SPRINGFIELD BOARD OF EDUCATION
JANUARY 23, 2017
REGULAR MEETING

The Springfield Board of Education is committed to providing high quality, efficient
educational programs through which all students achieve the New Jersey Core
Curriculum Contents Standards. Every effort is made to ensure that the district’s
certificated and support personnel are among the best in their fields.

The staff and Board of Education are dedicated to maintaining excellence in the delivery
of child-centered educational programs. Very simply stated, in Springfield...SCHOOLS
ARE FOR KIDS!

A Regular Meeting of the Board of Education of the Township of Springfield in the
County of Union, New Jersey, was held at the Jonathan Dayton High School IMC, first
floor on Monday, January 23, 2017 at 7:30 P.M.

President’s Statement: Pursuant to the New Jersey Open Public Meetings Act,
Public Law 1975, Chapter 231, the Board Secretary caused notice of the meeting
to be given to the public and the press on January 5, 2017.

1. CALL TO ORDER
The meeting was called to order by Board President, Mrs. Robin Cornelison

Present: Mr. Scott Donner, Mr. Marc Miller, Mr. Hector Munoz,
Mrs. Jacqueline Shanes, Mr. Scott Silverstein, Mrs. Hilary Turnbull,
Mr. Steven Wolcott, Mrs. Elissa Zylbershlag, Mrs. Robin Cornelison

Also Present:
Mr. Michael Davino, Superintendent
Mr. Matthew Clarke, Business Administrator/Board Secretary
Mrs. Erica Scudero, Director of Curriculum, Instruction, Assessment
Mrs. Ellyn Atherton, Director of Human Resources

2. PLEDGE OF ALLEGIANCE

3. COMMUNICATIONS

1. NJSBA
Sustainability Webinar Series - “Going Beyond the Resolution”, February
8" at 10 AM.
School Board Notes from January 5™, 11", & 19™,
Weekly Program Update from January 12,

2. GSCS News & Notes from January 13" & 19",

3. NSBA National Connection Daily January 4-18".

4. NSBA National Connection News Bytes from January 12",
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4, MINUTES
Moved by Mr. Silverstein, seconded by Mr. Munoz, move to approve the
following minutes:

Reorganization Meeting - January 5, 2017
Regular Meeting - January 5, 2017
Executive Meeting - January 5, 2017

Yeas: Mr. Scott Donner, Mr. Marc Miller, Mr. Hector Munoz,
Mr. Scott Silverstein, Mrs. Hilary Turnbull, Mrs. Elissa Zylbershlag,

Mrs. Robin Cornelison
Abstention: Mrs. Jacqueline Shanes, Mr. Steven Wolcott MOTION CARRIED

5. SUPERINTENDENT’S REPORT

Moved by Mr. Silverstein, seconded by Mrs. Shanes, to accept and approve the

Superintendent’s Report as presented —

1. Student/Staff Recognitions:
a. SSEP 11 Finalists were presented with certificates from Mrs. Cornelison
and Mr. Salmon, Supervisor of Science. Mrs. Gillen’s 7" grade class has,
once again, been selected. The students, Elisha Acosta, Maxwell Levy, lan
McLeer and Rudraksha Vyas, presented which type of lettuce seed will
germinate better in an antigravity situation.
b. State approved the district waiver for NJQSC review.
¢. Roselle Park sent a letter to athletic department praising the girls
Varsity Basketball Team for good sportsmanship during their recent game.
d. Springfield is committed to Digital Learning & STEM, with our new
IMC being a result of this technology plan.
e. Reviewed the 2015-16 ABR self-assessment.

3. HIB Report (The Board will go into closed session at the end of the meeting if

specific clarification is needed.)

4, Building Usage Request

5. Fund Raiser Request

6. Fieldtrip Request

7. Contracts PL2015, Chapter 47

Yeas: Unanimous by all Members present. MOTION CARRIED

6. BOARD PRESIDENT REPORT
Mrs. Cornelison presented former Board president, Steven Wolcott, with a gift of
appreciation for his leadership & dedication to the Board, the community and
students of Springfield Public Schools.
Mrs. Cornelison thanked Pat Venezia for her years of service on the Board and
the inspiration she has shown to all.
Opened discussion regarding the Superintendent’s contract.

7. PUBLIC SESSION (7:59-8:23 PM)
The following members of the public had concerns/comments regarding items on
the Agenda, the Superintendent’s Report, or the President’s Report:
Support for Mr. Davino’s contract:

Irwin Sablosky Patricia Venezia
Linda Duke Tony Delia
Scott Samansky Jason Silberfein
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8. JANUARY BILL LIST
Moved by Mr. Donner, seconded by Mr. Miller, approval of check numbers
038802 through 038972 and wire transfers 800147, 888228, 888229, 888230,
888231, and 999270 for a total amount of $3,814,505.72 minus voided check
numbers 038444 and 038715 in the amount of $173.76 for a grand total of
$3,814,331.96.

Yeas: Unanimous by all Members present. MOTION CARRIED

9. DECEMBER TRANSFERS
Moved by Mr. Donner, seconded by Mr. Miller, to the approval of the transfer of
funds from and to the following line item accounts as designated. (Attachment A)

Yeas: Unanimous by all Members present. MOTION CARRIED

10. PHOENIX ADVISORS
Moved by Mr. Donner, seconded by Mr. Miller, at the recommendation of the
Superintendent, approval to renew Phoenix Advisors, LLC, Financial Advisor of
record, for professional services for reviewing and updating the District
compliance at a cost of $850 - all inclusive, for ongoing reporting.

Yeas: Unanimous by all Members present. MOTION CARRIED

11, PERSONNEL APPOINTMENTS
Moved by Mr. Silverstein, seconded by Mr. Miller, at the recommendation of the
Superintendent, approval of the appointment of personnel on the attachment.
(Attachment B)

Yeas: Unanimous by all Members present. MOTION CARRIED

12. PROFESSIONAL DEVELOPMENT
Moved by Mr. Silverstein, seconded by Mr. Miller, at the recommendation of the
Superintendent, approval of the attached personnel travel for Professional
Development. (Attachment C)

Yeas: Unanimous by all Members present. MOTION CARRIED

13. SPECIAL EDUCATION PLACEMENTS
Moved by Mr. Silverstein, seconded by Mr. Miller, at the recommendation of the
Superintendent, that the Board of Education approve Special Education request
for Related Services/Placements on the attachment, (Attachment C}

Yeas: Unanimous by all Members present. MOTION CARRIED

14, HIB REPORT
Moved by Mr. Silverstein, seconded by Mr. Miller, that the Board of Education
affirms the HIB Report previously presented at the following Board meeting:
January 5, 2017.
Yeas: Unanimous by all Members present. MOTION CARRIED
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15, TUITION GRANTS
Moved by Mr. Silverstein, seconded by Mr. Miller, at the recommendation of the
Superintendent, approval of the revised attached personnel for following courses
as being eligible for Tuition Grant reimbursement and applicable for advancement
on the guide. (Attachment E)

Yeas: Unanimous by all Members present. MOTION CARRIED

16. OVERNIGHT FIELD TRIP
Moved by Mr. Silverstein, seconded by Mr. Miller, at the recommendation of the
Superintendent, approval of the following overnight field trip —
» JDHS JSA - Arlington, VA (February 10 — February 12, 2017)
« JDHS FBLA - Atlanti¢c City, NJ (March 15 — March 17, 2017).”

Yeas: Unanimous by all Members present. MOTION CARRIED

17. SEMI ACTION PLAN 2016-17
Moved by Mr. Silverstein, seconded by Mr. Miller, at the recommendation of the
Superintendent, approval of the 2016-17 SEMI action plan for remediation of the
district Random Moment Time Study.

Yeas: Unanimous by all Members present. MOTION CARRIED

18. CHANGE ORDER #3 AUDIO VISUAL ASSOCIATES
Moved by Mr. Wolcott, seconded by Mr. Miller, approval of Change Order #3 in
the amount of $2,250.00 to Audio Visual Associates, Inc., Denville, NJ for project
number SP 15.449B. (“JDHSIMCAV” - Attachment F)

Yeas: Unanimous by all Members present. MOTION CARRIED
19. 15T READING VARIOUS POLICIES

Moved by Mr. Munoz, seconded by Mr, Miller, to approve the first reading of the
following policies (Attachment G):

Policy #5141.22 - Administering Medication

Policy #3542.22 - Qutstanding Food Service Charges

Policy 4000 - Concept and Roles in Personnel

Policy 4111.1/4211.1 - Nondiscrimination/Affirmative Action

Policy 4111.2 - Elimination of Discrimination on the Basis
of Disability in District Programs or
Activities

Policy 4119.26 - Electronic Communication by School Staff

Policy 5134 - Married/Pregnant Pupils

Policy 5145.4 - Equal Opportunity

Policy 5512 - Harassment, Intimidation and Bullying

Policy 6010 - Goals and Objectives

Policy 6121 - Nondiscrimination/A ffirmative Action

Policy 6141 - CurSriculum Design/Development

Policy 6141.2 - Recognition of Religious Beliefs and
Customs
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Policy 6142 - Subject Fields

Policy 6142.12 - Career Education

Policy 6142.2 - English as a Second Language: Bilingual
Programs

Policy 6142.4 - Physical Education and Health

Policy 6145 - Extracurricular Activities

Policy 6147 - Standards of Proficiency

Policy 6153 - Field Trips

Policy 6164.1 - Intervention and Referral Services for
General Education Pupils

Policy 6171 - Special Instructional Programs

Policy 6171.2 - Gifted and Talented

Policy 6171.3 - At Risk and Title I

Policy 6171.4 - Special Education”

Yeas: Unanimous by all Members present. MOTION CARRIED

20. PUBLIC SESSION (8:28-8:33 PM)
The following member of the public had comments regarding policy 5141.22:
Jason Silberfein

21. NEW BUSINESS SUPERINTENDENT’S CONTRACT
1. Resolution regarding Mr. Davino’s contract.
Moved by Mr. Silverstein, seconded by Mrs. Shanes, approval of the following
resolution:

"“WHEREAS, Michael A, Davino has been employed by the Springfield Board of
Education as Superintendent of Schools since April 1, 2004; and

WHEREAS, the five year term of Mr. Davino's current contract with the Board of
Education to serve as Superintendent of Schools expires on June 30, 2017; and
WHEREAS, pursuant to Article 1V.D. of such contract and N.J.S.A. 18A:17-20.1, the
Board of Education must inform Mr. Davino by January 30, 2017 if it does not intend to
renew such contract for an identical five year term; and

WHEREAS, Mr, Davino has requested that the Board of Education renew his contract for
a three year term rather than a five year term; and

WHEREAS, the Board of Education, informed the public, in open public session on
December 19, 2016 and January 5, 2017, that it would consider Mr. Davino's contract at
its January 23, 2017 open public meeting; and

WHEREAS, at its regularly scheduled open public meeting held on January 23, 2017 the
Board of Education took comments from the public regarding the renewal of Mr.
Davino's contract; and

WHEREAS, the terms of any proposed renewal of Mr. Davino's contract must be
approved by the Executive County Superintendent; and

WHEREAS, the Commissioner of the New Jersey Department of Education on
November 16, 2016 published proposed amendments to the New Jersey Accountability
Regulations N.J.A.C. 6A:23A-1.1, et. seq.; and

WHEREAS, the Board of Education has considered both the public comments received
and Mr. Davino's performance as Superintendent of Schools during his twelve years of
service to the District; and
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WHEREAS, the Board of Education has determined that Mr, Davino's continued service
as Superintendent of Schools for a three year term commencing on July 1, 2017 is in the
best interest of the students of Springfield and the Springfield Public Schools;

NOW THEREFORE BE 1T RESOLVED, that the Board of Education hereby notifies
Mr. Davino that it intends, at his request, to renew his coniract as Superintendent of
Schools for a three year term commencing on July 1, 2017 on terms substantially similar
to those contained in his current contract with salary to be consistent with and set upon
the promulgation of final regulations by the Commissioner of Education; and

BE IT FURTHER RESOLVED, that the Negotiations Committee of the Board of
Education is hereby authorized to negotiate such contract with Mr. Davino and, in
consultation with the Board President and Board Attorney, to submit such contract to the
Executive County Superintendent for approval; and

BE IT FURTHER RESOLVED, that upon approval of such contract by the Executive
County Superintendent, such contract shall be considered by the Board of Education for
approval consistent with this Resolution."

Yeas: Mr. Scott Donner, Mr. Marc Miller, Mrs. Jacqueline Shanes,

Mr. Scott Silverstein, Mrs. Robin Cornelison,

Nays: Mr. Hector Munoz & Mrs. Elissa Zylbershlag

Recues: Mrs. Hilary Turnbull MOTION CARRIED

22. OLD BUSINESS

1. Freshman Orientation at Dayton was well received program and very

informative.

2. Band and Choir Concerts were enjoyed by all.

3. PTA/PTSO News
February 8" is the next meeting for PTSO at JDHS
Caldwell’s Concert was this past Friday, Book Fair will be February 15% -
19" the after school program is growing, March 31 volleyball/basketball
game and their Family Dance is March 3™
Sandmeier’s Concert is tomorrow at 9:15 AM and their Idol program is
next Friday at Dayton.
Walton’s next meeting is March 8™,

4. Policy Committee will meet on Monday, January 30M,

23. ADJOURNMENT
Moved by Mr. Wolcott seconded by Mr. Donner, to adjourn the regular meeting
at 8:45 PM.

Yeas: Unanimous by all Members present. MOTION CARRIED

Upcoming Meetings:
1. Regular Meeting — February 6, 2017 at 7:30 PM in the IMC at JDHS
2. Regular Meeting — February 27, 2017 at 7:30 PM in the IMC at JDHS

Matthew A. Clarke
Business Administrator/Board Secretary
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Acount Code

11-000-230-580-04-01
11-000-230-590-03-01
11-000-240-600-82-09
11-000-240-600-82-14
11-000-262-420-20-14
11-000-262-420-82-08
11-000-262-420-82-09
11-000-262-420-82-14
11-000-262-420-93-15
11-000-270-593-96-03
11-000-270-890-96-03
11-190-100-610-12-14
11-190-100-610-13-09
11-190-100-610-14-09
11-190-100-610-19-14
11-190-100-610-22-14
11-190-100-610-23-08
11-190-100-610-37-08
11-180-100-610-82-14
11-213-100-101-53-10
11-215-100-101-40-11
11-215-100-101-57-10
11-215-100-108-57-10

Transfers
December

Description

BOARD MEMBER TRAVEL/WKSP
BOARD MEMBERS MISC

OTHER EXP OFFICE SUPL EVWwW
OFFICE SUPPLIES JDHS

EQUIP REP/MAINT MUSIC JDHS
REPAIR MAINT OFFICE EQUIP
CONT.SERV REP EQUIP OFFICE EVW
REPMAINT EQUIP OFFICE JDHS
REPAIR/MAINT CONTRACTS TECH
PUPIL TRANS INSURANCE
MISC.EXP. TRASPORTATION
TEACHER SUP COMPUTER
TEACHER SUPPLIES HEALTH EVW
LA SUPPLIES WAL

TEACHER SUPPLIES MATH JDHS
TEACHER SUPPLIES SCIENCE JDHS
TEACHER SUPPLIES SOC ST JC
G&T SUPPLIES

TEACHER SUPPLIES OFFICE JDHS
SAL. TEACHERS RES RM
SAL.EXTENDED SUMMER PSH
SALARIES TEACHERS PSH
SALARIES AIDE PSH
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To

$180.00

$280.00
$2,100.00
$1,000.00
$1,300.00

$1,200.00
$700.00

$50.00

$50.00
$25.00

$125.00

$10,000.00

From

$180.00

$1,000.00
$1,300.00

$2,100.00
$1,200.00
$50.00
$50.00
$25.00
$980.00

$2,125.00

$8,000.00
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Last Name First Name Position
Certificated Stall

Graobarz Alyssa PARCC Prep

Disko Maura PARCC Prep
Leung Carolinc PARCC Prep

Keith Heather PARCC Prep

Eha Daniclle PARCC Prep

Fretz Dana Special Education Teacher
Rebimbas Jacqueline Elementary Teacher
Stevenson Kathenne Head Coach Boys Tennis
Costa Diana Innovate NJ
Murray Cristel AIlS Leave Repl Teacher
Adams Christopher Asst Boys Spring Track Coach
Hofman Veronica Special Education Teacher
Telesca Jonathan Special Education Teacher
Weiss Stacy School Psychologist
Last Name First Name Position
Substitute/tHHome instructor/Volunteer

Schnur Randa Substitute Teacher

Zavocki Cristin Volunicer Asst Basketball Coach
English Takeya Substitute Custodian

Cook York Substituic Teacher

Sloane Cheryl Substitute Teacher

Lico Adelina Substitute Teacher

Romero Jeanifer Substitute Teacher/Aide

Last Name First Name Position
Non-Certificated

Schachel Mathew Asst Boys Tennts Coach
Rogers Danny Head Lacrosse Coach

Khan Kiran Lunch Aide

Petruzzell: Jacqueline Aide

Ridall Matthew Instructional Aide

Grecnman Susan Instructional Aide

Sokalski Deborzh Instructional Aide

Fabi Jordan IT Manager

Last Name First Name Pasition

Before and After School Program/Chitdcare

Springfield Public Schools
Personnel

Location Guide/Step

ICS ——
TLS -
JCS .-
TLS —
JCS —-
Walton e
Walton -
JDHS —
District ————
s Step O/BA
JDHS ———
JDHS Siep 9/6th
FMG  Step 12/6th
Dustrict —

Location Guide/Step

District -
JDHS -
Distnct —
District -—
District -
Distnct —_—
District —

Location Guide/Step

JDHS -
JDHS —_

TLS —

JCS -—
District —
District —_
District -—
District e

Location Guide/Step

Salary

35 .50/hr
35.50/r
35.50/r
35.50/hr
35.50Mr

£5.441.00
35.50/hr
$54,175.00
$5,559.00
$72.448.00
$77,975.00
47 46/hour

Salary

dk
L2 3 3]
L2 2 1]
L2 i 1]
kkdk
wkdk

Salary

$3,075.00
$6,500.00

$17.43
$17.43

$ 64,950.00

Salary

Replacement/
Renewal/New

replacement

Replacement/
Renewal/New

New
New
Rencwal
Renewal
Renewal
New

Replacement/
Renewal/New

New
New

replacement

Replacement/
Renewal/New

Additional

Information

up 10 16 hours
up 1o 16 hours
up 1a 16 hours
up 1o 16 hours
up 1o 16 hours
Leave
Leave
cover for SM
Attainment of +30
Attainment of +30
additional hours

Additional
Information

Additional
Information

resignation
resignation
resignation
replaces §S

Additional
Information

* In accordance with the Negotiated Contract between the Springficld BOE and the Springficld Education Association (July 1, 2016-June 30, 2019)
+*¢* Special Salarics, Compensation and Fees 2016-2017
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Effective Date

2271741017
2727/17-410/17
227174017
227174110117
22717410017
4/17117-6/30/17
473717-1022/17
124/17-6/30/17
1/16/17-6/30/17
2/6/17-6/30/17

1224/17-6/30/17
2/1i17-6/30/17

27-6/30/17

1/24117-2124/17

Effective Date

1724/17-6/30117
1/16/17-6/30/17
1/24/17-6/30/17
124/17-6/30/17
124/17-6/30/17
1/24/17-6/30/17
1724/17-6/30/17

Effective Date

1724/17-6/30/17
1724/17-6130/17
January 16, 2017
January 28, 2017
1724/17-6/30/17
1/24/17-6/30/17
January 19, 2017
21/17-6130M17

Effective Date

Attachment (B)
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Attachment {C)

CONFERENCES/CONVENTIONS/WORKSHOPS

2016-2017,

LAST NAME

FIRST NAME

SCHOOL

DESCRIPTION

"LOCATION

DATE

AMOUNT

BOE APPRO.\;IED

Davison

Bryan

Arduino Day

Piscataway

Jan 24 2017

75.00

JAN 23 2017
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Special Education Request
Related Services/OO0D Placements

Attachment ( D )

RELATED SERVIGESRE( Ty Y g T T 2] e e, o T 5]
Vendor Related Service Rate Hours/days/weeks Term Student
2EOUTOF.DISTRIGT FLACEMENT;REQUEST | S G T e ke i TS A e s 1 7T s =23
School/Placement Student Tuition Term Comments
Comerstone Day School 0719 81,455.00 2016- 178Y
Moumtainside, NJ

Springfield Board of Education Regular Meeting Jan 23, 2017
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Attachment (E )

TUITION GRANT RESUBMISSIONS
SPRING 2017

Substitute(s) Courses for Previously Approved Courses

Name Substitute Course(s) Level

Mary Cokeing Genocide in Asian History Graduate

January 23, 2017 BOE Meeting
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Atehmort (F)

*AIA Document G701 - 2001

Change Order
e PRDIECT (Maniz and addezy): CHANGE ORDER NUMBER: 003 ' OWNER 1
i i g‘ad;nnlagiﬁx Mﬂﬂﬂ Ccnlﬁ' ef Jonathan DATE: Jonwary 5, 2007 ARCHITECT:[]
i M G o | CONTRACTOR: [0
_ -+, -TOCONTRAGTOR (Nawmie and ackdress):  ARCHITECT'S PROJECT NUMBER: 15.4498 : FetD: ]
o 3L "{\movuwa CONTRACT DAYE: June 10, 2016 OTHER.D
i 1-Blewart C ' . L
Dol N 0034 CONTRACT FOR: Gensre) Construction
1 1~ o
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' K/ ; where gpplicable, any wed aount sitribulalle (o preyiowsly execwred Consirucilon Directive

OO datnd Y2721 5 Aidltional equ request:  $575.00 = s i
Pp@dauq_misﬁmm[;mwm $1,675.00

Toth! Chens Ore
Tho odiginel Cortradt Simwas $ 27223100
Tha nat chenge by previoosly suthorized Change Orders $ 36,792.00
The Contret! Sum prior o this Changa Order was $ 300,300
Tho Contrai) Sum will be increesed by this Clisnge Order in the amount of $ 2,250.00
3 § 311,273.00

