




































































c. Time Limits--All the time limits consist of school days except that when a grievance
is submitted on or after June 1, time limits shall consist of all weekdays so that the
matter may be resolved before the close of school or as soon as possible thereafter.
School days for purposes of the grievance procedure shall mean ESP employment
days.

d. Association Representation--At least one (1) Association representative shall have the

right to be present for any meetings, hearing, appeals, or other proceedings relating to
a grievance which has been formally presented. Nothing contained herein will be
construed as limiting the right of any ESP having a grievance to discuss the matter
informally with his or her supervisor and having such grievance adjusted without
intervention of the Association; provided, the Association has been notified of the

adjustment and the adjustment is not inconsistent with the terms of this Agreement.

12.2  Procedure. A grievance shall be in writing and it shall specify the issue being grieved,
the provisions of the Agreement which have been violated, and the remedy requested. No
grievance shall be given formal consideration unless it is filed at Step 1 within thirty (30) days

after the grievant had knowledge, or should have had knowledge, of the occurrence that gave rise

to the grievance.

Step 1--The ESP or the Association may present the grievance, in writing, to the
Principal who will arrange for a meeting within five (5) days after receipt of the
grievance. The Association's representatives have the right to attend the meeting. The
Principal must provide the grievant and the Association with a written answer on the
grievance within three (3) days after the meeting. Such answer shall include the reasons

upon which the decision was based.

Step 2--If the grievance is not resolved at Step 1, then the Association shall have the right
to refer the grievance to the Superintendent, or his/her official designee, within six (6)
days after the Step 1 meeting. The Superintendent shall arrange for a meeting with the
representatives of the grievant to take place within five (5) days of his/her receipt of the
appeal. Each party shall have the right to include in its representation such witnesses and

counselors as it deems necessary to develop facts pertinent to the grievance. Upon
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12.3

12.5

12.6

12.8

conclusion of the hearing, the Superintendent will have ten (10) days in which to provide

his/her written decision to the Association.

Step 3--Arbitration--If the Association is not satisfied with the disposition of the
grievance at Step 2, or the Step 2 time limits expire without the issuance of the
Superintendent’s written answer, then the Association may submit the grievance to final
and binding arbitration under the Voluntary Labor Arbitration Rules of the American
Arbitration Association which shall act as the administrator of the proceedings. If a
demand for arbitration is not filed within fifteen (15) days of the date for the Step 2 reply,

then the grievance will be deemed withdrawn.

Neither the Board nor the Association will be permitted to assert any grounds or evidence
before the arbitrator that was not previously disclosed to the other party during this

grievance procedure.

The arbitrator shall have no power to alter the terms of this Agreement. However, it is
agreed that the arbitrator is empowered to include in any award such financial

reimbursements or other remedies as he judges to be proper.

Each party shall bear the full costs for its representation in the arbitration. The cost of the
arbitrator and the American Arbitration Association will be divided equally between the
parties. Should either party request a transcript of the proceedings, then that party will
bear full costs for that transcript. Should both parties order a transcript then the cost of

the two transcripts will be divided equally between the parties.

The Board acknowledges the right of the Association's grievance representative to

participate in the processing of a grievance.

No reprisals of any kind will be taken by the Board or by the school administration

against any ESP because of his/her participation in the grievance procedure.

The Board and the Administration will cooperate with the Association in the
investigation of any grievance, and, further, will furnish the Association with such
information as is requested for the processing of any grievance. Should any new

information be uncovered during an investigation, the parties may agree to remand the
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12.9

12.10

12.11

13k

13.2

grievance to a previous step of the procedure for further consideration. Should the
investigation or processing of any grievance require that an ESP or an Association
representative be released from his/her regular assignment, he/she shall be released

without loss of pay or benefits.

All documents, communications and records dealing with the processing of a grievance

will be filed separately from the personnel files of the participants.
A grievance may be withdrawn at any level without establishing precedent.

