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HOW TO BE MENTALLY STRONG

1. DON'T FEAR ALONE TIME.

2. DON'T DWELL ON THE PAST.

3. DON'T FEEL THE WORLD OWES YOU.
4. DON'T EXPECT IMMEDIATE RESULTS.

5. DON'T WORRY ABOUT PLEASING
EVERYONE.
6. DON'T WASTE TIME FEELING SORRY

FOR YOURSELF.

7. DON'T WASTE ENERGY ON THINGS

YOU CAN'T CONTROL.

8. DON'
YOUR

LET OTHERS INFLUENCE
EMOTIONS.

Check in &
enforce any
boundaries
tha+ need

it

Make o
lis+ of little
things +ho+t

make you

hoppy

Focus on
how you are
talking to

yoursEFF in

your head

9. DON'T RESENT ON OTHER PEOPLE'S
SUCCESSES.

10. DON'T SHY AWAY FROM RESPONSIBILITIES.
11. DON'T GIVE UP AFTER THE FIRST FAILURE.
12. DON'T FEAR TAKING CALCULATED RISKS.




WOMENS HISTORY MONTH
WRITING PROMPT IDEAS

to Inspire Young Writers

* Who is the most influential woman you know?
Hew dees she inspire you?

* Do you think women have equal rights 4o men
teday? Why or why net?

¢ Why do we need a special menth to hener

woment

¢ What {ypes of sterectypes do pecple have
about women? Why can sterectyping be
dungﬂraus?

s List three important qualities women should
have and three important qualities that men
should have. Were the {raits you listed
different for men and wemen? What can you
learn by examining these differences?

* This year, the theme of Women's History Menth
is "Wemen Inspiring Innevation threugh
Imaginu{jan.- Ceigl::rahng Women in Science,
TEr:hnDJag}r, Engineering and Mathematics [STEM)"

De you knew any wemen whe werk in STEM?
Wh}r is it impertant for women te centribute
o these fields?

* Do you think men and women are naturally
different from one ancther? Why or why net?

* What are some of the biggest challenges that
women face today? How will these change in the
next 20 years?

* Research a weman whe was the first female o
werk in a -Imd]-honaﬂy male field What kind ot
struggles de you think she faced?

* Why is it hard for women te gain access to
Jﬂ'l:rs and communities that are ‘|-rudj'|j¢nu||y
male? How will others in the field perceive her?

* What are seme important goins wemen have
made throughout histery?

» Which achjevement made by feminists are you
most thankful for? Why?

celebrate
WOMEN’S

HISTORY

WOMEN SHOULD BE CELEBRATED EVERY DAY,
BUT A MONTH DEDICATED TO FEMALE
EMPOWERMENT IS EXTREMELY SPECIAL. IT

DOESN'T JUST HONOR THE ICONIC WOMEN WHO
HAVE CHANGED HISTORY, BUT ENCOURAGES
NEW GENERATIONS TO DREAM BIG AND KNOW
THAT ANYTHING IS POSSIBLE.

- MOLLY MCCOOK

EVERY GREAT DREAM
BEGINS WITH A Dreamer.
ATWAYS REMEMBER, YOU

HAVE WITIHIN YOU TIHE
STRENGTH, THE PATIENCE,
AND THE Passion TO REACH
FOR THE STARS TO Change

THE WORLD.
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Medicaid Billing

As a Para, did you move
to another classroom?
Did you inform the Sped
office? (7523)

As a Para, did you move
to another building? Did
you inform the Sped of-
fice? (7523)

Did you check the stu-
dent’s eligibility?

Do you have a current
Personal Care Form?

Did you mark your billing
‘Read To Bill"?

Did you make corrections
from the previous month,
if any, and mark them
“Ready to Bill"?

Did you forget your pass-
word? Call the help desk
at 248.209.2060.

If a student was absent
for the day or a part of
the day, you may notice a
red notebook next to the
date of service. This is a
filter to make sure you
are not billing for a stu-
dent in error.

