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WORKING AGREEMENT BETWEEN THE COMMUNITY UNIT
SCHOOL DISTRICT #9, GRANITE CITY, ILLINOIS

and

ST. LOUIS DISTRICT COUNCIL & VICINITY LOCAL 633

INTERNATIONAL UNION OF PAINTERS AND ALLIED
TRADES DISTRICT COUNCIL #58

LABORERS INTERNATIONAL UNION OF NORTH AMERICA LOCAL #397

TEAMSTERS, CHAUFFEURS, AND HELPERS LOCAL UNION #525
AFFILIATED WITH THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF
AMERICA

The School Board of Community Unit School District No. 9 recognizes the above
respective Unions as sole bargaining agents for members of said Locals in its employ with
regard to wages, hours, and other conditions of employment. The School Board shall appoint
employees from a list of applicants approved by the Board and the respective Locals.

ARTICLE 1

Vacations

Section 1.1

For vacation subsequent to their first regular vacation, and on any subsequent plateau
reached, employees shall be credited on June 1 of each calendar year the vacation days they
would have accrued on their next anniversary date. The employee shall be allowed to take any
credited vacation during the vacation period allotted.

Allotted Days Max Days (with 5 Carryover)
1 year 5 days
2 years through 4 years 10 days 15 days
5 years through 9 years 15 days 20 days
10 years through 14 years 20 days 25 days

15 years or more 25 days 30 days




If unused, an employee may carry over five (5) days not to exceed the employee’s annual
allotment. For example, an employee with 2-4 years of service may not exceed 15 days in any
given year. If not used, up to five (5) days maximum may be placed in the vacation bank to be
paid out upon retirement at half the temp rate, provided it does not exceed the 6% cap. For unused
days over the 6% cap, said days shall be paid out post-retirement.

Section 1.2

If any employee is dismissed for cause or severs his/her employment at his/her own request or
leaves because of retirement or iliness, said employee shall receive that portion of vacation to
which he/she is entitled at the time of leaving.

Section 1.3

Vacations may be taken anytime during the year, June 1 to May 31, so long as no more than
one employee is on vacation at any one time. Vacation schedules must have prior approval of
the administration.

Section 1.4

All employees shall be given their vacation pay before leaving on vacation, if requested by the
employee with two weeks' notice in writing to the Accounting Department.

ARTICLE 2

Seniority

Section 2.1

A new employee shall work under the provisions of this Agreement but shall serve a
probationary period of thirty (30) workdays. During this probationary period, he/she may be
discharged without further recourse provided that the Employer may not discharge or discipline
for the purpose of evading this Agreement or discriminating against Union members. After this
probationary period, the employee shall be placed on the regular seniority list, unless he/she
has been designated as a temporary or extra employee at the time of employment.

At the time of requesting employment, the District shall designate its requirements, that is,
whether such requested employee shall be employed temporarily as an extra, or permanently.




Section 2.2

Seniority rights for employees shall prevail in all promotions, transfers, lay-offs and re-
employment as long as the employees affected have the ability, are qualified and perform their
work in a safe, efficient and satisfactory manner.

ARTICLE 3

Work Week
Section 3.1

All employees shall be on a five (5) day week consisting of eight (8) hours per day, and forty (40)
hours per week, Monday through Friday schedule except as herein otherwise specifically set forth.

Section 3.2

Hours worked in excess of eight (8) hours a day or forty (40) hours a week shall be at the rate of
time and one-half, providing, however, that the said eight (8) hour day shall be exclusive of lunch.

Section 3.3

Payday shall be every other Friday. Payment of a one week pay would be permissible should it
become necessary to deviate from the presently existing two-week schedule.

ARTICLE 4

Check-Off

Upon obtaining the written approval of the individual Union members, the Board shall check
off and collect from such members all dues and assessments of the Union and pay the same
to the Union; and the Union shall furnish a statement of the amount to be so deducted from
the pay of each of its members, which statement shall be approved by said member.

The Board shall honor an employee’s individually authorized deduction forms, and shall make
such deductions in the amounts certified by the Union for union dues, assessments, or fees.
Authorized deductions shall be irrevocable except in accordance with the terms under which an
employee voluntarily authorized said deductions. Dues revocations are processed by the Union.
In the event an employee revokes his/her dues in accordance with the terms in which he/she
authorized the dues deductions, the Union will notify the Board after the close of the revocation
window.




The Union shall indemnify and hold harmless the Board of Education, its members, officers,
agents and employees from and against any and all claims, demands, actions, complaints, suits,
or other forms of liability that shall arise out of complying with the above provisions of this article,
or in reliance on any list, notice, certification, affidavit or reassignment furnished under any such
provisions.

ARTICLE 5

Jury Duty

In the event that a Union member receives a notice for jury duty and reports for such duty,
the Board shall pay the individual the difference between his/her normal wage and the wages
he/she receives for said jury duty. It shall be the obligation of the person serving on jury duty
to submit to the Business Office written evidence of payment made to him/her for such service
immediately upon receipt of such payment.

