
CSEA 75 20-21 #5 TA

Tentative Agreement

Between

Santa Rosa City School District

And

California School Employees Association Chapter No. 75

The Tentative Agreement is entered into this 3rd day of May 2021 by and between the Santa
Rosa City School District (“District”) and California School Employees Association, Chapter No.
75 (“CSEA”) to complete negotiations for 2020-21 and 2021-22.

The Parties agree as follows:

Title Page
New date:
November 1, 2021 – October 31, 2024

Article 1 Recognition
1.1 Date change:
November 1, 2021

Article 5 Organizational Security
Update and removed language:
See attachment.

Article 6 Hours and Overtime
Remove language for 6.6.8 due to unit members not being able to take compensatory time due
to their workload.  All unit members will be paid for overtime, see section 6.6:

6.6.8   Compensatory Time Off
Upon request of a unit member and approval by the appropriate supervisor and
Superintendent or designee, a unit member may receive compensatory time off in lieu of
overtime pay. Such request shall be submitted in writing to the appropriate supervisor and
Superintendent or designee within five (5) working days following the day the overtime was
worked. Compensatory time off shall be granted at the appropriate rate of overtime in
accordance with Section 6.6 of this Article. If compensatory time has been elected but not
taken by the unit member within eleven (11) months following the pay period within which
the overtime was earned, the unit member shall be compensated for the overtime in cash.
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Article 7 Evaluation Procedures
Change days to reflect the new law:

7.1.1 Probationary Employees
A formal evaluation summary shall be given at three (3) months employment and within the last
thirty (30) days of the probationary period.  The probationary period shall be 155 130 working
days. Provided however the Superintendent or designee may extend the probationary period
up to one (1) calendar year on a case by case basis.

Article 11   Vacation Leave
Add new language to 11.2 effective July 1, 2021:

11.2 Vacation Entitlement
Vacation time is earned based on the following rates:
1 - 3 years 1 day per month of employment
4 - 7 years 1.25 days per month of employment
8 - 10 years 1.50 days per month of employment
11 + years 1.75 days per month of employment
11 + years 1.8333 days per month of employment

Vacation shall accrue at the end of each month of employment, Unit members working less
than twelve (12) months are entitled to that proportion of vacation as the number of months
worked bears to that of a regular twelve-month employee.

Delete language in 11.4:

11.4 Vacation credit may be accumulated to a total not exceeding that which the unit
member could earn in twelve (12) months, except that, upon written approval of the
Superintendent or designee, vacation credit not in excess of the (10) days may be accrued and
carried over to the following work year. Effective July 1, 2019, if a Unit member has not
scheduled vacation by the tenth (10) month of their anniversary date, the unit members’
Supervisor will meet with the unit member and schedule their vacation to be taken prior to
the employee’s anniversary date. If the employee does not take vacation prior to their
anniversary date, vacation accumulation will stop until the number of vacation hours is at or
below the maximum allowable accumulation.

Insert Annual Vacation Anniversary Memo into contract
See attachment.
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Article 12 Holidays
12.2 Placement of three (3) local holidays, Admission Day, two (2) Professional Development
days, and two (2) Potential Emergency Closure Make-up Days

1. Wednesday, November 24, 2021 (Local Holiday)
2. Thursday, December 23, 2021 (Local Holiday)
3. Thursday, December 30, 2021 (Local Holiday)
4. Wednesday, December 22, 2021 (Admission Day)
5. Monday August 9, 2021 (Professional Development day)
6. Thursday, January 27, 2022 (Professional Development day)
7. Friday, April 8, 2022 (Emergency Closure Make-up days)
8. Friday, May 6, 2022 (Emergency Closure Make-up days)

12.2.1 In addition to the above, whenever the Governor appoints any other day as a 15
holiday and does not provide for the closing of the public schools, but such public 16 schools
do close, such closing shall be deemed as closing for a holiday. In addition to the above,
whenever the President of the United States or the Governor appoints any other day as a
holiday, including a National Day of Mourning, and does not provide for the closing of the
public schools (i.e., Santa Rosa City Schools), but Santa Rosa City Schools do close, such closing
shall be deemed as closing for a holiday.

Article 13 Compensation
Update the CSEA Salary Schedule and Health and Welfare cap:

Beginning July 1, 2020, the CSEA Salary Schedule will be increased by 7.6%.  Retroactive pay
will be paid no later than July 10, 2021

Beginning July 1, 2021, the CSEA Salary Schedule will be increased by 7.4%.

Beginning July 1, 2020, the Health and Welfare cap will increase by 7.6 %.  The new cap will be
$976 per month.

Beginning July 1, 2021, the Health and Welfare cap will increase by 7.4%.  The new cap will be
$1049.

For 2020-21 a one-time Covid stipend of $1500 will be paid to all unit members.

Update from the 2019-2020 Tentative Agreement:
SRCS and CSEA Chapter 75 agree to continue the Job Description study of all CSEA

bargaining unit positions in the following manner:
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1. The remaining approximately 35 job descriptions will be reviewed and updated as
needed during the 2021-2022 school year.

2. SRCS agrees to implement a Salary Compensation Study, beginning July 1, 2021, for
the first 40 CSEA identified job descriptions.  The Salary Compensation Study for the
remaining approximately 35, job descriptions will begin July 1, 2022, or sooner.

3. SRCS agrees to use the following minimum list of Districts for the Salary Compensation
study:
Castro-Valley, Fairfield-Suisun, Hayward, Pittsburg, Napa Valley, Novato, San
Leandro, San Mateo-Foster City, Santa Rosa City Schools. SRCS reserves the right to
add up to an additional six districts or change the districts listed for purposes of the
study with mutual agreement between the negotiation teams.

4. SRCS and CSEA will meet no earlier than February 1, 2022, and no later March 15, 2022
to negotiate.

Article 14 Pay & Allowances
Remove old language and replace with new language for 14.10 Translating effective July 1,
2021.

14.10 Translating
Level 1: Unit members whose job description do not otherwise require bilingual oral
conversation skills and who provide translation at the request of an administrator/supervisor
shall be paid an additional $500 stipend annually. A conversation-based assessment must be
taken and passed to qualify.  All unit members who qualify for Level 1 stipend shall attend an
annual meeting regarding translation support.

Level 2: Unit members whose job description do not otherwise require bilingual oral
conversation, reading, and written skills and who provide translation at the request of an
administrator/supervisor shall be paid an additional $1000 stipend annually.  A
conversational, reading, and writing assessment must be taken and passed regarding
translation support.

Unit members who qualify and receive the annual stipend for Level 1 or Level 2 may opt out at
the end of each calendar year.  The stipend will be paid on a monthly basis.

Article17 Miscellaneous
Date changes:

17.5 Duration
This Agreement shall begin November 1, 2021, and continue until October 31, 2024, and shall
continue thereafter until agreement is reached on a successor document.  Except as set forth in
Section 17.6 below, any request by the Association to modify the Agreement shall be submitted
in writing to the District within one hundred fifty (150) calendar days prior to termination date
as set forth above.  The District will cause the public notice provisions of law to be fulfilled so
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that negotiations may commence within thirty (30) calendar days of receipt of the specific
written proposal from the Association.
17.6 Reopening Negotiations

The parties agree to reopen negotiation as follow:

2021-2022 Article 13   Compensation
2022-2023 Article 13   Compensation
2023-2024 Successor

Dated: May 7, 2021 Dated: May 7, 2021

For Association: For the District

______________________________ ______________________________
Tammy Affonso, CSEA 75 President Anna Trunnell, Assistant Superintendent

Human Resources

______________________________ ______________________________
Linda Zabala, CSEA 75 Representative Rick Edson, Deputy Superintendent

Business Services

______________________________ ______________________________
Renee Clay, CSEA 75 Representative Dr. Diann Kitamura, Superintendent, SRCS

______________________________
Jason Andrews, CSEA 75 Representative
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5.1 Membership and Dues Deduction:

5.1.1 The parties to this Agreement acknowledge that CSEA 75 has notified the

employer to implement the provisions of Government Code section 3546(a),

requiring as a condition of employment, the deduction of CSEA 75 dues or fair

share service fee from the wages or salary of every employee.

