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ARTICLE 1 RECOGNITION AND DEFINITIONS

The Gallipolis City Board of Education, hereinafter "the Board or Board of Education"
hereby recognizes the Gallipolis Education Association OEA/NEA local, hereinafter "the
Association" as the sole and exclusive bargaining representative "of the personnel as
defined in Section B employed by the Board of Education."

The Association shall be recognized as the exclusive representative of the full time and
part time (part time is defined as 18-1/3 hours or more per week) teaching personnel,
nurses, guidance counselors and certified librarians employed under regular contract.

Substitute teachers employed in the District on a continuous basis in the same position for
a period of sixty (60) or more days and those employed on a continuous basis or a
combination of days thereof for one hundred twenty (120) days or more shall be members
of the bargaining unit but shall be specifically excluded from the application of the
contract renewal provisions of this Agreement. Substitute teachers thusly employed shall
not be eligible for a contract renewal as a regular teacher at the conclusion of any school
year unless specifically approved by the Board of Education.

Teachers employed less than 18-1/3 hours per week and teachers employed on an hourly
or as needed basis whose employment may or may not exceed 18-1/3 hours in any given
week shall be specifically excluded from the application of all of the provisions of this
Agreement except the grievance procedure and the specific salary provision(s) which

may apply.
Casual and day-to-day substitute teachers shall be excluded from the bargaining unit.

Administrative and supervisory personnel as defined in Section 4117.01 (F) of the Ohio
Revised Code, and school psychologists shall be excluded from the bargaining unit.

Any future bargaining unit work that is considered for alternative contracting shall be
discussed and an agreeable solution sought before action is taken.

Members of the bargaining unit shall have the right to join or not to join the Association
and membership shall not be a prerequisite or condition of continued employment,

This recognition shall remain in effect for the length of this current Agreement and/or
extension mutually agreed to by the Board and the Association.

This exclusive recognition may be challenged in accordance with the provisions of
Section 4117.07 of the Ohio Revised Code.



Definitions

Member or Unit Member — A member of the bargaining unit

Association — The Gallipolis Education Association, OEA/NEA

Board of Education — The Gallipolis City School District Board of Education as a
corporate entity.

Board — Anyone acting on the Board of Education’s behalf in a particular situation.
District — The Gallipolis City School District

Work day — A day central office is open

School day — A day students are in session

Agreement — This negotiated agreement



ARTICLE 2 NEGOTIATIONS PROCEDURE

Good Faith Negotiations

"Good Faith" bargaining requires that the Association and the Board be willing to react to
each other's proposals. If a proposal is unacceptable to one of the parties, that party is
obligated to respond with a counterproposal or give reason why the proposal is
unacceptable. "Good Faith" requires both parties to recognize negotiations as a shared
process for the purpose of attaining mutual understanding provided, however, nothing
herein requires either party to agree to make a concession.

Scope of Bargaining

This recognition constitutes an agreement between the Board and the Association to
attempt to reach mutual understanding regarding all matters pertaining to wages, hours,
or terms and other conditions of employment and the continuation, modification, or
deletion of existing provisions of a collective bargaining agreement

Procedures for Conducting Negotiations

1. Request for meeting

a. Request to initiate negotiations shall be submitted in writing by the
Association to the Board through the Superintendent and the President of
the Board of Education.

b. Request from the Board will be submitted in writing by the Superintendent
to the President and Secretary of the Association.

c. Requests for negotiations may be submitted no later than sixty (60)
calendar days before the expiration of the Agreement unless otherwise
agreed to by both parties.

d. A mutually convenient initial ground rules meeting date shall be set no
later than fifteen (15) calendar days after the date of request unless both
parties agree to a later date.

2. Negotiation Teams
a. Each party may substitute one (1) member on the negotiating team after
formal negotiations have begun but in no event shall either team have

more than six (6) members, including the consultant,

b. Neither party shall attempt to influence or interfere with the selection of
the other party's negotiating team.



C.

Each bargaining team shall be clothed with the authority to make
proposals, counterproposals, and to arrive at a tentative agreement on all
issues submitted for negotiations.

3. Negotiation Meetings

a. Prior to and during the period of bargaining each party will provide the
other, upon request, relevant data and supporting information concerning
the issues under consideration.

b. Until all items on the agenda have been negotiated to the satisfaction of
both parties, each meeting shall include a decision upon an agreed time
and place for the next meeting.

c. The negotiator for either group may caucus his/her group for independent
discussions at any time. Caucuses will be no longer than thirty (30)
minutes except by mutual agreement.

d. The negotiator for either group may call a recess when it appears no more
meaningful discussions can be accomplished. Such recesses should be of
reasonable length but in no event should exceed five (5) working days
unless by mutual agreement.

e. All releases to the news media during negotiations shall be mutually
agreed upon before release. In the event an impasse occurs, each party
may release information to the news media without the other party's
consent. However, a copy of all such releases shall be given to the other
party simultaneously with the release to the news media.

4. The parties may mutually agree to alter any of the above negotiations procedures.

D. Reaching Agreement

L. When tentative agreement is reached on each article, the tentative agreements
shall be reduced to writing and initialed by the negotiator of each team. The total
document shall be submitted to the Board and the Association for ratification as
soon as possible, but in any event within thirty (30) calendar days of the tentative
agreement. Upon affirmative action by the Board and the Association, the terms
of the Agreement shall become the Master Contract and both parties agree to
abide by the terms and conditions thereof.

2. The Board shall provide copies of the contract to the Association within thirty

(30) calendar days of its action.



Disagreement

In the event the parties are unable to reach agreement upon the expiration date of the
contract, the expiration date of the contract may be extended by mutual consent. Either
party may declare an impasse at any time and request that all unresolved issues be
submitted to mediation. Upon the receipt of a written request by either party that an
impasse has been declared, the parties will mutually attempt to agree upon a mediator. If
unable to do so, within five (5) calendar days a joint request signed by the President of
the Association, or his/her designee, and the Superintendent, or his/her designee, shall be
submitted to the Federal Mediation and Conciliation Services to appoint a mediator to
assist in the resolution of all remaining issues. In the event agreement is not reached
through mediation and it appears that no more meaningful discussion can be
accomplished, the Association may initiate the provisions of Section 4117.14 (D-2) of the
Ohio Revised Code.

If during the term of this Agreement in-term bargaining takes place in accordance with
the provisions of this Agreement, said bargaining shall be in keeping with the bargaining
procedure set forth in this Article.



ARTICLE 3 GRIEVANCE PROCEDURES

A "grievance" is defined as an alleged violation, misinterpretation, or misapplication of
any provision of the negotiated agreement between the Board and the Association.

The purpose of this procedure shall be to obtain at the lowest administrative level and in
the shortest period of time solutions to grievances which may arise from the

implementation of the negotiated agreement. Both the Board and the Association agree
that grievance proceedings shall be handled expeditiously and in a confidential manner.

A "day" shall be defined as a day the district central office is routinely open for business.

A "grievant" shall be defined as an employee or group of employees in the bargaining
unit. A grievance alleged by a group shall have arisen out of and be confined to the same
circumstances affecting each member of said group. An "Association Grievance" shall
be confined to an alleged violation, misinterpretation, or misapplication of a provision of
the negotiated agreement which affects a class of the bargaining unit members.

General Provisions

1. The written grievance used in the formal levels of this procedure shall state; (1)
the specific contract provisions(s) alleged to be violated, misapplied, or
misinterpreted; (2) a brief description of the grievance; (3) the relief sought; and
(4) the date of submittal. All formal grievances shall be filed on the form
included in the Appendix to this Agreement

2 The grievant has the right to Association representation at all meetings and
hearings involving the grievance.

3. Time limits given shall be considered as maximum unless otherwise extended by
mutual agreement of the parties involved.

4, Failure of the grievant to proceed within the specified time limits to the next level
of procedure shall mean the grievance has either been resolved by the
recommendations stated in the previous level, or has been withdrawn.

5. Failure of the administration to respond in the time limits stated shall mean the
grievance shall be moved to the next step of the procedure. If the Board or
administration misses a timeline, the Board shall not raise timeliness as an issue
for that step.

6. A grievance may be initiated at Step III when it has been determined by the
building principal that the subject is not within his/her realm of responsibility or
control.



10.

11.

12.

13,

Nothing contained in this procedure shall be construed as limiting the individual
rights of a member having a complaint or problem to discuss the matter
informally with members of the administration through normal channels of
communications.

Binding arbitration is the exclusive remedy for alleged violations of any Article of
this Agreement. Nothing contained in this procedure shall be construed as
limiting the constitutional rights of a member.

No reprisal shall be made against any party involved in use of this grievance
procedure.

A grievance may be withdrawn at any level without prejudice.

The Association has the right to be present for the adjustments of any and all
grievances and shall receive copies of all communications in the processing of
grievances at the time they are sent to the grievant.

The Association grievance committee has the exclusive right to determine
whether a grievance shall be submitted to the FMCS mediation (Step IV) and
arhitration (Step V) steps of this procedure.

All grievances, notifications of appeal and grievance dispositions shall be reduced
to writing and hand delivered or mailed by certified mail return receipt requested.

Procedure

Step I — Informal Conference

Within ten (10) days from the date the grievant knew of the event(s) giving rise to an
alleged grievance, the grievant shall request an informal conference with his/her principal
for the purpose of attempting to resolve the matter. Failure to act within ten (10) days
shall pre-empt the filing of a grievance in the particular case.

Step Il — Principal

If the problem is not resolved as a result of the informal conference, the grievant shall,
within five (5) days after such conference, submit the grievance on the appropriate form
to his/her principal with a copy filed with the Superintendent. Within five (5) days after
receiving the written grievance, the principal shall provide the grievant a written
disposition on the grievance.

Step 111 — Superintendent

[f the grievant is not satisfied with the disposition at Step II, he/she shall, within five (5)
days of receipt of the principal's disposition, submit the grievance on the appropriate
form to the Superintendent. A meeting shall be held within five (5) days after submittal.
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Within ten (10) days after the meeting, the Superintendent shall provide the grievant a
written disposition on the grievance.

Step IV — FMCS Mediation

If the grievant and the Association are not satisfied with the disposition at Step III, within
five (5) days after the receipt of the Superintendent's disposition the grievant and the
Association may submit a request to the Superintendent for FMCS mediation. Within
five (5) days of the request, the parties shall mutually attempt to agree on an FMCS
mediator. If unable to do so, the parties shall request for FMCS to appoint a mediator,
The parties shall participate in an FMCS grievance mediation session, which shall be held
as soon as practicable in accordance with the mediator's availability.

Step V — Arbitration

If the grievant and the Association are not satisfied with the results of Step IV, the
grievant and the Association may submit a request to the Board within five (5) days of
the last meeting with the mediator that the alleged grievance be submitted to arbitration.

If the Board and the Association are unable to agree on an impartial arbitrator within ten
(10) days, an arbitrator shall be selected from a list requested from the American
Arbitration Association according to the Voluntary Labor Arbitration Rules governing
the process.

The arbitrator shall not have the authority to add to, subtract from, or in any way modify
the provisions of this Agreement.

The arbitrator shall not have the authority to rule on the substance of an evaluation nor
substitute his/her judgment for that of the evaluator.

The decision of the arbitrator shall be in writing and it should be final and binding unless

it contravenes a provision of the Ohio Revised Code. The fees and expenses of the
arbitrator shall be shared equally by the Association and the Board.

10



ARTICLE 4 EMPLOYMENT ISSUES

A. Vacancies

1.

Any member shall have the right to apply in writing or email for any position in new
or existing programs, as indicated below. (Programs shall be defined as any position
in the District where compensation is paid either directly or indirectly.) Criteria for
selection shall be the following: qualifications, seniority, certification, and review of
employment records. If qualifications are considered equal as determined in the
judgment of the Superintendent and building principals, preference will be given to
the most senior bargaining unit member.

A vacancy is a position which has been authorized to be filled by the Board. The
Board will send an email to all bargaining unit members at their District email
address once a position is vacant. In addition, the vacancies will be posted on the
District website. The fact that any member did not receive an email with a vacancy
shall not constitute a violation of this Agreement and shall not be subject to the
grievance/arbitration procedures. The vacancy posting will include:

a. Specific grade or classes (if not an elementary position);
b. Required licensure;
c. The deadline for filing.
i. The filing will be for five (5) business days during the school year and
ten (10) days during any period the schools are not open for
instruction.

Each member who desires to be considered for a transfer shall submit a written
request to the Superintendent's office by March 15 of each year. The request shall list
each position(s) (by location, grade level and/or subject area, and certification) for
which the member wants to be considered for transfer. Members may indicate their
interest in administrative positions on the transfer form, although it is understood that
the Board has the sole discretion to make the final determination regarding the filling
of administrative positions. The Superintendent will take into consideration each
applicable transfer request when filling vacancies (vacancies are filled in accordance
with Section 1). Requesting a transfer does not obligate the member to accept a
position. Current staff members who are qualified will be transferred first for
vacancies before an external applicant is hired, provided that, in the judgment of the
Superintendent and building principal, the transfer is in the best interest of the
students/District. Except as provided in the foregoing sentence, nothing else herein
will obligate the Board to hire a candidate from inside the bargaining unit.

Inter-building transfers will be decided by the building principal; however, if a

teacher is denied an inter-building transfer then a conference will be held with the
building principal, requesting teacher and union representation if requested.
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5. Vacancies which occur after the opening of school may be filled at the discretion of

the Board. However, all vacancies filled during the school year will be refilled
following the last day of school in accordance with the provisions of paragraphs 1
and 3 above.

The Association President will be notified of vacancies (this does not mean that
applications will be taken for vacancies).

Persons employed to fill vacancies after the opening of school shall be excluded from
the evaluation and nonrenewal provisions of this Agreement.

B. Reduction In Force

L.

A reduction in the number of members of the bargaining unit may be made due to
decline in student enrollment, the return to duty of regular teachers after leaves of
absence, or by reasons of suspension of schools or territorial changes affecting the
district, financial reasons, and the discontinuance of a specific educational
program or service to the Board.

No reduction of educational programs shall be made below that set forth in the
State Minimum Standards.

Before the implementation of any RIF program, the Board shall:

a. Notify the Association President of its intent to RIF staff at least 60 days
before the effective date if possible.

b. A meeting shall be scheduled between the Superintendent and the
Association President to review appropriate data including a tentative list
of positions that may be reduced. This information may be shared with all
bargaining unit members by the Association representatives.

c. The Association shall be given the opportunity to present its
recommendations concerning the proposed RIF program to the Board of
Education.

Seniority

a. Seniority shall mean the length of continuous employment as follows:

ill. Seniority shall begin to accrue from the first day worked in a
bargaining unit position.

2 Seniority shall accrue for all the time a member is on active pay
status or is receiving workers compensation benefits.
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3s Time spent on inactive pay status (unpaid leave or layoff) shall not
contribute to the accrual of seniority but shall not constitute a
break in seniority.

b. A tie in seniority shall occur when two (2) or more unit members have the
same amount of seniority credit as determined by the seniority list. Ties in
seniority shall be broken by the following method to determine the most
senior member:

1, The member with the first day worked; then

2. The member with the earliest date of employment (date of hire);
then

3 By lottery, with the most senior member being the one whose

name is drawn first, etc. This lottery selection will remain in
effect for the duration of the RIF with a new drawing occurring for
any subsequent RIF,

c. Seniority shall be lost when a unit member retires or resigns, is discharged
for cause, or otherwise leaves the employment of the Board.

d. A seniority list shall be posted annually by November 1. The list shall

include:

1. Member's name

2. Certification(s) held

3. First day worked

4, Amount of seniority, and

S. Type of contract (continuing or limited).

5. Reductions shall be made by suspending contracts based upon the

Superintendent’s recommendation. Those contracts to be suspended will be as
follows:

Recommended reductions in a teaching field will be made by selecting the area
needed for reduction. (Once that area is identified, the person with the lowest
summative evaluation rating for that area of licensure who is currently assigned to
a position in that teaching field will be reduced first.!) If more than one teacher
has the lowest evaluation rating in the teaching field identified for reduction, then
the least senior of the teachers with the lowest evaluation rating will be selected
for reduction. A bargaining unit member so affected may elect to displace a
bargaining unit member who is less senior and has a comparable or lower

'NOTE: Until three (3) years’ worth of student growth data is available, the evaluation rating for employees will
include only the performance rating and not the student growth measure rating for purposes of determining the order
of reduction.
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evaluation rating for their area of licensure per 6(b)(3), below. Any such election
must be made at the time the bargaining unit member is notified he/she will be
affected.

The following procedure shall be used to determine the RIF list:

a.

b.

A list shall be prepared indicating the position(s) to be abolished.

A reduction in force list will be prepared applying the following steps
until all required reductions have been accomplished:

1.

Members who leave the district by reason of retirement, resignation
or approved leave of absence.

Members of the bargaining unit holding limited contracts and who
are teaching in the area of certification to be reduced shall be laid
off first in the order described in paragraph 5 above. Members
holding continuing contracts and who are teaching in the area of
certification to be reduced shall be laid off second in the order
described in paragraph 5 above.

Any member who is identified for reduction and who holds
additional certification(s) may displace another member currently
in a position for which he/she is certificated provided the member
who is displacing another member has a comparable or higher
evaluation rating and more seniority than the member(s) with the
same certification who is being displaced. Such displacement shall
be made prior to any RIF notification.

Members whose contracts are to be suspended for a reduction in force shall be
given a written notification with stated reasons for the layoff.

A member who is laid off shall remain on the recall list for a period of twenty-
four (24) months after the effective date of his/her layoff unless he/she:

a.

b.

Waives his/her recall rights in writing

Resigns

Fails to accept recall to the same or similar position with ten (10) calendar
days of receipt of recall notice

Fails to report to work in a position that he/she has accepted within ten
(10) calendar days after the date of mailing of the notice of recall unless
he/she is ill or injured and so verifies in writing

14



10.

11.

e. Fails to keep Treasurer of the Board of Education informed of current
address.

The recall of members from the RIF list shall be as follows:

a. All members laid off as a result of a RIF program shall be placed on a RIF
list in reverse order of layoff.

b. A member of the RIF list shall be recalled as positions become available
in area(s) of his/her certification.

Cs When an opening occurs, the Board shall send a certified letter and
electronic mail to all eligible members at their last known address to
advise them of the availability of the position. The member shall, within
ten (10) calendar days after the date of mailing said certified letter,
indicate to the Superintendent in writing his/her availability and desire for
the position. Failure to notify the Superintendent within the specified
period shall be deemed as a notice of unavailability for the position.
Members indicating availability and desire for the position shall be
reinstated in the following order:

1. Members holding continuing contracts in reverse order of layoff,
then
2. Members holding limited contracts in reverse order of layoff.
d. Upon reemployment, all rights related to salary, fringe benefits, and

seniority shall be fully restored, as of the date of such return to service.

While on layoff, a member shall continue to participate in the insurance program
made available by the Board with the member paying the full premiums on the
monthly date designated by the Treasurer provided the insurance carrier approves.
Failure to pay premiums on the monthly date designated by the Treasurer shall
result in the loss of coverage.

