GROTON BOARD OF EDUCATION
REGULAR MEETING
APRIL 24, 2023 @ 6:00 P.M.
TOWN HALL ANNEX, CR 1

Mission Statement: Our mission is teaching and learning.

Board Goals: In a richness of cultures and with a respect for all, (1) Provide Dynamic Rigorous Cutticulum,

(2) Ensure Effective and Engaging Instruction, and (3) Embrace Excellent Learning
Environment.

AGENDA

L CALL TO ORDER

A. Pledge of Allegiance
11. RECOGNITION AND PARTICIPATION OF VISITORS AND DELEGATIONS

I11. COMMENTS FROM CITIZENS RE: AGENDA ITEMS AND OTHER SUBJECTS OFF CONCERN
THAT LIE WITHIN THE JURISDICTTON OF THE BOARD OF EDUCATION - This is the
portion of the agenda where the Board welcomes comments from citizens. Each presentation should be
limited to five minutes or less, and citizens should, if possible, submit written comments. Presentations
should be related to matters pertinent to Groton. Board members will only ask questions in order to
clarify the speaker’s presentation and cannot tespond during the Comments of Citizens’ portion of the

Board meeting. Citizens should make their presentations from the podium and state their names and
addresses for the record.

Iv. RESPONSE TO COMMENTS FROM CITIZENS

V. STUDENT REPRESENTATIVE REPORT

VI SUPERINTENDENT AND ADMINISTRATION REPORTS

A.  Superintendent & Assistant Superintendent Report
1. Presentation of State Data 2022
e District Profile & Performance Report (State Report Card) (Attachment #1)
e  Next Generation Accountability Index (Attachment #2)

¢ Review Performance Index and Growth Model (Attachment #3)
2. Reading Data K-2 for 2022-23 School Year (Attachment #4)
B. Reports and Information from the Staff
1. Business Manager Report
e  Object Code Summary FY23 (Attachment #5)
e  Health Insurance Report (Attachment #6)
2. Director of Buildings and Grounds
e  Update re: School Facilities




Regular Meeting Agenda Page 2
April 24, 2023

VII. COMMITTEL REPORTS

oSoOw>

Policy E. Other
Cutticulum - Negotiations
Finance/Facilities - LEARN
Communications - TCC/RTM/BOE Liaison
- AGSA/GEA/BOE Liaison
- Groton Scholarship
- Athletic Fields
- Trails
- Library
- Permanent School Building Committee
- State Council on Educational Opportunities for Military Children
(meets twice a yeat)

VIII. ACTION ITEMS

A,

Consent Agenda — all matters listed under the Consent Agenda atre considered to be routine and will
be enacted by one motion. Points of clatification will be allowed.

1. Approval of the regular meeting minutes of March 27, 2023 (Attachment #7)
2. Approval of Gifts

¢  Groton Public Schools received an anonymous donation of ovet 100 spital bound college
ruled notebooks to be used by GPS students

Old Business
New Business

1. Discussion and possible action regarding recognition of National Teacher Day.

MOTION: To recognize May 2, 2023 as National Teacher Day, and to direct the
Superintendent of Schools to send a letter of appreciation to the teachers.

2. Discussion and possible action regarding recognition of National School Nurse Day.

MOTION:  To recognize May 10, 2023 as National School Nurse Day, and to direct the
Superintendent of Schools to send a letter of appreciation to the nurses.

IX. INFORMATION AND PROPOSALS (Non-Action Items)

A.  Letters, communications, and comments by Board members on meeting items and any other items

in their jurisdiction.
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X. ADVANCE PLANNING

A. Futute Meeting Dates and Calendar Items for Board Attention
Date Meeting Location Time
May 2 Finance/Facilities CO, Room 11 6:00 p.m.
May 8 COwW CO, Room 11 6:00 p.m.
May 9 Policy Remote 6:00 p.m.
May 15 Curriculum Groton Middle School Conf. Room 5:00 p.m.
May 15 COW Groton Middle School Café 6:00 p.m.
May 22 Special Communications Town Hall Annex, CR 2 4:45 p.m.
May 25 Regular Town Hall Annex, CR 1 6:00 p.m.
Meetings w/Town Bodies:

May 4 PSBC Town Hall Annex, CR 2 6:00 p.m.
May 18 PSBC Town Hall Annex, CR 2 6:00 p.m.

B. Suggested Agenda Items

XL ADJOURNMENT




Atta_c__h_ment #1
Connecticut State Department of Education

DISTRICT PROFILE AND PERFORMANCE REPORT
FOR SCHOOL YEAR 2021-22

Groton School District

Ms. Susan Austin, Superintendent « 860-572-2100 - https://www.grotonschools.org/

District Information

Students

Grade Range PK-12
Number of Schools/Programs 10 October 1, 2021 Enrollment?
Enrollment 4,113 District State
Per Pupil Expenditures' $18,359 Count  Percent of Total | Percent of Total
Total Expenditures’ $82,010,034 (%) (%)
! Expenditure data reflect the 2020-21 school year. Female 1,970 47.9 48.5 B
Male 2,137 52.0_ 51.5 -
Non-Binary 6 0.1 0.1
American Indian or Alaska Native 30 0.7 0.3
Asian 263 6.4 5.1
Black or African American 295 7.2 12.6 -
: Hisgan_ic_or Latino of any race 992 24.1_ 29.0
\ Native Hawaiian or Other Pacific IsIar)der 19 05 0.1
comml.'lmty 'nformatlon . Two or More Races 466 11.3 4.3
AdvanceCT T.ov'vn Prof||c.as provide sumr'naryl/ demolg.raphl'c White 2,048 49.8 48.6
and economic information for Connecticut's municipalities = o
at https://www.advancect.org/site-selection/town-profiles English Learners/Multilingual Learners 168 41 8.8
Eligible for Free or Reduced-Price Meals 1,907 46.4 40.6
Contents Students with Disabilities? 78 185 | 167
STUAENTS..o.ieieeeiiciieeee e saesserae e waaw 1 * This table represents students in grades PK-12 reported by the district in the Public School Information
Educators.. tusksgiiismsss L2 System (i.e., PSIS Reporting District).
Instruction and Resources....... .2 3 Students in this category are students with an individualized education program (IEP) only. This category
- does not include students with Section 504 plans or services plans.
Performance and Accountability. .4
NaTFAEIVES. .1vvcvesssecssenssesiessteessenssseessesssestesseesssesseeerenses 7 Chronic Absenteeism and Suspension/Expulsion
Chronic Absenteeism* Suspension/Expulsion®
Notes
Unless otherwise noted, all data are for 2021-22 and Count Rate (%) Count Rate (%)
include all grades offered by the district. Female * . * =
Male 562 28.5 205 8.9
In most ta.bl.es, data ar'e displayed'o'nly for the thre.e .major Non-Binary * - T * - =
race/ethnicity categories. For additional race/ethnicity Black or African Amer] 36 2 %6 7o
categories, please visit https://edsight.ct.gov e e ATICTICAT 2 17
Hispanic or Latino of any race 345 36.8 101 9.4
State totals are not displayed as they are not comparable White 437 23.2 105 4.8
to district totals. English Learners/Multilingual Learners 58 33.3 10 5.3
. T o . | ; ; . Eligible for Free or Reduced-Price Meals 646 38.2 230 11.1
. . . == =
pecia’ Education tables reflect only students forwhom ¢ o< with Disabilities 257 38.4 102 11.1
the district is fiscally responsible.
District 1,088 28.4 319 7.2
* When an asterisk is displayed, data have been State 23.7 6.5

suppressed to safeguard student confidentiality. Complete
data suppression guidelines are available at
https://tinyurl.com/SuppressionPolicy

N/A is displayed when a category is not applicable for a
district or school.

0590011 - Groton School District

Number of students qualified as truant under state statute: 1,313

Number of school-based arrests: Fewer than 6

4 A student is chronically absent if they miss ten percent or greater of the total number of days enrolled in

the school year for any reason. Pre-Kindergarten students are excluded from this calculation.

5 This column displays the count and percentage of students who receive at least one in-school suspension

out-of-school suspension or expulsion.

r
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District Profile and Performance Report for School Year 2021-22

Groton School District

Educators B
Full-Time Equivalent (FTE)' Staff Educators by Race/Ethnicity
FTE District State
General Education Count  Percent of Total | Percent of Total
Teachers and Instructors 283.5 (%) (%)
Paraprofessional Instructional Assistants 69.5 American Ierian or Alaska Native 1 0.2 0.1 o
Special Education Asian 7 TS_ [ 1.3
Teachers and Instructors 62.3 Black or African American 18 40 4.3
Paraprofessional Instructional Assistants 188.0 Hispanic or Latino of any race 10 2.2 4.6 -
Administrators,?)or_dinators and Department Cha?s o Native Hawaiian Z,r Other Paciﬁc_ 0 0.0 o O._l
District Central Office 8.0 Islander
School Level 25.0 Two or More Races o 1 0.2 0._2 -
Library/Media White 419 91.9 89.2
Specialists (Certified) 8.5 - o -
Support Staff 2.0
Estructional Specialists Who Sup?)omcf:ers 30?
COLEIOTS, Social Workers aDd School Psycholog_i;ts BH
School Nurses - 8.0

Other Staff Providing Non-Instructional Services/Support 257.0

"In the full-time equivalent count, staff members working part-time in the school
are counted as a fraction of full-time, For example, a teacher who works half-time
in a school contributes 0.50 to the school’s staff count.

Classroom Teacher Attendance: 2020-21

District State
Average Number of FTE Days Absent Due to lllness or Personal Time 10.0 10.4
Instruction and Resources
11th and 12th Graders Enrolled in Students with Disabilities Who Spend 79.1 to
College-and-Career-Readiness Courses during High School? 100 Percent of Time with Nondisabled Peers3
11th 12th Count  Rate (%)
Count  Rate (%) | Count Rate (%) Autism 47 41.2
Black or African American 11 * 11 * _Emotional Disturbance 23 39.0
Hispanic or Latino of any race 37 77.1 ' 33 67.3 Intellectual Disability * *
White 98 86.0 | 122 82.4 Learning Disability 228 86.4
English Learners/Multilingual Learners 6 | * * Other Health Impairment_ - 83 66.4
i_li__gible for Free or Reduced-Price Meals 75 833 | 51 65.4 Other Disabilities - * *
Students with Disabilities 27 73.0 | 20 435 Speech/Language Impairment 72 94.7
District 182 83.5 202 76.5 _District B 463 66.0
State _ 81.7 B 87.7 State 68.4
2 College-and-Career-Readiness Courses include Advanced Placement®(AP), International ? This table represents students ages 6-21 for whom the district is fiscally

Baccalaureate®(IB), Career and Technical Education{CTE), workplace experience and dual credit  responsible {i.e., Nexus District students with an IEP or services plan).
courses.
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District Profile and Performance Report for School Year 2021-22

Groton School District

Students with Disabilities by Primary Disability’ Students with Disabilities
Placed Outside of the District?
District State
Count Rate (%) Rate (%) District State

Autism 125 2.9 2.3 Count Rate (%) Rate (%)
Emotional Disturbance 59 14 11 Public Schools in 55 7.2 8.2
Intellectual Disability 34 0.8 0.6 Other Districts

Learning Disability 264 62 | 6.1 Private Schools 23 3.0 46
Other Health Impairment 125 29 | 33 or Other Settings

Other Disabilities 7 18 11 2 This table represents students in grades K-12 for whom the district is
Speech/Language 87 21 1.9 fiscally responsible (i.e., Nexus District students with an IEP or services
Impairment plan).

All Disabilities 72 18.1 __16_.3

! This table represents students in grades K-12 for whom the district is fiscally
responsible (i.e., Nexus District students with an IEP or services plan).

Overall Expenditures?: 2020-21

Per Pupil

Total (S) District (S) State (S$)
Instruction $48,072,427 $10,762 $12,000
Support services - students $11,143,758 $2,754 $1,468
Support services - instruction $1,950,563 $482 $780
Support services - general administration_ $1,986,024 $491 $472
Support services - school based administration $4,741,671 $1,172 $1,103
Central and other support services $1,658,032 3410 3703
Operation and maintenance of plant $7,155,842 | $1,769 $1,910
Student transportation services $5,301,71E 51,595 $1,287
Food services - - . . $28
Enterprise operations o : $170
Total $82,010,034 $18,359 $19,134

* Expenditures may be supported by local tax revenues, state grants, federal grants, municipal in-kind services, tuition and other
sources.

Special Education Expenditures: 2020-21 Expenditures by Revenue Source *:
District State 2020-21
Total (3) Percent of Percent of Percent of Total (%)
Total (%) Total (%) Excluding

- — —— School
Teacher Salaries B $8,075,670 38.3 297 Construction
Instructlonz?l Aide Salaries - $2,771,267_ o131 10.8 Local 63.8
Other Salaries : $1,036,253 4.9 9.8 State 324
Employee Bene.flts ' $1,898,914 9.0 13.8 Federal - 18
Purchased Services Other Than Transportation $1,531,511 7.3 5.7 Tuition & Other — 0.0
Special Education Tuition $3,884,787 18.4 22.6
Supplies $163,635 0.8 0.6 4 Revenue sources do not include state-funded Teachers’

; ) Retirement Board contributions, Connecticut Technical

. 4 '

Property SerVIc<'as — >1,118 0.0 0 Education and Career System (CTECS) operations,
Purchased Services For Transportation $1,698,822 8.1 | 6.3 CSDE-budgeted costs for salaries and leadership activities
Equipment $23,987 0.1 0.2 and other state-funded school districts (e.g., Dept. of
All Other Expenditures $2,450 0.0 i 0.1 Children and Families and Dept. of Correction).
Total $21,088,412 100.0 100.0
Percent of Total Expenditures Used for Special Education 25.7 _ 24.5
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District Profile and Performance Report for School Year 2021-22

Groton School District

Performance and Accountability

District Performance Index (DPI)
A District Performance Index (DPI) is the average performance of students in a subject area (i.e,, ELA, Mathematics or Science) on the state summative assessments. The DP|
ranges from 0-100. A DPI is reported for all students tested in a district and for students in each individual student group. Connecticut's ultimate target for a DP| is 75.

English Language Arts (ELA) Math Science
Count DPI Count DPI Count DPI
American Indian or Alaska Native 14 * 14 * ¥ *
Asian 110 75.5 110 72.0 48 68.8
Black or African American | 114 55.7 114 48.3 47 46.9
Hispanic or Latino of any race 448 58.9 448 51.7 198 550
Native Hawaiian or Other Pacific Islander i 9 * 9 * 0 *
Two or More Races 218 63.7 217 57.0 91 B 60.6
White 952 70.3 950 63.7 386 65.9
English Learners/Multilingual Learners 110 55.3 110 51.1 39 49.1
Non-English Learners/Non-Multilingual Learners 1,755 - 66.7 1,752 60.0 741 62.0
Eligible for Free or Reduced-Price Meals 863 59.7 859 53.3 357 55.0
Not Eligible for Free or Reduced-Price Meals 1,002 71.6 1,003 64.7 423 66.7
Students with Disabilities 335 46.2 335 40.0 127 41.4
Students without Disabilities 1,530 70.4 1,527 63.7 653 65.2
High Needs ) 1,031 58.8 1,028 52.6 415 54.1
Non-High Needs ' 834 75.1 834 67.9 365 69.5
District 1,865 66.1 1,862 59.4 780 61.3

Physical Fitness Tests: Students Reaching Health Standard?
National Assessment of Educational

Progress (NAEP): Percent At or Above Proficient’ Percent of Students by Grade? (%) All Tested Grades
NAEP 2022  NAEP 2013 4 6 8 HS | Count Rate (%)

READING  Grade4 Grade8 Grade 12 Sit & Reach 81.6 740 796 848 | 1,032 79.7

Connecticut 35 35 50 Curl Up 728 707 793 817 | 1,032 75.7

National Public_ 32 29 36 PushUp 643 678 761 639 1,032 68.4

MATH __Grade s Grade8 Grade12 Mile Run/PACER  80.2  41.8 467 518 1,032 55.5

e o 37 30 2. All Tests - District. 51.9  27.8 368 482 | 1,032 40.7

National Public 35 26 25 All Tests-State ~ 48.9 467 443 433 453

2The Connecticut Physical Fitness Assessment (CPFA) is administered to students in Grades

' NAEP is often called the "Nation's Report Card." It is sponsored by the 4, 6, 8 and High School (HS). The health-related fitness scores gathered through the CPFA

U.S. Department of Education. This table compares Connecticut’s should be used to educate and motivate children and their families to increase physical
performance to that of national public school students. Performance activity and develop lifetime fitness habits.
standards for state assessments and NAEP are set independently. Only students assessed in all four areas are included in this calculation.

Therefore, one should not expect performance results to be the same
across Smarter Balanced and NAEP. Instead, NAEP results are meant to
complement other state assessment data. To view performance on NAEP
by student group, at
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District Profile and Performance Report for School Year 2021-22

Groton School District

Cohort Graduation: Four-Year!

2020-21
Cohort Count? Rate (%)
Black or African American 28 92.9
Hispanic or Latino of any race 53 77.4
White 128 85.9
English Learners/Multilingual Learners 7 *
Eligible for Free or Reduced-Price Meals 130 80.0
Students with Disabilities a9 65.3
District 250 85.6
State 89.6

' The four-year cohort graduation rate represents the percentage of first-time 9th graders who earn a standard high school
diploma within four years.

2 Cohort count includes all students in the cohort as of the end of the 2020-21 school year.

11th and 12th Graders Demonstrating College Entrance and Persistence
Postsecondary Readiness? Class of 2021  Class of 2020
Participation* Meeting Benchmark Entrance’ Persistence
Rate (%) Count Rate (%) o Rate (%) Rate (%)

Female * 113 50.9 Female 67.6 87.2
Male 93.1 | 116 44.8 Male 48.6 81.0
Non-Binary * 0 * Non-Binary N/A N/A
Black or African American 90.6 9 28.1 Black or African American 44.4 o )
Hispanic or Latino 91.8 29 29.9 Hi_spanic or Latino of any race 39.0 70.0
White 95.0 149 56.9 White 65.2 85.4
English Learners/ 85.0 6 30.0 English Learners/ * *
Multilingual Learners Multilingual Learners
Eligible for Free or 92.3 55 32.7 Eligible for Free or 44.5 81.8
Reduced-Price Meals Reduced-Price Meals
S;udents with Disabilities 77.1 * - * Students with Disabilities * *
District 93.6 229 47.5 District 58.1 84.6
State 95.0 435 State 66.1 84.9

3Students demonstrate postsecondary readiness through at least one of the following:

e SAT® - meets benchmark score on SAT, Revised SAT or Connecticut School Day SAT
* ACT® - meets benchmark score on 3 of 4 exams (benchmark score varies by subject)

* AP® -3 or higher on any one AP® exam
* IB® - 4 or higher on any one IB® exam

5 College entrance refers to the percent of high school graduates from
the year who enrolled in college any time during the first year after high
school.

5 College persistence refers to the percent of students who enrolled in

college the first year after high school and returned for a second year
s Earning three or more non-remedial college credits cumulatively during high school. (Freshman to Sophomore persistence).
4Participation Rate equals the number of test-takers in 11th and 12th grade divided by the
number of students enrolled in those grades, as a percentage. Source: National Student Clearinghouse
Sources:

SAT® and AP® statistics derived from data provided by the College Board.

Copyright © 2022 The College Board. www.collegeboard.org

ACT® statistics derived from data provided by ACT, Inc.

Copyright © 2022 ACT, Inc. www.act.org

IB® statistics derived from data provided by the International Baccalaureate Organization.

Copyright © International Baccalaureate Organization 2022
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District Profile and Performance Report for School Year 2021-22

Groton School District

Next Generation Accountability Results
Connecticut's Next Generation Accountability System is a broad set of 12 indicators that help tell the story of how well a district/school is preparing its students for success in
college, careers, and life. It moves beyond test scores and graduation rates to provide a more holistic, multifactor perspective of district and school performance.

Indicator Index/Rate Target Points Max % Points State Average
Earned Points Earned Index/Rate
ELA Perf ind All Students 66.1 75 44.0 50 88.1 64.2
erformance Index
High Needs Students 58.8 75 39.2 50 78.3 _ 54.2 B
Math Perf Ind All Students 59.4 75 39.6 50 79.3 58.6
ath Performance Index
High Needs Students 52.6 75 35.1 50 70.1 47.7
. All Students 61.3 75 40.9 50 81.7 61.4
Science Performance Index
High Needs Students 54.1 75 36.1 50 721 51.3
. All Students 63.0% 100% 63.0 100 63.0 60.4%
ELA Academic Growth .
High Needs Students 59.3% 100% 59.3 100 59.3 56.2%
. All Students 70.4% 100% 70.4 100 70.4 65.2%
Math Academic Growth .
High Needs Students 68.1% 100% 68.1 100 68.1 59.1%
Progress Toward English Literacy 70.0% 100% 35.0 50 70.0 64.9%
Proficiency Oral B 58.9% 100% 294 50 58.9 57.4%
. . All Students 28.4% <=5% 3.3 50 6.6 23.7%
Chronic Absenteeism )
High Needs Students 36.6% <=5% 0.0 50 0.0 34.0%
) % Taking Courses 79.7% 75% 50.0 50 100.0 84.8%
Preparation for CCR )
% Meeting Benchmark 47.5% 75% 31.7 50 63.3 43.52/: B
On-track to High SchooI_Gra_duation 88.2%_ - 94% 46.9 50 93.8 82.7%
4-year Graduation All Students (2021 Cohgrt) 85.6% 94% 91.1 100 91.1 89.6%
_6-year Graduation - High Needs Students (2019 Cohort) 80.0% 94% 85.1 100 85.1 85.2%
Postsecondary Entrance (Class of 2021) B 58.1% 75% 77.5 100 77.5 66.1%
Physical Fitness (estimated part rate) and (fitness rate) 90.5% | 40.7% 75% 27.1 50 54.3 94.0% | 45.8%
Arts Access 57.9% 60% 48.3 50 96.5 B 52_.4%
Accountability Index 1021.0 1450 70.4

NOTE: A dot (.) appears in the table above when there are fewer than 20 students in the student group or the indicator is not applicable based on grades served.

