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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal History Review Unit 

 
1) Approval of Retirement: 

a. John Choma Sr. – Security Guard, HS South effective 1/1/22 
 

2) Approval of Resignation: 
a. Anita Clark – Paraprofessional, Thorne effective 12/4/21 
b. William Corrigan – Security Guard (Only), HS North effective 1/1/22 
c. Connor Hughes – Paraprofessional effective 12/11/21 
d. Wendy Morales – Director of Social Studies and Technology effective 1/5/22 
e. Dianne Spisak – Science/SpEd, HS North effective 12/24/21 
f. Leonarda Weinhofer – Paraprofessional, Harmony effective 11/15/21 

 
3) Approval of Rescission of Employment: 

a. Kristin Derevjanik – Paraprofessional, Navesink 
b. Patrick Monahan – Night Custodian, HS South 
c. Nicholas Silvestri – Custodian (Part-Time), HS North 

 
4) Approval of Leave of Absence: 

a. Kassandra Boehmer – Language Arts, Thorne effective: 
2/28/22 – 4/25/22 – paid leave 
4/26/22 – 6/30/22 – unpaid by District, NJ Family Leave Act 
 

b. Patricia Bowden – Paraprofessional, Thorne effective: 
10/11/21 – 11/12/21 – paid leave 
11/13/21 – 1/3/22 – unpaid leave 
 

c. Ellyn Breese – Guidance Counselor, Thompson 
1/18/22 – 3/15/22 – paid leave 
3/16/22 – 6/14/22 – unpaid by District, NJ Family Leave Act 
 

d. Rebecca Camp – English, HS South effective: 
1/5/22 – 3/3/22 – paid leave 
3/4/22 – 6/2/22 – unpaid by District, NJ Family Leave Act 
 

e. Erin Carmody – Grade 5, New Monmouth 
2/7/22 – 3/7/22 – paid leave 
3/8/22 – 6/6/22 – unpaid by District, NJ Family Leave Act 

 
f. Justin Mayer – Health & Phys. Ed., Bayshore effective: 

9/24/21 – 12/22/21 – paid Military Leave 
12/23/21 – 6/30/22 – partially paid by District, Military Leave 
 

g. Thomas Murphy – Social Studies, HS North effective: 
9/21/21 – 11/18/21 – paid leave 
11/19/21 – 12/17/21 – unpaid by District, Federal Leave Act 
 

h. Robert Santa Maria – Language Arts, Bayshore effective: 
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2/1/22 – 4/29/22 – unpaid by District, NJ Family Leave Act 
i. Richard Silvani – Custodian, Ocean Avenue effective: 

11/9/21 – 12/27/21 – unpaid by District, Federal Leave Act 
 

5) Approval of Adjustment to Leave of Absence: 
a. Jodiann De Bello – Paraprofessional, Thompson effective: 

10/15/21 – 10/26/21 – unpaid by District, NJ Family Leave Act 
 

b. Louis Kaplan – Custodian, HS North effective: 
9/10/21 – 12/2/21 – unpaid by District, Federal Leave Act 
 

6) Approval of New Hires: 
a.  

 
7) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment: 

a. Steven Zebro – Custodian, HS South 
Salary: $34,038 (pro-rated) (includes temporary Chief Day stipend) 
Effective: 10/6/21 – 10/22/21 
Salary: $28,783 (pro-rated) 
Effective: 10/23/21 – 6/30/22 
 

8) Approval of Substitute Personnel for the 2021-2022 School Year: 
 
Substitute Security Guards 
William Corrigan 
 
* - Pending Fingerprint and/or Paperwork Approval 
 

9) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 
Attachment HR 1 

 
10) Approval of Curriculum Committees – Attachment HR 2 

 
11) Approval of Paraprofessional Assignments (All paraprofessional appointments subject to 

budgetary constraints, enrollments, and IEP requirements and may be charged or eliminated 
during the term of this agreement) – Attachment HR 3 

 
12) Approval of Extracurricular Paraprofessional Assignments (All paraprofessional appointments 

subject to budgetary constraints, enrollments, and IEP requirements and may be charged or 
eliminated during the term of this agreement) – Attachment HR 4 

 
13) Approval of Coaching – Attachment HR 5 

 
14) Approval of Special Contracts – Attachment HR 6 

 
15) Approval of Job Description for School Health Coordinator – Attachment HR 7 

 
 


