOTBALL MAX SAKELLARIS OPRF EMPLOYEE
GOLF DOUG BROWN OPRF EMPLOYEE
GOLF PETE HOSTRAWSER OPRF EMPLOYEE
GOLF KIM BECKER OPRF EMPLOYEE
LACROSSE-BOYS DAN GANSCHOW OPRF EMPLOYEE
LACROSSE-BOYS LYLE SHIRLEY OPRF EMPLOYEE
LACROSSE-BOYS JASON RAAD OPRF EMPLOYEE
LACROSSE-GIRLS KATIE SIMOK OPRF EMPLOYEE
LACROSSE-GIRLS KATIE FEGAN OPRF EMPLOYEE

11
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LACROSSE-GIRLS KIT HAMILTON OPRF EMPLOYEE
LACROSSE-GIRLS ALANA BREEN OPRF EMPLOYEE
SOCCER-BOYS PAUL WRIGHT OPRF EMPLOYEE
SOCCER-BOYS PAUL DALY OPRF EMPLOYEE
SOCCER-BOYS ROB FOX OPRF EMPLOYEE
SOCCER-BOYS JULIE SAPKO OPRF EMPLOYEE
SOCCER-BOYS EMILY STEFFEN OPRF EMPLOYEE
SOCCER-BOYS LAUREN EVERDING OPRF EMPLOYEE
SOCCER-BOYS LUIS PEREZ OPRF EMPLOYEE
SOCCER-BOYS AARON PRESS OPRF EMPLOYEE
SOCCER-BOYS DAVE BERNTHAL OPRF EMPLOYEE
SOCCER-BOYS JEAN CORNER OPRF EMPLOYEE
SOCCER-GIRLS IGNACIO PONCE OPRF EMPLOYEE
SOCCER-GIRLS PAM WHITEHEAD OPRF EMPLOYEE
SOCCER-GIRLS RYAN MULVANEY OPRF EMPLOYEE
VOLLEYBALL-BOYS DON AUGUST OPRF EMPLOYEE
VOLLEYBALL-BOYS JAMES BELL OPRF EMPLOYEE
VOLLEYBALL-BOYS EMMANUEL APOSTLE OPRF EMPLOYEE
VOLLEYBALL-GIRLS EMILY GORA OPRF EMPLOYEE
VOLLEYBALL-GIRLS KATIE PRECHEL OPRF EMPLOYEE
TENNIS FRED GALLUZZO OPRF EMPLOYEE
TENNIS JAY LIND OPRF EMPLOYEE
TENNIS JULIE MCKUNE NEW

WATER POLO-BOYS TOM NICKELS OPRF EMPLOYEE
WATER POLO-GIRLS BETH NICKELS OPRF EMPLOYEE
WRESTLING MIKE POWELL OPRF EMPLOYEE
WRESTLING PAUL COLLINS OPRF EMPLOYEE
WRESTLING JIM MESSER OPRF EMPLOYEE

12
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WRESTLING MIKE BOYD OPRF EMPLOYEE
POLE VAULT TIM GAMBLE OPRF EMPLOYEE
SWIMMING PETE QUINN OPRF EMPLOYEE
SWIMMING CHRISTINA SMITH OPRF EMPLOYEE

Summer School - Special Education Paraprofessionals

Last Name First Name Rate
ADELMAN JON $16.90
BARAJAS ARMANDO $14.57
BILLINGSLEY OLIVIA $17.75
BOYD MIKE $14.57
CALLAHAN KEVIN $14.57
CRAFT TERESA $15.69
DRESSEL BETH $16.48
GARITI BRIAN $14.57
GRANZYK LYNN $19.12
HARRIS ANDRE $14.57
KREMIDAS PATRICIA $20.09
LUCAS CARIN $15.29
MCSHANE ROBERT $16.08
MIKUKSKI ALISHA $14.57
NISSEN MARY $18.19
O'MALLEY JAMES $16.48
ORDMAN JOE $16.90
PALMER REBECCA $14.57
PHELAN MICHAEL $16.48
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RITACCO ELAINE $18.19
SAN FILIPPO VINCE $22.18
VAN LIESHOUT LIZ $15.29
WHITE MEGHAN $14.57
WILLIAMS CURTIS $16.08
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Oak Park and River Forest High School

District 200

201 North Scoville Avenue e Oak Park, FIL 60302-2296

TC: Board of Education

FROM: Lauren Simith, Human Resources Director
DATE: June 23, 2011

RE: Report on Faculty Attendance
BACKGROUND

Each June the administration provides the Board of Education with statistical information related to attendance
data for members of Faculty Senate. The traditional areas of leave that are represented include sick, personal,
professional and jury duty. Absences due to Special Education staffings are not a part of the analysis. However,
as a point of reference, there were approximately 1,220 periods covered by faculty for Special Education

purposes.

SUMMARY OF FINDINGS

The attached document provides attendance data for the 2007 — 2008 school year, In comparison to 2008-2010
2011 overall absences are down 6% (3,397.5 vs 3,3198). The Table below reflects a comparison of the data for
2009-2010 and 2010-2011 with the percent of change. The Table also shows, in terms of number of absences,
that the category of sick leave experienced the largest reduction (13%) with the category of Personal Leave
experiencing the second largest reduction (4%). Sick time includes time taken for FMLA leaves.

Professional development continues to grows in an effort 1o ensure that we continue to strengthen our staff's

skills and knowledge base.

2009-2010 2010-2011 % of Change
Sick Leave 1957 1736.5 -13%
Personal Leave 432.5 417.5 -4%
Professional Leave 977 1003 3%
Jury Duty 31 43 24%
Total 3397.5 3198 -6%
MNext Steps
This is an information item only.
MOTION: information Item
TEL: (708) 383-0700 WEB: www.oprfhs.org TTYTDD: (708) 524-5500 FAX:

(708) 434-3919
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Oak Park and River Forest High School
Athletic Department
201 North Scoville Avenue
Oak Park, Illinois 60302

MEMORANDUM

Date: May 13, 2011

To: 2011 Summer Camp Directors
From:  John Stelzer, Athletic Director

Re: Summer Camp Payroll Information

The amounts below represent the maximum amounts you can pay your staff per hour

Category 2008Amount 2009 Amount 2010 Amount 2011 Amount
Camp Director (a) $37.85 $39 $39.50 $39.75

Adult Assistant (b) $29.20 $30 $30.40 $30.75
College Student Assistant (b) $13.00 $13 13.25 $13.50

High School Student Assistant (b) ~ $8.70 $9 $9.25 $9.50

(a) Times the number of hours the camp director is present at the camp and administrative time
(b) Times the number of hours worked while camp is in session.

Equipment, Awards, Fees, At Cost
Supplies, Officials

Administrative Cost $15.00 $15.00 $15.00 $40.00
(per camp participation)

Salary Factors (impacting amounts in summer camp accounts)

OPRFHS non-certified employee: 16% will be taken out for IMRF & FICA
OPRFHS certified employee: 9.4% taken out for TRS

Not a member of TRS or IMRF (i.e, students): About 8% taken out for FICA

PAYROLL SHEETS ARE DUE TO THE ATHLETIC OFFICE ON THE FOLLOWING
DATES:

THURSDAY, JUNE 30

THURSDAY JULY 14

If there any questions, please call me at extension 3000.

“Go Huskies! -- Once you’re a Huskie, you’re always a Huskie!”
Phone: (708) 434-3600 or (708) 434-3000
FAX: (708) 434-3913




Call to Order

Visitors

Student

Recognition

May 26, 2011

The regular Board meeting of the Board of Education of the Qak Park and River
Forest High School was held on Thursday evening, May 26,2011, in the Board
Room.

President Millard called the meeting to order at 7:05 p.m. The following Board of
Education members were present: Jacques A. Conway, Terry Finnegan, Dr. Ralph
H. Lee, Amy Leafe McCormack, Dr. Dietra D. Millard, Sharon Patchak-Layman,
and John Phelan. Also present were: Dr. Steven T. Isoye, Superintendent; Amy
Hili, Director of Assessment and Research; Philip M. Prale, Assistant
Superintendent for Curriculum & Instruction; Lauren M. Smith, Director of Human
Resources; Cheryl L. Witham, Chief Financial Officer and Treasurer; Katrina
Vogel and Jack Hendrix, Student Council Board of Education Liaison
Representatives; and Gail Kalmerton, Executive Assistant/Clerk of the Board.