Gap Indicators Non-High Needs Rate’ High Needs Rate Size of Gap State Gap Mean +1 Stdev? Is Gap an Qutlier??
AEhievement Gap Size Outlie?—-_ B - N -
ELA Performance Index Gap 75.0 58.8 16.2 16.6
Math Performance Index Gap 67.9 52.6 15.3 18.2
Science Performance Index Gap 69.5 54.1 15.4 17.4
Graduation Rate Gap 94.0% 80.0% 14.0% 10.2% b {

"If the Non-High Needs Rate exceeds the ultimate target (75 for Performance Index and 94% for graduation rate), the ultimate target is used for gap calculations.
2If the size of the gap exceeds the state mean gap plus one standard deviation, the gap is an outlier.

NOTE: A dot (.) appears in the table above when there are fewer than 20 students in at least one of the student groups used to calculate the gap measure or the indicator is not
applicable based on grades served. Gap calculations are based on unrounded rates.

Subject/Student Grou Participation Rate (%)? : e
ject/ P P il Connecticut’s State Identified Measurable Result
ELA All Students 98.0 (SIMR) for Children with Disabilities
High Needs Students 96.9 Increase the reading performance of all 3rd grade students with disabilities
= — statewide, as measured by Connecticut’s English Language Arts (ELA)
Math All Students 97.7 Performance Index.
High Needs Students 96.6
All Students 96.6 Grade 3 ELA Performance Index for Students with Disabilities:
Science kbt rde .
High Needs Students 943 District: 48.6 State: 49.7

*Minimum participation standard is 95%.
Supporting Resources: https://public-edsight.ct.gov/Overview/Next-Generation-Accountability-Dashboard#related-links
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District Profile and Performance Report for School Year 2021-22

Groton School District

Narratives

School District Improvement Plans and Parental Outreach Activities

Groton Public Schools realized the Groton 2020 plan with the opening of one new middle school, Groton Middle Schoal, ensuring excellence, equity, and
balance for all middle school students 2020-2021. As part of the plan with the state of Connecticut that would ensure racial and socioeconomic balance at
all Groton schools, this plan also included the building of two new elementary schools on the sites of the former two middle schools. The six elementary
schools prepared and planned for an all intra-district magnet option for students in Groton with the rollout of a lottery process and preparation to move
relocate students and staff from the six schools into five. This past September 2021, we opened our two new elementary schools, while closing three
vintage elementary school and creating an all intra-district elementary magnet program, for all five elementary schools in Groton.

Groton Public Schools continues to focus on quality instruction and student achievement, which are inherent in our district mission and goals. As a PK-12
school system, we use engaging inquiry-based instruction and a variety of formative and summative assessments as part of our yearly assessment calendar
to inform curriculum and instruction aligned with the CSDE. The scheduled SBAC assessments, the NGSS, and the eleventh grade SAT exams were given in
the spring of 2021, however due to the pandemic, students in Groton had options for Hybrid or Remote Learning, with a few who participated in full
in-person learning. All ninth and tenth graders take the PSAT exam; those results are used to inform instruction.

Groton Public Schools has grown teacher leadership in the areas of 6-12 Coordinators in ELA, Humanities, STEM and Special Education. At the elementary
level, each school has both a literacy and math specialist. These specialists provide teacher coaching and coordinate instruction as well as provide
intervention and enrichment to students. The district has also implemented this specialist model at the middle school level.

In the area of special education, the district continued its co-teaching model at both the middle and high school levels. The district continues to use the
inclusion model at all grade levels and has continued its Intensive Behavioral Support Programs at the elementary, middle and high school levels. The
district's post-graduate Transition Academy is currently located at a renovated facility in the Central Office. Groton Public Schools continued its partnership

with Columbia's Teacher College Reading and Writing Project, utilizing the Remote Units of study with Videos from staff TCRWP staff developers in grades
K-8.

In addition, the teachers continue to work with distinguished math consultant, Dr. Cathy Fosnot, on inquiry-based math workshop.

A continued focus on culture and climate, especially in the nearly two years of a pandemic, was at the heart of all we do in our schools. In addition, the
district continues to implement restorative justice practices at all levels. We have several district committees to cultivate greater systemic coherence. To

that end, our District Safe School Climate and Wellness Committees assisted the district with realizing positive school climate as evidenced in our student,
parent, and staff surveys.

Efforts to Reduce Racial, Ethnic and Economic Isolation

Groton schools continues to work to ensure that our students receive an education which enables them to interact with teachers and students from diverse
racial, ethnic, and economic backgrounds. The district has recently completed a major curricular initiative; the district applied for and was approved for a
candidacy for the International Baccalaureate Middle Years Program in grades 6-10. This initiative is aimed at significantly expanding enrollment in the

International Baccalaureate programs offered by the district, both the 1B Diploma Program and IB Careers Program. The program ensures excellence and
equity and promotes college and career readiness.

In the spring of 2020, the Groton Board of Education responded to the social unrest caused by the killing of George Floyd by initiating a district-wide
Diversity, Equity, and Inclusion Committee. The 100-person group developed a five-year program to address issues of systemic racism and to promote
equity for ali members of the educational community. During the 2020-2021 school year, over one hundred teachers and administrators participated in the
district DEl Committee that was responsible for planning a facilitating professional fearning, book clubs, data collection, policy review, and the lifting of
student voice. All faculty and staff were involved in the experience and the BOE recognized and approved the DE| vision statement for Groton Public
Schools. We now have this initiative in our operating budget with a stipend position for a DEI coordinator, that was hired in 2021 " 2022. The work has
continued on this year with action steps towards understanding racial bias in schools, improving hiring of diverse candidates, reading, discussing, and
implementing models from Culturally Responsive Teaching and the Brain by Zaretta Hammond.

In Groton Public Schools, where 49% of the students are eligible for free and reduced lunch, all students were provided a school nutrition program, and the
district implemented a one-to-one Chromebook initiative, with hotspots as needed, to provide computer access for all students.

Fitch High School students participated remotely in a regional diversity program called More Than Words designed to promote respect for diversity and
develop skills in conflict resolution.
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District Profile and Performance Report for School Year 2021-22

Groton School District

Equitable Allocation of Resources among District Schools

The Groton Board of Education's policy concerning the annual distribution of resources ensures that each of the eight schools in the district receives an
adequate level of material, supplies, and personnel to implement and execute educational programs. Funding is based on student enrollment, district-wide
educational programs, and the unique needs of its students, commensurate with district goals and available resources to ensure equity and address needs.
Over the past seven years, Groton Public Schools has been awarded numerous competitive Federal grants, received approximately 5 million dollars from
Department of Defense Education Activity grants (DoDEA) for technology, literacy, math, STEM-science, STEM careers and nearly another 4 million dollars

from Federal Magnet School Assistance Programs (MSAP). Both the DoDEA math grant K-12 and the MSAP grant for middle school closed out at the end of
this year, with sustainability built in to both grants to continue the initiatives,
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Groton Public Schools

Attachment #5

Dite prep: |

FY23 HUIIEI Summary Review

4/19/23 2:11 PM

FY23 FY23 FY23 Favorable/
Budg Actual ing Estimate | (Unfavorable)
Account Object #s 2022-2023 | Expenditures | Encumbered Total Balance %o 04/19/2023 | to Budget
| S |
1 Adminislrators 105-109 5,052,518 4,102,929 1,064,746 5,167,674 (115,156) (23%)| 5,051,463 1,055
2 Teachers 101-104,123-127,151-152 35,367,250 22,957,139 11,791,999 34,749,138 618,112 1.7%| 35,078,025 289,225
3 Non-Cerl Aides 110-111,130-131,136,139 4,284,903 3,306,761 12,368 3,319,129 965,774 22.5% 4,195,535 89,368
4 Subslitule - Cert & Non-Cert 120-121 1,007,080 926,064 0 926,064 81,016 8 0% 1,008,029 (949)
5 Clerical 112-114,132-134,144 1,971,277 1,702,110 0 1,702,110 269,168 13.7% 1,889,448 (18,171}
6 Custodial/Maintenance/Techs 117-118,120,137-138,147-148 3,610,973 2,815,861 69,482 2,885,343 725,630 20 1% 3,618,796 (7.823)
7 Campus Security/Supervision 178 152 540 307,904 0 307,904 (155,364) (101.9%) 152,540 0
8 |Total Salarles 100 51,446,541 36,118,767 12,938,594 | 49,057,361 2,389,180 4.6% | 51.093,836 352,705
| Benefits |
9 Health Insurance 201-202 7,281,438 6,044,014 0 6,044,014 1,237,424 17 0% 7,274,642 6,796
10 Workers Comp & Town Pension 211,213 962,425 962,423 0 962,423 2 00% 962,423 2
11 Social Security & Medicare 212214 1,511,750 1,256,041 0 1,256,041 255,709 16.9% 1,498,630 15,120
12 Other Banafils 222-227 283,493 327,358 0 327.358 {43,865) {15.5%) 350,125 (66,632)
13 |Tota| Benefits 200 10,039,106 8,589,335 0 8,589,835 1,449,271 14.4% | 10,083,820 {44,714)
| Purchased Services |
14 Inslructional Services 321324 184,475 169,181 4,520 173,701 10,774 58% 171,891 12,584
15 Professional Services 331 251,614 324,903 33,811 358,715 (107,101) (42.6%) 269,321 (17,707)
16 Other Prof Services 332 571,885 466,373 140,557 606,931 (35,046) (6.1%) 584,514 (12,629)
17 OT & PT Services 333 678,058 418,923 348,441 767,364 (89,3086) (13.2%) 700,558 (22,500)
18 Legal 334 71,054 37,216 0 37,216 33,839 47.6% 56,054 15,000
19 Athletic Officials & Other Athlelic Serv 341-342 77.290 73,662 ] 73,662 3,628 4 7% 74,492 2,798
20 Computer Network Services 343 164,483 219,779 2,518 222,297 (57,814) {35.1%) 222.297 (57,814)
21 | Total Purchased Services 300 1,998,859 1,710,039 529,847 2,239,886 (241,027) {12.1%) 2,079,127 {80,268)
| Property Services I
22 Waler & Sewer 410411 100,799 89,276 0 89,276 11,623 114% 105,261 (4,462)
23 Trash & Snow Removal 421422 137,466 70,515 27,747 98,262 39,204 28 5% 103,262 34,204
24 Repair/Maintenance 430-435,490-491,499 481,216 424,863 78,440 503,302 (22,086) (4.6%) 527,160 (45,944)
25 Rental a1 123,899 110,398 41,334 151,732 (27.833) (22.5%) 152,732 (28,833)
26 |Tota| Property Services 400 843,380 695,062 147,521 842,572 808 0.1% 868,415 (45,035)
| Trans Xl , O I Tultlon
27 Transportation: Schools 510-513 5,360,342 3,646,341 0 3,646,341 1,714,001 32 0% 5,486,984 (126,642)
28 Transportation: Student Activitiet 587-596 175,419 104,444 29,480 133,924 41,495 23.7% 175,599 (180)}
29 Transportalion: Staff 580-584 141,686 40,137 0 40,137 101,548 71.7% 112,356 29,330
30 Insurance 522,525 417,628 403,354 0 403,354 14,274 34% 403,354 14,274
31 Communications 530552 142,592 229,725 3,260 232,985 (90,393) (63.4%) 182,735 (40,143),
32 Tuition: Special Education 561-563,568 4,319,633 2,781,575 1,342,365 4,123,940 195,693 4.5% 4,054,130 265,503
33 Tuition: Other 564-567 1,197,359 1,195.559 0 1,195,559 1,800 0.2% 1,195,559 1,800
34 | Total Trans, Ins, Comm, Tuition 500 11,754,659 8,401,136 1,375,104 9,776,240 1,978,419 16.8% | 11,610,718 143,941
| Supplies |
35 Inslructional Supplies 601-609,613-619,622-623,628 499,046 252,171 24,212 276,383 222,683 44 6% 397,472 101,574
36 Compuler Supplies 610-612 254,072 283,972 9,332 293,304 (39,232) (15.4%) 306,168 (52,096)
37 Eleclricity & Healing 631-633 1,467,021 1,542,690 5,325 1,648,016 (80,995) (5.5%) 1,636,248 | (169,227)
a8 Transportalion Supplies 634,656 180,486 356,984 0 356,984 (176,498) (97 B%) 302,186 | {121,700)
39 Textbooks & Library Books 640-642,645,647 83,311 56,020 8,687 64,707 18,604 22.3% 83,482 171)
40 Facilily/Maintenance Supplies 650,652-655,657,659 300,884 306,984 16,948 323,931 (23,047) (7. 7%) 339,808 (38,924)
41 Other Supplies isiafl duv, FPE_ eir) 671574877, 630 88,910 60,890 10.740 71.630 17,280 19 4% 93,527 (4,617)
42 [Total Supplies 600 2,873,730 2,859,712 75,243 2,934,954 (61,224) (2.1%) 3,158,891 (285,161)
| Juipment |
43 Inslructional Equipment 730,735 98,400 54,592 12,466 67,057 31,343 318% 75,112 23,288
44 Non-Instruclional Equip 731,136 10.000 12,674 31,313 43,987 {33.987) {339 9%} 43,987 (33,987)
45 |Tota| Equipment 700 108,400 67,266 43,778 111,044 {2,644) (2.4%) 119,099 {10,699)
46| Total Dues & Fees | 800 92,596 82,232 119 82,351 10,245 11.1% 88,630 3,967
47 GRAND TOTAL 79,157,271 58,524,038 15,110,206 | 73,634,245 5,523,026 7.0%| 79,122,535 34,736
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Groton Public Schools

Erite prep: I Fy23 Budget S v Review ]
4/19/23 2:11 PM
FY23 FY23 FY23 Favorable/
Budget Actual F Estimate | (Unfavorablc)
Account Ohject #s 2022-2023 | Expenditures | Encumbered Total Balance %o 04/19/2023 to Budgel
[ Salaries |
Administrators
48 Adminislrators 105 1,201,101 1,015,824 322,748 1,338,572 (137.471) (11.4%) 1,201,401 (300)
48 Principals 106 1,150,292 928,691 220,639 1,149,330 962 01% 1,148,937 1,355
50 Assl Principals/Sp Ed Supv 107 2,385,181 1,901,101 456,218 2,357,319 27,862 12% 2,385,181 -
51 6-12 Curriculum Coordinalors 108 174,798 136,392 37,997 174,389 409 02% 174,798 -
52 Athlelic Director 109 141,146 120,921 27,144 148,065 (6.919) (4 9%) 141,146 -
53 5,052,518 4,102,929 1,064,746 5,167.674 (115,156) (2.3%) 5,051,463 1,055
Teachers
54 Classroom Teachers 101 & 151 25,154,553 16,364,599 8,518,898 24,883,496 271,057 11% 24,920,678 233,875
55 Sp.Ed Certified 102 7,830,521 5,072,193 2,655,740 7,727,933 102,588 13% 7,874,439 (43,918)
56 Media Specialist 103 690,181 457,053 239,348 696,401 (6,220) (0.9%) 696,402 (6,221)
57 Guidance 104 1,175,635 726,855 378,013 1,104,867 70,668 6.0% 1,111,885 63,650
58 Adult Ed 124 42,230 18,703 0 18,703 23,527 55.7% 25338 16,892
59 Coach Slipends 126 356,416 206,129 0 206,129 150,287 42.2% 345,541 10,876
60 Other Studenl Aclivities 127 117,814 63,090 0 63,090 54,724 46 4% 103,742 14,072
61 35,367,250 22,957,139 11,791,999 34,749,138 618,112 17% 35,078,025 289,225
Other Staff
62 Reg Ed Aides - Kindergarien 110 & 130 456,375 235,951 0 235,951 220,424 48 3% 456,375 -
63 SpEd Aides - Para | & Para ll 111 & 131 2,906,920 1,645,190 0 1,545,190 1,361,730 46 8% 2,501,390 405,530
64 Tutors 125 & 152 432,500 1,150,130 0 1,150,130 (717.630)  (165.9%) 754,154 (321,654)
65 School Bus Aides 136 429,588 322,122 0 322,122 107,466 25.0% 417,879 11,709
66 Olher Non-Cerlified Personnel 139 & 119 59,520 53,369 12,368 65,737 (6.217) (10.4%) 65,737 6217
67 4,284,903 3,306,761 12,368 3,318,129 965,774 22.5% 4,195,535 89,368
Substitute
68 Substilute Reg Ed Cerlified 120 921,492 926,064 o} 926,064 (4,572) (0.5%) 1,007,298 (85,806)
69 Substilule Spec Ed Cerlified 121 85,588 1] 0 0 85,588 100.0% 731 84,857
70 1,007,080 926.064 0 G265 064 81,018 8.0% 1,008,029 {949)
Clerical
71 Clerical VT T 137133 3 T T 1.971.277 1,702,110 ] 1.702.110 269,168 13.7% 1,980 448 (18,171}
Custodial/Maintenance/Techs
72 Cuslodial 117 & 137 1,924,943 1,633,224 14,694 1,547,918 377,025 196% 1,958,434 (33.491)
73 Mainlenance 118 & 138 857,425 640,756 22,015 662,771 194,654 227% 838,642 18,783
74 Cuslodial/Mainlenance Overtime 147 & 148 108,500 52,952 0 52,952 55,5648 51 2% 101,615 6,885
75 Technicians 129 & 149 720,105 588.929 32,773 621,702 98,403 13.7% 720,105 =
76 3,610,973 2,815,861 69,482 2,885,343 725,630 20.1% 3,618,796 (7.823)
Security
77 Securily/Supervision 128 152,540 307,904 0 307.904 {155,364) {101.9%) 152,540 =
78 Total Salaries 51,446,541 36,118,767 12,938,594 49,057,361 2,389,180 4.6% 51,003,826 352,705
| Benefits |
Health Insurance
79 Group Ins. Prof 201 5,827,342 5,453,126 0 5,453,126 374,216 64% 5,825,881 1461
80 Group Ins. Other 202 1,454,096 590,888 0 590,888 863,208 59.4% 1,448,761 5,335
81 7,281,438 6,044,014 0 5,044 014 1,237 424 17.0% 7,274 642 6,788
Workers Comp & Town Pension
82 Worker's Compensation 211 405,825 405,823 0 405,823 2 0.0% 405,823 2
83 Town Pension 213 556,600 556,600 0 556,600 0 0.0% 556,600 =
84 962,425 962,423 o] 962,423 2 0.0% 962,423 2
Social Security & Medicare
85 Social Security 212 765,776 654,812 0 654,812 110,964 14.5% 755,612 10,164
86 Medicare 214 745,974 601,229 0 601,229 144,745 19.4% 741,017 4,957
87 1,511,750 1,256,041 0 1,256,041 255,709 16.9% 1,496 630 16,120
Other Employee Benefits
88 Relirement Awards 222 135,993 198,038 0 198,038 (62,045) (45.6%) 198,038 (62.,045)
89 Unemploymeni 223 40,000 2,425 0 2,425 37,575 93 9% 24,789 15,211
90 Tuition Reimb Cerlified 224 106,000 125,798 0 125,798 (19,798) (18.7%) 125,798 (19,798)
92 Menlor Stipend 227 1,500 1,097 0 1.0e7 403 26.9% 1,500 *
93 283,493 327,358 0 327,358 143,865) (15.5%) 350,125 (66,637}
24 Total Benefits 10,039,106 8,589,835 0 8,588,835 1,449,271 14.4% 10,083,820 (44,714}