5.1.2 Except as expressly exempted herein, this Agreement requires an employee, as a

condition of continued employment, to either join CSEA 75 or pay CSEA a

service fee in an amount not to exceed the periodic dues of CSEA 75.

5.1.3 CSEA shall have the sole and exclusive right to receive the payroll deduction for

regular membership dues or the fair share service fee.

New

5.1.1 District shall distribute CSEA-supplied membership applications to new hires.
District shall refer all employee questions about CSEA or dues over to the Chapter
President or CSEA Labor Relations Representative.

5.1.2 The District shall not interfere with the terms of any agreement between CSEA
and the District’s employee with regard to that employee’s membership in CSEA,
including but not limited to automatic renewal yearly unless the worker drops out
during a specified window period. The District need not keep track of this period which
shall be tracked by CSEA within its membership database.

5.1.3 CSEA shall have the sole and exclusive right to receive the payroll deduction
for regular membership dues.

5.2 Dues Deduction:

5.2.1 The employer shall deduct, in accordance with the CSEA dues and service fee

schedule, dues from the wages of all employees who are members of CSEA 75

and who have submitted a CSEA dues authorization form to the employer.

5.2.2 Such deduction shall be made only upon submission of a CSEA-approved form,

duly completed and executed by the unit member and the Association, to the

designated representative of the District.



New

5.2.1 The employer shall deduct, in accordance with the CSEA dues schedule, dues
from the wages of all employees who are members of CSEA.

The District’s managers, supervisors and confidential employees shall be either positive
or neutral regarding employees’ decisions to belong to an employee organization or
participate in its activities. Managers, supervisors and confidential employees shall not
instruct employees on the process to leave CSEA, but instead simply refer any
questions to the Chapter President or CSEA Labor Relations Representative and shall
obtain his/her approval on behalf of the union before processing any revocation
request.

There shall be no charge by the employer to CSEA for regular membership dues
deductions.

5.2.3 The employer shall not be obligated to put into effect any new or changed

deductions until the pay period commencing thirty (30) days or more after such

submission.

5.2.4 There shall be no charge by the employer to CSEA 75 for such mandatory agency

fee deductions.

New

5.3 Membership Information

5.3.1 Along with each monthly payment to CSEA 75, the employer shall, without

charge, furnish CSEA 75 with an alphabetical list of all members in CSEA 75,

identifying them by last four digits of the social security number, name, address,

phone, email, date of hire, title and work location.

5.3 Service Fee

5.3.1 All employees, as a condition of continued employment, within thirty (30) days of

employment, shall either become members of CSEA 75 or pay a service fee in an

amount not to exceed the periodic dues of CSEA for the duration of this
Agreement.

5.3.2 In the event an employee revokes a dues or service fee authorization, or fails to



make arrangements with CSEA 75 for the direct payment of service fees, pursuant

to Education Code section 45168(b), the employer shall deduct service fees until

such time as CSEA 75 notifies the employer that arrangements have been made

for the payment of such fees.

5.4 Religious Objection:

5.4.1 CSEA has the sole right to verify that an employee qualifies for a religious

exemption from the obligation to pay fees. Any employee covered by this

agreement who is a member of a religious body whose traditional tenets of

teachings include objections to joining of financially supporting employee

organizations shall not be required to join, maintain membership in, or pay service

fees to CSEA as a condition of employment. However, such employee shall be

required, in lieu of a service fee required by this agreement, to pay sums equal to

such service fee to one of the following nonreligious, non-labor organization,

charitable fund exempt from taxation under Section 501©(3) of Title 26 of the

Internal Revenue Code, chosen by such employee from the following list of three:

1. American Diabetes Association

2. American Lung Association

3. American Cancer Society

4. Home Hospice

5.5 Deduction and Payment of Charitable Contributions:

5.5.1 Any employee claiming this religious exemption shall file a written request for

exemption with CSEA within thirty (30) days of the date of this agreement or
their

employment. If the request is granted, the employee shall, as a condition of

continued exemption from the requirement of paying service fees to CSEA,

furnish CSEA with copies of receipts from the charity selection, as proof that such

payments have been made, or shall authorize payroll deduction of such payments.

5.5.2 The employer shall, without charge, pay to CSEA within 15 days of the
deduction



all sums so deducted, except that the employer shall pay to the designated charity

sums deducted in lieu of service fees from the wages of employees whose
requests

for religious exemption have been approved by CSEA pursuant to this
Agreement.

5.5.3 Along with each monthly payment to CSEA 75, the employer shall, without

charge, furnish CSEA 75 with an alphabetical list of all members in CSEA 75,

identifying them by last four digits of the social security number, name, address,

phone, email, date of hire, title and work location. The employer shall also

provide the amount deducted, if any, and whether such deduction is for dues,

service fees or charitable contributions. Also, Government Code Section 3546(f)

requires employers to provide CSEA 75 with employees’ home address so that the

CSEA 75 can send out required legal notices.

New

5.6

5.4 Hold Harmless Provision:

5.4.1 CSEA shall defend and indemnify District for any claims arising from its
compliance with this article for any claims made by the employee for deductions made
in reliance on information provided by the employee organization to the employer to
cancel or change membership dues authorization.  The employer shall be required to
promptly notify CSEA of any claims made by employees relating to dues authorization.

CSEA shall have the exclusive right to decide and determine whether any such
action shall be compromised, resisted, defended, tried or appealed.

5.6.1 CSEA 75 agrees to reimburse the employer, its, officers and agents for reasonable

attorney’s fees and legal costs incurred, after notice to CSEA 75, in defending

against any court or administrative action challenging the legality of the

organizational security provision of this Agreement or the implementation
thereof.

5.6.2 CSEA 75 agrees to reimburse the employer, its officers and agents for any award



or compromise of damages or liability arising out of any court of administrative

action challenging the legality of the organizational security provisions of this

agreement or the implementation thereof, provided the employer has complied

with the terms of this Agreement and has promptly notified CSEA 75 of its

awareness of such action.

5.6.3 CSEA 75 shall have the exclusive right to decide and determine whether any such

action shall be compromised, resisted, defended, tried or appealed.



 
EMBRACE • ENGAGE • EMPOWER 

 

 

PAYROLL:   ANNUAL VACATION ANNIVERSARY MEMO 

 

TO: ________________________________________      DATE: _______________ SITE: ___________ 

 

EMP ID:   _______________ 

 

FROM:           Erin McCarthy         (A-L)   890-3800  ext. 80220 

         Violeta Gonzalez     (M-Z)   890-3800  ext. 80221 
 

SUBJECT: Classified Anniversary Statement 

 

Vacation Leave: 

*Please note:  Consistent with prior practice, the amount of hours available to be cashed out on your 

anniversary does not include your annual accrual.  These hours are available for use only for the upcoming 

year and will automatically carryover. 

 

As of  ______________________ you have accumulated a total of________________ hours of vacation leave.  

               

        The number of hours available to be cashed out is    **________________**  

      (**Total available for payout or carryover**) 

        

1. I want to carry over the following accumulated vacations hours:  ______________hrs 

 (Per the contract, you may carry over up to 10 days equivalent to your FTE hours) 

2. I want to be paid off for the following vacation hours: ______________hrs 

              

 (FYI--school year employees must use vacation hours during Winter Break {5 days} and Spring Break {4 

days} to remain in paid status for the school year, so please consider this when making your choice). 

 

 

Balances for vacation and illness will now appear on your regular payroll check/advice. Balances will be 

as of the last day of the prior month. 

 

This form must be signed and returned to the Payroll Department within 30 days.  If it is not returned, the 

maximum number of hours will be carried over.  Any excess over this amount will be paid on the 

Supplemental Payroll dated  ________________________.   

                                                                                    Please keep a copy of this form for your records. 

