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SPRINGFIELD BOARD OF EDUCATION
Springfield, New Jersey
REGULAR MEETING MAY 5, 2008

A Regular Meeting of the Board of Education of the Township of Springfield in the County
of Union, New Jersey, was held at the Jonathan Dayton High School Instructional Media
Center-First Floor on Monday, May 5, 2008 at 7:09 P.M.

President’s Statement: Pursuant to the New Jersey Open Public Meetings Act, Public Law
1975, Chapter 231, the Board Secretary caused notice of the meeting to be given to the
public and the press on April 21, 2008.

1. CALL TO ORDER
The meeting was called to order by Board President, Mr. Anthony Delia

Present: Mr. Donato Circelli, Miss Linda Duke, Mr. Andrew Fekete, Dr. David
Hollander, Mr. Irwin Sablosky, Mrs. Jacqueline Shanes, Mr. Jeff Strumpf, Mrs.
Patricia Venezia, Mr. Anthony Delia
Also
Present: Mr. Michael Davino, Superintendent
Mrs. Hillary Corburn, Assistant Superintendent
Mr. Matthew Clarke, Business Administrator/ Board Secretary
Mrs. Ellyn Atherton, Director of Human Resources

2. CLOSED SESSION (7:10 PM)

Moved by Miss Duke, seconded by Mr. Sablosky, to suspend the rules of the order of
business of the Regular Meeting and adjourn to closed conference session for the
reasons contained in the following resolution:

RESOLUTION
“WHEREAS the Board of Education must discuss Attorney/Client matters which
are not appropriate subjects to be discussed in a public meeting and which is within

the exemptions permitted to be discussed and acted upon in private session pursuant
to P.L. 1975 Chapter 231, it is therefore

RESOLVED that the aforesaid subjects shall be discussed in private session by this
Board and the administrative staff and information pertaining thereto will be made
available to the public as soon thereafter as possible and once the reasons for non-
disclosure no longer exist.”

Yeas: Unanimous by all Members present. MOTION CARRIED

3. CLOSED CONFERENCE ITEMS
1. Matters protected by Attorney/Client privilege
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4. RECONVENE (7:30 PM)
Moved by Miss Duke, seconded by Mrs. Venezia, approval to reconvene the
Regular Meeting of the Board of Education.

Yeas: Unanimous by all Members present. MOTION CARRIED

5. PLEDGE OF ALLEGIANCE

6. COMMUNICATIONS
a. Letter from Jodi Fekete regarding a request to donate a tree for Dayton in memory
of a classmate who passed away.
b. Letter from NJSBIAG regarding the safety of the soccer fields.
c. A letter was sent to the County of Union and to the Briant Park Complex regarding
pathway to Troy Gardens.

7. Minutes
Moved by Miss Duke and seconded by Mr. Sablosky, to approve the following
minutes:
Re-organization Meeting - April 21, 2008
Regular Meeting - April 21, 2008
Executive Session - April 21, 2008

Yeas: Mr. Donato Circelli, Miss Linda Duke, Mr. Andrew Fekete, Mr. Irwin
Sablosky, Mrs. Jacqueline Shanes, Mr. Jeff Strumpf, Mrs. Patricia Venezia, Mr.
Anthony Delia

Abstention: Dr. David Hollander MOTION CARRIED

8. SUPERINTENDENT’S REPORT
Mr. Davino reviewed the following items:
1. Student Recognitions:
National Merit Semi-finalists, Juniors Christina Karas, William Kirk and Jane
Litvin
Thirteenth Annual Wallenberg Honors Program finalist is Katie Imbriano
2. Board Recognitions:
Former Board Members, Lloyd Grossman, Judith Millman and Fran Sandler were
commended for their dedication to the students of Springfield.
Middle States analysis and exit interview
Ethics training presented by Mr. Vito Gagliardi Jr., Board of Education Attorney
5. Reviewed Draft report — NJQSAC and letter from NJ Commissioner of
Education.
¢ All sections reviewed - Curriculum, Fiscal, Operations, Personnel and
Governance
*  Mr. Gagliardi, Jr. informed the Board that they have an obligation to
correct/find a solution for Governance.
* Miss Duke recommended that the Board Attorney help draft a plan of
corrective action.

P w
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9.

EXTEND MEETING PAST 11:00 PM
Moved by Miss Duke, seconded by Mrs. Venezia, to extend the meeting past 11:00
PM. if needed.

Yeas: Unanimous by all Members present. MOTION CARRIED

10. PUBLIC SESSION (10:35 —10:54 PM)

11.

12.

13.

14.
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The following members of the public had comments regarding the agenda:

1. Rachel Gary
2. Amy Roth
3. Judith Millman

TUITION CHARGES FOR 2008-2009
Moved by Mr. Sablosky, seconded by Mrs. Venezia, to approve the following 2008-
2009 tuition charges for those children residing out of the district who are enrolled
in regular classes in the Springfield School District, as provided in Springfield
Board of Education Policy #5118:

Preschool (half day) $ 6,571
Kindergarten (full day) $ 13,142
Grades 1 -5 $ 12,282
Grades 6 — 8 $ 15,081
Grades 9 — 12 $ 15,984
Yeas: Unanimous by all Members present. MOTION CARRIED

SPECIAL FEES 2008-2009

Moved by Mr. Sablosky, seconded by Mrs. Venezia, to approve the Special
Salaries, Fees, and Compensation Rates for the 2008-2009 school year.
(Attachment A)

Yeas: Unanimous by all Members present. MOTION CARRIED

PERSONNEL APPOINTMENTS

Moved by Mrs. Venezia, seconded by Mr. Sablosky, at the recommendation of the
Superintendent, approval of the appointment of personnel on the attachment.
(Attachment B)

Yeas: Unanimous by all Members present. MOTION CARRIED

PROFESSIONAL DEVELOPMENT TRAVEL

Moved by Mrs. Venezia, seconded by Mr. Sablosky, at the recommendation of the
Superintendent, approval of the attached personnel travel for Professional
Development. (Attachment C)

Yeas: Unanimous by all Members present. MOTION CARRIED
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15. PROFESSIONAL DEVELOPMENT TRAVEL
Moved by Mrs. Venezia, seconded by Mrs. Shanes, at the recommendation of the

Superintendent, approval of the attached board travel for Professional Development.
(Attachment Cdc)

Yeas: Miss Linda Duke, Mr. Andrew Fekete, Dr. David Hollander, Mr. Irwin
Sablosky, Mrs. Jacqueline Shanes, Mr. Jeff Strumpf, Mrs. Patricia Venezia,

Mr. Anthony Delia

Abstention: Mr. Donato Circelli MOTION CARRIED

16. PROFESSIONAL DEVELOPMENT TRAVEL
Moved by Mrs. Venezia, seconded by Mrs. Shanes, at the recommendation of the

Superintendent, approval of the attached board travel for Professional Development.
(Attachment Cjf)

Yeas: Mr. Donato Circelli, Miss Linda Duke, Mr. Andrew Fekete, Dr. David
Hollander, Mr. Irwin Sablosky, Mrs. Jacqueline Shanes, Mrs. Patricia Venezia,
Mr. Anthony Delia

Abstention: Mr. Jeff Strumpf MOTION CARRIED

17. SPECIAL SERVICES PLACEMENT AND RELATED SERVICES
Moved by Mrs. Venezia, seconded by Mr. Sablosky, at the recommendation of the
Superintendent, that the Board of Education approve the attached Special Education
request for Related Services/Placements for the 2007 — 2008 and 2008 - 2009 school
years.
(Attachment D)

Yeas: Unanimous by all Members present. MOTION CARRIED

18. SUMMER CURRICULUM FOR 2008
Moved by Mrs. Venezia, seconded by Mr. Sablosky, approval of the 2008 Summer
School Curriculum.

Yeas: Unanimous by all Members present. MOTION CARRIED

19. COUNTY APPLICATION FOR SUMMER SCHOOL 2008
Moved by Mrs. Venezia, seconded by Mr. Sablosky, approval to authorize the
Superintendent of Schools to submit to the Union County Superintendent of Schools
an application for approval to operate summer school for Summer, 2008.

Yeas: Unanimous by all Members present. MOTION CARRIED

20 STUDENT TEACHERS 2008-2009
Moved by Mrs. Venezia, seconded by Mr. Sablosky, approval of the attached list of
Student Teachers for the 2008 — 2009 school year. (Attachment E)

Yeas: Unanimous by all Members present. MOTION CARRIED
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21. 1°" POLICY READING #5142
Moved by Miss Duke, seconded by Mrs. Venezia, approval of the first reading of
the following policy (Attachment F):
Policy #5142 - Pupil Safety

Yeas: Unanimous by all Members present. MOTION CARRIED

22. 2" & FINAL READING POLICY #5134-6153
Moved by Miss Duke, seconded by Mr. Sablosky, to approve the second and final
reading of the following policies (Attachment G):

Policy #5134 - Married/Pregnant Pupils
Policy #5141.4 - Child Abuse and Neglect
Policy #5145.4 - Equal Opportunity
Policy #6010 - Goals and Objectives
Policy #6121 - Nondiscrimination/Affirmative Action
Policy #6142 - Subject Fields
Policy 6145.1/6145.2 - Intramural Competition; Interscholastic Competition
Policy #6153 - Field Trips.
Yeas: Unanimous by all Members present. MOTION CARRIED

23.2" & FINAL READING POLICY #9200-9322
Moved by Miss Duke, seconded by Mrs. Venezia, approve the second and final
reading of the following policies (Attachment G1):

Policy BL #9200 - Orientation of New Board Members

Policy BL #9270 - Conflict of Interest

Policy BL #9271 - School Board Member Code of Ethics

Policy BL #9310 - Development/Distribution and Maintenance of the
Policy Manual, Rules and Bylaws

Policy BL #9311 - Formulation, Adoption and Amendment of Policy

Policy BL #9312 - Formulation, Adoption and Amendment of Bylaws

Policy BL #9313 - Formulation, Adoption and Amendment of
Administrative Regulations

Policy BL #9314 - Suspension of Policies, Bylaws and Regulations

Policy BL #9322 - Public and Private Sessions

Yeas: Unanimous by all Members present. MOTION CARRIED

24. 2" PUBLIC SESSION (11:05 PM)
There were no comments from the public at this time.

25. NEW BUSINESS
a. Congratulations to JDHS Boys Tennis Team for placing 2™ in Union County
Tournament.
b. The 8" grade class is having a Mothers Day Bagel Box fund raiser, proceeds
will go towards their graduation party.
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26. NJQSAC RESOLUTION
The following resolution was moved by Miss Duke, seconded by Mr. Sablosky,
Resolved:
That the responsibility for recommending a response to the NJQSAC District
Performance Review on Governance, which shall begin with a dialogue with the
Executive County Superintendent, and which shall end with public discussion and
action, shall be vested in a committee consisting of Board member, Jacqueline
Shanes, Superintendent of Schools, Michael Davino, and Board Attorney, Vito
Gagliardi; said committee to report back to the Board as soon and as often as
possible.

Yeas: Unanimous by all Members present. MOTION CARRIED

27. OLD BUSINESS
a. Dayton hosted an outstanding College Night program.

28. ADJOURNMENT (11:10 PM)
Moved by Miss Duke, seconded by Mrs. Shanes, to adjourn the meeting at
11:10 PM.

Yeas: Unanimous by all Members present. MOTION CARRIED

Next Regular May 19, 2008 at 7:30 PM in the IMC at JDHS.