There shall be only one official personnel file, and this file shall be maintained in the
superintendent’s office. Upon reasonable request and at non-working times an employee
may review the contents of his/her personnel file, and may receive a copy of such
documents at his/her expense. An Association and/or administration representative may
be present during such review. For convenience, a copy of the ESP’s personnel file may

also be maintained in the principal’s office.
ARTICLE 13 - LEAVES AND ABSENCES

General: Leave for ESP as provided in this article is eamned and taken on a pro-rata

basis, consistent with the full time schedule for the employee’s classification.

Holiday: Holidays for ESP who work twelve (12) months shall be as follows: Labor
Day, Veterans’ Day, Thanksgiving Day, and the Friday following Thanksgiving Day,
Christmas Day, New Year’s Day, Martin Luther King Jr. Day, Presidents’ Day, Town
Meeting Day, Memorial Day, Independence Day, and Bennington Battle Day. Holidays
which fall on Saturday shall be celebrated on Friday, and holidays which fall on Sunday
shall be celebrated on Monday. The Administration may require some or all ESP to work
on & holiday, in which case the ESP shall be paid at their regular rate and shall also
receive a “floating holiday™ to be used at a mutually agreeable time within the next
twelve months. The Administration shall give at least two (2) weeks prior notice to any
ESP required to work on a holiday; an ESP may be excused from work on a holiday for
good cause shown, provided that the ESP notifies the administration at least one week

prior to the holiday in question.
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13.3

Sick Leave:

B

Newly hired ESPs shall be credited with ten (10) sick leave days annually.

. ESP from their time of hire and until they have completed three (3} years of

employment shall be credited with the (10) sick days each school year.

Beginning the fourth (4) year of employment, an ESP shall be credited with fifieen
(15) sick leave days annually. Unused sick leave may be accumulated to a maximum
of 720 hours (8 hour position)/630 hour (7 hour position).

When the effective date of employment is after the beginning of the work year, the
ESP shall be given a pro-rata allowance of sick leave for the remainder of the year
based on the number of workdays remaining in the school’s fiscal year for that ESP.
An ESP who leaves part way through the contract year will receive a prorated amount
of days based on the days fulfilled for their contract and will pay days used back if
needed.

No ESP may use more sick leave than is required to meet the elimination period
provided under the long term disability plan.

A doctor’s certificate may be requested by the employer if the ESP’s use of sick leave
indicates a pattern of possible leave abuse.

Each ESP member may request a quarterly report of all available leave, and shall
receive an annual report at the end of the school year.

Leave for temporary disability related to pregnancy or childbirth shall be in
accordance with Article 13, Section 13.8 of this Agreement.

Any ESP member may donate up to twenty-four (24) sick hours to any other ESP
member who has used all sick leave days allotted to him/her according to the
following provisions:

1) No one person may receive more than eighty (80} donated days per year;
provided, however, that no ESP shall be eligible to receive more sick
days than are necessary to meet the 90 day elimination period for the
disability insurance program.

2) The recipient of donated sick leave must have exhausted all leave time.

3) The recipient must provide a doctor's certification of medical disability at

the time the request for donated sick leave is made. At the option of the
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Board, a second opinion may be required. If a second opinion is required
by the Board, the Board agrees to reimburse the ESP based on validated
receipts for any out-of-pocket expenses that the ESP incurs. This shall
include co-pay, mileage if outside of a 30-mile radius of their school
district, and overnight stays.

4) ESP may donate sick time to a member of the bargaining unit called up
for duty in the armed forces as provided in Article 13, § 13.12, Military
Leave, after the individual has exhausted all leave.

5) An ESP may not use donated sick leave in order to take time off for
elective medical procedures.

13.4 Family Iliness:

Up to fifteen (15) days per contract year of an ESP’s personal sick leave may be used for
serious illness or a temporary disability of a member of an ESP’s immediate family.
Immediate family is defined as: spouse or civil union partner, parents/step-parents,
children/step-children, foster children, siblings, current mother/father-in-law,
grandparents, grandchildren, current brother/sister-in-law, current son or daughter- in-

law. The school board may approve more days for family illness on a case-by-case basis.

a. The Administration may request a doctor’s certificate regarding the health status of
the family member in order to justify access to this benefit.
b. ESP shall provide the name and relationship of the person who is sick to be eligible to

use sick leave under this section.