The Roard of Education welcomed the following visitors: Kay Foran, Director of
Community Relations and Communications; OPRFHS faculty and staff, community
members, and students: Catherine Rison, Mamie, Andry, Mary & Emily Austin,
John Bokum, Jr., Jamil & Ramie Bousaab, Comnie Coleman, Jesse & Bili Cornman,
John Costopoulos, Terry Dean, Rachel Dranoff, Bill Dwyer of the Pioneer Press,
Wendy Epstein, Valerie Fisher, Sue & Jim Gill, Landi Gu, Maria Gutierrez, Dr.
Tina Halliman, M. and James Hanley, Sheila Hardin, T. and Will Hardwicke,
Nyshie Howrey, Robert Hurst, James [ aworski of the Chicago Tribune, Wyanetta
Johnson, Jasmina Jones, Beth and Tom Jozefowicz, Debra Kadin of Patch.com;
Paul Keiler and Ellen Emery of Ancel Glink, Nancy Leavy, Mike Lennox, Lisa &
Cary Lowry, Ben Middleman, R. and Ian Parks, Kristine Raino-Ogden, Terrie
Rayburn, Natalie Richardson, John Rigas, Eliott Rouse, Aaron Rowe, Mimi
Skapek, Roma Steinke, Bill Sullivan, Norb Teclaw, John Thome, Dat Tran, Louisa
Vasquez, Bdward Vaughn, and Lauren Webb.,

The Board of Education honored the members, their parents, and their coaches as

follows:

® Hanna Srajer, placed 4" in the Manningham National competition and 2
in the Oak Park Writers’ Group’s 2011 High School Poetry Contest in the
freshman/ sophomore category, and Raven Hogue placed 1st and Sherry
Reuter placed 2™ and 3rd in its junior/senior category, mentor Peter Kahn;

s Alexandra Frisch, competed in the 3" Annual OPRFHS Shakespeare
Monologue Competition, was the Chicago Regional Champion, and
performed Cleopatra at the Lincoln Center in New York, mentor James
Bell;

@ Will Hardwicke and James Hanley participated in the Tournament of
Champions Debate Competition at the University of Kentucky, head coach
David Gobberdiel and Co-sponsor Jeff Mertz;

® Ben Mildenhall and Greg Ramel, placed 2 in the Junior/Senior Two-
Person IHSA State Math competition, Head Coach Sheila Hardin, other
coaches Kay Moran, Joe Kostal and Larry Prystalski:

@ Northern Illinois Scholastic Press Association awards went to Sydney
Wilcox and Abby Vogt for their Trapeze editorial, to Abby Vogt for ad



Agenda Changes

Public Comments

design, and contributor Rachel Dranoff for editorial cartooning; sponsor Liz
Fox;

® Emily Austin, Jessee Cornman, Landi Gu, Tom Jozefowicz, Ian Parks,

Aaron Rowe and Luisa Vasquez, Robotic Club students, won 1% place in the
state at the Exploratory/Engineer Division at llinois State University’s
High School Research Symposium and 17 place at the Percy Julian Science
Symposium, advisors were Dat Tran, President, DatCom Systems, Elliott
Rouse, Biomedical Engineer, Northwestern University, Robert Parks,
President, Communications Programming, Inc., Norb Teclaw, John
Costopoulos, and Bill Grosser; and

® Ramie Bou-Saab, placed 3™ in the Midwest Chinese Teachers Alliance’s

Midwest Chinese Speech Contest, mentor AilLein Hung;

It was the consensus of the Board of Education members to 1) remove Item No. DD,
Summmer Construction, from the consent agenda, and 2) move Human Resources ltem
A to Executive Session.

Greg Lowry, 741 Woodbine, Oak Park, is the parent of two high school students,
wanted to think that all decisions were made based made on best practices, but he had
not seen any evidence-based information about the benefits of an open campus. He
was not concerned about implementing a change because the majority of schools in the
conference closed campuses. He believed that through the combined efforts of the
administration, the faculty, and the staff, it could happen and students would get used
to it. The impetus for talking about closing the campus originally had to do with the
risk of drug and alcohol abuse. An open campus allows this and it allows students to
race to get into their cars, rush back to school after lunch. More students are tardy fo
class after this time. In his opinion, no argument given supported keeping the campus
open nor did it override the benefits of a closed campus.

Roma Steinke, Oak Park, thanked the Board of Education for having the courage to
address the open campus policy. She reported that she had received an email from an
Ozk Park father that addressed having an open campus. While she supported a closed
campus, his freshunan son, an honors student, a musician, and a two-season athlete, did
not. Since starting high school, his son has become a regular drug user. While his
parents had always monitored his whereabouts and had enforced a weekend curfew, he
uses drugs during the week. He started in the fall after realizing that freshmen could
walk by security at lunchtime. Drug dealers offered him a sample and before long, he
was buying and using drugs. She noted that often athletes are off their high by the time
they go to sports practice.

Mimi Skapek, 210 N. Elmwood, Oak Park, thanked the Board of Education for the
attention it gave to the open/closed campus issues. She also thanked the Board of
Education for facilitating the conversation among different stakeholder groups so that
an informed decision could be made, Almost a vear ago, the high school brought
forward the Ilinois Youth Survey Study that indicated that OPRFHS had exceptionally
high use of illegal substances. Over the past year, it has become clear to her that the
issues reach far beyond those of drugs and alcohol. The school must close the campus,
not only fo reduce the opportunity, but also to provide a more positive learning
environment that meets the mission of OPRFHS. A key goal that has come up in the

Policy, Evaluation, and Goals (PEG) meetings is that of positively engaging students

during the lunch period. It is not now positive. Ultimately, a healthy lunchtime

environment would be established to support the mission of all students, so that all are

comfortable eating lunch here. Blueprint reported that, “At the center of the persistent

achievement gap are engagement gaps.” This is an opportunity to affect positively the
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achievement gap during the day, every day. Because the lunch period is 48 minutes in
length, it is more vital for the adults to ensure that students are engaged during that
time. Implementation is not easy. She attended the PEG meetings and she knew that
while there were many issues to address in closing the campus, she believed it was the
right thing to do for all stadents as well as being an opportunity to reach out to those
students. She strong encouraged increasing security and fixing the failed ID system.
She applauded the administration’s effort in these areas, e.g., security, monitoring
doors IDs, etc., and considering the cost. The biggest part will be focusing on the
learning environment during the lunch. How can a spot be created that is different
from the long tables in the cafeteria? Study groups? These things will take time to
develop. She hoped the decision would meet the goal of engaging students positively
in the learning environment. If that would require a phase-in, then she suggested the
school do that to make this successful.

Wyanetta Johnson, 929 S. Oak Park Avenue, Oak Park, has spoken many times for
those who were not happy with the idea of closing the school. She felt the parents
should have the right to make a choice for their children. She said that while parents
say they would rally for all children, most are really fighting for only their children.
She spoke of how well her children and grandchildren were doing at the school and
they did not use drugs. She asked the school to stop the fighting.

John Bokum, 629 N. Home, Oak Park, was happy to know that this decision was being
made a month earlier than originally thought. He supported closing the campus. Other
schools in the West Suburban Conference also have closed campuses. He read that
Marge Bristow, who deals with alcohol and drug issues of students at the high school,
decided to leave. Considering her caseload, he was surprised that her salary through
Thrive was only $34,000. Tn the private sector, she would be making three times that
amount. When he was campaigning for the Board of Education election, he talked
about identifying someone for intervention and prevention and Ms. Bristow indicated
she wanted to continue in that way. He hoped the school would find someone to step
into that position to address that, He also suggested jamming ceil phones internally
from 8 a.m. to 3 p.m. to thwart drug deals. He thanked and applauded the Board of
Education for moving forward on this.

Jim Gill, 835 N. Kenilworth, Oak Park, is the father of a senior, Lucy Gill, and he
opposed closing the campus. While he was sympatric to any parent having a child with
substance problems, he felt coliectively, punishing the students who are not using
during the day would not answer that issue. He agreed that there seemed to be an
engagement gap. Those who have a substance abuse issue have an engagement gap
issue. History shows that collective punishment does not work. His biggest concern
was that the Board of Education would close the campus without a plan to do so. The
Principal has predicted that friction (violence) will increase in the school. To him,
closing the campus would be similar to when NCLB was enacted, i.e., a strong
directive was given with no clear implementation plan or funding. A clear plan for a
safe implementation is necessary.

Bill Sullivan, 624 S. Harvey, Alumni Association, reported that a group of alumni
published a 300-page oral biography in tribute to the former head of OPRFHS Theatre
Department Jim Eitrheim., who passed recently. The book contains an extraordinary
amount of information about the man and the effect that performing and fine arts has
had on hundreds of lives. He presented every Board of Education member with a copy
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Status of FOIA
Requests

Board of Education
Comments

of this book. If there is cver a question about where the heart of the school is, know
that the Fine and Performing Arts is the pulse that keeps OPRFHS going.

Lauren Webb and Nyshie Howrey, OPRFHS sophomores, spoke in favor of keeping
the campus open otherwise more friction would occur within the building. They also
believed that students knew when to say no and it was unfair to punish the students
who do not use drugs.

John Rigas, 221 Keystone, River Forest, reiterated that he supported closing the
campus. He thought this was a simple decision. He suggested that the Board of
Education listen closely to what Mr. Conway had to say about this subject because of
his knowledge. He credited Mr. Conway’s insight into students at OPRFHS is ahead of
everyone else. When Mr. Conway offered his opinion about student behavior, it
swayed Mr. Rigas greatly. He is a former police sergeant, police/school resource
officer, a leader in the community, and he knows what is right for this community. He
thanked him for all service to the community and reiterated that Mr. Conway knew
what was oceurring with the students.

Dr. Millard reporied that five FOIA requests were received and resolved.

John Phelan directed his comments to the book that Bill Sullivan distributed.
He had the opportunity to get an advanced copy and he was touched by the fact that
the alummi honored the life of someone who made such a difference to them.