No member new to the district shall be employed until all eligible members of the
bargaining unit on the RIF list have been offered a contract for the position in
accordance with the provisions of this Article.

Termination and Non-Renewal of Limited Contract

1.

Termination of a member's contract shall be in accordance with the provisions of
Sections 3319.16 and 3319.161 of the Ohio Revised Code.

Limited contracts shall be nonrenewed in accordance with the provisions of this
Article. The nonrenewal provisions of this Article shall supersede and take the

15



place of any and all nonrenewal provisions of the Ohio Revised Code, including
Section 3319.11. The sole and exclusive method for challenging the nonrenewal
of a limited contract shall be through the grievance procedure of this Agreement.

If the Superintendent intends to recommend the non-renewal of a member's
limited contract, the Superintendent or designee shall notify the member in
writing of his/her intent. Hand delivery will be used if possible. If not, notice
will be sent by regular and certified mail. Upon written request of the member
submitted to the Superintendent within five (5) days of the Superintendent's
notification to the member, the Superintendent shall arrange to meet with the
member prior to the Board meeting to review the reasons for the recommendation,
including any relevant documents, and to give the member an opportunity to
respond. The Association shall have the right to be present for any such meeting
with the Superintendent.

If a member desires to meet with the Board in executive session prior to the
Board's vote on renewal or nonrenewal of the member's contract, the member
must give written notification of such desire to the Superintendent at least five (5)
calendar days prior to the Board's scheduled vote on the contract. The
Association has the right to be present at any such meeting.

For the first two (2) years a member is employed by the District, the member shall
be employed on one-year "probationary" limited contracts. The "probationary"
limited contracts may be nonrenewed by majority vote of the Board of Education.
Notice of the nonrenewal action must be hand-delivered and/or sent to the
employee by certified mail no later than April 30. The Board does not need to
have or provide reasons for the nonrenewal of a probationary contract.

The nonrenewal of a probationary limited contract shall not be subject to the
grievance procedure or to any other legal challenge except with respect to an
alleged violation of either the April 30 notice requirement or the evaluation
procedures contained in Article 4. Any grievance filed pursuant to this section
shall be initiated at Step III of the grievance procedure.

After the first two (2) years of employment with the District, nonrenewal shall
only be for just cause.

When a member first becomes eligible for a continuing contract the
Superintendent may recommend, or the Board of Education may on its own
initiative, re-employ the member under an "extended" limited contract for a term
not to exceed two (2) years, provided that the member receive written reasons
directed at the professional improvement of the member no later than April 30. If
the member is re-employed following the "extended" limited contract only a
continuing contract may be entered into.
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D.

Evaluation Policy

The Board of Education has adopted a policy in accordance with the Standards-
based statewide teacher evaluation framework adopted by the State Board of
Education in accordance with SB 216, adopted November 2, 2018, to begin
implementation prior to the 20121-2022 school year.

That policy was established by a joint committee of administrators and bargaining
unit members and is, pursuant to statute, included in this Agreement. It is the
intent of this committee to hold this section of the collective bargaining agreement
in line with the Board's policy. All changes must be ratified by both the Board of
Education and the Gallipolis Education Association.

Purpose

The purpose of teacher evaluation is to use fair, objective, and reasonable
practices to:

a. Advance the professional learning and practice of teachers individually
and collectively in the school district.
Inform instruction.

c. Assist teachers and administrators in identifying, implementing, and
supporting best educational practices that will provide the greatest
opportunity for student learning and growth.

Evaluation Timeline
No teacher shall be subject to more than one (1) evaluation per year.

The evaluation cycle shall be completed no later than May 1 and the teacher shall
receive the final written evaluation of the cycle, including the assigned evaluation
rating, no later than May 10.

a. Observations:

i. Observations may not begin before September 15 and all
observations must be completed by May 1 unless otherwise agreed
upon by both parties. All observations will be scheduled by
mutual agreement between the evaluator and the teacher at least a
week in advance. The first evaluation will occur during the first
semester and the last observation will occur during the second

semester.

ii. Each observation will be at least thirty (30) minutes but no longer
than one class period depending on grade level.

iii. No observation can occur two days before or two days after any

break that is longer than three (3) days in length or for any teachers
administering standardized tests.

iv. Observations resulting in identification of performance
deficiencies will be followed within seven (7) work days by a
conference between the evaluator and the employee in order for
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b.

il

ii.

administrative questions and teacher responses arising from the
observations to be discussed. All of the evaluator's observations
will be compiled in writing. All observations of deficiencies will
cite specific areas that are deficient and need improvement. A copy
of the written observation report will be given to the employee two
(2) work days prior to the post-observation conference. The
evaluator involved in the particular area of the employee's work
will assist the employee in correcting deficiencies.

The observation form is included in the Board policy and in
APPENDIX C.

Evaluations:

Each evaluation will include: 1) two (2) cycles of formal
observations (1« is holistic and 2w is focused), except that teachers
who are in the final year of a limited or extended limited contract
shall have three (3) formal observations and teachers who have
Improvement Plans may have more than two (2) or three (3)
formal observations; and 2) periodic classroom walkthroughs (a
minimum of two) by the evaluator.

Essential components of the full evaluation cycle consist of PGP or
IP, two required conferences, two formal observations of at least
30 minutes each and at least two classroom walkthroughs.

Essential components of the optional less frequent evaluation cycle
consists of PGP, one 30 minute observation and one conference
with discussion of progress on their PGP.

Any teacher receiving an effectiveness rating of "Accomplished"
on their most recent evaluation conducted may be evaluated once
every three (3) years, provided that the teacher demonstrates
growth on their professional growth plan.

Any teacher that receives an effectiveness rating of "Skilled" on
their most recent evaluation conducted may be evaluated once
every two (2) years, provided that the teacher demonstrates growth
on their professional growth plan.

In any year that an "Accomplished" or "Skilled" teacher is on a
less frequent evaluation cycle, the teacher must receive at least one
observation and at least one conference.

All teacher evaluations will be completed by the first (1st) day of
May. Before the evaluation cycle is final, and no later than May
10, a copy of the evaluation shall be given to the teacher and a
conference shall be held between the teacher and evaluator. Each
teacher subject to an evaluation shall be provided a final holistic
rating of teacher effectiveness by the tenth (10th) of May.

The teacher shall have the right to make a written response and to
have it attached prior to it being placed in the teacher’s personnel
file. The copy signed by both parties shall be provided to the
teacher.
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A teacher may be exempted from the evaluation process if the
teacher meets one or both of the following criteria:

a)
b)

A teacher who has been on leave for 50% or more of the
school year as determined by the Board;

A teacher who has submitted notice of retirement, and the
notice has been accepted by the Board no later than
December 1 of the school year in which the evaluation is
otherwise scheduled to be conducted.

1il. Evaluators:

a)

b)

d)

Each evaluator must be credentialed by ODE and have
taken and passed the state credentialing training on the
Ohio Teacher Evaluation System 2.0 Bridge Model.

The evaluators for Gallipolis City Schools will be any of
the following: 1) the immediate Building Administrator
(Principal and Assistant Principal) of the building in which
the bargaining unit member works; 2) the Director of
Curriculum & Instruction; and/or 3) other administrators
and/or contracted entities or individuals agreed upon by the
evaluation committee.

If a bargaining unit member is under the supervision of
more than one administrator, the same administrator will
conduct both the observations and classroom walkthroughs.

If, in cases of emergencies, the evaluator is unable to fulfill
the responsibilities of their evaluation assignment, the joint
committee in #1 will reconvene to approve a list of outside
evaluators that may be used in place of the original
evaluator. The chosen replacement must be able to fulfill
the job duties of the administrator on leave, must hold at
least one (1) certificate/license named under ORC Section
3319.22 and must be credentialed as stated in Ohio law and
be a credentialed evaluator.

Classroom Walkthroughs/Informal Observations:

1. A classroom walkthrough (CWT)/informal observation is:

a) A tool to inform evaluation that provides the opportunity to
gather evidence of instruction through short classroom
visits lasting of no more that 10-15 minutes;

b) A process for giving targeted, evidence-based feedback to
teachers;

c) A means for principals to visit classrooms and observe the
teacher during the work environment more frequently and
purposefully;

d) One in which the evaluator is in full view of the teacher;

and
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d.

i

ii.

iil.

€.

e) A means to utilize the CWT form which will be given after
every CWT. See Appendix C).

f) At the request of the teacher, a debriefing shall occur no
later than two (2) work days after the teacher’s request.

Pre and Post-conference meetings

Pre-conference meetings will be held no more than five (5) work
days prior to the formal classroom observation. If either or both
the teacher and/or the evaluator is absent on the scheduled day of
the observation, the observation will be conducted within five (5)
work days following the return to duty of the absent

party(ies). The fact that the date of the observation had to be
changed will be confirmed in writing. The teacher can choose not
to have a pre-conference. If this occurs, then a written/email
request is provided to the evaluator.

A post-observation conference will be held after the first formal
observation and the final holistic rating. The post-observations
conference shall take place within seven (7) work days following
the formal observation, unless both parties mutually agree to an
extension or either party is absent requiring the conference to be
rescheduled. The fact that the date of the post-observation
conference was changed will be confirmed in writing.

Two (2) work days prior to the post-conference meeting, the
teacher will receive a copy of their observation. If there are areas
of the observation in which the teacher scored poorly and evidence
exists which the teacher believes establishes that the score is
incorrect, the teacher will produce the evidence to the evaluator at
the time of the post-conference meeting so a possible mutual
agreement can be made and change in the score will be considered.

Professional Growth

A professional growth plan will be a written plan following the

listed guidelines:

a) A teacher rated “Accomplished” will submit a self-directed
professional growth plan to the evaluator that focuses on
the most recent evaluation and observations and the
evaluator determines the teacher is making progress on that
plan.

b) A teacher rated “Skilled” will submit a jointly developed
professional growth plan by the teacher and evaluator that
focuses on the most recent evaluation and observation and
the evaluator determines the teacher is making progress on
that plan.

c) A teacher rated “Developing” will submit professional
growth plan that is guided by the assigned evaluator.

d) A teacher rated “Ineffective” will be placed on an
Improvement Plan developed by the assigned evaluator.

20



ii.

1il.

iv.

Vi,

Professional growth plans (PGP) help teachers focus on areas of
professional development (PD) and supports that are
individualized to the needs of the teacher and his or her

students.

Teachers are accountable for the implementation and completion
of the plan and may use the plan as a starting point for the school
year and serve as a living document. The PGP is intended to be one
academic year in duration and must align to any district and/or
building improvement plan(s). The PGP is not intended to replace
the IPDP. It is to be reviewed regularly and updated as necessary
based on collaborative conversations between the evaluator and the
teacher.

The professional growth plan and process includes feedback from
the evaluator, as well as the teacher’s self-assessment and
individualized to support the needs of the teacher’s continuous
growth and development.

PD should be individualized to support the needs of the teacher
and specifically related to the teacher’s area of growth as identified
in the teacher’s most recent evaluation. The evaluator should
recommend PD opportunities and support the teacher by providing
resources (e.g., time, financial).

The growth plan will be reflective of the high quality data and
include:

a) Identification of no more than two (2) areas of
current/future professional growth and offers opportunity
for teacher self-reflection.

b) Provide PD and supports that are individualized to the
needs of the teacher by providing resources.

c) Goals are data driven, based on previous observations and
align with district/school improvement plan(s).

d) Includes listing sources of high quality data to be examined
for OTES 2.0 rubric.

Improvement Plan

1.

ii.

Teachers who have a final holistic rating of ineffective must
comply with an improvement plan developed in collaboration with
the teachers and the credentialed evaluator for the evaluation cycle.
The improvement plan will contain the following components:

a) specific measurable instructional practices to be observed,
as well as specific, evidence-based resources and assistance
to be provided.

b) district-provided allocation of financial resources to support
professional development for staff on remediation plans
and reasonable timelines for its completion

c) specify in writing, the level of performance the teacher is
expected to reach within a reasonable timeline.
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iil.

1v.

Vi.

Vii.

d) gather evidence of progress or lack of progress.

€) reasonably sufficient time (not less than six (6) weeks) and
duration, as to allow the teacher to improve performance to
a satisfactory level.

f) the IP is intended to identify specific areas for
improvement of performance and for identifying guidance
and support needed to help the teacher improve.

After discussion with the teacher, a plan of improvement may be

initiated at any time during the evaluation cycle by the teacher's

assigned evaluator based on deficiencies in performance as
documented by evidence collected by their evaluator. The teacher
may submit a rebuttal that will be attached to the plan of
improvement.

When an IP is initiated by the evaluator, it is the responsibility of

the evaluator to:

a) identify, in writing, the specific area(s) for improvement
and aligned to the Ohio Standards for the Teaching
Profession

b) specify, in writing, the desired level of performance that is

expected to reach and a reasonable period of time to correct
the deficiencies

c) develop and implement a written plan for improvement that
will be initiated immediately and include available
resources and assistance available

d) determine additional education or PD needed to improve in
the identified area(s)
€) gather evidence of progress or lack of progress

A reassessment of the educator's performance shall be completed
in accordance with the written plan. Upon reassessment of the
educator's performance, if improvement has been documented at
an acceptable level of performance, the teacher may transition to a
guided professional growth plan. If the teacher's performance
continues to remain at an ineffective level, the supervising
administrator/evaluator may reinstate the improvement plan with
additional recommendations for improvement or take steps
necessary to recommend dismissal.

No teacher in their first year of employment with the district shall
be placed on an improvement plan.

No improvement plan will have more than two (2) achievable
goals per cycle.

Completion of Evaluation Cycle

The summative evaluation rating shall be based upon a preponderance of
the evidence, assessed in a holistic manner that is aligned to the Ohio
Educator Standards. Only evidence gathered during the walkthroughs and
formal observations that are conducted for the current school year may be

used.
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L. The evaluation shall acknowledge, through the gathered
evidence, the performance strengths of the teacher
evaluated as well as performance deficiencies, if any.

ii. The evaluator shall note evidence of all information used to
support the conclusions reached in the formal evaluation.

iil. The evaluation shall be signed by the evaluator and the
teacher to verify notification to the teacher that the
evaluation shall be placed on file. The teacher’s signature
shall not be construed as evidence that the teacher agrees
with the contents of the evaluation. Electronic signatures
(e.g., a ‘PIN’) may be used.

4, Renewal of Limited Contracts/Extended Limited

a.

If the Board has entered into a limited or extended limited contract with a
teacher pursuant to section 3319.11 of the Ohio Revised Code, the
evaluator will perform a minimum of three (3) formal observations during
the evaluation cycle in any school year in which the Board may wish to
declare its intention not to re-employ a teacher.

The third observation must be no sooner than four (4) weeks after the first
or second observation and comply with the other timelines mentioned in
2a above.

The evaluator must have a conference with the teacher within seven (7)
work days of the observation to discuss the observation, including any
deficiencies noted. There must be ample time between observations in
order for the teacher to comply with the aforementioned plan.

5. Testing for Teachers in Core Subject Areas

Beginning with the 2015-16 school year, teachers who teach in a "core subject area"

are required to register for and take all written examinations of content
knowledge selected by ODE if the teacher has received an effectiveness rating
of "ineffective" on evaluations for two of the last three years. "Core subject
area" means reading and language arts, mathematics, science, foreign
language, government, economics, fine arts, history and geography.

6. Retention Decisions and Removal of Poorly-Performing Teachers

a.

The Board will use evaluation results for retention decisions and removal
of poorly-performing teachers. The Board has adopted procedures for use
by district administrators in making retention and removal decisions based
on evaluation results stemming from observations, walkthroughs,
evaluations, demonstrates growth on their professional growth
plan/Improvement Plan, pre- and post-conference discussions, and other
methods of gathering teacher performance data.

Seniority shall not be the basis for retention, except when choosing
between teachers with comparable evaluations.
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7. Due Process

a.

All monitoring or observation of the work performance of a teacher will
be conducted openly and with full knowledge of the teacher. The use of
eavesdropping on public address or audio systems or similar surveillance
devices will be strictly prohibited. In implementing performance
assessments, the District will conduct all assessments so as to observe the
legal and constitutional rights of teachers, and no teacher performance
information will be collected by electronic devices without the consent of
the teacher. Only information obtained during observations,
walkthroughs, teacher-provided evidence and verifiable information that
addresses standards in the Teacher Performance Evaluation Rubric will be
included in the evaluation.

A teacher shall be entitled to Union representation at any conference held
during this procedure in which the teacher will be advised of an impending
adverse personnel action.

A teacher may provide a written response to his/her observation and/or
evaluation, which shall be included with the written
observation/evaluation.

Failure by the district to adhere to any timeline or condition established in
this agreement shall render the evaluation, including the summative rating,
void. Such errors shall automatically require re-employment of the
teacher under the appropriate contract which they are otherwise eligible to
receive under the collective bargaining agreement and/or Ohio law.

8. Evaluation Committee

a.

The Association and the Board agree to establish a standing joint
Evaluation Development Committee for the purpose of assessing the
policy, procedure and process, including the evaluation instrument, for the
evaluation of teachers in the District and to regularly review the
effectiveness of the policy, procedure, and process, including the
evaluation instrument, walkthrough forms, and HQSD for the evaluation
of teachers in the District and to make recommendations regarding same.

Committee Composition

The committee shall comprise five (5) Association members appointed by
the Association president and five (5) Administrators appointed by the
Superintendent. If a member of the Association team leaves the
committee, the replacement will be appointed by the Association
president.

Committee Operation

Members of the committee will receive training in aspects of
OTES 2.0, the state adopted evaluation framework, and the
standards for the teaching profession prior to beginning their work.
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ii.

v.

1.

ii.

iil.

iv.

ii.

One task of the committee shall be to determine and make
recommendations regarding those conditions that would likely
have an adverse impact on PGPs, such as a threshold number of
authorized teacher absences, the acceptance and mentoring of
student teachers, changes in teacher assignments, implementation
of the State adopted standards, etc. The committee will approve
and/or suggest changes in HQD's (High Quality Data).

At the initial committee meeting, the committee will develop the
ground rules by which the committee will operate.

Members of the committee will receive release time for committee
work and training completed during the school day. If work must
be done outside the work day, then all members who participate in
the work done outside the work day will be compensated at the
tutors’ hourly rate for each hour or part thereof actually worked.

Committee Authority

The committee shall not have the authority to negotiate wages,
hours, or terms and conditions of employment.

The board and the association shall bargain during regular contract
negotiations elements of the teacher evaluation procedure as
required by law. Any agreement that is achieved through said
negotiations shall be subject to ratification by both parties.

If either party wishes to consider any change or revision to the
evaluation procedure or process, including the evaluation
instrument, during the term of this agreement, it will discuss the
matter with the committee. If the discussion results in a
recommendation by the committee to change or revise the
evaluation procedure or process, including the evaluation
instrument, during the term of the agreement, then said
recommendation shall be subject to ratification by the board and
the association. Any changes may only be made after the May10th
deadline for all evaluations to be completed and prior to the start of
the next school years' observation cycle.