.1 Thezaw Cpifract Sum Including this Change Order will bo
£ The Contract Tiine witl be unchanged by Zero () days.
i I ﬂﬁﬂlggfslnwwﬂﬁuofmé&hnfmmngh%mmhimdnngnd._
: E;::;' "'Nbf&mftﬁph-ig:dmmlndudcqﬁmimheanbiSum,CunmﬂmcnéGﬁnMMﬁmmPﬁmwmpmp
A bean authorized by Construction Chapga Directivo until the cast and time have bean Rgreed upan by both the Opmer snd
0370 Contrattor, 7 which baes » Chiengs Order is exeuted to supessifithe Construction Changs Directive,

T';‘ e ¥ .
L7 .. NOT:VALID UNTIL SI6MED HY THE ARCHITECT, CONTRACTOR AND OWNER.
? i it ' :
L DiGrolpAvdiftesuie LLC - . : Audio Vieusl Asscelsiss Springfiold Board of Bducation
6e " ARCHITECT (Flrm name) CONTRAGTOR (Flrmt namie) QWNER (Firm Hauie)
{!semnmy 's%f‘m 08901 stm 07 z';” Mm?m Amml'
i3 3 Hew Brunswiclo NJ 08901~ =~ Deavifle, NI O78M =~ NI 0708
: W‘ S e -ADDRESS E%L
e : H o 1 ¢ r —— ﬂc’;’
' BV Signaturg) J BY C , BY Signainre)
. L KElei GeAsbow _ Milan Des, —~
yped nams) {Typed nam {Typed name)
§ wir lalzo017 -
s e ; BATE DATE

AlA Docomant G701 ™. 2501, Capyrighl © 1974, 1087, 2000 and 2001 by Tha Amadean hattuis of Archileck All Highta d, WARNING: This AA®

Document Is proleoisd by LLE. Copyriahl Law said International Trsallsn. Unsuihorltsd reproduction or distribufion of thls ATA® Docomand, o shy 94
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AUDIO VISUAL

ASSOCIATES

1 Stewart Court « Denville, N) 07834 Tel; 973-442-1999 « Fax: 973-442-0898

Springfield Board of Education
139 Mountain Avenue
Springfield, NJ 07081

Attn: Mathew Clarke

Project Number: 15.449B

Dec 7, 2016

MEDIA CENTER - ADDITION EQUIPMENT REQUEST POST AV TRAINING:

Liberty DIGITALINX HDMI ADAPTER RING - DL-AR392

Base securily clamp, cable and hardwara for DL-AR system

Security clamp to attach Apple Adaplers to DL-AR systemn

Interseries adapler Full sized DisplayPort (M) to HDMi (F)

Interseries adapter for DVI Digital {M) to HDM! (F)

Inlerseries adaptar mlnl HDMI *Cy{M) ‘o HDMi "

Interseries adapler micra HDM!ZD} (MWHDME‘ 2 {F)

Interseries adapter Mini- DlsplayF'ort (M} o HDM! (F)|

Apple Cerlified Adapter 30 pin (M) to HOMI (F) and 30°pin (F) lo PuWer
Davice

Appie Certified Adapler Lightning (M) to HOM! (F) and Lightning (F) o
Power Devica

{for Notebook Computer/iPhonefiPad/Androld/Tabiat)

$295.00

$295.00

Shure MX1{50B/C-TQG
Cardloid Smm Subminialure Lavalier Microphone, TQG for Shura

Bodypacks, Black

£

$205.00

$205.00

$10.00

$20.00

Shure WA371 Mic Clip for all Handheld Transmitlers

$55.00

$55.00

Eslimate Shipping & Handling

Scope of Work: Cllent requested above Hems to be added to systam,

AVA will bring onsite and provide as punch list s complated
CHANGE ORDER 4 TOTAL EQUIPMENT AND
SERVICES COST {INCLUSIVE OF 3 DAY S&H)

$575.00

Terms: Progress Payment Per Project Payment Schedule

Tax Exemption Certificate must be provided upon contract commencement

Equipment Order 3-day dropship onsite
CC Card payments wiii incur a 3% administration fee

Fr Ve

Your full service Audio Visual Provider

Tel: 973-442-1999 » www.avaonline.com s Fax: 973-442-0888
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o
AUDIO VISUAL

ASSOCIATES
1 Stewart Court = Denviile, N1 07834 Tel; 973-442-1599 « Fax: 973-442-0888

Springfield Board of Education Dec 22, 2016
139 Mountaln Avenue

Springfield, NJ 07081

Aftn: Mathew Clarke

Project Number: 15.449B
JONATHAN DAYTON HS MEDIA CENTER — REMAINING IT RACK WORK:

Assorled CatSe Palch Cords Totalling 98 ; 96 $5.00 $480.00

Assorled CalSe Palch Cords Tolalllng 15 for Existing IT Room 15 $5.00 $75.00

Labor to Patch in and dress 96 cables in the new rack & 15 in the old

exlsting IT rack i i f4 4 $125.00 $500.00
,_ T —

Labor to configure citstomer’s existing. Cisco Cora Switch o link the new :

| rack R\ R 4 $125.00 $500.00

Miscellangous installation Materials 1 $100.00 $100.00 |

Estimata Shippl Handlin 1 $20.00 $20.00

Scope of Work: Palching in ali 96 conneclions Into the new rack,
Paltching In 15 Cables into cuslomer's existing Swilches (Plaase note
customar must provide us with 15 empty ports on thelr existing

switches),

installing tha GBIC Module in the customer's existing Cisco 6509 Core
Switch.

Configuring the customer's existing care switch (Pleasa note we need

any and all passwords to accass Lhe switch prior to arrival).

TOTAL EQUIPMENT AND SERVICES COST (BEFORE
NJ TAX*} $1,675.00

Terms: Progress Payment Per Project Payment Schedule

Tax Exemption Certificate must be provided upon contract commencement
Equipment Order 3-day dropship onsite

CC Card payments will incur a 3% administration fee

ASSUMTTIONS

s All sources must be availabie at time of instaliation.
e That the ceiling is n drap tile ceiling or otherwise nated,
¢ Customer will provide electrical, Network/Telephony services as directed by AVA.

o S, ok
Sy
Your full service Audlo Visual Provider
Tel: 973-442-1999 « www.avaonline.com = Fax;: 973-442-0888
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SPRINGFIELD PUBLIC SCHOOLS
Springficld, New Jersey 07081

POLICY: ADMINISTERING MEDICATION

The Board shall not be responsible for the diagnosis and treatment of pupil illness. The
administration of prescribed medication to a pupil during school hours will be permitted
only when failure to take such medicine would jeopardize the health of the pupil, or the
pupil would not be able to attend school if the medicine were not made available to
him/her during school hours. For purposes of this policy, “medication" shall include all
medicines prescribed by a physician for the particular pupil, including emergency
medication in the event of bee stings, and all non-prescription “over-the-counter”
medication.

Before any medication may be administered to or by any pupil during school hours, the
Board shall require the written request of the parent/guardian which shall give permission
for such administration and relieve the Board and its employees of liability for
administration of medication. In addition, for prescribed medication, the Board requires
the written order of the prescribing physician which shall include:

A. The purpose of the medication;

B. The dosage;

C.  Thetime at which or the special circumstances under
which medication shall be administered;

D. The length of time for which medication is prescribed;
E. The possible side effects of the medication.

Both documents shall be kept on file in the office of the school nurse.
The district medical inspector shall develop procedures for the administration of
medication which provide that:

A. All medications whether prescribed or over-the-counter shall be
administered by the school nurse, the parent/guardian or the pupil
himself/herself where the parent/guardian so permits and the school nurse

is present;

B. Medications shall be securely stored and kept in the original labeled
container;



The school nurse shall maintain a record of the name of the pupil to whom
medication may be administered, the prescribing physician, the dosage
and timing of medication and a notation of each instance of
administration;

All medications shall be brought to school by the parent/guardian or adult
pupil and shall be picked up at the end of the school year or the end of the

period of medication, whichever is earlier;

A student may self-administer medication without supervision of the
school nurse for asthma or other life-threatening illnesses. "Life-
threatening illness" has been defined as an illness or condition that
requires an immediate response to specific symptoms or sequelae that if
left untreated may lead to potential loss of life such as, but not limited to,
the use of an inhaler to treat an asthma attack or the use of an adrenalin
injection to treat a potential anaphylactic reaction.

Pupil Self-Administration of Medication

The Board shall permit self-administration of medication for asthma or other potentially
life-threatening illnesses by pupils both on school premises during regular school hours
and off-site or after regular school hours when a pupil is participating in field trips or
extracurricular activities. Life-threatening illness means an illness or condition that
requires an immediate response to specific symptoms or sequel that may indicate the
potential loss of life; e.g., adrenaline injection in response to anaphylaxis.
Parents/guardians of the pupil must meet the following conditions:

A.

Provide the Board with written authorization for the pupil's self-
administration of medication;

Provide written certification from the pupil's physician that the pupil has
asthma or another potentially life-threatening illness and is capable of and
has been instructed in the proper methad of self-administration of

medication;

Sign a statement acknowledging that the district shall incur no liability as
a result of any injury arising from the self-administration of medication by
the pupil and that the parents/ guardians shall indemnify and hold

harmless the district and its employees or agents against any claims arising
out of the self-administration of medication by the pupil.

The Board shali:



A. Inform the pupil and his/her parents/guardians that permission is effective
for the school year for which it is granted and must be renewed for each
subsequent school year vpon fulfillment of requirements listed above;

B. Inform parents/guardians in writing that the district and its employees or
agents shall incur no liability as a result of any injury arising from the self-
administration of medication.

C. Maintain the right to revoke a pupil's permission to self-medicate if he/she
has failed to comply with all conditions of this palicy and/or has violated
in any way the tenets of the agreement to self-medicate. The Chief School

. Administrator shall confer with the school physician and school nurse
prior to recommending termination of a pupil's permission to self-
medicate and shall also consult with the pupil, the pupil's
parents/guardians and the pupil's physician.

The Board will permit the self-administration of medication during a field trip only for
asthma and other potential life-threatening illnesses by pupils in all grades upon written
approval of parents/guardians. All conditions established by law and Beard policy shall
be met.

EMERGENCY ADMINISTRATION OF EPINEPHRINE

The Board shall permit the school nurse or medical inspector to administer epinephrine
via epinephrine via a pre-filled auto-injector mechanism in emergency situations. In their
absence, a designee or designees who are employees of the Board may do so.

(1) permit the school nurse or trained designee to administer epinephrine via a pre-filled
auto-injector mechanism to any pupil without a known history of anaphylaxis or any
pupil whose parent or guardian has not met the requirements of subsections a., b., and d.
of this section and has not received the notice required pursuant to subscction c. of this
section when the nurse or designee in good faith believes that the pupil is having an
anaphylactic reaction; and

(2) require each public and nonpublic school to maintain in a secure but unlocked and
easily accessible location a supply of epinephrine auto-injectors that is prescribed under a
standing protocol from a licensed physician or an advanced practice nurse, and is
accessible to the school nurse and trained designees for administration to a pupil having
an anaphylactic reactien.

The designees must be properly trained by the school nurse in the administration of the
epinephrine via a pre-filled auto-injector mechanism using the standardized training
protocol designated by the State Department of Education. Each designee shall receive
individual training for each pupil for whom he/she is designated.



The Board shall inform the pupil's parents/guardians in writing that if the specified
procedures are followed, the district, its employees and agents shall have no liability as a
result of any injury arising from the administration of the epinephrine via a pre-filled
auto-injector mechanism to the pupil.

Parents/guardians shall provide the Board with the following:

A. Written arders from the physician that the pupil requires the
administration of epinephrine for anaphylaxis and does not have the
capability for self-administration of the medication;

B. Written permission for the administration of epinephrine via epinephrine
via a pre-filled auto-injector mechanism by the school nurse or

designee(s);

C. A signed statement acknowledging their understanding that if the specified
procedures are followed, the district shall have no liability as a result of
any injury arising from the administration of the epinephrine via a pre-
filled auto-injector mechanism by the school nurse or designee(s) to the
pupil and that the district, its employees, and agents shall be indemnified
and held harmless against any claims arising out of the administration of
the epinephrine via a pre-filled auto-injector mechanism to the pupil.

Permission for the administration of epinephrine via epinephrine via a pre-filled auto-
injector mechanism shall be granted annually and must be renewed each school year
upon the fulfillment of the above requirements,

The Board shall allow Epinephrine to be administered via EpiPen to students in
emergencies on field trips, athleric/ after school activities or by the school nurse, his/her
designee(s), the student’s parent or guardian or the student himself/herself, and /or other
authorized medical personnel in accordance with this policy. Parents are responsible 1o
notify the school nurse and lor building principal in writing if their child atiends any of
these functions sponsored by the Springfield Board of Education.

Implementation

The Board shall adopt regulations on all aspects of the administration of medication.
Legal References:

NJS.A. 18A:ll-1 General mandatory powers and duties

NJ.SA. 18A:40-1 Employment of medical inspectors, optometrists and nursses;

salaries; terms; rules
NJS.A. 18A:40-32 et seq. Medical and Nursing Personnel



NJS.A. I18A:40-4 Examination for physical defects and screening of hearing of
pupils

NJS.A. 18A:40-7 Exclusion of pupils who are ill

NJ.S.A. 18A:40-12.3 Self-administration of medication by pupil; conditions

NJS.A. 18A:40-12.5 Policy for emergency administration of epinephrine to
public school pupils

NJS.A. I1BA:4D-12.6 Administration of epinephrine; primary responsibility;
parental consent

NJ.S.A. 18A:40-12.7 Nebulizer

NJ.S.A. 18A:40-12.8 Administration of asthma medication by school nurse through
nebulizer; training; pupil asthma treatment plan

NJ.S.A. 18A:54-20Powers of board (county vocational schools)

NJ1S.A. 45:11-23 Definitions NJA.C. 6A:16-].let seq. Programs to Support Student

Development

Bernards Township Education Association v. Bernards Township Board
Education, 1981 S.L.D. (9/29/81), aff'd State Board, 1982 S.L.D. 4/7/82,
aff'd App. Div., unpublished opinion (A-4211-81T3, 5/18/83)

Communications Workers of America, Local 1033, On behalf of Karen Norton,
Barbara Woolston, Mary Ellen Schoen et al. v. New Jersey State
Department of Education, Marie H. Katzenbach School for the Deaf, State
Board Docket #52-91

Policy Advisory #1 on NJ.S.A. |BA:40-12.3 et seq. Self-Administration of
Medication By a Pupil, New Jersey State Depariment of Education, June 5,

1995.

Protocol and Implementation Plan for the Emergency Administration of
Epinephrine by a Delegate Trained by the School Nurse, New Jersey State
Department of Education, October, 1998 P.L.2007,c. 57 amends
NJ.S.A. 1BA-40-12 to encourage recruitment and training of additional
school employees to administer epinephrine and the placement of a pupil’s
prescribed epinephrine in a secure but unlocked location easily accessible
by the school nurse and designees to ensure prompt availability in the event
of an allergic emergency at school or at a school-sponsored function.

Cross References:

5131.6 Drugs, alcohol, iobacco (substance abuse)
51412 lllness

5141.3 Health examinations and immunizations
6153 Field trips

Adopted: June 24, 199|
Revised: August 22, 1994



Revised: June 30, 1997
Revised: September 12, 2005
Revised: August 18,2008
Revised: August 17,2009
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SPRINGFIELD PUBLIC SCHOOLS
Springficld, New Jersey 07081

Policy: OUTSTANDING FOOD SERVICE CHARGES

The Springfield Board of Education understands a student may forget to bring lunch, or
money to purchase lunch to school on a school day. When this happens, the food service
program will provide the student with lunch with an expectation payment will be made
the next school day or shortly thereafter. However, there may be circumstances when
payment is not made and a student’s school lunch bill is in arrears. The school district
will manage a student’s lunch bill that is in arrears in accordance with the provisions of
NJ.S.A. 18A:33-2] and this Policy.

In the event a student's school lunch bill is in arrears, the Principal or designee shall
contact the student’s parent via email, or mail, to provide notice of the amount in arrears
and shall provide the parent a period of ten school days to pay the full amount due. If the
student’s parent does not make full payment to the Principal or designee by the end of the
ten school days, the Principal or designee shall again contact the student’s parent to
provide a second notice that their child’s lunch bill is in arrears. If the balances reaches
10 charges or $30.00 the student will be provided, and billed for, a basic Junch that will
contain the essentials in balanced nutritional selections as prescribed by the Bureau of
Child Nutrition Programs, New Jersey Department of Agriculture.

A parent who has received a second notice that their child’s lunch bill is in arrears and
who has not made payment in full within one week from the date of the second notice
will be requested to meet with the Principal or designee to discuss and resolve the matter.
In the event the parent refuses to meet with the Principal or designee or is unable to
resolve the matter, the Principal or designee will report the parent’s failure to provide
lunch, as applicable, for the child, to the New Jersey Department of Children and
Families, Division of Child Protection and Permanency.

This provisions of NJ.S.A, 18A:33-21 and this Policy will be made available to parents
of all children in the school district in a manner as determined by the Superintendent.

NJ.S.A. 18A:33-2]

First Reading: Janvary 23,2017
Adopted:
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SPRINGFIELD PUBLIC SCHOOLS
Springfeld, New Jersey 67081

POLICY: CONCEPT AND ROLES IN PERSONNEL

The persoanel policies of a school district are an essential part of the program of public
edncation in & community, The philosophy of & school district and the community 15
generally reflected in these policies,

Through Its personnel policies, the Board of Education wishes to establish conditions that
will attract and kold the highest qualified personnel who will devote themselves to the
education and welfare of our students,

Beloare any new posltion is established the Superintendent shall present for the Board's
approval a job description for the position which specifics qualifications, performence
responsibilities, and the method by which the performance of these responsibllities wiil
be evaluated.

The Superintendent shall recommend candidates for appointment by the Board,

The Board directs the Superintendent or designee to maintain comprehenslve and timely
collections of job descriptions for all professlonal staff and support positions.

The Superintendent or his/her designee shall be responsible for supervision and
evaluation of employees.

Approved: August 28, 1989
Revised: June 30, 1997
Revised: December 22, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: NONDISCRIMINATION/AFFIRMATIVE ACTION

The Board of Education guarantees to all persons equal access o all categories of
employment, retention and advancement in this district, regardless of race, creed,
color, national origin, ancestry, age, sex, affectional or sexual orientation, marital
siatus, domestic partnership status, familial status, liability for secvice in the Armed
Forces of the Uniled States, atypical hereditary cetlular or blood trait of any
individual, nonapplicable disability or because of genetic information or refosal to
submit 10 or make available the results af a genetiv test.

An affirmative actlon/equity program shall be a part of every aspect of employment
not limited to but including upgrading; demotion ar transfer; recruitment or
recruitment advertising; renewal or non-renewal; layoff or termination; rates of pay or
other forms of compensation including fringe benefits; employment selection or
selaction for training and apprenticeships; promotion; or tanure,

The Board-designated affirmative action officer shall identify and recommend
correction of any existing inequities, and any that occur in the future.

Harassment and Favoritism

The Board of Education is an affirmative action employer and holds all jts employees
responsible for maintaining a working environment that is fres from all
discriminatory practices, Harassment or favoritism on any basis included in the
board's statement of equal eccess to employment, retention and advancement is

prohiblted.

Administrators and supervisors shall be familiarized with the actions that constitute
harassment and favoritism. This material shell be included in the legally mandated
affimative action in-servics training for all employecs, and shall be clear and specific
(sce policy 2224). When harassment has been determined to have taken place,
appropriste disciplinary action will follow. Al such delenminations shall be reposted
to the board.

Sexusl Harrssment

The Board of Education shall maintain a working environmeant that is free
from sexual harassment.



Administrators and supervisors will make it clear to all staff that sexual herassment is
prohibited. No supervisory employee shall threaten or insinuate, either directly or
indirectly, that an employee’s refusal to submit to sexual advances will adversely
effect the employee's continued employment, evaluation, compensation, essignment
or advancement, No supervisory employee shall promisc or suggest, either directly or
indirectly, that an employee's submisslen to sexual sdvances will result in any
improvement iz any term or condition of employment of an employee. Sexually
harassing conduct commitied by non-supesvisory personnel is also prohibited.

Staff may file a formal grievance related to sexual harassment. The Affirmative
Action Officer will receive all complrints and camy out a prompt and thorough
investigation and will protect the righls of both the person making the complaint and
the alleged haresser,

Findings of discrimination in the form of sexual harassment will result in appropriate
disciplinary action.

"Whistleblower" Protection

The Board prolibits discrimination or retaliation against any schooi employee who does
any of the following:

A. Discloses or threatens to disclose to a supervisor or to a public body an activity,
policy or practice of the board that the employes reasousbly believes is in violation
of a law, or & rule or regulation established pursuant to law;

B. Provides information to, or testifies before, any public body conducting an
investigation, hearing or inquiry into any violation of law, or a rule or regulation
established pursuant to law by the board; or

C. Objects to, or refuses to participate in any activity, policy or practice which the
cmployce reasonsbly believes is in violation of law, rule or regulation; is
fraudulent or criminal; or is incompatible with public health, safety or welfare or
protection of the environment.

The Board shall ensure that notices are posted conspicuously in cech school, informing
employees that they are prolected under the "Conscientious Employee Protection Act.”

Revort on Implementation

The Chief School Administrater shall devise regulations, including grievance forms
and procedures to implement this policy. He/she shall be responsible for informing
staff annually of the ldentity and location of the affirative action officer and the

implementing procedures,



Legal References:

NJS.A. 10:5-1 et zeq. Law Against Discrimination

NJS.A. 18A:6-5 Inquiry as to religion and religious tests prohiblted
NJS.A. 18A:6-6 No sex discriminetion

NJS.A. 18A:1BA-17 Facilitics for handicapped persons

NJS.A. 18A:26-1 Cltizenship of teachers, elc.