Dr. Lee recognized the board of The Institute of Science Education and Technology
for soliciting various corporations to get the money donated for the prizes awarded
in the daylong session of presentations at Percy Julian Symposium. It is due
primarily to its work over the last fifteen years that this event grew to this point. He
thanked Norb Teclaw for his involvement in that organization.

~ Mr. Finnegan thanked all the communities for voicing their opinions during the

discussions on the open and closed campus. He commended Citizens’ Council and
the various subcommittees for their tireless work to foster knowledge and
discussion for the safest environment and improved atmosphere. While ideas have
been generated, the role of Citizens” Council had just begun. He commended the
faculty and staff for their supervisory time and he asked those who had not done so
to do so as well. He commented on the real enthusiasm to fill the need. Whatever
decision is made, everyone must be on board to implement it fairly and
consistently. He asked those who had commented to be ready to back up their
words...

Mr. Conway announced that the Oak Park library would host a photo exhibition on
the second floor about the Oak Park Police Department beginning June 1, with a
reception planned for that day from 6 to 8:00 p.m.

Mr. Conway read the following letter to the Board of Education stating that he
would retire from the Board of Education effective at the end of the May 26
meeting.



“Fffective this date, May 26, 2011, at the conclusion of the regular school board
meeting of Oak Park and River Forest High School District 200, I, Jacques A.
Conway, submit a resignation as a member of the Board of Education.

“T would like to thank the citizens of both villages for electing me twice to serve as
an advocate for their children and a voice of reason for our school communities. I
have served the public for 33 years, 6 years on this board and it is my hope that 1
have somehow left behind a distinct and legitimate purpose for having been so
called to serve.

“It was important to resign at the beginning of this school year, 2010-2011, due to
two very important reasons, The first reason was in February 2010, when myself
and thousands other Park National Bank employees were fired by US Bank, after
its takeover of Park National Bank. In July of 2010, T was hired as the Executive
Director of Teamwork Englewood, New Community Program organization, funded
by LISC/McArthur, which operates in the Englewood community and located on
the Southside of Chicago. 1 was one of the original founders of this community
organization in 2003, along with Park National Bank and St. Bernard’s Hospital.
As a newly hired director of an organization involved leading the way in improving
the quality of life of Englewood residents, I knew it would be difficult to be fully
engaged in the duties of a Board member for Oak Park and River Forest High
School. 1was persuaded to remain on the board by my fellow board members with
the understanding that there would be numerous day meetings that I would be
unable to attend. I agreed with the understanding that after this past election and
before the conclusion of this school year, I would resign and allow the Board of
Education to fill my position with someone able to be fully engaged and willing to
serve on this board. Irecommend John Allen to replace me because he is both
informed and willing to continue to serve on this board. In addition, after coming
in fourth in the last election, his vote total was evident that the public valued his
gifts and would approve of his appointment.

“The second reason [ must resign is also related to US Bank. My wife and 1
pledged our primary residence in River Forest and other real estate we own as
collateral for a commercial loan on a building located on the Southside of Chicago,
our childhood community. This commercial building was purchased by a non-for-
profit organization my wife and I started to help bring new job development and
commercial business to the community in need of both. The building was
originally purchased in cash and a short-term loan was taken out on the property,
financed by Park National Bank, for the purpose of building improvements.

Several months before Park National Bank was taken over by FDIC and before the
paperwork for the new loan was completed and submitted to Park Bank’s owner,
US Bank called for full payment of the loan. At the time of the demand for full
payment on this loan was made, all of our loans were current. My wife and I were
not in a position to write a six-figure check to US Bank. I was then threatened with
foreclosure of all of our real estate, including our home. I appealed to the
Chairman/CEO of US Bank, Mr. Richard Davis in Minnesota. I asked Mr. Davis
how this bank could within several months of firing an employee, and then threaten
to make the same unemployed person and his family homeless.

“US Bank responded with a new deal and that included allowing us time to sell all
of our real estate holdings, including our River Forest home, at a cost US Bank
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Student Council

would set. We obiiged and listed ail of our properties. Fearing that my youngest
son, an incoming junior at OPRFHS at the time, upon the sale of our home, would
have to transfer to a new high school in his senior year, it forced my wife to accept
a new position in her ficld, out of state, and my son was then enrolled in a high
school in that same city. This unfortunate but necessary move helped our family,
two of which are college students, cope with a very stressful situation.

With all of that said, my family and T decided together that it would be best to
resign from this Board of Education.

“In closing, I thank both communities for the faith and trust given to me and my
prayers and my heart will also be with Oak Park and River Forest High School.”

He also had five suggestions for a better and effective school:

1} Require all incoming freshmen to complete applications for three universities
or colleges before graduation for the purpose of better understanding the
various requirements for entrance into these institutions.

2) Require all seniors to serve a predetermined number of community service

" hours as a requirement for graduation. These hours could be used to tutor their
fellow high school students in subjects in which they excel. They could assist
the elderly or others in need. The opportunitics are numerous and it will teach
a life-long-lesson about giving back and not always being on the receiving end.
I believe service builds character and teaches what life is truly about.

3) Put struggling minority students and other struggling students with teachers
who are known as teachers who can teach them. Some teachers are better at
that than others are. How are these teachers identified? One way is by self-
selection. Another way is by seeking the opinion of minority students who
have graduated from OPRFHS. Lastly, look at data. In which classes did
black students gain the most? In which classes did black students eamn the
highest grades relative fo their white counterparts?

4) Have a supported peer review of teachers. Look at a more robust peer review
in comparison to the division head evaluations. Is it too hard to have students
do an evaluation of their class and teacher?

5) Spend money by rewarding the struggling students with empioyment, stipends,
and/or scholarships, for improving their grades and working to become better
students and citizens,

Mr. Conway would be greatly missed, as he has a unique and irreplaceable
perspective. Dr. Millard knew of no one who could fill his seat as his judgment is
very much respected by the Board of Education as he advocated for students in a
very unusual manner. She was grateful to know him.

Ms. Vogel introduced Jack Hendrix who had been elected to serve as the Student
Council’s liaison to the Board of Education, her replacement. The new officers were
elected this past week and they are:

President, Heather Zurowski

Vice President, Katie Murray

Board Representative, Jack Hendrix
Service Project Coordinator, Steven Piper
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Lunch Hour Model

Secretary/Treasurer, Renee Pedigo
Public Relations, Justin Atkins

Dr. Millard reported that the Policy Evaluation and Goal committee agreed that it did
not want to the current policy of only freshman remaining in the school during lunch
hours to continue and that the Board of Education would decide on an alternative
model for next year.

In order to structure the conversation, Ms. Patchak-Layman moved to approve a two-
year process for closing the campus:

Phase .

1. District 200 will implement a modified closed campus for the 2011-2012
school year. Juniors and seniors with parental permission may be allowed to
leave campus at lunchtime.

2. By the tart of 2011-12, District 200 will refine the current security
infrastructure to tighten the in/out policy; fix inadequacies of the ID program;
implement a monitoring system to know who is in/out of the building at any

given time.

3. The administration will increase adult presence in the cafeterias to meet
recommended adult to student ratios.

Phase 2

1. During the 2011-2012 school year, District 200 will plan with students, staif,

and faculty to create a lunchtime environment that supports the educational
goals of this high school and promotes the social, emotional, and physical
health of students. Dollars will be made available for any necessary
construction, furnishings, and supplies. Opportunities for faculty and staff to
expand connections with students during the lunchtime will be explored and
included 1t the planning process.

2. Implementation of this plan will take place in the 2012-2013 school year.

3. For the 2012-2013 school year, seniors with parental permission may be
allowed to leave campus at lunchtime;

seconded by Dr. Lee. Discussion ensued.

In this motion, Ms. Patchak-Layman attempted to address some of the concerns
invoiving the implementation of this model including what would happen next year to
students who remained in the building. Parents have an overriding concern fo be
involved in the decision-making for their own students. The parent has the first and
best understanding of their student in addressing issues such as allergies, bullying, ete.
She was unwilling to have students come to school without first addressing the
cafeteria issue. As long as students had a choice, it was unnecessary to look at the
cafeteria. However, it does take on more importance when students do not have the
option of leaving for lunch. How can the District accommodate more students wanting
to eat in smaller groups? A range of options and opportunities can be explored with the
faculty and staff to create an environment in which students will make them want to
stay in the building. She wanted more adults in the picture so that what the District is
offering is considered positive, not punishiment. If the District closes the campus, it
would be seen as a punishment because the cafeteria is not worthy of OPRFHS. It
needs to be used as a learning environment in order to model behaviors outside of the
building.



While Mr. Finnegan thanked her for her thoughtfulness and the detail, he noted that
nothing had been inchided about earned privileges. She responded that the word “may”
is a combination of activities. Parental permission is the first component, but if there
are reservations about a student leaving campus, it provides an opportunity to have a
dialogue with the family about those concerns. Alignment with the Code of Conduct
will be necessary. Beginning day one students would start with a clean slate. Mr.
Finnegan wanted a conversation with the community about what guidelines should be
used to earn off campus privileges. Ms. Patchak-Layman stated that this was a
planning document, a work-in-progress, as there are many unanswered questions, e.g.,
security, etc. When security has been addressed, a new picture will occur and students
will want to stay within the building. The District is discussing what would be good to
work on within the next couple of years. The planning process would allow the
community to be more engaged in possibilities to create a cafeteria and lunchtime
environment that students want to partake.