ARTICLE 6

Holidays

Section 6.1

The holidays to be observed by the members of said bargaining unit are as follows:

July 4th New Year's Day

Labor Day Martin Luther King's Birthday
Columbus Day President Day

Veteran's Day Casimir Pulaski's Birthday
Thanksgiving Day Friday after Thanksgiving Day
Christmas Eve Good Friday

Christmas Day Monday after Easter

New Year's Eve Memorial Day

Maundy Thursday (if school is not in session)

Juneteenth Election Day if Mandated

Section 6.2

The School District reserves the right to award a different day in lieu of the Monday after Easter
when such facilitates more reasonable scheduling of school days. When any of the above




holidays falls on a Saturday or Sunday, excluding the Juneteenth holiday, the preceding Friday
or the following Monday will be observed as a holiday if school is not in session. If school is in
session, the Board will designate another day in lieu of the preceding Friday of the following
Monday.

Section 6.3

Employees required to work on holidays above indicated shall receive one and one-half times
their regular hourly rate of pay in addition to their holiday pay with a minimum guarantee of not
less than four hours' pay at this holiday rate.

Section 6.4

The amount of holiday pay shall be the employee's normal rate of pay times the number of hours
such employee normally works per day.

ARTICLE 7

Sick Leave

Section 7.1

Each individual shall receive 12 days of sick leave per year, which may be accumulated to a
total of 255 days. Each employee who accumulates 50 sick leave days shall receive a one-
time additional grant of 25 sick leave days.

Section 7.2

As an attendance incentive, any employee who uses two (2) sick days or less per year will receive
one (1) additional personal leave day as defined in Article 8. If earned, such personal leave day
will be added to the employee’s personal leave for the following school year. The use of personal
leave days is governed by Article 8.

Section 7.3

Sick leave shall be interpreted according to the school laws of the State of Illinois contained in the
lllinois Compiled Statutes and in accordance with the terms of this Agreement.




ARTICLE 8

Leaves Other Than Sick Leave

Section 8.1

Bereavement leave for death in the "immediate family." This is defined as deaths of parents,
persons in lieu of parents, wife, husband, significant other, children, brothers and sisters,
brother or sister-in-law, daughter or son-in-law, grandchildren, grandparents, or parents of
spouse. Up to (5) days are allowed for each death and are not counted against emergency
leave.

Section 8.2

Employees shall be entitled to four (4) personal leave days per year for which no reason shall be
given. The Supervisor must be notified by noon the preceding day before this leave can be
invoked. (Form to be provided.)

This leave cannot be used for any form of withholding services by an employee or employees due
to misunderstandings or impasses.

In the event that this leave is not used, the unused day(s) will be added to the following year's
sick leave.

ARTICLE 9

Unused Earned Absences

Section 9.1

Employees who die during service to the District or who are subject to a reduction in force in
the School District and have not been recalled during the statutory recall period and who have
been employed by the Board of Education for ten (10) years or more shall receive
compensation for seventy (70) percent of their unused earned absences.

Section 9.2

Employees retiring from this District who have been employed by the Board for fewer than ten
(10) years but for five or more years shall receive compensation for unused earned absences
according to the following:

5 years or more but less than 7 years 40%




7 years or more but less than 10 years 50%
10 years or more 70%

Section 9.3

No one shall receive more than $10,000 as total compensation for unused earned absences.

Section 9.4

In the event of the death of the employee while still in the employ of the District, any and all monies
due under the provisions of this article shall be paid to the estate of the deceased.

Section 9.5

Any employee that had a Board approved retirement on file before the ratification of this contract
will not be entitled to the new retirement incentive in section 10.2.

A further exception to the notification provided in 9.4 will also be granted if an employee is "laid
off' and if such employee submits his or her resignation on or before one calendar year
immediately following the calendar year that the employee is "laid off."

Section 9.6

Employees who receive the retirement incentive pursuant to Article 10 are not eligible to receive
a buyout of unused earned absences.

Article 10
Retirement Incentive

Section 10.1

Any employee who has been employed by the District for ten (10) or more years and who will
qualify to retire and receive an annuity under the provisions of the IMRF will be eligible for a
retirement incentive under the following program:

1. An employee shall submit a written, irrevocable notice of intent to retire to be effective
after the conclusion of the employee’s final school year.

Section 10.2




An eligible employee shall receive a retirement incentive payment equal to $1,000 for each year
of service in the District, up to a maximum of $15,000 payable in a lump sum retirement payment
or in equal installments with regular payroll over the employee's final years of employment (up to
five (5) years) provided that such payment will not cause the employee’s IMRF earnings for any
twelve- month period to exceed six percent (6%) over the prior twelve-month period IMRF
earnings (inclusive of all other compensation, including but not limited to any attendance bonus,
longevity, stipends, and extra duties). Any portion of the retirement incentive payment in excess
of 6% will be paid following the employee’s resignation from the District in one lump sum one
week after the conclusion of the first calendar month following the month in which the employee’s
employment with the District terminated.