Matthew A. Clarke
Business Administrator/Board Secretary
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Springfield Public Schools
Springfield, New Jersey 07081
2008 - 2009 School Year
Special Salaries, Fees, and Compensations

1 Bedside Instruction Rate $ 27.00
2 Substitute and Part-time Clerks $ 12.75
3 Substitute Clerical Personnel (Retirees) $ 13.75
4 Custodial Substitutes/Maintenance Worker $ 12.25
5 Summer Student Help $ 7.50
6 School Doctors (Onsite) §  135.00

(Office) $ 55.00

7 Rate for Mileage $ 0.505
8 Substitute/School Bus Drivers $ 14.50
9 Charge for Copies of Materials $ 0.35

10 Substitute Teacher

*k

a. County Certificate

1-19 days $ 80.00

20+ days $ 90.00
b. County Certificate/BA

1-19 days $ 85.00

20+ days $ 95.00

c. Regular Teaching Certificate
1. Cumulative days of service in current school year

1-19 days $ 90.00
20-39 days $ 95.00
40+ days $ 105.00
2. Cumulative days of service in same assignment & current school year
1-19 days $ 105.00
20+ days $ 125.00
d. County Certificate/Certified RN
1+ days $ 125.00

Attachment (A)

per hour
per hour
per hour
per hour
per hour

per hour
per hour

per mile
per hour

per sheet

ok

After 50 days of cumulative service the previous year, the rate of pay will be $95.00
After 20 consecutive days in the same assignment, $125/diem retro-active to the 1st day.
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Last Name

Certificated
Hopkins
Miller
Pozner
Schiano
Scarpino
Lawrence
Carlson
Keele
Goerge
Martin
DeNicolo
Kuszmerski
Abadir
Anderson
Borton
Buban
DiGangi
Finelli
Fortna
Gieger
Griffiths
Handy
Herrington
Malgieri
Miller
Mortensen
Murray
Ornovitz
Orr
Perone
Reina-Lopez
Rutkowski
Saladino
Schiano
Telesca

First Name
Teachers
Michele
Michael
Meredith
Candice
Sheila
Juanita
Stephanie
Scott
Joe
Robert
Anthony
Jennifer
Lillian
Ottawana
Bonnie
Julie
Steven
Michelle
Loren
Jaime
Steven
Dolores
Amy
Michael
Michael
Jen
Kristine
Irene
Jessica
John
Katherine
Dana
Tracey
Candice
Jonathan

Springfield Public Schools
Personnel

Position Location Guide/Step Salary
Elementary Walton - -
Phy Education FMG
Music Walton
M.S. LA/English MG - -
AIS TLS -
M.S. Math FMG -
Book Room Supervisor JDHS  ScheduleE $ 1,751.00
Boys Tennis Coach JDHS  ScheduleE §  4,738.00
Weight Room Supervisor JDHS  Schedule E 23.69/hr
Weight Room Supervisor JDHS  Schedule E 23.69/hr
English JDHS  Step0/BA $ 49,550.00
English JDHS  StepO/MA $ 54,191.00
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer Nurse District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
Summer School District * $46.35 per hour
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Replacement/
Renewal/New

replaces K.Sa.
replaces K.Sp

Additional
Information

resignation

resignation

resignation
Leave
Leave
Leave

Pro-rated
up to 10 hrs/week
revised dates

based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment
based on enrollment

Attachment ( B)

Effective Date

June 30, 2008
June 30, 2008
June 30, 2008
9/19/08-3/1/09
9/1/08-6/30/09
9/1/08-6/30/09
4/15/08-6/30/08
9/1/07-6/30/08
7/1/08-8/31/08
3/10/08-6/30/08
9/1/08-6/30/09
9/1/08-6/30/09
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
6/23-7/21/08
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Springfield Public Schools

Attachment ( B)

Personnel
Replacement/ Additional

Last Name First Name Position Location Guide/Step Salary Renewal/New Information Effective Date

Certificated  Teachers (continue)
Zambolla Marnie Summer School District * $46.35 per hour - based on enrollment 6/23-7/21/08
Gardner Geri Teacher\LLD Program District * 46.35/hour - up to 40 Hours 7/1/08-8/12/08
Maul Teri Teacher/SPROUT District * 46.35/hour - up to 90 Hours 7/1/08-8/12/08
Hofman Veronica Teacher/Summer Reading District * 46.35/hour - up to 90 Hours 7/1/08-8/12/08
Florio Marie Teacher/SPROUT District * 46.35/hour - up to 50 Hours 7/1/08-8/12/08
Corby Nicholas Principal District * 239.00/day = ----- up to 9 days 7/22 —8/1/08
Alamorian Christine Principal District * 239.00/day = ----- up to 7 days 8/2 — 8/12/08
Rousso Regine Psychologist District * 46.35/hour - Per IEP requirements ~ 7/1/08-8/30/08
Black Patricia LDTC District * 46.35/hour - Per IEP requirements ~ 7/1/08-8/30/08
Levandowski Michaella ~ LDTC District * 46.35/hour - Per IEP requirements ~ 7/1/08-8/30/08
Westhead Elizabeth Psychologist District * 46.35/hour - Per IEP requirements ~ 7/1/08-8/30/08
Pietruszki Sarah Speech Therapist District * 46.35/hour - Per IEP requirements ~ 7/1/08-8/30/08
Campbell John Social Worker District * 46.35/hour - Per IEP requirements ~ 7/1/08-8/30/08
Graham Roxanne Nurse ESY District * 46.35/hour - up to 30 Hours 7/28 — 8/12/08
Buban Julie Nurse ESY District * 46.35/hour - up to 10 Hours 7/22 —17/25/08
Cohen Fran Aide ESY District * 15.14/hour - up to 90 Hours 7/1/08-8/12/08
Santos Linda Aide ESY District * 15.14/hour - up to 60 Hours 7/1/08-8/12/08
Medina Sue Aide ESY District * 14.34/hour - up to 60 Hours 7/1/08-8/12/08
Shields Debbie Aide ESY District * 14.74/hour - up to 60 Hours 7/1/08-8/12/08
Galindo Cecilia Aide ESY District * 15.14/hour - up to 90 Hours 7/1/08-8/12/08
Stark Catherine Aide ESY District * 14.34/hour - up to 60 Hours 7/1/08-8/12/08
Wash Mary Aide ESY District * 14.34/hour - up to 90 Hours 7/1/08-8/12/08

Replacement/ Additional

Last Name First Name Position Location Guide/Step Salary Renewal/New Information Effective Date
Substitute/Home instructor
Willner-Kenter ~ Gayle Substitute Teacher District - e e kool 4/22/08-6/30/08
McRoberts Irena Substitute Teacher District =~ -—-— e e o 4/22/08-6/30/08
Karp Beth Substitute Teacher/Aide District - e e kool 4/22/08-6/30/08
Pagnotta-Zusi Jenifer Substitute Aide District - e e kool 4/22/08-6/30/08
Klarfeld Sondra Substitute Aide District =~ -—-— e e o 5/6/08-6/30/08

* In accordance with the Negotiated Contract between the Springfield BOE and the Springfield Education Association (July 1, 2007 - June 30, 2010)
***% Special Salaries, Compensation and Fees 2007 - 2008
**%% Substitute Salary Guide 2007 -2008
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Springfield Public Schools Attachment ( B)
Personnel
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Workshop Requests

Attachment (C)

2007 - 2008

Lname Fname Description Date Amount Location
Cioffi Joesphine "Ciao.it" 5/19/08 N/A FMG
Cresci Elizabeth NJPSA Membership Meeting 5/21/08 19.40 JD
Florio Marie Response to Intervention 5/20/08 189.00 FMG
Louis Lynn Response to Intervention 5/20/08 189.00 JC
Motto Erica Response to Intervention 5/20/08 189.00 DIST
Olive Virginia Youth Who have Experienced Trama 5/21/08 89.85 FMG
Paolino Camille Practical Therapy Techniques 5/21/08 199.00 DIST
Vaccarino Leslie NJAPSA Director's Academy 5/19 & 20/2008 650.00 DIST

May 5, 2008
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Travel Attachment ( Claf)
Professional Development

Lname Fname Description Date Amount Location
Fekete Andrew NJSBA Weekend Orientation Conference June 6 - §, 2008 $ 340.00 Bd Memb.
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Travel Attachment ( Claf)
Professional Development
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1. RELATED SERVICES REQUEST
Vendor

Trinitas Therapy Services

Cranford, NJ

Caldwell Pediatric Therapy Services
West Caldwell, NJ

Livingston Services Corporation
South Plainfield, NJ

Jeremie Hafitz
Glen Ridge, NJ

Jill Pila
Warren, NJ

2. OUT OF DISTRICT PLACEMENT REQUEST

School/Placement

Windsor School
West Milford, NJ

Windsor School
West Milford, NJ

Watchung Hills Regional High School
Watchung Hills, NJ

Sage School
Boonton, NJ

Lake Drive School
Mountain Lakes, NJ

Developmental Learning Center
New Providence, NJ

Special Education Request
Related Services/OO0D Placements

Related Service
OT and PT Services

Occupational Therapy

Occupational Therapy

Speech Therapy

Speech Therapy

Student

0210

0218

0301

0518

0520

0510
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Rate
$78/Hr.

$90/Hr.

$92/Hr.

$145/Hr.

$140/Hr.

Tuition

7,495.80

7,495.80

5,145.00

2,200.00

5,450.00

2,145.00

12,070.00

Hours/days/weeks
per IEP

2x/30

1x/30

2x/30

1x/30

Term

6/26/08 - 8/30/08

6/26/08 - 8/30/08

6/26/08 - 8/30/08

6/26/08 - 8/30/08

6/26/08 - 8/30/08

6/26/08 - 8/30/08

6/26/08 - 8/30/08

Attachment ( D)

Term
July 1, 2008 - June 30, 2009

July 1, 2008 - August 31, 2008

July 1, 2008 - August 31, 2008

July 1, 2008 - August 31, 2008

July 1, 2008 - August 31, 2008

Comments

1:1 Aide

Student
Various

1201

0702

0702

0301
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Special Education Request Attachment ( D)
Related Services/OO0D Placements

Childrens' Institute 0610 4,962.60 6/26/08 - 8/30/08

Verona, NJ 276.00 6/26/08 - 8/30/08 Occupational Therapy

Jardine Academy 0620 8,016.00 6/26/08 - 8/30/08

Cranford, NJ 1,200.00  6/26/08 - 8/30/08 Transportation Reimbursement
3,000.00 6/26/08 - 8/30/08 1:1 Aide

New Beginnings 0702 8,626.80 6/26/08 - 8/30/08

Fairfield, NJ

Developmental Learning Center 0801 12,070.00  6/26/08 - 8/30/08

New Providence, NJ

New Beginnings 0803 8,626.80 6/26/08 - 8/30/08

Fairfield, NJ

E.C.L.C. of New Jersey 2508 3,809.60 6/26/08 - 8/30/08

Chatham, NJ

E.C.L.C. of New Jersey 1210 3,809.60 6/26/08 - 8/30/08

Chatham, NJ

Somerset Hills 1008 11,956.80 6/26/08 - 8/30/08

Somerset, NJ

Adolescent Treatment Program (UMDNJ) 1307 10,000.00  6/26/08 - 8/30/08

Piscataway, NJ

Childrens' Institute 1201 4,962.60 6/26/08 - 8/30/08

Verona, NJ 4,963.00 6/26/08 - 8/30/08 1:1 Aide
Developmental Learning Center 1204 12,070.00  6/26/08 - 8/30/08

New Providence, NJ 6/26/08 - 8/30/08

CP of North Jersey 1303 8,935.50 6/26/08 - 8/30/08

Livingston, NJ 3,780.00 6/26/08 - 8/30/08 1:1 Aide
Developmental Learning Center 1803 12,070.00  6/26/08 - 8/30/08

New Providence, NJ 585.00 6/26/08 - 8/30/08 Speech Therapy
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Roselle Park High School
Roselle Park, NJ

Celebrate the Children
Stanhope, NJ

Lake Drive School
Mountain Lakes, NJ

Special Education Request
Related Services/OO0D Placements

1901 2,025.00
1919 4,050.00
540.00
540.00
2219 5,445.00

Springfield Board of Education Regular Meeting May 5, 2008

6/26/08 - 8/30/08

6/26/08 - 8/30/08
6/26/08 - 8/30/08 Speech Therapy
6/26/08 - 8/30/08 Occupational Therapy

6/26/08 - 8/30/08

Attachment ( D)
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Attachment (E )

Student Teachers

2008-2009 School Year

Student Teacher:
College:
Assigned to:

Assignment Date:

Cooperating Teacher:

Student Teacher:
College:
Assigned to:

Assignment Date:

Cooperating Teacher:

Student Teacher:
College:
Assigned to:

Assignment Date:

Cooperating Teacher:

Student Teacher:
College:
Assigned to:

Assignment Date:

Cooperating Teacher:

May 5, 2008

Tara Clarke

Kean University

Walton School

September thru December 19, 2008
Megan Kelly

Paula Gunther-Reilly

Kean Univ.