13.5 Bereavement Leave: Up to five (5) consecutive days may be granted for each death in
the ESP's ‘immediate family’ as defined below. Nonconsecutive days are allowed for a
later committal. One (1) day shall be granted for each death in the ESP’s ‘other family’
as defined below. Two (2) additional days may be granted for travel with the approval of

the Superintendent, or designee.

a. Immediate family is defined as: spouse or civil union partner, parents/step-parents,
children/step-children, foster children, siblings, current mother/father/son or

daughter-in-law, grandparents, grandchildren, current brother/sister-in-law. Other
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family is defined as: Aunt, uncle, niece, nephew, cousins and step siblings.

b. ESPs must provide the name and relationship of the deceased to be eligible for
bereavement leave.

c. The Superintendent or designee may approve a request for bereavement leave upon
the death of an unrelated person who was in a significant familial relationship to the

employee,

13.6 Personal Leave: Up to three (3) days per year without loss of pay shall be granted for
leaves for personal, legal, business, household, or family matters under the following

provisions:

a. Whenever possible, prior notice shall be given at least 24 hours in advance to the
ESP’s principal or designee.

b. Personal leave days may not be granted solely to extend a holiday weekend or school
vacation period, but may be granted at such times for a purpose consistent with this
section.

c. Such leave will be in addition to any other leave provided in this Article. Unused

personal leave shall not be cumulative from year to year.

13.7 Professional Development Leave: The Superintendent or designee may approve leave
with pay to allow an ESP to attend professional education conferences or meetings, or
school visitations, or any other activity deemed to be of value to the school district.
Normally, an ESP will be expected to apply at least five (5) days in advance for
professional leave. The Superintendent or designee may also approve funds to defray the

cost of approved professional development activities associated with such leave.
13.8 Family Medical / Parental Leave:

a. It is the intent of the Parties that the contractual benefits set forth herein shall run
concurrently with any benefits the employee may be eligible to obtain under either
the federal Family Medical Leave Act (FMLA) or Vermont’s Parental and Family
Leave Act (VFPLA).
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b. Notice of pregnancy shall be given by the ESP to the Principal as early as

determinable. It shall be the right of the Principal to require periodic medical
certification, in writing, from her physician attesting to the ESP's ability to fully
perform her regular duties. At such time as the ESP is certified by her physician as
no longer able to continue working, she shall be entitled to go on sick leave.

An ESP may use up to six weeks of unpaid leave annually for pregnancy or adoption
unless a greater amount of leave is required under applicable state or federal law. Up
to six (6) weeks of the leave may be covered by accrued paid leave in accordance
with the provisions of this agreement; up to six weeks of sick leave may be used by
an ESP for the birth of her child without medical certification. Pregnancy, adoption or
foster care leave not taken as sick leave shall be an unpaid leave of absence. Leave
beyond the six (6) weeks may be taken either 1) as sick leave if the ESP member's
disability is certified by her attending physician, or 2) as an unpaid leave of absence
under the provisions of Section 13.10; or 3) as unpaid leave pursuant to the Vermont
or Federal Family Medical Leave Act, assuming the ESP is eligible for benefits
provided by statute. Pregnancy or adoption leave shall count towards an ESP’s
eligibility for leave under the Vermont and Federal Family Medical Leave Acts.
ESPs who have been employed for at least one (1) year, and who are regularly
scheduled to work at least thirty (30) hours a week are eligible for leave under the
provisions of the federal Family and Medical Leave Act (FMLA) and/or the Vermont
Parental and Family Leave Act (VPFLA).

ESPs requesting leave under this section shall provide supporting medical

documentation as required by the District.