Groton Public Schools

Dinle prep: FY13 Budget S v Review l
4/19/23 2:11 PM
FY23 FY23 FY23 Favorable/
Budget Actual Remaining Estimate | (Unfavorablc)
Account Object #s 2022-2023 | Expenditures | Encumbered Total Balance % 04/19/2023 | to Budpel
| Purchased Services
Instructional Services
95 Instructional Services 32181323 123,075 104,501 2,880 107,381 15,694 12 8% 107,803 15,272
96 Instrucl Improvemenl Services 3228324 61,400 64,681 1,640 66.321 (4.921) (8.0%) 64,088 (2,688)
97 184,475 169,181 4,520 173,701 10,774 5.8% 171,891 12,584
Professlonal Services
98 Prolessional Services 331 251614 324,903 33,811 358,715 (107,101) (42 6%) 269,321 (17,707)
99 Other Professional Services 332 571,885 466,373 140,557 606,931 (35,048) (6.1%) 584,514 (12,629)
100 OT & PT Services 333 678,058 418,923 348,441 767,364 (89,306) (13.2%) 700,558 (22,500)
101 Legal Services 334 71,054 37,216 0 37,216 33,839 47 6% 56,054 15,000
102 1,572,611 1.247.415 522,810 1.770.225 (197.614) (12 6%) 1.610.447 (37.836)
Athletic Officlals & Other Athletic Services
103 Athlelic Officials 341 61,550 60,908 0 60,908 642 1.0% 61,738 (188)
104 Olher Athlelic Services 342 15,740 12,754 0 12,754 2,986 19.0% 12,754 2,986
105 77,290 73,662 0 73,662 3,628 4.7% 74,492 2,798
Computer Network Services
106 Computer Nelwark Services 343 164,483 219,779 2,518 222,297 (57,814) (35 1%) 222,297 (57,814)
107 Total Purchased Services 1,998,859 1,710,039 529,847 2,239,886 (241,027) {12.1%) 2,079,127 (80,268)
| Property Services
Water/Sewer
108 Waler 410 66,182 50,197 o] 50,197 15,985 242% 66,182 -
109 Sewer 411 34,617 39,079 0 39,079 (4,462) (12 9%) 39,079 (4.462)
110 100,799 89,276 0 89,276 11,523 11.4% 105,261 (4.462)
Trash & Snow Removal
111 Trash Removal 421 87,466 70,515 17,517 88,033 (567) (0.6%) 88,033 (567)
112 Snow Removal 422 50,000 0 10,229 10,229 38771 7455 15229 14,771
113 137,466 70,515 27,747 48,262 39,204 28.5% 103.262 34,204
Repair/Maintenance
114 Equipment Repairs 430 118,095 90,576 7,349 97,926 20,169 17 1% 121,783 (3,688)
115 Grounds Repairs 431 189,614 194,153 49,953 244,106 (54,492) (28.7%) 244,106 (54,492)
116 General Bldg Repairs 432 28,563 8,785 6,450 15,235 13,328 46 7% 15,235 13,328
117 Painting 433 5,095 2,821 0 2,821 2,274 44 6% 2,821 2,274
118 Heal & Plumbing 434 48,400 38,519 1,764 40,283 8,117 16.8% 40,283 8,117
119 Eleclrical 435 9,005 1,269 756 2,025 6,980 77.5% 2,025 6,980
120 Extermination Services 490 11,477 11,493 0 11,493 (16) (0.1%) 11,493 (16)
121 Bldg Fire Proteclion 491 46,821 48,262 10,600 58,862 (12,041) (25.7%) 58,862 (12,041)
123 Olher Purch Services 499 24,146 28,985 1,667 30,552 (6,406) (26.5%) 30,552 (6,406)
124 481.216 424,863 78,440 503,302 (22,086) (4.6%) 527,160 (45.944)
Rental
125 Rental 441 123,899 110,398 41,334 151,732 (27,833) (22 5%) 152,732 (28,833)
126 Total Property Services 843,380 695,052 147,521 842,572 808 0.1% 888,415 (45,035)
|Transportation, Insurance, Communications, Tuition
Transportatlon: Schools
127 Reg Ed Pupil Transporialion 510 & 516 3,160,976 2,092,022 0 2,092,022 1,068,954 33 8% 3,160,976 -
128 Sp Ed - Trans - STA 511 1,243,367 843,440 o] 843,440 399,927 322% 1,370,009 (126,642)
129 Sp.Ed - Trans - Curlin 512 943,749 710,880 0 710,880 232,869 24 7% 955,999 (12,250)
130 Pupil Transp Reimbursemenl 513 12,250 0 0 a 12,250 100.0% - 12,250
131 5,360.342 3,646.341 0 3,646,341 1,714,001 32.0% 5,486 984 {126.642)
Transportation: Other
132 Transporlation - Atlhlelics 587 107,800 56,476 25,165 81,641 26,159 24.3% 95,189 12,611
133 Transportation - Field Trips 588 50,149 29,635 3,640 33,275 16,874 33.6% 56,805 (6,656)
134 Enlry Fees - Alhlelics 591 & 592 12,700 11,885 0 11,885 815 6.4% 12,855 (155)
135 Admission Fees 595 4,770 6,448 675 7123 (2,353) (49.3%) 10,751 (5,981)
137 175,419 104,444 29,480 133,924 41,485 23.7% 175,599 (180)
Transportation: Staff
138 Travel - Educaion 580 & 581 7,500 3,571 0 3,571 3,929 52 4% 1.736 (236)
139 Travel - Admin 582 & 583 29,500 19,801 0 19,801 9,699 32,9% 25,617 3,883
140 Travel - Conferences 584 104,686 16,765 0 16,765 87,921 84 0% 79,003 25,683
14 141,686 40,137 0 40,137 101,549 71.7% 112,356 29,330
Liabillty & Accldent Insurance
142 Liability Insurance 522 402,456 388,944 0 386,944 13,512 34% 388,944 13,512
143 Accidenl Insurance 525 15,172 14,410 0 14,410 762 5.0% 14,410 762
144 417,628 403,354 0 403,354 14,274 3.4% 403,354 14,274




Groton Public Schools

[Dnlv prep: FY23 Budget v Review |
4/19123 211 PM
FY23 FY23 FY23 Favorable/
Budget Actual Remaining Estimate | (Unfavorable)
Account Object #s 2022-2023 | Expenditures | E bered Total Balance % 04/19/2023 {0 Budget
Communications
145 Telephone, Telephone Repairs 530 91,400 199,330 0 199,330 (107,930)  (118.1%) 138,312 (46,912)
146 Postage 531 31,150 14,997 0 14,997 16,153 51.9% 22,490 8,660
147 Advertisement 540 5,000 12,182 590 12,773 (7.773) (155.5%) 12,773 (7,773)
148 Minority Recruitment 541 0 625 0 625 (625) 625 (625)
149 Prinling Admin 550 11,542 2,592 2,669 5,261 6,281 54 4% 5,035 6,507
150 School Publications 559 & 552 3,500 0 0 0 3,500 100.0% 3,500 -
151 142,592 229,725 3,260 232,985 (90,393) (63.4%) 182,735 (40.143)
Tuition: Special Education
152 Sp Ed Vocational 561 411,956 266,326 140,440 406,766 5,190 13% 411,956 -
153 Sp Ed BoE Placemenls 562 2,557,392 1,290,674 1,085,341 2,356,015 201,377 7.9% 2,356,015 201,377
154 Sp Ed Slale Placements 563 580,000 130,953 111,915 242,867 337,133 581% 242,867 337,133
155 Sp Ed Magnel Choice 568 770.285 1,093 622 24,670 1,118,282 (348,007) (45 2%) 1,043,292 (273,007)
156 4,319,633 2,781,575 1,342,365 4,123,940 195,693 4.5% 4,054,130 265,503
Tuition: Other
157 Adull Ed 564 210,105 207,000 ] 207,000 3,105 1.5% 207,000 3,105
158 Gen Ed Magnet Tuition 566 897,671 865,745 0 865,745 31,926 36% 865,745 31,926
159 Gen Ed Vo Ag Tuition 567 89,583 122,814 a 122.814 (33.231) (37.1%) 122,814 (33.231)
160 1,197,359 1,195,659 0 1,195,659 1,800 0.2% 1,195,559 1,800
161 Total Transportation, Insurance, Communication, Tuition 11,754,659 8,401,136 1,375,104 9,776,240 1,978,419 16.8% 11,610,718 143,941
Supplies |

Instructional Supplies
162 General Classroom 601 156,340 37,770 3,032 40,803 115,537 73.9% 74,099 82,241
163 Science 602 16,986 7,733 125 7,858 9,128 53.7% 14,559 2,427
164 Ars & Crafls 603 24,300 21,095 1,905 23,000 1,300 53% 24,133 167
165 Phys Ed 604 15,400 7,921 1,662 9,583 5,817 37 8% 14,284 (AT
166 Music 605 24,000 8,949 1,196 10,145 13,855 57 7% 23,098 902
167 Kindergarten 606 5,100 942 0 942 4,158 815% 5,100 -
168 Pupil Tesls 607 65,400 45,658 1,868 47,526 17.874 27.3% 57,931 7,469
169 Tech Ed 609 8,000 430 1,038 1,468 6,532 816% 6,000 2,000
170 Home Ec Supplies 613 14,500 16,347 33 16,380 (1,880) (13.0%) 12,285 2215
174 Sp Ed Supplies 615 56,000 37,079 5,168 42,247 13,753 24.6% 56,015 (15)
172 Alhlelic Supplies 616 52,950 35,892 5335 41,227 11,723 221% 49,881 3,069
173 Math Supplies 617 10,350 2,474 166 2,640 7,710 74.5% 6,447 3,904
174 Heallh Supplies 818 1,950 0 0 0 1,950 100 0% 1,575 375
175 Other Supplies 619 3,000 1,186 0 1,186 1,814 60.5% 3,436 (436)
176 Health Serv Palhagen 622 7.000 489 284 773 6,227 89.0% 5,000 2,000
177 School Library Supplies 623 5,270 2,068 2,055 4,123 1,147 21.8% 5,053 217
178 Food, Drink, Snacks 628 32.500 26,139 345 26,484 5,016 18.5% 38,577 (6,077)
180 499,046 252,171 24,212 276,383 222,663 44.6% 397,472 101,574
Computer Supplies
181 Computer Supplies 610 & 611 49,200 42,552 5416 47,967 1,233 2.5% 56,089 (6,889)
182 Software 612 204,872 241,421 3,916 245,337 (40.465) {19.8%) 250,079 (45,207)
183 254,072 283,972 9,332 293,304 {39.232) (15.4%) 306.168 {52.096)
Electricity & Heating
184 Eleclricily 631 971,513 986,764 5,325 992,089 (20,576) (2.1%) 1,047,178 (75.665)
185 Propane/Nalural Gas 632 325,362 333,476 0 333,476 (8,114) (2.5%) 333,476 (8.114)
186 Healing Oif 633 170,146 222,450 0 222,450 (52,304) (30.7%) 255,594 (85,448)
187 1,467,021 1.542.690 5325 1,548,016 (80,995) (5.5%) 1,636,248 {169,227)
Transportation Supplies
188 Diesel for School Buses 634 138,070 329,929 0 329,929 (191,859)  (139.0%) 269,725 (131,655)
189 Gas for Mainlenance 656 42,416 27,055 0 27,055 15,361 36.2% 32,461 9,955
190 180,486 356,984 0 356,984 (176,498) (97 8%) 302,186 (121,700)
Textbooks & Library Books
191 Textbooks 640 45,051 25,194 1,246 26,440 18,611 41.3% 41,305 3,746
192 Workbooks 641 12,460 19,560 0 19,560 (7.100) (57 0%) 18,800 (6,340)
193 Textbook Rebind 642 500 0 0 0 500 100.0% 375 125
194 Library Books 645 22,900 10,302 7,382 17,684 5216 22.8% 21,202 1,698
195 Periodicals 647 2,400 964 59 1,023 1,377 57.4% 1,800 600
196 83.311 56,020 8,687 64,707 18,604 22.3% 83,482 {171)
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Groton Public Schools

Date prep: 1 FY23 Budget § ¥ Review |
4/19/123 2:11 PM
FY23 FY23 FY23 Favorable/
Budget Actual Remaining Estimate | (Unfavorable)
Account Object #s 2022-2023 | Expenditures | E bered Total Balance % 04/19/2023 fo Budget
Facllity/Malntenance Supplles
197 Equipment Repair 650 23,158 12,505 998 13,503 9,655 M7% 13,503 9,655
198 Grounds Supplies 651 19,334 23,567 2,610 26,177 (6,843) (35.4%) 26,177 (6,843)
199 General Bldg Repair 652 64,450 61,875 1,815 63,690 760 12% 63,690 760
200 Painting 653 2,500 1,616 0 1,616 884 35 4% 1,616 884
201 Heat & Plumbing 654 33,716 65,241 11,273 76,514 (42,798) (126.9%) 76,514 (42,798)
202 Electrical 655 29,948 24,408 252 24,660 5,288 17.7% 24,660 5,288
203 Safely Supplies 657 & 659 12,976 18,209 0 18,209 (5,233) (40.3%) 18,846 (5,870)
204 Cuslodial Supplies 658 114,802 99,563 0 99,563 16,239 13 3% 114,802 =
205 300,884 306,984 16,948 323.931 (23.047) (7.7%) 339,808 {38.924)
Other Supplies
206 Sup Serv Guid Imp Ins 621 25,600 11,755 916 12,670 12,930 50.5% 24350 1,250
207 Alidio Vistal 624 & 625 11,000 2,618 0 2,618 8,382 76.2% 3,743 7,257
208 General Admin Supplies 626 12,610 13,939 116 14,055 (1,445) (11.5%) 14,055 (1,445)
209 School Admin Supplies 627 17,400 25,835 8,858 34,693 (17,293) (99 4%) 32,123 (14,723)
210 Professional Materials 690 22,300 6,744 850 7,594 14,706 65,9% 19,256 3,044
212 88,910 60,890 10,740 71,630 17,280 19.4% 93,527 (4,617)
213 Total Supplies 2,873,730 2,859,712 75,243 2,934,954 (61,224) (2.1%) 3,158,891  (285,161)
Equipment |
Instructional Equipment
214 Replace Inslr Equip 730 38,400 1,143 9,032 10,175 28,225 73.5% 15,057 23,343
215 Add Inslr Equipment 735 60,000 53,449 3,434 56,883 3,117 5.2% 60,055 (55)
218 98,400 54,592 12,466 67,057 31,343 31.9% 75,112 23,288
Non-Instructional Equipment
217 Replace Non-Instr Equipment 731 10,000 7,928 31,313 39,241 (29,241)  (292.4%) 39,241 (29,241)
218 Add Nen-Insir Equipment 736 0 4,746 0 4,746 (4,748} 4,746 (4,746)
219 10,000 12,674 31,313 43,987 (33.987)  (339.9%) 43,987 (33.987)
220 Total Equipment 108,400 67,266 43,778 111,044 (2,644) (2.4%) 119,099 {10,699)
| Dues - Fees ]

Dues/Fees
221 Dues BoE 810 25,541 21,904 0 21,904 3637 14 2% 21,904 3,637
222 General Admin Dues 811 16,160 23,319 119 23,438 (7,278) (45.0%) 24,888 (8,728)
223 School Admin Dues 812 44,050 32,619 0 32,619 11,431 26.0% 34,729 9,321
224 Other Dues 819 6,845 4,390 0 4,390 2,455 35.9% 7,109 (264)
225 Total Dues/Fees 92,596 82,232 119 82,351 10,245 11.1% 88,630 3,967
226 Grand Total 79.@1 58,524,038 15,110,208 73.(&4._245 5,623,026 7.0% 79,122,535 34,736

2-5



Groton Public Schools
FY23 Budgel Summary Review
Sumamyary ot Frogean Level 11

[ELEFIER
FYa3 FYi3 EYia
Flincilim Budgs Encumbered | Total Remalnl Esfmniled | Favorbiel
N, 20222023 | 2022-2023 | 20232023 | 20922023 Balance % A0AT-203T_| {etenraten
Regular Insiructlon
1101 FUNCTION-1101 ELEMENTARY 13,582,263 9,085,174 3,738,060 12,823,233 S6% 13,500,440 51783
1102 FENCTION-1102 ART 680,906 123,061 184370 607,432 10R% 67,691 43,205
1103 FUNCTION-1103 COMPUTER EDUCATION o 0 0 00%
(4 PUNCTION-1104 LANGUAGE ARTS 2394305 661,277 2219213 73% 2,373,034 21,267
1105 FUNCTION-1105 WORLD T.AN 119,762 1,347304 64% 1446493 (.633)
1106 g 40,658 150,266 36% 153,362 2,525
L07 3 177,281 637,489 5R% 666,181 10,270
18 FUNCTION-1I0R MATHENATICS 207,160 578,516 1,968,569 S0% 2079367 (6,207
109 FUNCTION-1189 MUSIC 120 204,905 670,827 R3% 717450 13,752
110 1,026,099 264854 8AR,775 13.4% 960.031 66,069
nn 2,279,145 608,661 2,116,334 12% 2225665 53,7R0
2 1849410 529,803 1.716,566 72% 1830480 15930
ns 42,000 0 9,690 76.9% 32,018 9,983
(3% 301,017 116,687 25,701 (17.5%) 362,560 (61,513)
17 56,500 269 45451 19.6% 145,799 10,701
1R 13,500 [} 0 .5 100.0% 10,125 3315
119 1581473 1,114,499 10 1,115,339 166,134 29.5% 1,590,432 (8,959)
1121 FUNCTION-1121 BUSINESS EDUCATION 329,624 220,335 91,983 312318 17,306 53% 328,616 1,008
1124 FUNCTION-1124 ITEALTH OCCUPATIONS 47,596 63,925 1592 96,517 B921)  (102%) 115,062 (27.466)
1260 FUNCTION-1260 ENRICIINENT 19,639 59,504 619 60,183 (20540 (51.8%) 33419 6,160
1270 FUNCTION-1270 REMEDLAL INSTRUCTION 3,034,885 1918443 898,411 2,816,853 72% 2925198 109,687
2220 FUNCTION-2220 EDUCATIONAL MEDIA SERVICE 1,109,189 713126 248,844 1,021,970 1.9% 113,613 @20
Total Regular Instructlon 33,483,491 22,231,767 R.798.486 31,030.253 1.3% 33,177,138 306,353
Speclal Instructlon
1205 FUNCTION-1208 PRESCIFOOL 3 1274,524 715,931 251,850 961,781 306,743 241% 1,242,747 737
1210 20,200 ] 0 ] 20290 1000% 20,290
1220 696,165 1,367,079 62,057 1,149,137 (152,972)  (1082%) 686037 10,128
1230 HA2328 5249584 1,618,750 6,868,334 1,554,914 1RS%  RANGSH 12,590
1250 27,046 [ 0 ] 7,046 1000% 27,046
1280 FUNCTION-12R0 IIE: Rl.\(. INMPAIUED 10R,6R5 23,314 35,234 11R,548 ©863)  (9.1%) 109,112 2
Totn! Spectal Instruction 10,549,958 7,435,909 1,967,891 9,103,800 1,146,158 109% 10,448,593 101,365
Contlnulng Fducatlon
1310 001, COMPLETION 85868 11,203 26871 14,075 41,790 48.7% 61971 20,894
1320 UCATION 240,105 207,000 ] 207,000 3,108 15% 207,000 3,108
Tatal Continulng Educallon 295,970 248,203 2,871 251075 11,995 152% 2n,9m 23,999
Otlier Instructlonal Proprmms
1801 FUNCTION-1501 BASENA 27669 74M 3,350 10,754 61.1% 27,668 1
1503 FUNCTION-1503 BASKETDALL MEN 13,9 12,845 300 4348 17% 5,148 783
1504 FUNCTION-1504 RASKETBALLM OMEN 43,9M 34,260 485 34,765 208% 39,858 4043
1505 FUNCTI 16,945 18418 o 18418 (A.7%) 18,439 (1494
1506 FU 506 CROSS COUNTRY. W OMEN 16,945 7,206 0 7,206 57.5% 9,736
1507 FUNCTION-1507 FOOTBALL 61494 56,940 m 51,310 68% 1,945
1504  FUNCTIO) 11,884 1578 2,665 4,240 643% 15
1509 FINCTION RLS [LATe 16,434 o 16,434 1% 70
1510 FUNCTIO 5323 0 ) [ 100.0% oy
151l FUNCTION 32,693 22,608 n 22,608 308% /023
1512 FI'\'(TIO 30,893 21.820 0 27.820 9.9% 3,04
1513 35883 6,744 1210 10,954 69.5% )
1514 EUNCTIO! § 2197 19,792 ] 19.792 29.3% 196
1515 FUNCTION- 7,423 1,046 1,650 2,696 61.7% [}
1516 FUNCTIO! MIN 7423 816 0 846 4R 6% ©)
1517 29284 4445 3617 R.062 2.5% (1,459)
1518 32984 3442 2,188 5630 22.9% 233)
1519 27482 20,085 0 20,085 269% 2,049
1520 15,682 10,435 SR 11,015 29.8% (1302)
1522 15,459 11,645 o 11,645 247% 3,500
1524 FUNCTIO: 22,808 23,166 o 23166 (16%) a15)
1528 FUNCTIO! 25.200 22,893 1,560 24,453 30% 7
1526 FUNCTIO! 19,259 3,760 6,890 10,650 HI% @470
1527 FUNCTI 19,259 370 2,605 6315 654% 315)
1528 FINCTION 1528 SWIAL 275 26336 0 26,336 15% 1242
1529 FUNCTIO; 1) 15,399 13,479 ] 13879 9.9% 1,520
1530 v 12,260 s101 [ 5101 s8.4% 12,625 365)
1549 229,088 2516 10,363 244879 A5791)  (69%) 234800 [ERiP3Y
6617 ] 0 ] 6617 100.0% 6616 1
ISS1 FUNCTION-1551 AMPIORA 6219 " 0 a 6219 1000% 6219 )
1552 FUNCTION-1852 YEARNOOKS 6198 0 ] a G190 100.0% 6197 1
1555 FUNCTION-1855 OTHER ACTIVITIES 70654 19,169 0 19,169 52485 732% 74,360 (2,706)
STUDENT ACTIVITIES 6-12 968,926 636,840 70,833 T07.373 261,553 21.0% 940,265 28,661
TOTAL INSTRUCTION F N T 00 T N T 72 N X LTS Wite  dMiT T LT
Support Services - Pupils
2101 FUNCTION-2101 SUPPORT SERY ICES 93,602 762,520 128,621 891,150 2452 (R #9.4,K93 (1291
2110 FUNCTION-2110 SOCTAT, WORK 370,503 290,327 129,661 419,988 (49,495) 32,582 (62,079
2120 FUNCTION-2120 GUIDANCE SERY 1C 1,650,104 1.011,946 318,013 1,389,959 260,145 1,580,233 69,871
2130 FUNCTION-2130 HEALTH SERVIC 1,250,013 R67,030 188,960 1,355,990 (108911 1,284,025 {33.952)
2140 FUNCTION-2140 PSYCTOLOGIC 1,251,875 345,06 1,139,602 112,273 1,227,098 24,777
2150 FUNCTION-2150 SPEECIH & AR SERY I( ES 1,206,570 61,083 1,165,238 41,332 1233728 (27,155)
Total Support Services - Puplls 6,622,727 1,831,374 6368,927 260,800 A0% 6652557 (29,830)
Support Services - Stall
2201 FUNCTION-2201 TEACHING & LEARNING 371529 350,473 16,674 497,147 (119618) (31 7%) 310,223 7,306
2mn FUNCTION-2202 DIVERSITY EQUITY INCLUSION 15,000 4,909 0 R.209 6,09 40.6% 13,R00 1,200
2210 FUNCTION-2210 IMPROVEMENT OF INSTRUCTION 278,512 1H9,575 s67 190,441 KR.I01 3N.6% 209,54 68.998
Tolal Support Services - Stafl 671,071 519,257 147,240 696,498 @s2n (38%) 593.567 77,504
Support Servlecs
an FUNCTION-2311 HOARD OF EDUCATION SERYV ICE 25 27,784 2,487 8.2% 27,7584 2487
2312 FUNCTION-2312 SUPERINTENDENT OFFICE SER 106,594 140,160 145,265 9.0% 1,619,H35 5,500
2313 FUNCTION-2313 RUSINESS OFFICE 26,241 262,322 132,885 131% 1016738 (1.52)
2410 FUNCTION-2410 SCHOOL ADMINSTHATION 420208 3714917 596,001 1370918 57365 13%  da51.00m2 (22,719)
Tolnl Genernl Suppart Serviees 7.089,156 6022293 729,861 6,751,158 338,001 48% 1105326 (16.170)
Operntlonal Services
2510 510 OPERATIONS AND MAINTENANCE 6931709 5745044 216912 5.961,956 969,753 0%  TA03IR  (23R6129)
2520 520 P'LPIL TRANSPORTATIO 6,021,328 4,447,639 0 4,447,639 1,513,689 26 1% 6,279,263 (257,935)
2540 540 COMPLUTER \l‘l’PORI' FR\ 1CES 1,528,984 1,599,183 143,563 1742716 {213,762) (14.0%) 1,785,734 (226,780)
2560 560 11E 2,500 250 250 500 2,000 80 0% 00 2,000
9999 FUNCTION-9999 EXPENDITURE TRANSFER ACCT " 1,572,622 0 1,573,622 (1.873.622) 0.0%
Total Operational Services 14,484,491 13,365,707 360,728 13,726,432 758,059 2% 15205835 2104
FOTAL SUPPORT SERVICES IHRAT, 148 AT NI AR 00 17536012 123143 A% 55T I0E I‘M-W[
i
ST NCT N V)0 NORTLLIC SC IR, 95,551 [ ] o [ T e 96,250 [
N, A fuirers
4100 VRN PAVMENTS M0 88 3503214 12m,ms 4,705,738 N9 108 A9% A3, TR Qb 10N
GRS TR AL HASTIT  SRSTLOUN  IS0I0306 TRAMIS SN Sh%e  Tiapiess AT
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Attachment #7