 

 

_________________________________________  _____________________________ 

 Signature  Date 

 

For Payroll use: 

 

For pay off:   ______________ hours x $_____________ = __________________         

 
    RECORDED IN ESCAPE 

J:ClassForms:ClassAnnivMemo  



CLERICAL, SECRETARIAL DAY CARE & RELATED CLASSES RANGE

   & RELATED CLASSES RANGE Program Account Technician 24

Administrative Secretaries C&I K-6 & 7-12 31 Child Care Lead Person II 20

School Secretary III 27 Child Care Lead Person 18

Administrative Asst. - Middle/Cont. School 26 Child Care Assistant-Site-level II 13

Administrative and Technical Assistant 25 Child Care Assistant-District-wide 11

Senior Secretary 25 Child Care Assistant-Site-level 11

High School Counseling Secretary/Registrar 25 Infant Toddler Care Worker 11

Middle School Counseling Secretary/Registrar 24

Elementary School Office Manager 23 INSTRUCTIONAL ASSISTANTS

Senior High School Technician III 23  & RELATED CLASSES

CWA Secretary-Bilingual 22 Licensed Vocational Nurse-Instructional Assistant 30

Elementary School Technician II 20 Restorative Response Specialist 26

Middle School Technician 20 Special Education Assistant II, DHH 22

Senior High School Technician II 20 Behavior Assistant 20

Secretary 20 Student Engagement Activity Worker 20

Typist Clerk IV 20 Family Engagement Facilitator 20

Duplicating Services Technician 19 Career Center Specialist 20

Senior High School Technician I 18 Student Advisor 19

Typist Clerk III 18 Family Mentor 18

Typist Clerk II 17 Resource Assistant (Bilingual Ed Program) 18

Typist Clerk I 11 Resource Assistant 18

Special Ed Assistant, Severely Handicapped 18

Community Worker 17

Lead Human Resources Technician 30 District Testing Technician 17

Human Resources Technician III 30 Special Education Assistant, DHH 17

Human Resources Recruiting Technician 29 Enhanced Special Education Assistant 16

Human Resources Substitute Technician 28 Career Education Worker 15

Special Education Assistant 15

TECHNOLOGY SUPPORT & DATA PROCESSING Campus Supervisor 14

 PROGRAMMING SERVICES Instructional Assistant II 14

Programmer/Analyst 48 Instructional Assistant, Bilingual 14

Student Information System Coordinator 43 Instructional Assistant, Vocational 14

District Assessment Data Specialist 34 Instructional Assistant I 14

Operations Coordinator 31 Lead Noon/Yard Duty Aides 13

District Testing Coordinator 31 Noon/Yard Duty Aides 11

System Support Specialist 28

Computer Operator 27

Technology Assistant 26 Assistant Food Service Transport Manager 21

District Testing Specialist 21 Culinary Coordinator 22

Data Processing Control Clerk II 21 Lead Food Service Worker 18

Data Processing Control Clerk I 18 Baker II 15

Cook/Baker 15

FISCAL, ATTENDANCE Food Service Delivery Worker 15

 & RELATED CLASSES Food Service Dock Worker I 15

Budget Technician 31 Food Service Worker III 15

Payroll Technician III 30 Baker I 13

Purchasing Assistant 27 Food Service Worker II 13

Accounting Technician II 26

Program Account Technician II 26

District Attendance Specialist 25 MAINTENANCE, WAREHOUSE

Accounting Technician 24  & RELATED CLASSES

Program Account Technician I 24 Custodian II-Day Shift 66

Account Clerk III 23 Custodian II-District Wide 67

Child Welfare and Attendance Worker 22 Custodian II-Night Shift 67

Account Clerk II 19 Warehouse Keeper/Driver 67

Purchasing Clerk 19 Grounds Worker 69

School Account Technician I 15 Grounds Worker-Specialist 70

Data Entry Clerk 15 Locksmith 76

Account Clerk I 14 Mechanic 76

Maintenance Technician 76

INSTRUCTIONAL MATERIALS Lead Grounds Worker 77

 & RELATED CLASSES Lead Maintenance Technician 80

Instructional Materials Technician-Elem 18

Library Technician II 20

Library Technician 17

Board Approved: May 22, 2019

Effective: July 1, 2019

CSEA 75 - SCHEMATIC  LIST  OF CLASSIFICATIONS

FOOD SERVICE CLASSES

HUMAN RESOURCES

SS:ljf/Z:\- Salary Schedules\19-20 Salary Schedules\CSEA 75 Schem List of Classifications to Board 5-22-19 9/16/2019



JD/5/3/21 Page 1 New 2020-21

Santa Rosa City Schools
CSEA 75 Salary Schedule 2020-2021

District Service Recognition* (Article 14.2)
RANGE STEP STEP STEP STEP STEP STEP 10th 15th 20th 23rd 26th 28th 31st 33rd

1 2 3 4 5 6 YEAR YEAR YEAR YEAR YEAR YEAR YEAR YEAR
11 2,425.63 2,546.89 2,674.18 2,807.35 2,948.35 3,095.76 3,250.55 3,413.08 3,583.73 3,762.92 3,951.06 4,148.61 4,356.05 4,573.85

14.00 14.70 15.43 16.19 17.01 17.86 18.75 19.69 20.68 21.71 22.79 23.93 25.13 26.39
12 2,486.21 2,610.59 2,741.11 2,878.19 3,022.05 3,173.12 3,331.78 3,498.36 3,673.28 3,856.95 4,049.79 4,252.28 4,464.90 4,688.14

14.34 15.06 15.82 16.60 17.43 18.30 19.22 20.18 21.18 22.24 23.36 24.52 25.75 27.04
13 2,548.40 2,675.80 2,809.65 2,950.07 3,097.59 3,252.43 3,415.05 3,585.80 3,765.09 3,953.35 4,151.02 4,358.57 4,576.50 4,805.32

14.70 15.44 16.20 17.02 17.87 18.77 19.71 20.69 21.73 22.82 23.96 25.15 26.41 27.73
14 2,612.10 2,742.72 2,879.81 3,023.88 3,175.06 3,333.77 3,500.46 3,675.48 3,859.26 4,052.22 4,254.83 4,467.57 4,690.95 4,925.50

15.07 15.83 16.61 17.44 18.31 19.24 20.20 21.21 22.27 23.39 24.56 25.78 27.07 28.43
15 2,677.41 2,811.27 2,951.90 3,099.42 3,254.36 3,417.16 3,588.02 3,767.42 3,955.79 4,153.58 4,361.26 4,579.32 4,808.29 5,048.70

15.45 16.22 17.03 17.88 18.78 19.71 20.70 21.73 22.82 23.96 25.16 26.41 27.73 29.12
16 2,744.34 2,881.53 3,025.60 3,176.89 3,335.82 3,502.60 3,677.73 3,861.62 4,054.70 4,257.43 4,470.30 4,693.82 4,928.51 5,174.94

15.83 16.62 17.45 18.32 19.25 20.21 21.22 22.28 23.40 24.57 25.79 27.08 28.44 29.86
17 2,812.99 2,953.62 3,101.25 3,256.30 3,419.21 3,590.07 3,769.57 3,958.05 4,155.95 4,363.75 4,581.94 4,811.04 5,051.59 5,304.17

16.23 17.04 17.89 18.79 19.72 20.71 21.75 22.83 23.97 25.17 26.43 27.75 29.14 30.60
18 2,883.25 3,027.43 3,178.83 3,337.75 3,504.64 3,679.92 3,863.92 4,057.11 4,259.97 4,472.97 4,696.61 4,931.44 5,178.02 5,436.92

16.63 17.46 18.34 19.26 20.22 21.23 22.29 23.41 24.58 25.81 27.10 28.45 29.87 31.37
19 2,955.34 3,103.18 3,258.24 3,421.25 3,592.23 3,771.92 3,960.52 4,158.54 4,366.47 4,584.79 4,814.03 5,054.73 5,307.47 5,572.84

