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WORKING AGREEMENT BETWEEN THE COMMUNITY UNIT
SCHOOL DISTRICT #9, GRANITE CITY, ILLINOIS
: : AND |
THE GRANITE CITY FEDERATION OF TEACHERS, LOCAL 743

PREAMBLE

This agreement is made and entered into at Granite City, Illinois, by and
between the Board of Education, Community Unit School District #9, Granite
City, Illinois, hereafter referred to as “Board,” and the Granite City Federation
of Teachers, Local #743, Granite City, Illinois, hereafter referred to as “Union.”

It is the intent and purpose of the parties hereto, by entering into this
Agreement, to promote and improve the relations. among the Board, the
Administration, and the School District Certificated Professional Employees,

and to expedite and facilitate the attaining of the worthy objectives of the
School District. '

Nothing in this Agreement shall be binding on either party that is or
becomes a violation of State.laws. If such contradictions do exist, both parties
consider that the other items in this Agreement are still valid and that this
document was negotiated in good faith. : '

Any section of this Agreement found to be in violation of State laws shall
be discussed at the time the violation is determined.

ARTICLE 1



Bargaining Agent

Section 1.1

The Board agrees that the Union is the sole and exclusive bargaining
agency for all certificated personnel employed by the Board with regard to the
basic rates of pay, total hours of employment per day, continuity of daily work
schedules, and all other working conditions. As used hereinafter, the Union
bargaining unit shall be deemed to be those employees represented by the
Union under the provisions of this section, hereinafter referred to as
Certificated Professional Employees ("CPE").

The following are positions excluded from the bargaining unit:

Superintendent of Schools

Director of Personnel

Director of Elementary Education

Director of Secondary Education

Director of Finance/CSBO

Director of Building Services

Director of Information Systems

Assistant Director of Technology

Principals

Assistant Principals

Any and all other administrative and supervisory employees who
have either the authority to hire, transfer, assign, promote, or
discipline other employees or recommend such action, all as per
paragraph 1702(g) of the Illinois Educational Labor Relations Act.
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ARTICLE 2

Negotiations: Opening Procedures
Section 2.1

On or before March 1 of the year in which this Agreement is to be
renegotiated, the Union and the Board of Education shall inform the parties
by written notice  to the others, listing the members representing the
negotiating team.

Section 2.2

On or before April 1, there shall be a meeting of the negotiating teams
for the purpose of setting dates for subsequent meetings, agreeing on
procedures including written exchange of desired changes.

Section 2.3

There shall be a minimum of three persons and not more than seven
persons representing the Board and three persons and not more than seven
persons representing the Union. If an agreement has not been reached upon
the expiration of the contract, the Union may request the presence of one
Board member.

ARTICLE 3

School Policy: Adoption of

Section 3.1

Whenever the Board, its Policy Committee, or the Administration is
considering adopting or revising any Board- policy, rule or regulation which
would directly affect CPE’s or their basic rates of pay, total hours of
employment per day, continuity of daily work schedules, any other working
conditions or any terms and conditions of their employment:

i) The Superintendent or the Chairman of the Policy Committee shall
give the Union at least seven (7) days advance written notice of
the time, date, place, purpose and business of each meeting of
the Policy Committee and the Union, at its option, may appear at



any such Committee meeting and present its position to the
Committee, orally or in writing or both; and

i) Before the recommendation of the Policy Committee is acted upon
by the Board, the President or Superintendent shall give the Union
at least seven (7) days advance written notice thereof and of the
Board meeting at which it will be considered and acted upon and
the Union, at its option, may appear at such Board meeting and
present its position to the Board, orally or in writing or both; all
except when a bona fide emergency exists and immediate action
by the Committee and/or the Board is required.

Section 3.2

‘No such policy, rule or regulation shall, in any event, (a) decrease or
diminish the rights provided in this Agreement of any CPE; (b) increase the
duties or obligations provided in this Agreement of any CPE; or (c) conflict
with any of the provisions of this Working Agreement.

ARTICLE 4

Monthly Meetings with Administration

Section 4.1

The building principal of each school and the building representatives of
each school shall meet at least once a month during the school year to:

Discuss matters of curriculum

Discuss matters of school activities

Discuss matters of school procedures

Consult on matters of school policies

Consult on matters of working conditions

Consult on questions of implementation of this Agreement
Review PLD Surveys and consult regarding PLD days

NouhwNE

Consultation on change in the status of the above shall take place prior
to adoption.

These meetings shall be arranged by the building representatives and
the principal.



The meetings shall be held during regular school hours unless mutually
agreed otherwise by both parties.

Section 4.2

Salary and Policy Committee of the Union shall meet at least once each
month with the Superintendent of Schools to discuss school problems. Such
meetings shall be used to discuss problems which were not resolved at the
building level. The building representatives shall advise a supervisor or
building principal that an issue exists in respect to his/her particular
department or building and that the issue will be discussed at the meeting.
The supervisor or building principal will be given at least 5 days’ notice.

ARTICLE 5

Payroll Deduction of Dues
Section 5.1 .

Upon obtaining the written approval of the individual Union members,
the Board shall check off and collect from CPE’s, all dues and assessments of
the Union and pay the same to the Union, and the Union shall furnish a
statement of the amount to be so deducted from the pay of each of its
members.

Section 5.2

Deductions will be made fifteen (15) times within the normal school
year. ‘ .

These deductions shall be taken from the following pay schedule:
starting on the third payday of the year, and each successive pay for a total
of fifteen (15) equal deductions.

The Business Office shall supply a complete (computerized) listing of all
deductions made, or not made (i.e., members on leave) to the Union.

Should dues be adjusted from the current annual rate, the amount of
each deduction shall be reviewed to facilitate administrative expediency and
a mutually agreeable method shall be adopted.



Section 5.3

Upon obtaining the written approval of the individual Union members,
the Board shall check off and collect from such CPE’s, contributions to the
Union’s C.0.P.E. Committee and pay same to the Union’s C.0.P.E. Committee.

Deductions will be taken from the first pay in November.

ARTICLE 6

Public Information Available to Union

Section 6.1

The Board shall make available to the Union upon written request such
information, statistics, and records which are available under the applicable
provisions of Illinois law to any citizen or resident of the School District. Such
written request must specify such information, statistics, records requested
and such a request may be of a continuing nature for the duration of the term
of this Agreement.

ARTICLE 7

Normal School Year

Section 7.1

On or before April 1 of each year, the Board of Education shall adopt a
school calendar only after consulting with the Union with sufficient time to
allow the Union to survey its members regarding the calendar. The calendar
adopted shall comply with the School Code and this Collective Bargaining
Agreement.

Section 7.2

The Board agrees to compensate the CPE’s for attendance days and/or
institute days or their equivalent, in excess of 180 on the basis of 1/180 of
the CPE’s annual basic salary for each day in excess of 180 up to a maximum
of 187 days. Salary, sick leave, and sabbatical leave for days beyond 187
shall be negotiated and this negotiation shall be performed and shall be settled
prior to working the days in excess of 187.



Section 7.3

Salary for days lost, for which the CPE is not to be compensated, shall
be calculated on the basis of 1/180 of the CPE’s annual basic salary for each
day so lost.

Section 7.4

CPE’s who begin employment during the course of the school year or
who terminate during the course of the school year shall receive total
compensation for such period of employment as that period of employment
relates to the total days of employment in the full school year. Paid days shall
be defined as the total number of attendance days plus institute days and paid
holidays in such particular year.

ARTICLE 8

School Mail Service

Section 8.1

School mail service may be used by the Union for the distribution of
official National, State and Local Union publications. This does not include
sample ballots, political flyers, and similar campaign literature.

School mail service includes the District’s electronic mail service. All
emails are subject to and must be in compliance with the Board’s Acceptable
Use Policy and Administrative Procedures (Board Policy 6:235 and 6:235-AP1,
available at:
http://policies.gcsd9.net/Policies/web_page/6%20235%20Access%20t0%20
Electronic%20Networks.pdf

ARTICLE 9

Job Consideration



Section 9.1

CPE’s currently employed by District #9 shall be given first
consideration in the filling of all existing and newly created vacancies in
teaching, counseling, coaching, nursing, administrative and supervisory
positions.



ARTICLE 10

Classroom Interruptions

Section 10.1
Classroom interruptions are to be held to a minimum.

Section 10.2

Announcements over the public address systems will be made during
the first and last five (5) minutes of the day.

Section 10.3

Communications to faculty or pupils may be delivered to the classroom
between periods, during study halls, and during the first and last five (5)
minutes of the day.

If it is deemed by the principal, or his designated official, that. an
emergency exists, a class or classes may be interrupted.

ARTICLE 11

Non-Teaching Hours

Section 11.1

CPE’s may leave their assigned buildings during periods when they are
not directly responsible for student education or conduct provided the person
responsible for the building, or his/her desngnee is notified of their departure
-and return. Such period shall be used with discretion.



ARTICLE 12

Passive Supervision
Section 12.1

The district and the Union recognize that in carrying out their
responsibilities before, after, and during the school day, during non-student
contact time, CPE’s have the responsibility of helping administration to
maintain order in the schools through passive supervision. When practical,
CPE’s assist the administration through passive supervision by being present
in areas of the schools where their presence will be observed or otherwise
known to the students of the school district. Nothing in this article changes
the hours that a CPE is required to work nor diminishes any other rights
and/or privileges CPE’s have under this collective bargaining agreement.

ARTICLE 13

Scheduling of Pupils
Section 13.1

With the exception of summer school, the entire process of scheduling
pupils into classes shall be performed by persons other than classroom
teachers.

ARTICLE 14

-Collection of Money
Section 14.1

CPE'’s shall not be required to collect monies.
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ARTICLE 15

Vocational Shop Teachers

Section 15.1

Vocational Shop teachers with minimum requirements shall be placed
on the Bachelor’s Degree column.