Example: Employee has worked for District for 11 years at the end of the 2012/2013 school year.
On June 1, 2013, he gives notice to retire effective June 30, 2017. Beginning with the paycheck
received July 1, 2013, his pay is increased for the 2013/2014 school year by an amount equal to
$11,000/4 years of paychecks capped at 6% creditable earnings increase over the prior 12
months’ creditable earnings. If he remains employed, starting with the 2014/2015 school year, the
retirement incentive payment will be recalculated to include the additional $1,000 for the
completion of each subsequent school year and paid out over paychecks to the extent it will not
cause the creditable earnings for any 12 months to exceed the immediately prior 12 month
creditable earnings by more than 6%. Any incentive payment not paid out over the paychecks by
the time of retirement June 30, 2017, will be paid in one lump sum after the first in August, 2017.

ARTICLE 11

Grievance Procedure

Section 11.1

The Union and the Employer agree that there shall be no tie-up or interruption of work, or work
stoppages within the compliance of this contract without first using all possible means of
settlement, as provided for in this Agreement, of any controversy (as defined below) that may
arise. The Union and the employer further agree that:

A. Every effort will be made to solve all controversies at the lowest possible level and
as expeditiously as is feasible;

B. There shall be no discrimination against any employee for having filed a grievance;

C. There shall be no solicitation of grievances from employees;

D The failure to file a grievance as provided will relieve the employer of all financial
obligations and shall not be binding on such employer;

E. An employee and the shop steward may present a complaint or grievance in the
event of a controversy between that employee and the School District in




Section 11.2

accordance with the procedures specified in 2 below, provided the first step (2a
below) is initiated within seven working days of the occurrence of the incident
resulting in the controversy;

The Union Business Agent may present a complaint or grievance in the event of
a controversy between two or more Union members and the School District in
accordance with the procedures specified in 2 below, provided the first step (2a
below) is initiated within thirty working days of the incident resulting in the
controversy.

Should differences arise between the employer and the employees as to the meaning and
application of the provisions of this Agreement or others related to employee working conditions

not covered
manner:

by this Agreement, an earnest effort will be made to settle same in the following

(a) First Step. The employee and the Shop steward (1E above) or the Business
Agent (1F above) shall discuss the controversy with the supervisor or administrator
responsible for the incident resulting in the controversy. The responsible supervisor
or administrator shall investigate the incident fully and provide the person(s) with
whom this issue was discussed a response within five working days of the time the
matter was brought to his/her attention. In the event the matter remains unsettled
at this point, the Union may proceed to the second step as provided below.

(b) Second Step. The Union shall reduce the grievance to writing to include the
signature of the aggrieved employee or the Union representative and present the
grievance to the next higher level of administration for consideration. Unless
otherwise mutually agreed to, the responsible administrator shall, within two
working days arrange for a meeting with the Union representative for the purpose
of gaining mutual understanding of the grievance. This administrator shall, within
five working days investigate the grievance and provide the Union representative
a written response to the grievance. In the event the matter remains unsettled at
this point, the Union may proceed to the third step as provided below.

(c) Third Step. The Union shall present the grievance to the Superintendent of
Schools or his/her designee for further consideration. The Superintendent or his/her
designee shall thoroughly investigate the grievance and decide on the appropriate
course of action that is to be taken. The Superintendent of Schools shall, within ten




working days of receipt of the grievance at the third step, provide the Union
representative his/her reply to the grievance.

Section 11.3

In the event the grievance cannot be settled using the procedures specified in 10.2 above, either
party may request the matter be submitted to arbitration using the following procedures:

(a) Within ten days after the receipt of a request that the matter be submitted to arbitration,
the Union and the School District shall select an arbitrator. In the event the Union and the
School District cannot agree on the arbitrator to be selected, a joint request signed by both
the Union Business Agent and the Superintendent of Schools or his/her designee shall be
submitted to American Arbitration Association requesting a panel of not more than five or
less than three qualified arbitrators be furnished from which the Union and the School
District shall select the arbitrator.

(b) The arbitrator shall begin his/her investigation as early as possible and by a date
mutually agreeable to all parties. The decision of the arbitrator shall be final and
binding on both parties unless contrary to the laws of the State of lllinois. The
arbitrator shall not have the power to add to, subtract from or modify any of the terms
of this Agreement. The Union and the School District shall equally bear the expense
and salary of the arbitrator.

ARTICLE 12

Insurance

Section 12.1

As of January 1, 2016, full-time Craft Employees may participate in the Employers and
Laborers’ Locals 100 & 397 Health and Welfare Fund (“Plan”). ” Full-time” is defined as those
Employees working an average of thirty (30) hours/week as determined by the method for
counting hours established by the Board, and specifically excludes part-time Teamsters. To
participate in the Plan, Craft Employees will be required to meet all eligibility requirements set
forth by the Plan.

Employees electing any type of coverage under the Plan (self-only or otherwise) shall be
responsible for the following costs during the term of this Agreement: .

