Mr. Conway wanted clarification as to what the Board of Education was trying to
accomplish in closing the campus. Citizens have said that the problem is because there
is an open campus, ¢.g., students are involved in illegal activities, ctc. The Board of
Education says it wants to change the lunch in this building but give permission to
leave campus, allowing the students to continue in the way they always have. Isthis a
safety issue? There are more illegal activities inside the building than outside.

Ms. Patchak-Layman did not believe the District could close the campus and
accommodate all the students with the present lunch times. In addition, more security
would be needed. The District has the responsibility for students to be able to eat
comfortably. Overcrowding now exists and closing the campus with the present
situation in cafeteriz is untenable and it is unable to be fixed between now and
September.

Dr. Millard noted other schools with closed campuses use more than the cafeterias, e.g.,
music rooms, gyms, empty classrooms, hallways, etc. She trusted the administration to
sort through that and do it quickly. The cafeteria was not the key factor that would
limit her from supporting a closed campus, with the ultimate goal of closing it to all but
Seniors.

Dr. Lee addressed Mr. Conway’s question about goals. He did not believe the Board of
Education could talk about the goals without talking about the concerns expressed by a
large numbers of Oak Park and River Forest residents. He did not believe the Board of
Education was pursuing a simple set of goals and that was the reason he sent out a
questionnaire to 1,000 people with a 25% response rate. What impressed him was the
depth of feeling of the respondents on the various sides of the issue. There is parent
dissatisfaction and Board of Education dissatisfaction with the current system. The
current system says freshmen cannot go out but those that want to can. No one wants
to have everyone free to go outside for lunch. He did not leave that as a choice in the
questionnaire, but he did leave room for comments. The choices were closing the
campus for everyone and then various levels for closing the campus. Of the 250
responses, 100 would choose to close the campus completely {40%) and the other 60%
were scattered among various degrees of closing the campus to various groups. He felt
all of the respondents expressed their convictions honestly and with a decp conviction.
He had not seen scientific that would confirm a connection between confining students
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to the campus and things such as drug curtailment, politeness, study habits. Thus, it is
about feelings. The primary goal of the Board of Education is to {ind a way to serve a
community whose beliefs are diverse. If the motion that is before the Board of
Education passes, it will not satisfy a majority of residents, only the majority of the
Board of Education. No other motion would satisfy the majority of the residents in
Oak Park & River Forest. The Board of Education has the job of changing the culture
to some extent, i.e. the thinking of major segments of the community, which is
impossible to do by September. Even creating a plan for that is not possible in that
timeframe. He supported Ms. Patchak-Layman’s motion because this needs
development. He did not believe anyone could change the beliefs and feelings of this
large of a group of people with a plan that developed in 2 or 3 months. His
involvement in changing behaviors and feelings with large groups of people has shown
him that it cannot be done in a short time. While he supported it, as it could be
tweaked, he did not want to leave here with the public having the idea that it will work,
as it would be setting the Superintendent and Principal up for failure. What would a
reasonable punishment be the first time a student violated a rule? Getting students to
wear ID)’s was a big deal and a major change to the culture of OPRFHS. This subject is
about a clash of values among OPRFHS and people have to reach compromises in three
months.

Dr. Millard met with the person who was the principal of Highland Park when it closed
the campus overnight because of a car accident that left & student with serious mental
disabilities. Dr. Millard had faith in the administration that it could make the changes
soon. She wanted to give the administration that direction and suggested Phase 1, #1
and Phase 2.

Ms. Patchak-Layman points hit the heart of why Ms, McCormack supported a closed
campus. She wanted to change the mindset of the students who believed that privilege
is on the outside rather than the inside the building. Expelled students recognize the
privilege of being in the building. The Board of Education must do this right and in a
way that serves the students. She felt both freshmen and sophomores should be
prohibited from leaving for lunch, acknowledging that parental permissions would
require a lot of work. Can the school do this and do it right? She wanted to close the
campus positively for students and she had many ideas on that topic.

Dr. Isove stated that if the Board of Education decided to close the campus next year,
the effort would be put into closing the campus, setting up the cafeteria to feed all of
the students, change schedules, e.g., split lunch, etc. The activities will evolve over
time as it is infused with the culture of the school, e.g., how students are engaged from
the time they come to school to the time they leave. It wiil require the school to shift
the culture. The reality of this discussion is about closing the campus and consequently
there are logistics that need o be made to make this happen.

Mr. Finnegan stated that it was useful to go back to Mr. Conway’s question. Mr.
Finnegan has learned through the multiple mornings, evenings and emails from people,
comes down to the safety of the students, the learning environment, and a student
maturation process. He wanted to see positive impact on each of those issues. He
learned that the ID system was not working, it needs to be enforced, and that a door
monitoring system needs to be implemented and people need to monitor them. The
learning environment is key to everything and it must be impacted positively. With
regard to stadent maturation, it is about earned privileges. He supported juniors and
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seniors having this privilege and he also supported only seniors having that privilege,
as they need to understand that they are moving outside of the building and mto a
bigger world overnight. He believed the most difficult system to implement is the
carned privilege system. Changing the culture is not something that is done overnight
and it has to be implemented by the adults in the building. He was disappointed that
the lanyard system has not been enforced and Jooked to more help from the faculty and
staff in that regard.

Mr. Conway noted that it was improper to call a system closed if it allowed juniors and
seniors to scan out of the building. He questioned giving parental waivers, as he did
not know what would be produced or who would follow up on the waivers. He felt that
making the area around the school a “no loitering” zone would alleviate some of the
neighborhood problems but he was surprised that the police had not substantiated or
denied the reports of what was occurring. How many arrests have been made? How
many 911 calls have been received? Allowing juniors and seniors to have the privilege
of leaving campus would not address what has been said to occur in the community.
The Board of Education will have to address that issue.

Mr. Conway continued that both junior highs require their students stay in the
cafeterias and there is no outcry that they are bad places. The cafeterias are only bad
when the students get to high school. OPRFHS is a high school, not a college. While
his own two boys did not feel it was necessary to leave the building to go out for lunch,
his daughter did. She was late for class and had two suspensions because she drove too
fast. Would she have had the same problems in a closed campus scenario? Thisis a
safety issue. Until students are at the age of majority, it is responsibility of the high
school to make sure they are safe. He was distrustful that all adults would offer
privilege in the same way. Closing the campus would allow everyone to be treated in
the same way and allow the school will manage the lunch hours the same.

M. Phalen felt Mr. Conway’s question about the purpose of this discussion would
determine the Board of Education’s decision. Safety is important to everyone. The
original discussion was about substance abuse and had evolved into a discussion of
safety. He has heard that the school will be safer and more secure because of the
technology that will be in place. It will be important to administer this carefully and
not just create another unenforced policy. If a new system does not have the parental
consent component, the school will be in a worse spot. The key issue is the IYS and
the use of drug and alcohol use by students. The hiring of a substance abuse counselor
may address this as well as developing a plan that could include an opt-in drug festing
process in order to distinguish between those using and those who are not. A modified
lunch hour may give the administration the tools fo develop an incentive system to help
students remain in good standing. He supported only juniors and seniors being alowed
to leave the campus. If parents were unwilling for the students to opt-in for random
drug testing, then their children should not be allowed to go off campus for lunch. That
will be something that PEG will need to address. The Board of Education does not
need to have a ciosed campus to change the lunchtime activities.

Dr. Millard agreed that safety and security were extremely important. She concurred
that the District should work with the Village of Oak Park to get an ordinance that
would make it illegal to loiter around the school. The District is trying to create an
environment that is safe and stimulating for the students; that they would rather be here
somewhere else. She had faith that the administration could create opportunities for
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Amendment

Approval

them. She wanted all students to go to college, to become capable, responsible adults.
The District has to provide oppertunities for them to learn adjustment. She wanted a
transitional year, allowing seniors the opportunities to allow them to experience a less
restrictive environment just as they would at either a college or vocational school. She
applauded Ms. Patchak-Layman’s efforts to put this in writing. She would support a
two-year process, but she had wanted the exception to be only seniors with parental
permission and in good standing. What would be the criteria for a student to be in good
standing? Attendance? Tardies? She felt academic criteria should be minimal.

Dr. Lee felt the District could do better than one-size fits all. Many students need to be
in a closed campus environment and many students need an open campus environment.
He believed that Ms. Patchak-Layman’s motion showed that there was disagreement
among Board of Education members, except for Phase I, #1. Ms. Patchak-Layman
stated that the details would involve infrastructure and the Board of Education’s
expectations. It will involve working on a plan and the goals over the next two years 10
create a lunchtime environment that supports the educational goals of this high school.

Mr. Rouse asked if the community would support closing the building overnight,
enforcing the wearing of IDs, etc.? He has learned that this community prides itself on
being different. The school will have to address safety for everyone and he asked, “Do
we want to address safety for everyone? When someone does not receive an incentive,
will the Community support it?” The school’s Code of Conduct may mean one thing to
some parents and another to other parents.