Section 15.2

Only Vocational Shop teachers hired prior to January 1, 1991, with thirty
additional semester hours of college work will be placed in the Bachelor's
Degree + 150 hours column. An additional 25 hours or a total of 55 hours of
college credit shall place them in the 175 hour column. Upon earning a
Bachelor's Degree, non-degree Vocational teachers with minimum
requirements shall be placed in the Master’s Degree column. Upon completion
of a Master’'s Degree, Vocational teachers shall be placed in the Master's +
190 hours column.

ARTICLE 16

Nurses
Section 16.1

All school nurses must meet the criteria outlined by the Illinois Office of
Education (June 30, 1975), for the School Service Personnel Certificate (Type
73) with a School Nurse Endorsement as set forth in The Certification of
Professional Education al Personnel.

Section 16.2
The salary of each school nurse shall be determined under the provisions
of Article 41 (Salary Schedule) in accordance with such nurse’s actual degree, -

if any, and his or her additional educational credits, if any, in excess of the
Bachelor’s Degree.

11



ARTICLE 17
Identification Cards

Section 17.1

The Board shall issue identification cards to all CPE’s. These
identification cards shall serve as passes to all school sponsored activities.

a) For reserved ticket activities, these identification cards shall entitle
the holder to a complimentary ticket after student sales have been
completed. .

b) Identification cards shall not be valid at athletic tournaments at which
admission is charged.

Section 17.2

The entire group of identification cards can be voided only by change in
Board policy. A specific CPE’s identification card can be voided when there is
a violation of rules relative to the use of identification cards as established in
the statement of Board policy.

ARTICLE 18

CPE-Administrator Conferences
Section 18.1

The CPE or the administrator or both parties may request that Union
representation be present during any conference between a CPE and
administrator, consultant, or principal. No more than two Union
representatives may be present at the conference. Verbal notification will be
given all parties prior to said conference.

Section 18.2
If the Union representatives attend such conference, it shall be at no

additional cost to the Board unless the administrator schedules the conference
during the regularly scheduled school hours of the Union representatives.

ARTICLE 19

12



CPE Personnel Records

Section 19.1

All matters involving personal character which are to become part of a
CPE's records, shall be discussed in person with the CPE before a written
record is prepared. The matter shall be discussed with the Director of
Personnel in a conference involving the two parties if a conference is requested
by either party.

Section 19.2

All matters involving quality or fitness to teach, which are to become a
matter of record shall be discussed with the teacher involved by the person
making the record. If a conference with the Director of Personnel is desired,
it may be requested within 15 school days from the date of such dlscussmn
by either party and such request shall be granted. If a conference with the
Superintendent of Schools is desired, it may be requested within 15 school
days from the date of such discussion with the Director of Personnel by either
party and such request shall be granted.

Section 19.3

In both Sections 19.1 and 19.2 above outlined, if a written record is
needed, it shall be in a narrative form and the CPE, Director of Personnel,
Superintendent of Schools and the person making the report shall be given a
copy of the report that has been filed by the party making the report and
acknowledged in writing by the CPE. Any report covering any observation or
particular circumstances involving 19.1 and 19.2 shall be prepared and
presented to said CPE within fifteen (15) school days of said observatlon or
incident. The report shall be in the following form

13



CONFERENCE REPORT

Date of Conference

Conference

REPORT

Reporter

I acknowledge that the above conference was ﬁeld on the date
indicated but the signing of this report does not constitute agreement.

Teacher or CPE

In both Sections 19.1 and 19.2 above outlined, the CPE or teacher has
the privilege of making a companion report within fifteen (15) school days
following receipt of the original report, and this companion report shall be
made a part of the original report

Section 19.4

On request, CPE’s shall be furnished with duplicate copies of any or all
materials in their records except those which have been transmitted from
outside sources with a commitment not to reveal.

Section 19.5 - CPE Asséssment Plan

14



The primary purpose of the CPE assessment that was developed by a
joint teacher-administration assessment committee is to facilitate and
improve classroom instruction and to enhance student learning. Its secondary
purpose is to meet the requirements of Article 24A of the Illinois School Code.

The District’s assessment plans for regular classroom teachers, special
education teachers, nurses, guidance counselors, and Title I teachers, and the
implementation of each respective plan regarding the process of assessment,
the document for assessment, the cycle of assessments to be administered,
and the review and remediation plans to be administered, shall become Board
of Education Policy 5:200.

The plan will be implemented and administered in accordance with
Board of Education Policy 5:200.

Section 19.6 — Modification of CPE Assessment Plan

An assessment review committee composed of three representatives
selected by the Union and three representatives appointed by the Board of
Education shall meet to consider any proposed changes in the assessment
plan.

All proposed changes to the assessment plan must be presented to the
assessment review committee.

No changes shall be made to the assessment plan unless agreed to by
at least four members of the assessment review committee.

Any modification of a CPE assessment plan prio}' to the expiration of this
contract does not constitute a reopening of any article in this contract.

ARTICLE 20

Payment of Salaries

Section 20.1

Salaries will be paid on a bi-weekly basis under two plans:

1. 20 pay schedule

2. 26 pay schedule

15



Section 20.2

CPE’s who have elected to be paid on the 26 pay schedule, who are not
participating in any program, such as Tax Sheltered Annuities, that require
deductions on a year round basis, may, by giving at least 14 days’ notice prior
to the close of school in the spring semester, receive all earned monies.

. ARTICLE 21

Tax Sheltered Annuity
Section 21.1

A tax sheltered annuity program, IRC Section 403 (b), or other tax
sheltered voluntary salary reduction plans provided for by the Internal
Revenue Code which results in no additional cost to the school district shall be
available to all personnel. In order to participate in this program CPE’s must
comply with regulations as set forth as follows:

a) The following regulations are applicable- to CPE’s planning to
participate in the Tax Sheltered Annuity Program or other Board of
Education approved programs.

b) Tax sheltered plan participation shall be entered into only on the
request and application of the CPE’s. Said request and application
must be free and voluntary acts subject to the following regulations.

1. No restriction is established as to the company from which a tax
sheltered plan contract is purchased. The Community Unit #9 Business
Office will, however, deal directly with only one (1) representative of
each company.

For companies utilizing agents, the district manager in charge of the
Granite City area for each company or one agent specifically designated
in writing by such district manager will be the only recognized
representative. Contracts written by other agents must clear through

such personnel. ‘

For companies not utilizing agents, it is the CPE’s responsibility to have
the company with which the CPE has the tax sheltered plan, provide
written verification to the Community Unit #9 Business Office indicating
that the CPE is participating in a tax sheltered plan with said company.

16



A Salary Reduction Agreement Form must be submitted. Copies of this
form may be obtained at the Community Unit #9 Business Office. This
form must be completed in duplicate. Both copies are to be submitted
to the Community Unit #9 Business Office.

It is the CPE’s responsibility to comply with all laws regardlng the
amount being tax sheltered.

Tax sheltered plans containing life insurance provisions will be
acceptable if the insurance company and the CPE agree to
administrative regulations as promulgated by the Community Unit
School District #9 Business Office.

CPE receiving salary payments on either a 26 or 20 pay basns are ellglble
to participate in tax-sheltered programs.

There will be 18 deductions for those CPE’s on a 20 pay basis and 24
deductions for those employees on a 26 pay basis.

The CPE may elect to have deducted a set amount from each pay or
. may elect to have a percentage of gross income deducted from each

pay.

Remittance will be made monthly to each participating company on or
before the 15% day of the following month. No remittance will be made
for those months where there is no pay for the'month.

Initial contract requests must be submitted not later than the 10t day
of any month with salary reduction to be effective in the following
month. No more than one (1) change can be made in any calendar
year.

In order for any company not presently providing any employee of
Community Unit #9 a tax sheltered plan, at least two (2) CPE’s must
initiate tax sheltered plans with said company._

17



ARTICLE 22
Grievance Procedure
Section 22.1

A “Grievance” shall be defined to be a dispute arising out of the alleged
improper interpretation or application of, or the alleged failure of compliance
with, the provision of this Agreement.

Section 22.2

Within ten (10) school days of the act or omission giving rise to the
grievance and without the necessity of the grievant filing a written grievance,
the grievant shall deliver a written request for a conference to his or her
immediate administrative supervisor and, within ten (10) school days after
the date such immediate administrative supervisor received such written
request, a conference must be held between the grievant, a Union
representative, the grievant’s immediate administrative supervisor and all
other persons, if any, directly involved in the grievance. At such conference,
the parties shall attempt to reach a mutually acceptable solution or disposition
of the grievance. .

Section 22.3

If the grievance is not solved or disposed of at the conference required
under the provisions of 22.2, the grievant, within ten (10) school days shall
file a written statement of his or her grievance with the grievant’s immediate
administrative supervisor and shall file a copy thereof with each of the
Chairman of the Union’s Grievance Committee, the Union’s representative, if
any, who was present at the conference and the Superintendent of Schools.

Section 22.4

Upon the filing of a written grievance as provided for in Section 22.3,
the following procedure shall be followed:

a. Within five (5) school days, the grievant’s immediate administrative
supervisor shall file a written reply to the grievance with the Chairman
of the Union’s Grievance Committee and shall file a copy thereof with
each of the Superintendent of Schools, the Union’s representative, if
any, who was present at the conference and the grievant;

18



Within the next five (5) school days, the Chairman of the Union’s
Grievance Committee (or his designee) and the Board’s Administrative
Assistant/Personnel (or his designee) shall meet and attempt to resolve
or dispose of the dispute. The Administrative Assistant/Personnel shall
answer the grievance in writing within fifteen (15) school days of this
meeting, unless the time is extended by mutual agreement.

If the dispute is not so disposed of, then within the next fifteen (15)
school days, the President of the Union (or his designee) and the
Superintendent of Schools (or his designee) shall meet and attempt to
resolve or dispose of the dispute. The Superintendent shall answer in
writing within twenty (20) school days of the meeting unless the time is
extended by mutual agreement. If this fails to satisfy settlement in
writing, the matter may be advanced to 22.5, arbitration, within thirty -
(30) calendar days. Upon request of either party an extension may be
granted.

Section 22.5

If the dispute is not solved or disposed of as provided in Section 22.4,

the following procedure shall be followed:

a.