NJS.A. 18A:26-1.1 Residence requirements prohibited

NJIS.A. 18A:29-2 Eguslity of compensstion for male and female teachers
NJS.A, 26:8A-] et seq.Domestic Parinership Act

NJS.A. 34:19-1 et seq. Conscientious Employee Protection Act

NJAC. 6A:7-1.] et seq. Maaagiog for Equality and Bquity in Bducation NJ.A.C.
6A:30-1.1 et seq. Evaluation of the Performance of School Districts
NJALC. 6A:32-14.] Review of mandated programs and services

Executive Order 11246 as amended
29 US,C.A. 201 - Equel Pay Act of 1963 as amended
20 US.C.A. 1681 et seq. - Title IX of the Bdueation Amendments of 1972

42 US.C.A. 2000c et seq. - Title VII of the Civil Rights Act of 1964 s amended by
the Equal Employment Opportunities Act of 1972

29 US.C.A. 794 et 5eq. - Section 504 of the Rehabilitation Act of 1973

20 US.C.A. 1401 et seq. - Individuals with Disabilities Education Act

42 US.C.A. 12101 et seq. - Americans with Disabilities Act (ADA)

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986)

School Bozrd of Nassau County v. Asline, 480 U.S. 273 (1987)

Vinsoa v. Superior Court of Alameda County, 740 P.2d 404 (Cal. Sup. Ct. 1987)
Taxman v. Piscataway Bd. of Ed., 91 F. 3d 1547 (3d Cir. 1996)

Saxe v. State College Arca School Dist., 240 F. 3d 200 (3d Cir. 2001)

Cross References:

2224 Noodiscrimination/sffirmative action

3320 Purchasing procedtres
4111 Recruitment, selection and hiring

41128 Nepotism



4147 Employee safety
51454 Equal educationsl opportunity
6121 Noodiscrimination/affirmative action

Adopted: Jugpe 30, 1997
Revised: November 19, 2007
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SPRINGFIELD PUBLIC SCHOOLS
Springfield New Jersey 07081

POLICY: ELIMINATION OF DISCRIMINATION ON THE BASIS OF
DISABILITY IN DPISTRICT PROGRAMS OR ACTIVITIES

As a recipient of federal financial assistance which funds in part or in whole certain
educational programs in the district, it shall be the policy of the Board of Education that
no otherwise qualified person shall, solely by reason of his or her dissbility, be excluded
from participation in, be denied the benefits of, or be subjected to discrimination in
cmployment or under any program or activity sponsored by this Board.

The Board shall comply with Section 504 of the Rehabllitation Act of 1973 (Section
504), the Americans with Disebilities Act of 1990 (ADA), and the Individuals with
Dissbilities Education Act (IDEA).

Section 504/ADA Requirements

A. Section 504 of the Rehabilitation Act of 1973 and the Americans with
Disabilities Act of 1990 protect the rights of individuals with disabilities in
programs and activities that recelved federal financial asslstance, Section 504
provides that: “No otherwiss qualified individual with disabilities in the United
States,., shall, solely by reeson of her or his disabilities, be excludzd for the
participation in, be denied the benefits of, or be subjected to discrimination under
any program or activity receiving federal financial sssistance.”

B. The Section 5S04/ADA regulations require a reciplent operating federally funded
public elementary and secondary education programs to provide a “free
appropriate public education” (FAPE) to each qualified person with a disability
who is in the recipient’s jurisdiction, regardless of the nature or severity of the
person’s disabflitics.

C. Section 504/ADA defines a “person with a disability™ as anyone who:
1. bas & meatal or physlcal impainment which substantially limits one or
more major life activities such as caring for one's self, performing manual
tasks, walking, secing, hearing, speaking, breathing, lesming and working.
2. has arecord of such impairment; or,

3, is regarded as having such Impairment,



Employment Practlces

A. Qualified disahled persons shall not, solely on the basis of disability be
subjected to discrimination in employment, nor in any of the activities or
programs related thereto such as recruitment, hiring, promotion, transfer,
lermination, compensation, assignment, leaves, fringe benefits, and any other
existing term or condition of employment,

B. Reasonable sccommodation shall be made to the known disabilities of
qualified applicants or employees unless it can be demonstrated that the
sccommodation would impose an undue hardship in the program.

Such accommodation may include making farilities used by employees accessible to
and useble by disabled persons; job restructuring; modified work schedules; acquisition
or modification or equipment; providing readers or interpreters,

Indetermining whether or pot an accommodation would impose undue hardship on the
school district, the nature and cost of the accommnodation will be considered.

Qualified disabled employees or applicants shall not be denied any cmployment
opportunity solely on the basis of the nced to make reesonable accommadation,

Employmeal tests or other selection criterion which tend to screen out disabled persons
shall not be used unless the test scare or selection criterion can be shown to be job related
and altemative employment tests or selection criterion are not aveilable,

Pre-employment medical examinations or pre-employment inquiries shall oot be made as
to whether the applicant is a disabled person. Pre-cmployment inquiries may be made
regarding the applicant’s ability to perform job related functions.

Program Accessihllity in School District Facilities

A. Diseblzd persons shall not be denied the benefits of or be excluded from
participation in, or otherwise be subjecled to discrimination in any school
program aor activity on the besis of facilities which are either unusable or
inaccessible to them.

B. The school district shall operate its programs or activities so thet when viewed
in their entirety, are accessible to the disabled. The school district is not required
to make each existing facility or every part thercof accessible to and usable by
disabled persons but will through planning make it possible for disabled persons
to participate in all programs and activities,

C, In the cvent structural changes are needed in any of the school district’s
facilities, a transition plan shall be developed identifying the changes and setting
forth the steps to complete such changes. The plan shall be developed with



assislance, advice and counsel of interested persons, including disabled persons or
organizations represeating disabled persons and, following approval by the Board
of Educstion, shall be made available for public inspection in the office of the
Board Secretary.

Any such structurul changes shall be made within three years, or more
expeditiously if possible, and shall be made in conformance with the “American
Natlonal Standard Specifications for Making Buildings and Pacilities Accessible
to and Usable by the Physically Disabled.”

Elementary and Secondary Education

A. The school district shall provlde each qualified disabled person with a free
appraprigie public education,

B. The school district shall establish procedures for the identification evalustion
and piacement of persons who because of disabilities peed a spectal education
progmam or related services. To the maximum extent appropriste, the placement
shall be in an instructional sctting with pupils who are sot disabled or have severe
disabflities,

The procedures for the evaluation of disabled persons shall provide for periodic
re-cvaluation of persons who have been provided specisl education and related
services and shall also provide for a system of procedural safeguards and a
process of appeal by which a disabled person or his or her parent(s) or
guardian(s) can have the educational placement reviewed.

C. Disabled studenis shall be afforded an equal opportunity to participate in all
non-academic and co-curricular programs and activities including bot not limited
to the following: counscling services, physical education programs, athletics,
intramurals, health services, and clubs, Students shall also receive assistance in
transition servlces i.e., school to careers.

Designation of Responsible Employee and Adoption of Grievance Procedure

A. Upon the recommendation of the Chief School Administrator, the Board of
Educution shall designate en sdministrator to whom the Chief School
Administrator shall delegate responsibllity for the implementation of this policy
within the administrative structure of the school district. The responsibilities shall
inclede the prepamation of assurances of compliance, the development of 21l plans,
activities and reports required under this policy, and the administration of the
gricvance procedure included in this Section 4B.

B. The school district shall adopt a gricvance procedure with final appeal to the

Borrd of Education, that will provide for the prompt and equitable resolution of
complaints alleging any action or actions which are prohiblted by and in violstion



of this Policy.

The grievance procedure, however, shall nat be available to process complaints
from applicants for employmeat.

Legal References:

29 US.C. 794 (Sec. 504, Rehabilitation Act of 1973)

20 U.S.C. 1401 et seq. (Individuals with Disabilities Education Aci)

42U.S.C. 12101 (Americans with Disshilities Act of 1990)

NJ.S.A, 10:5-1 et. seq. (Law Against Discrimination)

NJ.S.A. 1BA: 1BA-17 (Tenure)

NJ.A C.Title 6 Chepler 28 (Special Education)

34 CFR Part 104 (Nondiscrimination on the Basis of Handicap in Programs and
Activities Receiving or Benefiting from Federal Financial Assistance)

45 CFR Part 84 (Nondiscrimination under Programs Receiving Pederal  Assistance
through the Department of Health and Human Services Effectuation of Title VI of
the Civil rights Acts of 1964)

Adopted: November 19, 2007



BYLAW 4119.26
SPRINGFIELD PUBLIC SCHOOLS
Springfield New Jersey 07081

ELECTRONIC COMMUNICATION BY SCHOOL STAFF

"Elestronic communlcations,” for the purpose of this policy, mesns a communiestion trensmitied by meand ofan
olectronic device including, bt pot limited to,  telopbone, celinfar phone, computer, network, persanal data
mysistan, or pager. Electronic communieations inchude, bui are not limited 1o, o-mails, iostant mesxages, snd
communicstions mada by means of an Internct website, inclnding social media and sociat networking websites, The
chief school sdministrator/principels wili annoally masind staff members and osient new staff members concerning (he
importance of maintaining proper deconsm in the on-line, digital world as well a3 I poson. Employees must conduct
themschves in ways that do aot distract Gom or disrupt the edurstional process,

Tho xmnuzl oricatation and reminder will give special cmphasis 10 improper fstormization with students using elsctronic

A. Scboot cmployees may aot list current students as “friends on networking sites without writtct spproval of the
school principal;
B. All electronic contacts with students shauld be throogh the district’s computer 204 telephons systems;

C. Al clectromic contecis by coaches and extracurricular sdvisors with team members myd members of extrcurricular
sctivitics shall, a3 & genem) rule, be sent 10 all 1exam members snd activity participsats;

D. School employecs will nat give out their privats cell phonc or home phone oumbers to students withoot prior
spproval of the priscipal;

E. Elcctronic commumications that ars {nxppropriate and therefore probibited include but are not Heuited 1o:

1. ltems with sexusl contens;

2. Items cxhibiting or advocating use of drugs, sleobol or other fllegal activities:

3. [ems that pertain to students, locleding confidential information;

4, Any coutent that significantly affects the employes's ability to perform his/her job or disrupts this cducaticnal

environmenl;
5. Any content thet wonld violate district policies and proccdures;

F. Exaciples of insppropriste hehavior from other districts shall be covercd aod discussed, including behavior to avold
ead the need for staff to use common sanse fn avoiding insppropriste and vaprofessional bebavior;

G. Swfshall bave no expectalion of privacy when using district technology, the district nerwork andfor public social
tnedin venues;

H. Tbe sdministration shall mositer for improper siad¥ electronic communications ou district compuiers, other school
issued technology, and the district computer network;

L Staff shall be informed of the consequences that may result from insppropeisiz electrunic communications up o and
including dismizsal from employment.

The chiel school administrator or designees may periodically condust inlemet setrches 1o see Ifstaff imembers have
posted inappropzists matorisls oo-lina. When insppeopriste usc of computers and intemnet websites i3 discovered, the
school principals and chjef sebool administrator will seck i preserve the problematic or offentive material and will seek
(o mzintaln storage and chain of custody of the evidence. The chief school sdministratariprincipal shall procptly bring
that allaged miscondust to the stization of the board president.
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Cell Fhones
As a ganeral rule, school ataff shall nol contact students’ call phones unless diracted to do o by the

rdian of student. School disirict parsonnel shall Bmit cell phone Inleraction with studants to contact
that pariaina to legiimate school business. Legiimata achaol buainess Indudas (but s not imitad to):
A. Answering acadamic inqulries ragarding homawork, other classmom work or essignments;
B. Schaduting appointments for school reiated canferences and/or extra halp;
C. Clarifying classmoom axpectations and/or assignments;
D. Nalifications ralatsd to ciessroam, club or sports schedulss, evants, trips, assignments, and deadlines.
Cell phone contact with students shall ba as briaf end diract a8 posalble. When briaf contact Is not sufficianl
and/or feasible (o rasolva the malter, whara appropriate, teachars shall scheduia face-to-face conferences

during reguiar classroom and exira-help periods to confer with tha student. No call phona contact shall
axceed throo replies.

Text Messages

Any taxt messages by siall members, coaches and voluntaers shall, as a ganem! ruls, be sant o the entin
clogs, tsem, chub ar osganteation and not to any studant individually. Excaplions may include stuations
Involving confidantial medical lssues, emergencies or individus! Issues not Invalving the entire group. Staff
shall not sand messages contalning material that:

A May bo percelved as profans, ohacena, racist, saxdst or promola [HHclt, Flegal or unathical activity:

B. Vivlalas the district’s aflimmative action policlas (2224, 4111.1, 4211.1, and 6121);

C. Ispersenal in nature and not raiatad (o tha business of the distict;

D. Can ba Inlamprated as provocativa, (lifatious or saxual In naturs;

E.ls canfidantis! Information and not suthorized for distribution;

F. Vioistes boand policy 5131.1 Herassmant, inlimidation and Bullying.

Elsctronlc Cosmmumication

School district parsonnel shall adhere to the follswing guidaiines when sending or recelving messagas via
district owned or issued devicas end the disirict network:

A. Almessages shall periain io lagitimate school business;

B. Parmsonnal shall not reveal distict lssuad passwords to othars. If e eiaff membar bellaves that a password
has baan los! or siolen, or that emal hes besn accessed by somecna without authorization, he/she must
contact the suparvisor for technology or the principal;

C. District administratars shall have accsss o the employes's password or passwornds for all district owned
or lssued devices and the use of tha disirict network;

D. Elackonic messages on schaol owned or lsstiad alactronic devices and the district natwork shell ba
retained for the period of time spacified by tha Dastruction of Public Records Law and board policy 3570
Racords (retained thres (3) years for exiomal correspondenca and one (1) ysar for Intama)

comespondanca);
E. Fadem! capyrighl laws shall be chserved;
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F. Siafl shell not send messages thet contaln materisl that:

PARMN -

May be parceived es profane, obscena, mcisl, sexist or promots Ifici, Megel ar unethical activity;
Violetes the district’s affirmative action policies (2224, 4111.1, 4211.1, 6121)%;

[s personal In paturc and not related to the business of the district;

Can be Inlerpreted as provocative, Mitalious or sxual in nature;

Is confidential snd not suthorized for disiribution;

Violaies board policy 513).1 Harassment, Intimidation end Bullylsg.

G. Parsannel shall becoma famliler with the district’s pelicles and regulation on stalf and studant access to
networked informalion resourcas and acceptsbls use of technology (8142.10 Intemet Safoty and
Technology) befare Initiating emall usa;

H. Employses laaming of any misuse of the emali sysiams shall natify the supervisor for technology,
principal or chief school administralor iInmadiataly.

Online Editcation
An anline classroom

Is siiil @ classroom. Though courses and/or assigned programs of home Insiruction may

be online, eppropriale clessroom behevior ks stifl mandatory. Respadt for ths paricipants Is essential for
leaming and student achlavement.

Siafl communications with students during online education will be limRed to legltmata achool business as sat
forth under call phanes, Laxt messagas and alectronic communieation, above, Profeasionsl standants and
eliqustta shall be obsarved atall imes,

Imoletpenbiiiog

‘This policy shall be made available clectronically or otherwise discerinated i all staff members, snoually or s aecded.

Daie; Angust 18, 2014
Legl Aeferencex

NULS.A. 2A:3BA-! gt gen. Computer System

NIS.A, 18A:6-10 Dismissa] and reduction {n compensation of parsons
wunder {zuge in public schaol system

NISA 18A:11-1 Geneml mandstory powers and dutics

NJS.A, 1BA274 Power al boands of education to make rules governing

cmployment of teacher, eic.

NJISA, 18A:36-35 Disclosare of certain student information on Internet
prohibited withoul pareatal consent

NJSA. 18A:37-13 et g2q. Anti-Bullylay Bill of Rights Act

NIS.A. 18A:54-20 Powers of boand (county vocations! sebools)

NJ.S.A. 473-15 et seq. Destruction of Public Records Law

NJAC, 6A9-23 Professional standerds for teachers

NJAC, 6A:9-175 Grounds for revocation end mspensicn of certification

In the Matter of Cerfificate nf Weidemover, Exam 2010 April 29.

In the Matter of Cextificatcs of Strny, Exam 2010: March 25.

I the Matter of the Ceptifieatey of Alan Chadrfian, Exae 2011 July 28,
In the Matter of Rbhaney, Bxarm 201 1: June 16,

In the Matier of Young, Exam: 201 1: Sept 22,

In Re Cluggish, Exam 2011, Des 16.
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CromReferencas  *2224 Nondiscrimination/affirmative eclion
*3570 Dstrict records
*4111.1 Nondiscrimination/sfBrmative rciion
4117.50 Standards for staft discipline
*4119.21 Conllict of interest
“411922 Conduct and dress
411923 Employee rubstance abusc
411924 Sta{7pupil relations
*4131/4131.1 Siaff development, inservice education, visitation, conforences
42111 Nondiscrimination/afErmative action
*4219.21 Conflict of interest
21912 Conduct and dress
21913 Employre substance abuss
421924 Staf{Fpupil relations
*4231M231.1 StalF develapment, intarvices education, visitetion, conferences
*5125 Student reconds
*5131 Conduct and discipline
*5131.1 Hamssment, intimidation and buliying
5121 Nondiscrimination/alfrmative action
*6142.10 Internet safety nod technology
*6144 Controversial issucs
6173 Home instnxction
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: MARRIED/FREGNANT PUPILS

No pupil, whether married or unmarried, who is otherwise eligible (o attend the
district’s school(s) shall be denied an educational program solely because of
pregnancy, childbisth, pregnancy-related disabilitics, or actual or potzntial
parenthood.

The Board reserves the right to require, as a prerequisite for ettendance in the regular
classes of the school and the extrecurricular progrem of the school, that each pregnant
pupll submit to periodic medical exeminstion by a physician at the intervals
prescribed by the physician.

Preguaat pupils shell be pecmitted to continue in school in all instances when
continued attendance has the sanction of the expectant mother's physicien. The
physician's approval of this continued attendance must be on file at the school.

A pregnant pupil who does not wish to atiend regular classes or who is physically
unsble to do so during her pregnancy may request evalustion to be assigned to either
a formal slizmative educational program or home instruction.

A pupll who has received an altcrnate educational program or home instruction for

reasons associated with her pregnancy shall be readmitted to the regular school
program upoen her request end the written statement of a physician that she is

physically fit 1o do so.
Legnal References:

NJS.A. 10:5-1 et seq. Law Against Discrimination

NJS.A. 18A:36-20 Discrimination prohibited

NJA.C. 6A:7-1.] et seq. Managing for Equality and Equity in Education
20US.C.A. 1681 - Title IX of the Education Amendreats of 1972

The Comprehensive Equlty Plan, New Jersey State Department of Educstion
Cross Relerences:

51413 Health examinations and immunizations

51454 BEqual educationsl opportunity
6145 Extracuricular activities



6154 Homework/makeup work
6172 Alternative cducational programs
6173 Home instruction

Approved: August 28, 1989
Revlsed: July 30, 1997
Revised: May 5, 2008
Revised: Augusi 18, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: EQUAL OPPORTUNITY

The Board of Education directs that all pupils enrolled in the schools of this district shall
be afforded equal educational opportunities in strict accordance with law. No pupil shall
be denied access to or benefit from an educational program or activity ot form a co-
curricular or athletic activity on the basis of the pupil's race, color, creed, religion,
nationel origin, ancestry, age, rarital status, affectional or sexus) orientation or sex,
social or economic status, handicap, or disability,

The Board directs the Superintendent to allocate faculty, administrators, support staff
members, curriculum materials, and instructional equipment supplies among and between
the schools and classes of this district in a manner that insures equivalency of educational
opportunity throughout this district, Affirmative Action shall be taken (o insure that
pupils are protected from the effects of discriminstion in accordance with policy.

The conduct of teaching staff members shall exemplify the highest principles of equality
and democracy. Conduct and attitudes that display discrimination are contrary (o the
policies of this Bourd and, further, are destructive to the salf-estzem that this Board
wishes to encourage in all puplls. A teaching staff member's act of deision or eumity, in
any form, against a person or persons on the basis of race, color, creed, religion, national
origin, encestry, age, marital ststus, affectional or sexual orientation or sex, social or
economic status, handicap or disability shall be considered to be conduct ubecoming to
a professional staff member of this district and shall be subject to appropriate discipline.

The Superinteadcnt shall disseminate to parents, puplls, and staff information pertaining
to this policy and the procedures ghall be made available for pupils and/or
prrents/guardians to file a grisvance protesting alleged discriminatory ar sexvally (or
other) harassing action. An immediate report of the allegation should be made to the
affirmative action officar or building principal.

Legal Refereaces:

NJS.A, 2C:33-4 Harassmeal

NJ1S.A. 10:5-1 et seq. Law Against Diserimination

N.1S.A. 18A:36-20 Discrimination; prohibition

NJIS.A. 1BA:3B-5.1 No child to be excluded from school because of race, elc.
NJAC. 6:4-13 Policy development

NA.A.C. 6:4-1.5 School and classsoom practices

NJA.C. 6:8-4.3 Quality assurance

NJAC, 6:8-4.10 State and Federally mandated programs and services



Siate v, Mortimer, 135 N.J. 517 (1994)
20 US.C.A. 1681 - Title IX of the Education Amendments of 1972
20 US.C.A. 794 et seq. - Section 504 of the Rehabilitation Act of 1973

20 US.C.A. 1400 et seq. - Individuals with Disabilities Education Act {formerly
Education for All Handicapped Children Act)-Part B

42 US.C.A. 12101 et seq. - Americans with Disabilities Act (ADA)

Hawkins-Staiford Elementary and Secondary School Improvement Amendments of 1988
(P.L. 100-297)

Cross References:

2224 Noodisceimination/affirmative action

4111.1/4211.1 Nondiscrimination/affirmative action

41112 Eliminatjon of discrimination on the basis of disability in district
programs or activities

5134 Married/pregnant pupils

6121 Nondiscrimination/affirmative action

6141 Curriculum design/development

6145 Extracwrricular activities

6161.1 Guidelines for evaluation and selection of instructional materials

61714 Special education

Approved: December 21,1992
Revised: June 30,1597
Revised: May 5, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: HARASSMENT, INTIMIDATION AND BULLYING
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 067081

POLICY: HARAESMENT, INTIMIDATION AND BULLYING

A

Policy Statcment

The Board of Education prohibits acts of hamssment, intimidation, or bullying of a pupil.
A safe and civil environment in school is necessary for pupils to Jeam and achieve high
academic standards. Hamassment, intimidation, or bullying, like other disruptive or
violent behaviors, is conduct that disrupts both a pupil’s ability to leam and & school’s
ability to educate its pupils in a safe and diseiplined environment. Since pupils leam by
example, school edministrators, faculty, steff and voluntears should be commeaded for
demoanstrating sppropriate behavior, treating others with civility and respect, and refusing
fo tolerate hamassment, intimidation, or bullying.