A roll call vote resuited in two ayes and five nays. Ms. Patchak-Layman and Mr.
Conway voted aye. Motion failed.

Mr. Phelan moved to amend Phase L, #1 by adding “in good standing as defined by the
administration” after the word “seniors” in the second sentence; seconded by Mr.
Finnegan. A rol! call vote resulted in four ayes and three nays. Ms. McCormack, Ms.
Patchak-Layman, and Mr. Conway voted nay. Motion carried.

Ms. McCormack had not supported because she desired having positive ways to change
the culture by providing a lunch period that best serves the students and their academic
lives.

Discussion ensued. While Mr. Phelan thought that the Board of Education needed to
take action on Phase I, No. 1, he had not thought about what the Board of Education
would do in the future. The administration would do what it had to do and the Board of
Education did not need to be part of the vote. The administration needed the Board of
Education’s decision on a lunch hour model. He did not want to address any further
details.

Ms. Patchak-Layman suggested that one could do Phase I if the mechanisms were in
place with security and IDs so that it is known who is and who is not in the building. If
that is not present, then it cannot do that. Without the other statements, there are no
benchmarks to show the community that this has been addressed. It was noted that the
administration would have many things it must do in this modification.

Mr. Phelan then moved to approve the statement “District 200 will implement a
modified closed campus for the 2011-2012 school year. Juniors and seniors in good
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standing as defined by the administration with parental permission may be allowed to
leave campus at lunchtime;” seconded by Mr. Finnegan. A roll call vote resulted in 4
ayes and 3 nays. Ms. McCormack, Ms. Patchak-Layman, and Mr. Conway voted nay.
Motion carried.

Dr. Millard moved to accept Phase 11, No. 3, For the 2012-2013 school year, seniors
with parental permission may be allowed to leave campus at hunchtime; seconded by
Ms. McCormack.

Ms. McCormack was sad to see the District spend some much time, energy and money
on finding ways for students to leave the building during the school day and building a
better learning environment. Mr. Phelan opposed, the moxney, as the money would be
spent anyway on the technology to make the building secure, i.e., scanners. His goal is
to address the drug and alcohol problem and keep it open for those students who have
not caused a problem. He, Mr. Finnegan, and Dr. Lee did not believe that the Board of
Education needed to make a decision this year for next year. Mr. Phelan was moved by
an African-American female university student’s comments that she would not have
made it through OPRFHS if she had not been able to get away from bullying. He did
not expect that adults would be able to observe all areas of the building ail of the time
and the school did not need a one-size fits all model. Any parent who wants his/her
child of any age can have that. He did not want to penalize other students.

Ms. McCormack’s goal was a closed campus, but she understood having a long-term,
phase-in goal. The only way for things noted to happen was for the Board of Education
to take the next step for a phase in so that the school will take seriously how to affecta
positive culture. The goal is to focus on students in the building. Ms. Patchak-
Jayman’s reservation was the wording “in good standing as defined by the
administration.” That is a conversation with regard to the District’s Code of Conduct.
Much of the communities’ conversation has changed over the past year and the
community has challenged the District to think differently. Anytime the District moves
1o do something without the community, it is a missed opportunity for community
contribution, '

Dr. Millard believed the current administration has been good at incorporating the
wider community in those discussions and she challenged it fo incorporate input froma
wide variety of stakeholders before defining what it means to be in good standing. She
hoped it was not just the THSA standards.

Dr. Mitlard did not want to allow just seniors to leave the campus and Ms. McCormack
concurred. Thus, she and Ms. McCormack with drew the motion.

Ms. McCormack moved to approve Phase 11, #1 as follows: During the 2011-2012
school year, District 200 will plan with students, staff, and faculty to create a lunchtime
enviromment that supports the educational goals of this high school and promotes the
social, emotional, and physical health of students; seconded by Mr. Phelan. Discussion
ensued.

Dr. Millard thought this was micromanaging the administration. Ms. McCormack
disagreed. The Board of Education requires and expects it, it will spend money on it,
money that will take away from acadenics, and it will be difficult to do. Mr. Phelan
would support it because more students will be restricted to campus; it is really a broad
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policy statement. Mr. Finnegan noted that each of his four boys graduated from
OPRFHS and each handled lunch differently. His long-term goal was not to close the
campus. He also felt the Board of Education was just giving general direction to the
administration,

Dr. Isoye stated that with regard to Phase II and #1, environment and atmosphere,
while that links with PBIS, it will help when talking about resources and students to be
served. The assumption is that juniors and seniors will have the ability to leave. If'in
the following year, a change is made later in the year or the campus is closed, he hoped
the Board of Education would know that there would be disappointment in the work of
the group because it was doing the work in one scope. He suggested that this might be
considered in two or three years. There is a framework in Phase [, #1. He wanted to
make sure that no one was upset at the administration’s work, some of which will be
broad brushstrokes.

Dr. Lee had no opposition to the motion on the floor unless it jeopardized his concern.
His primary goal is to produce students who are better able to make wise decisions in
the area of risky behavior, e.g., drug behavior, alcohol, sexual, treatment of other
students, etc., and improve the environment during the hours from 8 a.m. to 3 p.m., not
just lunchtime. He opposed the Superintendent funneling resources into that part of the
day because of this amendment. Ms. Patchak-Layman stated that what happens during
iunch carries over to the rest of the day so she did not look at this as being narrowed to
one period of time, but instead carrying over to all other periods. Her observation of
the lunchroom was that it was not a welcoming place for adults and she wanted more of
them to be involved, not just security. If the District is requiring students to stay in for
lunch, then the environment must be better.

A roll call vote resulted in six ayes and one Nay. Dr. Millard voted nay. Motion
carried.

No further motions were made.

Dr. Isoye stated that the key component is the Board of Education’s direction with
regard to a modified closed campus. The administration understands what needs to be
done, e.g., security, staffing, cafeteria, efc. Phase 2, Iis supported by PBIS. Should the
Board of Education decide to close the campus entirely and believe that the school will
have everything in place to do so, it may not. He asked the Board of Education to be
mindful of that. The school is presently doing things from the social emotional
standpoint and it is moving forward regardless of the model chosen. This will be
discussed further in terms of the goals at the Board of Education’s retreat. Ms.
Patchak-Layman felt PBIS was not enough. Students across the board have said they
want smaller arrangements, smaller places for eating lunch, quieter places, activities to
do, etc. all of which are involved in the actual setting of the lunchroom and activities
that go along with it. Mr. Rouse thanked the Board of Education for its direction and
echoed Dr. Isoye’s sentiments. He also challenged the notion that the cafeteria was not
an inviting environment for adults.

At 10:23 a.m., the Board of Education recessed this meeting to move to the Board
Room, Room 213 and resumed at 10:35 p.m.



Principal’s report

Superintendent

Mr. Rouse reported the foilowing: the Freshman/Sophomore Honors™ Convocation
was held Tuesday, May 17, where freshman and sophomore students who had done
exceptional work were recognized. Jack Lanenga, who was retiring at the end of the
year, provided some powerful words of encouragement to the students. Tuesday, May
24 was the annual Junior/Senior Honor’s Convocation, at which time over 146
scholarships were presented to senior students, totaling more than $186,000 dollars.
The District thanked the OPRFHS Scholarship Foundations, the Community
Foundation and the direct donors who were extremely generous and made these
scholarships available to students. The Scholarship Cup Awards were also presented.
This prestigious honor was first awarded in 1915 to the top scholar(s) of each
graduating class based on Grade Point Average (GPA) at the end of the seventh
semester as well as being an OPRFHS student for five of the seven semesters. This
year, 16 Scholarship Awards Recipients were honored and will be on the stage at the
June 12 graduation ceremony.

In order to involve more students in the graduation ceremony, commencement speech
auditions were held in the Little Theatre on May 24 after school. The Scholarship Cup
recipients who were interested in giving the commencement speech at graduation
auditioned before their peers. Thus, the seniors who were present had an opportunity o
contribute to the selection of the commencement speaker representing the class of
2011. The winner will be announced on May 27.

Mr. Rouse congratulated the retirces and wished them the best of luck in their future
endeavors, noting that their institutional knowledge would be a great loss. The
Memorial Day Assembly was canceled today due to rain, but was rescheduled for
Friday, May 27.

BOOSTER—Ms. McCormack reported that the Boosters Dinner/Auction had been
very successful.

Alumni Association—Ms. McCormack reported that the Alumni Association was
finishing awards for summer scholarships and working on increasing membership and
looking to having participating at the

APPLE—Dr. Lee reported that the main discussion at the last APPLE meeting was
about closing the campus.

Citizens’ Council—Dr, Isoye reported that Citizens’ Council discussed 1) the OPRFHS
Food Service department, its new products and its food service preparation and 2)
communication with colleges.

Tradition of Excellence-Ms. Patchak-l.ayman reported that Student Council officers
were newly elected and that the Tradition of Excellence meeting was scheduled June 7.

Concert Tour Association (CTA—Ms. Patchak-Layman reported that CTA was
discussing phase 1 of its strategic plan and planning for Phase 1.