The matter shall be appealed to an impartial arbitrator appointed by
mutual agreement of the parties hereto. In the event the parties shall
fail to agree upon an arbitrator, the American Arbitration Association
shall be requested to submit a list of five (5) names of arbitrators and
from this list one (1) shall be mutually selected and agreed upon by the
parties. The Union and the School District shall equally bear the
expenses and salary of the arbitrator.

The arbitrator shall meet; shall consider the grievance; shall hear such
oral, and receive such written evidence, as may be required; and as
soon as possible after such may render a written decision thereon.

The arbitrator to whom any grievance shall be submitted in accordance
with the provisions of the Article shall, insofar as may be necessary for
the determination of such grievance, have authority to interpret and
apply the provisions of the Agreement but such arbitrator shall not have
the authority to alter, or add to or subtract from, in any way, the terms
and conditions of this Agreement. The arbitrator’s decision shall not be
in violation of, inconsistent with or in conflict with any statute or statutes
heretofore or hereafter enacted by the General Assembly of Illinois.

19



d. The decision of the arbitrator shall be final and binding upon the Board
and the Union (except as provided in the (Illinois) Uniform Arbitration
Act of 1961, as amended).

Section 22.6
Notwithstanding any of the foregoing provisions, in the event a
grievance applies to the Union itself or to two or more employees, the

grievance procedure shall commence as provided for in Section 22.3 and the
conference provided for in Section 22.2 shall not be required.

ARTICLE 23
Distribution of Agreement
Section 23.1

This Working Agreement shall be made available for all new CPE’s and
for any other Union member who requests one.

Section 23.2
A new contract shall be provided for every CPE at the beginning of a
new contract adoption.
ARTICLE 24

Immunization
Section 24.1

The School District will provide notice to all CPE’s of the location and
availability of immunizations against influenza in the community. This notice
shall include information regarding free or reduced fees for available
immunizations. Such notification will be provided at least annually.

20



ARTICLE 25

Non-Discrimination

Section 25.1

No CPE shall in any way be discriminated against or in any way adversely
treated or affected because of membership or non-membership in the Union
or for Union activities. :

Section 25.2

All CPE’s who are not members of the Union shall, commencing on the
effective date of this Agreement, or sixty (60) days after .their initial
employment, and continuing during the term of this Agreement, and so long
as they remain non-members of the Union pay to the Union at the times
specified in Article 5 hereof, their proportionate share of the cost of the
collective bargaining process and contract administration measured by the
amount of dues uniformly required by members of the Union. Such
proportionate share payments shall be deducted by the Board from the
earnings of the non-member CPE’s and paid to the Union. The Union shall
submit to the Board an-affidavit which certifies the amount which constitutes
said proportionate share which shall not exceed the dues uniformly required
of members of the Union. .

A CPE who is not a member of the Union, but who objects to such
deduction, due to such CPE’s bona fide religious tenets or teaching of a church
or religious body, of which such CPE is a member, may file with the employer
a written objection under oath; thereupon the Board shall serve a copy of such
objection upon the Union. In such event, such proportionate share shall still
be deducted from the objecting CPE’s compensation, but shall be remitted to
a non-religious charity designated in the manner provided by law.

The Union shall indemnify and hold harmless the Board of Education, its
members, officers, agents and employees from and against any and all claims,
demands, actions, complaints, suits, or other forms of liability that shall arise
out of complying with the above provisions of this article, or in reliance on any
list, notice, certification, affidavit or reassignment furnished under any such
provisions. -

ARTICLE 26
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Instructional Program: Improvement of

Section 26.1
Curriculum study is of concern to both CPE’s and the Board.
Section 26.2

To facilitate study and revision of the District’s curriculum, groups shall
be formed for the purpose of studying new curriculum ideas and revisions of
present programs. Suggestions for areas of study and revision shall come
from an annual survey of the CPE’s.

Section 26.3

Services on these committees shall be voluntary. All meetings of these
committees shall be held during normal working hours.

Section 26.4

A joint teacher-administrator committee shall be established for the
purpose of surveying and evaluating the suggestions of the teaching staff.
This committee will consist of at least 13 members. The Administrative
Assistants/Elementary and Secondary respectively will be standing members
of the committee and the remaining members of the committee will consist of
personnel mutually acceptable to both the Union and the Administrators and
will be equally divided between the two groups. Each committee member
shall serve three years and each year two Administrators and two teachers
shall be replaced. Committee members may serve successive terms if
mutually agreed upon. '

The committee shall meet not less than three times during the school
year, which shall include one meeting during the first grading period, and one
during the last grading period.

The committee shall establish its own rules of procedure.

Any curricular change shall be presented to the-committee for study and
its recommendations shall be presented to the Board prior to adoption.

Section 26.5
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A report and recommendations will be made to the Superintendent of
Schools annually. A copy of this report shall be filed with the Union and the
Board of Education.

The Board shall notify the committee of its disposition of the
recommendations.

Section 26.6

If curriculum committee or sub-committee work is considered necessary
for evaluation of its findings, or for other reasons, it may function during the
summer, and members will be paid the current summer school rate of pay.

District #9 staff members who participate in summer committee or
curriculum workshops shall be chosen by the joint teacher-admmlstrator
committee as outlined in Section 26.4. -

ARTICLE 27

After School Functions

Section 27.1

High School and Junior High CPE’s are, if deemed necessary by the
building principal, required to attend a maximum of six (6) building meetings
a year on off-school time. Elementary/Intermediate CPE’s are, if deemed
necessary by the building principal, required to attend a maximum of four
(4) building meetings a year on off-school time. No such meeting may. be
more than one hour in length. '

Section 27.2

The particular time of required meetings shall be mutually agreed upon
by the Union building representatives and the building principal.

In order to facilitate the scheduling of the meetings, the building
principal will meet with the building representatives at least ten (10) regularly
scheduled working days prior to scheduling a mandatory meeting to inform
the building representatives of the proposed meeting dates and times.

Following the meeting with the building Principal, it is the responsibility
of the building representatives to contact and survey all affected CPEs of the
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results of their survey and recommend one of the proposed meeting dates and
times at least six (6) regularly schedule working days prior to the mandatory
meeting.

Section 27.3

The building principal shall give a minimum of five (5) school days’
notice of any required meeting.

In an emergency situation where times does not permit the building
administrator and the building representatives to meet the notification
requirements of Sections 27.2 and 27.3, the President of the Union and the
Superintendent will determine the mutually agreed upon date and time of the
mandatory meeting.

Section 27.4

Attendance at meetings not specified as required meetings shall be
voluntary. If information is provided or decisions are reached at a voluntary
meeting that affect members of the bargaining unit, the administrator will
issue a bulletin or in some manner provide the information for the affected
persons.

ARTICLE 28

Normal Teaching Assignment
Section 28.1

The normal teaching assignment in senior high schools and junior high
schools shall consist of five (5) classes, no more than-two (2) of which are one
(1) hour study halls, plus an assigned one-half (1/2) hour study hall, hall duty,
or lunch room duty. This does not apply to personnel whose normal teaching
assignment shall consist of two (2), three (3) hour classes per day, or three
(3), two (2) hour classes per day.

Section 28.2

At senior highs and junior highs, teachers whose regular schedule
contains additional classes above their normal teaching assignment as
outlined in Section 28.1 shall receive additional compensation. Compensation
shall be paid according to the following formulas:
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Full period for one full semester

0.091 times their annual
teaching salary

il

2 period for one full semester or

0.0455 times their annual

il

Full period for 2 semester teaching salary
Full period for a portion of a = 0.001 times the number of
semester ' days worked, times their

annual teaching salary

2 period for a portion of a
semester

0.0005 times the number of
days worked, times their
annual teaching salary

Section 28.3

a) Elementary and Intermediate teachers shall not be required to
perform recess duty.

b) Lunchtime/noon time duty (if necessary) in each building shall be
covered by CPE’s selected in the following manner:

1.

Each quarter, the principal in each building shall offer the duty
assignments to the CPE in that building who has the most district-
wide seniority. If the CPE with the most seniority declines the
assignment, it shall be offered to the next most senior CPE, and
so on until all of the assignments have been filled.

. If there are assignments for which no CPE volunteers, it shall be

assigned to the CPE in that building with the least district-wide
seniority. Ties shall be broken as per Section 45.8.

. The duty assignments shall be rotated among those selected

above on a weekly basis. Those selected shall rotate through each
of the thirty (30) minute lunch periods, and from detention
assignments and playground assignments.

. CPE's  who perform lunchtime/noontime duty shall be

compensated as per Article 36.1. Payment shall be as follows:

1.3% and paying this amount for each quarter the duty
assignment is worked.

. There shall be two (2) CPE’s on duty for each thirty (30) minute

lunch period.
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c) Building Leadership Teams made up of six (6) certified staff members
and one (1) administrator per building will meet ten (10) times during
each school year. Eight (8) meetings will be held at the building level
and two (2) meetings will be jointly held with the District Leadership
Team.

1. Selection of the certified staff members shall be as follows:

Union Building Representatives at each building will automatically
be on the Team unless the Building Representatives at a building
teach at the same grade level. In the case of Building
Representatives teaching at the same grade level, the Building
Representatives will decide which one will serve. The other
members of the Team will then be selected by the certified staff
of each building, one certified staff member per grade level, K-5.

2. Building Leadership Team members will be paid at the summer
school rate for after school meetings.

Section 28.4

In-school supervision classes are to be assigned when possible, as a
normal teaching assignment as per Article 28.

Section 28.5

It is the purpose of this section to provide the President of the Granite
City Federation of Teachers, Local 743 released time to conduct union
business. When the President is assigned to a senior high school, his/her
normal teaching assignment as outlined in Section 28.1 shall be reduced by
one full period plus his/her 2 hour study hall or duty.

If the President is assigned to a school other than the junior high or high
school, he/she shall receive fifteen (15) days of leave each year. Only full or
half days can be taken. Elementary teachers shall not be assigned noontime
duty. The principal must be notified by noon the preceding day before this
leave can be invoked, unless an alternate notification time is mutually agreed
between the President and principal.

