
Welcome to Roosevelt!  
Our PBIS (Positive Behavioral Interventions and 

Support) plan is our proactive way of building a 

positive school culture with lots of support for all 

students to achieve social, emotional, and aca-

demic success. All staff clearly teach, demonstrate, 

and reinforce positive student behaviors in all are-

as of our school using our BEAR Expectations.  

BEAR Expectations 
Roosevelt ’s  PBIS Plan  

All teachers use a color-coded clip chart to keep students informed and responsible for behavior.  The goal is 
to foster students’ growth and good decisions while guiding students to self-manage and self-correct.   
 

• START ON GREEN: All students begin with a clean slate on green each day.  
 

• CLIP UP OR DOWN: Students clip up and are positively acknowledged for meeting/exceeding the BEAR 
Expectations. Students clip down for not meeting BEAR Expectations after a verbal reminder.  

Key Contacts 
 

• Principal: Nancy Smith  573-1701 

• Assistant Principal: Laura Harper 573-1713 

• Counselor: Lupita Mason 573-1714  

• Nurse’s Office 573-1712 

 

BEAR  
Expectations 

 

Be safe. 

Expect success. 

Act responsibly. 

Respect all. 

Color  C l ip Chart  

BEAR Paw Student earns a BEAR Paw for going above-and-beyond throughout the day. 

Class Leader Student shows leadership by making good BEAR decisions throughout the day. 

Role Model Student is a role model for peers during the day. 

      Ready to Learn Students begin on green each day.  It’s a new day and we’re all ready to learn. 

 Warning Student receives warning as a reminder to self-correct. 

  Detention/Parent contact Student is given detention and parents are notified. 

  Restorative Justice Student with other adult writes/discusses/reflects on ways to get back on track.  

Office Referral Student receives referral and is sent to the office for additional steps. 

BEAR Paws and BEAR Bucks 
 

Students earn BEAR Paws and BEAR Bucks by 
meeting and exceeding the BEAR Expectations. 
BEAR Paws and BEAR Bucks earn students great 
incentives (for example, prize drawings , Bear Bud-
dies, and “purchasing” items in the BEAR Store).  