13.9 Medical Certification: [n appropriate cases (i.e., where there is a reasonable basis to

13.10

believe that the employee may not be fit for duty) the Superintendent may require an ESP
to provide medical certification, in writing, attesting to the ESP’s ability to perform the

essential duties of his/her position.

Extended Leave of Absence: An unpaid leave of absence for a term not to exceed one
(1) academic year [except as modified in accordance with Section 13.8] shall be granted

upon the request of an ESP for reasons of pregnancy; child care, if the leave is requested
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immediately after birth or adoption; or personal illness. The Board, at its discretion, may

grant an extended leave of absence for other purposes including, but not limited to,

professional study.

The conditions of an extended leave are as follows:

The ESP shall request said leave at least thirty (30) days in advance, except in the
case of an emergency.

An ESP on an unpaid leave of absence may return to his’her position at the beginning
of any semester, provided notice was given to the administration at the time the leave
commenced.

An ESP on leave of absence may continue to participate in the medical insurance plan
herein provided at his/her own expense, subject to the regulations of the insurance
carrier, and provided said ESP pays the premiums due prior to the regularly scheduled
group premium payment being made by the Board.

Failure of the ESP to notify the Board of his/her intent to return by April 1 shall
relieve the district of all contractual obligations. Such notification shall be by
certified mail or hand delivered and date stamped at the Principal’s Office.

The ESP granted such leave is guaranteed a return to the same or a substantially

equivalent position and placement on the next salary step.

13.11 Jury Duty: When an ESP is called to jury duty, the district shall pay the ESP regular

base wages, less such compensation as may be paid for jury duty. The ESP shall retain

any amounts paid for expenses, such as meal allowances or mileage.

13.12 Military Leave:

a.

The Board will grant a leave of absence to the extent required by law to an ESP who
is called up for active duty in the Armed Forces of the United States, or to serve in the
Vermont National Guard, Army Reserve, or other Reserves. The Board will adhere
to all federal and state laws upon an ESP’s return to employment from any such

military leave of absence.
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13.13

13.14

b. When an ESP or member of an ESP’s immediate family (i.e., child, spouse, parent) is
called to active military service for a period of six (6) months or longer, the ESP may
use up to five (5) days of sick leave (in addition to any accrued personal leave or
vacation leave available to the ESP) prior to the ESP’s or the ESP family member’s
date of departure to attend to personal and family matters related to the military
activation. The paid leave shall be taken in one (1) day increments. In the event the
ESP has no accrued sick leave, other staff in the school will be allowed to donate sick
leave to the ESP.

Unauthorized Leave: [f any ESP is absent and no accrued paid leave balance applies to

the absence, salary shall be reduced by the per diem rate of pay for each day of such

absence. Per Diem rate of pay is computed by dividing base annual salary by contract

number of days. An ESP absent without leave may be subject to disciplinary action.

Vacations: Commencing after the first six {6) full or partial months of employment
beginning the first day of work in the district, each ESP who works full-time year round

shall accrue vacation up to the following maximum number of days per year:

Maximum Days Accrued

Years Employed Per Year
After 6 months to less than | year 5 days
Beginning 1 year to completion of 4 years 10 days
Beginning 5 years to completion of 10 years 15 days
Beginning 11 years 20 days

In the event an ESP was eligible to receive twenty-five vacation days at the start of the

2010-2011 school year said ESP shall continue to receive vacation days at that level.

Earned vacation days may be taken at any time during the fiscal year, provided the leave
has been previously approved by the ESP's supervisor. Vacation days not taken due to
workload at the request of a supervisor shall be paid at the ESP's per diem rate of pay.
Such work, in lieu of vacation, shall be on a voluntary basis. Any vacation days not used
during the fiscal year (July | to June 30) must be used by November 1st of the following

year. An ESP shall forfeit any vacation days not taken during the next succeeding fiscal
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13.15

14.1

14.2

year after it is earned. A vacation day shall be equal to an ESP’s regularly scheduled

workday.

An ESP who separates from employment with the District in good standing shall be paid
for all accrued, unused vacation time. ESPs who leave part way through a contract year
will receive payment for a prorated amount of vacation days based on the days fulfilled
for their contract and will reimburse the school district for vacation days used in excess

of the number of days earned.