Dr. Isoye reported that he attended a joint meeting of the Oak Park & River Forest
Council of Governments with the focus on Thrive Counseling Center’s work.
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Consent Hems

Dr. Isoye reported that approximately 84 parents, neighbors/or concerned citizens
attended the Special Board meeting on May 4 about lunch hour options; others
registered their written opinions. Dr. Isoye reported that on May 5, IMPACT held a
forum where presentations were made on drugs and alcohol abuse by law enforcement,
judges, counselors, social workers, rehabilitated drug users, and school personnel.

Dr. Isoye, Ms. Patchak-Layman, and participated in the Ethnic Day Parade on May 7.

Dr. Isoye participated in a Community Leadership Program Planning on May 12 and a
panel on May 20 with Dr. Roberts, Dr. Hagerman, and Dr. Condon of Districts 97, 90
and Dominican University about educational leadership.

Dr. Isoye attended OPRFHS’s Prom on May 14 at the Hyatt on Wacker in Chicago.

Dr. Isoye congratulated the retirces as well, especially Jack Lanenga who was a long-
serving administrator and sat at the Board of Education table at one time.

Dr. Millard moved to approve the consent items as follows:
e the Check Disbursements and Financial Resolutions dated May 26, 2011;
the Treasurer’s Report for March 2011;
the Monthly Financials for March 2011;
Award CDW-G the hardware contract;
Award Ambassador bid for PE shoris apd award Authentic Promo the bid for
PE shirts;
e Textbooks, as presenied; and
= Resolution for Prevailing Wage;

e & @ @

seconded by Mr. Finnegan. A roll call vote resulted in all ayes. Motion carried.

Summer Construction Ms. McCormack moved to approve the Summer 2012 Construction plans, as submitted;

seconded by Mr. Finnegan. A roll call vote resulted in all ayes. Motion carried.

Ms. Patchak-Layman wanted this removed from the Consent Agenda in case there were
construction items to add to this list after the vote had been taking about the lunch hour
models relative to activities around the lunchroom environment (physical changes,
furnishings, or supplies). She felt that consideration might be given to not resurfacing
the track or doing the press box renovations at this time as that money might be
considered when talking about ideas for the lunchroom environment. She was looking
for places for modifications in anticipation of spending dollars for lunchroom
environment. Dr. Isoye noted that staffing and equipment to upgrade security cameras
and the software would be needed. Ms. Witham reported that Legat Architects would
begin to work with the high school on the north end of the building and she would add
this to its list and listen to the community about the design and needs of the space and
the timeframe. Everything on the present list is life safety: the air handlers are oid and
the press box needs immediate replacement. OPRIFHS is fortunate to have a fund
balance, but if the cafeteria needs remodeling the Board of Education may be asked to
reduce that fund balance.
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Public Hearing

Adoption of
Amended Budget
FY 2011

Acceptance of
Gifts

School Towel

Service Confract

FAC Model

Certified/Non~

Certified Proposed

FTE Summary

Ratification of
CPA Contract

Minutes

TIF
Indemnification

Non-agenda Items

Closed Session

At 10:55 p.m., Ms. McCormack called public hearing on the amendment of the budget
for FY 2011, Hearing no oral or written comments, she closed the meeting at 10:56 p.m.

Dr. Lee moved to adopt the FY 2011 Amended Budget, as presented; seconded by
Dr. Millard. A roll call vote resulted in all ayes. Motion carried.

Mr. Finnegan moved to accept with gratitude the gifts and donations, as presented;
seconded by Dr. Millard. A roll call vote resulted in all ayes. Motion carried.

Dr. Millard moved to approve a one-year extension for the 2011-12 school year with
National School Towel Service; seconded by Mr. Finnegan. A roll call vote resulted in
all ayes. Motion carried.

Mr. Finnegan moved to approve the recommended changes by FAC to the composition
of the Quality Review Committees and the manner in which members are chosen;
seconded by Mr. Phelan. A roll call vote resulted in all ayes. Moticn carried.

The intent of the amendment to the FAC model was to give the committees gathering
information as much leeway as possible in order to have free conversations, etc. No
limitations should be placed on the sharing of information. The QRC will determine if
the recommendations would be in its final report.

Mr. Finnegan moved to approve the proposed FTE for 2011/12, as presented,
noting the exceptions, as presented; seconded by Mr. Phelan. A roll call vote
resulted in all ayes. Motion carried.

The Board of Education will be asked to approve funding of safety and
security lunchroom positions should things change. Ms. Patchak-Layman
requested a head count for FTE as well.

This item was removed from the agenda.

Dr. Millard moved to approve the open and closed session minutes of April 26,
28, May 4, and 17, 2011 and declared that the Audiotapes of the closed sessions in
August 2099 shall be destroyed; seconded by Mr. Finnegan. A rol! call vote
resuited in six ayes and one nay. Ms. Patchak-Tayman voted nay.

Dr. Millard moved to approve the TIF Indemnification Agreement for
John Allen, as presented; seconded by Mr. Finnegan. A roli call vote resulted
in all ayes. Motion carried.

Dr. Millard noted that Mr. Conway would be formally recognized for leaving a
legacy at OPRFHS at the beginning of its regular June meeting and that he was
leaving a legacy.

At 16:08 p.m., Dr. Millard moved to enter closed session for the purpose of
Litigation, The appointment, employment, compensation, discipline, performance,
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Personnei
Recommendations

Adjourament

or dismissal of specific employees of the District or legal counsel for the District,
inciuding hearing testimony on a complaint lodged against an employee or against
legal counsel for the District to determine its validity, 5 ILCS 120/2(c)(1), as
amended by PA.93—57; Collective negotiating matters between the District and
its employees or their representatives or deliberations concerning salary schedules
for one or more classes of employees, 5 ILCS 120/2(c)2); Litigation, when an
action against, affecting or on behalf of the particular District has been filed and is
pending before a court or administrative tribunal, or when the District finds that an
action is probably or imminent, in which case the basis for the finding shall be
recorded and entered into the closed meeting minutes. 5 ILCS 120/2(c)(11);
seconded by Mr. Finnegan. A roll call vote resulted in all ayes. Motion carried.

Dr. Millard moved to approve the personnel recommendations, as

presented; seconded by Mr. Finnegan. A roll call vote resulted in five ayes
and one nay. Ms. Patchak-Layman voted nay and Mr. Conway had departed.
Motion carried.

At 1: 20 a.m. on Thursday, May 26, 2011, Dr, Lee moved to adjourn the Board of
Education meeting; seconded by Ms. McCormack. A roll call vote resulted in six
ayes. Mr. Allen had departed. Motion carried.

Amy McCormack
Secretary

By Gail Kalmerton
Clerk of the Board
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Call to Order

Visitors

Beard Vacancy

Closed Session

May 31, 2011

A special meeting of the Board of Education of the Oak Park and River Forest
High School was held on Tuesday, May 31, 2011, in the Board Room of the
high school.

President Millard called the meeting to order at 7:05 a.m. A rol} call indicated
the following members were present: Terry Finnegan, Dr. Ralph H. Lee, Amy
Leafe McCormack, Dr. Dietra D. Millard, John Phelan, and Sharon Patchak-
Layman. Also present was Dr. Steven T. Isoye, Superintendent; Cheryl L.
Witharn, Chief Financial Officer and Treasurer; and Gail Kalmerton, Executive
Assistant/Clerk of the Board of Education and FOIA Officer,

Lauren M. Smith, Director of Human Resources (arrived at 7:30 and departed at
7:40 a.m.)

Discussion ensued about the how the Board of Education would proceed in
filling the vacancy due to the retirement of Jacques A. Conway, who submitted
his resignation letter on May 26, 2011. The Board of Education has 45 days in
which to fill a vacancy per The School Code of Illinois. 1t was the consensus of
the majority of the Board of Education members to make a public
announcement of this vacancy so that it is a fair and transparent process.
Anyone interested in filling this vacancy should submit a letter of interest to the
Clerk of the Board, Gail Kalmerton, by 5:00 p.m. on June 15, 2011. A Special
Board meeting wiil be held on June 18, 2011, in closed session, to consider
those who had submitted a letter. The vote on the appointment will take place
at the regular June 23, 2011 Board of Education meeting.

Anyone interested may want to attend the Special meeting on June 16 at 5:00
p.m. to hear the Board of Education’s discussion on goals and time
management.

At 7:40 a.m., Dr. Millard moved to enter o closed session for the purpose
of discussing Litigation, when an action against, affecting or on behalf of
the particular District has been filed and is pending before a court or
administrative tribunal, or when the District finds that an action is
probably or imminent, in which case the basis for the finding shall be
recorded and entered into the closed meeting minutes 5 1LCS
120/2(c)(11); and the selection of a person to fill a public office, mcluding
a vacancy in a public office, when the District is given power to appoint
under law or ordinance, or the discipline, performance or removal of the
occupant of a public office, when the District is given power fo remove the
occupant under law or ordinance. 5 ILCS 120/2(c)(2); seconded by Mr.
Finnegan.



Adjournment

Ms. Patchak-Layman objected to going into closed session to talk about
the selection of a person to fill a public office.