For the purposes of this Policy, the term “parent," pirsuant to NJA.C. 6A:16-1.3, means
the patural parent(s) or adoptive parent(s), legal guardian(s), foster pareni(s), or pareat
surrogate(s) of a pupil. Where parents are separated or divorced, "parent” means the
pesson or agency which has legal custody of the pupil, as well as the natural or adoptive
pareni(s) of the pupil, provided such parentsl rights have nol been terminated by & court

of eppropriete jurisdiction.
Harassment, Intimidation, and Bullying Definition

“Harassment, intimidation, or bullying” mesns sny gesture, mny written, verbal or
physicat act, or any electronic communication, as defined in NJ.5.A. 18A:37-14, whether
itbe a single incident or a series of ncidents that:

1. Is reasonably perceived as being motivated by eitber;

a. any ecteal or perceived characteristic, such as race, color, religion, ancestry,
national origin, gender, sexua) prientation, gender identity and expression, or 8
menta), physical or sensory disability; or

b. by any other distinguishing characteristic; and that

2. Takes place oa school property, at any schocl-sponsored finction, on & school
bus, or off school grounds, s provided for in NI.S.A. 18A:37-153, that
substantislly distupts or interferes with the orderly operation of the school or the
rights of other pupils; that
8. A reasonsble person should know, under the circumstances, that the act(s) will
have the effect of physically or emotionally harming a popil or damaging the
pupil’s property, or placing & pupil in reesonable fear of physical or emotional
harm to hisher person or damage to his/her property; or

b. Has the effect of insulting or demesning eny pupil or group of pupils; or

c. Creates a hostile educational environment for the pupil by interfering with a
pupil’s education or by severely or pervasively causing phyzical or emotional
harm to the pupil.
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“Electronic communication” means a communication trepsmitted by means of an
electronic device, including, but not limited in, a telephane, cellular phone, computer, or

pager.
Pupil Expectations

The Board expects pupils to conduct themselves in keeping with their levels of
development, maturity and demonstrated capabilities with proper regard for the rights and
welfare of other pupils and school staff, the educational purpose underlying all school
activities and the care of schoo] facilities and equipment consistent with the Code of
Pupil Conduct.

The Board believes that standards for pupil behavior must be set cooperatively through
intaraction among the pupils, parents, school employees, school administrators, school
volunteers, and community representatives, producing an atmosphere that encourages
pupils to grow in self-discipline, The development of this atmosphere requires respect
for sclf and others, as well as for school district asd community property on the part of
pupils, staff, and commmity members,

Pupils are expected to bebave in a way thal creates a supportive leaming environment.
The Board believes the best discipline is self-imposed, and it is the responsibility of staff
to use instances of violations of the Code of Pupil Conduct as opportunities to belp pupils
leam to essume and accept responsibility for their behavior and the consegquences of their
behavior. Staff members who interact with pupils shall apply best practices designed to
preveat pupil conduct problems and foster pupils’ sbilities to grow in self-discipline,

The Board expects that pupils wili act in eccordance with the pupil behavioral
expectations and standards regarding barassmeat, intimidation, and bullying, including:

L Pupil responsibilities (e.g., requirements for pupils to conform to reasonable
standards of socially accepled behavior; respect the person, property and rights of
others; obey constituted authority; and respond to thess who bold that suthority);

2. Appropriate recognition for positive reinforcement for good conduet, self-
discipline, and good citizenship;

3. Pupil rights; and
4. Sanctions and due process for violations of the Cods of Pupil Conduct,

Pursuant to N.I.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district has fnvolved
& broad-base of school and community members, including parents, pupils, instructional
staff, pupil support services staff, school administratars, and school volunteers, as well as
community organizations, such as faith-based, bealth and buman service, business and
law enforcement, in the development of this Policy. Based on locelly deteqnined and
accepted core ethical values adopted by the Boerd, pursuant to N.J.A.C. 6A:16-7.1(a)2,
the Board must develop guidelines for pupil conduct pursuant 1o NJ.AC. 6A:16-7.1.

These guidelines for pupil condust will take into consideration the developmental ages of
pupils, the scverity of the offenses and pupils® histories of inappropriate behaviors, and
the mission and physical facilities of the individual school(s) in the district. This Policy




requires all popils in the district to adhere to the rules established by the school district
and to submit to the remedial and consequential measures that are appropriaicly assigned
for infractions of these rules,

Pursuant to N.J.A-C. 6A:16-7.1, the Superintendent must annuelly provide to pupils and
their parents or guardians the rules of the district regarding pupil conduct. Provisions
ghall be made for inforning parents or guardians whose primary language is other than
Euglish.

‘The district prohibits active or passive support for acts of harassment, intimidation, or
bullying. Pupils are encouraged to support other pupils who:

1. Walk away from acts of harassment, intimidation, and bullying when they see
them;

2. Construstively attempt to stop acts of baressment, intimidation, or bullying;

3. Provide support to pupils who have been subjected to harassment, intimidation, or
bullying; &nd

4, Report acts of harassment, intimidation, and bullying to the designated school
staff member.

Consequences and Appropriate Remediel Actions

The Board of Educativn requires jts school administrators to implement procedures that
ensure both the appropriate consequences and remedial responses for pupils who commit
one or more acts of harassmeat, intimidation, or bullying, consisteat with the Code of
Pupil Conduct, and the consequences and remedial responses for staff members who
commit one or more acts of harassment, intimidation, or bullying. The following factors,
st a8 minimum, shall be given full copsiderstion by school administrators in the
implementation of apmropiiste consequences and remedial measures for each act of
harassment, intimidation, or bullying by pupils. Approprate consequences and remedial
actions are those that are graded according to the severity of the offense(s), consider the
developments] nges of the pupil offenders and pupils’ histories of inappropriate
bebaviors, per the Code of Pupil Conduct and NJ.AC. 6A-16-7.

Factors for Determining Consaguences

L Age, developmental and maturity levels of the parties involved and their
relationship to the school district;

2. Degrees of barm;

3. Surrounding circumstances;

4, Nature and severity of the behavior(s);

5. Incidences of pest or contiouing patterns of behavior;

6. Relationships between the parties invotved; and

7. Context in which the alleged incidents ocrumed.

Factors for Detenmining Remedial Measures



Personal

Life skill deficisncies;
Social relationships;
Streagths;

Telcuts;

Truits;

Inierests;

Hobbies;

Exira-curricular activities;
9. Classroom participation;

10.  Arcademic performence; and
11.  Relationship to pupils and the school district.

%NSt b N

Eovironmental

School culture;

School climate;

Pupil-staff relationships and staff behavior toward the pupil;

Geoeral staff management of classrooms or other educational environments;
Staff ability to prevent and mansge difficult or inflammatory situations;
Socinl-emotional and behavioml supports;

Sociel relationships;

Community activities;

Neighborhood situation; and

Family siteation,

el B Ul ol o
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Consequences and appropriate remedial action for a pupil or staff member who commits
one or more acls of herassment, intimidation, or bullying may raoge from positive
behavioral interventions up to and including suspension or expulsion of pupils, as set
forth in the Board’s approved Code of Pupil Conduct pursuant to NJ.A.C. 6A:16-7.1.

Consequences for a pupil wbo commits an act of harassment, intimidation, or bullying
shall be varied and graded according to the nature of the behavior, the developmental age
of the pupil and the pupil’s history of problem behaviors and performance, and must be
consist=nt with the Board's approved Code of Pupil Conduct and N.J.A.C. 6A:16-7,
Swdent Conduct Remedis] measures shall be designed to comect the problem behavior,
prevent another occurrence of the problem, protect and provide support for the victim of
the act, and take comective action for documented systemic problems related to
barassment, intimidation, or bullying, The consequences and remedisl measures may
include, but are not limited to, the examples listzd below:

Examples of Consequences

1 Admonishment;

2 Temporary removal from the classroom;
3. Deprivation of privileges;

4 Classtoom or administrative detention;




9.
10.
11.

Referral to disciplinarian;

In-school suspension during the school week or the weekend,;

After-school programs;

Out-of-school suspension (short-term or loog-temm);

Reports to law eaforcement or other legal action;

Expulsion; and

Bans from providing services, participating in school-district-sponsored
programs, ot being in school buildings or on school grounds.

Examples of Remedial Measures - Personal

Restitution and restorstion;

Peer support group;

Recommendations of & pupil behavior or ethics council;

Caorrective instruction or other relevant leaming or service experience;

Suppurtive pupil interventions, including participation of the Intervention and
Refemal Services Team, pursuant to N.J.A.C, 6A°16-8;

Behavioral assessment or evaluation, including, but not limited to, a referrz! o the
Child Study Team, as appropsdiate;

Behavioral manegement plan, with benchmarks that are closely monitored;
Assignment of leadership responsibilities (e.g., hallway or bus monitor);
Involvement of school disciplinarian;

Pupil counseling;

Parent conferences;

Alternative placements (¢.g., altemative education programs);

Pupil trcatment; or

Pupil therapy.

Examples of Remedial Measures — Environmeatal (Classroom, School Building or
School District)

1.

+
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School and commmnity surveys or other strategies for determining the conditions
contributing to barassment, intimidation, or bullying;

School cultors chenge;

School climate improvement;

Adoption of research-based, systemic bullying prevention programs;

School policy and procedures revisions;

Modifications of schedules;

Adjustments in hallway traffic;

Modifications in pupil routes or patterns traveling to and from school;
Supervision of pupil before and after school, including school transportation;
Targeted use of monitors (e.g, hallway, cafeteris, locker room, playground,
school perimeter, bus);

Teacher aides;

Small or large group presentations for fully addressing the behaviors and the
responses to the behaviars;

General professional development programs for certificated and non-certificated

staff;
Professional development plans for involved staff;
Disciplinary action for school staff who contribated to the problem;



16.  Supportive institutional interventions, including participation of the Intervention
and Referral Services Team, pursuant to N.JAC. 6A:16-8;

17.  Parent conferences;

18.  Family counscling;

19.  Involvement of parent-teacher arganizations;

20. Involvement of community-based organizations;

21.  Development of n gepem! butlying response plag;

22,  Recommendatiops of a pupil behavior or ethics council;

23,  Peer support groups;

24.  Altemative placements (¢.g., alternative education programs);

25.  School transfers; and

26. Law ecnforcement (e.g, sefe schools resource officer, juvenile officer)
involvement or other legal action.

NJALC. 6A:16-7.9(e)2.vi requires appropriate consequences and remedial actions for
any staff member who commits an act of hamssment, intimidation, or bullying of a pupil.
The consequences may include, but not be limited to, verbel or written reprimand,
increment withholding, legsl action, disciplinary action, and/or temmination. Remedisl
measures may nclude, but not be limited to, in or out-of-schoal counseling, professional
development programs, and work environment modifications.

Haressment, Intimidation, and Bullying Of School Grounds

This Policy and the Code of Pupil Conduct shall spply to instances when a school
employce is made aware of alleged herassment, intimidation, or bullying occurring off
school grounds when:

1. The alleged harassment, intimidation, or bullying has substantizlly disrupted or
interfered with the ordery operation of the school or the rights of other pupils; and
cither

8. A reasonsble person should know, under the circumstances, that the alleged
behavior will have the effect of physically or emotionally harming a pupil or
damaging the pupil’s property, or placing a pupil in reasonsble fear of
physical or emoticnal harm to his/her person or damage to his/her property; or

b. The alleged behavior has the effect of insulting or demeaning any pupil or
group of pupils; or

c. The alleged behavior creates a hostile educational environment for the pupil
by interfering with a pupil’s education or by severely or pervasively causing
physical or emotionsl harm to the pupil.

Harassment, Intimidation, and Bullying Reporting Procadurs

The Board of Education requires the Principal at each school to be responsible for
receiving complaints alleging violations of this Policy. All Board members, school
employees, and vohmieers and contracted service providers who have contact with pupils
aro required to verbally report alleged viclations of this Pelicy to the Prineipal or the
Principal’s designee on the same day when the individual witnessed or received reliable
information regarding any such incident All Board members, school employess, and
voluntears and contracted service providers who have contact with pupils, also shall
submit a report in writing to the Principal within two school days of the verbal report.



The Principal will inform the parents of all pupils involved in elleged incidents, and, as
apprapriate, may discuss the availability of counseling and other intervention services.
The Principal, upon recciving & verbal or written report, may teke interim messures to
ensure the safety, health, and welfere of all perties pending the findings of the
investigation.

Pupils, parents, and visitors are encouraged to report alleged violstions of this Policy o
the Principal on the same dasy when the individual witnessed or received reliable
information regarding amy such incident. Pupils, parents, and visitors may report an act
of harassment, intimidation, or bullying enonymously. Formal action for violations of
the Cods of Pupil Conduct may not be taken solely on the basis of an anonymous report.

A Board member or school employee who promptly reports an incident of harassment,
intimidation, or bullyiog and who makes this report in compliance with the procedures set
forth in this Policy, is immues fom a cause of action for damages arising from any
failure to remedy the reported incident.

In accordance with the provisions of NJ.S.A. 18A:37-18, the harassment, intimidation,
and bullying law does pot prevent & victim from seeking redress under any other
availeble law, either civil or criminal, nor does it creste or alter any tost linbility.

‘The district may consider every mechanism available to simplify reporting, including
standerd reporting forms and/or web-based reporting mechanisms. For anonymous
reporting, the district may consider locked boxes located in arcas of 2 school where
reports can be submitted without fear of being observed.

A school administrator who receives a report of harassment, intimidation, and bullying
from a district employee, and fails to initiste or conduct an investigation, or who shonld
have known of an incident of herassment, intimidation, or bullying and fails to tzke
sufficient action to minimize or eliminate the harassment, intimidation, or bullying, m=ay
be sobject to disciplinary action,

Anti-Bullying Coordinator, Anti-Bullying Specialist and School Safety Team(s)

1. The Superintendent shall appoint a district Anti-Bullying Coordinator. The

Superintendent shall meke every effort to eppoint an cmployee of the school
district to this position.

The district Anti-Bullying Coordinator shall:

a Be responsible for coordinating and strengthening the school district's
policies to prevent, identify, apd address harassment, intimidation, or
bullying of pupils;

b. Collabomte with school Anti-Bullying Specialists in the district, the Board
of Education, and the Superintendent ta prevent, identify, and respond to
harassment, intimidation, or bullying of pupils in the district;

c. Provide datn, in collaboration with the Superintendeat, to the Department
of Education regarding harsssment, intimidation, or bullying of pupils;



d. Execute sucb other duties related to school barassment, intimidation, o
bullying as requested by the Superintendent; and

e Mest ot least twice a school year with the school Ant-Bullying
Specialist(s) to discuss and strengthen procedures and policies to prevent,
identify, and address barassmeat, intimidation, and bullying in the district.

The Principal in each schopl shall appoint a school Anti-Bullying Specialist
When a school guidance counselor, school psychologist, or another individua)
similarly trained is currently employed in the school, the Principal shall appoint
that individual to be the school Anti-Bullying Specialist. If no individual meeting
this criteria is currently employed in the school, the Principal shall eppoint a
school Anti-Bullying Specialist from currently employed scbool personnel.

The school Anti-Bullying Specialist shall:
N Chair the Scbool Safety Teem as provided in N.J1.S.A. 18A:37-21;

b. Lead the investigation of incidents of harassment, intimidation, or bullying
in the school; and

c. Act a5 the primary school official respopsible for preventing, identifying,
and addressing incidents of harassment, intimidation, or bullying in the
school.

A School Safety Team shall be formed in each school i the district to develop,
foster, and maintain & positive school climate by focusing on the on-going,
systemic process and practices in the gcbool, and to address school climate issnes
such a5 harassment, intimidation, or bullying. Each School Safety Tcam shall
meet at least two times per school year. The Scbool Safety Team shall consist of
the Principal or the Principel’s designes who, if possible, shall be a senior
edministrator in the school and the following appointees of the Principal: a
teacber in the schocl; a school Anti-Bullying Specialist; 2 parent of 2 pupil in the
school; and other members to be determined by the Principal. The school Anti-
Bullying Specialist shall serve as the chair of the School Safety Team.

The School Safety Team shall:
a Receive any complaints of barassment, intimidation, or bullying of pupils
that have been reported to the Principal;

b. Receive copies of any report prepared after en investigatior of an incident
of harassment, intimidation, or bullying;

c. Identify and address patterns of harassment, intimidation, or bullying of
pupils in the school;

d Review and strengthen scbool climate and the policies of the school in
order to prevent and asddress hamssment, intimidation, or bullying of
pupils;




e Educate the community, including pupils, teachers, administrative staff,
and parents, to prevent and address harassment, intimidation, or bollying
of pupils;

£ Participate in the training required pursuant to the provisions of NJ.S.A.
18A:37-13 ct seq. and other training which the Principel or the district
Anti-Bullying Coordinator may request;

8. Collabarate with the district Anti-Bullying Coordinator in the collection of
district-wide data and in the development of district policies to prevent
and address harassment, intimidation, or bullying of pupils; and

h. Execute such ather duties related to hamassment, intimidation, or bullying
a5 requested by the Principal or district Anti-Bullying Coordinator.

The members of a Scbool Safety Team shall be provided professional development
opportnities that address effective practices of successful school climate programs or
approaches. Notwithstanding any provision of NJ.S.A. 18A:37-21 to the contrary, a
parent who is a member of the School Safety Tezm shsll not participate in the activities
of the team set fosth in 3. &, b., or ¢, above or any other activities of the team which may
compromise the confideatiality of a pupil.

Hamassmeant, Intimidation, and Bullying Investigation

The Board requires a thorough and complete investigation to be conducted for each
report of an alleged incident of harassment, intimidation, or bullying. The investigation
shall be initiated by the Principal or the Principal’s designee within ope schiool day of the
verbel report of the incident  The isvestigation shall he conducted by the school Axti-
Bullying Specialist. The Principal toay appoint additional personnel who are not school
Anti-Bullying Specialists to sssist the school Anti-Bullying Specialist in the
investigation.

The investigation shall be completed and the writtea findings submitied io the Principal
as 500D 85 possible, but not later than ten school days from the date of the written report
of the alleged incident of harassment, intimidstion, or bullying. Should information
regarding the reported incident and the investigation be received afier the end of the ten-
day period, the school Anti-Bullying Specislist ar the Principal shall amend the original
report of the results of the investigation to ensure there is an Bccurate and curvent record
of the facts and activities conceming the reported incident.

The Principal shall proceed in asccordance with the Code of Pupil Conduct, as
sppropriate, based on the investigation findings. The Principal shall submit the report to
the Superintendent within two schaol deys of the campletion of the investigation and in
sccordence with the Administrative Procedures Act (N.LS.A. 52:14B-1 et seq). As
eppropriate to the findings from the investigation, the Superintendent shall ensure the

Code of Pupil Conduct has been implemented and provide intervention services, order
counseling, establish training programs to reduce harassment, intimidation, or bullying
and enhance school climate, or teke or recommend other appropriate actiun, a5 necessery.



SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07881

POLICY: GOALS AND OBJECTIVES

The Board accepts the responsibility for coondinating the available resources of bome,
schiool and community in a mutual effort to guide every pupil's growth towards
becoming a self-respecting individual who can effectively function politically,
economically and socially in a democratic society.

The Board is dedicatzd i ensuring that all students in the district are provided with the
necessary skills and competencies for achicvement of the Core Curriculum Contant
Standards.

A. All children should start school ready to Ieam.

1. Quality preschool opportunities shall be provided for all children, through
colleboration between public schools and community agencies.

2. Parent education programs shall be designed and implemanted by the district
to astist pareats in providing readiness experiences for their school age
children.

B. The high school graduation rate sball be at lezst 90 percent,

1. ‘The district shall provide Ieast restrictive, altermnative programs for pupils who
cannot succeed in the regular high school environment, incloding those
students with disabilities,

2, The district shall provide dropout prevention programs for pupils at
risk,

C. Pupils shall leave grades four, cight and 11-12 having demonstrated competency in
challenging subject matter including language astafliterscy, matbematics, science,
social studies, bealth and physical edocation, visual and performing aris and world
languages.

1. The district shall implement the state-approved Core Curriculum Content
Standands and appropriate assessmenis to enable pupils to succeed and to

evaluate their pecformance,

2. The district shall provide staff development oppostunities to ensure thet
teachers are adequately equipped to teach challenging and up-to-date subject
matter and to implement effective teaching techniques. It shall monitor



teaching staff members® progress toward achievement of the required 100
clock bours of continuing cducation to ensure that they are obtaining and
maintzining the skills to help all students achieve the Core Cumriculum
Conteat Standards.

D. Pupils shall leam to use their minds well, 5o that they may be prepared for
responsible citizenship, further learning, and productive employment in our
modem economy.

1. The district shall provide students with experiences in higher-level thinking,
information processing, the responsibilities of citizenship, and employahility
skills,

2. All pupils shall demonstrate competency in the skills identified in the cross-
content workplace readiness standards.

3. All pupils shall demoastrale respect for racial, cultural, ethnic and
religious diversity.

E. Al pupils shall incresse their achievement levels in science and mathematics to
contribule to our country’s sbility to compete scademically with all other countries
of the world.

1. ‘The district shall revise its curticulum offerings in science and mathematics
according to state standards.

2. The district chall provide staff training in the teaching of mathematics and
scicnce at grades K-12 o increase teachers' nnderstanding of and ability to
teach these subjects.

F. Bvery adult shall be literate and possess the knowledge and skills necessary 1o
compete in a global economy and exercise the rights and responsibilities of
citizenship.

