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WHESHINGTON | WASHINGTON COMMUNITY SCHOOLS
COMMUNITY SCHODLS 301 B South Strest  Washington, IN 47501

CERTIFIED STAFF APPLICATION

Date of Application ..

PERSGNAL INFORMATION

Wame

Phone No.

Fimst i) Titia) T Tam

Present Address

T i ~e : ® CJ@ s

Permanent Address,

Position Desired . Fuli-tima

Bate Zip Code

Substitute

EDUCATIONAL, BACKGROUND

Graduatenf . i High School. Location

Culligeor University | Dates | Degres

: Mﬁiﬁr —-— M&iwr

School & Locaion | Daies [ GrageorSebject | Superintendent




LICENSING

Licerse Type  Number | Expiration Grade or Subjecis
' Date

Entorsement

Haveyou ever seyved in the armed forces?

Vo=

If yes, what'branch? B Dates of Duty: From

Yo
_To

Rank at discharse

Where were your duties in the Serviee? (include special training and duty station)

Ixfamés & Occupeation T ' . Address

“Phone Namber

1|

PRIOR WORK HISTORY - (Listin oider, last of present employer first)

DATES |  Name & Addressof Bmployer | RATEQE PAY | Supervisor's Name & | Reason for

From Ta Siart.  Finith ‘.

Title

Leaving




Describe in detail the work you &id in sach job.

1.

i,

B

May we contact the employers listed? I not, indicate below whith one(s) vou do not wish us to contact.

OTHER QUESTIONS

Axe you presently being fuvestigated or under a procedure fo consider your discharge for
roisgonduct? : = e

Have you gver been formally reprimandsd, disfipliﬁaﬂg discharged, or asked o resign
from a prior posiion? - “Yes o

Have you ever resigned from 2 prior positicn while under investigation far séxual

roisconduct with enother person, mishandling 6F funds, or criminal conduct? Tes Na
Have you ever been investigeted for physical or sexual abuse.of another person? g ="

Have you everbeen chaiged with, pleaded guilty or “no contest” to,.or been convicied of
any{rime nvolving _;_}hysmi QI. sexual abuse of any persen or any other crime of moral
turpitude? g e

Hava yau ever been convicted of a Imbﬂémewiﬁ‘ andfor felony, or ever-entered.a pleaof
Lty ofa 131&3 of “no-contest,” or has a0y court ever deferred further proceedings without.
:er,;tefmg into-a finding of guilty, or placed you 6a piobation for a erime?

Tf you asswer yes to any of the previous six questions,

f you auswes _ _ Qus , please ﬁsgiiam o 4 separate paperincuding: the
date(s) of incident, chsrge, any court action taken, the offensein question, : and the address of any court
frivalved.. '

APPLICATION INPUT

‘Oceasionally the form of an apgicatwﬂ blank malkes it difficuit-for an individual to adequately summarize ones.
complete ackground. To assistus in e’bts_mmg a befter understanding of you, usethis space o summarize any
additional information necessary 10 describe your full qualifiestions.




Washington Community S chpols, Inc. is an Equal Opportunity-Affirmative Action
Emplover and does not discri *tmafe on the basis @f age, race, color, religion, sex, pational
origin, or handicap.

PIEASEREAD CAREFULLY

APPLICANT S CERTIFICATION AND AGREEMENT
T heszby certify that the facts setforth
my knowledge. Tunde erstand that if e wcw—:d fﬁ,ic;faw _‘.'a’.f.wl_.,ul!x.b on zb_,s
sufficient cause for dismissal. You elﬂe*’eb y guthorized 1o make any s
Financial and credit record through any i invesHgative or eredit agenciss or *e

s

Anti-Harassment Compliance Officer/Title X Coordinator contact information:

teve Peterson, Assistant Superintendent
speterson@wes kK12.in.us
Washington Community Schools
301 E. South St
Washington, IN 47501
(812) 254-5536

#*NOTE: The Provisions of the Fair Credit Reporting Act may be applicable if a credit report on the applicant 18
abtaiped-and considered. "