A roll call vote resulted in five ayes and one nay. Ms. Patchak-Layman
voted nay. Motion carried.

At 8:26 a.m., the Board of Education resumed its open session.
At 8:27 am. on Tuesday, May 31, 2011, Dr. Millard moved to adjourn the

Special Board Mecting; seconded by Mr, Finnegan. A voice vote resulted
in all ayes. Motion carried.

Amy McCormack
Secretary

By: Gail Kalmerton
Clerk of the Board



June 14, 2011

A special meeting of the Board of Education of the Qak Park and River
Forest High School was held on Tuesday, June 14, 2011, in the Board Room
of the high school.

Call to Order President Millard called the meeting to order at 9:23 a.m. A roll call
indicated the following members were present: Terry Finnegan, Dr. Ralph H.
Lee, Amy Leafe McCormack, Dr. Dietra D. Millard, Sharon Patchak-
Layman, and John Phelan. Also present was Dr. Steven T. Isoye,
Superintendent; Cheryl L. Witham, Chief Financial Officer and Treasurer;
and Gail Kalmerton, Executive Assistant/Clerk of the Board of Education
and FOIA Officer.

Visitors Kay Foran, Communications and Community Relations Director; Gary
Cuneen, executive director of Seven Generations Ahead; John Allen and
Valerie Fisher, educational consultants; and Pau! Keller of Ancel Glink; and
Deb Kadin of patch.com.

PlanltGreen Dr. Millard moved to approve the PlanItGreen Resolution, as presented
(attached to and made a part of the minutes of this meeting); seconded by Ms.
McCormack. A roll call vote resulted in all ayes. Motion carried.

Incorporated in 2001, the mission of Seven Generations Ahead (SGA) is to
promote the development of ecologically sustainable and healthy communities.
Seven Generations Ahead’s strength is in outlining how to build, proactively,
green communities — not solely responding to environmental crises. SGA
advocates for local community solutions to giobal environmental 1ssues, and
promotes clean, renewable energy; eco-effective materials and products;
intelligent, sustainable building design; local, sustainable food; zero waste; and
sirategies designed to create ecologically effective communities.

PlanltGreen is part of the OPRYF Community Foundation’s Communityworks
initiative, which is designed to engage community residents and stakeholder
organizations in realizing a vision for a sustainable Oak Park and River Forest.
Community Works is initially focusing on three core areas: Environmental
Sustainability; Success for All Youth; and Leadership Development.

PlanltGreen is the comnerstone of Communityworks Environmental Sustainability
efforts. The Vision Plan will incorporate Phase One baseline metrics on
community resource use, initially including data on KwH and Therm usage,
water consumption, waste diversion, transportation-related emissions, air quality,
and overall CO2 emissions equivalencies.

Community residents, youth, institutional stakeholders, and community leaders
were engaged in designing a draft of the sustainability plan. Through surveys,
community input forums, topic area working groups, school-based vision
activities, and additional community institution engagement activities, both
communities developed strategies across a broad range of sustainability areas,
including encrgy, community development, fransportation, waste, food, water,
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Closed Session

Check Distribution

Abatement Project
Agreement

Personnel
Recommendations

procurement, economic development, open space/conservation, and education.
The strategies will combine with goals and projected goal targets to result in a
final draft plan during Phase Two.

All taxing bodies in the Oak Park and River Forest, including the park districts,
libraries, school districts, universities and the township, have been asked to
support the general goals and thrust and the impetus of the plan, not every
strategy, but a general endorsement and support of the plan, meaning that they
are interested in gaining greater efficiencies and go after additional resources to
implement beneficial strategies that will not only be good for the environment,
but the institute cost savings.

Mr. Cuneen stated that the biggest user of energy was residential. PlanltGreen
focuses on the major individual users of energy in the community. With regard
to waste reduction, the long-term goal is to divert 62% of the waste for landfill.
PlanTtGreen also acknowledges students as stakeholders and works with
student environmental clubs, etc.

At 9: 39 a.m., Dr. Millard moved to enter to closed session for the purpose of
discussing Litigation, when an action against, affecting or on behalf of the
particular District has been filed and is pending before a court or administrative
tribunal, or when the District finds that an action is probably or imminent, in
which case the basis for the finding shall be recorded and entered into the
closed meeting minutes 5 TLCS 120/2(c)(11); The appointment, employment,
compensation, discipline, performance, or dismissal of specific employees of
the District or legal counsel for the District, including hearing testimony on a
complaint lodged against an employee or against legal counsel for the District
to determine its validity. 5 ILCS 120/2(c)(1), as amended by PA.93—57; and
Coliective negotiating matters between the District and its employees or their
representatives or deliberations concerning salary schedules for one or more
classes of employees. 5 ILCS 120/2(¢)(2); seconded by Mr. Finnegan. A roll
call vote resulted in all ayes. Motion carried.

At 12:14 p.m., the Board of Education resumed its open session.

Dr. Millard moved to approval the Check Distribution List dated June 14,
2011, as presented (attached to and made a part of the minutes of this meeting);
seconded by Dr. Lee. A roll call vote resulted in all ayes. Motion carried.

Mr. Finnegan moved to approve the Abatement Project Agreement,
as presented; seconded by Ms. McCormack. A roll call vote resulted in all
ayes. Motion carried.

While Dr. Lee supported the motion, he objected strongly to mandated asbestos
removal.

Dr. Millard moved to approve the Personnel Recommendations, as presented;
Dr. Lee seconded by. A roil call vote resulted in all ayes. Motion carried,



Ratification of
CPA Contract

Modified Campus
Update

Adjournment

This agenda was removed from the agenda.

Mr. Rouse provided the Board of Education with the areas in which staff'is
working on with regard to the modified lunch hour options that the Board of
Education approved at its May 26 meeting and included Juniors and seniors in
good standing as defined by the administration, who obtain parental
permission, may be allowed to leave campus at lunch. They are currently
considering conditions, resources, supervision, eligibility management/
monitoring, logistical considerations, and a communication plan.

Mr. Rouse is hosting weekly meetings with individuals relative to the above,
e.g., Robert Zummallen, Ms. Witham, deans, director of security, Ms.
Piekarski, etc. to develop the framework. Next year, planning will occur with
students, staff, and faculty to create a lunchtime environment that supports the
educational goals of the high school and promotes social, emotional, and
physical health of students. While many ideas are being considered with
regarding to the areas noted above, no recommendations are yet being brought
forth. Any changes to the Code of Conduet to accommodate these changes
will be included an addendum and provided to families in August. Ms.
Patchak-Tayman suggested mnviting members of other members of security and
food service to the weekly discussions because of their on-hands experience.
She also suggested adults be allowed/encouraged to eat in the student cafeterias
as any adult is security in of itself.

Dr. Lee hoped that Dr. Isoye would find a way to keep of log of both the
positive and negative aspects of this process so that it can be evaluated in two
or three years.

At 12:45 p.m. on Tuesday, June 14, 2011, Dr. Millard moved to adjourn the
Special Board Meeting; seconded by Mr. Finnegan. A roll call vote resulted in
all ayes. Motion carried.

Amy McCormack
Secretary

By Gail Kalmerton
Clerk of the Board



Call to Grder

Visitors

Board Retreat

June 16, 2011

A special meeting of the Board of Education of the Oak Park and River
Forest High School was held on Thursday, June 16, 2011, in the Board
Room of the high school.

President Millard called the meeting to order at 5:13 p.m. A roll call
indicated the following members were present: Terry Finnegan, Dr. Ralph
H. Lee, Amy Leafe McCormack, Dr. Dietra D. Millard, Sharon Patchak-
Layman, and John Phelan. Also present was Dr. Steven T. Isoye,
Superintendent and Gail Kalmerton, Executive Assistant/Clerk of the Board
of Education and FOIA Officer.

Dr. Allan Alson, educational consultant and Cheryl Witham, Chief Financial
Officer.

Dr. Alson received consensus of the meeting’s objectives:
1) Determine Board goals for 2012

2) Reach agreement on format and schedule of Board meetings, work-
study sessions, and committee meetings
3) Develop preliminary plan for substance & timing of next retreat

4} Develop the framework for the next retreat and perhaps address the
achievement gap.

Dr. Isoye presented the Board of Education with a list of items that DLT had
accomplished this year relative to the Board of Education’s goals. Dr. Isoye
provided this list to inform the Board of Education of all the behind-the-
scenes activities that had taken place. The administration has
responsibilities to the public, to the State of Illinois, and to the Board of
Education. Ms. Patchak-Layman saw these items as being programs that
were being improved or new programs and their evaluation models would
differ. Ifit one were part of the District’s goals, measurables should be in
place to determine whether it met the goal. Mr. Finnegan appreciated the
list and was excited to see the buy-in on some of the things listed. He was
impressed that Dr. Isoye had been able to bring so many parts of the school
community together. Dr. Lee cautioned that the Board of Education would
have to determine which things require attention and which things will have
to be discontinued because of time and costs.