In the event of legislative action by the Ohio General Assembly
that impacts in any way on this topic, the parties to this agreement
shall discuss this topic to determine whether adjustments are
appropriate during the term of this agreement. Any changes
required by law will be made as required by law.

Orientation

Each teacher shall be notified in writing of the name and position
of his or her evaluator by September 15 of each school year.
Professional development on the teacher evaluation procedure

shall include the tools, processes, methodology, how the evaluation
instrument is designed and how the evaluation instrument will be
utilized.
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E. Individual Contracts

1. The Board of Education shall provide each member of the instructional staff
individually written contracts in keeping with the provisions of Section 3319.08
Ohio Revised Code and Board adopted policies. The provisions of such written
contracts shall be enumerated in the sub-sections of this policy.

2 All certified staff shall be notified in writing of their grade level/department
assignment/specific subjects for the next school year by August 1st. Changes in
the member's assignment may be made after this date for operational necessity. If
changes are made, the principal must notify the members at the earliest possible
time.
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ARTICLE § WORKING CONDITIONS

A. School Day and Calendar

1.

All members will be employed pursuant to a school calendar. The total
instructional days will be up to, but no more than 178, with teacher inservice

and/or workdays and parent conference days for a total of up to, but no more than
183 days.

Calendar Committee

The District and the Association will create a calendar committee. There will be
three (3) appointed by the administration and three (3) appointed by the
Association. They will meeting starting in January to create two (2) calendars
that will satisfy all the necessary events that occur during the upcoming school
year.

Those two (2) calendars, once completed, will be given to the
Association/Administration for a vote. The Associations/Administrations
decision will be presented to the Board by March 1.

If the Association/Administration and the Board cannot agree on a calendar, the
Board will determine the calendar by the March Board Meeting.

Length of School Day

All members may be assigned appropriate starting and dismissal times provided
that their total workday will be no longer than seven and one third (7-1/3)
consecutive hours, including duty free lunch period guaranteed to them. No
elementary member will be required to report for duty earlier than 7:30 a.m. nor
remain on duty later than 4:00 p.m. No middle or high school member will be
required to report for duty earlier than 7:00 a.m. nor remain on duty later than
3:30 p.m. The length of the assigned workday will be substantially equivalent for
all members.

The yearly “Meet the Teacher Event” night will be mandatory for all bargaining
unit members. In exchange for attending “Meet the Teacher Event,” three (3)
hours will be deducted from an in-service day decided by the Calendar
Committee. If any bargaining unit member misses “Meet the Teacher Event,”
they must take "2 day personal leave.

Calamity Days
a. A calamity day shall be defined as an instructional day when the closing of

school is deemed necessary as a result of disease, epidemic, hazardous
weather conditions, law enforcement emergencies, inoperability of school
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buses or other equipment needed to operate the school system, damage to a
school building or other property, or other temporary circumstances that
renders the school facility unfit for instructional use.

Teachers will not be required to report to work on the first five (5) days
when the District has cancelled classes for students due to any of the
reasons defined in (a) above. The sixth calamity day and every calamity
day thereafter will be made up in accordance with the school calendar.
Teachers will not suffer any loss of pay when the District cancels classes
due to any of the reasons defined in (a) above.

In the event that the start of school is delayed or the school day is cancelled
such that total instructional hours falls below the minimum required hours
of instruction as determined by the Board for the school year, the
instructional time will be made up as defined in the adopted school
calendar without any additional compensation.

Parent-Teacher Conferences

Parent-teacher conferences will be scheduled for three evenings in the fall
and three evenings in the spring. Each set of conferences will include one
day for elementary only, one day for middle and high school only, and one
day all schools. All teachers will be required to attend the two evenings
that apply to their level. Each conference period will be scheduled for
three hours. Teachers missing an evening conference period due to illness
will be charged one-half day of sick leave, and teachers missing the entire
day and an evening conference period due to illness will be charged one
and one-half days of sick leave.

The conference periods will constitute two days of the 183 day work year.
The GEA may provide input to the Superintendent with regard to the
specific days to be used for the conferences. The day before
Thanksgiving and the Friday before President's Day will be designated as
school holidays, to make up for the evening conference periods.

Classroom teachers will have preparation time during which they will not be
assigned to any other duties as follows:

a.

b.

Elementary School - at least 215 minutes per week. Principal should
schedule planning and conference time in as many 30 minute blocks per
week as may be possible.

Middle and High School - one regular class period daily.

The Board, in collaboration with the GEA, agrees to do a time/cost analysis of the
IEP / Planning Time issue during the 2017-18 school year to determine the impact
from scheduling IEP meetings during teachers’ planning time.
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Class Size

L

Class size shall be maintained in accordance with the requirements of the State
Board of Education Minimum Standards and the provisions of Section 3317 of the
Ohio Revised Code.

The Board agrees to establish pupil-teacher ratios that will not exceed State Board
of Education Minimum Standards or the provisions of Section 3317 ORC in any
policy adopted to establish an intra- and/or inter-district open enrollment policy.

Teachers may request a meeting with the principal to discuss possible options for
handling class size issues.

Job Descriptions

1.

4

The job descriptions will not supersede any terms or conditions of employment
contained in the Negotiated Agreement.

The District will provide current job descriptions for all members. Each member
will be provided a copy of their job descriptions; will be required to sign a copy to

acknowledge receipt; with a copy placed in their personnel file.

The District agrees to involve the GEA President in any new or revised job
descriptions.

Job descriptions will not be used for evaluative purposes or grounds for dismissal.

Complaints Against Union Members

L.

When a complaint is made by a parent of a student or any other member of the
public concerning a member, which is deemed serious enough to become a matter
of formal written record, the member shall be informed of the existence and

nature of the complaint by the principal within three (3) working days of the time
it is deemed serious enough to be made a matter of formal written record. If
possible, the member will also be informed of the identity of the complainant at
that time. The unit member and principal shall attempt to resolve the complaint of
the complaining party.

If the complaint is not resolved at the principal level, the Superintendent and the
unit member shall attempt to resolve the complaint,

If the complaint is not resolved at the Superintendent level and it is submitted to
the Board for resolution, the bargaining unit member shall be provided the
opportunity to meet with the Board in Executive Session to present information
relative to the complaint. The unit member may be represented by a
representative of his/her choice.
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Reprimand of Professional Staff

L.

The Board of Education and the Association agree that members shall not be
publicly reprimanded or rebuked.

A unit member shall not be given a reprimand or be disciplined for any alleged
infraction of the rules, delinquency or professional performance without
justifiable reasons.

Unit members and the administration and agents of the Board agree to provide
mutual respect and agree not to subject anyone to verbal abuse.,

If the possibility of a written reprimand exists, the member shall be informed of
the need for a meeting and the general topic of the meeting at least twenty-four
(24) hours prior to the date and time of the conference wherein the alleged
misconduct shall be explained. All or part of the twenty-four (24) hour period
may be waived at the mutual agreement of the member and the administrator.
Prior to filing any written reprimand the member of the bargaining unit and a
representative shall have the right to a conference wherein the alleged misconduct
shall be explained and the member of the bargaining unit shall be informed of
who the witnesses are.

Upon the request of a member to the Superintendent, a written reprimand shall be
removed from the member of the bargaining unit's file after two (2) years, barring
further similar problems.

A copy of the written reprimand shall be given to the member before placement in
the member's personnel file. The member shall be given the opportunity to attach
a written rebuttal within five (5) working days.

If a member of the bargaining unit feels that a written reprimand is unwarranted,
he/she shall have the right to have the Superintendent review the reprimand. Such
review must be requested within five (5) working days of the date the member
was given the written reprimand. The member of the bargaining unit and his/her
representative shall have the right to present arguments to the Superintendent as to
why the member of the bargaining unit feels the reprimand is unwarranted. If
satisfaction is not achieved within five (§) working days, the member of the
bargaining unit shall have the right to file a grievance at the Step IV Level (FMCS
Mediation Level).

No employee will be disciplined, reprimanded, reduced in rank, suspended,
demoted, or transferred without just cause. Reasons(s) for any of the
aforementioned shall be submitted to the employee in writing by the
Superintendent at least ten (10) calendar days prior to the Board taking action on
the Superintendent's recommendations. Upon written request the employee shall
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be granted the right to meet with the Board in Executive Session, with the right of
representation, to discuss said reasons prior to Board action.

Personnel Records

1.

A personnel file of all unit members shall be maintained in the office of the Board
of Education. This shall be considered the only official file of recorded
information of members maintained by the Board.

Unit members shall be permitted to see their central office personnel file, except
for confidential letters of recommendation, upon reasonable request and may
duplicate any information in the files at their own cost, not to exceed ten (10)
cents per page.

No derogatory letters, reports or statements shall be placed in the member's file
without his/her knowledge. If a member so desires, he/she will be given an
opportunity to make a written statement of defense to be attached to any
statement. No anonymous items shall be placed in the file.

Upon the request of a member submitted to the Superintendent, material of a
derogatory nature may be removed from his/her files after two (2) years and may
be returned to the member, provided there has not been a more recent incident of a
similar concern.

Any materials placed in the personnel file of a bargaining unit member shall
include the date the item was placed in the file and the name of the person placing
the materials into the file and a copy forwarded to the member.

Only those items required by the State Auditor's Office, Ohio Department of
Education, Federal and State Statute, and the Board of Education should be
maintained in a member's personnel file.

Members may challenge the timeliness, relevancy, accuracy or completeness of an
item in their personnel file in accordance with the provisions of Section 1347.09
ORC.

Requests for personnel records shall be governed by the provisions of Section
149.43 ORC. A member shall be notified verbally within forty-eight (48) hours
of any person(s) other than authorized school personnel requesting to see a
member's personnel file. The District shall have a representative present in the
event a person other than authorized school personnel is permitted to see a
member's file.

31



Student Discipline and Teacher Protection

1.

The Board recognizes its responsibility to give all reasonable support and assistance
to teachers with respect to the maintenance of control and discipline in the
classroom. Teachers are responsible for implementation of the student code of
conduct, and for the student discipline procedures contained in Board policies and
student handbooks.

Any case of assault and/or battery upon a teacher shall be promptly reported to the
Board or its designated representative. Teachers who have been assaulted are
encouraged to file charges with the appropriate authorities.

The Board shall be responsible to make every reasonable effort to maintain safe
working conditions.

Any teacher who is threatened or inflicted with any injury during the performance
of their duties, will immediately refer the student(s) to the principal for appropriate
action.

There shall be no reprisals, restraints, interference, coercion, or discrimination
against an employee for referring any students to the administration due to weapons
possession, threats or actual usage.

Lesson Plans/Progress Book

1.

A lesson plan shall be available for the substitute teacher during the teacher's
absence. It is the responsibility of each member of the bargaining unit to have this
information available at all times, along with grade books, seating charts, desk
copies, assignments, etc. If a teacher is on Board approved long-term leave, or is
incapacitated, the principal will release the teacher from responsibilities for lesson
plans.

Progress Book must be updated seven (7) calendar days after the assignment is due.
Extension of the seven (7) calendar day deadline must be approved by the principal
for special assignments, projects and research papers.

Whenever lesson plans are requested to be turned in, those lesson plans will be due
by the start of the first week day of the work week.

Principal Meetings

Members/principal meetings shall be conducted through the school calendar year. Such
meeting shall not exceed one (1) hour in length and shall be conducted in seven and one-
third (7-1/3) hour workday whenever possible. These meetings are limited to once a
month unless an emergency meeting is deemed necessary by the principal of that
building.
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Local Professional Development Committee

A Local Professional Development Committee (LPDC) will be operated pursuant to the
Board Policy GCLB and Board Regulation GCLB-R. One of the functions of the
Committee will be to provide input, by January 1% of each year, as to the content of the
second in-service day of the school year.

Instructional Materials and Supplies

L. The Board shall provide equipment and supplies to aid in the preparation of
instructional materials and plans.

2 Members shall not be required or expected to provide personal property for school
use, including textbooks, audio-visual equipment, or other instructional materials
and supplies.

3 Maintenance and repair of Board equipment is the Board's responsibility.

4, The Board shall provide each teacher with one hundred thirty dollars ($130.00) to
purchase supplies and instructional materials. Title teachers shall be excluded
because of having an individual budget for this purpose, These funds are to be
used for the purpose of purchasing instructional materials and supplies not
provided by the Board.

S} Paper usage will be monitored by building.

Cell Phone Usage

Cell phone usage for personal reasons is prohibited during instruction/duty time, except
for emergencies. Non-emergency incoming calls must be routed through the office.
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ARTICLE 6 RIGHTS

Academic Freedom

Unit members and administrators will seek to educate young people in the
democratic tradition, to foster a recognition of individual freedom and social
responsibility, to inspire meaningful awareness of respect for the Constitution and
the Bill of Rights, and to instill appreciation of the values of individual
personality.

Freedom of individual expression will be encouraged and fair procedures will be
developed to safeguard the legitimate interests of the District and to exhibit by
appropriate examples the basic objectives of a democratic society.

As long as theories are presented as theories and the student is not forced to
accept one as being true, all theories should be permitted to be explained
pertaining to the class subject area.

The Board and the administration agree to protect the members from unjust
criticism and abuse. The President and members of the Association agree to
protect the Board and administration from unjust criticism and abuse.

Teacher Privileges

Members living in the District and who have children attending school in the District,
may elect to have their children attend the school to which the parent is assigned
provided the school has the required educational program to which his/her children
(child) have been or should be, as recommended by the appropriate school officials, and
said enrollment does not violate the requirements of Article 5, Section B.

All bargaining unit members shall be able to purchase a total of four (4) reserve passes to
events at the reduced rate twice per year: once for winter and once for spring.

Association Rights

1.

The Association shall be granted the following sole and exclusive organizational
rights as the recognized bargaining agent for the term of this Agreement.

a. The Association may be granted use of school facilities at no cost for
meetings. Association meetings may not interfere with regularly
scheduled school activities and must be scheduled in accordance with
Board policy governing the use of facilities.

b. The Association shall be provided space on faculty bulletin boards to post
announcements and other Association materials.
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The Association President shall be provided with a copy of the Board
Agenda, approved minutes, State Foundation information, annual budget
and appropriations measures, and other public documents as requested.
The agenda will be provided by 4:00 p.m. on the day of the Board meeting
(with the understanding that it might be revised subsequently). The
Treasurer will provide the Association President with notification of
special board meetings and changes to regular Board meetings.

The Association President or his/her designee shall be granted the right to
make public address announcements in accordance with the policy
established by the building principal governing said announcements.

The Association shall have the right to use the internal mail system in the
district.

The Association President or his/her designee may make announcements
at general staff meetings.

The Association President shall be given a copy of Board approved
policies, procedures, rules and regulations.

The Association President or his/her designee may address the Board on

an agenda item in accordance with the Board rules and regulations
governing the conduct of Board meetings.
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ARTICLE 7 LEAVES

Sick Leave

1.

Each full time member will receive fifteen (15) days sick leave per year at the rate
of one and one-fourth (1%) days per month for twelve (12) months.

Each part time member will receive one and one-fourth (1%) days of sick leave
for each completed month or fraction thereof.

Unit members new to the District may transfer credit for sick leave accumulated
in another public school district or public agency in Ohio. It will be the
responsibility of members new to the district to supply the Treasurer with a
certified record of the accumulated sick leave from the former employer.

Members new to the District will be granted in advance ten (10) days of sick
leave which must be re-earned.

There shall be no limit on the accumulation of sick leave days.

Sick leave may be used to cover absences for personal illness, injury, exposure to
contagious disease which could be communicated to other employees, for illness
or death in the immediate family, and for pregnancy when authorized by written

certification by the member's attending physician.

Employee's immediate family for iliness or injury shall be defined as: spouse,
children, stepchildren, father, mother, brothers, sisters, mother-in-law, father-in-
law, and grandchildren documented to be living in the same household as the
member.

Employee's immediate family for hospitalization or death in the family shall be
defined as; spouse, children, stepchildren, father, mother, brothers, sisters, in-
laws, grandparents, grandchildren, aunts, uncles, nieces or nephews. A maximum
of ten (10) days of sick leave per occurrence shall be granted in case of illness
within the immediate family. A maximum of three (3) days of sick leave per
occurrence shall be granted in cases of death in the immediate family, except for
spouse, children, grandchildren, and parents. A maximum of five (5) days will be
granted for the latter.

Members may take up to two (2) sick leave days for the birth of a legal
grandchild.

Procedures for Illness, Injury, Etc.
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a. Members must arrange for notification of the principal of their building
before 6:15 a.m. that he/she is unable to teach. Emergency circumstances
will be dealt with by the principal.

b. If a member is not able to return to his/her duties the following day, the
principal's office should be called by 2:30 p.m. to that effect.

10. Doctor’s Appointments

If the principal determines that a unit member is consistently notifying the
principal of doctor’s appointments with an inappropriate amount of notice, he/she
will inform the GEA Building Representative of the problem and allow the GEA
the opportunity to resolve the issue. If the GEA is unable to resolve the problem,
the principal and GEA will meet with the unit member and may require
verification of attendance at future appointments. If a pattern of sick leave abuse
is suspected, the GEA will be contacted to discuss the concerns regarding the unit
member’s use of leave.

Personal Leave

I Each member may be granted four (4) days of unrestricted personal leave during each
school year. One unused day per year will be carried over to the next year, for a
maximum of five (5) days at any one time.

2, No more than two (2) members from each building shall be granted personal leave on
the same day.

3. Personal leave may not be used the day before or the day after a vacation or holiday
except in cases of an emergency, as determined by the Superintendent or designee.
However, members who have a child participating in a District sponsored program
(holiday, awards, or graduation) may take one-half (}2) day of personal leave, without
regard to the limits contained in Section 2 above. Personal leave may not be used on
parent-teacher conference days except for school related activities, as approved in
advance by the Superintendent or designee. No more than three (3) personal leave
days may be used in any one week.

4, Personal leave may not be used for gainful employment.

5 Request for personal leave shall be made on the prescribed form. Requests shall be
submitted to the appropriate supervisor no later than three (3) days prior to the
requested date of use, when possible. One day per year may be used without three (3)
days advance notice, in an emergency situation. The prescribed form shall require the
employee to certify by signature that the leave was used in accordance with this
procedure. Any violation of this procedure shall be considered grounds for
disciplinary action, including termination.
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6. Personal leave used in accordance with this policy shall not result in a deduction in
pay for the member. Personal leave shall be granted only in full day increments,
except that one day per year can be used in one-half (*2) day increments.

7. Members who do not use personal leave each school year shall be reimbursed at a rate
of $100 for each unused full day, and $50 for each unused half day after one (1) day is
carried over to the next year. No more than three (3) personal leave days may be
reimbursed in any one year. Reimbursement shall be made with the second pay during
the month of June.

8. Each teacher may take leave for up to two (2) occasions per year, for no more than
two (2) hours per occasion, to attend a school performance/graduation of his/her child
during the school day if attendance at the activity is approved three (3) days in
advance by the teacher’s building principal.