17.05 17.90 18.80 19.73 20.72 21.76 22.85 23.99 25.19 26.45 27.77 29.16 30.62 32.15
20 3,029.26 3,180.66 3,339.80 3,506.68 3,682.07 3,866.18 4,059.49 4,262.46 4,475.59 4,699.37 4,934.33 5,181.05 5,440.10 5,712.11

17.47 18.35 19.27 20.23 21.24 22.31 23.43 24.60 25.83 27.12 28.47 29.90 31.39 32.96
21 3,105.01 3,260.28 3,423.19 3,594.38 3,774.07 3,962.80 4,160.94 4,368.99 4,587.44 4,816.81 5,057.65 5,310.53 5,576.06 5,854.86

17.92 18.81 19.74 20.73 21.78 22.87 24.01 25.21 26.47 27.80 29.19 30.65 32.18 33.79
22 3,182.59 3,341.73 3,508.84 3,684.22 3,868.44 4,061.90 4,265.00 4,478.24 4,702.16 4,937.26 5,184.13 5,443.33 5,715.50 6,001.28

18.36 19.28 20.24 21.25 22.32 23.44 24.61 25.84 27.13 28.49 29.92 31.41 32.98 34.63
23 3,262.22 3,425.23 3,596.53 3,776.33 3,965.17 4,163.47 4,371.64 4,590.23 4,819.74 5,060.72 5,313.76 5,579.45 5,858.42 6,151.34

18.82 19.77 20.75 21.79 22.88 24.02 25.22 26.48 27.81 29.20 30.66 32.19 33.80 35.49
24 3,343.67 3,510.88 3,686.48 3,870.80 4,064.27 4,267.52 4,480.90 4,704.94 4,940.19 5,187.20 5,446.56 5,718.88 6,004.83 6,305.07

19.29 20.25 21.27 22.33 23.45 24.62 25.85 27.14 28.50 29.93 31.42 32.99 34.64 36.37
25 3,427.28 3,598.68 3,778.59 3,967.53 4,165.95 4,374.26 4,592.97 4,822.62 5,063.75 5,316.94 5,582.79 5,861.93 6,155.02 6,462.77

19.78 20.77 21.80 22.89 24.04 25.23 26.49 27.82 29.21 30.67 32.20 33.81 35.50 37.28
26 3,513.03 3,688.64 3,873.06 4,066.74 4,270.11 4,483.58 4,707.76 4,943.15 5,190.30 5,449.82 5,722.31 6,008.43 6,308.85 6,624.29

20.27 21.28 22.35 23.47 24.64 25.87 27.16 28.52 29.95 31.45 33.02 34.67 36.40 38.22
27 3,600.83 3,780.85 3,969.90 4,168.42 4,376.85 4,595.70 4,825.49 5,066.76 5,320.10 5,586.10 5,865.41 6,158.68 6,466.61 6,789.94

20.78 21.81 22.91 24.05 25.25 26.51 27.84 29.23 30.69 32.22 33.83 35.53 37.30 39.17
28 3,690.90 3,875.43 4,069.11 4,272.58 4,486.27 4,710.51 4,946.04 5,193.34 5,453.00 5,725.65 6,011.94 6,312.53 6,628.16 6,959.57

21.29 22.36 23.48 24.65 25.88 27.18 28.54 29.97 31.46 33.04 34.69 36.42 38.24 40.16
29 3,783.11 3,972.27 4,170.90 4,379.43 4,598.39 4,828.33 5,069.75 5,323.23 5,589.40 5,868.87 6,162.31 6,470.42 6,793.95 7,133.64

21.82 22.92 24.06 25.26 26.53 27.86 29.25 30.72 32.25 33.86 35.56 37.34 39.20 41.16
30 3,877.69 4,071.58 4,275.16 4,488.96 4,713.31 4,949.06 5,196.51 5,456.34 5,729.16 6,015.61 6,316.39 6,632.21 6,963.82 7,312.02

22.37 23.49 24.66 25.90 27.19 28.56 29.99 31.49 33.06 34.71 36.45 38.27 40.19 42.20
31 3,974.64 4,173.37 4,382.01 4,601.08 4,831.24 5,072.80 5,326.44 5,592.76 5,872.40 6,166.02 6,474.32 6,798.04 7,137.94 7,494.84

22.93 24.08 25.29 26.54 27.87 29.27 30.73 32.27 33.88 35.58 37.36 39.22 41.19 43.25
32 4,073.95 4,277.75 4,491.55 4,716.22 4,951.97 5,199.55 5,459.53 5,732.50 6,019.13 6,320.09 6,636.09 6,967.89 7,316.29 7,682.10

23.50 24.68 25.91 27.21 28.57 30.00 31.50 33.08 34.73 36.47 38.29 40.20 42.21 44.32
33 4,175.85 4,384.59 4,603.88 4,834.04 5,075.81 5,329.54 5,596.02 5,875.82 6,169.61 6,478.09 6,801.99 7,142.09 7,499.20 7,874.16

24.09 25.30 26.57 27.89 29.29 30.75 32.29 33.90 35.60 37.38 39.25 41.21 43.27 45.43
34 4,280.22 4,494.24 4,719.01 4,954.87 5,202.68 5,462.74 5,735.88 6,022.67 6,323.80 6,639.99 6,971.99 7,320.59 7,686.62 8,070.95

24.69 25.93 27.22 28.59 30.02 31.52 33.10 34.75 36.49 38.31 40.23 42.24 44.35 46.57
35 4,387.28 4,606.57 4,836.94 5,078.83 5,332.76 5,599.40 5,879.37 6,173.34 6,482.01 6,806.11 7,146.41 7,503.73 7,878.92 8,272.86

25.31 26.58 27.90 29.30 30.76 32.30 33.92 35.61 37.39 39.26 41.22 43.29 45.45 47.72
36 4,496.93 4,721.81 4,957.89 5,205.80 5,466.08 5,739.38 6,026.35 6,327.67 6,644.05 6,976.25 7,325.06 7,691.32 8,075.88 8,479.68

25.94 27.24 28.60 30.03 31.54 33.11 34.77 36.50 38.33 40.25 42.26 44.37 46.59 48.92
37 4,609.37 4,839.85 5,081.84 5,335.88 5,602.73 5,882.81 6,176.95 6,485.80 6,810.09 7,150.59 7,508.12 7,883.53 8,277.70 8,691.59

26.59 27.92 29.32 30.78 32.32 33.94 35.64 37.42 39.29 41.25 43.32 45.48 47.76 50.14
38 4,724.61 4,960.79 5,208.81 5,469.31 5,742.72 6,029.90 6,331.40 6,647.96 6,980.36 7,329.38 7,695.85 8,080.64 8,484.67 8,908.91

27.26 28.62 30.05 31.56 33.13 34.79 36.53 38.36 40.27 42.29 44.40 46.62 48.95 51.40
39 4,842.75 5,084.85 5,339.11 5,606.07 5,886.37 6,180.65 6,489.68 6,814.17 7,154.87 7,512.62 7,888.25 8,282.66 8,696.80 9,131.63

27.94 29.33 30.81 32.34 33.96 35.66 37.44 39.32 41.28 43.34 45.51 47.79 50.18 52.69
40 4,963.80 5,211.93 5,472.54 5,746.16 6,033.45 6,335.17 6,651.93 6,984.52 7,333.75 7,700.44 8,085.46 8,489.73 8,914.22 9,359.93

28.64 30.07 31.57 33.15 34.81 36.55 38.38 40.30 42.31 44.43 46.65 48.98 51.43 54.00
41 5,087.87 5,342.23 5,609.40 5,889.81 6,184.31 6,493.55 6,818.23 7,159.14 7,517.10 7,892.95 8,287.60 8,701.98 9,137.08 9,593.93

29.35 30.82 32.37 33.98 35.68 37.47 39.34 41.31 43.38 45.55 47.82 50.21 52.72 55.36
42 5,215.05 5,475.76 5,749.61 6,037.11 6,338.93 6,655.92 6,988.72 7,338.15 7,705.06 8,090.31 8,494.83 8,919.57 9,365.55 9,833.83