Walton School

September thru October 31, 2008
Donna Mertz-Burkhardt

Jacqueline Munn

Kean University

Sandmeier School

September thru December 19, 2008
Gregg Erickson

Roberto Patella

Rutgers University

Jonathan Dayton HS
September thru December 2008

Felix Fabiano
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 47081

POLICY: PUPIL SAFETY 5142

The Springfield Board of Education recognizes the safety of its pupils as a consideration of
utmost importance. The Chief School Administrator shall consult law enforcement agencies,
health and social service providers, emergency management planners and other school and
community resources in the development of the plans, procedures and mechanisms for school
safety. The Chief School Administrator shall oversee development of a district-wide safety
programn with emphasis on accident prevention.

Facilities

The Chief School Administrator shall maintain all facilities and equipment in proper condition
ensuring compliance with all health, safety, and educational standards to provide for the welfare
and a safe learning environment for the school population. Specifically, the Chief School
Administrator shail ensure compliance with state law on the handling, labeling and storing of
hazardous substances. Safety regarding all aspects of playground equipment and activity will be
maintained and supervised in comphiance with law and code.

Staff Education and Training

All teachers shall be familiar with the provisions of the District’s School Safety Plan. The Chief
School Administrator shall inform all newly employed staff of school safety rules and regulations
and each new employee shall receive a copy of the safety rules and regulations, within 60 days of
the effective date of their employment, as appropriate. Al district employees will receive the
appropriate in service training to recognize and respond appropriately to safety concerns
including emergencies and crises, in accordance with the district safety plans, procedures and
mechanisms. The district safety plan will be updated annually and all employees will be notified
of updates and changes to the safety plan in writing. Regulations concerning use and
maintenance of eye protective devices shall be scrupulously enforced by all staff.

Student Supervision

The staff must maintain complete classroom and playground supervision during regular school
hours. The Chief School Administrator shall seek the cooperation of parents/guardians to
prevent any children being unsupervised on school property during lunch hour and during
morning arrival and afternoon dismissal times. Further, the Chief School Administrator shall
seek the cooperation of the police and other appropriate agencies in providing for the safety of
pupils on or around school property. The Board shall adopt the necessary regulations governing
supervision of pupil safety.
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No pupil shall leave the school before the end of the school day without permission of the
principal or the principal’s designee. No pupil shall run errands on school business off the

school property.

The curriculum shall include courses in safety as required by state law. The Chief School
Administrator shall oversee development and implementation of a vocational education safety
program correlated with coursework. In development of courses, the safety of participating
pupils shall be a primary consideration.

Employers of work/study pupils are required to report to the Chief School Administrator or
designee if a pupil has not reported for work within one hour of the expected arrival time. Other
pupils leaving before regular dismissal must be met in the school office and signed out by a
parent/guardian or a person authorized to act in his/her behalf.

A record shall be kept indicating the legal custodian of each pupil. Such custodian shall be
responsible for informing the Chief School Administrator of any change in the pupil's custody. If
one parent/guardian has been awarded custody of the pupil in a divorce, the other parent/guardian
shall present to the Principal a letter authorizing him/her to accompany the child from school
before the child may be released. The Principal may take reasonable steps to verify the letter. It
is the responsibility of the person or agency having custody to inform the school that such
authorization will be required.

Supervision of Students During Dismissal

Adult supervision will be present during both regular and early dismissal. The Chief School
Administrator is responsible for overseeing the development of protocols that are tailored to the age

and needs of the students at each school facility as well as the District’s umique needs. At a

minimum these protocols shall include:

A. Information related to individuals assigned to supervise dismissal, and their locations and
responsibilities;

B. Information related to where children will be retained awaiting appropriate escort and/or

designated transportation;

C. Provisions for supervision when a parent/escort is unable to pick wp their child at the

appropriate dismissal time. This shall include, but is not limited to, the availability of

supervised after school programs, if any, and the process for enrolling students therein; and
D. Location and presence of municipal crossing guards.

The Board will review the dismissal procedures annually.

Page2of7
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Supervision of Non-bused Students at Dismissal

The Board shall require that the parent/guardian notify the school in advance of any arrangements for
students requiring appropriate escort or designated transportation. The Board requires signed
permission for a student to be dismissed to walk home unescorted.

All documented arrangements will be considered permanent for the entire school year.
Parents/Guardians may alter arrangements upon prior written notification to the Chiel School

Administrator or designee.

Parents/guardians leaving students at school that are to be escorted home will be reported to the
proper authorities.

The Chief School Administrator or designee is responsible for the collection of all dismissal
arrangements requested by the parents/guardians. The Chief School Administrator or designee is
responsible for keeping a record of the dismissal arrangements and implementing the appropriate
dismissal supervision in accommodation of these arrangements.

Notification of Dismissal Protocols

The Chief School Administrator or his designee shall ensure that parents are notified of the
following:

A. School calendar including school closure and early dismissal dates and times; and any
adjustments to the calendar;

B. The school dismissal policy;

C. Dismissal protocol for all bused students, non-bused students and students in after-school
programs or activities;

D. Supervision arrangements for students at dismissal;

E. Emergency plan for supervision of students left at school;
F. After school program opportunities; and

G. Procedures for enrolling students in after school programs.

The parent/guardian is responsible for reviewing the school calendar and complying with all school
dismissal times and procedures. It is the parents/guardians responsibility to resume the custody of
their child at the end of each school day.

Page 3 of 7
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The Chief School Administrator will develop procedures:

A. For parents/guardians to provide signed acknowledgement of receipt of the school calendar,
including all school closure and early dismissal dates, and the school dismissal policy and
procedures;

B. For parents/guardians to indicate and define the circumstances that the student is to be
released from the school’s care at dismissal; and

C. For the collection and retention of all documents pertaining to receipt of calendar and
escort/transportation arrangements.

Voluntary Fingerprinting Program

The District shall provide a voluntary fingerprinting program for the protection of its pupils.
This program shall be carried out in cooperation with the county sheriff's office and local law
enforcement officials in accordance with the requirements of law.

All pupils in grades kindergarten through nine shall be eligible to participate. Fingerprinting
shall be done on a fingerprint card provided by the sheriff or local law enforcement officials and
no pupil shall be fingerprinted unless the signed authorization section of the fingerprint card is
completed by the student’s parent or guardian or temporary caretaker. The District will notify
parents or guardians or temporary caretakers of the dates set for the fingerprinting program at the
school at least two weeks prior thereto. Completed fingerprint cards shall be given to the
parent/guardian and shall not be retained by the school district or the law enforcement agency.

The District shall provide an orientation program, conducted by certified school staff, for
students for whom fingerprinting has been requested to ensure students understand the purpose of
the program. The District shall develop appropriate administrative regulations for the
implementation of the voluntary fingerprinting program in the district.

Potentially Missing Children

Attendance practices, the dismissal precautions addressed in this policy and voluntary
fingerprinting are part of the district's effort toward early identification of potentially missing
children.

The Chief School Administrator will develop procedures that ensure cooperation with law
enforcement for substances, weapons and safety. This may include cooperation with law
enforcement in the activation of an “Amber Alert” which provides for the rapid dissemination of
information, including a description of the missing child through broadcast media.

Release to an Individual Impaired by Drugs/Alcohol Prohibited

The Board believes that allowing a child to be released into the custody of a parent/guardian or
other authorized individual who appears to be impaired by drugs or alcohol can have tragic
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consequences. Therefore, the board prohibits release of a pupil into the custody of any person
who appears to be physically and/or emotionally impaired to the extent that harm could come to
the pupil if released to such a person. The Chief School Administrator/designee shall make the
final determination as to whether an individual is impaired.

Possessions

Parents/guardians are requested not to permit their children to bring expensive or fragile
objects to school and to label or otherwise identify clothing, books and personal items.
The board is not responsible for items destroyed or stolen from lockers.

Further, the principal or other official designated by the Board may inspect lockers or
other storage facilities provided for use by students. Students shall be informed in writing
that inspections may occur at the beginning of each school year.

Megan's Law

Prosecutors classify sex offenders in one of three tiers based on the degree of risk they pose to
the public: low risk (Tier 1), moderate risk (Tier 2), or high risk (Tier 3). Classification in a tier
determines who will receive notification.  Only law enforcement agencies in the community
receive notification of the presence of Tier One offenders. The Chief School Administrator and
Principals in affected schools shall receive notification from the county prosecutor's office or
local law enforcement officials when Tier Two or Tier Three sex offenders move into the district.
Upon notification, Principals shall inform those employees/volunteers whose duties regularly
put them in a position to observe unauthorized persons on or near the property of the school.
Only, Principals and the Chief School Administrator are authorized to determine who requires
notification. Such a determination will be made notify on the basis of this definition, as well as
on specific job duties carried out in their schools. If private vendors perform any of these
functions, the Chief School Administrator shall inform the vendor. Notification may include,
but is not limited to:

Aides

Bus drivers

Coaches

Maintenance staff

Professional support staff
School level administrative staff
Security personnel

Teachers' aides

Teachers

“EOMEUNW R

School personnel are notified only in their capacity as such and shall not disseminate information
about an offender to anyone not specifically identified by the county prosecutor or Attorney
General. Any school employee who does so may be disciplined. If a school employee has reason
to believe that an offender who has been the subject of a notification is a danger to someone
outside the school environs, he/she shall immediately contact the local law enforcement agency
or the county prosecutor.

Page 5of 7
1196669



District personnel shall not notify the following of the presence of Tier Two or Tier Three
offenders:

A. Members of PTQ, PTA, HSA, etc.
B. Organizations using school facilities
C. Other schools

D. Press

The Principal shall provide registration forms to any organization that uses the school facilities,
including parent-teacher organizations, that wishes to be notified by the county prosecutor’s
office of the presence of a Tier Two or Tier Three offender in the community.

District personnel shall not notify anyone who has not been specifically designated by the Principal
or Chief School Administrator. Specifically, information regarding notification shail not be shared
with those under a staff member’s care or supervision, their parents, guardians or other relatives.

However, in the case where a Tier Three Offender is present, students and parents/guardians shall
be notified. The prosecutor's office and local law enforcement shall supply the school with
notices for them when a school is located in the area where a vulnerable population is likely to
encounter a Tier Three offender. Dissemination of these notices shall be in accord with law and
accomplished in cooperation with the county prosecutor's office. Confidentiality shall be a prime
consideration in all communications with students and parents/guardians, and all directives of the
county prosecutor and Attorney General's offices shall be observed.

When a student has been identified as a sex offender, all procedures of notification shall apply.
When a parent/guardian has been identified as an offender, he/she may continue to participate in
all appropriate parent/guardian activities, unless prohibited by legal constraint.