Severance Pay: After serving five (5) years in the district, a full-time ESP separating
from employment in good standing shall be paid the sum of fifteen dollars ($15.00) per

day for each day of accumulated sick leave up to a maximum of fifty (50) days.

ARTICLE 14 - NOTICE OF VACANCIES AND TEMPORARY EMPLOYEES

ESP covered by this Agreement shall be notified of all vacancies which occur in schools
covered by this Master Agreement as they become available and shall have the option of
applying for any available positions. In filling of vacancies, priority consideration will be
given to persons already employed in the school with the vacancy provided that their

qualifications for such vacancies are at least equal to those of other applicants.

All vacancies shall be visibly posted in the following areas as available: on the staff
bulletin boards in the front office, staff lounge, on the internet with a link on the WCSU
website and custodial break room for at least three (3) working days prior to the closing
of the application period. A copy of the vacancy notice will be given to the Association
presidents. During the summer months, the notice will be mailed to the President(s) of the

Association.

14.3 The district shall have the option to hire a person on a temporary full or part-time basis to

perform the work of an ESP in order to meet needs that were not or could not have been

anticipated.
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15.1

A person hired on a temporary full or part-time basis may be employed for a maximum of
thirty calendar (30} days. For employees hired in a temporary status due to an FMLA leave
situation, they may be hired for a maximum of ninety calendar (90) days. At the close of a
temporary period, the district must either create a new position or eliminate the temporary
position. If the district creates a regular full or part-time position, and the temporary person
is hired to fill the newly created position, his’her service as temporary employee shall be
credited toward the completion of the four-month probationary period, and he/she shall be
paid in accordance with the terms of the negotiated salary schedule. Seniority shall accrue

from the date of hire in the regular position.

Temporary employees shall be paid an hourly wage rate consistent with the salary

schedule.

Members of the bargaining unit who have been laid-off and who retain recall rights shall be
offered positions in their employing school district as temporary employees prior to the
openings being advertised to the general public or being awarded to non-members of the
bargaining unit. Individuals on recall shall be offered temporary positions in their
employing school district on the basis of seniority. Individuals on recall do not waive or
lose any rights guaranteed under the Master Agreement by accepting or rejecting a

temporary position.
ARTICLE 15 - GENERAL

If any provision of this Agreement or any application thereof to any ESP or group of staff
is held to be contrary to law, then such provision or application will not be deemed valid
and subsisting, except to the extent permitted by law, but all other provisions or
applications will continue in full force and effect. The parties will meet not later than ten

(10) days after any such holding for the purposes of renegotiating the provision(s)
affected.

This Agreement may only be modified in whole or in part by the parties, by an

instrument in writing, duly executed by both parties.
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15.3  This Agreement incorporates the entire understanding of the parties on all matters that
were the subject of negotiations. During the term of this Agreement, neither party will be
required to negotiate with respect to any such matter whether or not covered by this

Agreement.
ARTICLE 16 - NO STRIKE PLEDGE

The Board and the Association agree that disputes that may arise between them shall be settled
without strike or lockout. The Board agrees it will not lock out any or all of its ESPs during the
term of this Agreement, and the Association agrees on behalf of itself and its membership that
there shall be no strikes, slow-downs, or interference of the normal operation of the school

during the term of this Agreement.

ARTICLE 17 - LABOR MANAGEMENT COMMITTEE

The Board and the Associations agree to maintain a WCSU Labor-Management Committee. The
purpose of the Committee is to discuss, explore, and study issues referred to it by the parties of
this Agreement in an effort to foster positive communications. The Committee shall have no
authority to change, delete or modify any of the terms of this Agreement, nor to settle grievances
arising under this Agreement. The Association representatives shall include all sitting

Association President(s) who shall serve as a “floating” member on the WCEA Association’s