Section 28.6

Any elementary teacher assigned to teach a split class shall receive
additional compensation as per Article 36.1. The amount of this additional
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annual compensation shall be calculated by multiplying the base salary of the
appropriate column by 12%.

A split class shall be defined as a regular, self-contained class at the
elementary level which contains more than one grade level.

Section 28.7

Any meetings for which attendance is mandated by the administration
outside of the normal working day will be paid at the summer school rate.
This includes CPE’s who attend summer meetings of the MTSS Committee.

ARTICLE 29

Special Education Work Load Plan
Section 29.1

Title 12, Section 226.735 of the Illinois Administrative Code requires
that the District, in accordance with the Illinois Educational Labor Relations
Act, develop with the Union a plan specifying the limits on the work load of its
special educators, with such plans to take effect for the 2010-2011 school
year. -

Section 29.2

The term “Special Educator” shall include, but not be limited to, Special
Education Teachers, Resource Teachers, Social Workers, Psychologists and
Speech Pathologists.
Section 29.3

The Board shall establish a Special Education Work Load Committee
(Committee) comprised of three (3) administrators appointed by the District
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and up to seventeen (17) CPE’s appointed by the Union from the categories
of special education teacher, resource teacher, social worker, psychologist,
- speech pathologists and regular education teacher.

1. The Committee shall develop an annual plan specifying the limits on
the work load of its special educators so that all services required
under student’s IEP’s as well as all needed ancillary and support
services can be provided at the requisite level of intensity.

2. In developing the blan, the Committee shall consider the activities
for which the District’s special educators are responsnble, including
but not limited to:

a) Individualized instruction

'b) Consultative services and other collaboration among staff
members

c) Attendance at IEP meetings and other staff conferences, and

d) Paperwork and reporting

3. The Committee shall gather and analyze data from the four areas
listed in #2 above the by February 15 of each school year, the
Committee shall submit any staffing recommendations to the
Superintendent and the Board of Education, who will vote on the
Committee’s staffing recommendations at their March meeting.

4. The Committee will be provided all information necessary to make its
recommendations, including, but not limited to, IEP minutes, staff
responsibilities during IEP, RTI, collaborative and other student-
related meetings, and staff responsibilities for paperwork.

Section 29.4

If a special educator believes his/her workload to be unmanageable, the
following will occur:

1. The special educator will schedule a meeting with an administrator
to discuss their concern.

2. The special educator will bring to the meeting. the data, including
service minutes, consultation time and other requirements that they
believe create a situation that prevents them from meeting all of the
requirements of the IEP’s for which they are responsible.
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3. If the issue is not resolved at the administrator level, the special
educator may appeal to the Special Education Work Load Committee
for review. A Work Load Sub-Committee will be established to review
appeals. The Sub-Committee shall be comprised of the
Superintendent, Director of Special Education and one (1) District
principal, two (2) special education teachers appointed by the Union
and one (1) Union officer. The Sub-Committee will make
recommendations regarding the Special Educators appeal. The
Superintendent shall make the final determination as to the work
load of the special educator(s) who filed an appeal.

ARTICLE 30

Multi-Tiered System of Support

Section 30.1
Any CPE who must work beyond their normal workday as a result of
MTSS implementation, shall be compensated for the additional time worked
at the teacher’s hourly rate of pay.
Moved to Article 28.
ARTICLE 31
Classroom_Substitution

Section 31.1

It is the intent of this article to discourage taking a teacher’s preparation
period for use as a substitute.

Section 31.2

Persons substituting, at the request of the administration, for teachers
who are absent shall be compensated according to the following scale:

1 - 19 minutes — No compensation
20 - 35 minutes - at half (1/2) of the summer school rate
36 - 60 minutes — summer school rate

Section 31.3
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These payments shall be made in cases where a teacher doubles up to
handle his/her own class as well as the class of the absent teacher. If the
class of the absent teacher is divided among two or more teachers, the
payment shall be divided on a proportionate basis among the teachers
involved.

Section 31.4

When possible, payment earned shall be paid on the next applicable
paycheck.

ARTICLE 32
Homebound Teachers
- Homebound teaching for those not regularly employed as homebound
teachers shall be compensated at the rate of 1/1000% of their annual pay
with the maximum being Step 13 commensurate with education level as

calculated from the current salary schedule set forth |n Article 43 and
Appendix A, for each hour so taught.

ARTICLE 33

Acting Principals
No CPE shall act as principal of a school building.

ARTICLE 34

Professional Improvement

This article shall be suspended for the term of this agreement. Only
those teachers who received approval for a course or a program of
study prior to the effective date of this agreement will receive
reimbursement of tuition during the term of the agreement.
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ARTICLE 35

Sabbatical Leave Program

the Board of Education shall grant

During the term of this Agreement,

no sabbatical leaves.

ARTICLE 36

EXTRA-CURRICULAR PAY SCHEDULE

Section 36.1
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The extracurricular schedule will be paid in accordance with a Step 2
CPE on the base salary schedule. This will also include any level increase
accrued for further education. All persons hired for extracurricular duty will
be placed on the appropriate yearly step of the schedule in accordance with
years of District #9 experience at that position. Up to five (5) years of
experience outside District #9 will be recognized for coaching, High School
Band Director, High School Choral Director, Athletic Director and Theater
Director. When a CPE reaches Year 5 on the Extra-Curricular Pay Schedule,
they shall be paid in accordance with a Step 3 CPE on the base salary schedule
for Years 5 through 10 and beyond.

Club Sponsors will be paid only if the club has been administratively
approved. Sponsorship of unapproved clubs and organizations will not be
compensated. Sponsorship of all clubs and organizations meeting after school
hours shall be voluntary.

Counselors assigned on or after August 1, 1991, shall:

1. be compensated at the summer school rate of pay for each hour of work
assigned by the administration beyond the normal school day. If the
assigned hours are not contiguous with the normal school day, the
counselor shall receive one additional hour of pay.

Oor

2. receive released time for each hour worked beyond the normal school
day. Each hour worked beyond the normal school day shall equal two
hours of released time. The released time shall be taken at a mutually
agreeable time between the counselor and the building principal.

The administrator, after consultation with the counselor, shall choose
the method of compensation (#1 or #2)

Section 36.2

Junior High Schools’ department chairs shall be selected in the same
manner as used at the High School for selection department chairs.

Section 36.3
The Athletic Director shall be paid the same rate as the “Head Coach -

Football, Baseball, Boys/Girls Basketball, Wrestling, Track, Boys/Girls
Softball” for three (3) seasons. The Athletic Director is not eligible for
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other extra-curricular assignments. The Athletic Director is responsible
- for one (1) hour of student instruction per day of the school year.

Section 36.4

The Board and the Union agree that changes may be made to the extra-
‘curricular schedule during the term of this agreement via MOU. The Board
and the Union further agree to review the Extra Curricular schedule and job
descriptions within the first year of this agreement by a committee of Union
Representation, Building Administration and District Administration
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EXTRA-CURRICULAR PAY SCHEDULE

HIGH SCHOOL

(Years) 1 2 3 4 5 6 7 8 9 10

Head Coach - Football, Baseball, Boys/Girls Basketball, Wrestling, Track, Boys /Girls Soccer,
Softball
14,75 15.25 15.75 16.25 16.75 17.25 17.75 18.25 18.75 19.25

Head Coach - Volleyball
11.0 11.5 12.0 12,5 13.0 13,5 14.0 14.5 150 15.5

Band Director .
14,75 15.25 15.75 16.25 16.75 17.25 17.75 18.25 18.75 19.25

Head Coach - Golf, Cross Country, Boys Ten.nis, Girls Tennis, Bowling o .
8.0 85 9.0 9.5 10.0 10,5 11.0 11,5 12.0 12.5

Assistant Coach - Football, Baseball, Boys/Girls Basketball, Wre‘stling, Boys/Girls Soccer,
Track A, Softball, Ass't. Athletic Director
8.5 9.0 9.5 10.0 10,5 11.0 11,5 12.0 12.5 13.0

Assistant Coach - Track B
6.25 6.75 7.25 7.75 8.25 8.75 9.25° 9.75 10.25 10.75

Assistant Coach - Volleyball, Cross Country, Golf, Tennis
5.0 5.5 6.0 6.5 70 7.5 80 .85 90 95

Vocal Music, Asst. Band Director ,
85 9.0 . 9.5 10.0 10.5 11.0 11.5 12.0 12.5 13.0

Student Council, National Honor Society
6.25 6.75 7.25 7.75 8.25 8.75 9.25 9.75 10.25 10.75

Department Heads
4.0 4.5 5.0 5.5 6.0 65 7.0 . 75 8.0 8.5

Head Ticket Taker
7.55 7.8 8.05 8.3 855 8.8 9.05 9.3 9.55 9.8

Approved Club Sponsors
.85 9 95 10 105 1.1 115 1.2 1.25 1.3

CWT Coord.
8.5 9.0 9.5 10.0 10,5 11.0 11.5 -12.0 12.5 13.0

Yearbook, Journalism, Art Show (HS & City Hall), Building Trades
3.0 3.5 4.0 45 50 55 6.0 6.5 7.0 7.5
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EXTRA-CURRICULAR PAY SCHEDULE (cont.)