1. Adult education programs shall be increased in conjunction with other local
districts, community colleges and other educational agencies, to provide
greater opportunitics for adults to continue leaming for work skills, leisure
pursuits, intellectual and cultural growth and to assist their children in
learning.

2. Business and industry shall be encouraged to collaborate with educational
agencies to design and increase access to educational programs for adults,
such as flex time, distance leaming and interactive technology.

G. District schools shall be free of drugs and violeace and offer a safe, disciplioed
environment conducive to leamming.



1. The district sha!l develop partnerships with pareats 1o establish the
responsibilities of each to create and maintain safe and healthy educationsl
eavironments for all pupils.

2. The district shall provide programs and staffing to deal with pupils st
risk.

3. The school and community shell expard their cooperative efforts to creste drug

and violepce-free environments.

4. All students ehall develop a positive view of self and learn to use effective
interpersonal skills.
‘The Board shall develop, in consultation with the Chief School Administrator and
teaching staff members, a written educationsl plan for the district. This plan shall be
reviewed and adopted annuslly and shall include:
A. Writien educational goals;
B. An assessment of pupil needs;

C. Specific annual objectives based on identified needs and action plans to
implement them;

D. Standards far asscssing and evaluating the achievemeat of objectives;

E. Ths establishment of reasonable pupil minimum proficiency levels in the arcas
asddressed in the Core Cumticulum Content Standards;

F. Au cducations] program consistent with these goals, abjectives, standards
and peeds;

G. Evaluntion of pupil progress.

Legel References:

NJS.A. 18A:7A-1 Evaluation of performance of each school
NJS.A. 18A:7C-2 Boands of education; establishment of standards

NJS.A. 18A:7F-1 Comprehicasive Education Improvement and Financing
Act

NJS.A. 18A:33-1 District to fuenish suitable facilities; adoption of courses of study

NJS.A. 1BA:35-1 et seq. Curmriculam and Courses
NJA.C. 6A:8-1.] et seq. Standands and Assessment



NJ.ALC. 6A:9-15.1 etscq. Required Professional Development for
Teachers

NJ.AC. 6A:23-1.1 et seq. Finance and Bosiness Services

NJALC. 6A:26-1.1 et seq. Educetiopal Facilities

NJA.LC, 6A:30-1.1 etseq. Eveluation of the Performance of School Districts

NJ.AC. 6A:32-2.1 Definitions

NJ.AC. 6A:32-12.1 Reporting requirements

NJ.ALC. 6A:32-122 School-level planning

No Child Left Behind Act of 2001, Pub. L. 107-110, 201L.5.C.A. 6301 et s2q,
Manual for the Evaluation of Local School Districts
Cross References:

1100 Communicating with the public

1120 Board of education meetings

1230 School-connected organizations

1600 Relations between other entitics and the district
2131 Chief schoo] administrator

2240 Reszarch, evaluation and planning
3542 Food service

4010 Goals and objectives

4111 Recruitment, selection and hiring

4116 Evelustion

4131/4131.1 Staff development; inservice education/visitations/conferences
4211 Recruitment, selection and hiring
4231/4231.1 Staff development; inservice education/visitetions/conferences
5113 Absences and excuses

5120 Assessment of individual necds

5124 Reporting to pasenta/guardians

6140 Curriculum adoption

6141 Cumicnlum design/development

6142 Subject ficlds

6145 Extracurricular activities

6147 Standards of proficieacy

6152 Grouping

6156 Instructional planning/scheduling

6160 Instructional services and resources
61624 Community resources

01642 QGuidence services

6164.4 Child study team

6171.1 Remedial instruction

61712 Gifted and talented

61714 Special education

6300 Evaluntion of the instructional program



Approved: Auvgust 28, 1989
Reviged: June 30, 1997
Revised: Avgust 18,2008
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SPRINGFIELY PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: NONDISCRIMINATION/AFFIRMATIVE ACTION

No pupil earolled in the district schools shall be excluded from participation in,
denied the benefits of, or be subjected to discrimination in any educational program
ar activity of this district on the basis of race, color, treed, natiosal origin, ancestry,
age, marital status, domestic partnership status, affectional or sexual aricntation,
genetic information, sex, disability or atypica) hereditary cellular or blood trait of any
individuel, or because of Hability for service in the Anmed Forees of the United
States, pationality, national origin, place of residence in the district, social ar
cconomic condition, nonapplicable disshility or because of genetic Information or
refusel to submit to or meke available the results of a genetic test. The Affirmative
Action Officer shall be responsible for planning, implementing and monjtoring the
district’s Affirmative Action program with respect to school and classroom practices.

Reporting to the Chisf School Administrator, the Affirmative Action Officer ghall
review the following areas for compliance with State Department of Education
regulations and make suggestions and/or recommendations when neccasary.

Curriculum content
The Officer shall examine the following nreas (o ensure that curricula eliminate
discrimination and promote understanding and mutus] respect among students,
regardless of rece, color, creed, religion, gender, affectionsl or sexuz] orientation,
ancestry, national origin, socio-cconomic status or disability:
1. School climate
2, Caurses of study
3, Instructional materipls
4, Instructional stratcgies
5. Library materinls
6. Technology/Software and audio-visual materinls
7. Guidance and counseling

8. Extracurricular programs and activities



9. Testing and other assessments

10. Reducing or preventing the under representation of minority, female
and male students in classes and programs

The Officer shall monilor the curricalum to ensure inclusion of instruction on
African-American history in the teaching of United Siates history and inclusion of
instruction on the Holocaust and genocide in the curriculum for all elementary and

secondary school pupils.
Staff trainiog

The Aflirmative Action Officer shell suggest a program of in-service training for
school personnel designed to identify and solve problems of bins in all aspects of
the school program. An equity in-service program shall be Leld annually for atl
staff and for parents and community members as needed 1o facilitate participation
and support.

Pupll access

Tte Officer shall review all school facilities, courses, programs, activities and
scrvices o ensure that all pupils are provided equal and bias-free access 1o them.
Particular attention shall be paid to the following:

1. Ensuring equal and barrier-free access o all school and classroom
facilities;

2. Assigning pupils in such a way that the recial/national origin composition of
cach school's enroliment reflects the composition of the district-wide
enrollment at each grade level;

3. Refraining from locating new facilities in areas that will contribute to
imbalanced, isolated or racially ideatifiable school enroliments;

4, Assigning pupils so that school and classroom enrollments are not
identifiable on the basis of race, creed, color, national origin, ancesiry, age,
maritel status, affectional or sexual orientation, gender, seligion, disability or
socioeconomic steivs;

5. Ensuring that pupils are not separated or isolated within schools, courses,
classes, programs or eximacurricular ectivities;

6. Ensuring that minority and male pupils 2re not over-represeated in deientions,
suspensions, dropouts or special needs classifications;



7. Ensuring equal and bias-free access for all pupils to computers, computer
classes and other technologically-advanced instructional essistance;

8. Eusuring that all limited English-proficient pupils and pupils with dissbilities
bave equel and birs-free access to ll school programs and activities;

9. Ensuring equal end bias-fres access for language-minority pupils and pupils
with disabilities to mmitiple messures for determining special needs;

10. Bosuring that pupil support services (such as school-based youth services,
bealth care, tutoring and mentoring) are available to alt pupils, including LEP
pupils;

11. Ensuring that all pregnant pupils ere permitied to remain in the regular school

District support

The Officar shall ensure that like aspecis of the school program receive like
support as to staff size and compensation, purchase and maintenance of facilities
and equipment, access to such facilities and equipment, and ralated matters and
that all prades within the district ace comparable in those areas.

The Chief School Administrator will report to the Board annually on continuing
compliance.

Legal References;

NJS.A. 10:5-1 et seq. Law Against Discrimination

NJS.A. 18A:4A-1 et seq. New Jersey Commission on Holocaust Education
NJIS.A. 18A:18A-17 Pecilities for handicapped persons

NJ.S.A. 18A:35-1 Course in history of the United States in high school
NJS.A. 18A:36-20 Discriminatios; prohibition

NJALC. 6A:7-1.1 et seq. Managing for Equality and Equity in Education
NJA.C. 6A:30-1.1 et seq. Bvaluation of the Performence of School Districts
NJ.AC. 6A:32-12.1 Reporting requircments

NJALC, 6A:32-14.1 Review of mandsted programs and services

20 US.C.A. 1681 et geq. - Title X of the Education Amendments of 1972

29 U.S.C.A. 794 et seq. - Section 504 of the Rehabilitation Act, of 1973

20 US.CA. 1401 et seq. - Individuals with Disabilities Education Act (IDEA)
42 US.C.A. 12101 e1 seq. - Americans with Disabilities Act (ADA)



No Child Left Behind Act of 2001, Pub, L. 107-110, 20 US.C.A., 6301 et zeq.
Gebser v. Lago Vista Indep. School Dist. 524 U.S. 274 (1998)

Davis v. Monroc County Bd. of Ed. 526 U.S. 629 (1999)

Cross References:

2224 Nondiscrimination/affirmalive ection

4111.1 Nondiscrimination/affirmative action

4131/4i31.1 Staff development; in-service education/visitations/conferences
4211.1 Nondiscriminsetion/affirmative action

4231/4231.1 Staff development; in-service education/visilations/conferences
5134 Manied/pregnant pepils

5145.4 Equal educationsl opportuaity

6140 Curriculum adoption

6141 Cumiculum design/development

61424 Physical education and health

6145 Bxtracurricular activities

6161.1 Guidelines for evaluation and selection of instructional materinls
6163.] Media center/library

61642 Guidance services

6171 A Special education

Approved: June 30, 1997
Revised: May 5, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: CURRICULUM DESIGN/DEVELOPMENT

The Chief School Administrator shall be responsible to the Board for the
development of cuerriculum to meet identified pupil needs. The Board shalf ensure
that curricutum and instruction arc designed and delivered in a way that all pupils are
ghle to demonstrate the knowledge and skills set out in the Core Curriculum Content
Siandards. In addition, the Board shall ensure that approprisle instructional
adapiations are designed and delivered for pupils with disabilities, for pupils with
limited English proficieacy, and for pupils who are gified and talented,

‘The Chicf School Administrator shall establish procaditres for curriculum development
that easure the cffective participation of teaching staff members; pupils, as eppropriatz to
their age and grade; parents/gusrdians; the community; members of the Board; and the
usc of all avallable resources. Care shall be taken that certified staff shall not be assipned
to teach material outside the limits of their certification and endorsements.

The Chief School Administrator shail report to the Board the objectives, evaluative
criterin and costs of each proposed program before secking Board adoption. New
programs and courses of study shall not be acted upon by the Board until the meeting
following their presentation, in order for Board members to have an opportunity to

review the proposed program.

Critacia by which the Board will judge the acceptability of new course
offeriogs include:

A. Does it address an identified popil need?

B. Is it relevant to the Board's philosophy and gaals and does it offer real
puossibilities for progress toward these goals?

C. Does it satisfy the requirements of the Board's school and classroom practices
regarding bias and stereotyping?

D. If the proposed course replaces an existing program, what defect in the previous
program is it designed to overcome?

E. Does it include measures for determining progress?
F. Does it eddress the necessary study skilla?



G. Has it been thoroughly studied and/or tested by district staff or by another district?
What were the resulis?

H. Has a casriculum guide been completed? If not, when caa it be expected?
1. Have the accompanying (2xtbooks becn recommended to the Board?

J. Have the costs and time of implementation been reviewed, including in-
service training?

A five-year plan for updating curriculum shal] be dzveloped and lmplemented, The
Chief School Administrator shall repost ennually on all progress in curriculum
development and the implementation of the five-year curriculuiz plan at the time of
the Board's annual adoption of curriculum.

Legal References:

NJALC. 6A:8-3.1 et soq. Lnplementation of the Core Cursiculum Content
Standards

NJAC. 6A:10A-3.1 et. seq, School district-led standards-based instruction

NJALC. 6A:30-1.] ets=q. Evaluation of the Performanee of School Districts

NJALC. 6A:32-12]1 Reporting requirements

Oid Bridge Education Association v, Boand of Education of the Township of Old
Bridge, Middlesex County

Manual for the Evaluation of Local Schao! Districts
Cross References:

2131 Chief school administrator
5120 Assessment of individusl needs
6140 Curriculnm adoption

6142 Subject ficlds

6143 Qurriculum puides

6147 Standards of proficiency

6171 Specin! instructional proprams

Approved: August 28, 1989
Revised: June 30, 1997
Revised: August 18, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: RECOGNITION OF RELIGIOUS BELIEFS AND CUSTOMS

The Board directs that no religious belicf or nonbelief shall be promoted in the regular
curriculum or in district-sponsored courses, programs or activities, and none shall be
disparaged.

However, the Board recognizes that  genuine and broad secular program of education
is furthered by advancement of pupils' knowledge of our society's cultural and
religious heritage. Therefore, the several holidays throughout the year that have both a
religious and a secular basis may be recognized in the school by use of material having
secular or cultural significance,

The instructional program af the school showld inform pupils of the many bekiefs and
customs stemming from religious, racial, ethnic and cultural heritages, Such
instmiction should be designed to broaden the pupils' undecstanding of and tolerance
for the multiple ways of life enjoyed by the peoples of the woeld.

Sopgs and customs that have come to us from the various cthnic, religious and racial
elements of our population should be used to broaden aur pupils' awareness of the
contributions that each segment has made to the compesite American culture,

Music, art, litzrature and drama having religious themes or bases are permitted as
pan of the curriculum for schoal-sponsared activities and programs if presented in
&n objective manner and as & traditional past of the cultural and religious heritage of

the particular holiday.

The use of religious symbaols such ss B cross, menorah, crescent, Star of David,
creche, symbols of Native American religions or other symbols that are part of a
religious holiday is permitied #s a teaching aid or resource, provided such symbals
are displayed as an example of the culturel and religions heritage of the holiday and
arc temporary in nature,

Any instruction in the school which may be contrary to a pupil's religious beliefs and
teachings shall be viewed as optional for the pupil,

‘The Board shall not prevent, or otherwise deny participation in, constitutionally protected
pmyer in any district school, consistent with guidance issued by the Ualted States
Department of Education and applicable judicial decisions interpreting the religion
clauses of the First Amendment of the 1).S. Coastitution,

Legal References:



NJS.A. 18A:11-1General mandatory powers and duties
NJS.A. 1BA:36-16 Rules reparding religious holidays

NJS.A. 1BA:54-20 Powers of board (county vocational schools)
NJAL, 6A:8-3.1 Curriculum and instruction
NJ.AC.6A:32-8.3(h) School attendance

US.CA, Const, Aroends. 1, 14

Mo Child Left Behind Act of 2001, Pub. L.107-110,20 LLS.C.A. 6301 et g2q,
20 U.S.C.A, 4071 - 4074 - Bqual Access Act

Florey v, Sioux Falls Schoo) District, 619 E24, 1311 (8th Cir. 1930)

Lynch v, Donnelly, 465 U.S. 668, (1984)

Edwards v, Aguilland, 482 LS. 578 (1987)

Lec v, Welsman, 505 US, 577 (1992)

Cherry Hill Bd, of Ed., 838 F.Supp, 929 (D.NJ. 1993)

American Civil Liberties Union v, Blackhorse Pike Regionsl Boant of Educalion,
84 F.3d 1471 (3% Cir. 1996)

Santz Fe Independent School District v, Doc, 120 §.C1, 2266 (June 19, 2000)
Good News Club v, Milford Centra School, 121 U.S. 2093 (2001)
C.H. v, Oliva, 26 F.ed 198 (3 Cir. 2000) en banc, cert. denied, Juoe 18,2001

Guidance on Constitutionally Priected Praver in Public Elementary and Secondary
Schools, United States Department of Education, February 7, 2003

Cross References:

1330 Use of school facilitles

5113 Absences and excuses

5127 Commencement activities

5131 Conduct/discipline

6115 Ceremonles and observances

6121 Nondiscrimination/afficmative action
6144 Controversial issues

Approved: June 30, 1997



Revised: Aupust 18, 2008
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SPRINGFIELD PUBLIC SCEOOLS
Springfield, New Jersey 07081

POLICY: SURJECT FIELDS

The Boand of Education directs that the district schools offcr a comprehensive
curriculum to provide for the intellectual, sociel and cmotional growth of all pupils,
pre-kindergarten thmugh grade 12, giving them the basic body of skills,
understandings, attitudes and knowledge needed for living in a democracy.

‘The Board believes this program should focus first on those subjects included in the
Core Curriculum Content Standards and the skills emphasized by the Cross-Content
Wotkplace Readiness Standards, in addition to those courses mandated by statute,

The Chlef Schoal Administrator shall direct development of and preseatation to the
Board for edoption a writtea curriculum for each element of the instructions] program
for the district to include:

A. All courses mandated by New Jerscy statute or administrative code;

B. Such other courses as shall implement the Board's intent a5 expressed in
this policy.

The total curriculum, whea adopted, shall be adapted to sult the applicable
requirements of the administrative code and shall provide basic, advanced, enriched,
or lechnical instruction or experience to meet the identified needs of the pupils of the
district.

A listing of all courses and programs comprising the instructional program shall be
avalleble in the district office.

Legal References:

NJS.A. 18A5-2 Instruction in accident and fire prevention

NJS.A. 1BA:6-3 Courses in constitution of United States

NJS.A. 18A:7C-5 Board of education to provide policy on graduation to students
and parcnls

NJIS.A. 18A:33-1 District to furnish suitable facilities; adoption of conrses of study

NJS.A, 18A:35-1 et seq. Curriculum and courses

NJS.A. 18A:35-4.6 through -4.8 Parents Right to Copscience Act of 1979

NJ.A.C, 6A:8-3.1 Curriculum and instruction

NJ.ALC, 6A:8-5.1 Graduation requirements



NJALC. 6A:9-1.1 et.seq. Professional Licensure and Standards

NJ.A.C. 6A:14-3.7 Individnalized education program

NJALC. 6A:144.1 Generl requirements

NJALC. 6A:30-1.1 et 5eq. Evalustion of the Performance of School Districts
NJALC, 6A:32-2.1 Definitions

NJA.C. 6A:32.122 School-leve] planning

New Jersey State Board of Education Resolution, September 6, 1989, recommend
that each district establish a citizens' advisory group for the implementation of core
velues of the local community into the district's schoals.

Old Bridge Education Association v. Board of Educalion of the Township of Old
Bridge, Middlesex County

Cross References;

2224 Nondiscrimination/sffirmstive action
6121 Nondiscrimination/affirmative action
6122 Articulation

6140 Cumiculum sdoption

6142.1 Pemily life education

61422 Eoglish as a second langusge; bilinguel/bicultural
61424 Physical education and health
6142.6 Basic skills

61429 Ars

6142.12 Carcer education

6146 Graduation requirements

6147 Standards of proficiency

61642 Guidance services

6171.1 Remedial instruction

61712 Gifted and talepted

61714 Special education

9130 Commitiees

Approved: August 28, 1989
Revised: June 30 1997
Revised: May 5, 2008



6142.12

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: CAREER EDUCATION

The Board of Education belizves that costructive attitudes and concepts involving
the dignity of all kinds of work belong in the curriculum from the beginning grades.
Therefore, in fulfillment of the Core Curriculum Content Standards, the Board shall
develop and implement a comprehersive guidence and counseling system that
facilitates carcer awareness and exploration for all students, The Board shall ensure
that educational programs shall continuously expose pupils to the nature of the wide
varicty of careers available, The cross-content workplace readiness standards shall be
infused into the curriculum throughout the grades in age appropriate activities. When
any hands-on experience requires use of power tools, eic., all eye protection and other
eppropriale gafety regulations shall be observed.

Career Education and Counseling

The Board shall davelop and implement a comprebensive guidance and
scademic counseling program for all siudents to facilitate career awareness,
exploration, and preparation. This program shall:

A. Be linked to the Core Cugriculum Coatents Standards;

B. Be infused throughout the K-12 curriculum;

C. Be supported by professional development programs

D, Tahintnmddcmﬁmthunadm:c.mandpmmﬂlmdddcvdnpmenl
of the student; and

E. Ensure that studeats with disabilities (age 14 or younger), if determined
appropriate by IEP, have carcer and academic connseling coordinated with
transitional services in accordance with NJAC, 6A:14-3.7.

‘The Board ghall develop and implement curriculum and instructions! methods that:

A. A integreted with tachnological literacy;

B. Provide all studenis with an understanding of the career application of
knowledge and skills icamed in the classroom; and

C. Provide all students with the opportunity to apply knowledge and skills learned
in the classroom to real or simulated carcer chatlenges.

The Board will develop and implement for all studeats a system of career development
activities that:



A. Offers the opportunity to explore career interests within, but not limited (o, arts
and humanities; business and information systems; mathematics, science and
technology; and health and hisman services;

B. Addresses districl resources, community needs and student interest;

C. Allows the Board to sclect an appropriate delivery format that may include an
integrated curriculum besed on the Core Cumiculum Content Standands or
specialized programs that reflect the needs of students and the commuaity; and

D. Instills the concept of the need for continuows Icamning throughout one’s life.

The Boerd shall offer all high school students the opportunity to explore carees interests
by participation in structured leamning experiences that are linked to the Core Curriculum
Content Standards (CCCS). The structured learning experiences shall:

A. Have identifirble educational goals which support the CCCS particularly in the
wreas of career education; consumer, family and life skills; and techrological
literacy;

B. Provide that students are supervised by school personnel in accordance with the
requiremaots identified in the Professional Licensure and Standards rules at
NJ.AC. 6A:5-13.19 through 13.22,

C. Be conducted at siles registered with the Department of Education via the work

Registration System.
Vocational-Technical Education Programs

For purposes of this policy, “vocationsl-technical education” means an organized
educational progmm that offers a sequence of courses that provides individuals with
the academic and technical knowledge end skills the individusls need to prepare for
further education end for careers in current or emerging employment sectors, It
includes compeiency-based applied leaming that contributes to the academic
knowledge, higher-order reasoning and problem-solving skills, work attitndes, general
emplaoyability skills, technical skills, and oecupation-specific skills of individuals. To
ensure that all students have access to vocatianal-technical instruction the Board shall:

A. Guarantee all students the right to apply and, if sccepted, attend a county
vocational schoal. The sending district shall be responsible for the tnition end
transportation cost;

B. Permit students to earoll in progmms of vocational instruction outside the
resident district as long as the resident district agrees to pay tuition and
transpartation costs, does not offer en Identical type of program; and the
program of vocations] instruction has space availshle;

C. Provide that students shall be admitted for enrollment in classes and provided
instruction on the basis of their potential for achieving the occupational or
other objectives of such instruction; and

D. Allow county vocational schools end their designated representatives
reasonable opportunity, during school hours, to present informetion about the



county vocational schools* programs to students in Jocal districts in grades six
through 12,

Vocational-Technlcal Instruction
Vocational-technical instruction shall be designed to prepare individuals:

A,
B.