Need help, click the link

Personal Care

Direct Service

U

ugduouy U

U

Ul

IEP CHECK LIST

At least two parent contacts are documented. Note if the parent
did not attend / did not respond IEP.

MET and REED information and dates are indicated on the
green jacket for reevaluations.

All dates and student identification are completed accurately.
All participant signatures are completed on all necessary forms.
All reports are attached to MET report.

Eligibility is the primary disability.

Include the invitation for the REED and the separate invitation
for the IEP meeting.

Appropriate programs and services are identified. Specific time
and frequency of services are indicated.

Appropriated support/related services are indicated.

Least Restrictive Environment (LRE) considerations are ad-
dressed.

Quarterly progress reports are completed in conjunction with
report cards. A copy of most recent progress report should ac-
company the IEP to the office.

Transportation concerns have been addressed.

To PROPERLY USE THE VALIDATE BUTTON

From the IEP Menu, click on the triangle next to IEP De-
mographics.

Next click on the tab that says “Perform Operation requiring Entire
Form Access”.
Then click on the “Validate Form” button.

Now click on each area in red that pops up on the right side of the
screen, make the necessary corrections.

Continue to go back to the “Perform Operations Requiring Entire
Form Access” page until you can see the “Mark IEP Complete”
turn black.

Click on the “Mark IEP Complete” a warning will pop up twice, say
“OK” both times.



https://drive.google.com/file/d/1IRyYcZBmPuGgtc02TYPAq3A6uedSyLaM/view?usp=sharing
https://drive.google.com/file/d/19O5H-ez7jtuJuffnI9WiOSWJtXs3CjcD/view?usp=sharing

STEPS IN THE STUDENT SUPPORT NEWORK (SSN)

r
Teacher identifies concerns and provides documentation of
L intervantions and/or accommodations.

Step Two

Teacher contacts parent(s) to discuss concerns and interview guestionnaine. |
Determing if partinent information from the parent requires an immediate action.
, A
! Step Three |
.
Teacher continuas to monitor progress in the classroom.
Teacher continuas to provide and document interventions and student responsas.
-

Teacher schedules follow-up parent conference to discuss the results of
instructional strategies provided to the student.

==

-
[ Teacher completes packel and meeats with Student Support Network (SSN)
Taarm

-
Teacher implements and documents addiional intervaentions and'or
accommdations as recommended by the TEAM.

LS e

Step Seven

naxt steps which may include referral for special education evaluation.

- 1
If the decizion is made to refer for special education evaluation, TEAM
conducts the REED and obtains parent signature on Prior Written Notice.

L A

a1
[ If progress is insufficient, teachar meals with TEAM again and a decision is made about

What can be worked out
in the class with student,
teacher, parent?

Is this concern a bad

behavior or habit?




OFFICE OF SPECIAL SERVICES
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Dr. Arnella Jamison
Special Education Director
Arnella.jamison@pontiacschools.org
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School District of Pontiac
Office of Special Services and
Student Equity

47200 Woodward Ave
Pontiac MI 48342

Phone: 248-451-7523
Fax: 248-451-7542
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All paperwork for
IEP’s - annual
and reevalua-
tions—MUST BE
submitted to the
office within 5
days after the
meeting has
been held.
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= Review IEP’s of ALL Special
Ed Students on your case-
load.

= Case managers should com-
plete IEP at a glance for regu-
lar education teachers. Or
use the Report to Classroom
Teachers availabe in SEEFS.

= Review caseload / identify
students / make corrections
on Student Transfer Form.

= ALL Emotionally Impaired (EI)
students MUST have a cur-
rent BIP.

= Establish new discipline bind-
ers for each student.

= First month of school, all stu-
dents must be tested using
the Brigance Test.

= Review 3 year IEP Dates /
Annual IEP Dates.

= Schedule 3 year re-

evaluations with the school
psychologist.
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