.(Years) 1 2 3 4 5 6 7 8 9 10

Cheerleading Head Coach, Varsity/Junior Varsity/Sophomore/Freshman, Basketball,
Competition Football, Soccer, Winter Basketball, and Wrestling
8.0 85 9.0 9.5 10.0 10.5 11.0 11,5 12.0 125
Cheerleading Assistant Coach - Varsity/Junior Varsity/Sophomore/Freshman, Basketball,
Football, Soccer, Winter Basketball, Wrestling and Competition
50 55 60 65 70 75 80 85 9.0 9.5

Pep Club
4.4 45 4.6 47 4.8 49 5.0 51 52 53

One-Act Play/Contest
1.05 1.1 1.15 1.2 125 1.3 135 14 145 1.5

Play 1, Play 2, Play 3, Play 4
. 6.5 7.0 7.5 8.0 8.5 9.0 9.5 10.0 10.5 11i.0

Technical Director
11.0 11,5 12.0 125 13.0 13.5 14.0 14.5 150 15.5

Individual Events, Debate, Auxiliaries Sponsor, Scholar Bowl
5.8 6.0 6.2 6.4 6.6 6.8 7.0 7.2 7.4 7.6

Summer Weight Training - $2,000.00
Video Journalism

3.0 3.5 40 4.5 5.0 5.5 6.0 6.5 7.0 7.5
JUNIOR HIGH SCHOOL

Head Coach - Football, Boys Basketball, Girls Basketball, Wrestling, Volleyball, Track
6.5 7.0 7.5 8.0 8.5 9.0 9.5 10.0 10.5 11.0

Assistant Coach
4.5 5.0 5.5 6.0 6.5 7.0 7.5 8.0 8.5 9.0

Junior High Band, Swing Choir
65 70 75 80 85 90 95 100 10.5 11.0

Student Council .
4.3 4,5 4.7 4.9 5.1 5.3 5.5 5.7 5.9 6.1

Junior High Cheerleading
48 49 50 51 52 53 54 55 56 57
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EXTRA-CURRICULAR PAY SCHEDULE (cont.)

(Years) 1 2 3 4 5 6 7 8 9 10
Summer Football Help
235 24 245 25 2.55 2.6 2,65 2.7 275 2.8

Junior High Chorus : )
45 50 55 60 65 70 75 80 85 9.0

Approved Junior High Club Sponsors
85 .9 95 1.0 105 11 115 1.2 1.25 1.3

Approved Junior High School Curriculum Based Club Sponsors :
.85 .9 .95 1.0 1.05 1.1 1.15 1.2 125 1.3

Junior High Department Chairs . i .
20 225 2.5 275 3.0 325 3.5 375 4.0 4.25

Junior High Year Book
1.0 1.2 1.3 1.5 1.7 1.8 20 2.2 23 2.5

ELEMENTARY and INTERMEDIATE SCHOOL

Student Council/Yearbook/School Safety Patrols -
1.05 11 115 1.2 1.25 13 135 1.4 145 1.5

Band and Vocal and Gifted
4.5 5.0 5.5 6.0 6.5 7.0 7.5 8.0 8.5 9.0

Approved School Curriculum Based Club Sponsors
.85 .9 .95 1.0 1.05 141 1.15 1.2 1.25 1.3

Assistant Band -
3.0 3.5 4.0 4.5 5.0 5.5 6.0 6.5 7.0 7.5
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ARTICLE 37

Retirement

Section 37.1

Any CPE who has been employed by District #9 for twenty (20) or more

years and who will qualify to retire and receive an annuity under the provisions
of the Illinois Teachers Retirement System will be eligible for a retirement
incentive under the following program:

1.

A CPE shall submit a written, irrevocable notice of intent to retire to be
effective after the conclusion of the CPE’s final school year.

The notice of intent to retire shall be submitted no later than March 1 of
the year payments under this incentive will begin, up to the fifth year
prior to the effective date of retirement. For example, notice must be
submitted no later than March 1, 2018, for a retirement to be effective
at the conclusion of the 2021-2022 school year.

Section 37.2

The severance payments shall be paid as follows:

An eligible CPE with at least twenty (20) years of service in the District
shall receive lump sum retirement incentive payments equal to
$10,000.00. An eligible CPE with at least 25 years of service in the
District shall receive lump sum retirement incentive payments equal to

. $15,000.

2. The retirement incentive payments may be payable at the discretion of the

CPE as follows:

a. The CPE can elect to take equal annual installments of the
retirement incentive payment.

b. The CPE can elect to determine the amount of the retirement
incentive to be taken on May 1%t of each year in which the CPE is eligible
for such payment.

C. The CPE can elect to take the entire amount or a specified amount
of the retirement incentive post-retirement.
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d. If the CPE fails to make an election by May 1%, then the retirement
incentive payment will be divided by the number of years’ notice given
and paid in equal annual installments in each of the years prior to the
CPE’s retirement.

3. Notwithstanding paragraphs 1 and 2 of this section, any portion of the
incentive payment that would cause the CPE’s creditable earnings to
exceed 6% over the previous year’s creditable earnings shall be held
and paid post retirement in a lump sum 30 days after receipt of the
teacher's last pay check in the CPE's year of retirement.

Section 37.3

The Board and the Union agree to re-open and re-negotiate Article 37
of this contract if, during the duration of the contract, the Illinois legislature
or the Illinois Teacher’s Retirement System change the provisions regarding
the retirement of teachers.

Article 38
Accumulated Earned Absences
Section 38.1
A CPE who (i) dies while an employee of the Board or while in an
honorably dismissed (laid off) status, or (ii) is honorably dismissed (laid off)

from employment by the Board shall receive compensation for accumulated
earned absences according to the following table:

5 years or more but less than 7 - 20 days of accumulated earned

years absences

7 years or more but less than - 25 days of accumulated earned

10 years absences

10 years or more but less than - 30 days of accumulated earned

12 years absences

12 years or more but less than - 35 days of accumulated earned

15 years absences

15 years or more - 40 days -of accumulated earned
' absences

The period during which a CPE is honorably dismissed (laid off) shall not
be included for the purpose of the foregoing table in this Section 38.1.
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Section 38.2

To arrive at the amount of compensation to be paid, 180 days will be
used as the total number of compensation days in a school year and no one
shall receive more than $10,000 total compensation for unused earned
absences and the salary plus pension contribution shall be divided by 180
days.

Section 38.3

In the event of the death of the CPE while still in the employ of the
district, any and all monies due under the provisions of this article shall be
paid to the estate of the deceased.

Section 38.4

CPE’s who are honorably dismissed shall be entitled to receive the
compensation to which he or she is otherwise entitled under the provisions of
this Article 38 at or upon the sooner to occur of the following:

(i) the date that the Board of Education receives the written
irrevocable resignation of such CPE;

(i) the latest date upon which such CPE’s rights to be recalled from
such honorable dismissal (laid off) status expire, whether provided
by law, this Working Agreement or Board policy; or

(iii)  his or her date of death.

Section 38.5
At the sole option of the employee, an empioyee may elect to waive

compensation for all or some portion of the accumulated earned absence days
for which they are entitled.
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ARTICLE 39
Sick Leave
Section 39.1
Sick leave shall be granted at the following rates:

A CPE shall be granted 1.12 days of sick leave per month at the
beginning of each year. When a CPE accumulates 50 days of sick leave, the
CPE shall be granted 1.45 days of sick leave per month at the beginning of
each year. When a CPE reaches 100 days of accumulation, the CPE shall be
granted 1.67 days of sick leave per month at the beginning of each year.
When a CPE reaches 200 days of accumulation, the CPE shall be granted 2.23
days of sick leave per month at the beginning of each year. When a CPE
reaches 250 days of accumulation, they shall be granted 2.78 days of sick
leave per month at the beginning of each year. To determine the amount of
days per year an employee will receive, multiply the number of days by the
number of months worked and round to the nearest whole number. For
example, an employee who works nine months will receive 9 x 1.12 days per
month, which equals 10.08 days, rounded to 10 days.

Sick leave days shall accumulate to a maximum of 355 days.
Section 39.2

At the beginning of the 2008-2009 school year, a CPE who had
accumulated 50 sick leave days was -granted 25 additional sick leave days in
addition 'to the CPE’s normal accumulation. Thereafter, any CPE who after
receiving their normal annual allotment of sick leave days at the beginning of
the school year, reaches 50 or more accumulated sick leave days, shall be
granted 25 additional sick leave days at the beginning of that same year. The
grant of 25 days only shall happen once during a CPE’s career.

Section 39.3
Sick leave shall be interpreted according to the Illinois School Code of

1961, as amended from time to time, particularly Section 24-6 thereof, and
in accord with policies established by the Board of Education.
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ARTICLE 40
Personal Leave
Section 40.1

In general, personal leave may be defined as something over which a
CPE has no control and the CPE’s presence is required. This does not include
illness in the immediate family.

Section 40.2

Personal leave for death in the “immediate family”. This is defined as
deaths of parents, persons in lieu of parents, including stepparents, spouse or
domestic partner, children including stepchildren, siblings and stepsiblings,
brother or sister-in-law, daughter or son-in-law, grandchildren, grandparents,
or parents of spouse. Up to five (5) days are allowed for each death and are
not counted against personal leave.

Section 40.3

CPE’s shall be entitled to four (4) days of personal leave per year for
which no reason shall be given. The principal must be notified by the
preceding day before this leave can be invoked. (Form to be provided.)

This leave cannot be used for any form of withholding services by CPE's
due to misunderstandings or impasses.

In the event that this leave is not used, the unl.;sed day(s) will be added
to the following year’s sick leave.
ARTICLE 41
Insurance
Sectibn 41.1
Employees may participate in the POS health plan.

The Board of Education will provide health benefits for CPE’s; and, where
applicable, the CPE’s dependents.
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Those CPE’s electing coverage for dependents shall be responsible for
the following costs during the term of this agreement:

2017-2018: the 2016-2017 insurance premium paid by the CPE plus
CPE’s will pay 50% of any increase to the total cost of the health insurance
premium, up to $22 per month maximum.

2018-2019: the 2017-2018 insurance premium paid by the CPE plus
CPE’s will pay 50% of any increase to the total cost of the health insurance
premium, up to $22 per month maximum.

2019-2020: the 2018-2019 insurance premium pald by the CPE plus
CPE’s will pay 50% of any increase to the total cost of the health insurance
premium, up to $22 per month maximum.

2020-2021: the 2019-2020 insurance premium paid by the CPE plus
CPE’s will pay 50% of any increase to the total cost of the health insurance
premium, up to $22 per month maximum.

“Dependents” shall be defined as spouses who do not have access to
insurance coverage elsewhere (i.e. an employer, medicare, or other
retirement health fund) and dependent children as required by law.