Association Leave

The Association shall be granted a total of six (6) days annual leave for representative(s)
to attend Association business meetings. This leave is non-accumulative. The Board will
pay the expense of the substitute. The Association shall be responsible for the expense of
the representative(s) attending the meeting.

Child Care/Adoption Leave

1s Upon the written request of a member of the bargaining unit, the Board will grant
a child care/adoption leave of absence without pay as follows:

a. A member who is expecting or adopting a child will be entitled upon
request to an unpaid leave of absence not to exceed the semester the leave
begins in, and the following semester. Leaves starting in the summer may
go through the next school year. Applications for child care/adoption
leave will be in writing and will contain a statement of the expected date
of birth or the expected date of obtaining custody and the date the member
expects to return to service in the District.

b. A member who is pregnant may continue in active employment as late
into her pregnancy as she desires provided she is able to properly perform
her required functions as certified by her physician in statement form.

Ca If possible, applications for child care/adoption leave prior to childbirth or
adoption will be made prior to the ninetieth (90) day before the beginning

of the date of child care/adoption leave.

d. Upon return from the approved child care/adoption leave at the time set
forth in the leave application, the member shall provide the Board with a
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physician's certificate of physical fitness before such member can resume
her duties if said leave was for pregnancy.

Y If the member desires to return to active service prior to the stated date of
the application for leave, the member shall notify the Superintendent in
writing that an early return to service is requested, and the date upon
which the member wishes to return. Upon the recommendation of the
Superintendent, the Board may authorize the early return of such member.
Prior to returning, if the leave was for pregnancy, the member shall
provide the Board with a physician's certification of physical fitness
before such member can resume her duties. Return to service in the
District should be at the end of a semester,

fi Members granted such leave may continue to participate in the insurance
program made available by the Board with the member paying the full
premiums on the monthly date designated by the Treasurer provided each
insurance carrier approves. Failure to pay premiums on the date
designated by the Treasurer shall result in the loss of coverage.

E. Assault Leave

L. Any member absent due to physical disability resulting from an assault by a
student during the course of Board employment, or an assault by any other person
for school related reasons, shall, upon written request, be granted a leave of
absence with full pay and benefits for the period of such physical disability in
accordance with a doctor's written statement specifying the time needed for
recovery and the nature of any medical treatment necessary. Such leave shall not
be granted for longer than a maximum of fifteen (15) days from the date of the
assault, except in a situation where medical proof justified a longer leave, in
which case, the leave may, if the Board approves, be extended for a period
prescribed by a physician, but in no event shall exceed thirty (30) days.

a Each member eligible for assault leave shall apply for workers compensation and,
upon approval, shall either be paid the difference between his/her daily rate of pay
or he/she shall reimburse the Board for the amount received from workers

compensation.
|28 Professional [.eave
1. Upon recommendation of the Superintendent, members may be granted up to

three (3) days leave with pay for attendance at meetings or conferences of an
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instructional nature or visitations that can be beneficial in improving said
member's abilities in performing his/her duties.

Prior approval must be obtained from the Board of Education. Professional leave
cannot be used for gainful employment.

Expenses incurred by a member granted such leave must be verified by a receipt,
with the exception of mileage. Expense rates shall be the IRS rate for mileage as
of July 1 of each year, $30.00 per day for meals, registration for the conference,
and motel or hotel at reasonable cost per night as determined by the
Superintendent. No one member shall exceed $600.00 in total expenses
(including mileage) for the school year.

A limit of two (2) members from the same department in grades 6-12 and a limit
of four (4) members in grades PreK-5 may attend any one conference at any onc
time. (For example, if two conferences occur on the same day, four members in
grades PreK-5 may attend each conference.) More members may be permitted to
attend upon approval of the Superintendent.

Any inservice training required by the Board of Education or the State
Department of Education shall not be counted as professional leave as outlined in
this policy. Other inservice leave may be granted for professional purposes, at the
discretion of the Board.

A member granted such leave shall be provided a substitute teacher according to
the Board adopted policy.

Members granted such leave may be required to submit a report on the conference
or meeting.

Approved attendance at professional meetings or conferences held on non-school
time will qualify for reimbursement but shall not be deducted from the allotted
three (3) days of professional leave.

The Board will appropriate a minimum of $12,000 annually for Professional
Leave. The funds shall be divided by quarter, starting in July ($3,000 per
quarter). Any amount not used in a quarter will carry over to the next quarter
within the same fiscal year, but money will not carry over to the next fiscal year.
The reimbursement will be charged to the quarter in which the meeting or
conference took place regardless of when the application for leave was submitted.

Sabbatical Leave

L,

A member who has completed five (5) years of service may, with the permission
of the Board of Education and the Superintendent, be entitled to take a leave of
absence with part pay, for one or two semesters subject to the following
restrictions: The member shall present to the Superintendent for approval a plan
for professional growth prior to such a grant of permission, and at the conclusion
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of the leave provide evidence that the plan was followed. The member may be
required to return to the district at the end of the leave for a period of at least one
(1) year, unless the member has completed twenty-five (25) years of teaching in
this state.

2. The Board of Education may not grant such a leave unless there is available a
satisfactory substitute, nor grant such leave to more than five percent (5%) of the
professional staff at any one time, nor allow a part salary in excess of the
difference between the substitute's pay and the member's expected salary, nor
grant a leave longer than one school year, nor grant a leave to any member more
often than once for each five (5) years of service, nor grant a leave a second time
to the same individual when other members of the staff have filed a request for
such leave.

3. Members granted such leave may continue to participate in the insurance program
made available by the Board with the member paying the full monthly premiums
on the monthly date designated by the Treasurer. Failure to pay premiums on the
dates designated by the Treasurer shall result in the loss of coverage.

4, Members returning from Sabbatical Leave shall be placed on the salary schedule
at the same experience level achieved prior to taking Sabbatical Leave.

5. Members on Sabbatical Leave shall be responsible for purchasing all allowable
STRS service credit.

Jury Duty Leave/Court [eave

A unit member who is summoned for jury duty or subpoenaed to appear in court during
normal teaching hours (unless the member is a party to an action that is not school related),
will be granted a paid leave of absence from normal teaching duties to permit compliance,
provided the unit member meets the following:

I, Notifies the Principal within two (2) days after receipt of the jury summons or
subpoena.

2. Submits a statement signed by the unit member to the Treasurer stating:
a. the date and time attendance at the proceeding is required.
b. the actual amount of compensation which was received as a result of the

appearance or, if no compensation was received, a statement so stating,.
3. The amount of any witness fee or other compensation, except that which is paid

specifically for expenses incurred by reason of the subpoena or summons, shall be
remitted by the unit member to the office of the Treasurer.
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Unit members who must be in court during the normal workday because they are a
party to an action that is not school related, must use personal leave or unpaid leave.
Such leave may be taken without regard to the limitation contained in Section K,
below.

Family Leave

Each party reserves all of its rights and responsibilities under the Federal Family and
Medical Leave Act.

Sick Leave Bank

1.

An enrollment period shall be established between September 1 and September 15
for each member of the bargaining unit to voluntarily donate a maximum of five
(5) days of their accumulated, but unused, sick leave days to a Sick Leave Bank.
Unit members desiring to participate in the sick leave bank program shall submit
a written request to the Treasurer by September 15, indicating their desire to
donate sick leave day(s) to the bank and the number of days they wish to donate.
Teachers new to the District may donate a day to the Sick Leave Bank if they
have at least fifty (50) days accrued.

A committee comprised of the Superintendent or his/her designee, the President
of the Association, or his/her designee. One (1) building principal chosen by the
Superintendent, and one (1) Association member chosen by the Association
President, shall administer the Bank. The Committee shall approve applications
at its discretion. The Superintendent or his/her designee shall serve as
chairperson.

Bargaining unit members who have exhausted all of their sick leave
accumulation, who have developed a serious or catastrophic illness, and who have
contributed to the Sick Leave Bank may request sick leave days from the Bank.

Approved bargaining unit members shall be granted up to a maximum of thirty
(30) days from the Bank per request with a maximum of sixty (60) days per
career; unless all sick leave borrowed days have been repaid in full. Members
may file additional request.

The members shall be required to provide documentation to the Committee.

Absences due to alcohol and/or substance abuse of any kind shall not be
considered appropriate reasons for application approval.

Members who qualify for disability retirement shall be required to apply to STRS
for such benefits.
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10.

11.

The Sick Leave Bank shall not be used as a mean for increasing retirement
compensation and/or severance pay.

Members receiving sick days from the Sick Leave Bank shall be required to repay
the Bank at the rate of 50% of his/her annual accumulated sick leave at the end of
the salary contract year, each year until the total number of days borrowed have
been restored to the Bank.

The Sick Leave Bank shall remain in effect on a yearly basis (July 1 — June 30)
and either party may terminate the Bank upon written notification no later than
June 1 of the year preceding its termination.

Should the Sick Leave Bank be terminated, the days in the Bank will be
redistributed on a prorated basis to those who contributed.

Leave Without Pay

Each employee is eligible for up to three (3) days of unpaid leave per school year, to be
granted at the discretion of the administration. All unpaid days, including “dock” days,
count towards the three (3) days referenced in this Section.
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A.

ARTICLE 8 COMPENSATION

Salary Schedule

1.

2

The salary schedule is contained in Appendix A.

The salary schedule shall include:

a. Sixteen steps (seventeen beginning in 2020) based on experience.
b. Three educational divisions:

- Bachelor's Degree

- Five Year

- Master's Degree
c. An Index of 1.0 to 2.050 (increase to 2.11 with step 17 added in 2020)

In consideration of the services rendered by the member, the Board agrees to pay
said member a base annual salary as prescribed by the salary schedule of the
District, whether existing or hereafter adopted. The initial compensation to be
paid under a contract shall be according to the existing salary schedule and that
amount shall appear on the contract and/or salary notification.

Beginning with the 2017-18 school year, each bargaining unit member’s annual
pay will be divided by twenty-six (26) and authorized deductions will be
subtracted from that amount. Paychecks will be issued on every other Friday
unless that day is a holiday, in which case, the payment will be on the day prior to
the District closing for the holiday.

After the adoption of the school calendar, there may be a need to adjust the pay
periods due to a twenty-six (26) pay year equaling 364 days and a calendar year
equaling 365 or 366 days.

To adjust the pay periods, the Treasurer may utilize an annual pay schedule of
twenty-seven (27) pays as needed.

No member shall be required to attend a meeting, or accept any assignment other
than during the regular member's work year unless compensated, provided said
attendance is required for certification.

Members filing with the Superintendent by September 15 the necessary
verification of additional course work, making them eligible to move to a higher
level on the salary schedule, will be placed on the appropriate column effective
the beginning of the contract year.
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Members filing by January 15 the necessary verification with the Superintendent
of additional course work, making them eligible to move to a higher level on the
salary schedule, will be placed on the appropriate column effective beginning
February 1. Said placement shall not be made retroactive.

B. Supplemental Contracts

L.

Qualifications and seniority will be taken into account when hiring for
supplemental vacancies, but it is understood that the Board has the sole discretion
to make the final determination regarding the filling of supplemental positions.
All members granted additional compensation for such stated supplemental
responsibilities shall be given a written contract that is in addition to their regular
contract in keeping with the Ohio Revised Code. A supplemental contract shall
be issued to all members receiving additional duty pay. Such supplemental
contract shall include the following information.

a. Name of said member.

b. Name of school district and Board of Education for which responsibilities
shall be performed.

c. Number of years contract is to be in force.

d. Statement of additional responsibility(ies) and compensation to be
provided for each, and a job description, if available.

e. Dates within which compensation is being provided for said responsibility.

f. Basis by which compensation is being provided for said responsibility.

g. Total compensation - supplemental and regular.

h. Provision that all necessary procedures have been completed by the Board
prior to the offering of the contract, followed by the signature of the
Board's President and Treasurer.

i. Provision for signature and date of signing by the member.

Members shall be compensated for supplemental duties according to the

supplemental salary schedule attached as Appendix B; a percent of the base of the

beginning Bachelor Degree salary schedule.

Any agreement to act as a supervisor for any extracurricular activity that is listed
on the supplementary salary schedule shall be by supplemental contract in
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accordance with Section 3319.08 ORC. Members involved in any change will be
consulted before changes are made.

Each principal shall post in his/her building notice of all supplemental contract
vacancies. Interested members shall notify the principal or the Athletic Director
of the specific position for which they desire to apply.

The Board and administration have the sole discretion to determine how much
experience credit, if any, is to be given to individuals who have not previously
held a supplemental contract with the District in a particular program.

For employees that have performed a supplemental contract for the district in a
particular program and have a break in service, and then return to perform a
supplemental contract in that same program, the employee will be placed at the
appropriate experience level in accordance with the following:

e (-5 years experience in that program — automatically granted the amount
of actual experience.

e 6 or more years experience in that program — automatically granted at least
5 years experience and can be granted up to a maximum of ten years
experience at the discretion of the Board.

In addition to the District's right to terminate and/or reprimand the holders of
supplemental contracts, the District may also suspend a supplemental contract
holder from said supplemental contract, without pay, for up to fifteen (15) work
days. Suspensions shall be for just cause. The length of the suspension shall be
based upon the severity of the offense. Prior to implementing a suspension, the
District shall provide the supplemental contract holder with notification of the
allegations, and an opportunity to tell his/her side of the story.

C. Severance Pay

I,

For members who have sixteen (16) or more years of service credit as of June 30,
1998, one-half (72) of the accumulated and unused sick leave (up to 120 days) will
be paid full time members upon proof of retirement with the State Teachers'
Retirement System (STRS). The amount of benefit shall not exceed sixty (60)
days, except as indicated in Section 3 below.

For members who have fifteen (15) or less years of service credit as of June 30,
1998, one-third (1/3) of the accumulated and unused sick leave (up to 195 days)
will be paid full time members upon proof of retirement with STRS. The amount
of benefit shall not exceed sixty-five (65) days.

For members who are employed on or after July 1, 2015, one fourth (1/4) of the
accumulated and unused sick leave (up to 195 days) will be paid full time
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10.

11.

members upon proof of retirement with STRS. The amount of the benefit shall
not exceed forty-eight and three-quarters (48.75) days.

Members governed by Section 1 are eligible to earn up to sixty-five (65) days of
severance pay, but can only exceed sixty (60) days by using the one-third (1/3)
calculation contained in Section 2.

Members of the bargaining unit who have devoted the following years of service
in the District shall be entitled to:

20 years 6 additional days
25 years 8 additional days
30 years 12 additional days
35 years 14 additional days

Retirees get paid the additional days referenced in this Section only to the extent
that the member has that number of sick leave days remaining, at the time of
retirement, after the Section 1— 3 calculations.

Daily rate of pay is established by dividing the annual salary by the number of
paid days per year.

242 days 12 month employees
222 days 11 month employees
202 days 10 month employees
183 days 9 month employees

Member must have not less than ten (10) years service credit in the teachers’
retirement system.

Receipt of payment of accumulated sick leave shall eliminate all sick leave credit
accumulated by the member.

Member must sign for the severance check certifying that all eligibility
requirements have been met.

The Board shall provide a service award to members serving thirty (30) or more
years in the District.

Unit members shall have the option of deferring payment of severance pay until
the January following their retirement. Members may exercise such option by
providing written notification to the Treasurer by June 1 of the year they are to
retire.
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D.

G.

Tuition Reimbursement

1. Any member employed by the Board of Education for a period of one year or
more is eligible to receive payment for college credit. In order to be eligible, the
bargaining unit member must give notification of his/her intent to pursue assigned
responsibilities or to improve individual professional effectiveness, receive the
prior approval of the LPDC, and the prior approval of the Superintendent.

2 The Board will pay each member $50 per quarter hour and $70 per semester hour
for a maximum of six (6) quarter hours or four (4) semester hours reimbursement
per fiscal year. The Board will not reimburse a member for a course that has not
received prior approval of the LPDC and the Superintendent.

a. Payment will be made upon submission of a transcript verifying that the
work was successfully completed (C or better) and a receipt showing the
cost of course work taken. Spring and/or Second Semester course work
shall be reimbursed by funds available from the fiscal year ending June
30. Summer, Fall and Winter work shall be reimbursed by funds available
from the fiscal year starting July 1.

b. Payment will be made within one month after receipt of transcript
verifying that the work has been completed.

Cs $9,000 shall be appropriated to reimburse all eligible members.

Extended Service

Members who work on extended school year shall be paid at their daily rate of pay of
their salary schedule for each day worked.

Summer School

Members employed to teach summer school shall be compensated based upon a ratio
between their daily rate for the preceding school year and the number of hours employed.
Example: A member is employed to teach 3 hours in summer school. The member's
salary shall be .40 times his/her daily rate for the preceding school year.

Tutors Salary

Tutors employed on an hourly basis shall be paid at the rate of $22 per hour.

Sub Pay

1. Members granted such leave shall be replaced by a substitute whenever possible.
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In the event that a substitute is not available, members assigned to teach, which
would result in a reduction in the allotted planning and conference time provided
by the terms of this Agreement or which would require a teacher to assume the
responsibility of another teacher's students in addition to his/her own, shall be
reimbursed as follows:

a. Members at the middle and high school shall be reimbursed at a
maximum of $18.00 per period. A period shall be defined as a
regular class period.

b. Members at the elementary level shall be reimbursed at a
maximum of $14.00 per period. A period shall be defined as a
thirty (30) minute block of time or fraction thereof.

c. A period substitute shall be defined as a regular classroom teacher
assuming responsibility for students regularly assigned to another
teacher for a specific period.

Employment of Retired Teachers

L.

For purposes of salary schedule placement upon initial employment, a previously
retired teacher ("PRT") will be granted a minimum of five (5) and a maximum of
ten (10) years’ service credit, at the discretion of the Board. (A PRT with less than
five years of credited teaching experience will be initially placed at their
appropriate experience step on the salary schedule). The PRT will be placed at
their appropriate education level on the salary schedule. A PRT may advance up
to but not beyond Step 10 on the salary schedule.

PRTs will be awarded one-year contracts of employment that will automatically
expire at the end of each school year without notice of non-renewal. No
performance evaluations shall be required.

PRTs may be re-employed from year to year, with Board approval, but shall not
be eligible for continuing contract status.

For purposes of Reduction in Force, PRTs will not accrue seniority.

PRTs shall not be eligible to participate in a contractual retirement incentive
program, if any, or for severance pay upon separation from employment.

PRTs shall not be eligible to participate in the District's health insurance program
offered to employees, unless such PRT is ineligible for such insurance through a
retirement system. If the PRT becomes ineligible for health insurance through a
retirement system, the PRT may enroll in the District's health insurance program
only by paying the full cost of the applicable monthly premium.

PRTs are not eligible for any insurance opt-out.
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10.

Prior employment in the District is no guarantee of post-retirement employment
or a particular assignment, if hired.

PRTs shall be entitled to all other contract benefits available to bargaining unit
members unless otherwise limited by specific provisions of this Article.