C.
D.

For life ekills and paid employment a5 skilled workers or technicians or
paraprofessionals in recognized occupations and in new or emerging occupation;
For earollment in advanced or highly skilled vocational-technical educetion
programs;

For making informed and meaningful occupational choices; and

To achieve end combination of the above objectives.

The district Boerd of Education or institution of higher education responsible for
vocationat technical education shall:

A. Employ and supervise teachers;

B.

Determine whether students qualify for edmission to classes;

C. Delermine the content and organization of courses and curriculs;

b.

B.

Fl

Provide vocational-technical education for students with disabilities in accordance
wilh the student’s individual education plan;

Include special education programs and sesvices designed to enable academically
or economically limited students or students with dissbilities to achicve the
vocational-technical education programs’ objectives;

Provide academically or economically limited students or students with
disabilitics, who cannot begefit from regular vocational-technical education
programs, special programs of vocations] instruction that include special
Instructional devices and techniques and supplementary services s are necessary
1o eaable those siudents to achieve their career objectives;

. Work in coondination with the State Board of Edncation and in cooperation with

local private agencies, organization and institutions having responsibility for the
education of academically or economically Limited students or students with

disabilitics to plan, develap, establish and sdminister vocational-technical
education programs and services; and

. Ensure soundness and quality of vocationzal-technical instruction by the

application of the contznt standards required by law according to NJ.A.C. 6A:19-
6.8.

The Chief School Administrator shall seck and use all available state, federal and private
sources of revenue for the financial support of vocational-techaical education in this
district. The Chief School Administrator will develop regulations by which the
vocational-technical education program shall be annually evaluated, This evalvation
shall consist of the following es defined in NLA.C. 6A:19-2.6:



A. An analysis of the achievement of academic competencies of program
concentrators and completers;

. An anglysis of the achievement of technical competencies of program

concentrators;

. An analysis of progam completion;

. An analysis of gender equity and student participation in programs leading to

noutraditional training and employment;

An analysis of placament status of program completers; and

A plan to improve each of the program clements if they fall below the specified

progrem performence indicators.

mlm oA ot

All pupils participating in vocational-technical education programs supervised by this
Board or in shared-time programs are considered to be regolarly corolled in the schools
of this district, and subject to the policies and rules of this Board, including rules
reganding attendance for thuse perlods when they are not assigned to outside work
projects or other classes.

Legel References:

NJS.A. 18A:11-1General mandatory powers and duties

NJS.A. 18A:38-36Employment certificates to part-time pupils

NJS.A, 18BA:40-12.1,-122 Protective eye devices required for teachers, pupils and
visitors in certain cases

NJS.A. 18A:54-20 Powers of board (county vocational schools)

NJS.A. 1BA;54E-1 Business and schoal partnerships

NJAC, 6:A:7-1.7Equality in schoal and classroom practices

NJAC. 6A:8-22 Authority for the state plan for vocational education

NJAC, 6A:8-3.2 Career education and counscling

NJALC, 6A:8-5.1 Graduation requirements

NJA.C. 6A:9-1.1 et seq. Professional Liceasure and Standards

NJALC. 6A:19-1.1 et seq. Vocational — Technical Education Programs and
Standards

NJALC. 6A:23-33 Method of determining tuition rates for county
vocational schools

NJAC. 6A:26-12.1 et scq. Operation and Maintznance of Facllities

NJAC, 6A:30-1.1 etseq. Evaluation of the Performence of School

Districts
NJAC. 6A:32-12.1 Reporting requlrements
NJ.A.C. 6A:32-14.1 Review of mandated programs and services

Manual for the Evaluation of Local School Districts

New Jemey Cross-Content Workpisce Readiness Cumiculum Fremework: A Road Map
for Leaming., NTDOE, hitp://www state.n].us/njdedframeworks/cewr/, Appendix B

Cross References:



3220/3230 State funds; federsl funds

3516 Safety

5142 Pupil safety

51454 Equal educational opportunity

6010 Goals and objectives

6121 Nondiccrimination/affirmative action

6141 Curmriculum design/developmeant

61422 English as a sccond Ianguage; bilingual/bicultural

Approved: June 30, 1997
Revised: August 18, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Springlield, New Jersay 07081

POLICY: ENGLISH AS A SECOND LANGUAGE: BILINGUAL
PROGRAMS

The Board shall provide English es a second language (ESL) and/or bilingual
programs of instruction for puplls who:

A. Do not speak English and need instruction toward mastery of the English
language;

B. Spesk a Ianguage other than English, are mare capable of performing school work
in that Ianguage, and need their basic educational program tanght in that language,

The Chief School Administrator shall develop procedures in accomdance with
administrative code to determine which puplls would benefit from ESL and/or
bilingual prograins asd to invo)ve schoo) staff, parents/gusrdisns and

members in reviewing programs to determine which would best meet these pupils'
needs.

The goal of ESL programs is to assist pupils to achieve fluency (including Kstening,
comprehension, spesking, reading, and writing skills) in English, The goal of the
bilingual program is to permit pupils to leam subject matter in their primary language
while developing English language ekills. The goal of all such programs shall be
achicvement of the Care Curriculum Content Standards,

Al district high school students of Limited Bnglish Proficiency (LEP) shall satisfy
bath state and district requirements for graduation, except that any LFP stident may
demonsirete sitainment of state minimum levels of proficiency through passage of the
Special Review Assessment process in his/her native lapgusge and an English fluency
assessment approved by the Department of Education or passage of the SRA process
in English with appropriate sccommodations.

Parenta/guardians of pupils of limited English speaking ability shall be notified by
mall of the fact that their child has been identified ag eligible for enroliment in 8
bilingual, ESL or English language services education program. This written notice
shall include the information that the parents may choose to decline to enrmll their
child into the bilingual program.

Communication with parents/gusrdinns of pupils in these programs shat( be in writing
and in both English and their primary spcaking Inngusge. Reports of pupil progress
shall be made to parents/guardians on the same schedule as reports of pupils in the
regular program.



‘The Chief School Aidministrator shall direct development of an annuel plan for ESL
and/or bilingual education that is in complience with state puidelines, The Board will
review and approve the plan at & public meeting. The Board must adopt the courses of
study for ESL and bilingual programs in the same manner in which it adopts the
curriculum for the regular program. 1n order to recelve the state-endorsed high school
diploma, Limited English Proficient (LEP) pupils must meet the district’s gradunation
requirements,

Pupils enrolled in district bilingual or ESL programs shall be assessed annually for exit
from such programs, using indicators described in the administrative code. Whenever it
is detcrmined that a pupil should exit from the bilingual program, parents/guentians shall
be potified by mail.

Pareais/guardians ay remove a pupil who is enralied in a bilingual education
program at any time; except that during the first three years of the pupll's participation
in a bilingual education program, he/she may only be removed at the end of each
school yesr, Removal prior to the end of the school year shall be approved by the
County Superintendent, If the County Superintendent determines that the pupll should
remain in the bilingual education program until the end of the school year, the
parents/guardians may appeal that decision to the Commissioner of
Education/designee pursusot to law. The Commissioner shall render a decision within
30 days of the filing of the sppesl.

‘The Board may petition the Commissioner of EGucation to waive the requirement for
& full-time bilingual program when it can demonstrate that it would be impractical to
provide such & program, due to the age range, grade span or geographic location of
the eligible pupils.

Legal References:

NJS.A. 18A:35-15 et seg. Bilinguat education programs

NJALC. 6A:5-1.1 et seq. Regulatory Equivaleacy and Waiver
NJALC. 6A:B4.] Statewlde assessment system

NJALC. 6A:B-5.1 Graduation requirements

NJAC. 6A:9-1.1 ct seq. Professional Licensure and Stapdards
NJ.AL, 6A:15-1,1 et seq. Bilingual Education

NJAL, 6A:30-1.1 et seq. Bvaluation of the Performance of School
NJ.ALC. 6A:32-2.1 Definitions

NJAC. 6A:32-12.1 Reporting requircments

NJ.AC. 6A:32-14.1 Review of mandated programs and services

No Child Left Behind Act of 2001, Pub. L. 107-110, 20 LL.S.C.A. 6301 of gq,
Manual for the Evaluation of Local Schoo) Disricts



Cross References;

5120 Assessment of individvel eeds

5124 Reporting to parents/guardians

6121 Nondiscrimination/affirmative action

6146 Gmadustion requiremeats

6147 Standards of proficiency

6147.1 Evaluation of individual student performence
6171.2 Gifted and talented

61713 At-risk and Title 1

Approved: June 30, 1997
Revised: Avpust 18,2008
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SFRINGFIELD PUBLIC SCHOOLS
Springlield, New Jersey 07081

POLICY: PHYSICAL EDUCATION AND HEALTH

The Board directs that the district’s curricular and extracurricular programs of
physical education and activities comply with the district'’s Affirmative Action
resolution and Equity Plan for school and classroom practices es stipulated in policies
2224, 5145.4, 6121 and 6145 in this manusl. The Board shall ensure that the
comprehensive hiealth and physical education curriculnm addresses ali elements
required by the Core Curriculom Content Stendasds,

In general, physical education classes shall not be divided on the basis of gender. The
quality and quantity of teachers, equipment and facilities shall be equivalent among
the schools and comparable from level to level, taking into account the needs of the
pupils,

Members of district interacholastic athletic teams may be excused from participation in
the phygical activities part of their physical education program without loss of
gradustion credit an the request of their coach on any day on which they are
designated to participate in a regularly scheduled game. The Chisf School
Administrstor shall approve procedures by which coaches will inform the physical
education department, on the day in question, of the specific pupils to be excused.

The Superintendent will conxider on a case-by-case basis requests from pupils or their
parents/guardians in the case of minors for permission to satisfy the plrysical
education requirement through an altemative program of athletics or physical
education activitics that meets the requirements of law and is consistent with the
district's physical education program goals and instructional objectives.

Dating Violence

For students in grades 7 through 12, phyzical education and health curriculum will
include the topic of dating violence. “Dating violence™ means a patiern of behavior where
one person threaiens (o usc, or actually uses physical, sexual, verbal, or emotional abuse
to control a dsting pariner.

The dating violence education shall include information on the definition of dating
violence, recognizing dating violeace waming signs, and the chamcteristics of healthy
relstionships.

Upan written roquest to the school principal, & parent/legal guardian of a student less than
18 years of age shall be permitted within a reasonable period of time afier the request is
made, to examine the dating violence education program instruction materials developed



by the scheol district.

The purpose of the dating violence information is to help prevent daling situstions from
becomiog unsafe end to help educate young people oa constructive ways to resolve
couaflicts in personal relationship.

To be consistent with P.L. 2011, c. 64 (N.J.S.A. 18A:35-4.23a, school policy, procedures
and curriculum will include the following information:

A. Dating violence will not be tolemted;

B. Dating violence reporting procedures;

Guidelines for responding to at-school incidents of dating violence;
Discipline procedures specific to at-school incidents of dsting violence;
‘Waming signs of dating violence; and

Information an safe, appropriate sohool, family, peer, and community resourees
available to address dating violence zhall also be included within the curriculum.

Candiopulmonary Resuscitation (CPR) and Automated External Defibrillator (AELY)

m m o p

The board of education shall provide instruction in cardiopulmonary resuscitation and the
use of an antomated extemat defibrillator to cach student duriog high schiool (in grades 9,
10, 11 or 12). The instruction shall be provided to each student prior to gradustion as
pari of the district’s implementation of the Core Curriculum Content Standards in
Comprehensive Health and Physical Education, The board may select a no-cost, non-
certification instructional program to meet this requirement.

The instruction provided shall:

A. Bemodeled from an instructional program esteblished by the Amcrican Heart
Associstion, American Red Cross, or other nationally-recognized association with
cxpertise in instruction in cardiopulmonasy resuscitation and the use of an automated
extzma) defibrillator; and

B. Include a hands-on leaming component for each participating student.
Legal References:

N.J.S.A. 18A:6-111 et seq, Instruction in Suicide Prevention

N.J.S.A. 18A:6-1113 Instruction in suicide prevention In public school curriculum
N.JS.A. 18A:35-4.19 through 422 "AIDS Prevention Act of1999"

N.J.2A. 1BA:35-5 through 9 Maintenance of physical trainlng courses features ...
NJA.C 6A:7-1.7 Equality in school and classroom practices

NJAC 6A:8-31 Cuwrriculum and Instruction



NJ.AC 6A:8-51 Graduation requirements

NJAC 6A:9-5.19 Athletics Personnel

NJ.AC. 6A:9-118 Health and physical education

NJ.A.C. 6A:32-9.1 Athletics Procedures

NJ.AC. 6A:16-2.1 et seq. General Provisions for School Health Services

20 US.C.A. 1681 et seq. - Title IX of the Education Amendments of 1972

Manual for the Evaluation of Local School Districts
‘The Comprehensive Equity Plan, New Jersey State Department of Education
Cross References:

2224 Nondiscrimination/affirmative action

5145.4 Equal educational opportunity

6121 Nondiscrimination/affirmative action

6142 Subject fields

6145.1/6145.2 Intramural competition; interscholastic competition
6146 Graduation requirements

Approved: June 30,1997
Revised: August 18,2008
Revised: Novarnber 3, 2014



6145

SPRINGFIELD PUBLIC SCHOOLS
Springfleld, New Jersey 07081

POLICY: EXTRACURRICULAR ACTIVITIES

"The Board believes that the educational goals and objectives of the district arc best
achisved by a diversity of learning experiences, soams of which are mare
appropriataly conducted outside the regular classroom program.

The purpose of extracurricular activities shal] be:

A. To develop useful new capabilities in pupils that can lead to exiension of
career opportunities;

B. To develop pupil Initintive and provide for the exercise of responsibility;
C. To develop leadership capabilities and good organizational skills;
D. To eid pupils in the social ekills;

E. To enable pupils to explore 8 wider range of individual interests than might be
available in the regular program.

For purposes of this policy, "extracurrdcular activities® shall be thase activities that are
sponsarcd or approved by the board but ere not offered for credit towand praduation.
Such activities shall generally be conducted outside the regular school day, available
to pupils who voluntarily elect to participate, marked by pupil participation in the
processes of [nitistion, planning, orgenizing and execution and shall ordinaily include
band, clubs, dramntic or musical presentations, and intramural end interscholastie

sports.

Equal access to school facilities shall be granted to all activities that meet this
definition.

The Chicf School Administrator shall prepare procedures to implement an
extracurricular progrem which shall:

A. Asscss the needs and Interests of the puplis of this district;
B, Ensure the provision of competent guidance rad supervision by steif;
C. Guard ngainst the explpitation of pupils;



D. Provide for & vatiety of experiences and a divessity of organizetional
models;

E. Provide for the continuing cvaluation of the extracurricular program and
staff;

F. Ensure that all extracuricular activities are apen to all eligible pupils and that al)
pupils are fully ioformed of the oppaortunities opea to them.

The guidance goal for each pupil shall be a balanced program of appropriate academic
studies and activities to be determined by the school, the parents/guardians and the
pupil. Guidance js necessary (o encourage nonpasticipants, and to prevent the
overenthusiastic from emphasizing sctivities at the cost of their academic
performance.

Only persons employed and/or spproved by Board of Education shall be permitted to
organize district pupils duing school time or during any recess in the school day far
purpeses of instruction or coacking or for conducting games, events, or contests in
physical edocation or athletics.

No ectivity shall be considered to be under the sponsorship of this Board unless it has
been spproved by the Board on recommendation of the Chiefl School Administrator,
Fund-raising aciivities of extracurzicular groups must be approved by the
Superintendent,

Al pupils in good disciplinary and acedemic standing shall kave equal access (o all
extracurricnlar activities regandless of race, creed, color, nationsl origin, ancestry, age,
marital status, effectional or sexual orientstion, gender, religion, disability, or
socioeconomic stas,

Good Discplinary Standing

Good disciplinary standing shall mean that a pupil is not eligible 1o participate while
serving a detention or suspension. Pupils who serve a substantial number of
delentions, suspensions or a combination of the two during one term may be found not
eligible to pariicipate the following term.

A. Whea & pupil already participating in an extracurricular activily is reported for an
infraction of the rules for pupil conduct, the principal shall appoint a staff
commities to conpsider whether the pupil shall be removed from any or all
extracurricular activities.

B. If 2 pupll was in bad disciplinary standing the previous term, the principal shatl
refer the matter fo a stafl commitiee to determine whether the pupil shall be
permiited to participate during the current term.



Goud Academic Standing

Interzcholastic athletes must meet NISIAA regulations concerning academic
eligibility in order to practice and compete with their tcams.

Attendance
‘The district’s altendance policy shall also apply.
Implementation

The Chisf School Administrator shall disect development of detailed regulations to
cosure equitable implementation of this policy. Particular care shall be taken (o ensure
that all extia-curricular programs and their operation comply with district equity
requirements. Participation in academically related coaching or hutoring groups may
be exempt from the cligibility requirement at the Chief School Administrator’s
discretion,

Legal References;

NJ.5.A. 10:5-1 et seq. Law Apainst Discrimination

NJS.A. 1BA:11-3 Volunlary associalions rogulating cosduct of student
activities; membership; rules and regulations; appeals

NJS.A. 1BA:19-14 Funds derived from pupil activities

NJS.A. 18A:35-20 Participation in courses in which verbalization unegsential
1o understanding of subject matisr; location of and children
in hilingual programs

NJS.A. 18A:42-5,-6 Certain student organizations declared hannful ...

NJS.A. 34:13A-1 et seg. New Jersey Employer-Employee Relations Act

NJALC. 6A:7-1.1 ctseq. Managing for Equality and Equity in Education

NJALC. 6A:8-32 Career education and counseling

NJAC. 6A:9-519 Athletics personnel

NJAL. 6A:162.2 Required health services

N.J.AC, 6A:30-1.1 ct scq. Evaluation of the Performance of School Districts

NIAC. 6A:32-9.]1 et seq. Athletics Procedures

NJ.AL. 6A:32-14.1 Review of mendated programs and scrvices

20 US.C.A, 4071-4074 - Equal Access Act
20 11S.C A, 1681 et seq, - Title IX of the Education Amendments of 1972

Krupp v, Bd, of Bd, of Union County Reg, HLS, Dist. #1, 278 N.J. Super, 31
(App. Dlv. 1994) cert. dex. 140 N1, 277 (1994)

Good News Club v, Milford Central School, 121 U.S. 2093 (2001)



NISIAA Constitution, Bylaws, Rules red Repulations
Manual for the Evaluation of Local Schoo] Districts
Cross References:

1210 Commumity organizations

1320 Participation in out of school community activities
1322 Cantests for puplls

2224 Nondiscrimination/affirmative action

3453 School activity funds

5113 Absences and excuses

5126 Awards for achicvement

5131 Conduct/discipline

5136 Fund-raising activities

51454 Eguel educational oppormnity

6010 Goals and objectives

6142 Subject fields

61425 Travel and exchange programs

614212 , Career education

6145.1/6145.2 Iniramusal competition; interscholastic competition

Approved: Juoe 30, 1997
Revised: August 18, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Sprioglidd, New Jersey 07081

POLICY: STANDARDS OF PROFICIENCY

‘The Chief School Administrator, in consultation with teaching staff, shall develop
criteria for evaluation, indicators of achievement of the criterin, and acceptable
standands of achievement for all grade levels, courses and programs offiered by the
district. The criteria, indicators and standards must be related to district goals and
objectives. Parenis/guardipns shall be informed in a timely manner whenever their
child appears in danger of failing to meet required proficiency levels.
Parents/guardians shall be strongly encouraged to participate [n designing remedial
plans for their children.

‘These standards of proficiency shall include but not be limited to those Core
Curriculum Content Standards identified by the State Department of Education and
shall form the basis for the district’s grading system. The specific indicators of
achievement and standands of proficiency developed for all courses and programs
accepted for credit toward high school gradoation shall be given to pupils and
parcats/guardians, in writing, at the time the pupil registers for the conrse.

By the date required by law, the Chief School Administrator shall annually report to
the Boeard and the community st a regulerly scheduled meeting an evaluation of pupil
achievement toward meeting district and school goals and cbjectives.

Low pupil achievement shall be regarded by the Board as an indication that revisions sre
needed in educational programming, genemal strategy, staff resource use, staff evaluation,
and/or other aspects of the leaming program.