30.08 31.59 33.17 34.83 36.57 38.40 40.32 42.34 44.45 46.68 49.01 51.46 54.03 56.73
43 5,345.46 5,612.74 5,893.36 6,187.97 6,497.43 6,822.27 7,163.38 7,521.55 7,897.63 8,292.51 8,707.14 9,142.49 9,599.62 10,079.60

30.84 32.38 34.00 35.70 37.49 39.36 41.33 43.39 45.56 47.84 50.23 52.75 55.38 58.15
44 5,479.10 5,753.05 6,040.66 6,342.70 6,659.79 6,992.82 7,342.46 7,709.58 8,095.06 8,499.82 8,924.81 9,371.05 9,839.60 10,331.58

31.61 33.19 34.85 36.59 38.42 40.34 42.36 44.47 46.70 49.03 51.49 54.06 56.76 59.60
45 5,616.07 5,896.80 6,191.73 6,501.30 6,826.36 7,167.66 7,526.04 7,902.35 8,297.46 8,712.34 9,147.95 9,605.35 10,085.62 10,589.90

32.40 34.02 35.72 37.51 39.38 41.36 43.43 45.60 47.88 50.27 52.79 55.43 58.20 61.11
46 5,756.49 6,044.32 6,346.46 6,663.78 6,997.01 7,346.84 7,714.18 8,099.89 8,504.89 8,930.13 9,376.64 9,845.47 10,337.74 10,854.63

33.22 34.87 36.62 38.45 40.37 42.39 44.51 46.73 49.07 51.53 54.10 56.81 59.65 62.63
47 5,900.35 6,195.39 6,505.17 6,830.45 7,171.97 7,530.49 7,907.01 8,302.37 8,717.48 9,153.36 9,611.03 10,091.58 10,596.16 11,125.96

34.04 35.74 37.53 39.40 41.37 43.45 45.62 47.90 50.30 52.81 55.45 58.23 61.14 64.20
48 6,047.87 6,350.23 6,667.76 7,001.21 7,351.23 7,718.79 8,104.73 8,509.97 8,935.46 9,382.24 9,851.35 10,343.92 10,861.11 11,404.17

34.89 36.64 38.47 40.39 42.42 44.54 46.77 49.11 51.56 54.14 56.85 59.69 62.67 65.81
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Santa Rosa City Schools
CSEA 75 Salary Schedule 2020-2021

District Service Recognition* (Article 14.2)
RANGE STEP STEP STEP STEP STEP STEP 10th 15th 20th 23rd 26th 28th 31st 33rd

1 2 3 4 5 6 YEAR YEAR YEAR YEAR YEAR YEAR YEAR YEAR
61 2,794.59 2,934.36 3,081.02 3,235.10 3,396.82 3,566.72 3,745.06 3,932.31 4,128.92 4,335.37 4,552.14 4,779.75 5,018.73 5,269.67

16.12 16.93 17.78 18.67 19.59 20.57 21.60 22.68 23.81 25.00 26.25 27.57 28.94 30.39
62 2,864.42 3,007.64 3,158.06 3,316.02 3,481.72 3,655.82 3,838.61 4,030.54 4,232.07 4,443.67 4,665.86 4,899.15 5,144.11 5,401.31

16.53 17.36 18.22 19.13 20.09 21.09 22.14 23.25 24.41 25.64 26.92 28.26 29.68 31.16
63 2,936.08 3,082.85 3,237.04 3,398.87 3,568.77 3,747.28 3,934.64 4,131.38 4,337.95 4,554.84 4,782.58 5,021.71 5,272.80 5,536.44

16.94 17.79 18.68 19.60 20.59 21.62 22.70 23.84 25.03 26.28 27.59 28.97 30.42 31.94
64 3,009.46 3,160.00 3,317.95 3,483.87 3,658.08 3,840.89 4,032.93 4,234.58 4,446.31 4,668.63 4,902.06 5,147.16 5,404.52 5,674.74

17.37 18.23 19.14 20.10 21.10 22.15 23.26 24.42 25.64 26.92 28.27 29.68 31.17 32.73
65 3,084.68 3,238.98 3,400.91 3,570.92 3,749.43 3,936.98 4,133.83 4,340.52 4,557.55 4,785.42 5,024.69 5,275.93 5,539.73 5,816.71

17.80 18.69 19.63 20.61 21.63 22.71 23.85 25.04 26.29 27.60 28.98 30.43 31.96 33.55
66 3,161.83 3,319.89 3,485.92 3,660.23 3,843.26 4,035.32 4,237.09 4,448.94 4,671.39 4,904.96 5,150.20 5,407.71 5,678.10 5,962.01

18.24 19.15 20.11 21.12 22.18 23.28 24.44 25.67 26.95 28.30 29.71 31.20 32.76 34.40
67 3,240.91 3,402.96 3,573.07 3,751.69 3,939.34 4,136.25 4,343.06 4,560.22 4,788.23 5,027.64 5,279.02 5,542.97 5,820.12 6,111.13

18.70 19.64 20.62 21.65 22.73 23.87 25.06 26.32 27.63 29.01 30.46 31.99 33.59 35.27
68 3,321.93 3,487.96 3,662.38 3,845.52 4,037.80 4,239.66 4,451.64 4,674.23 4,907.94 5,153.33 5,411.00 5,681.55 5,965.63 6,263.91

19.16 20.12 21.13 22.19 23.30 24.46 25.68 26.97 28.32 29.73 31.22 32.78 34.42 36.14
69 3,404.89 3,575.23 3,753.95 3,941.60 4,138.73 4,345.64 4,562.92 4,791.07 5,030.62 5,282.15 5,546.26 5,823.57 6,114.75 6,420.49

19.65 20.63 21.66 22.74 23.88 25.07 26.32 27.64 29.02 30.47 32.00 33.60 35.28 37.04
70 3,490.11 3,664.53 3,847.78 4,040.16 4,242.24 4,454.32 4,677.04 4,910.89 5,156.43 5,414.25 5,684.97 5,969.21 6,267.68 6,581.06

20.13 21.14 22.20 23.31 24.48 25.69 26.97 28.32 29.74 31.23 32.79 34.43 36.15 37.96
71 3,577.27 3,756.21 3,943.97 4,141.20 4,348.22 4,565.68 4,793.96 5,033.66 5,285.35 5,549.61 5,827.09 6,118.45 6,424.37 6,745.59

20.64 21.67 22.76 23.89 25.08 26.34 27.66 29.04 30.49 32.02 33.62 35.30 37.06 38.92
72 3,666.79 3,850.04 4,042.64 4,244.71 4,456.90 4,679.85 4,913.84 5,159.53 5,417.51 5,688.39 5,972.81 6,271.45 6,585.02 6,914.27

21.15 22.21 23.33 24.49 25.72 27.00 28.35 29.77 31.26 32.82 34.46 36.18 37.99 39.89
73 3,758.47 3,946.34 4,143.68 4,350.83 4,568.37 4,796.81 5,036.65 5,288.48 5,552.91 5,830.55 6,122.08 6,428.18 6,749.59 7,087.07

21.68 22.77 23.91 25.10 26.35 27.67 29.05 30.51 32.03 33.63 35.31 37.08 38.93 40.88
74 3,852.40 4,045.01 4,247.29 4,459.59 4,682.54 4,916.67 5,162.50 5,420.63 5,691.66 5,976.24 6,275.06 6,588.81 6,918.25 7,264.16

22.23 23.34 24.50 25.73 27.02 28.36 29.78 31.27 32.83 34.47 36.20 38.01 39.91 41.90
75 3,948.70 4,146.15 4,353.39 4,571.06 4,799.61 5,039.66 5,291.64 5,556.23 5,834.04 6,125.74 6,432.03 6,753.63 7,091.31 7,445.87

22.78 23.92 25.11 26.37 27.69 29.07 30.52 32.05 33.65 35.33 37.10 38.96 40.90 42.95
76 4,047.37 4,249.77 4,462.28 4,685.33 4,919.69 5,165.66 5,423.94 5,695.14 5,979.90 6,278.89 6,592.84 6,922.48 7,268.60 7,632.03