GROTON BOARD OF EDUCATION
REGULAR MEETING MINUTES
MARCH 27, 2023 @ 6:00 P.M.
FITCH HIGH SCHOOL LIBRARY

MEMBERS PRESENT:  Chairperson Kim Shepardson Watson, Vice Chairperson Andrea

Ackerman (remote), Dean Antipas, William Horgan, Matthew Shulman,
Beverly Washington (remote), Jay Weitlauf

MEMBERS ABSENT: Elizabeth Porter, Rita Volkmann

ALSO PRESENT: Susan Austin, Philip Piazza, Laurie LePine, Clint Kennedy, Sam

II.

III.

Kilpatrick, Katie Subashi, Zoe Antipas

CALL TO ORDER — Chairperson Kim Shepardson Watson called the meeting to order at
6:00 p.m.

A. Pledge of Allegiance

The first order of business was the Pledge of Allegiance to the flag led by Laurie LePine.

RECOGNITION AND PARTICIPATION OF VISITORS AND DELEGATIONS

A. Board Member Appreciation Month — Superintendent Austin stated that Board members

would be recognized for their efforts over the next month starting with recognition in Board
notes.

COMMENTS FROM CITIZENS

1.

Mrs. Jennifer Corbeil, 46 Ivy Court, made a statement in support of an increase in pay for
paraprofessionals. (ATTACHMENT #1)

Mrs. Madeline Perry, 198 Thames Street, made a statement in support of an increase in pay
for paraprofessionals. (ATTACHMENT #2)

Mrs. Kristin Fournier, 15 Crown Knoll Court, made a statement in support of an increase
in pay for paraprofessionals. (ATTACHMENT #3)

Mrs. Lisa Plan, 78 Ronald Road, made a statement in support of an increase in pay for
paraprofessionals. (ATTACHMENT #4)

Mrs. Vivienne McKillop, 95 Latimer Point, made a statement in support of an increase in
pay for paraprofessionals. (ATTACHMENT #5)

Mrs. Elizabeth A. Williams, 221 Pequot Avenue, S.E. Tutor, made a statement in support
of an increase in pay for paraprofessionals.
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IIL.

IV.

COMMENTS FROM CITIZENS - cont.

7.

10.

11.

12.

13.

14.

15.

16.

Mr. Adrian Johnson, 4 Haley Farm Lane, made a statement regarding the reading program
in the Groton Public Schools.

Mrs. Christine Johnson, 4 Haley Farm Lane, made a statement regarding the reading
program in the Groton Public Schools. (ATTACHMENT #6)

Mrs. Meg Spenlinhauer, 135 Prospect Hill Road, made a statement regarding the reading
program in the Groton Public Schools. (ATTACHMENT #7)

Mr. Spencer Bergendahl, 135 Prospect Hill Road, made a statement regarding the reading
program in the Groton Public Schools. (ATTACHMENT #8)

Mrs. Portia Bordelon, 24 Jefferson Drive, addressed several issues of concern:
e That she stands with the paraprofessionals regarding an increase in pay;

e The lack of AED machines at the high school; she asked when they would be
installed;

e NARCAN;

e Vaping in the bathrooms;
e Reading program;

e  Writing program.

Mrs. Sarah Smigal, 47 Gales Ferry Road, made a statement in support of an increase in pay
for paraprofessionals.

Mrs. Elizabeth P. Williams, 221 Pequot Avenue, made a statement in support of an
increase in pay for paraprofessionals.

Mrs. Gina McGrade, 17 Laura Avenue, made a statement in support of an increase in pay
for paraprofessionals.

Mrs. Kate Chanin, 8 Orchard Lane, made a statement regarding the reading program in the
Groton Public Schools. (ATTACHMENT #9)

Mr. Ryan Brookhart, 4 Orchard Lane, submitted a statement regarding the reading
program in the Groton Public Schools. (ATTACHMENT #10)

RESPONSE TO COMMENTS FROM CITIZENS

Mr. Weitlauf thanked all who came to the meeting to address their concerns regarding increase
in pay for paraprofessionals and the reading program.
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V.

VI

STUDENT REPRESENTATIVE REPORT

The student representatives reported:
Katie Subashi (Senior)
e Music Program:
e She shared a slide show of the music field trip to Hawaii; noted that the Choir was
in their first competition since getting a new Director last fall and placed in
Bronze. She noted that the Band and Orchestra placed in Silver.

e She also noted that Jacob Fields received a personal award for being so dedicated
to music.

Isaiah Anderson was at a Baseball skirmish today and asked that Katie share his report.
e Senior class had successful bake sales, one for the spring dance and the other for
the Irish Parade.
e The SAT and Seal of Bi-Literacy test was held.
e She has had questions about the Graduation date.

Z0& Antipas (Junior)

Stated that she had taken the SAT test and that she feels very good about it.
The MYP Exhibition was held on March 8, 2023

Last Friday a dinner fundraiser was held.

Thames River held a crazy socks day.

The turtles being watch by Thames River were taken around to classrooms.
March 28, 2023 a Quilt Bee will be held.

March 28, 2023 CK will hold their annual STEAM Night.

CB finish their 2" round of enrichment clusters; the final round will be held after
spring break.

After schools clubs are up and running.

Y VVVVVVVY

SUPERINTENDENT AND ADMINISTRATION REPORTS

A. Superintendent Report
» Career Pathways Update (ATTACHMENT #11) — Superintendent Austin introduced
Chelsey Courtright who gave an overview of the PowerPoint presentation of Career
Pathways at Fitch High School.

B. Business Manager Report
» Object Code Summary FY23 (ATTACHMENT #12) — Superintendent Austin gave an

overview of the Object Code Summary dated March 21, 2023 that showed an unexpended
balance of $60,060.

» Health Insurance Report (ATTACHMENT #13) — Superintendent Austin gave an
overview of the Health Insurance Report for the month of January.
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VIIL.

SUPERINTENDENT AND ADMINISTRATION REPORTS — cont.

C. Director of Buildings and Grounds
» Update re: School Facilities — Mr. Kilpatrick noted:

e Noted that his staff, Kevin Billy, Scott, and Toby, hung art work in the Media
Center today.

e The Make a Space in the Media Center was made functional today.

e Noted that his staff, Wendell Gaston and Tom Bingham, are planning projects for
April break.

e Spring sports have started.

e Solar project continues to move along.

¢ GMS Field Lights are in the final stage of plans along with the 2 elementary
schools;

e He will be sending out bid specs and advertising for the NEA drainage. They will
be going out the middle of April.

e He will be also sending out bid specs for architectural services for CB roof.

COMMITTEE REPORTS

A. Policy — Mrs. Shepardson Watson noted that the Policy Committee met and discussed the
policies on the agenda for a first and second reading.

B. Curriculum — Dr. Piazza stated that the Curriculum Committee met and plan to meet with
Department Heads.

C. Finance/Facilities — Mr. Weitlauf noted that the Finance/Facilities Committee met on March
7, 2023 and discussed the EP Beach Snack Bar and student meals/summer meals; received
and update on non-lapsing funds; and an update on the GMS field lights and the Solar Panel
project.

D. Communications — There was no report.

E. Negotiations — Mrs. Shepardson Watson noted that the Negotiations Committee will begin
negotiations on the Paraprofessional contract next week.

F. LEARN — There was no report.

G. TCC/RTM/BoE Liaison — Mrs. Shepardson Watson noted that the group was scheduled to
meet during the April break and are working to reschedule the meeting in May.

H. AGSA/GEA/BoE Liaison — Mrs. Shepardson Watson noted that the AGSA/GEA/BoE
Liaison Committee met last week and received information regarding the CT SEDS program;
the group came together to develop a strong letter to the SDE regarding the amount of time
staff are spending on CT SEDS. Concerns were shared regarding the different health
procedures.

I.  Groton Scholarship — There was no report.

J. Athletic Fields — Mr. Weitlauf noted that the task force has not met pending a decision by
Town Council about the Claude Chester property, and the Recreation Department is
surveying residents on their thoughts about the best uses for that site.

K. Trails — There was no report.
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VIIL

VIIIL

COMMITTEE REPORTS — cont.

L. Library Committee — Mr. Shulman stated that the Library Committee met on March 15, 2023
and discussed:

e Planning for the 2023 Summer Reading Program: SUBmerge Yourself in Reading;

e Passed policy on dealing with requests to remove “objectionable” material; If a
complaint is filed, an informal meeting will first be held to hear and respond to an
oral complaint. If no resolution, a formal complaint may be filed. If a formal
complaint is filed, the revised policy requires that any complainant must be a Groton
resident; must have read/viewed/listened to the entire material being objected to;
must be specific in what one finds objectionable; and must describe how such
material would harm library patrons. The formal complaint will be reviewed by
library staff and librarian. A complainant dissatisfied with the termination may
appeal to the library board. Its decision is final. No subsequent complaint about the
same material will be accepted for years.

M. State Council on Education Opportunities for Military Children — There was no report.

ACTION ITEMS

A.

Consent Agenda

MOTION: Horgan, Antipas:

To approve the Consent Agenda.
PASSED — UNANIMOUSLY

Old Business

1.

Discussion and possible action regarding a second reading of policy P 6146
Graduation Requirements (ATTACHMENT #14)

MOTION: Weitlauf, Horgan: To approve policy P 6146 Graduation
Requirements as a second reading.
PASSED — UNANIMOUSLY

New Business

1.

Discussion and possible action regarding approval of Fitch High School’s
World Language Department’s field trip request to Costa Rica and Panama
scheduled for July 1, 2024 through July 9, 2024 (ATTACHMENT #15)

MOTION: Antipas, Shulman: To approve Fitch High School’s World Language
Department’s field trip request to Costa Rica and

Panama scheduled for July 1, 2024 through July 9,
2024.

PASSED - UNANIMOUSLY
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VIII. ACTION ITEMS — cont.

2. Discussion and possible action regarding approval of June 16, 2023 as the
graduation date for the 2022-2023 school year

MOTION: Washington, Horgan:  To approve June 16,2023 as the graduation date for
the 2022-2023 school year.
PASSED - UNANIMOUSLY

3. Discussion and possible action regarding the implementation of the Healthy
Food Option.

MOTION: Shulman, Horgan:

Pursuant to C.G.S. Section 10-215f, the Groton Board of Education
certifies that all food items offered for sale to students in the schools
under its jurisdiction, and not exempted from the Connecticut
Nutrition Standards published by the Connecticut State Department
of Education, will comply with the Connecticut Nutrition Standards
during the period of July 1, 2023, through June 30, 2024. This
certification shall include all food offered for sale to students
separately from reimbursable meals at all times and from all sources,
including but not limited to school stores, vending machines, school
cafeterias, culinary programs, and any fundraising activities on
school premises sponsored by the school or non-school organizations
and groups

PASSED - UNANIMOUSLY

4. Discussion and possible action regarding food and beverage exemptions.

MOTION: Horgan, Shulman:
The Groton Board of Education will allow the sale to students of food
items that do not meet the Connecticut Nutrition Standards and
beverages not listed in Section 10-221q of the Connecticut General
Statutes provided that the following conditions are met:

1) the sale is in connection with an event occurring after the end of
the regular school day or on the weekend,

2) the sale is at the location of the event; and

3) the food and beverage items are not sold from a vending machine
or school store. An “event” is an occurrence that involves more
than just a regularly scheduled practice, meeting, or
extracurricular activity. For example, soccer games, school plays,
and interscholastic debates are events but soccer practices, play
rehearsals, and debate team meetings are not. The “regular
school day” is the period from midnight before to 30 minutes after
the end of the official school day. “Location” means where the
event is being held and must be the same place as the food and
beverage sales.

PASSED — UNANIMOUSLY
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VIII. ACTION ITEMS - cont.

5. Discussion and possible action regarding a first reading of policy P 6161.1
Library Materials Selection (ATTACHMENT #16)

MOTION: To approve policy P 6161.1 Library Materials Selection as a first reading.

MOTION: Shulman, Antipas: To table this item.
PASSED — UNANIMOUSLY

6. Discussion and possible action regarding recognition of Paraprofessional
Appreciation Day.

MOTION: Watson, Horgan: To recognize April 3, 2023 as Paraprofessional
Appreciation Day, and to direct the Superintendent
of Schools to send a letter of appreciation to the
paraprofessionals.

PASSED - UNANIMOUSLY

7. Discussion and possible action regarding recognition of Administrative
Professionals Day.

MOTION: Weitlauf, Antipas: To recognize April 26, 2023 as Administrative
Professionals Day, and to direct the Superintendent
of Schools to send a letter of appreciation to the
administrative professionals.

PASSED - UNANIMOUSLY

8. Discussion and possible action regarding recognition of School Librarian
Appreciation Day.

MOTION: Antipas, Weitlauf:  To recognize April 4, 2023 as School Librarian
Appreciation Day, and to direct the Superintendent
of Schools to send a letter of appreciation to the
school librarians.

PASSED - UNANIMOUSLY

IX. INFORMATION AND PROPOSALS

Letters, communications, and comments by Board members on meeting items and any other
items in their jurisdiction.

e  Mr. Weitlauf noted:
= His attendance at the MYP Personal Project;
* His attendance at the Professional Development Day, which included
Dr. Kennedy’s workshop
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IX.

X.

XI.

INFORMATION AND PROPOSALS - cont.

Dr. Ackerman noted that:
* Book by Elias Slocum on his reaction and interpretation of his reaction to music;
* She attended workshops by Dr. Kennedy and Mr. Cornelius Miner

Mrs. Shepardson Watson thanked Dr. Ackerman for her hard work in preparing the

presentation in the naming of the Fitch High School media center for Dr. James E.
Mitchell.

Mr. Shulman noted:
* He and his wife attended the music program at FHS.
* He read at MR and CK for the Read Across America program.
= He attended the spaghetti dinner at NEA.
Dr. Horgan noted:
* He attended the NEA Music Festival.
* He secured $30,000 for the Martin Luther King Scholarship Fund.
* He noted the literacy program concerns.
Mrs. Shepardson Watson noted:
* The same emails that other Board members received.
* That she, Ms. Austin, and Joyce will be meeting to review the yearly template,

ADVANCE PLANNING

A. Future Meeting Dates and Calendar Items for Board Attention

As noted in the agenda.

. Suggested Agenda Items

Mr. Shulman requested to have an open house regarding the Solar Panels.

Mr. Shulman requested discussion in having sister school regarding field trips out of the
country.

Superintendent Austin thanked the Board for all they do for the Groton Public Schools and
noted that they will be receiving a cup and a bag that can be used for shopping.

ADJOURNMENT

MOTION: Ackerman, Weitlauf: To adjourn at 8:37 p.m.

PASSED UNANIMOUSLY



Attachment #1

Good evening: Board of Ed Members, Superintendent Austin, Assistant Superintendent Piazza,other
members of Central Office,

My name is Jennifer Corbeil, | live at 46 lvy Court Groton. | am a parent of a student in the district and |
also work as a paraeducator at Groton Middle School. Tonight | am here representing myself and along with
my co-workers as the president of the Groton Para Union. | am here tonight to let you know the very real
struggle that | am facing every day due to the lack of pay that | am receiving in this position. | gross $18,668 a
year as a paraeducator. If | were to take the insurance that is offered to me | would then have to pay $7,610 a
year not counting a $5,000 deductible which brings my gross now down to $11,258 for the year. At this point in
time | am not able to afford to pay my rent which comes to $15,600 for the year. Before all my other expenses
| am now negative $4342. Therefore, | cannot afford to take the insurance offered. | have to work two part time
jobs to make up the difference in order to pay for just my necessities such as groceries, utilities, a car payment
and insurance and a phone. While | am working the two jobs, | am unable to be home to cook dinner and
spend any time with my children and | am eating dinner at ten o'clock at night. |1 was attending college classes
and | had to withdraw because the need for a roof over my head outweighed the need to further my education.
For this reason | am finding it harder and harder to remain a paraeducator in the Town of Groton. | am aware
that all of our surrounding towns are paying their paraeducators a significantly higher rate of pay. Myself and
my co-workers deserve to be paid a liveable wage for the valuable role we play in the educational system. As
a Paraeducator we play a critical role in the success a child is able to make in their education. We take on
many roles to ensure that our students have the tools necessary to learn and thrive in their growth. We are

seeking equity in relation to these roles so that we may continue to do the job we have chosen and love to do.

The other struggle that | am having is the loss of several paraeducators each year, often during the
school year, to higher wage jobs, either to other districts or to jobs outside the school system. This hurts both
the students involved, due to the disruption in services provided, as well as the staff, both certified and hourly,
who now have to expand their workload to cover the responsibilities of the departed staff. One example is the
Academy at GMS, which has lost two paras in February, 2023,this has left a hole that the current staff are

juggling, rearranging their schedules so that students are properly attended to. Having a living wage could



persuade some of these excellent staff members to remain on the team, giving stability to students involved,
who often yearn for a stable situation, and to the other staff members who rely on paraeducators for their skills.
Our current wage scale does not provide for new hires, let alone veteran paraeducators, to have a quality of
life. We need to be competitive with nearby districts in our wages to ensure that our staff stays within the
Groton School System, not seek out a higher rate of pay elsewhere.

