‘Hot en the trail of 2 new job?.
.,f-‘-. recent survey of more 2,000
recruiters and hiring managers

tumed up a list of "most
frequently asked” job- memaw
guestions. ' :
You might want to chst]h some
cogent responses.in advance.
“Aithough an effective résumé
is usually successful in getting

brick wall whem it comes to 4
offering meanmgﬁJI responses M
during the interview,” says Brad
Fredericks, ‘a spokesman for “:
ResumeDactor.com, of South #+
Burlingtan, -\'ft.-, ‘which-conducted
the survey.- " Tell.me about
: yourself' is not the cue ta begm
| your:life story." S
.. Recruiters and hmng
managers.frequently said that
questions are often: designed to- _
probe subjective aspects of a job
candidate, rariging from work ..
ethic to preferred management. -
“styles and assorted “soft skills.”

I

across a broad range of mdustraes

interviews, many job- seﬂkers hit a

ngestmns j@b mtemewew are askmg mast

The Top 15 |ntemew topics:

] Describe your ideal job and/or boss.

& Why are you job huh{ing/feaving your current jab?

. ® What unique experience or quahfncauons separate

you'f ‘rom other candidates?
E Tell me about your;.e If
] WhaL are your strengths and weaknesse‘:? ;

® Describe some of your most .mporcant career
cccomplrshments

@ What are yc:mr short- tnrrrpf' n:f- erm goals? -

= DEac'ibe' a time Wf’"en you were faced.with a

challengmg 5|tuution and how you handied lt

. l What are your safary requwementa?

' = Why are you mterestﬂd in this’ posutiow’our company?
e b What would: a former bossz’co!leacrue say ahout you’r‘
Yy What ar= the best and worst aspects of your IasL Jofﬂ
_'.'.' What do yc:u know about our company’?

. I What motav::tes you'? How do. you motwate others’?

m Are you willingtorrelocate? i s s s 1
X - 'Staff

PLW@, H‘jh-\';r\/l’aw&f“s etthe— ask aou,

‘L_}L\AT Qhﬁw54r.ﬁw5 dl;' 'jOug_, L\a_\/e__’?h o

’?f’/lae»/ w;'b{ Sll»«.?‘k?/ e,%{>e_¢.:i" jou. ‘o lhave
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