The parties intend for the provisions of this Article to supercede, to the maximum
extent permitted by law, all sections of the ORC that may be in conflict with this
Article. This includes, but is not limited to, ORC §3319.11, §3319.13/14,
§3319.111, §3319.17, and §124.39(B).

Payroll Deductions

1.

Unit members may sign and deliver to the Treasurer an authorization for
deduction from their paychecks, political contributions, membership dues and
assessments of the Association and its affiliates. Such authorization shall
continue in effect until such time said individual gives written notice to the
Treasurer of the Board to discontinue such deductions or until employment with
the Board terminates.

Authorization to make such deductions must be filed with the Treasurer by
September 30 in the year such deductions are to begin.

The Treasurer of the Association shall notify the Treasurer of the Board in writing
by September 30 of each year the amount to deduct for Association membership
dues in accordance with the employee authorization.

Deductions shall be made in twenty (20) equal installments beginning with the 1st
paycheck in October and continuing in equal amounts from each subsequent
paycheck until all installments have been deducted. New members after
September 30 shall have deductions made in equal installments to begin the
following pay period after delivery of authorization card and conclude when all
installments have been deducted.

All dues money deducted shall be forwarded to the Ohio Education Association
on a monthly basis as stipulated by agreement between the Association and the
Board Treasurer.

If any member's employment is terminated before completing all dues payments
authorized by her/him, the unpaid balance will be deducted from the final check
received by the employee and will be remitted the same as a regular deduction.

Upon the application of fifteen (15) or more members desiring to participate in
the same insurance, annuity and/or savings bond program the Treasurer shall
deduct from the member's paycheck payments to said program in the amount(s)
specified in the contract between the member and the companies.
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K.

10.

11.

12.

Travel

The Treasurer and the Board shall be held harmless relative to the legality of said
deductions if the deductions are being made as a part of a tax sheltered annuity.

The Treasurer shall forward all such deductions to the designated companies in
accordance with contract requirements.

Upon written request, a member may have the option of having his/her paycheck
deposited by electronic transfer to any bank that accepts automatic deposit,
beginning with the second pay following notification to the Treasurer.

In accordance with the requirements of Section 3307.281 ORC, members may
have the option of making payments to STRS for the purchase of approved credit
through payroll deduction.

Fair Share Fee

If a court reverses the Janus decision, Fair Share Fee will be reinstated in the
contract without negotiating.

Members who have regular assignments in more than one building or by nature of their
assignment require travel during their regular day, shall be reimbursed throughout the
school year at the IRS adopted rate; mileage should be measured from first school
assigned of the day to the final school of the day. Reimbursement to be made on a
monthly statement form available from the central administration office.

STRS Pick-up Salary Reduction Plan

1.

The Treasurer is hereby authorized to contribute to STRS, in addition to the
Board's required employer contribution, an amount equal to each employee's
required contribution to STRS in lieu of being paid by each employee through a
salary deduction and forwarded to STRS on behalf of each employee by the
Treasurer. The amount contributed by the Board on behalf of each employee
shall be treated as deferred salary otherwise payable to such employee in cash
before the STRS deductions and taxable by the Federal and State governments.

a. The Board will contribute to STRS an amount equal to the employee's
required contribution to STRS for the account of each certified employee;
and

b. Payment for all paid leaves, sick leave, personal leave, severance and

supplemental, including unemployment and workman's compensation,
shall be based on the employee's daily gross pay prior to reduction as basis
(e.g., gross pay divided by the number of days in an employee's contract).
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The Board's total combined expenditures for each affected certificated employee's
total contract salary payable in accordance with this section (including "pick-up"
amounts) including its employer contribution to STRS shall not be greater than
the amount the Board would have paid for each affected certificated employee
had this section not been included in the Agreement.

The Treasurer shall compute and remit its employer contribution to STRS based
upon total contract salary, including the "pick-up." The Treasurer shall report for
Federal and Ohio income tax purposes as an employee's gross income, the
employee's total contract salary less the amount of the "pick-up." The Treasurer
shall report for municipal tax purposes the employee's total contract salary
including the amount of the "pick-up."

Each affected certificated employee shall assume all responsibility of compliance
with Internal Revenue Service salary exclusion allowance regulations with respect
to the "pick-up" in combination with other tax deferred compensation plans in
which he/she may be participating.

The Board and Treasurer shall be held harmless in the event the above "pickup"
provisions are nullified by subsequent IRS rulings, Ohio Attorney General
opinions, a court of competent jurisdiction, or other governing regulations or laws
and this section of the Agreement shall be declared null and void.
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ARTICLE 9 INSURANCE

The Board of Education will make available to all full time members of the bargaining
unit a comprehensive health insurance plan. Beginning in January 2018, the Board will
pay ninety-one percent (91%) of each bargaining unit member’s premium based on the
SILVER Plan and the bargaining unit members will pay nine percent (9%) of the
premium.

Any bargaining unit member can choose to purchase the GOLD Plan for any additional
costs above the amount that the Board pays for the SILVER Plan.

Any bargaining unit member may choose the HSA or BRONZE Plan.

If BRONZE is selected, the following will occur:
1. The bargaining unit member will not pay any monthly premium. The Board
will pay the cost of the premium; provided that the cost of the premium for the
HSA/BRONZE Plan and Board contribution to HSA does not exceed the amount
of the Board’s premium share for the SILVER Plan. If the cost of the
HSA/BRONZE Plan exceeds the Board’s premium share for the SILVER Plan
plus the Board’s contribution to the HSA, the employee will have to pay any
excess.
2. A member may contribute to their HSA. IF the member chooses to contribute
to the HSA, the Board will match their contribution at the rate of fifty percent
(50%) up to $50/month. The member may contribute up to the allowable IRS
guidelines.
3. The Board will contribute the matching amount of a member’s monthly
contribution into his’her HSA, not to exceed $600 per year. This will occur with
the last pay in each month and only if the member chooses to contribute
$100/month to their own HSA.
4. The member may make changes to HSA contributions by submitting a request
in writing to the Treasurer.

If the insurance renewal is going to be more than a twelve percent (12%) increase, the
parties will meet to discuss plan changes to reduce the renewal percentage to twelve
percent (12%) or less. If the parties cannot agree on plan changes to reduce the renewal
percentage to twelve percent (12%) or less, the Board will make changes in the insurance
plan to reduce the renewal increase to no more than twelve percent (12%).

Beginning January 1, 2017, the Comprehensive Health Insurance Policy for either an
individual or family health plan shall provide payments according to the schedule in

Appendix F.

The Board will make Vision insurance available to bargaining unit members and
members will pay 100% of the premium.

The Board agrees to make available at no cost to each full time member of the
bargaining unit the following Dental Protection Plan:
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R&C

100/80/60/50 Coinsurance

$25.00 Deductible Single

$50.00 Deductible Family

$1,000.00 Calendar Year Maximum
$1,000.00 Orthodontic Lifetime Maximum

The Board agrees to provide a $40,000 term life insurance plan with AD&D coverage.

Any plan requiring second opinion elective surgery and which does not include PERC or
any similar requirement shall be considered equal to or better than the current plan.

An HMO/PPO plan equal to or better than the current health insurance plan shall be made
available upon request by a member with the member paying the difference in cost
between the health insurance plan provided by the Board and the HMO/PPO plan made
available by the Board.

The Board shall designate an annual window period during which time members may
enroll or change enrollment in the health programs made available by the Board.

Members of the same household with both spouses employed by the Board shall only be
covered by the most cost-effective plan for the District. Said members shall not be
entitled to participate in the health insurance Opt-Out incentive plan pursuant to Section I
of this article.

Health Insurance Opt-Out Incentive Plan

1. Eligible Participants:

Full time bargaining unit members who are currently insured under the health
insurance plan provided in this Agreement, and who may be insured under
another health insurance plan, may elect to opt-out of the Board-approved health
insurance plan by completing the Application for Participation In Health
Insurance Conservation Incentive Plan.

2. Opt-Out Benefits:

Eligible unit members electing to opt-out of the Board-approved health insurance
plan shall receive an incentive payment in accordance with the following table:
(The incentive payment will be pro-rated for employees who opt-out of the
insurance program for less than the full contract year.)
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Number of unit Amount of incentive Amount of incentive

members opting out  per member for per member for

of insurance plan single plan opt-out family plan opt-out
9 or less $ 750.00 ($62.50 per mo.) $1,500 ($125.00 per mo.)
10-11 937.50 ($78.13 per mo.) 1,875 ($156.25 per mo.)
12-14 1,125.00 ($93.75 per mo.) 2,250 ($187.50 per mo.)
15-17 1,350.00 ($112.50 per mo.) 2,700 ($225.00 per mo.)
18-29 1,500.00 ($125.00 per mo.) 3,000 ($250.00 per mo.)
30-34 2,500.00 ($208.33 per mo.) 5,000 ($416.67 per mo.)
35 or more 3,000.00 ($250.00 per mo.) 6,000 ($500.00 per mo.)

[nvoluntary Changes In Insured Status

Any eligible unit member who elected to opt-out of the health insurance plan
provided by this Agreement who involuntarily loses other insurance coverage
through the unemployment of spouse, death of spouse, or divorce from spouse
will be permitted to re-enroll in the Board-approved health insurance plan(s).
Notice of intent to enroll will be provided the Treasurer not later than the third
Monday of the month following a qualifying event with coverage to be effective
the first day of the following month.

Voluntary Changes In Insured Status:

Subject to provisions of paragraph 3 above, any unit member who elected to opt-
out of the Board-approved health insurance plan provided in this Agreement may
enroll in the Board-approved health insurance plan(s) during the next annual open
enrollment period. Any such member shall notify the Treasurer that he/she
intends to re-enroll in the Board-approved health insurance plan(s).

Reimbursement Date:

Eligible members opting-out of the health insurance plan provided in this
Agreement shall be reimbursed in accordance with the provisions of Section 2
above in two installments paid in the last pay in December and the last pay in
June.

Insurance Advisory Committee

An insurance advisory committee shall be established composed of the Association
President, two Association members appointed by the Association President, the
Superintendent and two administrators appointed by the Superintendent, to review the
present plan for the specific purpose of developing cost containment provisions designed
to stabilize and/or reduce the cost of the insurance program, to be recommended to
bargaining unit members and the Board for approval. The committee may be convened
by either the Superintendent or his/her designee or the President of the Association or
his/her designee.
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Spousal Exclusion

Beginning January 1, 2008, the spouse of an employee must enroll in his or her
employer’s health care plan unless one of the following applies:

The spouse does not work outside the home

The spouse’s employer does not offer health care benefits

The spouse is retired

The spouse’s employer pays less than 50% of the coverage

The spouse’s insurance plan costs the spouse more than $5000 (in premiums only)
for a single plan.

2 EEml B9 ot

If none of these exemptions apply, the spouse must enroll in at least a single-coverage
(individual) plan with their employer. The spouse’s employer will be responsible as the
first (primary) payer of health care claims, and if the spouse is also covered under our
plan, we will then apply the coordination of benefits feature to whatever the spouse’s
employer does not pay.

A Spouse Insurance Verification Form will be provided to each employee, for their
spouse’s employer to complete (unless the spouse also works for the District). If one of
the exemptions listed above apply to the spouse, employees can use the same form to
document that exemption.

This form is to be submitted annually before the end of the Open Enrollment period,
September 30", If the spouse’s employer has a different Open Enrollment period, we
will extend the deadline until the spouse can join his or her employer’s plan.

If the spouse loses medical benefits through their employer or retires, the District’s plan
would then become primary, until such time as the spouse may become re-eligible under
this section.

To make this plan work fairly for everyone, there will be penalties for misrepresenting
information regarding a spouse’s insurance status. Those penalties include loss of
coverage and the recovery of improper payments and the expenses of that recovery.
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ARTICLE 10 DURATION
A, This contract shall be effective September 1, 2021 through August 31, 2024,

B. It is the understanding of both parties that they are obligated for only those items that
have been agreed to in this document. This Agreement represents the total understanding
and obligation between the parties.

Cs If any section of this contract is found to be contrary to law, that section shall be declared
void. If any section of this contract shall become contrary to law later, that section shall
be declared void at that time. All other sections and items will remain in effect.

D, During the life of this contract, negotiations may be reopened in accordance with the
provisions of this Agreement only.
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32,679.54

BA
32,679.54
34,150.12
35,620.70
37,091.28
38,561.86
40,032.44
41,503.02
42,973.60
44,444.18
45,914.76
47,385.33
48,855.91
50,326.49
50,326.49
50,326.49
50,326.49
50,326.49
51,797.07
51,797.07
51,797.07
51,797.07
51,797.07
53,267.65
53,267.65
53,267.65
53,267.65
53,267.65
54,738.23
54,738.23
54,738.23
56,208.81

Gallipolis City School District

Certified Employees Salary Schedule

2021-2022

3% Raise and Step 18 to 17

il
1.045
1.09
1.135
1.18
1.225
1.27
1.315
1.36
1.405
1.45
1.495
1.54
1.54
1.54
1.54
1.54
1.585
1.585
1.585
1.585
1.585
1.63
1.63
1.63
1.63
1.63
1.675
1.675
1.675
1.72

150 Hours
34,967.11
36,601.09
38,235.06
39,869.04
41,503.02
43,136.99
44,770.97
46,404.95
48,038.93
49,672.90
51,306.88
52,940.86
54,574.83
54,574.83
54,574.83
54,574.83
54,574.83
56,208.81
56,208.81
56,208.81
56,208.81
56,208.81
57,842.79
57,842.79
57,842.79
57,842.79
57,842.79
59,476.76
59,476.76
59,476.76
61,110.74

58

1.07
1.12
1.17
1.22
1.27
1.32
1.37
1.42
1.47
1.52
1.57
1.62
1.67
1.67
1.67
1.67
1.67
1.72
1.72
1.72
1.72
1.72
1.77
1.77
1.77
1.77
1.77
1.82
1.82
1.82
1.87

APPENDIX A

MA
37,581.47
39,542.24
41,503.02
43,463.79
45,424.56
47,385.33
49,346.11
51,306.88
53,267.65
55,228.42
57,189.20
59,149.97
61,110.74
61,110.74
61,110.74
61,110.74
61,110.74
63,071.51
63,071.51
63,071.51
63,071.51
63,071.51
65,032.29
65,032.29
65,032.29
65,032.29
65,032.29
66,993.06
66,993.06
66,993.06
68,953.83

1.15
1.21
1.27
1.33
1.39
1.45
1.51
1.57
1.63
1.69
1.75
1.81
1.87
1.87
1.87
1.87
1.87
1.93
1.93
1.93
1.93
1.93
1.99
1.99
1.99
1.99
1.99
2.05
2.05
2.05
2,11
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33,333.13

BA
33,333.13
34,833.12
36,333.11
37,833.10
39,333.09
40,833.08
42,333.08
43,833.07
45,333.06
46,833.05
48,333.04
49,833.03
51,333.02
51,333.02
51,333.02
51,333.02
51,333.02
52,833.01
52,833.01
52,833.01
52,833.01
52,833.01
54,333.00
54,333.00
54,333.00
54,333.00
54,333.00
55,832.99
55,832.99
55,832.99
57,332.98

Gallipolis City School District

Certified Employees Salary Schedule

1.045
1.09
1.135
1.18
1.225
1.27
1.315
1.36
1.405
1.45
1.495
1.54
1.54
1.54
1.54
1.54
1.585
1.585
1.585
1.585
1.585
1.63
1.63
1.63
1.63
1.63
1.675
1.675
1.675
1.72

2022-2023
2% Raise

150 Hours
35,666.45
37,333.11
38,999.76
40,666.42
42,333.08
43,999.73
45,666.39
47,333.04
48,999.70
50,666.36
52,333.01
53,999.67
55,666.33
55,666.33
55,666.33
55,666.33
55,666.33
57,332.98
57,332.98
57,332.98
57,332.98
57,332.98
58,999.64
58,999.64
58,999.64
58,999.64
58,999.64
60,666.30
60,666.30
60,666.30
62,332.95

59

1.07
1.12
1.17
1.22
1.27
1.32
1.37
1.42
1.47
1.52
1.57
1.62
1.67
1.67
1.67
1.67
1.67
1.72
1.72
1.72
1.72
1.72
1.77
1.77
1.77
1.77
1.77
1.82
1.82
1.82
1.87

MA
38,333.10
40,333.09
42,333.08
44,333.06
46,333.05
48,333.04
50,333.03
52,333.01
54,333.00
56,332.99
58,332.98
60,332.97
62,332.95
62,332.95
62,332.95
62,332.95
62,332.95
64,332.94
64,332.94
64,332.94
64,332.94
64,332.94
66,332.93
66,332.93
66,332.93
66,332.93
66,332.93
68,332.92
68,332.92
68,332.92
70,332.90

1.15
1.21
1.27
1.33
1.39
1.45
1.51
1.57
1.63
1.69
1.75
1.81
1.87
1.87
1.87
1.87
1.87
1.93
1.93
1.93
1.93
1.93
1.99
1.99
1.99
1.99
1.99
2.05
2.05
2.05
2.11
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Experience
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33,999.79

BA
33,999.79
35,529.78
37,059.77
38,589.76
40,119.75
41,649.74
43,179.73
44,709.72
46,239.71
47,769.70
49,299.70
50,829.69
52,359.68
52,359.68
52,359.68
52,359.68
52,359.68
53,889.67
53,889.67
53,889.67
53,889.67
53,889.67
55,419.66
55,419.66
55,419.66
55,419.66
55,419.66
56,949.65
56,949.65
56,949.65
58,479.64

Gallipolis City School District

Certified Employees Salary Schedule

1.045
1.09
1.135
1.18
1.225
1.27
1.315
1.36
1.405
1.45
1.495
1.54
1.54
1.54
1.54
1.54
1.585
1.585
1.585
1.585
1.585
1.63
1.63
1.63
1.63
1.63
1.675
1.675
1.675
1.72

2023-2024
2% Raise

150 Hours
36,379.78
38,079.76
39,779.75
41,479.74
43,179.73
44,879.72
46,579.71
48,279.70
49,979.69
51,679.68
53,379.67
55,079.66
56,779.65
56,779.65
56,779.65
56,779.65
56,779.65
58,479.64
58,479.64
58,479.64
58,479.64
58,479.64
60,179.63
60,179.63
60,179.63
60,179.63
60,179.63
61,879.62
61,879.62
61,879.62
63,579.61

60

1.07
1.12
1.17
1.22
1.27
1.32
1.37
1.42
1.47
1.52
1.57
1.62
1.67
1.67
1.67
1.67
1.67
1.72
1.72
1.72
1.72
1.72
1.77
1.77
1.77
1.77
1.77
1.82
1.82
1.82
1.87

MA
39,099.76
41,139.75
43,179.73
45,219.72
47,259.71
49,299.70
51,339.68
53,379.67
55,419.66
57,459.65
59,499.63
61,539.62
63,579.61
63,579.61
63,579.61
63,579.61
63,579.61
65,619.59
65,619.59
65,619.59
65,619.59
65,619.59
67,659.58
67,659.58
67,659.58
67,659.58
67,659.58
69,699.57
69,699.57
69,699.57
71,739.56

1.15
1.21
1.27
1.33
1.39
1.45
1.51
1.57
1.63
1.69
1.75
1.81
1.87
1.87
1.87
1.87
1.87
1.93
1.93
1.93
1.93
1.93
1.99
1.99
1.99
1.99
1.99
2.05
2.05
2.05
2.11



Supplemental Salary Schedule

Appendix B

Head Varsity Volleyball Coach

Head Varsity Basketball Coach Boys
Head Varsity Basketball Coach Girls
Head Varsity Wrestling Coach

Head Varsity Baseball Coach

Head Varsity Softball Coach

Head Varsity Tennis Coach

Head Varsity Track Coach Girls
Head Varsity Track Coach Boys

2021-2022
Base $32,679.54
Category 1 - 15% Experience Salary Index
Head Varsity & Junior Varsity Cheerleader Coach 0-2 $4,901.93 0.150
Head Varsity Cross Country Coach 3-5 $5,065.33 0.155
Head Varsity Soccer Coach Boys 6-8 $5,228.73 0.160
Head Varsity Soccer Coach Girls 9-11 $5,392.12 0.165
Head Varsity Golf Coach 12-14 $5,555.52 0.170
Head Varsity Football Coach 15 & up $5,718.92 0.175

* The individuals who currently hold the following 4 coaching positions (as 8/1/2021) are grandfathered at the current supplemental rate of 20%:

Head Varsity Football Coach; Head Varsity Basketball Coach (Boys & Girls); and Varsity & JV Cheerleader Coach.