Thank you,

Jennifer Corbeil
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3/27123, 11:07 AM Untitled document - Google Docs

My name is Madeline Perry, | have worked for the Groton
Public School system for 27 years. My wage was $6.35 an
hour. It has taken 27 years for my current wage, which is
now $20.24 an hour. So in 27 years | have had $13. 85 as
raises in the years | have worked for the school system;
which is shockingly deplorable. As Paraeducators we work
with students who have many difficult and different issues.
When our students are having a bad day we have to find
other places to work with them so that the other students in
class can work with less distractions. We are the ones who
deal with their bad days! For this reason | believe that we
should get paid a real livable wage. With the wage | get
now | am not able to live alone because my wage doesn't
allow me to do so. If something were to happen to my
roommate | would be in extreme financial trouble. | need to
be able to afford a place to live. | should not have to
choose whether | pay for my medication or my bills. They
are both a necessity in order for me to live. It is also getting
harder for me to continue with this job due to the fact that
the cost of living is increasingly becoming more challenging
to live on this wage. As much as | love this job, and do not
want to leave, a more stable lifestyle is all | am asking for.
Security equals happiness and safety; you can provide that
to me. Please take my testimony in consideration while you
make your decision as to let us have a better wage!
Thank you,

Madeline Perry



Attachment #3

March 27, 2023

To Whom It May Concern,

Good evening. My name is Kristin Fournier and this letter is being written on behalf of the Groton
Schools Paraeducators. As a collective group, we work alongside certified staff as valued members of
the Special Education programs in our schools. Paraeducators fill the voids in the educational plans of
the students, both Special Ed and non-Special Ed individuals. We all cherish our positions within the

system, however, as Paraeducators, we are not adequately compensated for the work we do.

The Board of Education has heard from individual Paraeducators about their plights. For example,
most of us have to work extra jobs in order to make ends meet, working over 12 hours a day, 5 days a
week, so that we can provide for our families. As a result of having to work multiple jobs,
Paraeducators often find themselves having to always care for others needs and don’t have time to care
for themselves. The outcomes of this are felt when a co-worker falls ill and has to stay out of work,
creating a domino effect of sorts, as now we have to cover for that co-workers absence, taking on
additional work to make sure that our students receive the support they need. A more competitive pay

rate would alleviate the need to stretch ourselves beyond our limits.

The lack of proper pay for our Paraeducators creates other issues as well. We are consistently losing
staff to other districts with higher wages. New London, our neighbors pay their Paraeducators
$17.28/hour to start while Groton’s starting salary is $15.00/hour. The disparity in pay has made it
difficult to attract and retain Paraeductors. Short staffing and high turn-over affects all of us. We need
to pay our Paraeducators a LIVABLE wage.

Paraeducators build relationships with students that are meaningful. Students rely on their staff for
guidance, academic help, and emotional support. Paraeducators provide their students with the support
they need so that they may succeed in all areas of their lives. Paraeducators are in every classrooms
Core, STEM, Arts, and Physical Education classes, which are all under the purview of a Paraeducator.
They have to be able to assist certified staif in every subject available to students. The Paraeducator has
to be proficient in these subjects and mect students where they are at and guide them towards meeting

their educational requirements. Paraeducators wear many hats and have to be ready for all kinds of



®
issues that may arise at any point of the day, while having vast amounts of patience. Our role can

change many times throughout the course of a day.

Our students bring their whole self to school every day, meaning a student can be emotionally in crisis
and we have to work with them and address their needs so that they are able to participate in the tasks
at hand. The Paraeducator is often the first person to recognize when a student is struggling and offer
support. Occasionally this can become physical and if staff aren’t properly trained, serious problems
can arise. We have had to act as security guards when one isn’t available. We record data on our
students daily so that the certified staff can use that data to modify or add interventions to better

support the student. Our rate of pay is not commensurate with these duties.

Groton has a talented and dedicated pool of Paraeducators. We are strongly committed to the work that
we do. The amount of tasks that Paraeducators perform isn’t at the rate of pay they deserve.

Paraeducators need to be paid a livable wage, plain and simple.

Thank you for your time and consideration on this very important matter.

Groton Paraeducators
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Attachment #4

Testimony Monday March 27, 2023 BOE Meeting

Lisa Plan <lisaplan@yahoo.com>
Sun 3/26/2023 9:57 AM

To: Joan Johnson <jjohnson@groton.k12.ct.us>
Good Evening,

My name is Lisa Plan. I am a resident of Groton. I am a parent of two children
recelving special education services in the Groton Public School District. I am also

a para educator. My daughter is in elementary school and my son is in the middle
school.

I know that the role of the para educator is essential to my children's success
academically. The paraprofessional is crucial in providing both educational and
emotional support to the academically challenged student. The para educator also
helps to build and encourage the student's self-esteem. This is so important for
each of these challenged students As a parent, I have recognized that a para
positively impacts the educational success and growth of my children. Because of
this, I continue to advocate for a para educator to work with my children.

I believe there is an overwhelming need for more para educator positions in our
schools. More students in the Groton Public Schools continue to need the extra
support. There is only one main classroom teacher and he/or she can only do so
much. It is impossible for one teacher to address the needs of a diverse student
population with such varied learning abilities. Para educators are an important
asset for the teacher in helping and supporting students learning.

The para educators in our school district deserve better recognition and increased
wages. They work side by side with classroom teachers, special ed teachers and
other professionals in our schools. The student and para educator form a strong
relationship. Para educators should be included in IEP meetings and parent-
teacher conferences. They are the important link to the child's educational
success. Unfortunately, our para educators do not get the general recognition and
acknowledgement for their devoted service to our students. I know that there is a
significant number of para educators who have left the Groton School District
because they can earn higher wages in other nearby school districts. The shortage
of para educators in this school district makes it a burden on those paras that have
continued their employment here. It is unacceptable that students requiring one-to
one support are not receiving it!!! Our children are the ones who are losing out
and suffering because of our shortage of para educators in this district..

Thank you for your attention and consideration in supporting our para educators
who work day in and day out with our students.

Lisa Plan
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Imagine working in a job where no matter how well you perform, you're treated the same
way as someone who is new to the role, an employee who has no experience working in a
classroom or with Special Needs children. Imagine a job where there are no promotional
prospects, little training and no guarantee of any increase in pay each year! It does not matter if
you are the best or worst employee there are simply no prospects or recognition. Today 1 am
here to share with you the conditions | currently work under as a Paraprofessional.

In my role as a Paraprofessional, | earn $15.78 an hour. A new Paraprofessional in my
district starts on $15 an hour. | have been in the job for 5 years and when | took the job, |
already had previous classroom and teaching experience. This is what my District choses to pay
an experienced and loyal teacher. | have shown Groton my loyalty, | am reliable and
experienced, yet my district does not share the same loyalty back. | have no idea if | will get a
pay increase this year or even keep my job next year. My 15-year-old daughter earns more than
$15 as a weekend ski instructor. How can this salary and conditions be justified and how can
you hope to recruit loyal and motivated people? Isn’t that what the children of Groton deserve.

My name is Vivienne McKillop and | have worked in the Groton School District as a
Special Education Paraprofessional for 5 years. | absolutely love my job and the children that |
work with. There is nowhere else that | want to work. However, the role as a Paraprofessionals
has become less valued by the administration and with the increased cost of living, | may be
forced to look for other options.

Let me share some background about myself. Prior to my current position | worked in
England at Canterbury College as a Lecturer in Business Travel and Tourism. | had a class of
students and created assignments, graded and mentored the class. On arrival in the USA, |
returned to college to add to my existing teaching certificate. In April | graduate, opening many
new opportunities for me. | am lucky | will have options in the future but most of my colleagues
don't. There is no job progression for Paraprofessional’s. The options available are to leave or
take on a second or third job.

Within my district | am currently employed as an Enhanced Para (no this does not mean
| get paid more). This means that | work full time with 3 students. | spend my days with these 3.
kids going to every class, they are totally dependent on me to get through their day. | also
provide reading support and check their work. The only break | get is 30 minutes for lunch. In
Math class | work with them on a completely different curriculum and have to teach and check
their work. My job is no different to the tutors in the district except they get paid DOUBLE what |
earn. The Groton School District is certainly getting their money's worth out of me.

Even though | spend every day with my students when it comes to PPT’s | am not
invited along. These are conducted by a roomful of people some of whom spend less than 10
minutes with the child a week! These professionals decide what methods | need to implement in
the classroom when working with my students without consulting me. The person who
understands the child's learning needs the maost is not required or rarely consulted. This makes
me feel disrespected and not valued in my role.

The role of a Paraprofessional is essential to the support and development of a child.
This support is written into students' IEP's and parents believe that their child is getting the full
support which was legally agreed to when they attend a PPT. Yet currently on my team there is
only one Para (me) and at least 5 kids that need a Para. | work with three of them and the other
two are supported by my boss who is the team Special Ed teacher. Recruitment seems to be a
huge problem for the district. During the year they have tried to attract people to the position,



one Para lasted a day and the other lasted a week. | believe this is because of the low wage
($15 an hour), which is lower than any other position in the school district. Yes custodians,
security guards and tutors are all paid more than a paraprofessional.
| believe that the Groton School District should review the job of a paraprofessional so it

would provide an opportunity for job progression and benefits such as insurance and a health
plan. This would mean that schools would be able to hire and retain quality trained staff.
Paraprofessionals are crucial to support of Special Needs Children within the district of Groton.
The children of Groton deserve the best chance to succeed and obtain a quality education.

Thank you for listening.



Attachment #6

My name is Christine Johnson, | reside at 4 Haley Farm Lane. Today | want to address the BOE from a
teacher’s perspective in regards to the reading programs that are proposed in the GPS wavier. | have
been teaching in another district for 21 years primarily in kindergarten and first grade.

The last 6 years our district adopted the workshop model for reading and writing. We developed our
own units of studies and used parts of teacher’s college curriculum. For those who may not know the
workshop model works like this : you teach a mini lesson, have the students try it ( what is being taught)
and then come back to do the share. For example, if the lesson was on characters traits. The kids are to
go off and read on their own or in partners and find the characters traits in their books. Well image 20
first graders going off to read for 20 minutes. You may ask yourself what happens to those students who
can’t read? My colleagues and | noticed “fake reading” thus bad reading were habits formed. Student
who are struggling readers made up words.

In the last 3 years in our district we adopted more direct and explicit methods such as Heggarty,
Messmer and recently some staff members are implementing University Florida. I'm pleased to read that
some of these curriculums are proposed in the reading wavier for GPS. However, having taught these
curriculums this is only a part of the reading curriculum they only take 30 minutes of the day. Once
these explicit and directed phonic programs are in place. How are students going to apply these reading

strategies? Are young readers in Groton going to go off and read on their own just like | described in
workshop model?

As an educator it is disappointing to hear that Groton is going to continue with teacher’s college the
revised version. This program was not approved by Ed reports why should we trust something that does
not work on our students in Groton. Going forward let’s be proactive and choose a reading program that
has shown and proved to work that will generate readers in our schools.

My question has anyone asked the teachers how they feel about teacher’s college and Fontes and
Pinnell? Have GPS teachers been asked in environment where they can speak freely about these
programs? They are on the frontlines every day working with this curriculum. They are the experts. | do

hope our Groton teachers have the opportunity to explore and pilot other reading programs that are
approved by the state.



Attachment #7

Hi,

My name is Meg Spenlinhauer, 135 Prospect Hill Road, Noank. | have 3 kids that
have gone through or are currently going through the Groton Public School
system. All three of my children attended SB Butler and now my oldest son is 18
and a freshman at the University of Miami, my daughter is 17 and a junior at the
Marine Science Magnet High school and my youngest son is 13 years old, is a 7*"
grader at the Groton Middle school.

| am here tonight to discuss Groton’s reading curriculum. Groton currently uses
Lucy Caulkins Units of Study to teach the students how to read and by 8% grade
only half of the children are reading at grade level. | think we can all agree that
failing half of our children is not acceptable and we need to do better.

Due to statistics like this, in 2021 the state passed the Right to Read legislation
which is trying to address how the states teach children to read.

When my youngest son Spencer was learning to read he was taught with the Lucy
Caulkins Units of Study. When he was in kindergarten he started receiving SRBI,
which is extra support in reading, and he continued to receive the services
through 2" grade. In the spring of 2™ grade, we had a meeting and they told me
he was reading just below grade level and that they were going to be dismissing
him, because he was on track.

The current reading curriculum, Lucy Caulkins Units of Study, uses a 3 cueing
method to teach children to read. The children are given small books with
pictures and very simple sentences under them. The students are taught to use
the 3 cueing method because they don’t have the phonics knowledge to sound it
out. The 3 methods are meaning (drawn from context or pictures), visual {does it
look right) and structure (does it sound right by looking at the first letter). Based
on how my child was taught to read, he was good encugh at guessing what the
word should be to be considered “reading just below grade level.”

From kindergarten through 2" grade students are learning to read, but in the 3™
grade they are reading to learn. If the students don’t have a good phonics based
foundation by 3™ grade, everything becomes very hard because it involves
reading.



The summer before Spencer’s 2" grade year, | had a neuropsych evaluation done
and shared it with the school. You see, as they were telling me he was reading just
below grade level, | had a document that said he was dyslexic. Even though |
knew something was very wrong, how could | argue with them? Well, | didn’t
have all the facts.

That summer | hired an advocate, someone who could guide me and help me
make sense of all this. Spencer was now starting 3™ grade, he was going to be
reading to learn.

The first week of school | called the principle of SB Butler to let him know that |
had hired an advocate and that | didn’t think Spencer was reading just below
grade level. A few weeks later he called me to discuss a math assessment that
Spencer had taken. He got a 50 when he took the assessment by himself and then
he had a teacher just read him the same assessment and he scored a 90. Only
then did he call to tell me that | might be on to something. There were no
pictures on the math test so Spencer’s ability to guess was gone. | finally had
their attention and with the help of my advocate | could get my son what he
needed to be and feel successful. He is now in seventh grade and reading above
grade level and on the final step of the Wilson program.

Dsylexic students are taught how to read using a systematic phonics based
instruction and if you can teach a dyslexic student with this method, you can
teach other students the same way. This is what the Right to Read legislation is
fighting for.

The Groton reading waiver is a 45 page document asking the State Department of
Education if we can still use the same reading curriculum that we have been
using. In order to understand it, | want to share with you a couple of definitions.

Balanced Literacy is whole word language and a little phonics. This includes the 3
cueing method and it is what Groton has been using.

The other term is Structured Literacy and is at times, referred to as the Science of
Reading. Structured literacy is explicit, systematic teaching that focuses on
phonological awareness, phonics, decoding, spelling, and word recognition.



The Right to Read legislature is requiring all districts to choose a reading
curriculum that is based on structured literacy. Accordingto the Reading Waiver
that Groton filed and | quote, “Groton’s ELA curriculum is shifting the balance
with a focus on science of reading, while it includes both “balanced literacy” and
“structured literacy” approaches.” That is at the bottom of page 7.

If we continue to use a balanced literacy curriculum in any way, we are continuing
down the same path. The Right to Read legislature is requiring schools to teach
reading with a Structured literacy program, NOT a balanced literacy or a version
of it. | am not sure who helped Superintendent Austin with this Reading Waiver
and reading curriculum, but my advice is to utilize the certified dyslexic
practitioners that you have in the district. They have the training and experience
needed to help guide the district in choosing the best structured literacy program.

| have done a lot of research, spoken to multiple advocates, education lawyers
and other parents. The numbers do not lie. We are ranked in the lowest 33
districts in the state of CT. | have provided the Smarter Balanced Assessments for
ELA for the state of Connecticut, the town of Groton as a whole, and then each
individual school with in the district and the numbers are disturbing.
Approximately half of all Groton students can not read at grade level. Let me
repeat that, 50% of all students can not read at grade level. Groton has failed.

It is time for a change. We need to change the way we are teaching. It is time for
a structured literacy reading program that is backed by science and proven to
work on kids that have the hardest time learning to read. It is a fundamental right
to know how to read. ALL learning begins with reading. Lets make sure all kids
have the foundation for life long learning.

Thank you,

Meg Spenlinhauer
pmtbs@me.com
860-460-2912
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This is an example of a book used in Kindergarten using
the current Balanced Literacy curriculum. Balanced

curriculum encourages guessing and using the pictures
for clues.

GUIDED READING LEVEL B LESSON

Now it is time to read! Students at this leve! will be reading level B guided reading books. These books
are still very patterned, but the pattern may change on 1-2 pages.

g oS Natadoe Lgns.
i e oy = . KINDERGARTEN
Level B guided reading books have longer sentences than level A. These sentences may fit on two

lines. Students at a guided reading level B should be able to use a return sweep when reading.



Here is an example of Kindergarten reading instruction for a
Balanced Literacy Curriculum.

In our guided reading level B lesson plans, we will read a book for two days. The first day is to

focus on reading strategies and comprehension. The second day is to focus on reading fluency,
comprehension, and guided writing.
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At a guided reading level B, your students should be reading independently. We do not choral

read or round robin read. Why? Because then your students aren‘'t doing the real work. They are
relying on you or the rest of the group.

To see results, your students need to be doing the work. As students are whisper reading to

themselves, | will listen to one student at a time. As | listen, | will take a running record or write
notes on my lesson plans.



As you can see on the bottom right of the picture below, they
do not encourage children to sound out words. They are using
the 3 cueing method.

A cold read means that the student is reading a book or i«vaied pascadge that they have never
been exposed to before. As they are reading, you will take a running record.

s B ' KINGERGARTEN
i

- . 2 ~ - 4 Dmd O F
This cold read will show you how independent students are at that level, what reading strategies

they rely heavily on, and what areas you need to strengthen.



Attachment #8

Helio, my name is Spencer Bergendahl, | live at 135 Prospect Hill Road, | have
Dyslexia and will be speaking from experience. Back in 1st and 2nd grade when
| wasn't able to read, when | had to read aloud or even just read anything, |
noticed that | couldn't read as good as my classmates, and that negatively
impacted my confidence in school.

Now in 7th grade and in the Wilson program at step 12.2 and have been working
in the wilson program for about 7 years. | can say with the utmost confidence that
| am an amazing reader, | can also say that most of the kids in my classes do not
have the reading capability that | have, or the level of understanding of phonics
that | have.

It amazes me that most of my classmates can read small words easily, but the
second they see a word they don't know it's almost impossible for them to read it.
Therefore | have more confidence in class and | am able to read and understand
articles better. This has caused me to be a better student and a better learner.

Being able to read almost perfectly just feels like a part of me, and | also feel that
being an amazing reader has impacted my entire life as a whole.



Attachment #9

From: Kate Chanin <kschanin(@yahoo.com>
Sent: Monday, March 27, 2023 5:59 PM

‘To: Watson, Kim <kwatson@groton.k12.ctus>
Subject: Board of Ed meeting tonight

Hi, Kim, my name is Kate Chanin and I'm a parent of a 6th grader at Groton Middle School. I was
hoping to speak at tonight's board meeting but sadly my schedule won't allow me to attend in
person. Will I be allowed to speak via Zoom or would you prefer to share my comments below
with the board? My apologies for the last minute request!

Many thanks,

Kate Chanin
8 Otchard Lane
Mystic, CT

Good evening, my name is Kathryn Chanin and I live at 8 Oschard Lane in Mystic. I am a parent of
a 6th grader at Groton Middle School and was a literacy volunteer at SB Butler for several years right
befote Covid. I would like to voice my support for Groton's use of phonics in teaching literacy,
having seen first-hand the positive results. And while I've been told that the revised Teachets
College literacy program may have inttoduced a phonics component in response to recent

criticism, I don't know if the revised version is enough of an improvement to watrant doubling
down when it doesn't appear to be achieving the results we would expect. I compared

SBAC ELA results for Groton and Stonington from 2014-2019; Groton SBAC ELA scotes wete
consistently 15-20% lower than Stonington's. I simply don't believe that Groton students are 15-
20% less capable than Stonington students. I think the TC progtam is too focused on getting kids
to wtite at an age when they are just getting proficient at reading. 1 don't know if any of the other
programs mandated by the state last year are any mote effective, but I would like to know what

program Stonington is using, and whether that program has been granted a waiver. Thank you for
your consideration.



Attachment #10

From: Brookhart, Ryan K. <BrookhartR(@zachtynuclear.com>
Sent: Monday, March 27, 2023 4:57 PM

To: Watson, Kim <kwatson(@groton.k12.ct.us>; Ackerman, Andrea
<aackerman(@groton.k12.ct.us>

Cc: Melissa Brookhart (rmbrookhart@comcast.net) <rmbrookhart(@comcast.net>
Subject: Groton Reading Programs

Groton School Board,
I am writing to the boatd in support of reading programs in the Groton School District.

In the February 2023 Board of Education meeting, Dr. Austin brought to the board a2 moving
ptesentation about the newly unveiled state mandate to adopt one of six published reading

program. Her entering position, one that I agtee with, is that educators should have more flexibility
to pick programs based on their knowledge and not have the state mandate programs of study. A
learning program which claims to be the best for all students ignores the challenges faced by all
students masteting the desired content from the lesson. Instructors should have a variety of tools to
choose from based on the needs of each individual student.

Unfortunately, this is where my agreement with Dr. Austin ends. The Groton district has adopted a
failed system which employs the cueing system to instruct students to read. This system involves
guessing a word based on associated pictures and first letters rather than a system based on

phonics. This system of reading development has been shown through national study to not fit the
needs of over half of the elementary school population.

It is true that some students will learn to read regardless of the method of instruction used. Iam
very happy that Groton continues to produce some excellent students of the English language as
evidenced by Dr. Austin’s smiling student pictutes and poetry star winner. This does not tell the full
story of the district’s performance.

When compared to surrounding communities, Groton students all a full 20% behind in the numbers
who are teading at all grade levels. Groton is below the mid-point nationally and in the state of
Connecticut by most measures of academic achievement in reading and other areas as well.

Fighting a state mandated cutticulum only to stay entrenched in a system that has been proven
nationally (and locally) not to work, makes me question if Dr. Austin’s approach may actually be
worse than trying something new.



