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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal History Review Unit 

 
1) Approval of Retirement: 

a. Patricia Miller-Jones – Paraprofessional, Fairview effective 8/1/21 
 

2) Approval of Resignation: 
a. Robert Kearney – Night Custodian, Leonardo effective 8/15/21 
b. Nicole Richer – ESL (Part-Time), Bayshore/HS North effective 10/1/21 
c. Alexandra Sondak – Paraprofessional, Thompson effective 8/25/21 
d. Lauren Wagner – Kindergarten, Lincroft effective 9/1/21 

 
3) Approval of Leave of Absence: 

a. Jenna Eisman – Social Studies, Thompson effective: 
9/13/21 – 10/22/21 – unpaid by District, NJ Family Leave Act 
 

b. Justine Frank – Co-Teacher, Ocean Avenue effective: 
10/11/21 – 10/22/21 – paid leave 
10/23/21 – 1/28/22 – unpaid by District, Federal Leave Act 
1/29/22 – 6/30/22 – unpaid leave 
 

c. Sarah Gilligan – Co-Teacher, Leonardo effective: 
10/25/21 – 1/3/22 – paid leave 
1/4/22 – 3/28/22 – unpaid by District, NJ Family Leave Act 
 

d. Maria Lambrinos – Math Interventionist, Thompson effective: 
9/27/21 – 11/30/21 – paid leave 
12/1/21 – 2/16/22 – unpaid by District, NJ Family Leave Act 
2/17/22 – 4/22/22 – unpaid leave 
 

4) Approval of Adjustment to Leave of Absence: 
a. Stacey Kelly – PreK, Harmony effective: 

11/29/21 – 2/1/22 – paid leave 
2/2/22 – 4/13/22 – unpaid by District, NJ Family Leave Act 
 

b. Brittany White – English, HS South effective: 
9/1/21 – 9/7/21 – paid leave 
9/8/21 – 12/7/21 – unpaid by District, NJ Family Leave Act 
 

5) Approval of New Hires: 
a. Arielle Bousanti – English, HS North (ESSER II) 

Certification(s): English (Provisional) 
Salary: BA – Step 3 - $57,548 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/22 
 

b. Daria Del Prete – School Nurse, River Plaza (Replacement) 
Certification(s): School Nurse (Standard) 
Salary: BA – Step 8 - $60,098 (pro-rated) 
Effective: Pending Fingerprint Approval – 4/1/22 
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c. Rebecca Deliman – Kindergarten, Lincroft 
Certification(s): P-3 (Provisional), TOSD (Provisional) 
Salary: BA+10 – Step 2 - $58,798 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/22 
 

d. Victoria DeSantis – SpEd/ELA/SS, Thompson 
Certification(s): English (CEAS), TOSD (CEAS) 
Salary: MA – Step 1 - $68,536 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/22 
 

e. Megan Grano – Grade 4, New Monmouth 
Certification(s): Elem. K-6 (Standard) 
Salary: BA – Step 3 - $57,548 (pro-rated) 
Effective: Pending Release – 6/30/22 
 

f. Dawn Lehotsky – Secretary (Cat. 2/10), Bayview 
Salary: Step 1 - $37,030 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/22 
 

g. Kimberly McNelis – Kindergarten, Lincroft 
Certification(s): Elem. K-6 (Provisional) 
Salary: BA – Step 2 - $57,048 
Effective: Pending Fingerprint Approval – 6/30/22 
 

h. Peter Miarmi – Special Education (Autism), Bayshore (Replacement) 
Certification(s): Elem. K-6 (Standard), TOSD (Provisional) 
Salary: BA+10 – Step 8 - $61,848 
Effective: 9/1/21 – 6/30/22 
 

i. Alyssa Pitonzo – Co-Teacher, Lincroft 
Certification(s): Elem. K-6 (CEAS), TOSD (CEAS) 
Salary: MA – Step 2 - $69,036 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/22 
 

j. Kelly Pizzo – Psychology, HS North 
Certification(s): Psychology (Standard) 
Salary: MA – Step 8 - $72,086 (pro-rated) 
Effective: Pending Release – 6/30/22 
 

k. Stephanie Raubenheimer – Language Arts, Thorne 
Certification(s): Elem. K-6 (CEAS), Elem w/ Language Arts 5-8 (CEAS) 
Salary: MA – Step 1 - $68,536 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/22 
 

l. Hilary Veth – Special Education (BD), River Plaza 
Certification(s): Elem. K-6 (CEAS), TOSD (CEAS) 
Salary: MA – Step 1 - $68,536 
Effective: 9/1/21 – 6/30/22 
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6) Approval of Increase, Decrease, and/or Transfers of Assignment effective 9/1/21 – 6/30/22: 
 

Name: From: To: 

Canter, Jeffrey Music – Thorne Music/ASIP – Thorne/HS North/HS South 

Conrad, Christina Math/SpEd – HS South Math/SpEd – HS North 

Cook, Lana ELA - Thorne ELA Interventionist – HS North 

Cordero, Lauren Special Ed. - Thompson Language Arts – Thompson 

Grano, Megan Grade 4 – New Monmouth Co-Teacher – New Monmouth 

McGuinness, Meghan Math Interventionist – District Mathematics – HS North 

Murphy, Alyssa Co-Teacher – New Monmouth Grade 4 – New Monmouth 

Requa, Christina ELA - Thompson ELA - Thorne 

Teehan, Kara Mathematics – HS North Math Interventionist – HS North 

Tomanek, Tyler Math Interventionist – District Math Interventionist – HS South 

Torrone, Danielle PSD – Middletown Village LDTC – Middletown Village 
effective 10/1/21 – 6/30/22 

 
7) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment: 

a. David Drescher – Night Custodian (Part-Time), New Monmouth 
Salary: $17,543.75 (pro-rated) 
Effective: 8/9/21 – 6/30/22 
 

b. Nicholas Occhigrosso – Night Custodian, Thompson 
Salary: $$27,926 (pro-rated) 
Effective: 8/2/21 – 6/30/22 
 

c. Supartiningsih Umin – Night Custodian, HS South 
Salary: $27,926 (pro-rated) 
Effective: 8/12/21 – 6/30/22 

 
8) Approval of Substitute Personnel for the 2021-2022 School Year: 

Substitute Nurse 
Christine Picarello* 

 
* - pending fingerprint and/or paperwork approval 
 

9) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 
Attachment HR 1 

 
10) Approval of Curriculum Committees – Attachment HR 2 

 
11) Approval of Paraprofessional Assignments (All paraprofessional appointments subject to 

budgetary constraints, enrollments, and IEP requirements and may be charnged or eliminated 
during the term of this agreement) – Attachment HR 3 

 
12) Approval of Paraprofessional New Hires – Attachment HR 4 

 
13) Approval of Coaching – Attachment HR 5 

 
14) Approval of Special Contracts – Attachment HR 6 
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15) Approval of Additional CST/Related Services Summer Work – Attachment HR 7 