Category 2-12%
Assistant Varsity Football Coach (5)
Assistant Varsity Basketball Coach Boys
Junior Varsity Basketball Coach Boys
9th Basketball Boys
Assistant Varsity Basketball Coach Girls
Junior Varsity Basketball Coach Girls
Assistant Varsity Volleyball
Junior Varsity Volleyball
Assistant Varsity Soccer Coach Boys
Assistant Varsity Soccer Coach Girls
Junior Varsity Wrestling Coach
Assistant Varsity Baseball Coach
Junior Varsity Baseball Coach
Assistant Varsity Softball Coach
Junior Varsity Softball Coach
Assistant Varsity Track Coach

Experience
0-2
35
6-8
9-11
12-14
15 & up

Salary
$3,921.54
$4,084.94
$4,248.34
$4,411.74
$4,575.14
$4,738.53

Index
0.120
0.125
0.130
0.135
0.140
0.145
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2021-2022

Category 3 - 10% Experience Salary Index
7th/8th Grade Head Football Coach 0-2 $3,267.95 0.100
7th/8th Grade Head Cross Country Coach 3-5 $3,431.35 0.105
7th Grade Head Basketball Coach Boys 6-8 $3,594.75 0.110
7th Grade Head Basketball Coach Girls 9-11 $3,758.15 0.115
8th Grade Head Basketball Coach Boys 12-14 $3,921.54 0.120
8th Grade Head Basketball Coach Girls 15&up $4,084.94 0.125
7th/8th Grade Head Wrestling Coach
7th/8th Grade Head Cheerleader Coach
7th/8th Grade Head Soccer Coach
7th Grade Head Volleyball Coach
8th Grade Head Volleybail Coach
7th/8th Grade Head Track Coach
Director of High School Bands
Gallian Yearbook Advisor
Category 4 - 8% Experience Salary Index
7th/8th Grade Assistant Football Coach (2) 0-2 $2,614.36 0.080
7th/8th Grade Assistant Track Coach 3-5 $2,777.76 0.085
Madrigal Director 6-8 $2,941.16 0.090
9-11 $3,104.56 0.095
12-14 $3,267.95 0.100
15 & up $3,431.35 0.105
Category 5 - 6% Experience Salary Index
Assistant Marching Band 0-2 $1,960.77 0.060
Spring Musical Director 3-5 $2,124.17 0.065
Evening School 6-8 $2,287.57 0.070
Lunchroom Duty 9-11 $2,450.97 0.075
12-14 $2,614.36 0.080
15&up $2,777.76 0.085
Category 6 - 4% Experience Salary Index
Key Club Advisor 0-2 $1,307.18 0.040
Building Technology Coordinator 3-5 $1,470.58 0.045
Middle School Yearbook Advisor/Business Advisor 6-8 $1,633.98 0.050
Color Guard Advisor 9-11 $1,797.37 0.055
12-14 $1,960.77 0.060
15 & up $2,124.17 0.085
Category 7 - 3.5% flat rate One Rate
TBLTs $1,143.78
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Category 8 - 3% Experience Salary Index

Noon Detention Supervisor 0-2 $980.39 0.030

9-12 Student Council Advisor 3-5 $1,143.78 0.035

6-8 Student Council Advisor 6-8 $1,307.18 0.040

Gallian Yearbook Business Advisor 9-11 $1,470.58 0.045

Mock Trial Advisor 12-14 $1,633.98 0.050

District Health Services Coordinator 15&up $1,797.37 0.055
Elementary Bus Duty Supervisor
Junior/Senior Prom Coordinator

Category 9 -2.5% Experience Salary Index

Mentor Teacher 0-2 $816.99 0.025

Resident Educator Mentor 35 $980.39 0.030

6-8 $1,143.78 0.035

9-11 $1,307.18 0.040

12-14 $1,470.58 0.045

15 & up $1,633.98 0.050

Category 10 - 2% Experience Salary Index

Model UN & Youth in Government 0-2 $653.59 0.020

35 $816.99 0.025

6-8 $980.39 0.030

9-11 $1,143.78 0.035

12-14 $1,307.18 0.040

15&up $1,470.58 0.045

Category 11 -1.5% Experience Salary Index

National Honor Society Advisor 0-2 $490.19 0.015

Senior Activities Coordinator 3-5 $653.59 0.020

6-8 $816.99 0.025

9-11 $980.39 0.030

12-14 $1,143.78 0.035

15 & up $1,307.18 0.040
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Supplemental Salary Schedule

Head Varsity Volleyball Coach

Head Varsity Basketball Coach Boys
Head Varsity Basketball Coach Girls
Head Varsity Wrestling Coach

Head Varsity Baseball Coach

Head Varsity Softball Coach

Head Varsity Tennis Coach

Head Varsity Track Coach Girls
Head Varsity Track Coach Boys

2022-2023
Base $33,333.13
Category 1-15% Experience Salary Index
Head Varsity & Junior Varsity Cheerleader Coach 0-2 $4,899.97 0.150
Head Varsity Cross Country Coach 3-5 $5,166.64 0.155
Head Varsity Soccer Coach Boys 6-8 $5,333.30 0.160
Head Varsity Soccer Coach Girls 9-11 $5,499.97 0.165
Head Varsity Golf Coach 12-14 $5,666.63 0.170
Head Varsity Football Coach 15 & up $5,833.30 0.175

* The individuals who currently hold the following 4 coaching positions (as 8/1/2021) are grandfathered at the current supplemental rate of 20%:

Head Varsity Football Coach; Head Varsity Basketball Coach (Boys & Girls); and Varsity & JV Cheerleader Coach.

Category 2-12%
Assistant Varsity Football Coach (5)
Assistant Varsity Basketball Coach Boys
Junior Varsity Basketball Coach Boys
9th Basketball Boys
Assistant Varsity Basketball Coach Girls
Junior Varsity Basketball Coach Girls
Assistant Varsity Volleyball
Junior Varsity Volleyball
Assistant Varsity Soccer Coach Boys
Assistant Varsity Soccer Coach Girls
Junior Varsity Wrestling Coach
Assistant Varsity Baseball Coach
Junior Varsity Baseball Coach
Assistant Varsity Softball Coach
Junior Varsity Softball Coach
Assistant Varsity Track Coach

Experience
0-2
35
6-8
9-11
12-14
15 & up

Salary
$3,999.98
$4,166.64
$4,333.31
$4,499.97
$4,666.64
$4,833.30

Index
0.120
0.125
0.130
0.135
0.140
0.145
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Category 3 - 10% Experience Salary Index
7th/8th Grade Head Football Coach 0-2 $3,333.31 0.100
7th/8th Grade Head Cross Country Coach 3-5 $3,499.98 0.105
7th Grade Head Basketball Coach Boys 6-8 $3,666.64 0.110
7th Grade Head Basketball Coach Girls 9-11 $3,833.31 0.115
8th Grade Head Basketball Coach Boys 12-14 $3,999.98 0.120
8th Grade Head Basketball Coach Girls 15&up $4,166.64 0.125
7th/8th Grade Head Wrestling Coach
7th/8th Grade Head Cheerleader Coach
7th/8th Grade Head Soccer Coach
7th Grade Head Volleyball Coach
8th Grade Head Volleyball Coach
7th/8th Grade Head Track Coach
Director of High School Bands
Gallian Yearbook Advisor
Category 4 - 8% Experience Salary Index
7th/8th Grade Assistant Football Coach (2) 0-2 $2,666.65 0.080
7th/8th Grade Assistant Track Coach 3-5 $2,833.32 0.085
Madrigal Director 6-8 $2,999.98 0.090
9-11 $3,166.65 0.095
12-14 $3,333.3 0.100
15 & up $3,499.98 0.105
Category 5-6% Experience Salary index
Assistant Marching Band 0-2 $1,999.99 0.060
Spring Musical Director 3-5 $2,166.65 0.085
Evening School 6-8 $2,333.32 0.070
Lunchroom Duty 9-11 $2,499.98 0.075
12-14 $2,666.65 0.080
15 & up $2,833.32 0.085
Category 6 - 4% Experience Salary Index
Key Club Advisor 0-2 $1,333.33 0.040
Building Technology Coordinator 3-5 $1,499.99 0.045
Middle School Yearbook Advisor/Business Advisor 6-8 $1,666.66 0.050
Color Guard Advisor 9-11 $1,833.32 0.055
12-14 $1,999.99 0.060
15 & up $2,166.65 0.065
Category 7 - 3.5% flat rate One Rate
TBLTs $1,166.66
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Category 8 - 3% Experience Salary Index

Noon Detention Supervisor 0-2 $999.99 0.030

9-12 Student Council Advisor 3-5 $1,166.66 0.035

6-8 Student Council Advisor 6-8 $1,333.33 0.040

Gallian Yearbook Business Advisor 9-11 $1,499.99 0.045

Mock Trial Advisor 12-14 $1,666.66 0.050

District Health Services Coordinator 15 & up $1,833.32 0.055
Elementary Bus Duty Supervisor

Junior/Senior Prom Coordinator

Category 9-2.5% Experience Salary Index

Mentor Teacher 0-2 $833.33 0.025

Resident Educator Mentor 3-5 $999.99 0.030

6-8 $1,166.66 0.035

9-11 $1,333.33 0.040

12-14 $1,499.99 0.045

158&up $1,666.66 0.050

Category 10 - 2% Experience Salary Index

Mode!l UN & Youth in Government 0-2 $666.66 0.020

3-5 $833.33 0.025

6-8 $999.99 0.030

9-11 $1,166.66 0.035

12-14 $1,333.33 0.040

15 & up $1,499.99 0.045

Category 11 -1.5% Experience Salary Index

National Honor Society Advisor 0-2 $500.00 0.015

Senior Activities Coordinator 3-5 $666.66 0.020

6-8 $833.33 0.025

9-11 $999.99 0.030

12-14 $1,166.66 0.035

15 & up $1,333.33 0.040
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Supplemental Salary Schedule

Head Varsity Volleyball Coach

Head Varsity Basketball Coach Boys
Head Varsity Basketball Coach Girls
Head Varsity Wrestling Coach

Head Varsity Baseball Coach

Head Varsity Softball Coach

Head Varsity Tennis Coach

Head Varsity Track Coach Girls
Head Varsity Track Coach Boys

2023-2024
Base $33,999.79
Category 1-15% Experience Salary index
Head Varsity & Junior Varsity Cheerleader Coach 0-2 $5,099.97 0.150
Head Varsity Cross Country Coach 3-5 $5,269.97 0.155
Head Varsity Soccer Coach Boys 6-8 $5,439.97 0.160
Head Varsity Soccer Coach Girls 9-11 $5,609.97 0.1685
Head Varsity Golf Coach 12-14 $5,779.96 0.170
Head Varsity Football Coach 15 & up $5,949.96 0.175

* The individuals who currently hold the following 4 coaching positions (as 8/1/2021) are grandfathered at the current supplemental rate of 20%:

Head Varsity Football Coach; Head Varsity Basketball Coach (Boys & Girls); and Varsity & JV Cheerleader Coach.

Category 2 -12%
Assistant Varsity Football Coach (5)
Assistant Varsity Basketball Coach Boys
Junior Varsity Basketball Coach Boys
9th Basketball Boys
Assistant Varsity Baskethall Coach Girls
Junior Varsity Basketball Coach Girls
Assistant Varsity Volleyball
Junior Varsity Volleyball
Assistant Varsity Soccer Coach Boys
Assistant Varsity Soccer Coach Girls
Junior Varsity Wrestling Coach
Assistant Varsity Baseball Coach
Junior Varsity Baseball Coach
Assistant Varsity Softball Coach
Junior Varsity Softball Coach
Assistant Varsity Track Coach

Experience
0-2
35
6-8
9-11
12-14
15& up

Salary
$4,079.97
$4,249.97
$4,419.97
$4,5689.97
$4,759.97
$4,920.97

Index
0.120
0.125
0.130
0.135
0.140
0.145
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2023-2024

Category 3 - 10% Experience Salary Index
7th/8th Grade Head Football Coach 0-2 $3,399.98 0.100
7th/8th Grade Head Cross Country Coach 3-5 $3,569.98 0.105
7th Grade Head Basketball Coach Boys 6-8 $3,739.98 0.110
7th Grade Head Basketball Coach Girls 9-11 $3,909.98 0.115
8th Grade Head Basketball Coach Boys 12-14 $4,079.97 0.120
8th Grade Head Basketball Coach Girls 15 & up $4,249.97 0.125
7th/8th Grade Head Wrestling Coach
7th/8th Grade Head Cheerleader Coach
7th/8th Grade Head Soccer Coach
7th Grade Head Volleyball Coach
8th Grade Head Volleyball Coach
7th/8th Grade Head Track Coach
Director of High School Bands
Gallian Yearbook Advisor
Category 4 - 8% Experience Salary Index
7th/8th Grade Assistant Football Coach (2) 0-2 $2,719.98 0.080
7th/8th Grade Assistant Track Coach 3-5 $2,889.98 0.085
Madrigal Director 6-8 $3,059.98 0.090
9-11 $3,229.98 0.095
12-14 $3,399.98 0.100
15 & up $3,569.98 0.105
Category 5-6% Experience Salary Index
Assistant Marching Band 0-2 $2,039.99 0.060
Spring Musical Director 3-5 $2,209.99 0.065
Evening School 6-8 $2,379.99 0.070
Lunchroom Duty 9-11 $2,549.98 0.075
12-14 $2,719.98 0.080
15 & up $2,889.98 0.085
Category 6 - 4% Experience Salary Index
Key Club Advisor 0-2 $1,359.99 0.040
Building Technology Coordinator 3-5 $1,529.99 0.045
Middle School Yearbook Advisor/Business Advisor 6-8 $1,699.99 0.050
Color Guard Advisor 9-11 $1,869.99 0.055
12-14 $2,039.99 0.060
15 & up $2,209.99 0.065
Category 7 - 3.5% flat rate One Rate
TBLTs $1,189.99
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2023-2024

Category 8 - 3% Experience Salary Index

Noon Detention Supervisor 0-2 $1,019.99 0.030

9-12 Student Council Advisor 3-5 $1,189.99 0.035

6-8 Student Council Advisor 6-8 $1,359.99 0.040

Gallian Yearbook Business Advisor 9-11 $1,529.99 0.045

Mock Triat Advisor 12-14 $1,699.99 0.050

District Health Services Coordinator 15 & up $1,869.99 0.055
Elementary Bus Duty Supervisor

Junior/Senior Prom Coordinator

Category 9 - 2.5% Experience Salary Index

Mentor Teacher 0-2 $849.99 0.025

Resident Educator Mentor 3-5 $1,019.99 0.030

6-8 $1,189.99 0.035

8-11 $1,359.99 0.040

12-14 $1,529.99 0.045

158&up $1,699.99 0.050

Category 10 - 2% Experience Salary Index

Model UN & Youth in Government 0-2 $680.00 0.020

3-5 $849.99 0.025

6-8 $1,019.99 0.030

9-11 $1,189.99 0.035

12-14 $1,359.99 0.040

15&up $1,529.99 0.045

Category 11 -1.5% Experience Salary Index

National Honor Society Advisor 0-2 $510.00 0.015

Senior Activities Coordinator 3-5 $680.00 0.020

6-8 $849.99 0.025

9-11 $1,019.99 0.030

12-14 $1,189.99 0.035

15 & up $1,359.99 0.040
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EVALUATION FORMS

APPENDIX C

Self-Assessment Summary Tool

Directions: Teachets should record evidence to indicate strengths and areas for growth for each standardl, Then, look across

all of the standards holistically and iclentify two priorities for the upcoming year. Note these two priarities with check marks
in the fac-right column,

Nare:
Date:

Standard

Strangths

Araas for Growth

Prioritias [Check 2)

Standard 1:

Students

.

Knowiedge of how studants learn and of student, develupmenl— i
Understantding of what students know and are able to do

High expectations tor all students

Respect for all stuclents

Identification, instruction and intervention for special populations

Standard 2:

Content

.

Knowledge of content

Use of content- specific ing
Kaowledge ot schonl and distict curmiculurm priont
Relationship of knowledge within the discipfive to other content areas
Connection of content te life experiences and ¢areer cppartunities

ructional strategies to teach concepts and skills
4 and Ohio's Leaning Standatds

Standard 3¢

Assessment

Knawledge of assessment types

Usie of varied diaguastic, formative and summative assessments

Analysiz of data 1o maritor student progress and to plan, ditferentiate, and meadily instruction
Coramunication of results

Inclusion of student seff-assessment and goal-setting

Standard 4;

Instruction

.

Aligninent to school and district priorities and Ohio’s Learning Standards

Use af student information to plan and deliver instructicn

Cammunication of ¢lear leaining goals

Application of knowledge of how students learn to instructional design and delivery
Differentiation of instruction to support learning veeds of all students

Use of wetivities to promols irdependence and problem-solving

Use of varied resources to suppor L learmer needs

Standard St

Learning
Environment

.

.