Attachment #11
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Groton Public Schools

Attachment #12

Date prep: | FY23 Budget Snmmary Review ‘
3/21/23 8:43 AM
FY23 FY23 FYZ3 Favorable/
Budget Actual Remaining Estimate | (Unfavorable)
Account Object #s 2022-2023 | Expenditures | Encumbered Total Balance % 03/20/2023 to Budget
| Salaries |
1 Administrators 105-109 5,052,518 3,699,059 1,457,027 5,156,085 (103,567) (2.0%) 5,052,818 (300)
2 Teachers 101-104,123-127,151-152 35,367,250 20,310,212 14,429,752 34,739,964 627,286 18% 35,202,517 164,733
3 Non-Cert Aides 110-111,130-131,136,139 4,284,903 2,770,486 16,445 2,786,930 1,497,973 35 0% 4,242,693 42,210
4 Substitute - Cert & Non-Cert 120-121 1,007,080 806,384 0 806,394 200,686 19.9% 1,007,911 (831)
5 Clerical 112-114,132-134,144 1,971,277 1,623,136 0 1,523,136 448,141 22.7% 1,979,577 (8,300)
6 Cuslodial/Maintenance/Techs 117-118,129,137-138,147-148 3,610,973 2,540,750 93,692 2,634,342 976,631 27.0% 3,618,796 (7,823)
7 Campus Security/Supervision 128 152,540 267,109 0 267,109 (114,569) {75.1%) 162,540 0
8 ITotaI Salaries 100 51,446,541 31,917,145 15,996,815 47,913,960 3,532,581 6.9% | 51,256,851 189,690
| Benefits |
9 Health Insurance 201-202 7,281,438 5,640,084 0 5,640,084 1,641,354 22.5% 7,274,642 6,796
10 Workers Comp & Town Pension 211,213 962,425 962,423 0 962,423 2 00% 962,423 2
11 Social Security & Medicare 212,214 1,511,750 1,112,494 0 1,112,494 399,256 26 4% 1,602,970 8,780
12 Other Benefits 222220 283,493 325,286 0 325,286 (41,793) (14.7%) 344.950 (61,457)
13 |To!a| Benefits 200 10,039,106 8,040,288 0 8,040,283 1,998,818 19.9% | 10,084,985 (45,879)
| Purchased Services |
14 Instruclional Services 321-324 184,475 139,477 16,876 156,352 28,123 15.2% 164,645 19,830
15 Professional Services 331 251,614 296,162 58,850 355,011 (103,397) (41.1%) 268,683 (17,069)
16 Olher Prof Services 332 571,885 410,456 140,803 551,259 20,626 3.6% 584,442 (12,557)
17 OT & PT Services 333 678,058 383,364 378,636 762,000 (83,942) (12.4%) 700,558 (22,500)
18 Legal 334 71,054 32,181 0 32,181 38,873 54 7% 61,054 10,000
19 Athlelic Officials & Other Athletic Serv 341-342 77,290 68,362 2,100 70,462 6,828 8.8% 74,492 2,798
20 Computer Nelwork Services 343 164,483 205,992 2.518 208,510 (44,027) (26.8%) 208,510 (44,027)
21 |Tota| Purchased Services 300 1,998,859 1,535,994 599,782 2,135,776 (136,917) (6.8%) 2,062,385 (63,526}
| Property Services |
22 Water & Sewer 410-411 100,799 83,565 0 83,565 17,234 171% 104,779 (3,980)
23 Trash & Snow Removal 421-422 137,466 62,557 25,250 87,808 49,658 36.1% 122,808 14,658
24 Repair/Maintenance 430-435,490-491,499 481,216 406,009 64,478 470,488 10,729 22% 494 665 (13,449)
25 Renlal 441 123,899 100,963 47,262 148,225 {24,326) (19 6%) 134.159 {10,260)
26 ITotaI Property Services 400 843,380 653,095 136,991 790,086 53,294 6.3% 856,411 {13,031)
| Transportation, Insurance, C lcatl Tuition
27 Transporiation: Schools 510513 5,360,342 3,261,508 0 3,261,508 2,098,834 392% | 5486984 | (126642)
28 Transportalion: Studenl Activities 587-596 175,419 70,856 21,704 92,560 82,859 47 2% 160,411 15,008
29 Transportation: Staff 580-584 141,686 36,466 0 36,466 105,220 74 3% 117,543 24,143
30 Insurance 522,525 417,628 403,354 0 403,354 14,274 3.4% 416,866 762
31 Communicalions 530-552 142,592 210,080 1,652 211,733 (69,141) (48.5%) 164,748 (22,156)
32 Tuition: Special Education 561-563,568 4,319,633 2,631,650 1,460,693 4,092,343 227,280 53% 4,024,633 285,000
33 Tuition: Olher 564-567 1,197,359 1,195,559 0 1,195,559 1,800 0.2% 1,195,558 1,800
34 Il'otal Trans, Ins, Comm., Tuition 500 11,754,659 7,809,472 1,484,050 9,293,522 2,461,137 20.9% 11,566,744 187,915
| Supplies ]
35 Instructional Supplies 601-609,613-619,622-623,628 499,046 232,084 21,705 253,789 245 257 49 1% 387,528 111,518
36 Computer Supplies 610612 254,072 272,289 17,985 290,274 (36,202)]  (14.2%) 303,190 (49,118)
37 Electricity & Heating 631-633 1,467,021 1,330,772 7,783 1,338,555 128,466 8 8% 1,610,187 (143,166)
38 Transportation Supplies 634,656 180,486 300,867 0 300,867 (120,381) (66.7%) 302,186 (121,700)
39 Textbooks & Library Books 640-642,645,647 83,311 52,104 10,210 62,314 20,997 252% 82,189 1,122
40 Facility/Mainlenance Supplies 650,652-655,657,659 300,884 276,048 16,376 292,424 8,460 28% 322,792 (21,908)
41 Other Supplies (staff dev, PPE, elc) 621,824-627 690 88,910 55,522 4,831 60,352 28,558 32.1% 87,022 1,888
42 ITo!aI Supplies 600 2,873,730 2,519,686 78,891 2,598,576 275,154 9.6% 3,095,094 {221,364)
| Equipment
43 Instructional Equipment 730,735 98,400 54,143 12,815 66,957 31,443 32.0% 75,012 23,388
44 Non-Instructional Egtlip 731,736 10.000 12,674 31,313 43 987 {33,987) (339 9%) 11,099 {1.099)
45 lTotaI Equipment 700 108,400 66,817 44,127 110,944 (2,544) (2.3%) 86,111 22,289
a8 I Total Dues & Fees | 800 92,596 82,232 119 82,351 10,245 11.1% 88,630 3,967
47 GRAND TOTAL 79,157,271 52,624,729 18,340,774 | 70,965,503 8,191,768 10.3% | 79,097,211 60,060
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Groton Public Schools

Date prep: | FY23 Budget Summnry Roview |
3/21/23 8:43 AM
FY23 FY23 FY23 Favorable/
Budget Actual Remaining Estimate | (Unfavorable)
Account Object #s 2022-2023 | Expenditures | Encumbered Total Balance % 03/20/2023 to Budget
L Salaries |
Administrators
48 Administrators 105 1,201,101 920,342 418,230 1,338,572 (137,471} (11 4%) 1,201,401 (300)
49 Principals 106 1,160,292 840,436 308,895 1,149,330 962 01% 1,150,292
50 Assl Principals/Sp Ed Supv 107 2,385,181 1,707,025 638,708 2,345,730 39,451 1.7% 2,385,181
51 6-12 Curriculum Coordinalors 108 174,798 121,193 53,196 174,389 409 02% 174,798 =
52 Athlelic Direclor 109 141,146 110,064 38,001 148,065 (6.919) {4 .9%) 141,146 =
53 3.052.618 3,665,059 1,457,027 5,156,085 (103.667) (2.0%) 5052818 (200)
Teachers
54 Classroom Teachers 101 & 151 25,154,653 14,461,743 10,418,397 24,880,140 274,413 11% 25,026,691 127,862
55 Sp.Ed Certified 102 7,830,521 4,478,864 3,249,785 7,728,643 101,872 13% 7871,713 (47,192)
56 Media Specialist 103 690,181 403,864 292,537 696,401 (6,220) (0 9%) 696,402 (6.221)
57 Guidance 104 1,175,535 642,852 469,033 1,111,885 63,650 5.4% 1,111,885 63,650
58 Adull Ed 124 42,230 15,816 0 15,816 26,414 62 5% 33,784 8,446
59 Coach Slipends 126 356,416 200,864 0 200,864 155,552 43 6% 341,895 14,522
60 Olher Studenl Activities 127 117,814 57,690 0 57,690 60,124 51 0% 114,147 3,667
61 35,367,250 20,310,212 14,429,752 34,739,964 627,286 1.8% 35,202,517 164,733
Other Staff
62 Reg Ed Aides - Kindergarten 110 & 130 456,375 203,682 0 203,682 252,693 55 4% 456,375 -
63 Sp.Ed Aides - Para | & Para Il 111 & 131 2,906,920 1,243,107 0 1,243,107 1,663,813 57 2% 2,539,206 367,714
64 Tulors 125 & 152 432,500 931,963 0 991,963 {559,463} (129 4%) 754,154 (321,654)
65 School Bus Aides 136 429,588 282,808 0 282,808 146,780 34 2% 427,588 2,000
66 Other Non-Certified Personnel 139 & 119 59,520 48,925 16.445 65,370 (5,850) (9.6%) 65,370 (5.850)
67 4,284,903 2,770,486 16,445 2.786,930 1,497,973 35 0% 4,242,693 42,210
Substitute
88 Subslilule Reg Ed Cerlified 120 921,492 806,394 0 806,394 115,098 12.5% 999,354 (77,862)
69 Subslilule Spec Ed Certified 121 85,588 0 0 0 85,568 100 0% 8,558 77,031
70 1.007.080 806.394 Q 806,394 200,686 19.9% 1,007,911 (831)
Clerical
71 Clerical 112'113'114'132'1331134143'144 1,971,277 1,523,136 0 1,523,136 448,141 22.7% 1,878,577 (8,300)
Custodial/Maintenance/Techs
72 Custodial 117 & 137 1,924,943 1,377,872 20,571 1,398,444 526,499 27 4% 1,958,434 (33,491)
73 Maintenance 118 & 138 857,425 580,369 27,784 608,153 249,272 29 1% 838,042 18,783
74 Cuslodial/Mainlenance Overtime 147 & 148 108,500 50,602 0 50,602 57,698 53 4% 101,615 6,885
75 Technicians 129 & 149 720,105 531,906 45236 577,142 142,963 19 9% 720,108 +
76 3,610,973 2,540,750 93,692 2,634,342 976,631 27 0% 3.618.796 (7.823)
Security
77 Securily/Supervision 128 152,540 267,109 0 267,109 (114,569) (75.1%) 152,540 -
78 Total Salaries 51,446,541 31,917,145 15,996,815 47,913,960 3,532,581 6.9% 51,256,851 188,690
| Benefits J
Health Insurance
79 Group Ins Prof 201 5,827,342 5,127,488 0 5,127,488 699,855 12 0% 5,821,357 5,985
80 Group Ins. Other 202 1,454,096 512,597 0 512 587 941,499 64 7% 1,453,285 811
81 7,281,438 5,640,084 0 5,640 084 1,641,354 22 5% 7,274,642 6,796
Workers Comp & Town Pension
82 Worker's Compensalion 211 405,825 405,823 0 405,823 2 0.0% 405,823 2
83 Town Pension 213 556.600 556,600 0 556,600 0 0.0% 556,600 =
84 962.425 962,423 o] 562 423 2 0.0% 962,423 2
Social Security & Medicare
B85 Social Securily 212 765,776 572,979 0 572,979 182,797 252% 759,612 6,164
86 Medicare 214 745974 539,515 0 539,515 206,459 27.7% 743,358 2,616
a7 1,511,750 1,112,494 0 1,112,494 399,256 26 4% 1,502,970 8,780
Other Employee Benefits
88 Relirement Awards 222 135,993 198,038 0 198,038 (62,045) {45.6%) 198,038 (62,045)
B9 Unemploymenl 223 40,000 2,425 0 2,425 37,575 93 9% 24,789 15,211
90 Tuilion Reimb Cerlified 224 106,000 120,623 0 120,623 (14,623) (13.8%) 120,623 (14,623)
92 Mentor Stipend 227 1,500 4,200 Q 4,200 (2,700) {180.0%) 1,500 -
93 283.493 325.286 Q 325,286 {41,793) (14.7%) 344,950 (61,457)
94 Total Benefits 10,039,106 8,040,288 0 8,040,288 1,998,818 19.9% 10,084,985 (45,879)
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Groton Public Schools

Date prep: I FY23 Budget § y Review I
3/21/23 8:43 AM
FY23 FY23 FY23 Favorable/
Budget Actual Remaining Estimate | (Unfavorable)
Account Object #s 2022-2023 | Expenditures | Encumbered Total Balance % 03/20/2023 fo Budget
| Purchased Services
Instructional Services
95 Inslruclional Services 3218323 123,075 96,758 3,300 100,058 23,017 187% 103,375 19,700
96 Instruct Improvement Services 322 & 324 61,400 42719 13,576 56,294 5,106 B83% 61,270 130
7 184,475 139,477 16,876 156,352 28,123 152% 164,645 19,830
Professional Services
98 Professional Services 331 251,614 296,162 58,850 355,011 (103,397) {41 1%) 268,683 (17,069)
99 Other Professional Services 332 571,885 410,456 140,803 551,259 20,626 3.6% 584,442 (12,557)
100 OT & PT Services 333 678,058 383,364 378,636 762,000 (83,942) (12.4%) 700,558 (22,500)
101 Legal Services 334 71,054 32,181 0 32,181 38,873 54.7% 61,054 10,000
102 1,572,611 1,122,162 578,289 1.700.451 (127,840) (8.1%) 1,614,737 {42,126)
Athletic Officials & Other Athletic Services
103 Alhlelic Officials 341 61,550 55,608 2,100 57,708 3,842 6.2% 61,738 (188)
104 Olher Athlelic Services 342 15,740 12,754 0 12,754 2,986 19.0% 12,754 2,986
105 77,290 68,362 2,100 70,462 6,828 8.8% 74,492 2,798
Computer Network Services
106 Compuler Nelwork Services 343 164,483 205,992 2,518 208,510 (44,027) (26.8%) 208,510 (44,027)
107 Total Purchased Services 1,998,859 1,535,994 599,782 2,135,776 (136,917) {6.8%) 2,062,385 (63,526)
| Property Services |
Water/Sewer
108 Water 410 66,182 44,968 0 44,968 21,214 32.1% 66,182 =
109 Sewer 411 34,617 38,597 0 38,597 (3,980) (11.5%) 38,597 (3,980)
110 100,799 83,565 0 83,565 17,234 17.1% 104.779 (3.980)
Trash & Snow Removal
111 Trash Removal 421 87,466 62,557 25,250 87,808 (342) (0 4%) 87,808 (342)
112 Snow Removal 422 50,000 1] 0 0 50,000 100.0% 35,000 15,000
113 137,466 62,557 25.250 87,808 49,658 36 1% 122,808 14,658
Repair/Maintenance
114 Equipment Repairs 430 118,095 82,961 651 83,612 34,483 292% 107,790 10,305
115 Grounds Repairs 431 189,614 194,284 44,440 238,724 (49,110) (25.9%) 238,724 (49,110)
116 General Bldg Repairs 432 28,563 8,785 0 8,785 19,778 69.2% 8,785 19,778
117 Painling 433 5,095 2,821 0 2,821 2,274 44 6% 2,821 2274
118 Heal & Plumbing 434 48,400 38,519 1,764 40,283 8,117 16 8% 40,283 8,117
119 Electrical 435 9,005 1,269 756 2,025 6,980 77 5% 2,025 6,980
120 Extermination Services 490 11,477 10,429 0 10,429 1,048 91% 10,429 1,048
121 Bldg Fire Prolection 491 46,821 42,015 15,300 57,315 (10,494) (22.4%) 57315 (10,494)
123 Olher Purch Services 499 24,146 24,927 1,567 26,494 (2,348) (9.7%) 26,494 (2,348)
124 481,216 406,009 64,478 470,488 10,729 22% 494,665 (13,449)
Rental
125 Rental 441 123,899 100,963 47 262 148,225 (24 326) (19.6%) 134,159 (10,260}
126 Total Property Services 843,380 653,095 136,991 790,086 53,294 6.3% 856,411 {13,031)
|Transportalion. Insurance, C Tuition
Transportation: Schools
127 Reg.Ed Pupil Transporialion 510 & 516 3,160,976 1,809,889 0 1,809,889 1,351,087 427% 3,160,976 -
128 SpEd - Trans - STA 511 1,243,367 743,694 0 743,694 499,673 40.2% 1,370,009 (126,642)
129 Sp Ed - Trans - Curlin 512 943,749 707,925 0 707,925 235,824 25 0% 955,999 (12,250)
130 Pupil Transp Reimbursement 513 12,250 0 0 0 12,250 100 0% - 12,250
131 5,360,342 3,261,508 0 3,261,508 2,098,834 392% 5,486,984 (126,642)
Transportation: Other
132 Transporialion - Alhletics 587 107,800 39,110 13,143 52,254 55,546 515% 88,225 19,575
133 Transporialion - Field Trips 588 50,149 18,925 8,111 27,036 23,113 46 1% 51,344 (1,195)
134 Entry Fees - Alhletics 591 & 592 12,700 8,610 0 8,610 4,090 32.2% 12,555 145
135 Admission Fees 595 4,770 4,210 450 4,660 110 2 3% 8,288 (3,518)
137 175,419 70,856 21,704 92 560 82,859 47 2% 160,411 15,008
Transportation: Staff
138 Travel - Educalion 580 & 581 7,500 3,010 (¢] 3,010 4,490 59 9% 7,697 (197)
139 Travel - Admin 582 & 583 29,500 18,151 (6] 18,151 11,349 38 5% 26,524 2,976
140 Travel - Conferences 584 104,686 15,304 0 15,304 89,382 85 4% 83,322 21,364
141 141,686 36,466 4] 36,466 105,220 74 3% 117,543 24,143
Liability & Accident Insurance
142 Liability Insurance 522 402,456 388,944 0 388,944 13,512 3 4% 402,456 -
143 Accidenl Insurance 525 15172 14,410 0 14,410 762 5.0% 14410 762
144 417,628 403,354 0 403,354 14,274 3.4% 416,866 762
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Groton Public Schools

Date prep: | FY23 Budget Summary Review I
3/21/23 8:43 AM _
FY23 FY23 FY23 Favorable/
Budget Actual Remaining Estimate | (Unfavorable)
Account Object #s 2022-2023 Expenditures | Encumbered Total Balance Yo 03/20/2023 to Budget
Communications
145 Telephone, Telephone Repairs 530 91,400 181,292 0 181,292 (89,892) (98 3%) 114,856 (23,456)
146 Postage 531 31,150 14,977 0 14,977 16,173 51 9% 22,480 8,670
147 Adverlisement 540 5,000 10,595 1.589 12,184 (7.,184) (143.7%) 12,184 (7.184)
148 Minority Recruitment 541 0 625 0 625 (625) 625 (625)
149 Printing Admin 550 11,542 2,592 63 2,655 8,887 77 0% 11,103 439
150 School Publicalions 551 & 552 3,500 0 0 0 3,500 100.0% 3,500
151 142,592 210,080 1,652 211,733 (69,141) (48.5%) 164,748 (22.156)
Tuition: Special Education
152 Sp Ed Vocational 561 411,956 222,006 182,660 404,666 7,290 18% 411,956 -
153 Sp Ed BoE Placemenls 562 2,557,392 1,207,776 1,146,611 2,354,387 203,005 7 9% 2,479,387 78,005
154 Sp.Ed Stale Placemenls 563 580,000 115,195 119,565 234,760 345,240 59 5% 234,760 345,240
155 Sp Ed Magnel Choice 568 770,285 1,086,672 11,858 1,098,630 (328,245) (42.6%) 898,530 (128,245)
156 4,319,633 2,631,650 1,460,693 4,092,343 227,290 53% 4,024,633 295,000
Tuition: Other
157 Adull Ed 564 210,105 207,000 0 207,000 3,105 1.5% 207,000 3,105
158 Gen Ed Magnel Tuition 566 897 671 865,745 0 865,745 31,926 36% 865,745 31,926
159 Gen Ed Vo Ag Tuilion 567 89.5683 122,814 0 122,814 (33,231) (37 1%) 122,814 (33.231)
160 1.197 359 1,195,559 0 1,195 558 1,800 0.2% 1,195,559 1,800
161 Total Transportation, Insurance, Communication, Tuition 11,754,659 7,809,472 1,484,050 9,293,522 2,464,137 20.9% 11,566,744 187,915
l Supplies |

