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NON-RETRIBUTION/RETALIATION

It is the Washington Central Unified Union School District's goal to encourage all employees of
Washington Central Unified Union School District to be secure in discussing matters of public interest
related to the school district, its staff, its students, its administration, or the board. To encourage
employees to frankly discuss matters of public interest related to the school district's provision of
services to students, parents, staff members, or the community, it is the policy of the Washington
Central Unified Union School District that no employee shall be retaliated against for voicing their
opinion about a district related matter of public interest or raising any issue of public interest related to
the school district services or business, provided the employee has acted in good faith in voicing their
opinion(s). Good faith means the employee has a reasonably identifiable basis for expressing their
opinion about a district related business or educational matter. This policy does not protect any
employee from individual responsibility for potentially libelous or slanderous expression.

This non-retribution policy does not prohibit any potential employment action involving an employee
taken in accordance with established policy or contract provision, provided the employment action is
not initiated, even in part, because of actions or opinions on the part of an employee which are
protected by this non-retaliation/non-retribution policy.

When an employee’s concerns involve a personnel matter or a student matter, the employee shall
follow the established lines of communication set forth in B31 Educator Supervision & Evaluation:
Probationary Teachers policy.
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