Fair and equitable treatment of ail students

Creation of 4 safe learning ruvironment

Use nf steategies to mativata students to work productively and assams vesponsibifity for learning
reation of learing situations for independent and collaborative work

Maintenance of an environment that is conducive ro learning for all students

Standard 6:

Collaboration &

»

Clear and effective cammunication

Shared responsibility with parents/caregivers to support student learning
Collaboration with other teachers, administrators, school aad disteict staff
Collaboration with local cormunity agencies

Standard 7:

Professiona)

Responsibility Communication

and Growth

Understanding of and adherence 1o professional eilics, policies and legal codes

Engagement in continuous, purposetul professionat development

Diesire ta serve as an agent of change, seeking positive impact on teaching quality ard student
achigvement
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Professional Growth Plan

The Professional Growth Plan helps the teacher identify areas of professional development that wiil enable the teacher to enhance practice. The teacher is
accountable for implementing and completing the plan, The plan must align lo any district andior building improvement plan(s). The Professional Growth Plan is
developed annually. It is to he reviewed regularly and updated as necessary based on collaborative conversations between the evaluator and the teacher,

The Professional Growth Plan should reflect the evidence available and focus on the most recent evalualion and observalions. The Professional Growth Plan
should be individualized to the needs of the teacher. The school or district should provide for professional development opportunities and support the teacher by
providing resources (e.g., time, financial). The Professional Growth Plan must be clear and comprehensive. Itis aligned lo the most recent evaluation results and
propeses a sequence of appropriate aclivities leading to progress toward the goals.

Teacher Name: Evaluator Name: ] self-Directed [.JJointlly Developed  { ]Evaluator Guided
(Accomplished) (Skilled) {Developing)

Choose the Domain(s) aligned to the goal(s). _ T W o
["IFocus for Leaming [~ ICiassreom Environment

[ IKnowledge of Students [“lAassessment of Student Learning

|-Jkesson Delivery [JProfessional Responsibilities B |

= Qualitative or Quantitative Dates Discussed
Goal Statement(s) Demanstrating Action Steps & Resources 1o Achieve Measurable (ndicators:

Performance on Ohlo Standards for the Goal(s) Evidence Indicating Progress on the Goal(s)

Teaching Profession

Describe the alignment to district and/or building improvement plan(s):

‘Comments:
Teacher's Signature: Date:
Evaluator's Signature: Date:

The evaluater's signature on this form verifies the proper procedures as detailed in the local contract have been followed.
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Improvement Plan

Teacher Grade Level/ Subject:

Name:

School year: Building: Date of Imprevement Plan
Conference:

A written Improvement Plan is to be developed when an educator has a Final Holistic Rating of Ineffective. However, districts have discretion to
place any teacher on an Improvement Plan at any time based on deficiencies in any individual component of the evaluation system. The notice
requirements for being placed on an Improvement Plan, the components of the plan and the implementation process for the plan may be subject
to the terms of a collective hargaining agreement.

The purpose of the Improvement Plan is to identify specific deficiencies in performance and foster growth through professional development and
targeted support. If the teacher does not take corrective actions in the timeline specified in the Improvement Plan, the evaluator may recommend
the teacher be dismissed or continue working under the plan.

Section 1: Improvement Statement—List specific area(s) for improvement related ta the Ohlo Standards for the Teaching Professlon. Attach

documentation.
Performance Standard(s) Addressed in this Date(s) Improvement Area(s) or Specific Statement of the Concemn(s):
Plan Concem(s) Observed

Area(s) of Impravement

Section 2: Desired Level of Performance—List specific goal(s) to improve performance. Indicate what will be measured for each goal.
List Goal Statement(s) Indicating Beginning Ending Date | Level of Performance:

Performance on Ohlo Standards for the Date '

Teaching Profession

Specifically Describe Successful Improvement Target(s)

Section 3: Specific Plan of Action—Describe in detail specific actions the teacher must take to improve performance. Indicate the sources of

evidence the evaluator will use to document the completion of the Improvement Plan. B

Actions to be Taken Qualitative or Quantitative Measurable Indicators: Evidence Indicating Progress
on the Goal(s)

Section 4: Assistance and Professional Development—Describe in detail specific supports that will be provided as well as opportunities for
rofessional development.

Section 5: Alignment to District andfor Building Improvement Plan(s}— Describe the alignment to district and/er building improvement plan(s).

Comments:

Date for Improvement Plan to be evaluated:

Teacher's Signature: Date:

Evaluator's Signature: Date:
The evaluator’s signaturé on this form verifies the proper procedures as dstailed in the local contract have been followed.
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Improvement Plan: Evaluation of Plan

Teacher Grade Level/
Name: Subject;

School year; Building: Date of Evaluation:

The Improvement Plan will be evaluated at the end of the time specified in the plan. Quicomes from the Improvement Plan will be one of the
following,

D Improvement is demonstrated and performance standards are met to a satisfactory level of performance.

D The Improvement Plan should continue for time specified:

[:] Dismissal is recommended.

Comments: Provide jusiification for recommendation indicated above and attach evidence o support the recommended action.

| have reviewed this evalvation and discussed it with my evaluator. My signature indicates | have besn advised of my performance status; it does
not necessarily Imply | agree with this evaluation.

Teacher’s Signature: Date:

Evaluator's Signature: S Date:
The evaluator's signature on this form verifies the proper procedures as detailed in the iocal contract have been followed.
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Ohio Teacher Evaluation System

Assessment of Teacher Performance

Teacher Performance Evaluation Rubric
The Teacher Perfc Ei i

Rubyic is to be scored helistically. This means evaluators will 2ssess which level provides the best ovevafl description of the teaches.

The rating process is o pecur on completion of each A0-mimse ob and post-confs Ta determine the rating for each 30-minute observation, the evaluator s &
consider evidence gathered during the pre-conference, observation, post-cont and cl i th jhs, if applicable  Note fhat when completing the performance
nubric, evaluators are nal 1 to gather evidi on all indicators for each dbservation cycle. Likewise, head'lefsmay but are not required (o, bring additional peces of
mmwmslm Theyofesswnalmseﬁmufmemhncmuse idh dacted during the pre-confs and post-carts as well as
gon from the Professional Growdh andfer lmpr | Plan, if app )
I EEEm s e e 2 e == e
- - — —
Ineffective Skilled Accomplished
FOCUS FOR Use of High The teacher does not The teacher uses one The teacher thoroughly and | The teacher thoroughly and
LEARNING Qi use high-quality student | source of high-quality comectly analyzes pattems | correctly analyzes trends and
{Standard 4: Student Data | data b develop student data and attempts to | in at least two sources of pattemns in at least two
Students, measurable and analyze pattems to develop | high-quality student data to | sources of high-quality student
tandard 2: B m1.1 developmentally mens:.nble and develop rneasunhle and data to develop measurable
[w Blement 12 ppropriale student ly appropriat: tally and developmentally
Shm‘hrﬂ Sr Element 1.3 growth goal(s). student gmmh goal(s). ‘I‘hn nppmpnate student growth | appropriaie siudent growth
Ex nt 3.3 analysis may be P goal(s) and goal(s) and monitors student
Standard L or inaccurate., student progress toward progress toward goal(s).
Instruction) goal(s}.
The teacher plans for the
Posgaible Sources faciftation of developmentalty
of Evidence: appropriate student data
collection and strategies to
artifacls, assistin student goal setiing
o s :‘m' ahidend and progress manitoring.
data, Evidence Lhck or tap here to {lick or tap hers to enter Click or tap here to enter Llick nr tAR here to enter 1est,
Iml : plana; enter text. tat, text
il £ i The teacher plans The teacher plans lessons The teacher plans lessons | The teacher plans lessons that
Scsamiants to prior and lessons that that attempt t make that intentionally make clear | intentionally make clear and
future learning | demonsirale no connections with student and coherent connections coheren connections with
connediions to siudent priar learning or fufure with student prioe leaming shdent prior and future
Blement 12 prioe leaming or fuhure leaming. These conneclions | and future leaming and leaming and includes
Element 2.1 leaming. are not clear, includes strategies that strategies that communicate
Blemert 22 communicats the the connections to studemnts -
Blement 2.4 connections lo studenls. among kesson content, other
Element 2.5 disciplines and/or real-workd
experiences. The teacher
plans lessons (hat use the
irput and contributions of
families, colleagues andfor

FINAL March 27, 202¢
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=] [e]

AREA: |

CTIO LANNING

{

Domains

| Camponents

Ineffective

Developing

Skilled

Accomplished

l

other professionals to
understand each student's
prior knowledge while
supporting the student's
development,

Evidence

Click o1 tap hers to

enter fost,

Koot tap here Lo wrniter
it

Click e 1 heew 10 antar
faxt.

Chiok or tap here o enfer texh,

Connections
to slate
standards and
district
priorities

Element 2.3
Element 4.1
Element 4.7

The teacher’s
instructional plan does
not reference Ohio’s
Learning Standards.

The teacher's instructional
plan references Ohio’s
Learning Standards, but
goals and activities do not
align with student needs,
school and district priorities
or the standards.

The teacher's instructional
plan incorporates activities,
assessments and
resources, including
available technology, that
align with studeni heeds,
school and district priorities,
and Ohio's Learning
Standards.

The teacher’s instructional
plan incorporates

activities, assessments and
resources, including available
technology. that align with
student needs, school and
district priorities. and Ohio’s
Learning Standards,

The teacher participates in
studying and evaluating
advances in content and/or
provides input on school and
district curriculum

FINAL March 27, 2020

Evidence o e 10 Click or tap hors 1o anta Thek ooyt e 1 @)ter Click or tap here 10 anter text,
at tot
KNOWLEDGE OF | Planning The teacher's The teacher's instructional The teacher’s instructional | The leacher's instruclional

STUDENTS instruction for | instructional plan makes | plan makes minimal plan reflects connections to | plan reflects consistent
{Standard 1: the whole no connections to and connecfions to student student experiences, conneclions to student

Students, child the teacher is not experiences, culture, culture and developmental | experiences, cullure and
Standard 4: familiar with student develapmental characteristics. These may | developmental characteristics.
Instruction, Element 1.2 experiences, culture, characteristics or student include priar learning, These may include prior
Standard 6: Element 1.4 developmental backgrounds. abilities, strengths. needs. | learning, abilities, strengths,
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ki

Com

nents

Standard 5:
Learning
Environment,
Standard 6:
Collahoration
and
Communication)

Possible Sources
of Evidencs:
pre-conference,
posi-confersnce,
formal
observation,
classroom walk-
throughs/informal
observations,
peer review

Differentiated learning
goals are not used,

The teacher does not
demanstrate content
knowledge by using
content-specific,
developmentally
appropriate language or
content-specific
strategies. There is no
student engagement.

The teacher demonstrates
some content knowledge by
using limited content-
specific, developmentally
appropriate language and
limited content-specific
stralegies. Students
demonstrate little
engagement in the lesson

The teacher consistently
demenstrates content
knowledge by using
content-specific,
developmentalty
appropriate language and
content-specific strategies
to engage students.

The teacher's
communication strategies
and questioning techniques
check for understanding
and encourage higher-level
thinking

Domains |
Ineffective Developing Skilled Accomplished
Coliaboration Element 1.5 characteristics or | talents, backgrounds, skills, | needs, individual talents,
and Element 4.2 backgrounds. | language proficiency and backgrounds, skills, language
Communication) | Element 4.4 interests. proficiency and interests, The
Element 6.4 | instructional plan draws upon
Possible Sources inpul from school
of Evidence: professionals and outside
analysisof student | | o S resources.
data. Evidence ek a7 tap hgre to e ik Click by tem here 1o anter lozt,
pre-confersncs, SriiemEn 8t
artifacts. student
surveys
TORGANIZATIONA FINSTRUCTION AND ASSESSMENT 5
Domains Components |
Ineffective ! Developing Skilled Accomplished
LESSON Communi- The teacher does nol | The teacher inconsistently The teacher is consistent The teacher is cansistent and
DELIVERY cation with communicate leaming | communicates learning and effective in effective in communicating
(Standard 2: students goals and expeclations | goals. expectations for communicating appropriate, | differentiated learning goals
Content, for mastery and does not | mastery and models of needs-based, differentiated | (such as needs based, interest
Standard 3. Element 2.2 model exemplary exemplary performance to learning goals, expectations | based, sirength based),
Assessment, Element 4.3 performance to sludents. | sludents, There is limited for mastery and madels of expectations for mastery and
Standard 4: Element 4.8 Students cannot discern | use of differéntiated learning | exemplary performance to | models of exemplary
Instruction, Element 6.1 learning goals. goals. students, performance to students

through multiple communication
technigues.

The teacher consisiently
demonstrates content
knowledge by using contenl-
specific, developmentally
appropriate language and
content-specific strategies to
engage students, The
teacher's communication
strategies and gueslioning
techniques engage students in
higher-level and creative
thinking and stimulate student-
to-student interactions
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ORGANIZATIONAL AREA: IN

UCTION AND ASSESSMENT

Domains Components
i Ineffective ____ Developing Skilled Accomplished
The teacher does not Feedback to students is The teacher gives students | The teacher gives students
give sludents feedback. | general, occasional or substantive. specific and substantive, specific and timely
limited and may not akvays | timely feedback to supporl | feedback to suppart individual
support student learning their learning, student learning. The teacher
gives sludents opportunities to
engage in self-assessment,
provide feedback 1o each other
and reflect on their own
strengths and challenges.
Evidence lick Cliz Fie &t mnter itk or tap hers to enter Lok of 1ap bera (o enser 1oa
genter ta text, toxt
Monitoring The teacher fails to The teacher inconsistently The teacher consislently The teagher consistently
student monitor and address monitors or incorrectly monitors and addresses monitors, addresses, articulates
understanding | student confusion and addresses sludent confusion | common student confusion | and anticipates individual
misconceptions, and misconceptions. and misconceptions by student confusion or
Element 3.2 presenting information in misconceptions by presenting
Element 3.3 multiple formats and infarmation in multiple formats
clarifying content as he or and clarifying content as he or
she sees chailenges. she sees challenges
LESSON Evidence i Chck oy tap hiore 10 antar Chick ot tap bare W enter Chck or tap here o enter taxd,
DELIVERY ~ @i B sat, ) fent
(continued) Student- Learning is entirely Learning is primarily teacher | Learning is a balance Learning is primarily self-
centered teacher directed. directed. Students between teacher-directed directed with the teacher in the
learning Students are not participate in whole class instruction and student- role of facilitator encouraging
participating in learning | learning activities, directed interaclion as students to apply their
Elernent 3.5 activities. students apply their knowledge and skills as
Element 4.5 knowledge and skills as developmentally appropriale,
Element 4.6 developmentally The teacher encourages
Element 5.3 appropriate. The teacher students to persist in the
Element 5.4 effectively combines learning tasks, The teacher

There are no
apportunities for student
choice about what will

be learned and how | learning will be

FINAL March 27, 2020

There are few opportunities
for studeni choice about
what vill be learned and how

collaboralive and whole
class learning opportunities
lo maximize sludent
Jearning.

Teacher gives opportunities
for student choice ahout
student learning paths or
ways to demonstrate their
learning. Teacher uses

effectively combines
independent, collaborative and
whole class learning
opportunities to maximize
student learning.

Teacher routinely promotes
apportunities for students to
actively take part in developing
goals loward mastery, and
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I.-«-u-—-—
Domains

= = | Ineffective Developing | Skiled |  Accomplished |

learning will be demonstrated. The teacher | differentiated instructional students are responsible for

demonstrated. There is | uses limited differentiated strategies and resources for | deciding how to demonstrale

no evidence of instructional strategies or groups of students. their learning. Instructional

differentiated resources. strategies, pacing and

instructional strategies resources are differentiated lo

or resources. make the lesson accessible and
challenging for all students,
while supporling the various
learning needs of individual
students.

Evidence i tap here 2 antar a1 hare to enter or tap hare (o g

'ORGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT

DOMAINS Comp [ i
Ineffective | Developing | skilled Accomplished E
CLASSROOM Classroom The teacher has not The teacher establishes The teacher consistently The teacher and students have
ENVIRONMENT | routines and established routines and | routines and procedures but | uses roulines, procedures | collaboratively established
(Standard 1: procedures procedures. Effective uses them inconsistently and transitions that consistent use of roulines,
Students, transitions are not Transitions are somelimes effectively maximize procedures and transitions that
Standard 5: Element 5.5 evident, resulting in a ineffective, resulting in a loss | instructional time, Qn-task | are effective in maximizing
Learning significant loss of of instructional time, Off-task | behavior is evident. instructional time. On-task
Environment} instructional time and behavior is sometimes Students assume behavior is evident and ensured
frequent off-task evident. The teacher makes | appropriate levels of by students. Studenls initiate
Possible Sources behavior. decisions about classroom responsibility for effective | responsibility for effective
of Evidence: operations, operation of the operation of the classroom.
pre-conference, classroom,
post-conference,
formal Evidence ¢ hag here o PRI Cligk or Lap hate 1o ankar Chnkl o tap hers Lo gt text,
observation, artar taxt, i tavt
classroom walk- Classroom There is no evidence of | There is some evidence of There is consistent The teacher intenticnally creates
Ihraughs/mforma! climate and rappor or expectations rapport and expeclations for | evidence of rapport and a classroom environment that
observations, | ¢, ityral for respectiul. supporlive | respectful, supportive and expectations for respectful, | shows consistent evidence of
ATl competency | and caring interactions | caring interactions with and | supportive and caring rapport and expectations for
student surveys with and among among students and the interactions with and respectiull, supportive and caring
Element 1.4 students and the teacher among students and the interactions with and among
Element 5.1 teacher. teacher, students and the teacher.
Element 5.2
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ORGAN ﬁﬁoﬂﬁ_ AREA: INSTRUCTION AND ASSESSMENT
DOMAINS Components
Ineffective i Developing | Skilled Accomplished
There is no There is inconsistent There is demonstration of regard
demonstralion of regard | demonstration of regard for | There is demonstration of | for student perspectives,
for student perspectives, | student perspectives, regard for student experiences and culture. The
experiences and cufture. | experiences and culture, perspeclives, experiences | teacher models expectations
The teacher does not The teacher is aware of and culture, The teacher and behaviors that create a
address needs related to | needs related to studenl models expectations and positive climale of openness,
student sense of well- sense of well-being but does | behaviors that create a respect and care. The teacher
being. not address them effectively. | pesitive climate of anticipates and effectively
openness, respect and addresses needs relaled to
care. The teacher student sense of well-being. The
anticipates and effectively | teacher seeks and is receptive to
addresses needs related the thoughts and opinions of
to student sense of well- individual students and the
being class. When appropriate, the
teacher includes other schoel
professionals and/or community
resources to ensure all students
are recognized and valued
Evidence % of tap bera 1o Tlek or ey bave Lo enler - s e to enter | <7HeK ar lap hore 10 enter tet
enier text e faris]
ASSESSMENT | Use of The teacher does not The leacher makes fimited | The teacher selects, | The teacher intentionally and
OF STUDENT assessments | use varied assessmenis. | use of varied assessments develops and uses strategically selects, develops
LEARNING multiple assessments, and uses multiple assessments,
(Standard 1: Element 3.1 including routine use of including routine use of various
Students, Element 3.2 various diagnostic, diagnoestic, formative and
Standard 3: Element 3.3 formative and summative | summative assessments, The
Assessment) Element 3.4 assessments, teacher offers differentiated
assessment choices to meet the
Possible Sources full range of student needs.
of Evidence: The teacher faiis to
pre-conference. analyze data and makes | The teacher attempts to The teacher analyzes dala
formal little or no attempt io analyze data and modify The teacher analyzes trends and patterns to measure

| vbssrvalion,

| classroom walk-

| throughs/informal
observalions,

| assessments,

| studsnt portiolios,

post-conference

FINAL March 27, 2020

modify instruction to
meet student needs.