Students and district employees shall not be liable in any civil or criminal action for providing or
failing to provide information relevant to notification in accordance with this policy. However,
any actions taken against the individual named in the notification, including but not limited to
vandalism or property, verbal or written threats of harm, or physical violence against this person
or their family could result in arrest and prosecution.

The chief school administrator shall prepare regulations to implement this policy and all
directives of the county prosecutor's office to ensure careful adherence to Megan's Law.

School Violence Awareness Week and Annual Public Hearing

Each year, during the week beginning with the third Monday in October, the District shall
observe “School Violence Awareness Week”.  The District shall observe this week by
organizing activities to prevent school violence including, but not limited to, age appropriate
opportunities for student discussion on conflict resolution, issues of student diversity, and
tolerance. Law enforcement personnel will be invited to join school teaching staff in the

discussions.
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Also, programs shall be provided for school board employees that are designed to help them
recognize warning signs of school violence and to instruct them on recommended conduct during

an incident of school violence.

Additionally, the Board shall hold a public hearing on violence and vandalism pursuant to
NISA 18A: 1746 and NLAC 6A:16-53.

REVISED: April 25, 2008
APPROVED:
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5134

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: MARRIED/PREGNANT PUPILS

No pupil, whether married or unmarried, who is otherwise eligible to attend the
district's school(s) shall be denied an educational program solely because of
pregnancy, childbirth, pregnancy-related disabilities, or actual or potential
parenthood.

The Board reserves the right to require, as a prerequisite for attendance in the regular
classes of the school and the extracurricular program of the school, that each pregnant
pupil submit to periodic medical examination by a physician at the intervals
prescribed by the physician.

Pregnant pupils shall be permitted to continue in school in all instances when
continued attendance has the sanction of the expectant mother’s physician. The
physician’s approval of this continued attendance must be on file at the school.

A pregnant pupil who does not wish to attend regular classes or who Is physically
unable to do so during her pregnancy may, on her request, be assigned to either a
formal alternative educational program or home instruction.

A pupil who has received an alternate educational program or home instruction for

reasons associated with her pregnancy shall be readmitted to the regular school
program upon her request and the written statement of a physician that she is

physically fit to do so.

Legal References:

NJS.A. 10:5-1 et seq. Law Against Discrimination

N.JS.A. 18A:36-20 Discrimination prohibited

NJA.C. 6A:7-1.1 et seq. Managing for Equality and Equity in Education
See particularly: N.JA.C. 6A:7-1.4,-1.7

20 U.S.C.A. 1681 - Title IX of the Education Amendments of 1972

The Comprehensive Equity Plan, New Jersey State Department of Education

Cross References:



5141.3 Health examinations and immunizations
5145.4 Equal educational opportunity
6145 Extracurricular activities
6154 Homework/makeup work
6172 Alternative educational programs
6173 Home instruction

Approved: August 28, 1989
Revised: July 30, 1997
Revised:



5141.4

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY; CHILD ABUSE AND NEGLECT

The Board of Education believes that a child's physical and mental well-being must be
maintained as a prerequisite to achievement through the formal educattonal process.
The Board therefore believes that it is important to identify and investigate suspected
child abuse or neglect immediately. The school district will cooperate with the New
Jersey Division of Youth and Family Services (DYFS) in identifying and reporting all
such cases, whether institutional or noninstitutional. The Chief School
Administrator/designee shall act as liaison between DYFS and the district. The liaison
shall facilitate communication and cooperation between the district and DYFS and act
as primary contact between the schools and DYFS.

The board directs the Chief School Administrator/designee to gather, maintain,
secure and make available to DYFS the relevant confidential district records of any
pupil alleged either by school personnel or DYFS to be the victim of abuse or
neglect as defined by law. The Board also directs the Chief School
Administrator/designee to cooperate with DYFS in scheduling interviews with any
employee, volunteer or pupil who may have information relevant to an investigation
of child abuse.

In order to increase school employees' and volunteers' awareness of the symptoms of
child abuse and neglect and cause them to be better informed on all aspects of abuse
and neglect, the Board directs the Chief School Administrator to provide information
and inservice training on the subject to all school employees and volunteers.

The Chief School Administrator is therefore directed to develop procedures for
compliance with statutory requirements that child abuse and neglect be reported. The
County Superintendent shall review all procedures as well as this policy. Procedures

shall:

A. Impress on all staff members and volunteers having contact with pupils of their
responsibility to report directly and immediately to DYFS all cases of suspected
abuse, abandonment, cruelty or neglect resulting in physical or mental injury, and
the penalties for failing to do so. Point out that institutional abuse--abuse alleged
to have taken place in the school or other institutional setting by paid school staff
or a volunteer--must be reported on the same basis as noninstitutional abuse.
Information reported shall include the name, age, and grade of the child, as well
as the name and address of the child's parents/guardians. The report shall also
include a description of the child's condition, nature and extent of his/her possible
injuries, and any other information pertinent to the child abuse or neglect or



identification of the suspected perpetrator;

. Require all school personnel and volunteers to report suspected instances of child
abuse or neglect to the building principal after reporting to DY FS, unless the
reporting personnel believes that he/she may be endangering the welfare of the
child or himseH/herself or causing retaliation or discrimination against the child or
himself/herself by such notice to the building principal;

. Provide for the annual delivery of information and in-service training to all
school staff members and volunteers concerning child abuse and neglect. This
shall include instruction on child abuse and neglect identification and reporting

procedures;

D. Provide for the delivery of information and in-service training to all new school

district employees, both paid and voluntary, as part of their orientation;

Require prompt action to facilitate treatment options for the children injured by
abuse or neglect in order to protect their health and wellbeing;

Provide for DYFS investigators to interview alleged victims in the presence of the
school principal, his/her designee, or any staff member with whom the child is

comfortable;

. Provide for cooperation with DYFS in scheduling interviews with any school
personnel or volunteers who may have information relevant to the investigation,

. Permit DYFS to remove pupils from school during the course of the school day
when it is necessary to protect the child or take the child to a service provider.
Removal shall take place when the principal is provided, either in advance or at
the time removal is sought, with appropriate authorization as specified in N.J.S.A.
9:6-8.27 through -8.30;

Require that a report of each case of unexplained absence which might be a cause
of child abuse or neglect be reported to DYFS as the faw provides, and to other

appropriate school staff;

Require that appropriate school staff be assigned as a liaison to facilitate
communication and cooperation, and act as the primary contact between the
district and DYFS in order to ensure continuance of shared information and

training development;

. Retease all pupil records of the child(ren) under investigation that are deemed
relevant and maintain, secure and release all confidential information about child

abuse cases, according to law;



L. Fulfill other procedural requirements of the law pertaining to district
response to child abuse, neglect and missing children.

The Board assures all school personnel and volunteers that no one will be discharged
from employment or discriminated against in any way as a result of making in good
faith any reports of child abuse and neglect.

Due process rights will be provided to school personnel or volunteers who have been
reassigned or suspended as a result of an accusation of child abuse or neglect.
Temporary reassignment or suspension of school personnel or volunteers aileged to
have committed an act of child abuse or neglect shall occur if there is reasonable
cause to believe that the life or health of the alleged victim or other children is in
imminent danger due to continued contact between the school personnel and a child.

All references to a report of child abuse or neglect against school personnel shall be
removed from employee personnel records immediately following the receipt of an
official notice from DYFS that such allegations were unfounded.

Legal References:

N.J.S.A. 9:6-1 et seq. Abuse, abandonment, cruelty and neglect of child;

N.J.S.A. 18A:6-7a, -10, -11, Removal from personnel files of reference to
-13,-14, -18.1, -30, -30.1 complaint of child abuse or neglect determined to be
unfounded

N.IS.A. 18A:25-1 Transfer of teaching staff members

N.J.S.A. 18A:25-6, -7 Suspension of assistant superintendents, principals and
teachers...

N.J.S.A. 18A:36-19 Pupil records; creation; maintenance and retention, security and
access; regulations; nonliability

N.J.S.A. 18A:36-19a Newly enrolled students; records and identification

N.JLS.A. 18A:36-24 et seq. Missing children; legislative findings and declarations

N.LS.A. 52:17B-9.8a et seq. Marking of missing child's school record

N.JA.C. 6A:16-1.4(a)21 District policies and procedures

NJ.A.C. 6A:16-11.1 Reporting Allegations of Child Abuse and Neglect

N.JA.C. 6A:32-7.1 et seq. Student records

Cross References:

5113 Absences and excuses
5125 Pupil records

51411 Accidents

5142 Pupil safety



51454

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: EQUAL OPPORTUNITY

The Board of Education directs that all pupils enrolled in the schools of this district shall
be afforded equal educational opportunities in strict accordance with law. No pupil shall
be denied access to or benefit from an educational program or activity or form a co-
curricular or athletic activity on the basis of the pupil’s race, color, creed, religion,
national origin, ancestry, age, marital status, affectional or sexual orientation or sex,
social or economic status, handicap, or disability.

The Board directs the Superintendent to allocate faculty, administrators, support staff
members, curriculum materials, and instructional equipment supplies among and between
the schools and classes of this district in a manner that insures equivalency of educational
opportunity throughout this district. Affirmative action shall be taken to insure that
pupils are protected from the effects of discrimination in accordance with policy.

The conduct of teaching staff members shall exemplify the highest principles of equality
and democracy. Conduct and attitudes that display discrimination are contrary to the
policies of this Board and, further, are destructive to the self-esteem that this board
wishes to encourage in all pupils. A teaching staff member’s act of derision or enmity, in
any form, against a person or persons on the basis of race, color, creed, religion, national
origin, ancestry, age, marital status, affectional or sexual orientation or sex, social or
economic status, handicap or disability shall be considered to be conduct unbecoming to
a professional staff member of this district and shall be subject to appropriate discipline.

The Superintendent shall disseminate to parents, pupils, and staff information pertaining
to this policy and the procedures shall be made available for pupils and/or
parents/guardians to file a grievance protesting alleged discriminatory or sexually (or
other) harassing action. An immediate report of the allegation should be made to the
affirmative action officer or building principal.

Legal References:

N.J.S.A. 2C:33-4 Harassment

N.JS.A. 10:5-1 et seq. Law Against Discrimination

N.LS.A. 18A:36-20 Discrimination; prohibition

N.J.S.A. 18A:38-5.1 No child to be excluded from school because of race, etc.
N.J.A.C. 6:4-1.3 Policy development

N.LA.C. 6:4-1.5 School and classroom practices

N.J.A.C. 6:8-4.3 Quality assurance

N.JA.C. 6:8-4.10 State and Federally mandated programs and services



State v. Mortimer, 135 N.J. 517 (1994)
20 U.S.C.A. 1681 - Title IX of the Education Amendments of 1972
20 U.S.C.A. 794 et seq. - Section 504 of the Rehabilitation Act of 1973

20 U.S.C.A. 1400 et seq. - Individuals with Disabilities Education Act (formerly
Education for All Handicapped Children Act)--Part B

42 U.S.C.A. 12101 et seq. - Americans with Disabilities Act (ADA)

Hawkins-Stafford Elementary and Secondary School Improvement Amendments of 1988
(P.L. 100-297)

Cross References:

2224 Nondiscrimination/affirmative action

4111.1/4211.1 Nondiscrimination/affirmative action

4111.2 Elimination of discrimination on the basis of disability in district
programs or activities

5134 Married/pregnant pupils

6121 Nondiscrimination/affirmative action

6141 Curriculum design/development

6145 Extracurricular activities

6161.1 Guidelines for evaluation and selection of instructional materials

6171.4 Special education

Approved: December 21, 1992
Revised: June 30,1997
Revised:



6010

SPRINGFIELD PUBLIC SCHOOLS
Springfieid, New Jersey 07081

POLICY: GOALS AND OBJECTIVES

It is the general goal of the Springfield Public Schools to provide the most efficient and
highest quality educational program to students, consistent with the needs of the
individual student and the requirement of a democratic soctety, within resources
available. Every effort will be made to insure that the instructional, administrative and
support staffs are of the highest quality in every respect.