23.35 24.52 25.75 27.03 28.38 29.81 31.30 32.87 34.51 36.23 38.05 39.95 41.95 44.04
77 4,148.63 4,355.97 4,573.86 4,802.51 5,042.67 5,294.78 5,559.52 5,837.49 6,129.37 6,435.84 6,757.63 7,095.51 7,450.29 7,822.80

23.93 25.14 26.38 27.71 29.10 30.55 32.08 33.68 35.37 37.13 38.99 40.94 42.99 45.14
78 4,252.35 4,464.86 4,688.13 4,922.59 5,168.67 5,427.13 5,698.49 5,983.41 6,282.58 6,596.71 6,926.55 7,272.87 7,636.52 8,018.34

24.53 25.76 27.05 28.40 29.82 31.31 32.88 34.52 36.25 38.06 39.96 41.96 44.06 46.26
79 4,358.66 4,576.55 4,805.42 5,045.58 5,297.90 5,562.81 5,840.95 6,133.00 6,439.65 6,761.63 7,099.71 7,454.70 7,827.43 8,218.80

25.15 26.41 27.73 29.11 30.57 32.10 33.71 35.39 37.16 39.02 40.97 43.02 45.17 47.43
80 4,467.55 4,690.93 4,925.50 5,171.79 5,430.36 5,701.83 5,986.92 6,286.27 6,600.58 6,930.61 7,277.14 7,641.00 8,023.05 8,424.20

25.77 27.06 28.42 29.84 31.33 32.89 34.53 36.26 38.07 39.98 41.98 44.08 46.28 48.59
(computed on the basis of average work month of 173.33 hours)

Add for Masters: $1200 annual stipend
*EXCEPTION: If promoted to Steps 1-6 with greater than 9 years of service, Article 14.2 applies

  Note:  Monthly salary for employees working less than 8 hours per day is computed by multiplying the above 8-hour rates by:
.8750 if you work 7 hours per day .6250 if you work 5 hours per day .4375 if you work 3.5 hours per day
.7500 if you work 6 hours per day .5000 if you work 4 hours per day .3750 if you work 3 hours per day

Board Approved: _____________
Effective date:  JULY 1, 2020, Includes 7.6% increase
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Santa Rosa City Schools
CSEA 75 Salary Schedule 2021-2022

District Service Recognition* (Article 14.2)
RANGE STEP STEP STEP STEP STEP STEP 10th 15th 20th 23rd 26th 28th 31st 33rd

1 2 3 4 5 6 YEAR YEAR YEAR YEAR YEAR YEAR YEAR YEAR
11 2,605.13 2,735.36 2,872.07 3,015.09 3,166.53 3,324.85 3,491.09 3,665.65 3,848.93 4,041.38 4,243.44 4,455.62 4,678.40 4,912.32

15.04 15.79 16.57 17.39 18.27 19.18 20.14 21.15 22.20 23.31 24.48 25.70 26.99 28.34
12 2,670.19 2,803.77 2,943.95 3,091.18 3,245.68 3,407.93 3,578.33 3,757.24 3,945.10 4,142.36 4,349.48 4,566.95 4,795.30 5,035.06

15.40 16.17 16.99 17.83 18.72 19.65 20.63 21.66 22.75 23.88 25.08 26.33 27.65 29.03
13 2,736.98 2,873.81 3,017.56 3,168.38 3,326.81 3,493.11 3,667.77 3,851.15 4,043.71 4,245.90 4,458.19 4,681.10 4,915.16 5,160.91

15.79 16.58 17.40 18.28 19.19 20.16 21.17 22.23 23.34 24.50 25.73 27.02 28.37 29.79
14 2,805.40 2,945.68 3,092.92 3,247.65 3,410.01 3,580.47 3,759.49 3,947.47 4,144.84 4,352.08 4,569.69 4,798.17 5,038.08 5,289.98

16.19 17.00 17.84 18.73 19.66 20.66 21.69 22.78 23.92 25.11 26.37 27.69 29.07 30.52
15 2,875.54 3,019.30 3,170.34 3,328.78 3,495.18 3,670.03 3,853.53 4,046.21 4,248.52 4,460.94 4,683.99 4,918.19 5,164.10 5,422.31

16.59 17.42 18.29 19.20 20.17 21.17 22.23 23.34 24.51 25.73 27.02 28.37 29.79 31.28
16 2,947.42 3,094.76 3,249.49 3,411.98 3,582.67 3,761.79 3,949.88 4,147.37 4,354.74 4,572.48 4,801.10 5,041.16 5,293.22 5,557.88

17.00 17.85 18.74 19.68 20.67 21.71 22.80 23.94 25.13 26.39 27.71 29.09 30.55 32.08
17 3,021.15 3,172.19 3,330.74 3,497.27 3,672.23 3,855.74 4,048.53 4,250.95 4,463.50 4,686.68 4,921.01 5,167.06 5,425.41 5,696.68

17.43 18.30 19.21 20.18 21.18 22.24 23.35 24.52 25.75 27.03 28.38 29.80 31.29 32.86
18 3,096.61 3,251.46 3,414.06 3,584.74 3,763.98 3,952.23 4,149.84 4,357.33 4,575.20 4,803.96 5,044.16 5,296.37 5,561.18 5,839.24

17.86 18.75 19.70 20.69 21.72 22.80 23.94 25.14 26.39 27.71 29.10 30.55 32.08 33.69
19 3,174.04 3,332.82 3,499.35 3,674.42 3,858.06 4,051.04 4,253.59 4,466.27 4,689.59 4,924.06 5,170.27 5,428.78 5,700.22 5,985.23

18.31 19.22 20.19 21.19 22.25 23.37 24.54 25.77 27.05 28.41 29.83 31.32 32.88 34.53
20 3,253.43 3,416.03 3,586.95 3,766.17 3,954.54 4,152.28 4,359.89 4,577.89 4,806.78 5,047.12 5,299.48 5,564.45 5,842.67 6,134.81

18.76 19.71 20.70 21.73 22.81 23.96 25.16 26.42 27.74 29.12 30.58 32.11 33.71 35.40
21 3,334.78 3,501.54 3,676.51 3,860.36 4,053.35 4,256.05 4,468.85 4,692.30 4,926.91 5,173.26 5,431.92 5,703.51 5,988.69 6,288.12

19.25 20.20 21.20 22.26 23.39 24.56 25.79 27.08 28.43 29.85 31.35 32.91 34.56 36.29
22 3,418.10 3,589.02 3,768.49 3,956.85 4,154.70 4,362.48 4,580.60 4,809.63 5,050.12 5,302.62 5,567.75 5,846.14 6,138.45 6,445.37

19.72 20.71 21.74 22.82 23.97 25.17 26.43 27.75 29.14 30.59 32.12 33.73 35.42 37.19
23 3,503.62 3,678.70 3,862.67 4,055.78 4,258.59 4,471.57 4,695.15 4,929.91 5,176.40 5,435.22 5,706.98 5,992.33 6,291.95 6,606.55

20.21 21.23 22.29 23.40 24.57 25.80 27.09 28.44 29.87 31.36 32.93 34.57 36.30 38.12
24 3,591.10 3,770.69 3,959.28 4,157.24 4,365.03 4,583.32 4,812.49 5,053.11 5,305.77 5,571.05 5,849.61 6,142.09 6,449.19 6,771.65

20.72 21.75 22.84 23.98 25.19 26.44 27.76 29.15 30.61 32.14 33.74 35.43 37.20 39.06
25 3,680.90 3,864.98 4,058.21 4,261.13 4,474.23 4,697.96 4,932.86 5,179.50 5,438.48 5,710.40 5,995.92 6,295.72 6,610.50 6,941.03

21.24 22.31 23.41 24.58 25.82 27.10 28.46 29.88 31.37 32.94 34.59 36.32 38.13 40.04
26 3,772.99 3,961.60 4,159.67 4,367.68 4,586.10 4,815.36 5,056.13 5,308.93 5,574.38 5,853.10 6,145.76 6,453.04 6,775.70 7,114.48