Labor Management Committee,

ARTICLE 18 - EARLY RETIREMENT OPTIONS

During the life of this agreement any school board may, at its sole discretion, design and offer an
early retirement program to ESP employed by the Board who have worked a minimum of fifteen
(15) years within the Supervisory Union. The early retirement program will only be available to
the ESP if the School Board affirmatively votes to adopt an early retirement program to be

applicable for any given school year.
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ARTICLE 19 - ACKNOWLEDGMENT OF ARBITRATION

In accordance with 12 V.S.A. § 5652(b) the Board and the Association understand that this
Agreement contains an agreement to arbitrate. After signing this Agreement, the Board and the
Association understand that they will not be able to bring a lawsuit concerning any dispute that
may arise which is covered by the arbitration agreement, unless it involves a question of
constitutional or civil rights. [nstead, the parties agree to submit any such dispute to an impartial

arbitrator in accordance with the provisions contained in Article 12, Grievance Procedure.
ARTICLE 20 - DURATION OF AGREEMENT

The provisions of this Agreement will be effective as of July 1, 2017 and will continue and
remain in full force and effect until June 30, 2019, Said Agreement will automatically include
additional periods of one (1) year unless either the Board or the Association gives notice, in
writing, to the other, no later than November | prior to the expiration date or any anniversary
thereof, of its desire to reopen this Agreement and to negotiate over terms of a Successor

Agreement.
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IN WITNESS WHEREOF, the Boards and the Associations have caused their duly authorized

representatives to enter into this Collective Bargaining Agreement this | 7-fA day of

October 201

For the Boards of School Directors For the Associations:

‘-‘\ g "
BY Q_ﬁzw_%dﬂ BY
U-32 School Board Co-President, U-32 Staff Alssociation
C«.jSx @ m BY m %oi@——’

Berlin School Board @@EA Staff Representative

East Montpelier School Boar

SN
BY _ DY YrAL_

WCSU B'W.rd of School Directors
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APPENDIX A

BERLIN, CALAIS, EAST MONTPELIER and WCSU SUPPORT PERSONNEL
SUMMARY OF SALARY SCHEDULE CALCULATIONS

Effective July 1, 2013
Full-time Equivalent Equals
For Reference
CLASS ONE
Positions Hours Days
! Assistant Cook Tor8 180
Custodian 8 261
CLASS TWO
Positions
Administrative Assistant 8 185
Tech Library/Media 7or8 183
Cook / Food Services Agent 7or8 180
CLASS THREE
Positions
Paraeducator 7or8 183
Pre-Kindergarten Assistant 7or8 183
Individual Assistant 7or8 183
Maintenance & Mechanic* 8 261

*Parties agree that the administration may pay persons in maintenance and mechanic
positions an additional hourly stipend in order to meet market demands.
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APPENDIX B

U-32 SUPPORT PERSONNEL
SUMMARY OF SALARY SCHEDULE CALCULATIONS

Effective July 1, 2013
Full-time Equivalent Equals
For Reference
CLASS ONE
Positions Hours Days
Food Service Worker TJor8 180
Cook 7or8 180
Custodian 8 261
CLASS TWO
Positions
Technician (Various) 7or8 185
Technician/Administrative Assistant 7or8 185
Administrative Assistant 7or8 185
Administrative Assistant 8 261
Office Manager 8 261
CLASS THREE
Positions
Paraeducator 7or8 183
Individual Assistant Tor8 183
Academic Coordinator (Various) 7or8 183
Maintenance & Mechanic* 8 261

*Parties agree that the administration may pay persons in maintenance and mechanic
positions an additional hourly stipend in order to meet market demands.