The Springfield School District strives to insure that students:

i.

o

oo

10.
11.
12.

Acquire and demonstrate skills and knowledge in:

a. Communication arts (reading, writing, spelling, listening, hearing)

b. Mathematics

¢. Science/Technology

d. Social Studies

Develop and apply critical thinking and problem solving skills

Learn how to work cooperatively and solve problems in a group setting
Deal positively with competition on the academic, social and athletic level
Develop a variety of intellectual and recreational interests

Develop a sense of responsibility toward the school, community and nation
Develop a concern and respect for the dignity, welfare, rights and freedom of
each individual

Develop a positive self image

Acquire the knowledge, habits and attitude that promote personal and public
health, both physical and mental

Develop an understanding and appreciation of the arts

Acquire study skills

Learn to enjoy the process of learning and to begin to acquire the skills
necessary for a lifetime of continuous learning

NOTE: the goals have NOT been listed in priority order. For example, it should not
be interpreted that goal 6 is more important than goal 10.

Process goals

1.

2.

Instruction which bears a meaningful relationship to the present and future
needs and/or interests of pupils.

Significant opportunities, consistent with the age of the pupil, for helping to
determine the nature of the educational experiences of the pupil

Specialized and individualized kinds of educational experiences to meet the
needs of each pupil.



Opportunities tor teaching staff members and pupils to make
recommendations concerning the operation of the schools
Comprehensive guidance facilities and services for each pupil

An environment in which any competition among pupils is positive
Resources for education, used with maximum efficiency

Teaching staff members of high quality

Different forms of constructive cooperation with parents and community
groups

i

0@ o

The Board shall develop, in consultation with the Chief School Administrator and
teaching staff members, a written educational plan for the district. This plan shall be
reviewed and adopted annually and shall include:

L. Written educational goals

2. An assessment of pupil needs

3. Specific annual objectives based on identified needs and action plans to
implement them

4. Standards for assessing and evaluating the achievement of objectives

5. The establishment of reasonable pupil minimum proficiency levels in the
basic reading, writing and mathematics skills

6. An educational program consistent with these goals, objectives, standards and
needs

7. An evaluation of pupil progress

Legal References:

N.JLS.A. 18A:7A-5 Major elements; guidelines

N.J.S.A. 18A:33-1 District to furnish suitable facilities; adoption of courses of study
N.JA.C. 6:8-1.1 Words and terms defined

N.J.A.C. 6:8-2.1 State educational goals

N.JA.C. 6:8-4.3 Quality assurance

N.J.A.C. 6:8-4.4 School-level planning

NJA.C. 6:8-9.1 et seq. Educational improvement plans in special needs districts

P.L. 103-227, GOALS 2000: Educate America Act (Pro-
Children Act of 1994)

Cross References:

1100 Communicating with the public

1120 Board of education meetings

1230 School-connected organizations

1600 Relations between other entities and the district
2131 Chief school administrator

2240 Research, evaluation and planning

3542 Food service



4111 Recruitment, selection and hiring
4116 Evaluation
4131/4131.1 Staff development; inservice



SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: NONDISCRIMINATION/AFFIRMATIVE ACTION

No pupil enrolled in the district schools shall be excluded from participation in,
denied the benefits of, or be subjected to discrimination in any educational program
or activity of this district on the basis of race, color, creed, national origin, ancestry,
age, marital status, domestic partnership status, affectional or sexual orientation,
genetic information, sex, disability or atypical hereditary cellular or blood trait of any
individual, or because of liability for service in the armed forces of the United States,
nationality,[national origin, place of residence in the district, social or economic
condition, nonapplicable disability or because of genetic information or] refusal to
submit to or make available the results of a genetic test. The Affirmative Action
Officer shall be responsible for planning, implementing and monitoring the district’s
affirmative action program with respect to school and classroom practices.

Reporting 1o the Chief School Administrator, the Affirmative Action Officer shall

review the following areas for compliance with State Department of BEducation
regulations and make suggestions and/or recommendations when necessary.

A. Curriculum content
The officer shall examine the following areas to ensure that curricula eliminate
discrimination and promote understanding and mutual respect among students,
regardless of race, color, creed, religion, gender, affectional or sexual orientation,
ancestry, national origin, socio-economic status or disability:
1. School climate
2. Courses of study
3. Instructional materials
4. Instructional strategies
5. Library materials
6. Technology/Software and audio-visual materials

7. Guidance and counseling

8. Extracurricular programs and activities



9. Testing and other assessments

10. Reducing or preventing the under representation of minority, female
and male students in classes and programs

The Officer shall monitor the curriculum to ensure inclusion of instruction on
African-American history in the teaching of United States history and inclusion of
instruction on the Holocaust and genocide in the curriculum for all elementary and
secondary school pupils.

Staff training

The Affirmative Action Officer shall suggest a program of in-service training for
school personnel designed to identify and solve problems of bias in all aspects of
the school program. An equity in-service program shall be held annually for all

staff and for parents and community members as needed to facilitate participation

and support.
Pupil access

The officer shall review all school facilities, courses, programs, activities and
services to ensure that all pupils are provided equal and bias-free access to them.
Particular attention shall be paid to the following:

1. Ensuring equal access and barrier-free to all school and classroom
facitities;

2. Assigning pupils in such a way that the racial/national origin composition of
each school's enrollment reflects the composition of the district-wide
enroflment at each grade level;

3. Refraining from locating new facilities in areas that will contribute to
imbalanced, isolated or racially identifiable school enrollments;

4. Assigning pupils so that school and classroom enrollments are not
identifiable on the basis of race, creed, color, national origin, ancestry, age,
marital status, affectional or sexual orientation, gender, religion, disability or
sSOCIoeconomic status;

5. Ensuring that pupils are not separated or isolated within schools, courses,
classes, programs or extracurricular activities;

6. Ensuring that minority and male pupils are not over-represented in detentions,
suspensions, dropouts or special needs classifications;



7. Ensuring equal and bias-free access for all pupils to computers, computer
classes and other technologically-advanced instructional assistance,

8. Ensuring that all limited English-proficient pupils and pupils with disabilities
have equal and bias-free access to all school programs and activities;

9. Ensuring equal and bias-free access for language-minority pupils and pupils
with disabilities to multiple measures for determining special needs;

10. Ensuring that pupil support services (such as school-based youth services,
health care, tutoring and mentoring) are available to all pupils, including LEP

pupils;

11. Ensuring that all pregnant pupils are permitted to remain in the regular school
program and activities.

D. District support

The officer shall ensure that like aspects of the school program receive like support
as to staff size and compensation, purchase and maintenance of facilities and
equipment, access to such facilities and equipment, and related matters and that all
grades within the district are comparable in those areas.

The Chief School Administrator will report to the Board annually on
continuing compliance.

Legal References:

N.JLS.A. 10:5-1 et seq. Law Against Discrimination
N.J.S.A. 18A:4A-1 et seq. New Jersey Comrmission on Holocaust Education

N.LS.A. 18A:18A-17 Facilities for handicapped persons

N.J.S.A. 18A:35-1Course in history of the United States in high school
N.J.S.A. 18A:36-20 Discrimination; prohibition

N.JA.C. 6A:7-1.1 et seq. Managing for Equality and Equity in Education
N.J.A.C. 6A:30-1.1 et seq. Evaluation of the Performance of School Districts
N.LA.C. 6A:32-12.1 Reporting requirements

N.LA.C. 6A:32-14.1 Review of mandated programs and services

20 U.S.C.A. 1681 et seq. - Title IX of the Education Amendments of 1972
29 U.S.C.A. 794 et seq. - Section 504 of the Rehabilitation Act, of 1973
20 U.S.C.A. 1401 et seq. - Individuals with Disabilities Education Act (IDEA)

42 U.S.C.A. 12101 et seq. - Americans with Disabilities Act (ADA)



No Child Left Behind Act of 2001, Pub. L. 107-110, 20 U.S.C.A. 6301 et seq.
Gebser v. Lago Vista Indep. School Dist. 524 U.S. 274 (1993)
Davis v. Monroe County Bd. of Ed. 526 U.S. 629 (1999)

Cross References:

2224 Nondiscrimination/affirmative action

4111.1 Nondiscrimination/affirmative action

4131/4131.1 Staff development; in-service education/visitations/conferences
4211.1 Nondiscrimination/affirmative action

4231/4231.1 Staff development; in-service education/visitations/conferences
5134 Married/pregnant pupils

5145.4 Equal educational opportunity

6140 Curriculum adoption

6141 Curriculum design/development

6142.4 Physical education and health

6145 Extracurricular activities

6161.1 Guidelines for evaluation and selection of instructional materials
6163.1 Media center/library

6164.2 Guidance services

6171.4 Special education

Approved: June 30, 1997
Revised:
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: SUBJECT FIELDS

The Board of Education directs that the district schools offer a comprehensive
curricufum to provide for the intellectual, social and emotional growth of all pupils,
pre-kindergarten through grade 12, giving them the basic body of skills,
understandings, attitudes and knowledge needed for living in a democracy.

The Board believes this program should focus first on those subjects included in the
Core Curriculum Content Standards and the skills emphasized by the Cross-Content
Workplace Readiness Standards, in addition to those courses mandated by statute.

The Chtet School Administrator shall direct development of and present to the Board
for adoption a written curriculum for each element of the instructional program for
the district to include:

A. All courses mandated by New Jersey statute or administrative code;

B. Such other courses as shall implement the Board's intent as expressed in
this policy.

The total curriculum, when adopted, shall be adapted to suit the applicable
requirernents of the administrative code and shall provide basic, advanced, enriched,
or technical instruction or experience to meet the identified needs of the pupils of the

district.

A histing of all courses and programs comprising the instructional program shall be
available in the district office.

Legal References:

N.JS. Al 18A:6-2 Instruction in accident and fire prevention

N.J.S.A. 18A:6-3 Courses in constitution of United States

N.JS.A. 18A:7C-5 Board of education to provide policy on graduation to students
and parents

N.LS.A. 18A:33-1 District to furnish suitable facilities; adoption of courses of study

N.JLS. A, 18A:35-1 et seq. Curriculum and courses

N.JS A, 18A:35-4.6 through -4.8 Parents Right to Conscience Act of 1979

NJA.C. 6A:8-3.1 Curriculum and instruction

N.LA.C. 6A:8-5.1 Graduation requirements



NJA.C. 6A:9-1.1et.seq. Professional Licensure and Standards

N.JA.C. 6A:14-3.7 Individualized education program

N.LA.C. 6A:14-4.1 General requirements

N.JA.C. 6A:30-1.1 et seq. Evaluation of the Performance of School Districts
N.LA.C. 6A:32-2.1 Definitions

N.JLA.C. 6A:32-12.2 School-level planning

New Jersey State Board of Education Resolution, September 6, 1989, recommend
that each district establish a citizens' advisory group for the implementation of core
values of the local community into the district’s schools.

Old Bridge Education Association v. Board of Education of the Township of Old
Bridge, Middlesex County

Cross References:

2224 Nondiscrimination/affirmative action
6121 Nondiscrimination/affirmative action
6122 Articulation

6140 Curriculum adoption

6142.1 Family life education

6142.2 English as a second language; bil;nvnal/bzcultural
61424 Physwai education and health
6142.6 Basic skills

61429 Arts

6142.12 Career education

6146 Graduation requirements

6147 Standards of proficiency

6164.2 Guidance services

6171.1 Remedial instruction

6171.2 Gifted and talented

6171.4 Special education

9130 Committees

Approved: August 28, 1989
Revised: June 30 1997
Revised:



6145.1/6145.2

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY:INTRAMURAL COMPETITION; INTERSCHOLASTIC
COMPETITION

The Board considers all competitive extracurricular activities--academic, artistic and
athletic--an integral part of the total educational program. Competitive activities shall
be under the same administration and control as the rest of the school program and

closely articulated with it.

