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TEACH IN
STPPS

o COMPETITIVE STARTING SALARY

o INCENTIVES AND STIPENDS FOR NEW TEACHERS

o SAFE, GARING SCHOOLS

o GREAT RETIREMENT AND HEALTH BENEFITS PACKAGE

o STATE-OF-THE-ART TECHNOLOGY FOR STUDENTS AND TEACHERS
» JOB-EMBEDDED PROFESSIONAL DEVELOPMENT

o OPPORTUNITIES FOR GROWTH AND ADVANCEMENT

o TEACH ST. TAMMANY ALTERNATIVE CERTIFICATION PROGRAM

SALARY INCENTIVES FOR NEW TEACHERS

e $1,000 (2 step) salary increase for all e Annual stipends available for effectiveness,
teachers new to STPPS teaching in critical shortage areas and
e $1,000 (2 step) salary increase for Certified teaching at eligible schools after one year

Special Education (SWE) of employment
e $500 (1 step) salary increase for teachers on
an OFAT in Special Education (SWE)

www.stpsb.org
985.898.2276 (p) 985.898.3295 (f)



INCENTIVES FOR TEACHING
SPECIAL EDUCATION (SWE)

All new and transferring
STPPS Special Education
(SWE) teachers certified in

below areas receive a
$1,000 (2 step) increase

SWE Resource

SWE Reduced Numbers Class
SWE Managing Alternative
Education

SWE Moderate

SWE Severe/Profound

SWE Gifted

Adaptive Physical Education
Deaf and Hard of Hearing
Educational Diagnostician
Occupational Therapists

PEI

Physical Therapists

School Psychologists

Social Workers

Speech Therapists

Talented Art, Music, Theater
Visually Impaired

Mental Health Providers

All new and transferring
STPPS teachers who agree

to go on an OFAT to teach
in below areas receive a
$500 (1 step) increase

SWE Resource

SWE Reduced Numbers Class
SWE Managing Alternative
Education

SWE Moderate

SWE Severe/Profound

SWE Cifted

PEI

Adaptive Physical Education
Deaf and Hard of Hearing
Visually Impaired

Talented Art, Music, Theater

PARISH PuBLIC SCHOOLS

WWW.STPSB.ORG/TEACH