Instructional Supplies
162 General Classroom 601 156,340 34,611 2,681 37,292 119,048 76.1% 73,840 82,500
163 Science 602 16,986 7,662 154 7,816 9,170 54.0% 14,559 2427
164 Arts & Crafls 603 24,300 20,685 1,401 22,085 2,215 91% 23,398 902
165 Phys. Ed 604 15,400 7,871 44 7915 7,485 48 6% 13,787 1,613
166 Music 605 24,000 8,752 803 9,555 14,445 80 2% 22,655 1.345
167 Kindergarien 606 5,100 942 0 942 4,158 81.5% 5,100 :
168 Pupil Tests 607 65,400 42,867 2,897 45,763 19,637 30.0% 57,931 7,469
169 Tech Ed 609 8,000 287 708 995 7,005 87 6% 6,000 2,000
170 Home Ec Supplies 813 14,500 16,081 119 16,201 (1,701) (11.7%) 12,150 2,350
171 Sp.Ed Supplies 615 56,000 31,363 4,411 35774 20,226 36.1% 56,015 (15)
172 Alhletic Supplies 616 52,950 33,891 3,779 37,670 15,280 28,9% 47,671 5,279
173 Math Supplies 617 10,350 2,367 258 2,625 7,725 74.6% 6,447 3,904
174 Health Supplies 618 1,950 0 0 0 1,950 100.0% 1,575 375
175 Other Supplies 619 3,000 853 333 1,186 1,814 60.5% 3436 (436)
176 Heallh Serv Palhogen 622 7.000 364 34 398 6,602 94.3% 4,625 2,375
177 School Library Supplies 623 5,270 1,690 2,035 3,724 1,546 293% 5,023 247
178 Food, Drink, Snacks 628 32,500 21788 2.050 23,848 8,652 26 6% 33,317 (817)
180 499,046 232,084 21,705 253,789 245257 491% 387.528 111,518
Computer Supplies
181 Computer Supplies 610 & 611 49,200 38,878 8,598 47,476 1,724 35% 55,650 (6,450)
182 Software 612 204,872 233 411 9.387 242,798 (37.926) (18.5%) 247,540 (42,668)
183 254,072 272,289 17,985 290,274 (36,202) (14.2%) 303,180 (49,118)
Electricity & Heating
184 Eleclricily 631 971,513 897,221 7,464 904,685 66,828 8 9% 987,834 (16,321)
185 Propane/Natural Gas 632 325,362 241,766 319 242,085 83,277 25 6% 290,905 34,457
186 Heating Oil 633 170,146 191.785 0 191.785 (21,639) {12.7%) 331448 (161,302)
187 1.467.021 1.330.772 7,783 1,338.555 128,466 8.8% 1,610,187 (143,166)
Transportation Supplies
188 Diesel for School Buses 634 138,070 277,083 0 277,083 (139,013)  (100.7%) 269,725 (131,655)
189 Gas for Mainlenance 656 42 416 23,783 0 23,783 18,633 43 9% 32,461 9,955
190 180 486 300,867 0 300.867 (120.381) (66.7%) 302186 (121,700)
Textbooks & Library Books
191 Textbooks 640 45,051 25,010 189 25,199 19,852 44 1% 40,764 4,287
192 Workbooks 641 12,460 19,560 Q 19,560 (7,100) (57 0%) 18,800 (6,340)
193 Texibook Rebind 642 500 0 0 0 500 100.0% 375 125
194 Library Books 845 22,900 6,569 9,961 16,531 6,369 27 8% 20,450 2,450
195 Periodicals 647 2,400 964 59 1,023 1,377 57 4% 1,800 600
196 A3.311 52,104 10,210 52,314 20997 252% 82,189 1,122
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Groton Public Schools

Date prep: | FY23 Budget Summiry Review |
3/21/23 8:43 AM
FY23 FY23 FY23 Favorable/
Budget Actual Remaining Estimate | (Unfavorable)
Account Object #s 2022-2023 | Expenditures | Encumbered Total Balance % 03/20/2023 | to Budget
Facility/Maintenance Supplies
197 Equipmenl Repair 650 23,158 12,191 Q 12,191 10,967 47 4% 12,191 10,967
198 Grounds Supplies 651 19,334 23,543 0 23,543 {4,209) (21 8%) 23,543 (4,209)
199 General Bldg Repair 652 64,450 49,229 348 49,577 14,873 231% 58,005 6,445
200 Painting 653 2,500 1,514 19 1,533 967 387% 1,533 967
201 Heal & Plumbing 654 33,716 49,851 14,073 63,924 (30,208) (89 6%) 63,924 (30,208)
202 Electrical 655 29,948 23679 292 23,971 5,977 20.0% 29,948 *
203 Safely Supplies 657 & 659 12,976 18,209 0 18,209 (5,233) (40 3%) 18,846 (5.870)
204 Custodial Supplies 658 114,802 97,833 1,644 99,477 15,325 13.3% 114,802
205 300,884 276,048 16,376 292,424 8,460 2.8% 322,792 (21,908)
Other Supplies
206 Sup Serv Guid Imp Ins 621 25,600 10,728 865 11,593 14,007 54 7% 24,350 1,250
207 Audio Visual 624 & 625 11,000 2,618 0 2618 8,382 76 2% 3,743 7257
208 General Admin Supplies 626 12,610 11,221 760 11,980 630 50% 11,980 630
209 School Admin Supplies 627 17,400 24,247 3,105 27,352 (9,952) (57.2%) 27,350 (9.950)
210 Professional Materials 690 22,300 6,708 101 6,809 15,491 69.5% 19.599 2,701
212 88,910 55,522 4,831 60,352 28,558 321% 87,022 1,888
213 Total Supplies 2,873,730 2,519,686 78,891 2,598,576 275,154 9.6% 3,095,094 (221,364)
| ipment |
Instructional Equipment
214 Replace Inslr Equip 730 38,400 1,143 9,032 10,175 28,225 73.5% 15,057 23,343
215 Add Insir Equipmenl 735 60,000 53,000 3,783 56,783 3,217 54% 59,955 45
218 98,400 54,143 12,815 66,957 31,443 32.0% 75,012 23,388
Non-Instructional Equipment
217 Replace Non-Instr Equipment 731 10,000 7,928 31,313 39,241 (29,241) (292.4%) 6,353 3.647
218 Add Non-Insir Equipment 736 0 4,746 0 4,746 (4,746) 4,746 (4,746)
219 10,000 12,674 31,313 43,987 (33,987)  (339.9%) 11,099 (1,099)
220 Total Equipment 108,400 66,817 44,127 110,944 (2,544) (2.3%) 86,111 22,289
I Dues - Fees l

Dues/Fees
221 Dues BoE 810 25,541 21,904 0 21,804 3,637 14 2% 21,904 3,637
222 General Admin Dues 811 16,160 23,319 119 23,438 (7,278) (45 0%) 24,888 (8,728)
223 School Admin Dues 812 44,050 32,619 Q 32,619 11,431 26 0% 34,729 9,321
224 Olher Dues 819 6,845 4,390 0 4,390 2,455 35.9% 7,109 (264)
225 Total Dues/Fees 92,596 82,232 119 82,351 10,245 11.1% 88,630 3,967
226 Grand Total 79,157,271 52,624,729 18,340,774 70,965,503 8,191,768 10.3% 79,097,211 60,060
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Groton Public Schools
FY2) Budget Summary Review
Summary at Program Level Il

FVZ3 FYy
Fetie thiiia Budgnt | Total Estimotad Favniniuel
_ No._ D 20722023 222070 | Fozzann Balance % 0272027 _| [Lituimatte)
Teemalar Tnetructinm
101 FUNCTION-1101 ELE TARY 13,562,263 8,033,063 4S650BS 12,598,148 94115 72% 13,562,561 19,702
1102 FUNCTION-1102 AR 680,986 376,166 224060 600,235 A0,751 11.9% 636,956 44,030
1103 FUNCTION-1103 COMPUTER EDU o 0 0 0 [ 0.0%
1104 FUNCIION-1104 TANGUAGE ARTS 2394305 1,3774% 409284 2,186,759 207,546 B7% 2,368,143 26,162
105 FUNCTION-1108 WORLD L ANGUAGES 1,438,860 820,268 513,043 1,333,311 105,549 13% 1446364 (1,504)
1106 FUNCTION-1106 CONSUMER SCIENCE 155,487 98,647 50,030 148,677 7,210 46% 151,147 4740
1107 ¥ TON-1107 TECIINOLOGY EDUCATION 676,451 411,658 214215 625,873 50,578 7.5% 665,225 11,226
1108 FUNCTION-1108 MATIEMATICH 2,073,160 1,234,114 09,566 1,943,740 129,420 62% 2,080,212 (7.052)
1109 FUNCIION-1109 MUSIC 31,202 106,707 253,864 660,571 70,631 91% 714,681 16,521
1o TLON-T110 PHY S| 1,026,099 552,007 123,436 875,743 56 7% 960,031 66,068
(1L FUNCTION-HN SCIENCE 2,279,145 1,337,462 THI2 2,081,764 197,681 87% 2225605 53,780
1112 FUNCTION-1112 SOCIAT SIUDIES 1840410 1,050,451 646,295 1,699,746 150,664 A% 1L845707 3,703
1113 FUNCTION-ITI3 A P 42,000 9,547 0 9,547 32,453 71.3% 3910 10,090
I FUNCTION-THA TEALVIEDUCATION 301,007 209,756 142,447 352,203 GLIBG  (17.0%) 362,560 (G1543)
7 THON-THTT INTERN. HACCALAUREA T E 56,500 40,026 1134 4,160 15,340 272% 145,670 10,830
1118 FUNCTION-1118 IR - CAREERS-RELATED PROGRAM 13,500 0 0 0 13500 1000% 0,125 3375
119 FUNCIION-T19 UNCLASSIFIED 1,581,473 1,062,819 546 1,063,365 518,108 328% 1590432 (8.959)
1121 FUNCTION-1121 DUSINESS EDUCATION 329,624 194,797 112,423 307,220 22,404 68% 328,616 1,008
1124 FUNCTION-1124 HEALLIT OCCLUPATIONS 87,596 56,025 40,387 96412 8816 (10.1%) 115,062 (27.466)
1260 FUNCLION-1260 ENRICHMENT 39,639 53,501 [ 53,501 (13562)  (50%) 39,639 ©
1270 FUNCTION-1270 REMEDIAL INSTRUCTION 3,034,805 1,694,589 1,097,750 2,792,340 242546 80% 2952973 81,912
2220 FUNCTION-2220 EDUCATIONAL MEDIA SERV ICE 1,109,189 683,857 104,593 988,449 120,740 109% 1,112,831 (3.642)
Tatal Regular Instruction 33483491 19755488 10754468  3NS09955 2973536 B9%  33,246.510 236,981
Special Instiuction
1205 FUNC1ION-1205 PRESCIIOOL 35 1,274,524 610,094 307,698 937,196 136,728 264% 1,283,496 8.972)
2k 1210 SPED Summe 20,290 0 [} 0 20290 100.0% 20,290 -
1220 k1 1220 O1IER SPE! 696,165 1,196,643 75,848 1,272,491 (576326)  (828%) 649,358 6,807
1230 FUNCTTON-1230 SPECIAL EDUC 8423248 4,496,550 1995293 6490852 1,931,396 229% 407,916 15,332
1250 FUNCTION-1250 RLIND 27,046 830 0 880 26,166 967% 80 26,166
1280 FUNCTION-12H0 11E ARING IMPAIRED 108,645 73,409 13,063 116872 (B.087)  (1.5%) 109,112 (427
Total Special Tnstiuction 10549958 6,397,989 2421902 819,891 1,730,067 164% 10511052 38,906
Confinuing Education
1310 TION-1310 G SCHOOL COMPLETION 85465 35,991 4270 40,261 45,604 53.1% 75,522 10,343
1320 TION-1320 ADULY EDUCATION 210,105 207,000 " 207,000 3,108 15% 207,000 3,105
Total Confinuing Educatinn 295,970 242991 4270 247,261 146,709 165% 282,522 13,448
Other Instructional Progiamis
1501 FUNCTION-1501 BASEIALL 27,669 6,617 0 6,677 20,992 75.9% 27,668 1
1503 1503 BASKETBALLMEN 43,901 40,170 1915 42,085 1816 41% 42,088 1,813
1504 N 43,90 31461 1,900 33,361 10,540 240% 34455 5,146
1508 ° : 16,945 17,74 674 18,418 147 (87%) 18,439 (1.494)
1506 506 CROSS COUNTRY,WOMEN 16945 7206 0 7,206 9,739 575% 7,209 9,736
1507 61404 56,940 Im 51,310 4,184 68% 59,549 1945
1508 11,604 0 [ 0 1,884 100.0% 11,484 (0
1509 17,144 16,434 0 16,434 710 4 1% 16,434 TIo
1510 5323 0 [ 0 5323 100.0% 5313 ©)
1511 32,693 22,608 0 22,608 10,085 308% 24,670 R023
1512 10N-1512 SO 30,803 21820 150 27,970 2923 95% 21,989 2,904
1513 FUNCTION-1513 SOFTIALLWOMEN 35883 4,900 %00 5,800 30,083 838% 35,803 )
1514 FUNCTION-I5H SWIMMING, NMEN 27,918 14,590 150 14,740 13,238 47.3% 14,740 13.238
1515 FUNCTION-ISIS TENNIS,MEN 7,423 816 0 816 6577 88.6% 1423 )
1516 WOMEN 7423 846 0 846 6571 B8.6% 7423 O]
1517 1517 TRACK,OU TDOOR,MEN 29,284 d62 1170 1632 27,652 4% 29,884 (G0)
1518 FUNCTION-1518 TRACK,0V TDOOR,W OMEN 32,984 492 600 1,092 31,892 96.7% 33,067 (83)
1519 FUNCTION TLING 27,482 16,185 2,620 18,305 8,677 31.6% 24,153 3329
1520 FUNCTION-1520 INTRAMURAL SPORTS, MENAYOME? 15,682 8,696 [ 8,696 6,986 H5% 16,284 (602)
1522 FUNCTION-1522 CHEERLEADING 15,459 9,524 250 1774 3,685 238% 12,088 3371
1524 FUNCTION-1524 VOLLEY BALL 22,405 22916 59 22,976 anm ©%) 22,990 (185)
1525 FUNCTION-1525 TRA DOOR 25,200 21,793 2,660 24,453 r 3.0% 24453 47
1526 FUNCTION-1526 L ACROSSE, MEN 19,259 3,760 2,505 6,265 12,994 61.5% 19,519 60
1527 FUNCTION-1627 LACROS 18,259 3,560 0 3,560 14,699 80.5% 16,574 315)
1528 FUNCTION-1528 SWIMMI 27,57 26,336 N9 27025 553 20% 27,025 553
1529 FUNCTION-1529 FEN: 15,399 12,662 80 13,042 2,357 153% 13,042 2357
1530 FUNCTION-IS30 UNIFI S 12,260 5,101 0 S,101 7159 SHA% 12,625 (365)
1549 FUNCTION-1549 O111ER EXPENSES, SPORTS 229,088 186,973 55,513 242,486 (13.398)  (58%) 234,98 (5.310)
1550 FUNCTION-1550 SCIIOOL NEWSPAPERS 6617 0 0 [ 6617 100.0% 6616 1
ISS1 FUNCTION-1551 AMPITORA 6219 0 0 0 6219 1000% 6219 )
1552 FUNC ARNOOKS 6,198 0 0 [ G198 100.0% 6,197 1
1555 FUNCTIO? ACTIVITIES 71,654 16,302 133 16,638 55,019 768% 74,360 @,706)
STUDENT ACTIVITIES 6-12 968,926 583,005 74839 657,84 311,082 21% 926,673 12253
INSTRE T O 2 [ YK R T U3 2% J4Mh 158 INERT
Support Servie
2101 893,602 685,951 176873 862,024 30,778 34% 894,767 (11685)
2000 FUNCITON-2110 SOCTAL WORK SERVIC 370,503 253,663 158,588 412,251 HL748) (1L3%) 432,582 (62,079)
2120 FUNCTION-2120 GUIDANCE SERVICES 1,650,104 198,369 469,465 1,367,834 282270 174% 1,579,978 0,126
2130 FUNCTION-2130 IIEALTIT SERY ICES 1,250,073 775841 519,185 1,295,027 (4950  (36%) 1284025 (33.952)
2140 FUNCTION-2140 PSY CHIOLOGICAL SERVICES 1,251,875 707,235 123513 1,130,749 121,126 97% 1227098 24,777
2150 FUNCTION-2(50 SPEECIT & [IEARING SERV] 1,206,570 2,225 440410 1,152,635 53,935 5% 1,233,725 @7.155)
Total Suppor { Sersices - Pupils 6,622,727 4033285 2,188,034 6221319 401,408 61% 6652176 (29,449)
Support Scrtices - Stall
2201 377,529 305,651 172,026 471,677 (100,443)  (26.5%) 375499 1,630
2202 FUNCTION-2202 DIVERSITY EQUITY INCLUSION 15,000 5469 2840 8,309 6,691 146% 13,800 1,200
2210 10N-2210 INMPROY EAENT OF INSTRUCTION 278,542 172,632 9,408 142,039 96,503 346% 216,138 61,804
Tatal Suppor t Services - Stall 671,071 483,751 184,274 668,025 3,046 05% 606,437 64,634
General Support Scivices
2311 FUNCTION-2311 DOARD OF EDUCATION SERVICE 30241 25422 25 25,447 4,794 159% 26,604 3,637
312 CTION-2312 SUPERINTENDENT OFFICE SER 1,615,425 1,254,614 152012 1,406,786 208,639 129% 1614362 1063
2313 FUNCTION-2313 IUSINESS OFFICE 1,015,207 404,296 36,701 840,997 174210 172% 1016645 (1,438)
2410 FUNCTION-2410 SCIHOOL ADMINSTRATION JA2628) 3,389,695 RUA4G 4,210,141 208,142 19% 45056 (16,713)
Total General Support Services 7,089,156 5474087 1,009284 6483371 605,785 85% 7,102,667 13.511)
Operational Services
2510 FUNCTION-2510 OPERATIONS AND MAINTENANCE 6931709 5,179,705 229277 S.408982 1522727 220% A4S (172R874)
2520 FUNCTION-2520 PUPIL IRANSPORTATION 6021324 3,953,466 0 3951866 206762 3M3% 6279263 (257.938)
2540 FUNCIION-2540 COMPUFER SUPPORT SERY ICES 1,528,954 1,446,749 196,394 1,645,143 (116,189)  (16%) 1681417 (15R46))
2560 FUNCTION-2560 [TEALTT SERVICES STAFF 2500 125 0 125 2375 95.0% 125 2315
9999 FUNCTION-9999 EXPENDIFURE TRANSFER ACCT 0 1,673,486 0 L7386 (1,673,486) 00% 5 -
Total Operational Services 14484491 12,255,931 425671 12,681,601 1,602,890 124% 15071387 (SHG.896)
TOTAL SUPTORT SERVICES CIMHGTAE IRTOEL SEILIAT GASLMT  IEINIIN 07 294RR6RT (5533
Cympmnity Sersiees
3710 FUNCTION 3710-NONPUBLIC SCIIOOL 96,550 [ 0 0 96,550 1000% 96,550 0
- Praver umimed §higis
AU TUTEIEN FAYAENTS AR5 EREE] L2 AT Y6 455 FEE TS 20098
GRANDTO1AL 79057271 52,624,729 18340774 70965503 8,191,768 103% 79,097,211
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Attachment #14

P 6146

Instruction

Graduation Requirements

Graduation from Groton Public Schools implies (1) that students have satisfactorily completed the prescribed
courses of study for the several grade levels in accordance with their respective abilities to achieve, (2) that they
have satisfactorily passed any examinations and satisfactorily demonstrated the District’s performance standards
established by the faculty and approved by the Groton Board of Education (Board), and (3) that they have fulfilled
the legally mandated number and distribution of credits. Graduation shall not be held until 180 days and 900 hours
of actual schoolwork are completed. The adopted school calendar shall indicate a graduation date which is no

earlier than the 185th day. This date may be modified after April 1 in any school year in conformity with
applicable statute.

Graduation Requirements/Exit Standards

To qualify for a diploma from Fitch High School, the following requirements must be met:

All students in grades nine through eleven must be enrolled in a minimum of 8 credits per year. All twelfth-grade
students must be enrolled in a minimum of 6 credits. All students must pass the graduation requirements listed
below to receive a diploma from Fitch High School. Early graduation for seniors who have met all of their
graduation requirements must be approved by the Superintendent and building Principal.

Class of 2023, 2024 & 2025: Total Credits Required for Graduation: 26
All students must meet the following requirements:
Humanities:
4 years of English (Language and Literature) 4 credits
3 years of Social Studies (Individuals and Societies) * 3 credits

(Must include Civics and US History)

1 year of World Language (Language Acquisition) 1 credit
Other Humanities Credits 2 credits
(Including English (Language and literature), 10 credits

Social Studies (Individuals and Societies),
Art (Visual Arts), Music (Performing Arts),

& World Language (LLanguage acquisition)
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P 6146

Graduation Requirements-cont.

Science, Technology, Engineering & Mathematics:

4 years of Sciences 4 credits
4 years of Mathematics 4 credits
1 additional STEM credits 1 credit

(Including Math, Science, Technology 9 credits

Business & Vocational Arts)

Physical Education & Wellness 1 credit
Health & Safety Education 1 credit
Mastery-based diploma assessment 1 credit
3 credits
Electives 4 credits

TOTAL: 26 Required Credits

Class of 2026 & Beyond: Total Credits Required for Graduation: 27
All students must meet the following requirements:
Humanities:
4 years of English (Language and Literature) 4 credits
3 years of Social Studies (Individuals and Societies) 3 credits (Must include Civics and US History)
2 year of World Language (Language Acquisition) 2 credits
Other Humanities Credits 2 credits
(Including English (Language and literature), 10 credits
Social Studies (Individuals and Societies),
Art (Visual Arts), Music (Performing Arts),

& World Language (Language acquisition)
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Graduation Requirements-cont.