Competitive activities can provide pupils with valuable experiences and opportunities.
In this district, the emphasis in any competition--intramural or interscholastic--shall be
on providing such experiences and opportunities rather than on producing winning
teams or providing entertainment. Practice for or performance in any competitive
event shall not interfere with the regultar educational program.

The Board shall approve all proposed interscholastic competition, either as a schedule
or as a discrete event, whichever is appropriate. The Board must approve membership
in any leagues, associations and conferences, and any agreements with other schools
for a series of games or events. Contests of any kind between and among the schools
of the district shall be approved by the Chief School Administrator.

‘The Board shall appoint coaches, advisors, physicians and other necessary
supervisory personnel upon recommendation of the Chief School Administrator, The
Chief School Administrator shall also ensure that training programs/regulations are
developed for all extracurricular athletic activities and that all physical facilities
ivolved in any competition in which district schools take part shall be adequate, safe

and sanitary.

Public recognition shall be given to participants in academic or artistic competitions
in the same measure as to athletic competitors. The district's affirmative action
resolution and plan for equity in school and classroom practices shall apply to
determining eligibility for competition, approval of each competitive activity in
which pupils officially represent the district, and district expenditure to provide
facilities and coaches.

Parental Consent

No pupil may participate in a school-sponsored physical activity outside the regular
physical education curriculum without a signed consent form from a parent/guardian
naming the activity and acknowledging that the activity may be hazardous.



Academic Eligibility

Academic standards for eligibility shall be those established by policy 6145
Extracurricular activities,

Attendance Standards

Attendance standards shall be those set in policy 5113 Absences and Excuses. In
particular, a pupil shall not participate in a performance, exhibition, practice or
athletic event unless he/she has been present in school that day or has been absent for
an excused reason other than for sickness.

Disciplinary Standards

Disciplinary standards are based on board policies 5114 Suspension and expulsion
and 5131 Conduct/Discipline. Pupils on disciplinary probation or serving a detention
or suspension may not practice, perform or compete. The Chief School Administrator
and the building principal shall decide at the end of a probation or suspension whether
the pupil may return to practice and competition.

Special Education Pupils

To participate in interscholastic competition, special education pupils must meet the
same requirements listed above in conformity with IEPs.

Physical Eligibility

All pupils in grades seven through 12 participating in intramural or interscholastic
athletics must be given a medical examination within 365 days prior to the first
practice session, with a health history update if the examination was completed more
than 60 days prior to the first practice session of the first sport participated in. The
medical examination shall be given at the student’s medical home, as defined in file
code 5141.3 Health examinations and immunizations. If a student does not have a
medical home, the school physician shall conduct the medical examination,
Examinations shall be made available throughout the school year consistent with the
district athletic schedule. The examination shall be documented on the form approved
by the Commissioner of Education and include, as a minimum, the components fisted
in the administrative code. In the event a private physician is used, the medical
examination shall not be at the expense of the Board of Education.

The parents/guardians shall be sent written notification signed by the examining
physician testifying to the pupil's physical fitness to participate in athletics. The
reason for the physician's disapproval of the pupil's participation shall be included in
the notification. The health findings of the medical examination for participation in
athletics shall be made part of the general health examination record.



The Chief School Administrator shall present to the Board for adoption procedures for
administration of the required medical examination. The procedures for the medical
examination to determine the fitness of a pupil to participate in athletics shall include a
form for a medical history to be filled out and returned by a parent/guardian and a
form to be filled out by the examining physician.

The medical examination to determine the fitness of a pupil to participate in athletics
shall include, as a minimum, the following:

A. A medical history questionnaire, completed by the parent/guardian of the pupil, to
determine if the pupil:

10.

L.

Has been medically advised not to participate in any sport, and the reason for
such advice;

Is under a physician's care and the reasons for such care;
Has experienced loss of consciousness after an injury;
Has experienced a fracture or dislocation,

Has undergone any surgery;

Takes any medication on a regular basis, the names of such medication and
the reasons for such medication;

Has allergies including hives, asthma and reaction to bee stings;
Has experienced frequent chest pains or palpitations;

Has a recent history of fatigue and undue tiredness;

Has a history of fainting with exercise;

Has a history of family members dying suddenly.

B. A physical examination which shall include, as a minimum, no less than:

1

2.

Measurement of weight, height, and blood pressure;

Examination of the skin to determine the presence of infection, scars of
previous surgery or trauma, jaundice, and purpura;

Examination of the eyes to determine visual acuity, use of eyeglasses or
contact lenses, and examination of the sclera for the presence of jaundice;



4. Examination of the ears to determine the presence of acute or chronic
infection, perforation of the eardrum and gross hearing loss;

5.  Examination of the nose to assess the presence of deformity which may
affect endurance;

6. Assessment of the neck to determine range of motion and the presence of
pain associated with such motion;

7.  Examination of chest contour;

8. Auscultation and percussion of the lungs;

9.  Assessment of the heart with attention to the presence of murmurs, noting
rhythm and rate;

10.  Assessment of the abdomen with attention to the possible presence of
heptamegaly, splenomegaly, or abnormal masses;

11.  Assessment of the back to determine range of motion and abnormal curvature
of the spine;

12. Examination of extremities to determine abnormal mobility or immobility,
deformity, instability, muscle weakness or atrophy, surgical scars and
varicosities;

13.  Examination of the testes to determine the presence and descent of both
testes, abnormal masses or configurations, or hernia:

14,  Assessment of physiological maturation;

15. Neurological examination to assess balance and coordination and the
presence of abnormal reflexes.

Insurance

The Board will cover each participant in interscholastic football with insurance
coverage as recommended by the current insurance carrier. All other interscholastic
activities shall be covered at the recommendation of the insurance advisor and Chief

School Admimstrator.

Parents/guardians shall be strongly encouraged to participate in the supplemental
pupil accident insurance program offered by the board.

Legal References:



27

N.J.S.A. 5:17-1 et seq. Athletic code of conduct permitted; “youth sports event
defined...

N.LS.A. 18A:11-3 Voluntary associations regulating conduct of student
activities; membership; rules and regulations; appeals

N.J.S.A. 18A:26-2.1 etal. Supervisory certificate required for appointment as
director of athletics

N.JLS.A. 18A:36-20 Discrimination; prohtbition

N.J.S.A. 18A:40A-1 et seq. Substance abuse

N.LS.A. 18A:42-2 School orchestra not to compete with civilian musicians;
exceptions

N.J.S.A. 18A:43-1 Accident insurance for pupils authorized

N.J.A.C. 6A:7-1.4 Responsibilities of the district board of education

N.JA.C. 6A:7-1.7 Equality in school and classroom practices

N.JA.C. 6A:9-5.19 Athletics personnel

N.JLA.C. 6A:16-1.4(a)6 District policies and procedures

N.JA.C. 6A:16-2.1 et seq. General Provisions for School Health Services

N.J.A.C. 6A:30-1.1 et seq. Evaluation of the Performance of School
Districts

N.JA.C. 6A:32-9.1 etseq. Athletic Procedures

N.JA.C. 6A:32-14.1Review of mandated programs and services

20 U.S.C.A. 1681 et seq. - Title IX of the Education Amendments of 1972
29 U.S.C.A. 794 et seq. - Section 504 of the Rehabilitation Act of 1973

Krupp v. Bd. of Ed. of Union County Reg. H.S. Dist. #1, 278 N.J. Super. 31
(App. Div. 1994) cert. den. 140 N.J. 277 (1994)

NISIAA Constitution, Bylaws, Rules and Regulations
Cross References:

1322 Contests for pupils

1500 Relations between area, county, state, regional and national associations and the
district

3250 Income from fees, fines, charges

3453 School activity funds

3530 Insurance management

3541.31 Privately owned vehicles

4143 Extra pay for extra work

5125 Pupil records

5126 Awards for achievement

5131 Conduct/discipline

5141.1 Accidents

5141.3 Health examinations and immunizations

5143 Insurance



5145.4 Equal educational opportunity

6121 Nondiscrimination/affirmative action
6142.4 Physical education and health

6145 Extracurricular activities

6145.4 Public performances and exhibitions

6146 Graduation requirements
6147.1 Evaluation of individual student performance

Approved: June 30, 1597
Revised:
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SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

POLICY: FIELD TRIPS

The Board of Education recognizes that field trips, used as a device for teaching and
learning integral to the curriculum, are an educationally sound and important
ingredient in the instructional program of the school.

For purposes of this policy, a field trip shall be defined as any journey by a group of
pupils away from the school premises, under the supervision of a teacher, which is an
integral part of an approved course of study and conducted for the purpose of
affording a first-hand educational experience not available in the classroom.

When field trips and excursions are to be arranged, the foliowing guidelines
apply:

A. All trips, and the arrangements for them, must have advance approval

B. Costs must be ascertained.

C. Each child who goes on a field trip or excursion must have written parental
permission.

D. Pupil safety must be of prime concern, and adequate supervision must be
provided by staff aided by other adult chaperones if necessary.

E. All trips must be well planned, properly timed, and related to regular learning
activities, or to district goals and objectives.

If expenditures are required for a field trip, no pupil is to be denied the right to participate
because of inability to pay.

The Chief School Administrator shall develop guidelines for planning trips suitable to
the various grade levels.

The district Board of Education shall establish procedures to be followed by
the school bus driver in the event of an emergency involving to and from
school transportation and all extra-curricular trips.

The Board does not endorse, support or assume liability in any way for any staff
member of this district who takes pupils on trips not approved by the Board. No staff
member may solicit pupils of this district for such trips within the facilities or on the
school grounds of this district without Board permission.



Pupil Self-Administration of Medication

The board shall permit self-administration of medication on field trips for asthma or

other potentially
life-threatening illness by pupils in grades kindergarten through twelve. All conditions

established by law and board policy shall be met (see policy 5141.21).
Legal References:

N.J.S.A. 18A:25-2 Authority over pupils
NJS.A. 18A:36-21-23  Field trips; costs to be borne by parents or

guardians ...
N.J.S. A 18A:39-20.1 Transportation to and from related school activities in private
vehicle with capacity of eight or less; authorization of qualified school personnel, state
employees or parents
N.LS.A. 18A:40-12.3-12.4 Self-administration of medication by pupils; conditions
N.JA.C. 6:21-1.1et seq. Pupil transportation

Rhodes v. Caldwell Board of Education, 1981 S.L.D. 140

Cross References:

1230 School-connected organizations
3450 Money in school buildings
3541.31 Privately owned vehicles
5020 Role of parents/guardians
5136 Fund-raising activities
5141.21 Administering medication
6145 Extracurricular activities

6154 Homework/makeup work

Approved: August 28, 1989
Revised: June 30, 1997
Revised:



BYLAW 9200

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

ORIENTATION OF NEW BOARD MEMBERS

The Springfield Board of Education wishes to make the best use of the transitional period
between election and installation of new Board members provided by New Jersey statute.

Therefore:

l. The School Business Admnistrator/Board Secretary shall invite all Board
members-elect to all meetings of the Board.

2. The School Business Administrator/Board Secretary shall include all Board

members-elect on the mailing list and send all preliminary materials for all public
sessions, and for private sessions at the discretion of the Board.

3. Each Board member elect shall receive a copy of the policy manual, copies of
NISBA matenials, as well as pertinent background information on current work and
copies of minutes for the previous six months.