In order to receive family health insurance, a CPE with a spouse but who
does not have dependent children must demonstrate that that spouse does
not have the ability to obtain insurance through the spouse’s employer,
through Medicare, or through another health insurance benefit other than the
health exchange. The District will provide a form for the CPE to use to certify
a spouse’s access to insurance. If the spouse has access to other insurance,
he/she will not be allowed on the District plan. The CPE shall receive an
annual payment of $1200 in each year that the _spouse is ineligible for
coverage.

CPE’s who are married to other school district employees who have
dependent coverage on the District’s plan will be required to be lnsured on the
family plan instead of an individual plan.

Section 41.2

Coordination of benefits will be in effect with any carried group coverage
to which the employee or his dependents belong.

Section 41.3
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Health benefits shall be as described in the schedule of benefits for the

MISSVIC Health Benefit Plan unless there are changes in the MISSVIC Health
Benefit Plan or Pharmacy Benefit Plan that either the District or the Union feel
are significant enough to re-open Section 41.3 only. At the demand of either

‘the District or the Union, Section 41.3 shall be re-opened and health benefits

shall be negotiated to agreement.

A summary pian description of MISSVIC’s health care agreement shall

be available by request and a copy shall be given to all new employees.

Section 41.4

1.

The following term life insurance coverage will be provided:

a. Term life insurance in the amount of $15,000.

b. At the employee’s own expense, the employee may elect to be
covered for additional amounts of $25,000, $75,000 or $100,000
in term life insurance. Premiums to_be determined by life
insurance carrier.

Section 41.5

CPE’s who retire may elect coverage under either the TRS’ traditional
major medical program or the TRS" managed care program. If TRS
coverage is elected at the time of retirement, this school district will pay
the monthly premium for annuitant’s coverage only until he/she reaches

“age 65. The amount paid by the school district for this monthly premium

shall be limited to 25% of the total cost (annuitant’s cost plus TRS
subsidy) for the annuitant’s coverage under the less expensive of the
two plans offered by TRS/CMS (traditional major medical or the
managed care program.)

For purposes of this Article, the retiring CPE must be at least 54 Y2 years
of age, but not yet 65. He/she must have completed 15 years of full-
time employment with this school district and be eligible for an
immediate retirement annuity from the Illinois Teachers’ Retirement
System. Retirement notification must be given to this Board of
Education prior to March 15 of the school year after which retirement is
to be effective.

If the Teachers’ Retirement System health plan is elected, it will be the
retiree’s responsibility to present the TRS enrollment card to the District
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9 Supervisor of Insurance Services for signature in order that premium
payments may be initiated.

4, At any time, it shall be this District’s prerogative to determine whether
all CPE’s retiring under this agreement shall be covered under the TRS
plan or the District’s self-insured health plan. The District may decide
to grandfather retirees back into its own plan if the TRS premium
exceeds the district premium. The amount of the TRS premium in effect
at that time will be paid by the District toward total cost of the coverage.
It shall be the responsibility of the retiree to pay the remaining premium.

5. CPE’s retiring under this agreement may elect to continue coverage in
the District’s health plan for eligible dependents (as described in the
specific plan document) who are covered at the time the employee
retires.

Coverage for dependents will terminate when they become covered
under another health plan or under Medicare.

When our retiree reaches age 65, coverage for dependents under age
65 may be continued for up to 36 months under COBRA. Coverage will
be at dependent’s own expense.

Section 41.6

The Board will receive all dividends accruing under all insurance plans.

Section 41.7

The parties agree to continue the Insurance Committee for the duration
of this contract. Said Committee shall be composed of two (2) representatives
from the Union, one of which will be the Union President, and two (2)
administrative representatives from the District, one of which will be the
Superintendent, and one (1) Board member. Two representatives from each
of the other unions in the District also may be part of the committee.

Each party may select one (1) representative of their choosing to attend
meetings of the Insurance Committee as ex officio members.

The Insurance Committee respon5|b|l|t|es shall include, but not be
llmlted to, the following:

1) Determining the bid specifications that go out to potential
insurance providers of Granite City CUSD #9;
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2)
3)

4)
5)

Reviewing all returned bids of insurance providers;
Recommending changes to the current insurance provider and/or
coverage’s (both expansion of coverage and/or streamlining of
coverage);

Recommending insurance cost saving ideas;

Recommending selection of insurance coverage and insurance
provider. .

All Insurance Committee decisions regarding what recommendations to
make to the parties’ respective constituencies shall be done by consensus of
the committee.

Any Insurance Committee recommended changes to the insurance
coverage and/or provider during the life of this agreement must be
ratified/voted upon and approved by both the Union and the Board.
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ARTICLE 42
Summer School
Section 42.1

When summer school is offered by the Board, the rate of pay shall be
1/1000 of Bachelor’s Step 1, per hour plus TRS.

Section 42.2

Articles 39 and 40 will apply to persons teaching summer school in the
same manner they apply to the normal school year.

Section 42.3

Other provisions of this Agreement do not affect summer school except
as otherwise specified herein.

Section 42.4
Summer school meetings with administration.

The building principals of each summer school center and the building
representatives of each summer school center shall meet at least once during
the summer school session to: -

1)  discuss matters of summer school curriculum;

2) discuss matters of summer school activities;

3)  discuss matters of summer school procedure;

4)  discuss matters of summer school policies;

5)  discuss matters of summer school working conditions.

These matters shall be arranged by the building representatives and the.
principal.

The meetings shall be held outside regular summer school hours unless
mutually agreed otherwise by both parties.

Section 42.5
The summer school Salary and Policy Committee of the Union shall meet

at least once during the summer school session with the administrator in
charge of summer school to discuss summer school problems. The building
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representatives shall advise a supervisor or building principal that an issue
exists in respect to this particular department or building and that the issue
will be discussed at the meeting. When possible, the supervisor of building
representatives will be given at least five (5) days’ notice.

ARTICLE 43

Salary Schedule
Section 43.1

The salary schedules for the term of this agreement are contained in
Appendix A of this Agreement.

For the 2017-2018 school year, each CPE shall receive a step and 1.0% will
be placed on Step 16.

For the 2018-2019 school year, each CPE shall receive a step and 1.0% on
will be placed on Step 18.

For the 2019-2020 school year, each CPE shall receive a step, receive .6%
will be placed on the base and .4% will be placed at Step 17.

For the 2020-2021 school year, each CPE shall receive a step and .75% will
be placed on the base and .5% will be placed at Step 18.

Section 43.2 - Longevity Step

No credit will be given for non-public school experience to any person
who did not reach Step 21 of the salary schedule on or before August 26,
1991.

Section 43.3 - Salary Schedule Credit for Approved Workshops

Credit on the salary schedule will be given for workshops and in-service
courses offered by the school district and for courses or workshops offered by
other educational systems for which college credit is not offered, but which
are considered to be of educational value in advancing the school district’s
educational goals.

The Superintendent must give prior approval for salary schedule credit
to be granted under this provision.
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Class Hours -Semester Hours of Credit for Salary Schedule

Purposes
5- 9 0.5
10 - 19 1.0
20 - 29 1.5
30 -39 2.0
40 - 49 2.5
50 - 59 3.0

Workshops that are attended during school time, which may or may not
be paid for by the District, shall not qualify for movement on the salary
schedule. Workshops that are outside of the normal school day, which may
or may not be paid for by the District, shall qualify for movement on the salary
schedule.

Section 43.4

Notwithstanding anything in this Agreement to the contrary, a CPE who
is within four (4) years of being eligible to retire pursuant to TRS, shall not
receive an increase in the CPE’s creditable earnings of greater than six percent
(6%) over the CPE’s previous year’s creditable earnings. '

The District will not knowingly ask CPE’s to perform work that would
increase their creditable earnings beyond 6% over the CPE's previous year’s
creditable earnings. The District and the Union will work together prior to the
start of each school year, to develop a list of all CPE’s affected by this section.
Said list will include, but not be limited to, the additional compensation a CPE
can earn in that school year, without going over 6% of the previous year’s
creditable earnings.

Section 43.5
The Board and the Union agree to re-open and ré-negotiate Section 43.4
of this contract if, during the duration of the contract, the Illinois legislature

or the Illinois Teacher’s Retirement System change the provisions regarding
the retirement of teachers.
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ARTICLE 44

Tax Sheltering for Extra Compensation

Section 44.1

The Board shall “tax shelter,” to the maximum extent permitted by state
and federal law, the amount of any contribution due from any CPE to the
Illinois Teachers’ Retirement System on account of any compensation payable
to such CPE under any provision of this Working Agreement other than Article

44.

Section 44.2

In so doing, the Board shall:

)

(ii)

(ii)

(iv)

determine the gross amount of such-compensation . due the
teacher such other provision of this Working Agreement, which
amount shall be part of the amount which the Board shall report
to such System as such CPE’s total compensation;

subtract from such amount the maximum permissible “tax
sheltered” System contribution, presently 10.3753%, and pay the
same to the System for such CPE; and

pay in cash to the CPE the balance then remaining, which amount
shall be part of the amount which the Board shall report to the
Internal Revenue Service as such CPE’s taxable compensation.

in the event the CPE’s required contribution to the Illinois
Teachers’ Retirement System increases by more than 1.5% over
the current contribution, the Board and the Union agree to re-
open Article 44 only, to negotiate to agreement the increase in
excess of 1.5%. Article 47, No Strike - No Lock-Out, shall be null
and void during the re-opener outlined in this paragraph.
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ARTICLE 45

Seniority and Recall of Honorably Dismissed Teachers

Section 45.1

For CPE’s subject to a reduction in force prior to the effective date of
this agreement, the Board hereby agrees that the rights to be recalled shall
exist for the two (2) calendar years from the beginning of the school year
immediately following the year in which such dismissal occurred, and shall
continue thereafter to and including the first regular meeting of the Board
following the sixth (6*) day of pupil enroliment in the third (3™) school year
immediately following the school year in which such dismissal occurred. CPE’s
subject to a reduction in force in the future will have the recall rights pursuant
to the law.