Science, Technology, Engineering & Mathematics:

4 years of Sciences 4 credits
4 years of Mathematics 4 credits
1 additional STEM credits 1 credit

(Including Math, Science, Technology 9 credits

Business & Vocational Arts)

Physical Education & Wellness: 1 credit
Health & Safety Education: 1 credit
Completion of the MYP Personal Project 1 credit
3 credits
Electives 4 credits

TOTAL: 27 Required Credits
Credit by high school grade

Class of 2023, 2024, 2025:

Twenty-six (26) credits are required for graduation. Students are promoted to the next grade according to the
following accumulation of credits:

Grade 9 to Grade 10 6 credits
Grade 10 to Grade 11 12 credits

Grade 11 to Grade 12 18 credits

Class of 2026 and beyond:

Twenty-seven (27) credits are required for graduation. Students are promoted to the next higher grade according to
the following accumulation of credits:

Grade 9 to Grade 10 7 credits
Grade 10 to Grade 11 13 credits
Grade 11 to Grade 12 19 credits
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Graduation Requirements-cont.

Students’ grade classification depends upon their actual earned credit status, not on the number of years they have
been in high school.

The Board will provide adequate student support and remedial services for all students. These services include, but
are not limited to, alternate means for students to complete any of the high school graduation requirements
previously listed if such students are unable to satisfactorily complete any of the required courses or exams. Such
student support and remedial services shall include, but not be limited to, (1) retaking courses in summer school or

in an approved online credit recovery course; or (2) enrolling in a class offered at a constituent unit of the state
system of higher education.

Groton Public School’s graduation requirements apply to all students, including students requiring Special
Education Services except when the Planning and Placement Team exercises the right to adjust the standards of
performance on an individual basis. Performance standards for students participating in a functional, life skills
curriculum will be based on the student’s IEP goals and objectives.

Credits

At Fitch High School, a credit is defined as a class of block time, per year, equivalent to 200 minutes per week.
One-half credit is given for courses that complete work in one semester. A students shall be excused from the
physical education requirement upon presentation of a certificate from a physician or advanced practice registered
nurse indicating that participation in physical education is medically contraindicated because of such student’s
physical condition. In such case, and by determination of the building Principal, the credit for physical education
may be fulfilled by an online course or elective equivalent.

Students may also be waived from the world language requirement and/or Capstone (MYP Personal Project) credit
through the decision of an IEP or 504 team. The credit will then be required to be fulfilled by an equivalent
elective in this case.

Only courses taken in grades nine through twelve, inclusive, and that are in accordance with the state-wide subject
matter content standards, adopted by the State Board of Education shall satisfy this graduation requirement except
that a student may be granted credit (1) toward meeting the high school graduation requirements upon the
successful demonstration of mastery of the subject matter content described in this section achieved through
education experiences and opportunities that provide flexible and multiple pathways to learning, including cross-
curricular graduation requirements, career and technical education, virtual learning, work-based learning, high
school courses taken during middle school (with the appropriate forms completed), dual enrollment and early
college courses, internships and student designed independent studies or (2) for the successful completion of
coursework at an institution accredited by the Department of Higher Education or regionally accredited. One three-
credit semester course, or its equivalent shall equal one high school credit.

Note: Fitch High School students desiring to take for credit toward meeting the high school graduation

requirements, a course at another educational institution or an on-line course must receive prior approval from the
Fitch High School Principal.

Students at the middle school can receive high school credit for core courses taken at either the high school or at
the middle school that have been designated by the Board for high school credit.

A credit shall consist of not less than the equivalent of 200 minutes per week during the school year except for a
credit or part of a credit toward high school graduation earned (1) at an institution accredited by the State Board of
Education or regionally accredited, or (2) through on-line course work through an approved provider (such as
APEX or Virtual High School).
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Graduation Requirements-cont.

Student Success Plan

Working with faculty and guidance counselors, students shall create their personal success plan, beginning in grade
6 and ending in grade 12. Student success plans shall include a students’ career and academic choices in grades six

to twelve, inclusive. The student success plans will include time designated during advisory periods and selected
curriculum on software such as Naviance.

Assessment Plan

Students are required to take the Connecticut SAT School Day and Next Generation Science Standards Assessment,
or a designated equivalent, during their junior year.

International Baccalaureate (IB) and Diploma

The District offers the opportunity for all students to participate in the International Baccalaureate Program (IB).
Students can enroll either in individual IB Courses, or, in the full International Baccalaureate Diploma Program to
be eligible for the IB Diploma. To earn the diploma, students must successfully complete assessments for six core
subjects in addition to Theory of Knowledge. Additionally, students must write an extended essay of 3000-4000
words on a topic of their choosing. Students must also complete a Creativity, Action, and Service project and
report. Students who complete all requirements will receive an additional 1B diploma.

Middle Years Program (MYP) and Requirements

International Baccalaureate Middle Years Programme (MYP) offers all students in grades sixth through tenth the
opportunity to share a common learning experience. MYP is an instructional framework, not a curriculum. All
schools use the curriculum and state standards established by the Board. In the classroom, MYP shifts the
instructional focus from the teacher to the student. Inquiry drives unit explorations, and students are required to
reflect on their learning and connect teacher support and feedback to their own learning goals and growth.

MYP Personal Project Graduation Requirement (Class of 2026 and beyond)

Students are required to complete a personal project with an emphasis on personal exploration and to demonstrate
their knowledge of the approaches to teaching and learning skills by the end of their tenth grade year. Students will
be introduced to the Personal Project and its components in their ninth grade year.

Students entering Groton Public Schools after the second semester of their tenth-grade year must complete the
Personal Project or a school assigned Reflective Project to meet the graduation requirement.

Connecticut Seal of Biliteracy

The Board, using criteria established by the State Board of Education, may affix the “Connecticut State Seal of
Biliteracy” to a diploma awarded to a student who has achieved a high level of proficiency in

English and one or more foreign languages. “Foreign language” means a world language other than English. The
Board shall include on such a student's transcript and diploma a designation that the student received the
“Connecticut Seal of Biliteracy.”
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Graduation Requirements-cont.

Awards of High School Diplomas

Students who complete all graduation requirements shall receive a diploma at the June commencement. Individuals
also may fulfill graduation requirements by the satisfactory completion of the following:

1. Successful completion of a summer course or summer courses comparable as determined by the Principal
to the subject(s) in which the student was deficient.

2. Honorable discharge from the United States Armed Forces after a minimum of ninety days of active service
during World War II for individuals who withdrew from school to join the Armed Forces and for veterans
of the Korean Hostilities and for veterans of the Vietnam Era.

3. Honorable discharge from the United States Armed Forces for individuals who left high school prior to
graduation and did not receive a diploma as a consequence of such service.

4. Withdrawal from high school prior to graduation to work on a job that assisted the war effort during World
War II, December 7, 1941, through December 31, 1946, not receiving a diploma as a consequence of such
work and has been a resident of Connecticut for at least fifty (50) consecutive years.

5. A student who is under expulsion from Fitch High School but has satisfactorily completed all of the

graduation requirements shall receive a diploma. However, that student shall not attend the commencement
ceremony.

LEGAL REFERENCE
Connecticut General Statutes

10-5¢ Board examination series pilot program. Issuance of certificate (as amended by P.A.
13-247)

10-14n State-wide mastery examination. Conditions for reexamination. Limitation on use of
test results. (as amended by Section 115 of PA 14-217)

10-16(1) Graduation exercises. (as amended by P.A. 96-26 An Act Concerning Graduation
Requirements and Readmission and Placement of Older Students)

10-221a High school graduation requirements. (as amended by P.A. 00-124, An Act
Concerning High School Diplomas and Veterans of World War IL, P.A. 00-

156, An Act Requiring A Civics Course for High School Graduation and P.A. 08-138, An
Act Concerning High School Credit for Private World Language Courses Other Subject
Areas), P.A. 10-111, An Act Concerning Education Reform in Connecticut, P.A. 135, An
Act Concerning Implementation Dates for Secondary School Reform, P.A.13-57, An Act
Concerning Honorary Diplomas for Vietnam Veterans, P.A. 13-122, An Act Concerning
Minor Revisions to the Education Statutes, P.A. 13-247, Budget Implementer Bill, P.A. 15-
237 An Act Concerning High School Graduation.) and PA 17-42

10-233(a) Promotion and graduation policies.
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Graduation Requirements-cont.

P 6146

P.A. 13-108 An Act Unleashing Innovation in Connecticut Schools

P.A. 13-247 An Act Implementing Provisions of the State Budget

P.A. 15-237 An Act Concerning High School Graduation.

P.A. 16-44(SS) (Section 310)

Policy Adopted: April 8, 1996

Revised:
Revised:
Revised:
Revised:
Revised:

May 12, 1997
July 8, 2002
April 28,2008
August 24, 2015
October 28, 2019
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Attachment #15

Attachment #6
GROTON PUBLIC SCHOOLS
SCHOOL-SPONSORED FIELD TRIP REQUEST FORM
(Ttinerary must be attached to this form.)
Request must be submitted prior to field trip according to the following timeline: N
Local— 1 month in advance  Qut-of-State — 2 months in advance  Out-of- Counlry 8 months in advance

Name (Trip Sponsor)‘lU}e g(g [ fOVﬂ/(/f'S __ Schoo! Hh‘j) ’ﬁqé' SC /UCL Siyfysue’s # While on Trip __ TBD
Department & N Q( iy (/@D’A&Dﬁz

] ‘ Dept, Head Signature } L _Z__g
Class i‘rxmh(jb 0 { a'n-'({(,] y\'Lﬂ/Pj ‘f ( # of Students TB D !

Trip Rationale: (1 necessary, give t‘urlln explagiating on back pl this request l'orm)

" v Shullpelr i fwm, i bt lfiune UM aa
«  Curricutum Goals: 0\(, ]L‘LJ] ‘I.u’s LUJ.LL \J@/ l(.ﬁ'ﬁ WAl Mkﬂ Ga(&-’[/{'ﬂ u/J
+  Pre-trip activities: / ‘h} W {/ \[,}Oﬁ:r 1L"L, <biq9 i l_h"ll/ }. U’ [{

. Activilies'.:l_ Lu‘-{] U\M’t( Lu' W 2. Lx{/(, ‘: LD .__
o lollow-up autivities: f,(_ E\/jéo Hﬁ ?e ‘vL/_S (bf’(’ ll’l(, ut

Date(s) of T'vip 4" [- RUJH 3 q 0,20(;2(4 Destination OJ (j’\ ¢ /’Q MZMJ{
Departure Time ,,I 637 Arrival Time Back at School Tﬁ D
Is a Substitute Required? [ ] Yes l\,(/No If yes, how many: (m (/%é
Insurance Arrangements (not necessary if using our school bus company): (10’\1&’0/1 Lté’ AAXIM -‘(/U Urin ¢ WLU& EF “]D{'DS ﬂL)

Chaperones: lv‘m H éz f
¢ Names of teachers/staff members (List trip's sponsor (irst) 0 ﬂ
«  Additional Chaperones Tﬁ D — ¥

Transportation: [ ]bn‘hunt;:hd [ ] (‘ommudal Bus [ ) Train [ 1 Plane [M car [ ] Other !’(fL-{g LLP u‘&ﬁ CU Fﬂr( ¢ Iw

1ALl
Transportation Cost: § ;dg;k, Pﬂly_@-rm P( q{udgmg [u/HoteI/MoteI [ ] Private Home(s) [ ] Other

Cost per Teacher/Chaperone: § _ qatq_ Cost per Student: § 3?-’&1 (LU‘}]\‘ .* 'A(’a ({l% !5 L‘Lt& (lufc( IA

. Reasons/Value of Trip:

SeL
Are Fundraising Activities Planned?: [\,]/Yes [ 1 No [lyes, please describe: __Tﬁ_D_ — PHJFD
p— (A_tl - e ——
A v
Trip Sponsor’s Signature _ _ﬁim@ - Date 3}}/9093
= I N
( / /
PRINCIPAL APPROVAL: [ ‘/ves ( 1No _ W( é‘/{w’ 319 2.3
Principal’s Signature Date '

SUPERINTENDENT APPROVAL: [ ] Yes [ JNo B
(For out-of-state trips or one missed school day) Superintendent’s Signature Date

DATE OF BOARD OF EDUCATION APPROVAL:

(For out-of-country trips or two or more missed school days)

* Refer to Board Policy 6153 for Complele Details Regarding School-sponsored Trips *
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P 6161.1

Instruction

Library Materials Selection

l-is+t The peliey-of-the Groton Board of Education te provides a broad range of educational materials to
enrich and support the curriculum and to meet the needs of individual students and teachers. The
professional staff should provide students with a wide range of materials reflecting a broad diversity of

cultural and world views ef-diverse-appeal. Materials should be available in a variety of formats and
represent varying levels of difficulty and varying points of view. In selecting materials, principles outweigh
personal opinion. Materials are considered for their quality and appropriateness.

Legal References: Connecticut Statutes Sec. 10-221

Adopted: March 8, 1999 GROTON PUBLIC SCHOOLS
Groton, Connecticut



R 6161.1

Instruction

Library Materials Selection

Responsibility

1.

The Groton Board of Education (Board) assumes legal responsibility for the selection of materials
in the Ddistrict’s library media information centers.

Responsibility for the selection of all library materials is delegated to the professional certified
library staff through the building principal. The selection process involves open opportunity for
consultation with administrators, faculty, supervisors, and students. Selection is based upon

evaluation by the professional library staff, using professional library tools and other review
media.

In selecting materials, library, staff, administrators, and faculty are guided by the principles
incorporated in the School Library Bill of Rights, the Freedom to Read Statement, standards
adopted by the America Association of School Librarians; and the-Sehool-Librarystandards-of
the by the Connecticut State Department of Education.

The collection will be developed systematically, ensuring a well-balanced coverage of subjects,
opinions, and formats, and a wide range of materials on various levels of difficulty supporting the
diverse interests, needs, and viewpoints of the school community.

Criteria

1.

Materials should support and be consistent with the Ddistrict’s general educational goals and the
educational goals and objectives of exr individual schools and specific courses.

Materials should be selected to support and enrich beth the curriculum and the personal needs of
ewr students and faculty, taking into consideration diverse interests, abilities, socioeconomic
backgrounds, maturity levels, and students extracurrlcular interests. Materialsseleeted-shotld
enecurage-an-apprectationforextrae rests- Materials selected should encourage an
appreciation for both informational and recreational reading, viewing, or listening.
Care will be taken to select materials meeting standards of high quality including:

a. educational significance

b. physical format

c. presentation, including special features, such as indexes, table of contents, illustrations,
photographs, maps, charts, graphs
readability
authenticity/accuracy in factual content
artistic quality or literary style
technical production/construction that is well-crafted, durable, manageable, and
attractive.

@ e A
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Library Materials Selection — cont. R 6161.1

10.

Materials should be considered relating to their overall purpose and their direct relationship to
instructional objectives and/or the curriculum. Selected materials should support needs in the
content areas and be appropriate to the variety of ages, developmental stages, ability levels, and
learning styles represented by the particular facility for which they are chosen.

Materials should be selected representing opposing points of view on controversial issues,
encouraging individual analysis.

The literary style of a work should be appropriate and effective for the subject matter and its
intended readers or viewers.

The value of any work must be examined as a whole. The impact of an entire work will be
considered, transcending individual words, phrases, and incidents.

Resource sharing will be considered in purchasing decisions. Materials may be purchased or not
purchased based on networking and collaborative relationships with other community or
consortium’s collections and depending upon extent of need.

Materials will be purchased in a variety of formats with efforts made to incorporate emerging
technology when they meet the criteria outlined above.

Gift materials will be evaluated by the criteria outlined above and shall be accepted or rejected in
accordance with those criteria.

Procedures for Selection

The teachertibrarian Library Media Specialist will be responsible for the selection of materials. In
coordinating this process, the teacherlibrarian Library Media Specialist will:

1.

Use reputable, unbiased, professionally prepared selection aids. Among the sources which may
be consulted are:

,& iiiie!.ii‘qli I.-i

The Best in Children’s Books

Book Report Booklist

Bulletin of the Center for Children’s Books

Center for the Study of Multicultural Children’s Literature
Chldren s-Selpvare-Review

Horn Book

Kirkus Reviews
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Library Materials Selection — cont, R 6161.1

Library Journal
i el
Multimedie-School
Publisher’s Weekly

Relorence

School Library Journal

Other sources as appropriate

2. When possible, examine items to be purchased.
3. Consider recommendations from faculty, administrators, students, and parents.
4. Judge gift items by standard selection criteria.

5. Purchase duplicates of extensively used materials.

6. Purchase replacements for worn, damaged, or missing materials basic to the collection.

Weeding

The collection of the library-technology information-center library media centers will be continually re-
evaluated in relation to evolving curriculum, new formats of materials, new instructional methods, and the
needs of its users. Materials no longer appropriate should be removed. Lost and worn materials of lasting
value should be replaced, if possible. Weeding is essential to maintaining a relevant, attractive collection.
Materials considered for weeding should include items in poor physical condition containing obsolete
subject matter, incomplete information no longer needed to support the curriculum or student/faculty
interests superseded by more current information containing inaccurate information.
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Library Materials Selection — cont. R 6161.1

Procedures for Challenged Materials

The following procedures will be followed when a citizen challenges the appropriateness of an item in the
collection.

1.

When a complaint is received which specifically relates to any materials in the library media
mtermation-technelogy center, an informal discussion s will be held to determine the nature of
the complaint.

When necessary, a form, Request for Reconsideration of Materials, is will be provided to the
complainant to fill out and return to the building principal.

The Request for Reconsideration of Materials will be forwarded to an ad hoc library review
committee, appointed by the superintendent, which will consist of the teachertibrarian Library
Media Specialist, a reading specialist and/or teacher from the school, the building principal, the
director-of-library-media-services, and a parent-member of the school managementteam.

A meeting of this library review committee will be scheduled within two weeks of receipt of the
Request for Reconsideration of Materials.

Material will be judged by the committee as-te regardung its conformance with the criteria for
selection listed in the selection policy.

The written decision of the committee will be forwarded to the superintendent, who will inform
the Board efEdueation and the complainant of the committee’s decision.

If the complainant is dissatisfied with the decision, a request may be submitted to the
superintendent requesting the Board ef-Edueation or a subcommittee of the Board ef-Edueation to
review all of the proceedings. The Board efEducation will then render a final decision as-te
regarding the appropriateness of the materials in question.

Challenged materials will remain in circulation until the process is completed.

Once a title has been challenged and been through the process, it cannot be challenged again for
five years.
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Regulation approved: March 8, 1999 GROTON PUBLIC SCHOOLS
Groton, Connecticut
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GROTON PUBLIC SCHOOLS
REQUEST FOR RECONSIDERATION OF LIBRARY OR INSTRUCTIONAL MATERIALS

Iﬂ ,”i ay I?l % [i'lll I:I 1”‘;‘H‘“ - 2 s ST FESHOR ‘ *'””1 a qii com IIEEE'I_’_' ta ,”I lhf’ [ II ”".ll:'l‘:_\“
w%ﬂa—&s—we#&w«#&-ﬁ—lw{m{—ﬁi—{—meﬂ—(rmmeeﬂuﬂ

For your challenge to be processed, you must be a resident of Groton, Connecticut. You must respond fully
to all the following questions and provide the information required:

Request initiated by

Telephone Email

Address City

State Zip Code

Are you a resident of Groton, Connecticut? Yes [ | No [ ]

De-yeu-have-astudent/are-youcurrently-enrolled-in-GrotenPublieSeheals? Do you have a student in, or
are you enrolled in, Groton Public Schools? Yes [ | No [ ]

If you are not a resident or do not have a student currently enrolled in Groton Public Schools, this challenge
will not be reviewed.

Hveuare not-a-residentof Groton—CT de-not-have-astudent-enreHed-in Groton Publie-Scheels—erare
yourselnetenrolled-in-the-GrotonPublic- Schools—thischallenge will not be-reviewed.

Have you received and read eur the Bdistrict’s material selection policy and regulation R6161.1?

Yes |:| No D

Title of material in question

Copyright Date Publisher

Publisher’s Address

Type of Material

Please respond to all of the following questions. If you need more space, please attach additional pages.
1. Did you read/hear/view the entire work? Yes [ | No [ ]

If not, your challenge will be dismissed; consequently, you may want to delay completing this form
until you have read the material. If you have read or viewed it, please summarize below.



R 6161.1

2. Hﬂ*‘HﬁH—&ﬁfﬂéﬂeﬂ—wm}e—f}Hﬂeﬂaﬂ—dﬂtLﬁthﬁﬂHﬂ Hanembestsprecarding thissnateria b reguired
: - s 2-As required, and prior to submitting this form, have you conferred
with the principal and school staff member(s) regarding this material?

=

Yes [ | No [] Date of Conference

: Sy HHH&&H-GHJ Explain the
purpose of thlS materlal as you understand it. Does its general purpose, as described by the school

staff member(s), seem suitable to? Yes | No []

If not, please explain. (Attach additional information related to the material if applicable.)

4. Please cite page numbers or location and specific information in the material to support your
objections.

i+2 How has this material been assessed by others, in particular, educators
or professional book reviewers who have read it.

Please identify the names or sources of the reviewers you identify.



R 6161.1

6. How do you perceive students would be affected by this material?

7. In its place, what material of equal educational quality would you recommend?

8. What would you like the school to do about this material?

Signature Date