Page 39



U32 Educational Support Personnel Salary Schedule Appendix C

FY2017-2018

2.60%

STEP YOE CLASS1 CLASS2 CLASS3

A 0-3 $15.12 $15.12 $15.44
B 4-6 $15.58 $15.58 $15.90
C 7 $15.89 $15.89 $16.22
D 8 $16.21 $16.21 $16.54
E 9 $16.53 $16.53 $16.87
F 10-11 $16.86 $16.86 $17.21
G 12 $17.20 $17.20 $17.55
H 13-15 $17.54 $17.54 $17.91

l 16-18 $17.89 $17.89 $18.26
J 19-21 $18.25 $18.25 $18.62
K| 22-24 $18.62 $18.62 $19.00
L 25 $18.98 $18.98 $19.37
M 26 $19.36 $19.36 $19.75
N 27 $19.76 $19.76 $20.16
O 28+ $20.16 $20.16 $20.56
Ul Off Grid 2.60% 2.60% 2.60%

Parties agree that the administration may pay persons in maintenance and mechanic

positions an additional hourly stipend in order to meet market demands.
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U32 Educational Support Personnel Salary Schedule Appendix C

FY2018-2019

3.50%

STEP YOE CLASS1 CLASS2 CLASS3

A 0 $15.33 $15.33 $15.65
B 1-4 $15.65 $15.65 $15.98
C 5-7 $16.12 $16.12 $16.46
D 8 $16.45 $16.45 $16.79
E 9 $16.77 $16.77 $17.12
F 10 $17.11 $17.11 $17.46
G 11-12 $17.45 $17.45 $17.81
H 13 $17.80 $17.80 $18.17

l 14-16 $18.16 $18.16 $18.54
J 17-19 $18.52 $18.52 $18.90
K|  20-22 $18.89 $18.89 $19.28
Ll  23-25 $19.27 $19.27 $19.66
M 26 $19.65 $19.65 $20.05
N 27 $20.04 $20.04 $20.45
O 28+ $20.46 $20.46 $20.87
Ul Off Grid 3.50% 3.50% 3.50%

Parties agree that the administration may pay persons in maintenance and mechanic

positions an additional hourly stipend in order to meet market demands.
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Washington Central SU -Annual Health Insurance Summary-ESP
Using January 1, 2018 Cost information Note: FY18-19 To Be Determined

NOTE: O-0-P is the Total Out-of-Pocket-Maximum for both medical and prescription drug benefits

APPENDIX D-1

EMPLOYEE Annual Maximum Cost EMPLOYER Annual Maximum Cost Combined Totals

CDHP-Gold Plan Premiums 0-0-P Total Cost Premiums 0O-O-P Total Cost Premiums 0-O-P Total Cost
Single $1,130| $250 $1,380 $5,149| $2,250 $7.399 $6,279( $2,500 $8,779
Two Person $2,123| $500 $2,623 $9,670 $4,500 $14,170 $11,793] $5,000 $16,793
Parent Child $1,747 $500 $2,247 57,961 $4,500 $12,461 $9,708| $5,000 $14,708
Family $3.131 $500 $3,631 $14,263 $4,500 $18,763 $17,394| $5,000 $22,394
Opt Out with Proof of Coverage $3,500 $3,500
Platinum Plan Premiums 0-O-P Total Cost Premiums 0-O-P Total Cost Premiums 0-O-P Total Cost
Single $2,742 $550 $3,292 $5,149| $2,250| $7.399 $7.891 $2,800 $10,691
Two Person $6,111 $1,100 $7.211 $9.,670| $4,500] $14,170 515,781 $5,600 $21,381
Parent Child $5,234 $1,100 $6.334 $7.961| 554,500] $12.,461 $13,194 $5,600 $18.794
Family $8,059 $1,100 $9,159 $14,263] $4,500{ $18,763 $22,322 $5,600 $27,922
Opt Out with Proof of Coverage { $3.500 $3,500
Gold Plan Premiums 0O-O-P Total Cost Premiums 0-0-P Total Cost Premiums 0O-O-P Total Cost
Single $2,327 $850| $3,177 $5,149 $2,250 $7.399| $7.475 $3,100] $10,575|
Two Person $5,280 $1,700| $6,980 $9.670 $4,500 $14,170 $14,951 $6,200| $21,151|
Parent Child $4,650 $1,700] $6.250 $7,961 $4,500 $12,461 $12,510 $6,200| $18,710|
Family $6,897 $1,700| $8,597 $14,263 $4,500 $18,763 $21,161 $6,200| $27.361
Opt Out with Proof of Coverage $3,500 | $3,500
CDHP-Silver Plan Premiums 0-O-P Total Cost Premiums 0-O-P Total Cost Premiums 0-0-P Total Cost
Single $327 $1,750 $2,077 $5,149 $2,250 $7.399| $5,476 ~ $4,000 $9,476
Two Person $1,282 $3,500 $4,782 $9,670 $4,500 S14.170| $10,952 $8,000 $18,952
Parent Child $1.271 $3,500 $4,771 $7.961 $4,500 Ei12.461| $9.231 $8,000 $17.231
Family $1,320] $3,500 $4,820 $14,263 $4,500 $18,763| $15,583 $8,000 $23,583
Opt Out with Proof of Coverage $3,500| $3,500
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Washington Central SU -Bi-Monthly Health Insurance Summary-ESP