Legs! References:

NJS.A. 18A:7C-2 Boards of education; esteblishmeot of standards

N.JS.A. 18A:7TE-2 through -5 School repart card progrem

NJIS.A. 18A:TF-4Periodic review of core curriculum content standard by
state board; establishment of thoroughness and efficiency standards and cost per
pupil

NJS.A. 1BATF-29 Academic achievement reward program

NJS.A. 18A:3549 Pupil promoticn and remesdination; policies and
procedures

NJ.AC, 6A:8-1.1 et s2q. Siandards and Assessment

NJALC, 6A:14-4.11 Siatewide szsessment

NJAC. 6A:15-1.1 et seq. Bilingus] Education



NJALC. 6A:23-8.3 Commissioner to ensure achievement of the Core
Curriculum Content Standards

NJ.A.C. 6A:30-1.1 et seq Evaluation of the Performance of School Districts

NJAC, 6A:32-2.1 Definltions

NJ.AC. 6A:32-12.1 et seq. Annual Reporting and Planning Requirement

NJAC. 6A:32-13.] et seq. Student Bebavior

NIAC. 6A:32-14.] et seq. Stete and Federally Mandated Programs and
Services

Abbott v, Burke, 149 NJ. 145 (1997) (Abbott IV)

Abhaott v, Burke, 153 N.J. 480 (1998) (Abbott V)

Abbott v, Burke, 163 N J. 95 (2000) (Abbott VI)

No Chiid Lcft Behind Act of 2001, Pub. L. 107-110, 20 US.C.A. 6301 ct seq.
Manual for the Evatuation of Local Schoo! Districts
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6147

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jerssy 07081

POLICY: STANDARDS OF PROFICIENCY

The Chiel School Adminigtrator, In conetdtation with teaching eaff, shell develop
criteriafor evaluation, Indicetoraof echievemnent of the criteria, and acoepteble
standards of achievement for dl grade levels, courses and programs offered by the
digrict. The criteria, indicetors end slandards must berelated to district goslsend
objectives. Parentsiguardians shdl beinformed in atimely manner whenever thelr
child gppears in danger of failing to meet raquived profidency levels.
Parents/guardians shall be strongly encouraged to participata In designing remedial
plans for their children,

Thesa slanderds of proficiency shall include but not be limited to those Core
Curriculum Cosient Standards identified by the Stale Department of Education and
shall form the basia for the district's grading system. The specific Indicalorsof
echievement and stenderds of proficiency developed for &l courses and programs
accepted for credit towerd high school greduetion shdll be given to puplis and
parentsiguardians, in writing, et the timethe pupll registers for the course.

By the date required by law, the Chief School Administrator shall ennually report to
the Board and the community &l areguiarly scheduled meeting en evalustion of pupil
achiovement toward meeting district and school godsand objectivea.

Low pupll achievemant shdl be regarded by the Board a8 an Indication thal revidons ae
neadad In educational programming, general sirategy, stdff resource uss, slelf evaluation,
and/or other aspects of theleaming program.

Legal Rderences

N.SA. 18A:7C-2 Boardsof education; esteblishmant of slandards

N.SA, 18A:7E-2through -5 School report card program

N.SA. 18A:7F-4Periodic review of core curriculum content standard by
sldelboud; egtsblishment of thoroughness and efficiency standards and cost per

pupi
N.JSA. 18A:7~29 Acadamic achievament reward program
N.SA. 18A354.9 Pupil promation and remediation; policies and

N.JA.C. BAB8-1.1 & soq. Stendards and A ssesanent
N.AC. BA:14-411 Siatewide essesament
N.JA.C. 8A:15-1.1 e ==q. Bilingual Education



N.JA.C. 8A:23-83 Commissioner to ensure achievernert of the Core
Cumricuurn Content Standards

N.IA.C. 8A:30-1.1 e 5eq Evaustion of the Parformance of Schoal Digtricls

N.A.C. 6A32-21 Ddlinitions

N.IA.C. 6A:32-121 et s8q. Annual Reporting and Flanning Recquirament

N.JA.C. 6A:32-131 et seq. Student Behavior

NAA.C. 6A:32-141 & seqy. Stele end Federaly Mandated Programs and
Savices

Abbott v. Burke, 149 N..L 145(1997) {Abbott IV)

Abbott v. Burke, 153 N1 480 {1998} (Abboit V)

Abbott v. Burke, 163N.J. 85 (2000) {Abbott V1)

No Child Left Behind Act of 2001, Pub, L. 107-110, 20 U.S.CA. 6301 et s
Manua for the Evaustion of Loca School Districts

CrossReerences:

1120 Boardd education mestings
5113 Absences and excuses

5120 Assesment of Individud needs
5124 Reporting to parents/guardians
5125 Pupil records

6000 Conceptsend rolesin Instruction
6010 Goalsand objectives

6140 Curriculum adoplion

6141 Curriculum desigr/development
6146 Gredustion requirements
6146.2 Fromolion/retention

6171.1 Remedd insdruction

81713 At-rik and Title 1

6300 Evalusion of thelnstructiond program

Approved: Novamber 16, 1987
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SPRINGFIELD PUBLIC SCHOOLS
Springiield, New Jersey 07081

POLICY: FIELD TRIPS

‘The Board of Education recognizes that ficld trips, used as a device for teaching and
learning integral 1o the curricnlum, are an educationslly sound and important
ingredient in the instructional program of the schools,

For purposes of this policy, a field trip shall be defined as any journey by a group of
pupils away from the school premises, under the supervision of a teacher, which s an
integral part of an approved course of study and conducted for the purpose of
affording a first-hard educational expericnce not availeble in the classroom.

When field trips and excursions are to be aranged, the following guldelines

apply:

A. All trips, and the amrangements for them including transportation, must have
advance approval

B. Costs must be ascertained.

C. Each child who goes on a ficld trip or excursion must have writtea parental
permission.

D. Pupil safety must be of prime concern, and adequate supervision must be
provided by staff aided by other adult chaperones if necessary.

E. All trips must be well planned, properly timed, and related to regular learning
activities, or (o district goals and objectives.

No pupil is to be denied the right to participate in field trips which ara part of the
curriculum beeause of inability to pay.

The Chicf School Administrator shall develop guidelines for planning trips suitable to
the various grade levels, and regulations goveming frequency, distance and expense,

The Board doss not endarse, support or assume Hability in any way for any staff
megnber of this district who takes pupils on trips not approved by the board. Na steff
member may solicit pupils of this district for such trips within the facilities or on the
school grounds of this district without Board permission.



Pupil Self-Administration of Medication

The Board shall permit self-administration of medication on field trips for asthma or
other potentially life-threatening ilinesses cstablished by law and Board policy (see
policy 5141.21).

Legrl References:

NJS.A. 18A:25-2 Authority over pupils

NJS.A. 1BA:36-21 thraugh -23Field trips; costs to be borne by parcnts or guandians ...

NJ1S.A. 1BA:36-35 School Interact web sites; disclosure of certain student informstion
prohibited

NJS.A. 18A:39-20.1 Transportation to rod from related school activities in private
vehicle with capacity of eight or less; authorization of qualified school
personnel, stete employees or parenis

NJS.A, 18A:40-12.3 thyough-12.4 Scl-edministration of medicalion by pupils;
conditions ...

NJS.A 18A:40-125 Policy for emergency admiristration of epinephrine to

public school pupils
NJS.A 1BA:40-12.6 Administration of epinepluine; primary responsibitity;
consent
NJAC. 6A227-1.1 etseq. Student transportation

Rhodes v, Caldwell Board of Education, 1981 SL1.D. 14D
Cross References:

1210 Community osganizations

1230 School-connected organizations
3450 Money in school buildings
354131 Privaicly owned vehicles
5020 Role of parents/guardians

5136 Fund-ralsing activities

514121 Administering medication
6145 Extracumicular activities

6154 Homework/makeup work
Approved: Aspust 28, 1989

Revised: June 30, 1997
Revised: November 17,2008
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: INTERVENTION AND REFERRAL SERVICES FOR
GENERAL EDUCATION PUPILS

The Board of Education shall provida a program of intervention and referral services
for general education pupils who are experiencing personal, interpersonal or academic
difficulties to help them function productively and develop positively in the classroom
environment.

"The Chief Schoo! Administrator shall prepare procedures to:

A. Identify pupils in need, and plan and provide for appropriate intervention or
referral services and/or referral to school and conmunity resources;

B. Identify the roles and responsibilities of the building staff who pasticipate in
planning and providing interveation and refarmal garvices;

C. Provide support, guidance and professions! development to school staff who
identify and refer pupils acd to schoo) staff who participate in planning and
providing intervention and referral services;

D. Actively involve parents/gusrdians in the development and implementation of
intervention and referral plans;

E. Coordinate the access to and delivery of school services for identified
pupils;

F. Coordinaie the services of community-based social and health provider
agencies;

G. Maintain records of all requests for assistance and all intervention end referral
services plans; and

H. Annually review and assess the effectivencss of the services provided in achieving
the outcomes Identified in the intervention and referral plan.

The Boand shall review and adopt these procadures, and the Chief School
Administrator shall report to the Board on their implementation.

Legal Reference:
NJAC. 6A: 16-8.1 et seq. Intervention and Referral Services



Cross References:

61644  Child study team
6172 Altemative educational programs

Approved: November 17, 2008
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SPRINGFIELD PUBLIC SCHOQLS
Springhield, New Jersey 07081

POLICY: SPECIAL INSTRUCTIONAL PROGRAMS

The regular curriculum of the district's schools is designed to accomplish the district’s
educational goals and objectives for a thoroogh and efficient system of education for all

pupils

‘When pecessary, the regular program shall be altered or supplemented or other means
used to provide for the identified needs of the following pupils:

A. The classifinble educatiopally disabled

B. The gified and talented

C. Those requiring compensatary or remedial programs
D. The disaffected and alienated

E. Pregnant pupils

F. Puplls requiring home instruction

G. The physically dissbled

H. Those with limitcd BEoglish proficiency

L. The disruptive

Legal References:

NJIS.A. 10:5-1 et seq. Law Agninst Discrimiuation

NJS.A. 18A:35-4.9 Pupil promotion and remediation; policles and procedures

NJS.A. 18A:35-15 through -26 Bilingual BEducation Programs

NIS.A, 1BA:46-1al5eq, Classes and Facilities for Handicapped Children

NJS.A, 18A:46A-1 gt geq, Auxiliary services

NIJAC, 6A:8-3.]1atseq, Implementation of the Core Curriculum Content
Standards

NJAC, 6A:14-1.1 egeq, Special Education
NJAC, 6A:15-1.1 gisery, Bilingual Education
NJALC. 6A:32-14.1 Review of mandated programs snd services



Na Child Lefi Behind Act of 2001, Pub, L, 107-110, 20 US.C.A, 6301 ¢t s2q.
Manual for the Evaluation of Local Schoo] Districls
Cross Referances:

6142.2 English as a second language; bilingual/bicultural
6171.1 Remedial Instruction

61712 Gifted and talented

6171.3 At-risk and Title 1

61714 Special education

6172 Altemative educational programs

6173 Home instruction

6174 Summer school

6178 Early childhood education/preschool

Approved: August 28, 1989
Revised: June 30, 1997
Revised:
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: GIFTED AND TALENTED

‘The Chief Schoo! Administrator shall davelop and the Board ghall apprave criteria for
identifying all gifted and talented studeats i kindergarten through grade 12, Gifted
and talenited students ehall be provided with appropriate instructional sdaptations and
services to encourage development of their special abilities in achieving the Core
Curriculum Content Standards. Programs shall provide educational challenges to
studenis identified a5 pified and takeuted azd shall be reviewed annually.

Such programs shall be designed in terms of the individual learning styles of each
student as woll as the capacity of & pified student tn creste concepts, respond to stimuli
in a unique and creative manner, develop higher levels of thinking and influcnce the
behavior of others.

“Gifted and talented students™ shall mean those exceptionally able students who
possess or demonstrate higher levels of ability in one or more content areas, when
compared to their chronological peers in the local district and who require
modifications of their educational program if they are to achieve in accordance with
their capabilities.

Becaute early discovery of a gift or talent is important, It is essential that the
identification of these students be carried on as a continuing process, since specisl
ebilities and skills appear at different times in the development of many children.

‘The Chief Schoo! Administrator shall coordinate development of sppropriste curricular
and instructional modifications used for gifted and talent=d students indicating content,
process, products, and lesrning environment.

He/she shali devise indicators of achisvement to evaluate success of each program
presented to the Board for adoption.

Legal References:

NJS.A. 18A:354.15through -4.16  Legislative findings and
declarations; chess instruction for second-grade pupils in gified and
talenied end specisl education programs ...

NJS.A. 18A:61C-1 Progrem promoting cooperation between high schools and
institutions of higher education; establishment; cbjective;
increased availability of college-level instruction; scope

NJIS.A. 1BA:61C4 Progmam providing college credit courses for high school
students on high school campuses; establishment



NJ.AC. 6A:8-13 Definitions

NJAC. 6A:8-3.] Curriculum and instruction

NJ.AL. 6A:8-3.3 Enroliment in college courses

NJALC. 6A:30-14 Evaluation process for the annual review
NJ.A.C. 6A:32-14.1 Review of mandaied programs and services

Meanual for the Evaluation of Locel School Districts
Cross References:

1600 Relations between other entities and the district
6010 Goals and objectives

6121 Nondiscrimination/affivmative action

6171 Special instructionsl programs

Approved: August 28, 1989
Revised: Juns 30, 1997
Revised: November 17, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: AT RISK AND TITLE I

The district shall comply with all state and federal requirements in developing,
implementing, administering and evalusting funded compensatory education programs
and programs for pupils determined 1o be at rigk.

Such instructional services and activities shall be designed to improve the level of
proficiency in reading, writing, mathematics and other skills of pupils whose
academiic, social or eavironmental needs prevent them from succeeding in regular
school programs, and to prevent thelr regression in such skills whea regular programs
are not in session, Parents/guardians shall be kept informed of their children's
progress and shall be invited to consult with staff on ways to give their children the
maximum benefits of such programs,

Al least once annually, a public meeting shall be held for the purpose of informing
pareaty/guardians of the programs and aclivities provided with Title 1 funds. The
agenda shall include:

A. Informing parents/guardians of their right to consult in the design and
implementation of the Title ] project;

B. Providiog parcats/guardiens with information about the Title 1 law, regulations
gnd instructional programs;

C. Soliciting parents/guardians’ input about basic skills improvement programs and
related activities;

D. Providing parents/guardians an opportunity to establish mechanisms for
mainteining ongaing communication among parcnts/guardians, staff, and the
Board.

The perenis/guandians of all eligible children shall be invited to atiend.

Mandated Pollcy Statements In Addition to Parent Consultation

A. Comparability of personnel
To be in compliance with the requirements of federal law the Board of
Education of Springfield directs the Chief School Administrator o assign

teachers, administrators, and auxiliary personnel to the schools in such a way
that equivalence of persounel is ensured among the schools.



B. Comparability of materials and supplies

To be in compliance with the requirements of fcderal law the Board of Educetion
of Springfield directs the Chief School Administrator to distribute curriculum
materials and instructional supplies to the schools in such a way that equivalence is
ensured among the schaols,

C. Supplement not supplant

‘The Springfield School District shall use Title 1 funds only to supplement and to
the extent practical increase the level of funds that would, in the absence of Title 1
funds, be made available for the edocation of pupils perticipating in Title 1 or state
compensaiory education projects. In no case shall Title 1 funds be used to
supplant those non-Title 1 or nonstaie compensatory education funds,

D. Maintenance of effort

The Board of Education will maintain a combined fiscal effort per pupil or
Bpgregate expenditures of state and local funds with respect to the provision of the
public education for the preceding fiscal year that is not Jess than the reguired
amount of the combined fiscal effort per pupil or the aggregate expenditures for the
second preceding fiscal year.

Eligibility for State and Federal Funds

The Chief School Administrator shall ensure that all requirements for recelving state
and federel funds shall be fulfilled in an accurate end timely manner.

Control over such funds and title to all equipment and supplies purchased with such
funds shall remain with the Board of Education. Procurement, control, use and
dispasition of cquipment and supplics purchased with state/federal funds shall be in
full compliance with the law,

General
The Chief School Administrator shall direct approprisie administrative persoanel! to
pursue vigorously all possihle sources of funding, eilher state or federal, that support

such compensatory services, and shall keep abreast of all chenges in the law which
restrict or expand the district's use of state or federal funds,

Programs especially designed for migrant children shall be provided as
necessary.

Legal References:



NJS.A. 18A:354.9 Pupil promotion and remediation; policies and procedures

NJS.A. 18A:59-1 through -3 Apportionment and distribution of federa!
funds; exceptions ...

NJ.AC. 6A:32-14.1 Revicw of mandaled programs end services

42 US.C.A. 2000d - 2000d4 - Title V1 of the Civil Rights Act of 1964

Hawkins-Stafford Elementary and Secondary School improvement Amendments of
1988 (P.L. 100-297)

No Child Left Behind Act of 2001, Pub. L. 107-110, 20 U.S.C.A. 6301 et seq.
Manusl for the Evaloation of Local School Districts

Cross References:

3220/3230 State funds; federal funds
3514 Equipment

5120 Assessment of individus] needs
5200 Nonpublic school pupils

6122 Articulation

6141 Curriculum design/development
61422 English as a second language; bilingual/ticultural
61426 Basic skills

6171.1 Remedial instruction

6171.4 Special education

Approved: August 28, 1989

Revised: June 30, 1997
Revised: November 17, 2008
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: SPECIAL EDUCATION

In complisnce with Statz Departraent of Education interpretation of the administrative code on
special education, the board adopts the following revision/amendment of jts existing policies on
providing educational and related services to pupils identified as having educsationslly disabling
conditions as defined in federa] and state law,

A. Exemption of educationally disabled pupils from tbe high school graduation requirements
acconding 1o NLAC. 6A:14-4.11 through -4.12

A disabled pupil must meet all state and Jocal high schoal graduation requirements in order to
receive a state-endorsed high school diploma unless exempted in his/ber ITHP, When a pupil
has been exempted from any graduation requirement, his/her IEP shall address alternate
requirements to be met. By the year specified in code, the Board shall ensuce thet all pupils
with disabilities participate in statewide ansessments with appropriate saccommodations or
modifications, as determined by the pupil’s IEP, If the nature of the pupil’s disability is so
severe that the pupil is not receiving instruetion in any of the knowledge and skills measured
by the statewide assessment and the pupil cannot complete any of the qeestions on the
asseasment In a subject area with or without accomsmodations, the pupil shall participate in a
locally determined asscesment of pupil progress.

Students with disabilities are included in statewide and districtwide assessment programs, with
appropriate accommodetions, where necessary according to N.J.A.C. 6A:14-4.10 Al students
with disabilities will participate in statewide sssessments or the applicahle Altenate Proficiency
Assessment in grades 3,4, 5,6, 7, 8, and 11 in accordance with their assigned grade level,

By June 30 of a disabled pupil’s Iast year in the clementary program, the popil’s case munager,
parent/guardian and teacher(s) shall meet to review the instructional guide and basic plag of the
pupil’s IEP in view of the transition to the secondary program. Input from appropriate staff from
the secondary school shell be part of the review.

‘The basic plan of the IBP for the pupil entering the sccondary program will address all the
elements required in the administrative code, including specifically addressing graduation
requirements. Required reviews of the IEP ghall continue to sddress gradustion requirements,

A disabled pupil who has not been exempted from the proficiencies or has performed below
the state minimum level of pupil proficiency on one or more areas of the state-mandated high
schoal proficiency test may participate in the special review assezsment (SRA).

Educationally disabled pupils mecting the standards for graduation sceanding to NLAC.
6A:14-4.12 shal] have the opportunity to participate in graduation exercises and related
activitics on 8 nondiscriminatory basis,

B. FPrevention of needless public labeling of educationally disabled pupils



The Board directs that the names and other personally identifiable data conceming
educationally disabled children shall be kept confidential and shall not be included in the
public acts and public records of this district. Such names and data shall be reduced to code
for inclusion in the public recard. A special confidential file shall be maintained listing the
names of educationally disabled pupils on whose behalf the Board of Edacation must teke
public action. Motions concerning disabled pupils made at public meetings shall be
anonymous and referred to this confidential file. This file ghall be maintained in accondance
with NLAC. 6A:32-7.1.

Further, the Board, administrators, faculty and other personeel shall avoid unnecessary and
neediess public Iabeling of such pupils. This shall include the avoidance af public address
enpouncements so desipnating pupils, any open identification of classrooms with signs so
designating, or any item of open or general circulation, such as pholographs, audio/videotapes,
etc., that 5o designates an individual pupil or class, Pupil records shall be maintained in
accordance with NJLAC. 6A:32-74.

C. Compilstion, meintenance, access to and confidentiality of pupil records according to NJ.A.C.
6A:32-74 through -7.6.

'To ensure proper eccessibility and confidentiality, the records of educationally disabled pupils
shall be gathered, updated, maintained, stored, transferred, made accessible and figally disposed
of in accordence with the district policy 5125 on pupil records in geners), To assure the security
of special education records:

1. Provision shall be made for access and security of computer-stored records of educationally
diszbled pupils;

2. Clerical and secretarial tasks related to such reconds shell be performed only under the
supervision of sppropristely certificd staff.

As with all pupil records, access shall be guaranteed to persons suthorized according to NJAC.
6A:32-7.3 within 10 days of the request, but prior to any review or hearing conducted in accordance
with State Board of Edueation regulations,

For the district’s geeera] policy and regulation on pupil reconds see 5125, which deals with all
requirements common to disabled and geoeral pupil records including enumeration and
description of records, provisions for access, notice 1o parents/guardians of their rights in
regard to the child's records, etc.,

D, Identification, location and evaluation of polzotially educationally disabled pupils, acconding to
NLACG6A:14-33

‘The Chief School Administrator shall prepare written procedures for identifying those pupils
ages three through 21, including pupils atending nonpublic schools, who reside within the
district and may be educationally disabled, who are not receiving special education and/or related
services &s required.



Homeless students are located, {dentified and evaluated according to N.J.A.C. 6A:14-3.3, and are
provided special education and related services in accordance with the IDEA, including the
appointment of a sutrognic parent for unaccompanied homeless youths as defined in 42 US.C.
111431 et. seq.

Frocedures sheM include provision for the referral of pupils who may be expericacing physical,
sensory, emotional, communication, cognitive or social difficulties, In onder to ensure program
placement by a dissbled child's third birthday, a written request for initiz! evaluation shall be
forwarded to the district at least 120 days prior to the preschocler attining ege theee.

‘The Board shall ensure that ell preschool pupils with disabilities shall have their IEPs
implemented no later thaa their third birthdays. To provide a smooth transition between a child’s
preschool program and his/her school age program (public or private), particular attention shall
be paid to asticulation between those programs. If a child’s thind bisthday occurs during the
summer, the child's IEP team shall determine the date when services under the IEP will begin.

‘These procedures and arrangements shall be adopted by the Board afier review and possible
revision. The procedures shall include criteria by which to identify the potentially dissbled, and
require the participation of staff, parents/guardians and appropriate agencies.

