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WORKING AGREEMENT BETWEEN THE COMMUNITY UNIT
SCHOOL DISTRICT #9, GRANITE CITY, ILLINOIS
AND
THE GRANITE CITY FEDERATION OF TEACHERS, LOCAL 743

PREAMBLE

This agreement is made and entered into at Granite City, Illinois, by
and between the Board of Education, Community Unit School District #9,
Granite City, Illinois, hereafter referred to as “Board,” and the Granite City
Federation of Teachers, Local #743, Granite City, Illinois, hereafter referred
to as “Union.” :

It is the intent and purpose of the parties hereto, by entering into this
Agreement, to promote and improve the relations among the Board, the
Administration, and the School District Certificated Professional Employees,
and to expedite and facilitate the attaining of the worthy objectives of the
School District.

Nothing in this Agreement shall be binding on either party that is or
becomes a violation of State laws. If such contradictions do exist, both
parties consider that the other items in this Agreement are still valid and
that this document was negotiated in good faith.

Any section of this Agreement found to be in violation of State laws
shall be discussed at the time the violation is determined.



ARTICLE 1

Bargaining Agent

Section 1.1

The Board agrees that the Union is the sole and exclusive bargaining
agency for all certificated personnel employed by the Board in regard to the
basic rates of pay, total hours of employment per day, continuity of daily
work schedules, and all other working conditions. As used hereinafter, the
Union bargaining unit shall be deemed to be those employees represented
by the Union under the provisions of this section, hereinafter referred to as
Certificated Professional Employees (“CPE").

The following are positions excluded from the bargaining unit:

Superintendent of Schools

Assistant Superintendent/Director of Personnel
Administrative Assistant Elementary Education
Administrative Assistant Secondary Education

Director of Finance

Director of Building Services

Director of Information Systems

Director Title I/Technology

Grant Writer

10. = Gifted/Reading Coordinator

11.  Computer Specialist/AV Coordinator

12. Principals .

13.  Assistant Principals

14.  Any and all other administrative and supervisory employees who
have either the authority to hire, transfer, assign, promote, or
discipline other empioyees or recommend such action, all as per
paragraph 1702(g) of the Illinois Educational Labor Relations Act.
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ARTICLE 2

Negotiations: Opening Procedures

Section 2.1

On or before March 1 of the year in which this Agreement is to be
renegotiated, the Union and the Board of Education shall inform the parties
by written notice to the others, listing the members representing the
negotiating team.

Section 2.2

On or before April 1, there shall be a meeting of the negotiatihg teams
for the purpose of setting dates for subsequent meetings, agreeing on
procedures including written exchange of desired changes.

Section 2.3

There shall be a minimum of three persons and not more than seven
persons representing the Board and three persons and not more than seven
persons representing the Union. If an agreement has not been reached
upon the expiration of the contract, the Union may request the presence of
one Board member.

ARTICLE 3

School Policy: Adoption of

Section 3.1

Whenever the Board, its Policy Committee, or the Administration is
considering adopting or revising any Board policy, rule or regulation which
would directly affect CPE’s or their basic rates of pay, total hours of
employment per day, continuity of daily work schedules, any other working
conditions or any terms and conditions of their employment:

)] The Superintendent or the Chairman of the Policy Committee
shall give the Union at least seven (7) days advance written
notice of the time, date, place, purpose and business of each



Section 3.2

meeting of the Policy Committee and the Union, at its option,
may appear at any such Committee meeting and present its
position to the Committee, oraily or in writing or both; and

i) before the recommendation of the Policy Committee is
acted upon by the Board, the President or Superintendent shall
give the Union at least seven (7) days advance written notice
thereof and of the Board meeting at which it will be considered
and acted upon and the Union, at its option, may appear at such
Board meeting and present its position to the Board, orally or in
writing or both; all except when a bona fide emergency exists
and immediate action by the Committee and/or the Board is
required.

No such policy, rule or regulation shall, in any event, (a) decrease or
diminish the rights provided in this Agreement of any CPE; (b) increase the
duties or obligations provided in this Agreement of any CPE; or (c) conflict
with any of the provisions of this Working Agreement.

Section 4.1

ARTICLE 4

Monthly Meetings with Administration

The building principal of each school and the building representatives
of each school shall meet at least once a month during the school year to:
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Discuss matters of curriculum

Discuss matters of school activities

Discuss matters of school procedures

Consult on matters of school policies

Consult on matters of working conditions

Consult on questions of implementation of this Agreement
Review EDD Surveys and consult regarding EDD days

Consultation on change in the status of the above shall take place prior
to adoption.