21.77 22.85 24.00 25.21 26.46 27.78 29.17 30.63 32.16 33.77 35.46 37.23 39.09 41.04
27 3,867.29 4,060.63 4,263.67 4,476.88 4,700.74 4,935.78 5,182.57 5,441.70 5,713.78 5,999.47 6,299.45 6,614.42 6,945.14 7,292.40

22.32 23.42 24.61 25.83 27.12 28.47 29.89 31.39 32.96 34.61 36.34 38.15 40.06 42.06
28 3,964.03 4,162.21 4,370.22 4,588.75 4,818.25 5,059.09 5,312.04 5,577.65 5,856.53 6,149.36 6,456.82 6,779.66 7,118.65 7,474.58

22.87 24.01 25.22 26.47 27.80 29.19 30.65 32.18 33.79 35.48 37.25 39.12 41.07 43.13
29 4,063.06 4,266.22 4,479.55 4,703.51 4,938.67 5,185.63 5,444.91 5,717.16 6,003.01 6,303.17 6,618.32 6,949.24 7,296.70 7,661.54

23.43 24.62 25.84 27.13 28.49 29.92 31.42 32.99 34.64 36.37 38.19 40.10 42.10 44.21
30 4,164.64 4,372.88 4,591.52 4,821.14 5,062.09 5,315.29 5,581.05 5,860.11 6,153.11 6,460.77 6,783.81 7,123.00 7,479.15 7,853.10

24.03 25.23 26.48 27.82 29.20 30.67 32.20 33.81 35.50 37.28 39.14 41.10 43.16 45.31
31 4,268.76 4,482.20 4,706.28 4,941.56 5,188.75 5,448.19 5,720.60 6,006.63 6,306.96 6,622.31 6,953.42 7,301.10 7,666.15 8,049.46

24.63 25.86 27.16 28.50 29.93 31.44 33.01 34.66 36.40 38.22 40.13 42.13 44.24 46.45
32 4,375.42 4,594.30 4,823.92 5,065.22 5,318.42 5,584.32 5,863.54 6,156.71 6,464.55 6,787.78 7,127.16 7,483.52 7,857.70 8,250.58

25.24 26.51 27.83 29.22 30.68 32.22 33.83 35.52 37.30 39.16 41.12 43.18 45.34 47.60
33 4,484.86 4,709.05 4,944.57 5,191.76 5,451.42 5,723.93 6,010.13 6,310.63 6,626.16 6,957.47 7,305.35 7,670.61 8,054.14 8,456.85

25.87 27.17 28.54 29.95 31.46 33.03 34.68 36.42 38.24 40.15 42.16 44.26 46.48 48.80
34 4,596.96 4,826.81 5,068.22 5,321.53 5,587.68 5,866.98 6,160.33 6,468.35 6,791.76 7,131.35 7,487.92 7,862.31 8,255.43 8,668.20

26.52 27.85 29.23 30.71 32.24 33.85 35.54 37.32 39.19 41.14 43.20 45.36 47.63 50.01
35 4,711.94 4,947.46 5,194.87 5,454.66 5,727.38 6,013.76 6,314.45 6,630.17 6,961.68 7,309.76 7,675.25 8,059.01 8,461.96 8,885.06

27.18 28.55 29.96 31.47 33.04 34.69 36.42 38.25 40.16 42.17 44.27 46.49 48.81 51.25
36 4,829.70 5,071.22 5,324.77 5,591.03 5,870.57 6,164.09 6,472.29 6,795.91 7,135.70 7,492.49 7,867.11 8,260.47 8,673.49 9,107.17

27.86 29.26 30.72 32.25 33.87 35.56 37.34 39.20 41.17 43.22 45.38 47.65 50.04 52.54
37 4,950.46 5,198.00 5,457.90 5,730.74 6,017.33 6,318.14 6,634.05 6,965.75 7,314.04 7,679.74 8,063.73 8,466.91 8,890.26 9,334.77

28.56 29.99 31.49 33.06 34.71 36.45 38.27 40.19 42.20 44.31 46.52 48.85 51.29 53.85
38 5,074.23 5,327.89 5,594.26 5,874.04 6,167.68 6,476.11 6,799.92 7,139.91 7,496.91 7,871.75 8,265.34 8,678.61 9,112.54 9,568.16

29.28 30.74 32.27 33.90 35.58 37.36 39.23 41.19 43.25 45.41 47.68 50.07 52.57 55.20
39 5,201.11 5,461.13 5,734.20 6,020.92 6,321.96 6,638.02 6,969.92 7,318.42 7,684.34 8,068.55 8,471.98 8,895.58 9,340.36 9,807.38

30.01 31.50 33.09 34.73 36.47 38.30 40.22 42.23 44.34 46.55 48.88 51.33 53.89 56.59
40 5,331.12 5,597.61 5,877.51 6,171.38 6,479.93 6,803.97 7,144.17 7,501.38 7,876.45 8,270.27 8,683.78 9,117.97 9,573.87 10,052.56

30.76 32.30 33.91 35.60 37.39 39.25 41.21 43.27 45.44 47.71 50.09 52.60 55.23 57.99
41 5,464.37 5,737.56 6,024.50 6,325.66 6,641.95 6,974.07 7,322.77 7,688.91 8,073.36 8,477.03 8,900.88 9,345.92 9,813.22 10,303.88

31.52 33.10 34.77 36.49 38.32 40.24 42.25 44.36 46.58 48.91 51.36 53.93 56.62 59.45
42 5,600.96 5,880.97 6,175.08 6,483.86 6,808.01 7,148.46 7,505.88 7,881.18 8,275.24 8,689.00 9,123.45 9,579.62 10,058.60 10,561.53

32.31 33.93 35.62 37.41 39.28 41.24 43.30 45.47 47.74 50.13 52.63 55.27 58.03 60.93
43 5,741.02 6,028.08 6,329.47 6,645.88 6,978.24 7,327.12 7,693.48 8,078.15 8,482.06 8,906.16 9,351.47 9,819.04 10,309.99 10,825.49

33.12 34.78 36.52 38.34 40.26 42.27 44.38 46.60 48.93 51.38 53.95 56.65 59.48 62.45
44 5,884.55 6,178.78 6,487.67 6,812.06 7,152.61 7,510.29 7,885.80 8,280.09 8,694.10 9,128.80 9,585.24 10,064.51 10,567.73 11,096.12

33.95 35.65 37.43 39.30 41.26 43.33 45.50 47.77 50.16 52.67 55.30 58.07 60.97 64.02
45 6,031.66 6,333.16 6,649.92 6,982.40 7,331.51 7,698.07 8,082.97 8,487.12 8,911.48 9,357.05 9,824.90 10,316.15 10,831.96 11,373.56

34.80 36.54 38.36 40.29 42.29 44.42 46.64 48.97 51.42 53.99 56.69 59.53 62.50 65.63
46 6,182.47 6,491.60 6,816.10 7,156.90 7,514.79 7,890.51 8,285.04 8,699.29 9,134.25 9,590.96 10,070.51 10,574.04 11,102.74 11,657.88

35.68 37.45 39.33 41.30 43.36 45.53 47.81 50.20 52.71 55.34 58.11 61.01 64.07 67.27
47 6,336.98 6,653.85 6,986.55 7,335.90 7,702.70 8,087.75 8,492.14 8,916.74 9,362.58 9,830.71 10,322.25 10,838.36 11,380.28 11,949.29

36.56 38.38 40.31 42.32 44.43 46.67 49.00 51.45 54.03 56.73 59.56 62.54 65.67 68.95
48 6,495.41 6,820.15 7,161.17 7,519.30 7,895.22 8,289.98 8,704.48 9,139.70 9,596.69 10,076.52 10,580.35 11,109.37 11,664.83 12,248.08