Using January 1, 2018 Cost information Note: FY18-19 To Be Determined
NOTE: 0-0-P is the Total Qut-of-Pocket-Maximum for both medical and prescription drug benefits

EMPLOYEE Per Payperiod Cost EMPLOYER Per Payperiod Cost

APPENDIX D-2

Combined Totals

CDHP-Gold Plan Premiums 0O-O-P Total Cost Premiums 0-0-P Total Cost Premiums Q-0-P Total Cost

Single $47.09 $10.42 $57.51 $214.53 $93.75 $308.28 $261.63 $104.17 $365.79
Two Person $88.45 $20.83 $109.28 $402.93 $187.50 $5580.43 $491.38 $208.33 $699.71
Parent Child $72.81 $20.83 $93.64 $331.69 $187.50 $519.18 $404.50 $208.33 $612.83
Family $130.46 $20.83 $151.29 $594.30 $187.50 $781.80 $724.75 $208.33 $933.08
Opt Out with Proof of Coverage $134.62 $134.62
Platinum Plan Premiums 0-O-P Total Cost Premiums 0-O-P Total Cost Premiums 0-0- Total Cost

Single $114.24 $22.92 $137.16 $214.53 $93.75 $308.28 $328.78 $116.67 $445.44
Two Person $254.62 $45.83 $300.46 $402.93 $187.50 $590.43 $657.55 $233.33 $890.88
Parent Child $218.07 $45.83 $263.90 $331.69 $187.50 $519.19 $549.76 $233.33 $783.09
Family $335.80 $45.83 $381.63 $594.30 $187.50 $781.80 $930.10 $233.33 $1,163.43
Opt Out with Proof of Coverage $134.62 $134.62
Gold Plan Premiums 0-O-P Total Cost Premiums O-O-P Total Cost Premiums 0-0-P Total Cost

Single $96.94 $35.42 $132.35 $214.53 $93.75 $308.28 $311.47 $129.17 $440.64
Two Person $220.01 $70.83 $290.85 $402.93 $187.50 $590.43 $622.94 $258.33 $881.27
Parent Child $189.58 $70.83 $260.41 $331.69 $187.50 $519.19 $521.27 $258.33 $779.60
Family $287.40 $70.83 $358.23 $594.30 $187.50 $781.80 $881.69 $258.33 $1.140.02
Opt Out with Proof of Coverage $134.62 $134.62
CDHP-Silver Plan Premiums 0-O-P Total Cost Premiums 0O-O-P Total Cost Premiums 0-0-p Jotal Cost

Single $13.64 $72.92 $86.55 $214.53 $93.75 $308.28 $228.17 $166.67 $394.84
Two Person $53.42 $145.83 $199.25 $402.93 $187.50 $590.43 $456.35 $333.33 $789.68
Parent Child $52.95 $145.83 $198.78 $331.69 $187.50 $519.19 $384.64 $333.33 $717.97
Family $55.01 $145.83 $200.84 $594.30 $187.50 $781.80 $649.30 $333.33 $982.63
Opt Out with Proof of Coverage $134.62 $134.62
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