Dr. Alson appreciated everyone’s comments and noted that the Board of
_Education has an obligation over time to create sharper, more focused goals
about what it is trying to achieve with expectations for the administration to
build the strategies to accomplish the goals. Having a list of items that
contributed or was intended to contribute to the goals is helpful. The Board
of Education has to determine 1) what is effective in achieving a goal, 2) the
direction in advance for the administration, and 3) the strategies t try. He
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concurred with the sentiment about the list and noted that it did not indicate
what items were more valuable than others are.

Dr. Alson asked the Board of Education to review the focus of goals
developed at the February retreat as noted below and asked for additional
comiments.

Policy Manual

Strategic planning

Equity achievement goal

Discipline & Relation to Academics

Scorecard/Dashboard

Teacher/Administrator Evaluation Instruments (Accountability)

Ms. Patchak-Layman was concerned that discipline was handled in one area
and academics in another. Thus, academic instruction is not at the forefront
when a student receives a discipline consequence. She was also concerned
about how students learn behaviors, a part of the critical thinking on social
emotional issues mandated by the state. Mr. Finnegan asked if the District
knew who received referrals or suspensions, e.g., boys, gitls, grades, race,
teachers, etc.? What data needs to be collected to gain a deeper
understanding? Ms. McCormack was concerned about the equity in the
discipline system as she felt there was a belief that a student was guilty until
proven innocent. Ms. Patchak-Layman remembered that Mr. Conway had
recommended that feedback from students be obtained about teachers with
regard to their evaluations.

The Board of Education then reviewed its goals for the 2010-11 school year.
Dr. Alson asked if the categories of equity, finance, achievement, and
environment were still viable. Discussion ensued. Suggestions for
additional categories included:

Safety/Climate/Engagement/Culture
Communication to all
Scorecard/dashboard

HR~—-Staff related, communication
Governance

Strategic plan is a one-year activity.
Accountability

Dr. Lee felt the need to develop a common understanding of the difference
between what the Board of Education wants to see for the District and what
it wants the Superintendent to do. Discussion ensued and Board of
Education concurred that more specifics should be included with the goals.
Dr. Allson suggested what whatever categories were chosen, the goals to
accompany the categories be supportive. Equity had been chosen as a goal
rather than achievement, because equity is bigger than achievement and
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Meeting Schedule

includes discipline, cultural pieces, hiring, the comfort level of minority
teachers, etc. Dr. Allson suggested supported goals under racial equity
might be something such as 1) based on survey results of teachers, students,
and administrators, staff will have successful conversations about race and
achievement that will have deepened their understanding of race to
achievement and/or 2) through the use of the framework developed at the
Board of Education’s retreat, the District will address the achievement gap
this year. Under culture and the learning environment the supportive goal
might be that with the implementation of the new closed campus policy,
there will be fewer student infractions related to drugs and unexcused
absences. Under Finance, it could be the successful completion of the CBA
that would promote the wellbeing of the adult work force and protect the
resources of the community. He suggested the District might want to use
SMART goals. These were just suggestions. He continued that having the
same categories for several years would not stop the Board of Education
from discussion in subsequent years about whether the categories still fit
OPRFHS.

After further conversation, the Board of Education decided that the goal
categories for next year would be:

Racial Equity

Student Achievement

Culture and Learning Environment (all components)
Finance and Operations and/or Human Resources
Governance (accountability, and strategic planning)

In determining the actions/statements to go with these categories, Dr. Allan
asked the Board of Education to consider what would support these goal
categories. He suggested assigning a subcommittee of the Board to work
with Dr. Isoye to determine the supporting statements. Board of Education
members were asked to send their suggestions for supporting statements or
stepping goals under each category to Dr. Isoye and/or Ms. Kalmerton by
the end of June. Dr. Millard, Ms. Patchak-Layman, and Dr. Isoye, as well as
Dr. Alson, will then review them and work on a plan to have goals with
accountability measures built in for the Board of Bducation’s discussion at
its Special Board meeting on July 12, 2011.

The Board members were surveyed about its current meeting schedule.
Committee meetings are generally currently held on Tuesday and Thursday
mornings in the third week of the month except in July, November, and
December. The drawbacks to this schedule may include prohibit some
people to run for the Board of Education because of the amount of time it
would take away from their regular work. In addition, more public might be
available for evening meetings. It was suggested that instead of having
commiittee meetings, the Board of Education hold two regular board meeting
per month along with scheduling three or four periodic work-study sessions
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Adjournment

where the committee chairs and the administrators would lead the discussion
and/or retreats, during the year. Requests were made to schedule evening
meetings on different days of the week on alternating weeks and not to have
meetings on Wednesdays. One member felt that two regular board meetings
per month would give the Board of Education more options on how things
are placed on the agenda and committee chairs more time to consider the
sequence of things.

Tt was the consensus of the majority of the Board of Education members to
receive only electronic Board packets.

The following suggestions were made with regard to time management:

1) hold closed sessions prior to the open session;

2) send questions to administrators ahead of time

3) remove oral liaison reports and send written comments to be
incorporated in the minutes;

4) remove open Board of Education comments from the agenda;

5} include the categories of “new business” and “old business”;

6} call for a motion before discussion oceurs to focus the discussion,

7} review what the Board of Education wanted in regard to reports;

8) allow all members the opportunity to talk; and

9) End the meeting at a designated time.

Dr. Millard and Dr. Isoye will create a calendar of meetings. The Board of
Education will schedule a retreat in August or September to identify the
framework as to what actions to be addressed in the achievement gaps using
real numbers, circumstances in the district and to observe where the gaps
are, Dr. Alson stated that this would be a difficult, but important debate,
about what they feel can be done to address the achievement gaps and where
they should direct the efforts.

There was consensus for the retreat in August to develop a framework to
address achievement as a goal. Dr. Isoye asked to invite the administrators
to this discussion so that their thoughts could be considered. Dr. Lee felt the
administrators would be more prepared to make meaningful suggestions.

At 10:15 p.m. on Thursday, June 16, 2011, Dr. Lee moved to adjourn the
Special Board Meeting; seconded by Dr. Millard. A roll call vote resulted in
all ayes. Motion carried.

Amy McCormack
Secretary

Gail Kalmerton
Clerk of the Board



June 18, 2011

A special meeting of the Board of Education of the Oak Park and River Forest
High School was held on Saturday, June 18, 2011, in the Board Room of the high
school.

Call to Order President Millard called the meeting to order at 7:37 a.m. A roll call indicated the
following members were present: Terry Finnegan, Dr. Ralph H. Lee, Amy Leafe
McCormack, Dr, Dietra D. Millard, Sharon Patchak-Layman, and John Phelan.
Also present was and Gail Kalmerton, Executive Assistant/Clerk of the Board of
Education and FOIA Officer.

Closed Session At 7:38 am., Dr. Millard moved to enter to closed session for the purpose of
discussing the selection of a person to fill a public office, including a
vacancy in a publiic office, when the District is given power to appoint under
law or ordinance, or the discipline, performance or removal of the occupant
of a public office, when the District 1s given power to remove the occupant
under law or ordinance. 5 ILCS 120/2{c)2) and Litigation, when an action
against, affecting or on behalf of the particular District has been filed and is
pending before a court or administrative tribunal, or when the District finds
that an action is probable or imminent, in which case the basis for the
finding shall be recorded and entered into the closed meeting minutes. 5
IL.CS 120/2(c)(11); seconded by Mr. Finnegan. A roll call vote resulted in
all ayes. Motion carried.

At 12:12 a.m., the Board of Education resumed its open session.

Adjournment At 12:14 am. on Saturday, June 18, 2011, Dr. Millard moved to recess this
Special Board Meeting to an adjourmned session on Monday, June 20, 2011 at
6:30 a.m.; seconded by Mr. Finnegan. A roll call vote resulted in all ayes.
Motion carried.

Amy McCormack
Secretary

By Gail Kalmerton
Clerk of the Board



Call to Order

Closed Session

Adjournment

June 20, 2011

A adjourned special meeting of the Board of Education of the Oak Park and River
Forest High School was held on Monday, June 20, 2011, in the Board Room of
the high school.

President Millard called the meeting to order at 6:37 am. A roll call indicated the
following members were present: Terry Finnegan, Dr. Ralph H. Lee, Amy Leafe
McCormack, Dr. Dietra D. Millard, Sharon Patchak-Layman, and John Phelan
(departed at 7:45 a.m.). Also present was Gail Kalmerton, Executive Assistant/
Clerk of the Board of Education and FOIA Officer.

At 6:38 a.m., Dr. Millard moved to enter to closed session for the purpose of
discussing the selection of a person to fill a public office, including a vacancy
a public office, when the District is given power to appoint under law or
ordinance, or the discipline, performance or removal of the occupant of a public
office, when the District is given power to remove the occupant under law or
ordinance. 5 ILCS 120/2(c)(2).; seconded by Ms. McCormack. A roll call vote
resulted in all ayes. Motion carried.

At 7:59 a.m., the Board of Education resumed its open session.

At 8:00 a.m. on Monday, June 20, 2011, Dr. Millard moved to recess this
Special Board Meeting to an adjourned session on Monday, June 20, 2011 at
6:30 a.m.; seconded by Mr. Finnegan. A roll call vote resulted in all ayes.
Motion carried.

Amy McCormack
Secretary

By Gail Kalmerton
Clerk of the Board