37.47 39.35 41.32 43.38 45.56 47.84 50.23 52.74 55.38 58.15 61.06 64.11 67.32 70.68
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District Service Recognition* (Article 14.2)
RANGE STEP STEP STEP STEP STEP STEP 10th 15th 20th 23rd 26th 28th 31st 33rd

1 2 3 4 5 6 YEAR YEAR YEAR YEAR YEAR YEAR YEAR YEAR
61 3,001.39 3,151.50 3,309.02 3,474.50 3,648.18 3,830.66 4,022.19 4,223.30 4,434.47 4,656.19 4,889.00 5,133.45 5,390.12 5,659.63

17.31 18.18 19.10 20.05 21.04 22.09 23.19 24.35 25.57 26.85 28.19 29.60 31.08 32.64
62 3,076.39 3,230.21 3,391.76 3,561.41 3,739.37 3,926.35 4,122.67 4,328.80 4,545.24 4,772.50 5,011.13 5,261.68 5,524.77 5,801.01

17.75 18.64 19.57 20.55 21.58 22.65 23.78 24.97 26.22 27.53 28.91 30.35 31.87 33.46
63 3,153.35 3,310.98 3,476.58 3,650.39 3,832.86 4,024.58 4,225.81 4,437.10 4,658.95 4,891.90 5,136.50 5,393.32 5,662.99 5,946.14

18.19 19.11 20.06 21.05 22.11 23.22 24.38 25.60 26.88 28.22 29.64 31.12 32.67 34.31
64 3,232.16 3,393.84 3,563.48 3,741.68 3,928.78 4,125.12 4,331.38 4,547.94 4,775.34 5,014.11 5,264.81 5,528.06 5,804.46 6,094.68

18.66 19.58 20.56 21.59 22.66 23.79 24.98 26.23 27.54 28.92 30.36 31.88 33.47 35.15
65 3,312.95 3,478.66 3,652.58 3,835.17 4,026.89 4,228.32 4,439.74 4,661.72 4,894.81 5,139.55 5,396.53 5,666.35 5,949.67 6,247.15

19.12 20.07 21.08 22.14 23.23 24.39 25.61 26.89 28.23 29.65 31.13 32.68 34.32 36.04
66 3,395.81 3,565.56 3,743.88 3,931.09 4,127.66 4,333.93 4,550.63 4,778.16 5,017.07 5,267.92 5,531.31 5,807.88 6,098.27 6,403.19

19.59 20.57 21.60 22.68 23.82 25.00 26.25 27.56 28.94 30.39 31.91 33.50 35.18 36.94
67 3,480.74 3,654.78 3,837.48 4,029.32 4,230.85 4,442.33 4,664.45 4,897.67 5,142.55 5,399.68 5,669.66 5,953.15 6,250.80 6,563.34

20.08 21.09 22.15 23.25 24.41 25.64 26.92 28.27 29.68 31.17 32.72 34.36 36.08 37.88
68 3,567.75 3,746.07 3,933.40 4,130.09 4,336.60 4,553.39 4,781.06 5,020.11 5,271.12 5,534.67 5,811.41 6,101.98 6,407.08 6,727.43

20.58 21.61 22.69 23.83 25.02 26.27 27.58 28.96 30.41 31.93 33.53 35.20 36.96 38.81
69 3,656.85 3,839.80 4,031.74 4,233.28 4,445.00 4,667.22 4,900.58 5,145.61 5,402.89 5,673.04 5,956.69 6,254.52 6,567.25 6,895.61

21.10 22.16 23.26 24.42 25.65 26.93 28.28 29.69 31.17 32.73 34.37 36.09 37.89 39.79
70 3,748.38 3,935.71 4,132.52 4,339.13 4,556.17 4,783.94 5,023.14 5,274.29 5,538.01 5,814.91 6,105.65 6,410.94 6,731.48 7,068.06

21.62 22.70 23.84 25.03 26.29 27.59 28.97 30.42 31.94 33.54 35.21 36.97 38.82 40.76
71 3,841.99 4,034.17 4,235.82 4,447.65 4,669.99 4,903.54 5,148.72 5,406.15 5,676.46 5,960.28 6,258.30 6,571.21 6,899.77 7,244.76

22.17 23.27 24.44 25.66 26.94 28.29 29.70 31.19 32.75 34.39 36.11 37.91 39.81 41.80
72 3,938.13 4,134.94 4,341.80 4,558.82 4,786.71 5,026.16 5,277.47 5,541.34 5,818.41 6,109.33 6,414.80 6,735.54 7,072.31 7,425.93

22.72 23.85 25.06 26.30 27.62 29.00 30.45 31.97 33.57 35.25 37.01 38.86 40.81 42.85
73 4,036.60 4,238.37 4,450.31 4,672.79 4,906.43 5,151.77 5,409.36 5,679.83 5,963.82 6,262.01 6,575.11 6,903.86 7,249.06 7,611.51

23.28 24.45 25.68 26.96 28.30 29.72 31.21 32.77 34.40 36.12 37.93 39.83 41.82 43.91
74 4,137.48 4,344.34 4,561.59 4,789.60 5,029.05 5,280.50 5,544.53 5,821.75 6,112.84 6,418.48 6,739.40 7,076.38 7,430.19 7,801.70

23.88 25.07 26.31 27.63 29.02 30.46 31.98 33.58 35.26 37.02 38.88 40.82 42.86 45.00
75 4,240.90 4,452.97 4,675.54 4,909.32 5,154.78 5,412.59 5,683.22 5,967.38 6,265.75 6,579.04 6,907.99 7,253.39 7,616.06 7,996.86

24.47 25.69 26.97 28.32 29.74 31.22 32.78 34.42 36.14 37.95 39.85 41.84 43.93 46.13
76 4,346.88 4,564.25 4,792.49 5,032.04 5,283.75 5,547.92 5,825.32 6,116.58 6,422.41 6,743.53 7,080.71 7,434.74 7,806.48 8,196.80

25.08 26.33 27.66 29.03 30.48 32.02 33.62 35.30 37.07 38.92 40.87 42.91 45.06 47.31
77 4,455.63 4,678.31 4,912.33 5,157.90 5,415.83 5,686.59 5,970.92 6,269.47 6,582.94 6,912.09 7,257.69 7,620.57 8,001.60 8,401.68

25.70 27.00 28.33 29.76 31.25 32.81 34.45 36.17 37.98 39.88 41.87 43.97 46.17 48.48
78 4,567.02 4,795.26 5,035.05 5,286.86 5,551.15 5,828.74 6,120.18 6,426.19 6,747.50 7,084.87 7,439.11 7,811.07 8,201.62 8,611.70

26.35 27.67 29.05 30.50 32.03 33.63 35.31 37.08 38.93 40.88 42.92 45.07 47.32 49.69
79 4,681.20 4,915.21 5,161.02 5,418.95 5,689.94 5,974.46 6,273.18 6,586.84 6,916.18 7,261.99 7,625.09 8,006.35 8,406.67 8,827.00

27.01 28.36 29.78 31.26 32.83 34.48 36.20 38.01 39.91 41.91 44.01 46.21 48.52 50.94
80 4,798.15 5,038.06 5,289.99 5,554.50 5,832.21 6,123.77 6,429.96 6,751.46 7,089.03 7,443.48 7,815.65 8,206.44 8,616.76 9,047.60

27.68 29.06 30.52 32.05 33.65 35.32 37.09 38.94 40.89 42.93 45.08 47.33 49.70 52.18
(computed on the basis of average work month of 173.33 hours)

Add for Masters: $1200 annual stipend
*EXCEPTION: If promoted to Steps 1-6 with greater than 9 years of service, Article 14.2 applies

  Note:  Monthly salary for employees working less than 8 hours per day is computed by multiplying the above 8-hour rates by:
.8750 if you work 7 hours per day .6250 if you work 5 hours per day .4375 if you work 3.5 hours per day
.7500 if you work 6 hours per day .5000 if you work 4 hours per day .3750 if you work 3 hours per day

Board Approved: _____________
Effective date:  JULY 1, 2021, Includes 7.4% increase
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