The teacher does not
share evidence of
student learning with
students.

Instructlon. though the
modifications do nol meet
student needs,

The teacher shares
evidence of student [earning
with students

paterns 1o measure
largeted student learning,
anticipate learning
obstacles, madify
instruction and
differentiate to meet the
needs of groups of
students.

targeted student learning,
anticipate [earning obstacles,
modify instruction and
differentiate to meet individual
student needs.

The teacher shares evidence of
student learning with colleagues,
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ORGANIZAT -AREA: INST!
DOMAINS Comp I
——= __Ineffective Developing | __ Skilled | Accomplished
The teacher shares parents and students to
evidence of student collaboratively plan instruclion to
learning with parents and meet individual student needs.
students to plan instruction
Evidence Click or tap here to Click of tap hore 1o untar Click or tap here to onter toxt
. anter toxt. tecl
Evidence of The teacher's “The teachar uses one The teacher uses at least | The teacher uses at least two
student assessment data source of high-quality w0 sources of high-quality | sources of high-guality student
learning dermansirates no student dala to demonsirale | student data to data lo demonstrate growth
evidence of grawth clear evidence of demonstrate growth and/or | andior achievement over time,
Element 1.3 andior achievemeni over | appropriate growth andior achievemeni over time, showing clear evidence of above
time for most students. achievement over time for showing clear evidence of | expected growih and/or
some students expected growth and/or achievemenl for mosl students,
achievement for mast
students.
Evidence ot kg hers 1o Click or tap heie to anted : af tag here (o snter | Uhok or tap hers 1o anler gt
gnker taxt t=at i
ORGANIZATIONAL AREA: PROFESSIONALISM
Domains Components
Ineffective Developing Skilled Accompiished
PROFESSIONAL | Communicatio | The teacher daes not The teacher inconsislently or | The teacher uses effective | The teacher uses multiple
RESPONSIBILITI | nand communicate with unsuccessfully uses and appropriate effective and appropriate
ES collahoration students and families, communication and communication and communication and engagement
(Standard 6: with families engagement slrategies with | engagement strategies sirategies with individual
Collaboration students and families. These | with students and families, | students and families. These
and Element 6.1 da not coniribute adequately | resulting in parlnerships ongoing slrategies promote twva-
Communication, | Element 6.2 to student learning, well- that contribuite to student vay comininication, active
Standard 7; heing and development, learning, well-being and participation and partnerships
Professional development that contribute 1o each student’s
Responsibility learning, well-being and
and Growth) development,
Possible Sources | Evidence Chek or tap h shick or Tap here joentes g ot 18P Bare o srder toxd
of Evidence: Griter text, Lot toxt.
Gfg‘x::g,"é’;f{’)f Communicatio | The teac.her does not The teacher inconsistently or | The teacper effectively The keac}\erllnitiates effective )
Improvement n and ) oommunlcate‘and!or unsucce;sfully ) commumcates.and c:_;mmumcanon and ;ollaboratlon
Plan collaboration | collaborate with communicates and/or collaborates with with colleagues outside the
i with colleagues. collaborates with colleagues, | colieagues to examine classroom), resulting in
pre-conference, colleagues resulting in limiled instructional practice and improvements in student
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ORGANIZATIO : i PROFE ION@_L_I_S'H
Domains Components
Ineffective Developing Skilled Accomplished
post-conference, improvement of professional | analyze palterns in student | learning, individual practice,
artifacts, self- Element 6.3 practice work and student data to school practice and/or the
assessment, identify and implement teaching profession
peer review targeled strategies for
improving professional
practice
Evidence Clokoor tap hate o Click or tap here to anty Click ot tap hore o enfer | Click or Lap hers to enter oxt,
gntey el fest texl,
District The teacher The teacher demonstrates The teacher demonstrates | The teacher demonstrates
policles and demonstrates a lack of minimal understanding of understanding by follawing | understanding by following

professional
responsibilitie
-2

Element 7.1

Evidence

Professional
learning

Element 7.2
Element 7.3

 M—
Evidence

understanding and
regard for district
policies, state and
federal regulations, and
the Licensure Code of
Professional Conduct for
Chio Educators.

The teacher sets short-
term and long-term
professional goals bul
fails to monitor progress
or take action to meet
the goais.

district policies, state and
federal regulations, and the
Licensure Code of
Professional Conduct for
Ohio Educators

text

 The teacher sets and

monitors short-term and
long-term professional goals
but fails to take appropriate
action to meet the goals.
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district policies, state and
federal regulations, and
the Licensure Code of
Professional Conduct for
Ohio Educators,

or tap heve 1o anter

2

district palicies, state and federal
regulations, and \he Licensure
Code of Professional Conduct
for Ohio Educators.

The teacher exemplifies affective
leadership characteristics
beyond the classroom. The
teacher helps shape policy at the
school, district ar state level.

Chollor fap hers to anter teat

| The teacher sels short-

term and long-term
professional goals and
moniters progress in
meeting them based on
self-reflection and data
analysis. The teacher
takes appropriate action to
meet the goals,

Loor tan have 1o anter

texi,

The teacher consistently
pursues besl practices and sets,
monitors and reflects on
progress toward mesting short-
term and long-term professional
goals based on data analysis to
improve student learning. The
teacher takes appropriate action
1o meet the goals, The reacher
collaborates with colleagues and
others to share best practices.

ortan here to entar fest
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High-Quality Student Data Verification Form

Teacher Name: Click or tap here to enter text.Evaluator Name: Click or tap here to enter

text.

Content Area(s): Click or tap heve 1o enter text.Grade Level(s): Click or tap heve 1o enter

Lext

List sources of High-Quality Student Data used to inform instruction. Value-added data
must be used as one source if available.

1. Click or tap here to enter text,

2. Click or tap here to enter text.

The high-quality student data instrument used must be rigorously reviewed by
locally determined experts in the field of education to meet all of the following
criteria:

AND

Align to learning standards

Measure what is intended to be measured

Be attributable to a specific teacher for course(s) and grade level(s) taught
Demonstrate evidence of student learning (achievement and/or growth)
Follow protocols for administration and scoring

Provide trustworthy results

Not offend or be driven by bias

The teacher must use the data generated from the high-quality student data
instrument by:

Critically reflecting upon and analyzing available data, using the information as
part of an ongoing cycle of support for student learning

Considering student learning needs and styles, identifying the strengths and
weaknesses of an entire class as well as individual students

Informing instruction, adapting instruction to meet student need based upon the
information gained from the data analysis

Measuring student learning (achievement and/or growth) and progress towards
achieving state/local standards

Comments: Click o tap here to enter text.

Teacher Signature: Date: Click or tap 1o enter a date.

HQSD Approval Signature: Date: Click oy tap to enter a date.
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Walkthroughs/informal Observations
Ohio Teacher Evaluation System 2.0

Walkthrough: General Form

Teacher Name: Grade(s)/Subject Area(s): Date:
Evaluator Name: Time Walkthrough Begins: Time Walkthrough Ends:

Directions: This form serves as a record of a walkthrough by the teacher’s evaluator. The evaluator will likely not observe
all the teaching elements listed below in any one informal observation, nor is this an exhaustive list of evidence that may
be observed. This record, along with records of additional informal observations, will be used to inform the holistic
evaluation of the teacher.

EVALUATOR OBSERVATIONS
I) Teacher is consistent and effective in communicating [1 Communication strategies and guestioning techniques

appropriate, needs-based, differentiated learning goals | check for understanding and encourage higher-level
| thinking
O Instructional time is used effectively | O Information is presented in multiple formats
[J Teacher combines collaborative and whole class o Routines, procedures and transitions are consistent,
learning opportunities ; effective and maximize instructional time
1 Rapport and expectations for respectful, supportive [0 Feedback is substantive, specific, timely and supports
and caring interactions with and among students and student learning
the teacher are evident | -
0O Lesson makes clear and coherent connections with | O Teacher selects, develops and uses multiple
student prior fearning and futuare learning i assess)ents

-

O Teacher demonstrales aJntent_knOV\_/Iedge and uses | O Teacher uses differentiated instructional slrategies_ana

content-specific language and strategies to engage resources for groups of students
___students ) ] | )
O Other: | @ Other:

Identified Focus Area(s) and Aligned Evidence, if Applicable:

Evaluator Summary Comments:
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Final Holistic Rating of Teacher Effectiveness—bull Evaluation

INEFFECTIVE | DEVELOPING | SKILLED | ACCOMPLISHED
) [ (] i )
Formal Holistic Observation (foliowed by conference)
Formal Focused Observation [ ] = ]
Focus Area(s):
Focus for Learning
["JKnowledge of Students
[“JLesson Delivery
[]Classroom Environment
[ JAssessment of Student Learning
["IProfessional Responsibilities
‘Professional Growth Plan (or Improvement Plan) Goal(s): a .
(Goal prepopulates from the earlier entry)
Evaluator Comments:
Teacher Comments:
Final Holistic {Overall) Rating INEFFECTIVE | DEVELOPING | SKILLED | ACCOMPLISHED
["JCheck here if Improvement Plan has been recommended.
Teacher Signature Date
Evaluator Signature o - - Date

Final Holistic Rating of Teacher Effectiveness—Accompiished or Skilled Carry Forward

Prafessional Growth Plan Goal(s) Alignment: Dates:

Mark Domain Area(s): Date of Observation:
[(JFocus for Learning

[JKnowiedge of Students Dale of Conference:
[ClLesson Delivery

[IClasstoom Environment Comments:

[JJProfessional Responsibilities

Focus Area(s) Comments:

Professional Growth Plan Goal(s): (Goal(s) prepopulate from previous entry)

[JProgress Made

Progress on Professional Growth Plan Goal: {By checking this box, the teacher vl continue
vith rating as per schedule until tima for a full
evaluation cycle.)

Oinsufficient Progress Made

(By checking this box, the teacher il
automnatically be placed on a full evaluation cycls
the following school year.)

Evaluator Comments:

Teacher Comments:

Final Helistic (Overall) Rating: Pre-Populated INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED
| in OhicES Portal — e - —
« Carry forward from previous rating
[CJEnd of Cycle (Fuli evaluation required in the next school year)
[JCheck here if Improvement Plan has been recommended.
Teacher Signature Date
Evaluator Signature Date
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APPENDIX D
STEP 1 - INFORMAL GRIEVANCE CONFERENCE FORM
A copy of this form shall be submitted to the following:

Grievance Committee, President of the Association,
Building Principal, and Superintendent.

Grievant/School

Date of Informal Conference

Signature of Grievant and Administrator That Informal Conference Occurred

Grievant Administrator

Date and Time of Informal Conference

Signature of Grievant

Additional pages may be added to this report when necessary.

85



GRIEVANCE REPORT FORM

Teacher's Name

Date

Statement of Grievance — Include date of occurrence, statement of the nature of the grievance,
provisions of the contract violated, and the action requested.

Signature of Grievant

STEP 2 — Disposition of the Building Principal

Signature of Building Principal /date
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GRIEVANCE REPORT FORM — Continued

STEP 3 — Disposition of the Superintendent

Signature of Superintendent

/date

Additional pages may be added to this report when necessary.

STEP 4 — FMCS Mediation

The grievant and the Association hereby request FMCS Mediation

Grievant /date For the Association
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/date



STEP 5 — Arbitration

The grievant and the Association hereby request arbitration

Grievant /date For the Association /date
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APPENDIX E

SICK LEAVE BANK REQUEST FORM

I am applying for sick leave days from the Sick Leave Bank.
[To be completed by the applicant.]

Name

School

Date

[ have read the Sick Leave Bank Section (Art. 7.J) of the Contract and qualify to apply for sick
leave from the Sick Leave Bank. I agree to abide by all restrictions and regulations as set forth
in said memorandum.

(Signature of Applicant) (Date)

(Please attach all documentation to this request.)

R R N R N N R R N R R N N S A A RNl

[To be completed by the Sick Leave Bank Committee.]

The Sick Leave Bank Committee met on

Your request was: Approved Not Approved

The number of days approved was:

(Signature of GEA President) (Signature of the Superintendent/Designee)

(Signature of GEA Representative) (Signature of Building Principal)
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APPENDIX F

HEALTH INSURANCE SUMMARY OF BENEFITS AND COVERAGE

Sununary of Benefits and Ceverage: What this Plan Covers & What You Pav for Covered Servicer

Anvhenr” BlueCross ang Blue Sueld:

Oaliipels Clev Schuow

¢ Asthemn Bloe

oxe PRCEHwith Fssenzial Ba Foromlase

Coverave Pepad: 417 4
Coverage for: Individual + Fanully | Plan Type: PPO

918

| The Summary of Benefits and Coverage (SBC) documenr wilt help you chioose a health plan. The $BC shows vou how you and the
| plan would share the cost for covered health care semices, NOTE: Information about the cost of this plan (called the premium) will
‘ be provided separately. This is enly g summary, For maee mformation alson vons coverage, o1 to get a copy of the complete terms

of coverage, hitps/ /eocanthem.com/eocdpi/§. For general definiticns of rommon teans, meh as allowed amount. halance billig, comsuance,

copavment, deductible, provider, or other nndeslined tecass see tlie Glossary, You can view the Gloewary at iy healtheae pov/she-glosiary. ox eall {813)

| 639-1634 to ey

| What is the averall
| deduicdbie?

I
Are there services
| covered before vou

|.
i meet your deducnble?

Alre there ather

deducribles for

specific services?
| What is the gur-of-

yg_c}sgumm for this

|
| What is not inclnded
| in the our-of-pocket
limie?

Will you pay less if
You use a Rerwor

|1am1m‘

16693829v2

a copy.

Important Questions Answern Why

$3.000/ person or $6,000/ fumily

for In-Namwogk Providers

$5,000/ person ot

$10.000/ family for Non-

Network Providess

Yes. Prunary Care Specialist
Viat Preventire Care for In-

h»m ok Providess Tiee | Tier

2 Tier 3 Prescuption Dengs for

Li-Natwrad and Non-2uepworh

Nao.

$5.000/ person or

$10.000/ family for In-Netwrork

Providers, $10,000/ persan o

$20,000; fadly for Non-

Network Providers,

Preminnis. balanee-billing
charges, heaith cace this plan

doer’t rover and Noa-

Netwock Transplants

Blue Access, See

waw anthem com or call 7333)

B£39-1634 for a list of perwork

Martters:

Generalle, rou st pav all of the coses from providers np to the deductble amonnt before
this plag begins to pay. If vou have other famidy members on the plan, each family member
st meet dielr ovwen individnal dedacsble antdl the toral amyonunt of deductible expenses paid

by a8 famiy members meets the overall family deduotble.

’?&is pl-\r. covers some stems and ser"%ce: eren if pon have:*’t ':ef met &se ednrrih}g_ amous,

Vo dost have to meet deducgbles for »pem o services

The ont-oi-porkst by

¢ i3 the maost vou cenld pay in 2 vear for covered serryces, If von have

other famaly membets in this glag, thet have to meet their own put-ofpockes s wonl die

ovegall family ont.of.pockat liout Lias been met

Even though o0 pay these enpenses, they don’t count toward the ont-of-pocket limit,

This plan uses a provides networks. Yon will pay tess if van nse 2 provide in the plan's
petwork Yon will par the moar if vou nse an Ont-of-Natwork Prorider, and von nught
receive % biBd from a provider for the difference betwresit the provides s rharge and what vonr
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Do von need a gefertal | No.
| to see a specialist?

A% Al copayment and coinsurance costs shown in ts chact are aftes youe deduetible has been met, if a deductible applies.

Common
Medical Event

Setrvicea Youn May Need

plan pays (halance billing). Be awate vour patwork provider mught vse an Out-of: Network
Provider for same sexvices {ch as lab work). Check with vouc prowider before vou get

SRLVIDES,

You can see the jpasislist vou choose withont s gafegal

What You Will Pay

In-Nerwork Provider

Non-Network Provider

Limitations, Exceprions, &
Oiber Important Informarion

If you visita
healrh care
provider’s office
ot clinic

‘ If you have a test

If vou need drugs
to treat vour
illness or
condidon

More mformation

Primary cage visit o teeat an
innuy or illness

Speenbie viut

Pievenuve cace/ sereemung’

manunzaton

iyzuostic fest (x-rav, blood
work)

| Imagug (CT/PET scans. MRIs1

Tier | - Typically Genediz

sbout prescripnon | Tier 2 - Typically Prefersed

dryg coverage it
avalable at
mnhlmm: =

Esszential Drug List

16693829v2

-

Brand & Mon-Prefeced
Generic Drugy

Tier 3 - Tepically Non-Preferred
Braad and Genede dmgs

(You will pay the least)

| 850 /visit deduciible does aot

apple .
deducyble does not
applv

836 fvisit

No charge

Nuo charge
20%;
$30/ preseripuon, deductible
does not apply (retals and
475/ prescuphon, deduciible
does got apply hwome
delivery;
$30/ prescopoa, deductibie
does nat apply {retail; and
$1257 presceiption, dediicuble
does not apply thome
delivery)

11151

(You will pay the mos1)

50%e cous

3 ¢ comnsanceE

50% gennsiganice

30%s crdnsranee

0% comauance

330/ prescription, deductuble
does ot apply (retad; and Not
covered fhome delivery)

$30/ prarcuption, dednetible
dvas not aprply fretal) and Not
covered fhome delivesy)

_57_0 / prescxipios, ggggggn!z}q T

does not apply {tetail; and

$17%/ preseiption, deducuble
daes not apply fome
debivery)
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$70/ prescription, deductible
does net apply {retal) and Not
covered home delivery)

— |

‘ B [

Yo mav have re pay fog services
that acen’s preventive. Ask yony
provideg if the secvices needed

are preventive, Then check whar |
voue plan will pav for. !

Costs mar vary by site of service. |

| Costs eay vary by site of service. ]
MDA T LR |

“See Prescaption Doug rection




Common

Services You May Need
Medical Event dapi At

' Iiyou have | Facility fee {eg., ambulatory ‘
SipaTent MFsyosaten) -
sgery Phrsician/ suegeon faes |
e ————— R i et ot S el

f
! Emesgence coom cage

If vou need

' 0 1 er : i
immediate [ o e r |
medical artention | SALMMAON {

| Lsgent cage |

If you have a
hospital atayv

Facility fee (e.g., hospital soom]

If you need
mental health,
behavioral health,
or substance
abuse services

Cutpatient services

| Inpatient secrices
| Office visit _
Clildbuth, delivecy professisnal

If you are .

o ILLTICRE
pregnant o
o services

e ——— e

Home health case

|
|
|
Childbicth/ delivery facility ‘

If you need help

_ Ph\;-u'cianf'.«u'geon fees |

|
|
| -

What You Will Pay

In-Network Provider
pay the least)
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| Services Your Plan Generally Does NOT Cover {Check your policy or plan document for more information and a list of any other
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