4, The Superintendent shall prepare materials to introduce Board members-elect to
the operating procedures of the district and the details of the curriculum.

5, Sufficient monies shall be allocated to i1/ » reimburse Board members-elect for
expenses incurred by them In attending orientation sessions presented by NJSBA and/or
the County Office or other arm of the State Department of Education, in accordance with
staie faw or Board Bylaws concerning Remuneration and Reimbursement.

6. The orientation process does not permit the right to vote until installation;
however, Board members-elect may be allowed to participate in all discussions i public

sessions, but in private sessions only at Board discretion.

7. The above shall apply only to new Board members-elect.

prenibers of the Board veceive and Feview a 2om

£
EA . —

Inservice Development



State, regional and national workshops, conventions, conferences and seminars developed
by associations such as the New Jersey School Boards Association, the National School
Boards Association, the New Jersey Association of School Administrators, etc., provide
opportunities for Members to broaden their understanding of their responsibilities, and to
keep up to date on educational issues.

The Board of Education believes that the preparation of each Board Member for the
performance of Board duties is essential to the effectiveness of the Board's functioning.
Therefore, the Board recommends that, in addition to sending the mandated delegate to
the New Jersey School Boards Association's Delegate Assemblies, the Board also send
representatives to other educational conferences, workshops, conventions and seminars.
The Board Secretary shall prepare a list of available events for district Board Members,
to aid them in preparing their choices for possible attendance.

A report shall be presented ¢ the Bowrd Secrerary or at a Board meeting within one
month of the event. The same regulations regarding travel arrangements and
reimbursements developed for other district-paid events shall apply.

Legal References:

N.J.S.A. 18A:6-45 through 50 New Jersey School Boards Association established ...

N.JS.A. 18A:11-1General mandatory powers and duties

N.JS.A. 18A:12-24.1 Code of Ethics for School Board Members

N.LS.A. I8A:12-33 Training program for new board members

NJ.S.A. 18A:17-20.3 Evaluation of superintendents; school board training
program

N.JLS.A. 18A:54-20 Powers of board (county vocational schools)

N.JLA.C. 6A:28-1.2 Definitions

N.JA.C. 6A:28-1.6 Board member training

N.JA.C. 6A:32-3.2 Requirements for the Code of Ethics for school board members and charter
school board of trustee members

N.JA.C. 6A:32-43 Evaluation of tenured and nontenured chief school administrators

Amended resolfution of the School Ethics Commission (3/23/99)

Cross References:

1500 Relations between area, county, state, regional and national associations and the
district

2131 Chief school administrator

9250 Expenses

9271 Code of Ethics

Approved: August 28, 1989
Revised: December 16, 1991
Revised: June 30, 1997



BYLAW 9270

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

CONFLICT OF INTEREST

The Board of Education accepts the responsibility of governing the operation of the
district in the best interests of the total community. Individual members shall
subscribe to the Code of Ethics in Bylaw #9271 Code of Ethics. The Board as a
body, and the members individually, wish at all times to avoid attitudes and actions
that might give rise to public questioning of the integrity of any Board decision.

For the purpose of this Bylaw, family member shall be defined as grandparent, parent,
spouse, child, grandchild or sibling, whether by blood or marriage.

Therefore, in addition to complying with all statutory requirements:

A. No Board member shall hold any form of paid employment with the district while
he/she is serving, nor for six months after leaving office.

B. No Board member shall participate in any way in the employment, appointment,
terms and conditions of employment, performance evaluation of or promotion of
his/her family member.

C. No Board member shall discuss or vote on a proposed collective bargaining agreement
with a bargaining unit; participate in any way as a member of the negotiating team; be
present in closed session when the Board is discussing negotiation strategies nor
participate in negotiations in any way when his/her family member belongs to that
bargaining unit.

D. No Board member who is a member of the same statewide union or whose immediate
family member is a member of that same statewide union shall participate in any way
In negotiations, prior to the Board’s attaining a tentative memorandum of agreement
with the bargaining unit. Once the tentative memorandum of agreement is
established, the Board member with an out of district same statewide union affiliation
may fully participate in the process, absent other conflicts. Prior to that time, the
Board member shall not be a member of the negotiating team and shall not be present
with the Board in closed session when negotiation strategies are being discussed. The
Board member may vote on the collective bargaining agreement.

E. No Board member shall use, attempt to use, or allow to be used any property owned
or Jeased by the school district for the purpose of securing financial gain for the
Board member, a family member, a political organization, or a business in which
the Board member or a family member has an interest or which employs or
provides compensation to the Board member or family member.



No Board member shall use, attempt to use, or allow to be used his/her position for the
purpose of securing financial gain for the Board member, a family member, a political
organization, or a business in which the Board member or a family member has an interest
or which employs or provides compensation to the Board member or family member.

. No Board member shall use, attempt to use, or allow to be used any information
which is not generally available to the public, and which the Board member acquired
by reason of his/her position, for the purpose of securing financial gain for the Board
member, family member, a political organization, or a business in which the Board
member or a family member has an interest or which employs or provides
compensation to the Board member or family member.

. No Board member shall solicit, accept, or agree to accept, either directly or
indirectly, any gift, loan, political contribution, service, promise of future
employment, or other thing of value if the Board member knows or reasonably
should know that the gift, loan, political contribution, service, promise of future
employment, or other thing of value was given or offered for the purpose of
influencing the Board member, directly or indirectly, in the discharge of his/her
duties.

No Board member shall direct or request that any person or business which is a party
to a contract with the school district perform, whether for compensation or not, any
services for, or contribute anything of value to, a political organization,

No Board member shall use his/her position to direct or request that any other school
official or any person employed by the school district perform any services, whether
for compensation or not, for, or contribute anything of value to, a political
organization.

. No Board member shall participate in any way in school district action which he/she
knows or reasonably should know would result in the payment of school district
funds, from whatever source derived, to the Board member, family member, a
political organization, or a business in which the Board member or family member
has an interest or which employs or provides compensation to the Board member or

family member.

Nothing in this bylaw shall be construed to prohibit a Board member from taking
action in an official capacity if by reason of that action no benefit or detriment could
reasonably be expected to accrue to the Board member or a family member as a
member of a group to any greater extent than any such benefit or detriment could
reasonably be expected to accrue to any other member of such group.



M. No Board member shall serve as a member of the municipal governing body of the
district.

Legal References:

N.I.S.A. 18A:6-8 Interest of school officers, etc., in sale of textbooks or supplies;

royalties
N.J.S.A. 18A:6-8.4 Right to hold elective or appointive state, county or municipal
office
N.I.S.A. 18A:12-1.1 Ineligibility for appointment to paid office or position filled by
board

N.J.S.A. 18A:12-2 Inconsistent interests or office prohibited
N.JS.A. 18A:12-21 et seq.School Ethics Act
N.JS.A. 52:13D-12 et seq. Legislative findings ... (regarding conflict of interest)

N.LA.C. 6A:4-1.1 et seq. Appeals

N.JA.C. 6A:28-1.1 etseq. School Ethics Commission

N.JA.C. 6A:32-3.2 Requirements for the Code of Ethics for school board members and
charter school board of trustee members

Visotcky v. City Council of Garfield, 113 N.J. Super. 263 (App. Div. 1971)

Vittoria v. West Orange Board of Education, 122 N.J. Super. 340 (App. Div. 1973)

Elms v. Mt. Olive Board of Education, 1977 S.L.D. 713

Scola v. Ringwood Board of Education, 1978 S.1.D. 413

Salerno v. Old Bridge Township Board of Education, 1984 S.L.D. (April 23)

Scannella v. Scudillo, School Ethics Decision, Complaint No. C-14-93

In the Matter of Frank Pannucci, 2000 S.L.D. March 1, State Board Rev'g
Commissioner 97

School Ethics Commission, Advisory Opinion, A01-93
School Ethics Commission, Advisory Opinion, A10-93
School Ethics Commission, Advisory Opinion, A021-93
School Ethics Commission, Advisory Opinion, AQ7-94
School Ethics Commission, Advisory Opinion, A33-95

School Ethics Commission, Advisory Opinion, A02-00



School Ethics Commission, Advisory Opinion, A14-00
Cross References:
4112.8 Nepotism

4212.8 Nepotism
9271 Code of ethics



BYLAW 9271

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

SCHOOL BOARD MEMBER CODE OF ETHICS

The members of the Springfield Board of Education recognize that they hold authority
not as individuals but as members of the Board. In order to make a clear public
statemnent of its philosophy of service to the pupils of the district, the board adopts this
Code of Ethics based upon those of the New Jersey School Boards Association.

A. 1 will uphold and enforce all laws, state Board rules and regulations, and court
orders pertaining to schools. Desired changes should be brought about only
through legal and ethical procedures.

B. I will make decisions in terms of the educational welfare of children and will seek
to develop and maintain public schools which meet the individual needs of all
children regardless of their ability, race, creed, sex or social standing.

C. 1 will confine my board action to policymaking, planning and appraisal and | will
help to frame policies and plans only after the Board has consulted those who will

be affected by them.
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F. T will carry out my responsibility, not to administer the schools, but, together with
my fellow Board members, to see that they are well run.

G. I will recognize that authority rests with the Board of Education and will make no
personal promises nor take any private action which may compromise the board.

H. I will refuse to surrender my independent judgment to special interest or partisan
political groups or to use the schools for personal gain or for the gain of friends.

1. 1 will hold confidential all matters pertaining to the schools which, if disclosed,
would needlessly injure individuals or the schools. Zu1 i «il other matiers, ]
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J. 1 will vote to appoint the best qualified personnel available after consideration of
the recommendation of the Chief School Administrator.

K. 1 will support and protect school personnel in proper performance of their
duties.

L. T will refer all complaints to the Chief School Administrator and will act on such
complaints at public meetings only after failure of an administrative solution.

Legal References:

N.J.S.A. 18A:11-1 General mandatory powers and duties

N.J.S.A. 18A:12-2Inconsistent interests or office prohibited

N.JS.A. 18A:12-21 et seq. School Ethics Act

N.LS.A. 18A:54-20 Powers of Board (county vocational schools)

N.JA.C. 6A:4-1.1 et seq. Appeals

N.JA.C. 6A:28-1.1 et seq. School Ethics Commission

N.LA.C. 6A:32-3.2 Requirements for the Code of Ethics for school board members and
charter school board of trustee members

Cross References:

4112.8 Nepotism
42128 Nepotism
9270 Conflict of interest

Approved: August 28, 1989
Revised: June 30, 1997
Revised:



BYLLAW 9310

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

DEVELOPMENT/DISTRIBUTION AND MAINTENANCE OF THE POLICY
MANUAL, RULES AND BYLAWS

In carrying out the functions of government and management of the Springfield School
District, the Board of Education shall, insofar as possible, provide for the lawful and
proper conduct, equipment and maintenance of the public schools of the district through
written policies.

No policy adopted by the Board shall supersede modify, nullify, or in any way or to any
extent infringe upon any law of the United States or the State of New Jersey, or any rule
or regulation of the State Board of Education or the State Commissioner of Education.

Policies may be suggested or advised by the Superintendent or any Board member who
may have the assistance of the Board’s attorney in preparing the final form.

After its adoption, a policy shall be published and disseminated in the manner provided
by the Board. Unless otherwise provided in the resolution or motion, every policy shall
take effect immediately upon its adoption. Any subsequent failure to publish the policy
in the manner specified by the Board or the Superintendent shall not invalidate the policy

or regulation.

Copies of the manual will be kept as current at possible and accessible in each school
building, the Office of the Board Secretary, Office of the Superintendent, Office of the
Director of Special Services, the board Conference Room and the Springfield Public
Library. The policy mannal will alse be available s the school district’s website. Fach
Board member and the Board Attorney shall retain a copy.