Section 45.2

In considering the recall of an honorably dismissed CPE, the Board shall
comply with Illinois law. In so doing, the Board hereby agrees to recognize
any and all then-valid and subsisting Illinois teacher’s certificates held by any
honorably dismissed CPE even though any such certificate was obtained by
such CPE after he or she was honorably dismissed; provided, however, that
each honorably dismissed CPE shall be required to timely furnish written
evidence of any such new certificate to the Board if it is to be so considered.

Section 45.3

Each. honorably dismissed CPE-shall be responsible for keeping his or
her current mailing address and current telephone number on record with the
Board. Changes in address or telephone number shall be sent to the Board
for the Attention of its Secretary by the CPE and/or the Union via certified U.S.
Mail.

Section 45.4

If the Board tenders a recall to an honorably dismissed CPE, it shall do
so by certified U.S. Mail and, in such event, such recalled CPE shall:

(i) orally accept (by telephone call to, or in person with, the

Superintendent of Schools) such tender within nine (9) calendar
days of the date of mailing of the tender; and also
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(i) report for duty on the date specified in the tender which shall be
not less than sixteen (16) calendar days from the date of mailing
of the tender. -

Section 45.5

Failure of the CPE to timely comply with either of the requirements
specified in 45.4 shall be deemed to be and shall constitute his or her
immediate, irrevocable resignation. '

Section 45.6

A copy of each such tender shall also be mailed to the Union for the
attention of its President by certified U.S. Mail. - '

Section 45.7

The Board shall annually prepare a seniority list as of September 30 of
that year; shall serve a copy thereof upon the Union no later than October 31
of such year; and shall otherwise comply with the applicable provisions of the
Illinois School Code of 1961, as amended from time to time.

Section 45.8
The present Board of Education policy GCH, formerly GBP, shall be used

to break seniority ties for the term of this Agreement.

ARTICLE 46

Student Discipline
Section 46.1

The individual classroom teacher shall assume the major responsibility
for classroom control and discipline. The Board hereby recognizes its
responsibility to give support and assistance to teachers through its policies
and directions to administration.

Section 46.2

The Board will adopt and keep in force a policy for the procedure for the
handling of disciplinary action at each of the levels within the District. The
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Board of Education will review the policy at least as often as bi-annually. The
Union’s participation in such review process shall be as specified in Article 3.
ARTICLE 47
No Strike — No Lock-Out

Section 47.1

During the term of this Agreement, and any extensions or renewals
hereof, there shall not be any lock-out, strike, cessation of work, slow-down,
picketing, or any other action by either party or by the CPE’s of the Union
which may adversely affect the other, it being the intent and purpose of the
parties hereto that this Agreement will promote and improve relations
among the Board, the CPE’s and the Union and result in benefits to all of
them. Informational picketing which does not interfere with the operations
of the Board is not prohibited hereunder.

ARTICLE 48

Flexible Spending Accounts

1. The Board of Education shall provide to all CPE’s the opportunity to
participate in a flexible spending account program which is consistent
with Internal Revenue Code Section 125.

2. Through the use of voluntary salary reduction agreements, CPE’s may
set up FSAs of two types.

a. Health Care Reimbursement Accounts
b. Dependent Care Reimbursement Accounts

3. The program shall be provided at no cost to the Board of Education.

4, In the event a CPE leaves the employment of the School District, he/she
agrees to have deducted from the last paycheck(s) an amount sufficient
to cover the amount obligated or paid to or for him/her by any F.S.A.
plan. He/She agrees to reimburse the school district for any amount
paid to him/her in excess of his/her contribution.
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ARTICLE 49
Term of Agreement
Section 49.1 |

The term of this Working Agreement shall be deemed to have begun
on July 1, 2017.

Section 49.2

This Working Agreement shall thereafter be, and remain, in full force
and effect to and including June 30, 2021.

BOARD OF EDUCATION GRANITE CITY FEDERATION
COMMUNITY UNIT SCHOOL DISTRICT #9 OF TEACHERS
LOCAL #743

Q).

/ L

432289_1
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Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step7

Step 8

Step 9

Step 10

Step 11

Step 12

Step 13

Step 14

Step 15

Step 16

Step 17

Step 18

Step 21

Step 30

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

Base
Pension
Total

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Penston
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

2017-2018 Teacher Salary Schedule

BA
$36,226
$3,583
$39,809
$37,313
$3,650
$41,003
$39,104
$3,867
$42,971
$40,981
$4,053
$45,034
$42,948
$4,248
$47,186
$45,009
$4,451
$49,460
$47,170
$4,665
$51,835
$49,434
$4,889
$54,323
$51,807
$5,124
$56,931
$54,294
$5,370
$59,664
$56,900
$5,627
$62,527
$59,631
5,898
$65,529
$62,493
$6,181
868,674
$65,493
$6,477
$71,970
$66,803
$6,607
$73,410
$68,139
$6,739
$74,878
$69,229
$6,847
476,076
$69,575
$6,881
$76,456
$70,688
$6,991
$77,679
$71,819
$7,103
$78,922

BA +150

$36,724

$3,632
$40,356
$37,874

$3,746
$41,620
$39,692

$3,926
$43,618
$41,597

$4,114
$45,711
$43,593

$4,311
$47,504
$45,686

$4,518 -

$50,204
$47,879
$4,735
$52,614
$50,177
$4,963
$55,140
$52,585
$5,201
$57,786
$55,110
$5,450
$60,560
$57,755
$5,712
$63,467
$60,527
$5,986
$66,513
$63,432
$6,273
$69,705
$66,477
$6,575
$73,052
$67,807
$6,706
$74,513
$69,163
$6,840
$76,003
$70,269
$6,950
$77,219
$70,621
$6,984
$77,605
$71,751
$7,096
$78,847
$72,899
$7,210
$80,109

APPENDIX A

BA +175

$37,229
93,682
$40,911
438,443
$3,802
$42,245
$40,288
$3,985
$44,273
$42,222
$4,176
$46,398
$44,248
$4,376
$48,624
$46,372
$4,586
$50,958
$48,598
$4,806
$53,404
$50,931
$5,037
$55,968
$53,376
$5,279
$58,655
$55,938
$5,532
$61,470
$58,623
$5,798
$64,421
$61,437
$6,076
$67,513
$64,386
$6,368
$70,754
$67,476
$6,673
$74,149
$68,826
$6,807
$75,633
$70,202
$6,943
$77,145
$71,325
$7,054
$78,379
$71,682
$7,089
$78,771
872,829
$7,203
$80,032
$73,994
$7,318
$81,312

MA
$37,741
$3,733
$41,474
$39,020
$3,859

$42,879 -

540,893

$4,044
$44,937
$42,856

541239
$47,095
$44,913

' 84,442

$49,355
$47,069
$4,655
$51,724
$49,329
$4,879
$54,208
$51,696
$5,113
$56,809
$54,178
$5,358
$59,536
$56,778
$5,615
$62,303
$58,504
$5,885
$65,389
$62,360
$6,167
$68,527
$65,353
$6,463
$71,816
$68,490
86,774
$75,264
$69,860
$6,909
$76,769
$71,257
$7,047
$78,304
$72,397
$7,160
$79,557
$72,759
$7,196
$79,955
$73,923
$7311
$81,234
$75,106
$7,428
$82,534

MA +150
$38,260
$3,784
$42,004
$39,607
$3,917
$43,524
$41,508
$4,105
$45,613
$43,500
$4,302
$47,802
$45,588
$4,509
$50,097
$47,776
$4,725
$52,501
$50,070
$4,952
$55,022
$52,473
$5,190
$57,663
$54,992
$5,439
$60,431
$57,631
$5,700
$63,331
$60,398
$5,973
$66,371
$63,297
$6,260
$69,557
$66,335
$6,561
$72,896
$69,519
$6,875
$76,394
$70,509
$7,013
$77,922
$72,328
$7,153
$79,481
$73,485
$7,268
$80,753
$73,852
$7,304
$81,156
$75,034
$7,421
$82,455
$76,234
$7,540
$83,774



Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
St;ap 21

Step 30

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

2018-2019 Teacher Salary Schedule

BA
$36,226
$3,583
$39,809
$37,313
$3,690
$41,003
$39,104
$3,867
$42,971
$40,981
$4,053
$45,034
$42,948
$4,248
$47,196
$45,009
$4,451
$49,460
$47,170
$41655
$51,835
$49,434
$4,889
$54,323
$51,807
$5,124
$56,931
$54,204
$5,370
$59,664
$56,900
$5,627
$62,527
$50,631
$5,898
$65,529
$62,493
$6,181
$68,674
$65,493
$6,477
$71,970
$66,803
$6,607
$73,410
$68,139
$6,739
$74,878
$69,229
$6,847
$76,076
$70,267
$6,949
$77,216
$71,392
$7,061
$78,453
$72,534
$7,174
$79,708

BA +150
$36,724
$3,632
$40,356
$37,874
$3,746
$41,620
$39,692
$3,926
$43,618
$41,597
$4,114
$45,711
$43,503
$4,311
$47,904
$45,686
$4,518
$50,204
$47,879
$4,735
$52,614
$50,177
$4,963
$55,140
$52,585
$5,201
$57,786
$55,110
$5,450
$60,560
$57,755
45,712
$63,467
$60,527
$5,986
$66,513
$63,432
$6,273
$69,705
$66,477
$6,575
$73,052
$67,807
$6,706
$74,513
$69,163
$6,840
$76,003
$70,269
$6,950
$77,219
$71,323
$7,054
$78,377
$72,465
$7,167
$79,632
$73,624
$7,281
$80,905

BA +175
$37,229
63,682
$40,911
$38,443
$3,802
$42,245
$40,288
$3,985
$44,273
$42,222
$4,176
$46,398
$44,248
$4,376
$48,624
$46,372
$4,586
$50,958
$48,598
$4,806
$53,404
$50,931
$5,037
$55,968
$53,376
$5,279
$58,655
$55,938
$5,532
$61,470
$58,623
$5,798
$64,421
$61,437
$6,076
$67,513
$64,386
$6,368
$70,754
$67,476
$6,673
$74,149
$68,826
$6,807
$75,633
$70,202
$6,943
$77,145
$71,325
$7,054
$78,379
$72,395
$7,160
$79,555
$73,554
$7,275
480,825
$74,730
$7,391
$82,121

MA
$37,741
$3,733
$41,474
$39,020
$3,859
$42,879
$40,893
$4,044
$44,937
$42,856
$4,239
$47,085
$44,913
$4,442
$49,355
$47,069
$4,655
$51,724
$49,329
54,879
$54,208
$51,696
$5,113
$56,809
§54,178
$5,358
$59,536
$56,778
$5,615
$62,393
$59,504
$5,885
$65,389
$62,360
$6,167
$68,527
$65,353
$6,463
$71,816
$68,490
$6,774
$75,264
$69,860
$6,909
$76,769
$71,257
$7,047
$78,304
$72,397
$7,160
$79,557
$73,483
$7,268
$80,751
$74,659
$7.384
$82,0a3
$75,853
$7,502
$83,355

MA +190
$38,260
$3,784
$42,044
$39,607
$3,917
$43,524
$41,508
$4,105
$45,613
$43,500
$4,302

$47,802 .