Evaluation and Determination of Elighility

The evaluation process o determine a pupil’s eligibility for educationsl and related services
beyond those available within the regular poblic school program shatl be conducted in strict
compliance with the provisions of NJ.A.C. 6A:14-23,2.5, 34 and 3.5 dealing with;

1. Parental notice, notification, consent and involvement, including detarmination of the
parents/guardians’ dominant language and necessary accommodations if the language is
ather than Boglish or if the parents/gusrdians are deaf;

2. An initial evalustion that consists of a multi-disciplinary assessment in all aress of suspected
disability and a writien report of the results of each assessment;

3. Determination that a pupil is eligible for special education and related services when he/she
has been identified as having onc or more of the thirteen categordas of dissbility described in
the administrative code, and the disability adversely affccts the pupil's educationsl
performance.

The Chief School Administrator shall oversee development of detailed procedures to govern the
evaluation process, and shall implement them after they have been reviewed and adopted by the
board.

The board shall ensure that a variety of assessmeat tools and strategies shall be applied to gather
information to develop and monitar the IEP, including cooperation and input from the
parents/guardians. Relevant information shall also be related to ensbling the pupll to be involved
in and progress in the general education curriculum or, for preschool children with dissbilities to
participate in appropriate activities.



E. Provision of full educational opportunity to educationally dissbied pupils

The Board of Education is responsible for providing education for all children resident in the
district. All reasonable efforts will be made to resolve an earolled child's leaming and
adjustment difficulties prior to his/her refermsl to the child study team for screening and/or
evatuation. When a pupil is found eligible for special education and related services and the
Board of Education cannot provide required instruction and related services from jts own
resources and facilities, the Board will seek appropriate placement ouiside the district, and will
assumne such costs of that placement as are required by law.

The goal of the Board's special education program is to provide full educational opportunity to
all educationatly disabled resident pupils sges three through 21, including stedents with
disabilities who have been suspended or expelled from school, as those lerms are defined in
fedetal and state law. Ths Board will make availsble to parents/guardinns of educationally
disabled children below the ege of three informstion regarding services availsble through other
state, county and locel agencies,

‘The Chief School Administrator shall ensure thet the district’s special education programs
comply with the law in every respect, including fiscal regulations snd reporis, All personnel
serving students with disabilities will be highly qualified and appropsiately cectified and
licensed. The school district will provide teecher aides and the eppropriate general or special
cducation teaching siaff time for consultation on a regular basis as specified in cach student’s
1EP.

The Chief School Administrator shall also ensure that the district plan for special education is in
compliance with administrative code and the approved state plap for special education,
according to N.J.A.C. 6A-14-4.1, This plan shall consist of policies, procedures, assurances, a
comprehensive system of personnel development, data collection and an application that
describes the use of IDEA Part B funds. The Chief School Administrator shall ensure that the
plan is implemented in this district and shell supervise its operation so that it will accomplish its
stated goals and objectives,

F. Participation of and consultation with the parents of educatiopally disabled pupils toward the goal
of providing full educational opportunity to all educationally disabled pupils apes three through 21

In order to achieve the district’s goal of providing full educational oppartunity to all
cducationally disabled pupils in accordance with the sdministrative code, parent/guardian
participation shall be sought in every successive stage of the special education decislonst
process, pursuant to N.LA C. 6A:14-23 and 24.

All notifications shall be made and all necessary conferences conducted in the language used for
communication by the parent/guardian and tha pupil unless it is not feasible to do so, in which
case the provisions of administrative code shall be followed.

‘Wiritten notice to parents/guardians and/or adult pupils shall be provided as follows:

1. The Board shall provide written notice no Iater than 15 calendar days after making a
determination;



2. The Board shall provide written notice at least 15 calendar days prior to the implementation of
& proposed action so that the parents/guardians and/or adult pupil may consider the proposal.

The Chief School Administrator shall develop and present to the Boend for review and adoption
procedures for:

1.  Giving notice (o parents/guardians when an initial request is being made for conseat to evaluate or
when a proposal has been made to initiate or chenge a classification, evaluation or educational
placement of the pupil, or the provision of a free, appropriats education. For each instance, all
required information and documentation shall be supplied to the parents/guandians within the
timelines set by the administrative code. Particular care must be teken to inform parents/guardians
of thelr right to appeal and their rights in regard to low-cost lcgal counse! and fees;

2.  Secking consent of parents/guardians to the actions in 1, when such consent is required;

3.  Secking parcot/guardian participation in conferences and determinations as specified in 1,
and in evatuation of the success of the educational plan for their child. When pecesaary,
conference schedules shall be altered to accommodate working parents/guandings;

4.  Mediation when disputes arise during any stage of the special education process which
cannot be settled between the original parties,

5.  Particularly, parental consent shall be obtained prior to implementation of the initisl [EP
resultiog from evaluation; prior to recvaluation except in the circumstances outlined in code;
and prior to the releass of pupil records according to N.LA C, 6:3-6,

Procedures set out in the administrative code (NJ.A.C. 6A:14-2.1 et seq.) shall be followed
when parent/guerdian cooperation and/or participation cannot be obtained. When necessary, a
surrogate parent shall be appointed to ensure the protection of & pupil’s rights when the
parents/guardians cennot be ideatified or located or the child is a ward of the State of New
Jersey. The district shall select and frain such surrogate parents in compliance with the
administrative code.

No mare than 90 calendar days after parestal consent has been received shall be aHlowed for the
cvalnation, determination of eligibllity and, if the pupil is eligible, the development and
implementation of the IEP.

G. Provision of special services 1o enable educationally disabled pupils to participate in regular
cducational programs (o the maximum extent appropriatc

The Board of Education will provide the kind and quality of those special education-related
services prescribed in the IEP to eaable edocationally disshled pupils to participate in regular
educational programs to the maximum extent appropriate, Such education-related services shall
include transportation, ensuring that hearing aids worn by deaf aad/or hard of hearing children in
school ere functiooing properly, cic. Instructional materials will be provided to blind or print
disabled students as required by their individua! I.E Ps,



When instruction in health, industrial arts, finc arts, music, home economics, and other education
programs is provided to groups consisting solely of pupils with disabilities, the size of the groups
and age mnge shall conform (o the requirements for special class programs described in the

When pupils with disabilities participate in physical education, intremural and interscholastic
sporis, non-academic and extracurricular activities in groups consisting solely of pupils with
disabilities, the ape range and group size shall be based on (he nature of the activity, needs of the
pupils participating in the activity and the leve! of supervision required.

The evaluation process to determine a pupil’s cligibility for educations! and related services
beyord thase aveileble within the regular public school program shall be conducied in strict
compliance with the provisions of the administrative code.

H. Determioation of eligibility according to N.LA.C. 6A:14-2.3(i)] and 3.5 through -3.6

Eligibility for special education and related services shall be detenmined collaboratively by the
parents/guardians; a teacher who is knowledgeable about the pupil’s educational performance or
district's programs; the pupil, where appropriste; at least one child study team member who
participated in the evaluation; the casc manager; other approprinte individuals at the discretion of
the parent or district; and for an initial eligibility meeting, certified school personne] referring the
pupil as poteatially disabled, or the school principal or designee If they choose to participate.

A pupil shall be determined eligible and classified for special education and related services
when it is determined that the pupil bas one or more of the disabilities defined in the
adminisirative code. A pupil shall be determined eligible for speech-language services when
he/she exhibits & speech or language disorder as gutlined in the rdministrative code,

1. The individualized education program for each educationally disabled pupil shall be developed
in accordance with the provisions of the edministrative code, at N J,AC, 6A:14-2.3(i) and
NJAC6A:14-36 and 3.7,

The Boand shall ensure that an IBP s in effect for every pupil in the district who is receiving
special education and related secvices.

A writtea individualized education program shall be develaped and implemented for each
classified pupil and, in accordance with New Jersey law, a review shall be condocted by the
approprisie staff membess annually or more often, if necessary, (o evaluate the disabled pupil's
progress and (o revise the individualized education program.

Mectings shall be conducted to detcrmine eligibility and to develop, review and revise s pupil's
individualized education program. Such mectings shall be scheduled at a mutuslly agreed upon
time and place, and notice of the meetings shall indicate the purpose, time, location and
participants. If the parents/gusrdians cannot attend the meetings, the Chief School
Administrator/designee shall attempt to ensure parental participation, including the use of
individual or conference telephone calls. Documentation shall be meinlaiped of all attempts to
secure parent/gnardian partictpation.



Parents/guardizns shall receive a copy of the pupit’s IEP and of any revisions made to It

All communication with parents/guardians, including written notice, notifications and required
mectings, shall be conducted in the [anguage used for communication by the parent/guardian and
pupil unless [t is not feasible (o do so. This shall include providing foreign language interpreters
or translators and sign language interpreters for the deaf at no cost to the parents.

‘The IEP ghall be developed and moeitored with the coaperation and input of parents/guardians.
In addition to educational programming, the IEP shall provide for necessary disciplinary action
and specify graduation requirements when appropriate. Any accommodations and/or
modifications for the administration of statewide assessments shall be specified in the IEP,

1. No more than 90 calendar days afier parental consent has been received shall be allowed for
the evaluation, determination of eligibility and, if the popil is eligible, the development and
implementation of the IEP. The IEP shall be implemented s soon as possible following
the IEP meeting.

2. The Board of Education will provide the kind and quality of those special education-related
services prescribed in the IEP to ensble educationslly dissbled pupils to participate in regular
educational programs to the maximum extent appropriste, Such education-related services
ghall includs transportation, ensuring that hearing aids wom by deaf and/or hard of hearing

children in school are fuactioning properly, etc.

1. Protection of pupils rights in regard (o evaluation and reevaluation procedures according to
N.LAC.6A:14-34 and 3.8

Procedures shell provide all due process protection far the rights of the pupil and his/ber parcnts/
guardians whether the pupil is slrcady enrolled in the schools or has been located through the
process for identification in the section D of this policy,

In onder to achieve the district’s goal of providing full educational opportunity to all
educationally dissbled pupils in accordance with the administrative code, parent/guardian
participation shall be sought in every successive stage of the specie] education decisional
process. All notifications shall be made and all necessary conferences conducted in the language
used for communication by the patent/guardian and the pupil unless it is not feasible to do so, in
which case the provisions of edministrative code shall be followed. The Chief School
Administrator shall develop and present to the Board for review and adoption procedures for:

1. Giving notice to pareats/guandians and adult puplls in accordance with NJA.C. 6A:14-23
when an initial request is being made for consent to evaluate or when a proposal has been
mads to initiate or change & clessification, evaluation or edncational placement of the pupil,
or the provision of a free, appropriate education. For each instance, all required information
and documentation shall be supplied to the parents/guardians within the timelines sat by the
administrative code. Particular care must be taken to inform parents/gusrdians and adult
pupils of their right to review all educational records with respect to the identification,
cvaluation and educational placement of the pupil; to sppeal these by requesting a doe
process hearing; and their rights in regard to free and low cost legal services and legal fees;



2. An indcpendent evaluation at the request of the parent/guerdian or adult pupil in accordance
with N.LAC. 6A:14-2.5(c). Such independent evaluation shall be at no cost to the
pareat/guardian if it is conducted in compliance with administrative code, unless the district
Board of Education initiates a due process hearing to show that jts evaluation is appropriste
and a final determination to that effect is made following the hearing. The IEP team shall
consider any independent evaluation submitted to it when making decisions regarding special
cducation and/or related services;

3. Mediation when disputes arise during any stage of the special education process which
cannot be settled between the original parties, A due process hearing may be initiated by the
Board of Education, a parent/puardian or adult pupil;

4. Ensuring what all evalustion procedures, including but not limited to observations, tests and
interviews used to determinc eligibility and placement of disabled pupils, shall comply with
the requirements of NJLAC. 6A:14-3.4, 3.5 and 3.7.

K. Fiscement of educationally disabled pupils in the lcast restrictive environment dccording lo
NJAC. 6A:14-4.2

Educational placement decisions made for each disabled pupil shall always be, insofar as
possible, in the least restrictive environment commensurate with the pupil's educational needs,
This means that to the maximum extant appropriate, educitionally disabled pupils ghall be
edmlcdwilhdlild:mwhomnoleducnﬁoml]y disabled. Thesc decisions should be designed
to produce a pasitive effect on the pupil and to ensure the quelity of services which he/she
requires as close to the student’s home es possible.

The Chief School Administrator shall encourage positive attitudes toward the educationally
disabled in all district pupils and personnsl.

Special classes, schooling or other removal of educationally disnbled pupiis from the.

In order to ensure a continuum of altemative Plecements, when the Board cannot provide
required instruction and retated services from its own resources and facilitics, it will seek
appropriate placerment outside the district and will assume such costs of that plecement as are

required by law,

FPlacemeat of a disabled pupil in the lesst restrictive enviroament shall be determined annually,
Placement shall be provided in nppmpﬁmeednmﬁomlmﬁngsuscloselohmasposible.
‘When the IEP docs not describe specific restrictions, the pupil shall be cducated in the school
he/she would attend if not disabled,

L. Esublishment and implementation of procedural safeguards according to NJAC. 6A:14-2.3
through =24 and NLAC. 1:6A



The Board of Education directs the Chief School Administrator to establish and implement the
required procedural safeguards,

Procedural safeguards shall include:

1. Giving notice to parents/guardians per NJLA.C. 6A:14-2.3 when ag initial request is being
mdeformnsenlmevaluataurwhmapropusalhubmnmnda to initiate or change a
classification, evaluation nrednmﬁunnlp!tcemmtofthepupil,or!hepmvislnn of a free,
appropriste education, For each instance, all required information and documentation ghall
be supplied to lhepuanulgm:dimuﬁthinthcﬁmcﬁnumbylheadnﬁnimﬁvewde.
P-rﬁudnrmmnnbemkenwinfmmpnmuwgmﬂimsoﬂhekﬁghttoapped and thajr
rights in regard (o legnl fees;

2. Secking consent of parents/guardians to the actions in 1, whea such coasent is required:

3. Sceking parent/guardian participation in conferences and determinations a3 specified in 1,
audinevalnaﬁonoﬁhcmoﬂhcedumﬂmalphn for their child. Whea necessary,
confercace schedules shall be altered to sccommodate working parents/guardians;

4. Mediation when disputes adse during any stage of the special education process which
annot be settled between the original parties,

Thc(!ﬁnfSchonlAdminishamrsbnllenmmlhumcdisuict‘upedn] education programs
comply with the law in every respect, including fiscal regulations and reports,

'I'hesepmmdmuhnllpmvideallduepmeeupmlecﬁon for the rights of the pupil and his/her
parcuts/guardisss, Pmcedurushallbcmnduchdlnsuicteomplhmwhhthcmﬁdm of the
administrative code dealing with parental notification, consent and involvement, including
detecmination of the parents/guardians’ domigant language and necessary accommodations if the
huguagcisoﬂnerﬂun!!ngli:horlﬂhepm!slguuﬂimmdmf.

To implement achievement of the Board's goal for provision of special education, the Chief
School Administrator shall oversee development of 2 writien plan for special education
conforming to the state plan for the educationally disabled. The plan shall consist of policies,
procedures, assurances; a comprehensive system of personne] development; data collection and
en spplication that describes the use of IDEA Part B funds,

. Complying with other aspects of the district program for special education and/or requirements
of N.LAC. 6A:14

Wiitten Plan

To implement achievement of the Board's goal for pravision of special education, the Chief
School Administrator shall oversce development of & written plan for special education
conforming to the stetz plan for the educationally disabled. Aficr the plan has been approved by
lheerdofEmmﬁonandmcComtySupmmmhcaﬁefSchmlehismrM
implementitinthisdiﬂﬁctnndsupuviseitsopﬂﬂionmthﬂhwﬂlmmpﬁshihs&adgmh



and objectives. The plan,eny alterations to it, and aa evaluation of Its effectiveness will be
shared annually with the community.

Discipline

In general, educationally disabled pupils ere subject to the same disciplinary constraints and sanctions
as nondisabled pupils. However, before disciplinary action is taken against an educationslly disabled
pupil, consideration must be given to whether the behavior is cansed by the disabling condition,
whether the program that is being provided mests the pupil’s needs, whether a component of the
pupil's IEP covess the bebavior, or whether the pupi] is an immediate danger to himself/herself or
othets.

A disabled pupil may be reenoved for disciplinary reasons from hisher current educational
placement to an interim alternative educationa] setting, another setting, or & suspension without
the provision of educatiopal services for up to 10 conseculive or cumulative school daysin a
school year. Such suspeasions are subject to the same district Board of Education procedures as
nondisabled pupils, However, at the time of removal, the principal shall forward written
notification and description of the reasons for such action o the cass manager,

Procedures for imposing and implementing disciplinary sauctions on educationally disabled
pupils, including removel to an interim elternative educational settiog, suspension for more than
10 school days in 8 school year, or expulsion, shall be in strict compliance with the provisions of
state and federal law and the administrative code.

Early Intervention

The Chief Schoal Administrator or designee shall gather and make availabls to parents/guardians
of disabled children below the age of three information regarding ameliorative services and
programs provided by ather state, county and local agencies. The procedures for such
dissemination shall be revicwed and adopted by the board.

Preschoo] Disabled Program

‘The Chief School Administrator shall develop and propose for Board adoption programs and
related services for pupils ages three through five who have been identified and classified as
preschool disabled. Such programs and services shall be in sirict accordance with New Jersey
administrative code.

Placement in Nonpublic Schools

‘The Board shall provide a genuine opportunity for the equitable participation of pupxls with
disabilities who have been enrolled in noapublic schools by their parenis/guardians, in
accordance with federat law and regulations. All students with disabilities who are placed in
private schools by the disirict Board of Education are provided specisl education and related
services with the consent of parents/guardians and at no cost to their parents acconding to
NJALC. 6A:14-1.1(d) and NJ.A.C. 6A:14-7.5(b)3.

Pupils shall receive programs and sexvices as specified in NJLAC, 6A:14-6.1.



Limited English Proficient

Pupils with limited English proficiency may have educationally disabling conditions that must be
addressed in order to provide them the full educational opportunity that is the goal of the district
for every child,

Evalustion procedures shall be selected so that the pupil’s cultural background and language
sbilitics are taken into consideration unlegs It is clearly unfeasible to do so; und shall accurately
reflect the pupil's ability rather than the impairment. All actions under Parept/Guardian
Notification, jon arc to be conducted in the parents/guardians’ dominant
language, unless thet ia clearly imposaible. In that case, care shall be taken that the facts and
procedures are made intelligible to the pareats/guandians.

Cooperation with Other Agencles
The Chief School Administrator shall investigate the possibilities of working with organizations

and agencies providing services for the disabled, aad shall present feasible programs and
relationships to the board for consideration.

Evalnation of Program
At least annually, the Board shall review in a public meeting evidence of progress toward

achievement of the special education plan as a whole, the success of Identification procedures
specifically, and the effectiveness of implementation of IEPs.

Eligibility for State and Federal Funds

The Chief School Administrator shall epsure that all requirements for receiving, using and
sccounting for stats and federal funds shall be fulfilled in an accurate and timely manner,

Procurement, control, use and disposition of equipment and supplies purchased with state/federa!
funds shall be in foll compliance with law,

Access

in addition to educational programs, the Board directs that the Chief Schoo! Administrator take
into consideration physical access to district fecitities for dissbled pupils, staff and the
community in determining location of programs or planning new facilities per state and federal
law.

Legal References;

NJIS.A. 10:5-1 ct seq. Law Against Discriminstion

N1S.A. 18A:46-1 etseq, Classes and Facilities for Handicapped Children
NJS.A. 18A:46A-1 ct seq, Auxiliary Services

NJAC. 5:23-7 Banier free subcode of the uniform construction code
NJAC. 6A:7-1.7 Equality in school and classroom practices



NJALC. 6A:8-12 Scope

NJA.C. 6A:8-1.3 Definitions

NJ.AC. 6A:8-3.1 Cumiculum and instruction

NIAC. 6A:8-4.1etseq. Implementstion of the Statewide Assessment System
NJAC. 6A:8-5.] etseq. Implementation of Graduation Requircments
NJAC. 6A:9-1.1 et seq. Professional Licensure and Standands

NJALC. 6A:14-1.1 et seq, Special Education

NJ.A.C. 6A:15-14 Bilingual programs for limited English proficient students
NJAC. 6A:23-1.1 et seq, Finance snd Business Services

NJ.ALC. 6A:26-6.1 et seq. Planning and Construction Standards for School Facilitics
NJALC. 6A:30-1.1 etseq.  Evaluation of the Performance of School Districis
NJAC. 6A:32-7.]1 et seq. Student Records

NJAC, 6A:32-83 School attendance

NJALC. 6A:32-12.1 Reporting requiremenls

NJAC. 6A:32-14.1 Review of mandated programs and services

No Child Left Behind Act of 2001, Pub. L. 107-110, 20 U.S.C.A. 6301 cl5eqg.

20 US.C.A. 1400 ct scq. - 1990 Individuals With Disabilities Education Act,
PL. 101-476 (formerly Education for Alt Handicapped Children Act—Part B)

29 US.C.A. 734 et scq. - Section 504 of the Rehabilitation Act of 1973
34 CFR 76.1 et seq. - Geperal Administrative Regulation EDGAR
34 CFR 71.1 et 5eq, - General Administrative Regulation EDGAR

34 CFR 300 - Assistance to States for the Education of Children with Dissbilities
(IDEA Regulations)

Agostini v. Felton, 521 U.S. 203 (1997), ovesnuling Aguilar v. Feion, 473 U 5. 402 (1985)
Honig v. Doc, 484 U.S. 305 (1988)

Oberti v, Boand of Education of Clementon School District, 995 F.2d 1204,
1216-17 (C. A3 1993)

Cedar Rapids Community School District v. Garrett F., 526 U S, 65 (1999)
Manuas} for the Evaluation of Locsl Schoo] Districts

Cross References:

1120 Board of education meetings

41122 Certification

4131/4131.1 Staff development; inservice educationfvisitations/conferences

5114 Suspension and expulsion
5120 Assessment of individual needs



5125 Pupil recomds

5131 Conduct/discipline

5200 Nonpublic school pupils

6121 Nondiserimination/affirmative action
6145 Extracurricular activities

6151 Class size

61642 Guidance services

61644 Child study 1eam

9322 Public and executive sessions
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