Approved: August 28, 1989
Revised: June 30, 1997
Revised:



BYLAW 9311

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey (7081

FORMULATION, ADOPTION AND AMENDMENT OF POLICY

The Policy Committee, upon the suggestion of the Superintendent or any Board member,
shall consider new policies, and/or amendments to existing policies. If recommended by
the Policy Committee, the proposed policy or amendment shall be presented to the full
Board for a first reading. A majority vote of the full Board membership shall be
necessary to approve the proposed policy or amendment with any modifications thereto,
if made, for the first reading and for referral to a second reading. At least four (4) weeks
later, the policy or amendment, with any modifications approved at the first reading, shall
be presented to the full Board for a second reading and formal adoption which shall
require a majority vote of the full Board membership.

The formal adoption of policies shall be recorded in the official minutes of the Board of
Education. Only those written statement so adopted and so recorded shall be regarded as
official Board policy and shall become effective immediately regardless of whether or not
they have been officially recorded yet.

The proposed policy in its final form shall be made available to Board members for
inspection and review at least 10 days prior to the second reading.

The Board Attorney may be consulted to advise the board as to the legality of the policy
and for assistance in preparing the final format of the policy or regulation.

Legal References:

N.JLS.A. 10:4-6 et seq Open Public Meetings Act

N.JLS.A. 18A:10-6 Board meetings public; frequency; hours of commencement;
adjournment, etc., for lack of quorum

N.J.S.A. 18A:11-1 General mandatory powers and duties

N.LS.A. 18A:17-20 Superintendent; general powers and duties

N.IS.A. 18A:54-20 Powers of the Board attorney (county vocational schools)

Cross References:

9000 Role of the Board of Education

9314 Suspension of policies

9322 Public and executive sessions

9323/9324 Agenda preparation/advance delivery of meeting material

Approved: November 17, 1986
Revised: August 28, 1989



Revised: June 301, 1997
Revised:



BYLAW 9312

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New jersey 07081

FORMULATION, ADOPTION, AMENDMENT OFF BYLAWS

The Boord of Educarion’s byloaws are rules desig
e ser v stainie, Dthers s

sy be formudared and ado

operations. Some b :
aption by the Boourd of Educagion frself as Iong as they are in harmony with the {nfent ang

specifics of the statutes.

In its deliberations leading 1o the establishinent or amendment of its hvlaws, the Board's
central concern witl be for increased efficiency and effectiveness in carvying ouf ifs

LAy

legally manduted tasks.

Proposed new bylaws and sugpested amendments to or revisions of exisiing bylaws shal!
be adopted by o majority vote of the members of the Bowrd present and voting during the
second of two regrdarly or specially scheduted meetings of the Bowrd. The proposed
additions, amendments or revisions shail have been described in writing in the cally for

these meetings.
Legal References:

N.JS.A. 10:4-6 et seq. Open Public Meetings Act

N.J.S.A. 18A:10-6 Board meetings public; frequency; hours commencement;
adjournment, etc., for lack of quorum

N.LS.A. 18A:11-1 General mandatory powers and duties

N.J.S.A. 18A:54-20 Powers of board (county vocational schools)

Cross References:

9311 Formulation, adoption, amendment of policies

9314  Suspension of policies, bylaws and regulations

9323/9324  Agenda preparation/advance delivery of meeting material

Approved: November 17, 1986
Revised: August 28, 1989
Revised: June 30, 1997
Revised



BYLAW 9313

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

FORMULATION, ADOPTION, AMENDMENT OF ADMINISTRATIVE
REGULATONS

The board of Education delegates to the Chief School Administrator the function of
specifying required actions and designing the detailed procedures under which the school
will be operated. Such rules and detailed procedures shall constituted the administrative

regulations governing the schools.

These administrative rules and regulations must be consistent with Board contracts and
policies, the law, rulings of the Commissioner of Education, and rules of the State Board

of BEducation.

In the development of rules, regulations, and procedures for the operation of the school
system, the Chief School Administrator shall include at the planning stage, whenever
appropriate, those employees who will be affected by such provisions.

Such rules and regulations shall be binding on all employees unless or until the Board
shall vote to change or rescind any such rule or regulation following its presentation at a
public meeting of the Board. The Board itself will adopt administrative regulations when
specific state laws require Board adoption, and may do so when the Chief School
Administrator recommends Board adoption. The Board reserves the right to review and
cause revisions of administrative regulations should they, in the Board’s judgment, be
inconsistent with the policies adopted by the Board.

Legal References:

N.LS.A. 18A: 11-1 General mandatory powers and duties

N.J.S.A. 18A:17- Superintendent; general powers and duties

N.J.5.A. 18A:54- Powers of board (county vocational schools)

N.LA.C. 6A:32-2.1 Definitions (chief school administrator and

administrative principal)

N.J.A.C. 6A:32-4.3 Evaluation of tenured and nontenured chief school
administrator

Cross References:

2131 Chief school administrator

2210 Administrative leeway in absence of board policy
9130 Committees

9311 Formulation, adoption, amendment of policies
9312 Formulation, adoption, amendment of bylaws



9314 Suspension of policies, bylaws and regulations
9323/9324 Agenda preparation/advance delivery of meeting material

Approved: June 30, 1979
Revised:



BYLAW 9314

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

SUSPENSION OF POLICIES, BYLAWS AND REGULATIONS

The Board of Education has developed a careful and deliberate process of formulating and
adopting its policies and bylaws. Requests for suspension of any existing policy or bylaw
should receive the same careful consideration.

Therefore:

A. Any request for a waiver of policy or bylaw shall be considered in light of the policy
or bylaw itself, rather than any particular circumstances of the moment. The
circumstance shall be governed by the policy in place at the time of the incidence, not
by pending modification.

B. The Board shall decide whether the policy or bylaw still reflects the considered intent
of the Board. If it does, the suspension will be denied and the policy or bylaw
reaffirmed in the minutes.

C. If the policy or bylaw does not reflect the intent of the Board, then the policy shall be
waived by a majority vote of the members of the Board present and voting and
development of a revised policy or bylaw shall become the board's prime policy
priority.

3. The Board shall determine whether vights of the public would be adversely affected
by the The board siiall determine whether righnts of the public would be
adversely affected by the proposed suspension or waiver of poficy. If the
public's rights wonld be adversely affected, the suspension or waiver will
be denied.

In the event of an emergency requiring immediate action, the Chief School Administrator shall
have the power to waive policy or regulation in the single instance. In such cases, the Chief
School Administrator shall report the instance to the Board President immediately, and request
reconsideration of the policy at the next regular meeting,

Legal References:

N.J.S.A. 18A:11-1General mandatory powers and duties

N.J.S.A. 18A:17-20 Tenured and non-tenured superintendents; general powers and
duties

N.JLS.A. 18A:54-20 Powers of board (county vocational schools)

N.JA.C. 6A:32-2.1 Definitions {chief school administrator and administrative

principal)



N.JA.C. 6A:32-4.3 Evaluation of tenured and nontenured chief school
administrator

Matawan Teachers' Assn. v. Board of Education 223 N.J. Super 504
(App. Div, 1988)
Cross References:

2210 Administrative leeway in absence of board policy

9213  Formulation, adoption, amendment of policies

9312 Formulation, adoption, amendment of bylaws

9313 Formulation, adoption, amendment of administrative regulations

Approved: June 30, 1997
Revised:



BYLAW 9322

SPRINGFIELD PUBLIC SCHOOLS
Springfield, New Jersey 07081

PUBLIC AND PRIVATE SESSIONS

The Board of Education shall officially transact all business at a legal meeting of the
board in accordance with New Jersey law.

All meetings of the Board of Education shall be open to the public with the exception
of meetings to discuss:

A. Any matter which by express provision of state or federal law or rule of court shall
be rendered confidential;

B. Any matter in which the release of information would impair a right to
receive federal funds;

C. Any material the disclosure of which constitutes an unwarranted invasion of
individual privacy, unless the individual (or all the individuals) concerned shall
request in writing that the same be disclosed publicly. This includes information
contained in pupil records, and any reports or recommendations concerning a
specific individual (see 1120 for "needless public labeling");

D. Any collective bargaining agreement or the terms and conditions which are
proposed for inclusion in any collective bargaining agreement, including the actual
negotiating sessions with representatives of employee groups;

E. Any matter involving the purchase, lease or acquisition of real property (land or
buildings) with public funds, where it could adversely affect the public interest if
discussion of such matters were disclosed;

F. The tactics and techniques used in protecting the safety and property of the public,
provided that their disclosure could impair such protection;

G. Any investigations of violations or possible violations of law;

H. Any pending or anticipated litigation or contract negotiations other than collective
bargaining, and any matters falling within the attorney-client privilege, to the
extent that confidentiality is required in order for the attorney to exercise his/her
ethical duties as a lawyer;

. Any matter involving employment, appointment, termination, terms and conditions
of employment, evaluation, promotion or disciplining of any prospective or current
public employee or officer unless all the individual employees whose rights couid



be adversely affected request in writing that the matter be discussed at a public
meeting;

J.  Any deliberations occurring after a public hearing that may result in the imposition
of a specified civil penalty or loss of license to an individual.

Such sessions shall be closed to the public and press, and shall be declared so by a
formal motion at a public meeting. Minutes taken at such meetings shall remain
confidential only so long as their publication would defeat the purpose of the executive
session. That such a meeting will be or was held shall be recorded in the minutes of
the preceding or subsequent regular meeting. Board members and other persons
attending the session shall not disclose the topic or details of discussion at executive

SesSIon.

The Board may invite staff members or others to attend executive sessions at
its discretion.

it their official duties: in the

When public emiplovecs make slitements pursi

classroom, af Board meetings, cond ar other nieetings

cffecring the district, the emplovees are nor speakig

#

purpeses, and the Constitution does not insulate theie conunupnications from e

#if
discipline {Garcetri v, Cebadlos).

No official action shall be taken at executive sessions, except such as may be
sanctioned by law. To take final action on any other matter discussed, the Board shall

convene or reconvene in open session.

Public Participation

Meetings of the Board are open to the public and all members of the community
should feel free to attend. A time for public discussion of agenda items shall be
included in the order of business at an appropriate time.

Brief comments on any matter of interest to the district should be reserved for the
time provided in the order of business.

Provision may be made for the introduction by a member of the public of business not
on the agenda when the matter is of such urgency or wide interest that delaying

consideration of it to the next meeting would not be in the public interest.

The Board shall not consider grievances or complaints that have not previously been
considered through administrative channels.

Flectronic Communication Among Board Members
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Legal References:

N.JS.A. 2C:33-8 Disrupting meetings and processions
N.LS.A. 10:4-6 et seq Open Public Meetings Act
N.JL.S.A. [8A:10-6 Board meetings public; frequency; hours of
commencement; adjournment, etc., for lack of quorum
N.J.S.A. 18A:11-1 General mandatory powers and duties
N.JS.A. 18A:12-21 et seq. School Ethics Act
N.JS.A. 47:1A-1 et seq. Public Records; Examination and Copies (“Open Public
Records Act™)
NJA.C. 6A:32-12. Reporting requirements



Rice v. Union City Board of Education, 143 N.J. Super 64 (1978)
5 U.S.C. Section 552as amended by Public Law
No. 104-231,110 Stat. 3048 Freedom of Information Act

Garcetti v. Ceballos 2006 U.S. LEXIS 4341(May 2006)

Cross References:

1120 Board of education meetings

3570 bBustrict records and reports

6142.10 Technology

9121 Election and duties of president

9271 Code of ethics

9323/9324 Agenda preparation/advance delivery of meeting material
9326 Minutes

Approved: August 28, 1989
Revised: June 30, 1997
Revised:
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