$45,588
541509
$50,097
$47,776
$4,725
$52,501
$50,070
$4,952
$55,022
$52,473
$5,190
$57,663
$54,992
$5,439
$60,431
$57,631
$5,700
$63,331
$60,398
$5,973
$66,371
$63,207
$6,260
$69,557
$66,335
$6,561
$72,896
$69,519
$6,875
$76,394
$70,909
$7,013
$77,922
$72,328
$7,153
$79,481
$73,485
$7,268
$80,753
$74,587
$7,377
$81,964
$75,780
$7,495
$83,275
$76,993
$7,615
$84,608



Step1
Step 2
Step 3
Step 4
Step S
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
' Step 14
Step 15
Step 16
Step 17
Step 18
Step 21

Step 30

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

Base
Pension
Total
Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total .
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

BA
$36,443
$3,604
$40,047
$37,537
$3,712

$41,249 -

$39,338
$3,801
$43,229
$41,227
$4,077
$45,304
$43,206
$4,273
$47,479
$45,279
$4,478
$49,757
$47,453
$4,693
$52,146
$49,731
$4,918
$54,649
$52,118
$5,155
$57,273
$54,619
§5,402
$60,021
$57,241
$5,661
$62,502
$59,989
$5,933
$65,922
$62,868
$6,218
$69,086
$65,886
$6,516
$72,402
$67,203
$6,646
$73,849
$68,547
$6,779
$75,326
$69,918
$6,915
$76,833
$70,967
$7,019
$77,986
$72,203
$7,131
$79,234
$73,256
$7,245
$80,501

2019-2020 Teacher Salary Schedule

BA +150
$36,944
$3,654
$40,598
$38,101
$3,768
$41,865
$39,930
$3,949
$43,879
$41,846
$4,139
$45,985
$43,855
$4,337
$48,192
$45,360
$4,545
$50,505
$48,166
$4,764
$52,930
$50,478
$4,992
$55,470
$52,901
$5,232
$58,133
$55,440
$5,483
$60,923
$58,101
$5,746
$63,847
$60,890
$6,022
$66,912
$63,813
$6,311
$70,124
$66,876
$6,614
$73,490
$68,213
$61746
$74,950
$69,578
$6,881
$76,459
$70,969
$7,019
$77,988
§72,034
$7,124
$79,158
$73,186
$7,238
$80,424
$74,357
$7,354
$81,711

BA +175
$37,452
$3,704
$41,156
$38,673
$3,825
$42,498
$40,530
$4,008
$44,538
$42,475
$4,201
$46,676
$44,514
$4,402
$48,916
$46,651
$4,614
$51,265
$48,890
$4,835
$53,725
$51,237
$5,067
$56,304
$53,696
$5,311
$59,007
$56,273
$5,565
$61,838
$58,974
45,833
$64,807
$61,805
$6,113
$67,918
$64,772
$6,406
$71,178
$67,881
$6,713
$74,594
$69,239
$6,848
$76,087
$70,623
$6,985
$77,608
$72,036
$7,124
$79,160
$73,116
$7,231
$80,347
$74,286
$7,347
$81,633
$75,475
$7,465
$82,940

MA
$37,967
$3,755
$41,722
$39,255
$3,882
$43,137
$41,139
$4,069
$45,208
$43,113
$4,264

$47,377

$45,183
$4,459
$49,652
$47,352
$4,683
$52,035
$49,624
$4,908
$54,532
$52,006
$5,143
$57,149
$54,503
$5,3%0
$59,803
$57,119
45,649
$62,768
459,861
$5,920
$65,781
$62,734
$6,204
$68,938
$65,745
$6,502
$72,247
$68,901
$6,814
$75,715
$70,279
$6,951
$77,230
$71,684
$7,090
$78,774
$73,118
$7,231
$80,329
$§74,215
$7,340
$81,555
$75,402
$7,457
$82,859
$76,609
$7,577
$84,186

MA +190
$38,489
$3,807
$42,296
$39,844
$3,941
$43,785
$41,757
$4,130
$45,887
$43,761
$4,328
$48,089
$45,852
$4,536
$50,398
5481063
$4,753
$52,816
$50,370
$4,982
$55,352
$52,788
$5,221
$58,009
$55,322
$5,471
$60,793
$57,977
$5,734
$63,711
$60,760
$6,009
$66,769
963,676
$6,298
$69,974
$66,733
$6,600
$73,333
$69,936
$6,917
$76,853
$71,335
$7,055
$78,380
$72,762
$7,186
$79,958
$74,217
$7,340
$81,557
$75,330
$7,450
$82,780
$76,535
$7,569
$84,104
$77,760
$7,601
$85,451
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Step 6
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Step 9

Step 10

Step 11

Step 12

Step 13

Step 14

Step 15

Step 16

Step 17

Step 18

Step 21

Step 30

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total

Base
Pension
Total

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total

Base
Pension
Total

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

Base
Pension
Total

Base
Pension
Total

Base
Pension
Total
Base
Pension
Total
Base
Pension
Total

2020-2021 Teacher Salary Schedule

BA
$36,717
$3,631
$40,348
$37,818
$3,740
$41,558
$39,633
$3,920
$43,553
$41,536
$4,108
$45,644
$43,530
$4,305
$47,835
$45,619
$4,512
$50,131
$47,809
$4,728
$52,537
$50,104
$4,955
$55,059
$52,509
$5,193
$57,702
$55,029
$5,442
$60,471
$57,670
5,704
$63,374
$60,438
$5,977
$66,415
$63,340
$6,264
$69,604
$66,380
$6,565
$72,945
$67,707
$6,696
$74,403
$69,062
$6,830
$75,892
$70,443
$6,967
$77,410
$71,852
$7,106
$78,958
$73,001
$7,220
$80,221
$74,16%
$7,335
$81,504

BA +150
$37,222
$3,681
$40,903
$38,387
$3,797
$42,184
$40,229
$3,979
$44,208
542,160
$4,170
$46,330
$44,184
$4,370
$48,554
$46,305
$4,580
$50,885
$48,527
$4,799
$53,326

$50,857
$5,030
§55,887
$53,298
85,271
$58,569
$55,856
$5,524
$61,380
$58,537
$5,789
$64,326
$61,347
$6,067
$67,414
$64,291
$6,358
$70,649
$67,377
$6,664
$74,041
$68,725
$6,797
$75,522
$70,100
$6,933
$77,033
$71,502
$7,072
$78,574
$72,932
$7,213
$80,145
$74,098
$7,328
$81,426
$75,284
$7,446
$82,730

BA +175
$37,733
$3,732
$41,465
$38,963
43,853
$42,816
$40,834
$4,039
$44,873
$42,794
$4,232
$47,026
$44,848
$4,436
$49,284
$47,000
$4,648
451,648
$49,257
$4,872
$54,129
$51,621
$5,105
$56,726
$54,099
$5,350
$59,449
$56,695
$5,607
$62,302
$59,417
$5,876
$65,293
$62,269
$6,158
$68,427
$65,258
$6,454
$71,712
$68,380
$6,764
875,154
$69,758
$6,899
$76,657
$71,153
$7,037
$78,190
$72,576
$7,178
$79,754
$74,028
$7,321
$81,349
$75,212
$7,439
$82,651
$76,415
$7,558
$83,973

MA
$38,252
$3,783
$42,035
$39,549
$3,911
$43,460
$41,447
$4,099
$45,546
$43,437
$4,296
$47,733
$45,522
$4,502
$50,024
$47,707
$4,718
$52,425
$49,997
$4,945
$54,942
$52,396
$5,182
$57,578
$54,912
$5,431
$60,343
$57,547
$5,691
$63,238
$60,310
$5,865
$66,275
$63,204
$6,251
$69,455
$66,238
$6,551
$72,789
$69,418
$6,866
$76,284
$70,806
$7,003
$77,809
$72,222
$7,143
$79,365
$73,667
$7,286
$80,953
$75,140
$7,431
$82,571
$76,342
$7,550
$83,892
$77,564
$7,671
$85,235

MA +190
$38,778
$3,835
$42,613
$40,143
$3,970
. $44,113
$42,070
$4,161
$46,231
$44,089
$4,360

$48,449 -

$46,206
$4,570
$50,776

$48,424
$4,789
$53,213
$50,748
$5,019
$55,767
$53,184
$5,260
$58,444
$55,737
$5,512
$61,249
$58,412
$5,777
$64,189
$61,216
$6,054
$67,270
$64,154
$6,345
$70,499
$67,233
$6,649
$73,882
$70,461
$6,969
$77,430

.

$71,870 _

$7,108
$78,978
$73,307
$7,250
$80,557
$74,773
$7,395
$82,168
$76,269
$7,543
$83,812
$77,489
$7,664
$85,153
$78,729
$7,786
$86,515



