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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal History Review Unit 
 

1) Approval of Retirement: 
a. Margaret Broglia – Paraprofessional, Bayshore effective 7/1/22 
b. Walter Cahill – Director of District Facilities, District effective 7/1/22 
c. Donna Fette – Secretary (Cat. 1/10), New Monmouth effective 7/1/22 
d. Gina Lewis – Secretary (Cat. 2/10), District effective 7/1/22 
e. Nancy Macaluso – Secretary (Cat. 1/10), Middletown Village effective 7/1/22 
f. Janet Mercer – Secretary (Cat. 1/10), Fairview effective 7/1/22 
g. Patrick O’Sullivan – Custodian, Bayshore effective 6/1/22 
h. Diane Sheridan – Secretary (Cat. 2/10), Lincroft effective 5/1/22 
i. Donna Strobel – Digital Media Design, Bayshore effective 7/1/22 
j. Bridget Susi – Secretary (Cat. 1/10), Bayview effective 7/1/22 
k. Cynthia Vogt – Special Education, HS South effective 7/1/22 
l. Maria Walsh – Co-Teacher, New Monmouth effective 7/1/22 

 
2) Approval of Resignation: 

a. Taylor Betkowski – Paraprofessional, HS North effective 3/12/22 
b. Patricia Bowden – Paraprofessional, Thorne effective 3/3/22 
c. Emily Cerankowski – Grade 3, Lincroft effective 5/14/22 
d. Olivia Edwards – Paraprofessional, Harmony effective 4/15/22 
e. Ronald Errickson – Night Custodian, Lincroft effective 3/10/22 
f. Matthew Esposito – Paraprofessional, HS South effective 3/23/22 
g. Lauren Gormley – Media Specialist, Thorne effective 7/1/22 
h. Robert Kearney – Security Guard, District effective 3/15/22 
i. Nicholas Occhiogrosso – Night Custodian, Thompson effective 3/31/22 
j. George Ruth – Security Guard, District effective 2/25/22 
k. Brandi Vuksanovich – Paraprofessional, Bayview effective 2/26/22 

 
3) Approval of Adjustment of Resignation: 

a. Olivia Edwards – Paraprofessional, Harmony effective 5/20/22 
 

4) Approval of Rescission of Resignation: 
a. Kristen Edwards – Paraprofessional, Harmony 

 
5) Approval of Rescission of Employment: 

a. Philip Soto – Night Custodian, Bayshore 
 

6) Approval of Leave of Absence: 
a. Samantha Bailey – Science, Bayshore effective: 

6/13/22 – 6/30/22 – paid leave 
8/29/22 – 11/23/22 – unpaid by District, NJ Family Leave Act 
 

b. Jennifer Forte – Grade 3, Lincroft effective: 
3/2/22 – 3/18/22 – unpaid by District, Federal Leave Act 
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c. Mara Hussey – Social Studies, HS North effective: 
5/6/22 – 6/30/22 – paid leave 
 

d. Louis Kaplan – Custodian, HS North effective: 
3/10/22 – 3/25/22 – unpaid leave 
 

e. Lindsay Lorson – Assistant Principal, Thompson effective: 
5/18/22 – 8/11/22 – paid leave 
8/12/22 – 11/3/22 – unpaid by District, NJ Family Leave Act 
11/4/22 – 12/23/22 – paid leave 
 

f. Sean Mullan – Social Studies, HS South effective: 
4/25/22 – 6/30/22 – unpaid by District, NJ Family Leave Act 
 

g. Sabrina Neenan – Grade 3, Harmony effective: 
5/2/22 – 5/18/22 – paid leave 
5/19/22 – 5/20/22 – unpaid by District, Federal Leave Act 
 

h. Danielle Oches – Kindergarten, River Plaza effective: 
8/29/22 – 9/16/22 – paid leave 
9/17/22 – 12/9/22 – unpaid by District, NJ Family Leave 
 

i. Briana Sarapochillo-Duffy – Grade 3, Nut Swamp effective: 
4/8/22 – 6/30/22 – paid leave 
8/29/22 – 11/23/22 – unpaid by District, NJ Family Leave Act 
 

7) Approval of Adjustment to Leave of Absence: 
a. Patricia Bowden – Paraprofessional, Thorne effective:  

11/19/21 – 3/2/22 – unpaid leave 
 

b. Erin Carmody – Grade 5, New Monmouth effective: 
2/2/22 – 3/6/22 – paid leave 
3/7/22 – 6/3/22 – unpaid by District, NJ Family Leave Act 
 

c. Doloris DeMaio – Science, HS South effective: 
11/12/21 – 5/2/22 – paid leave 
 

d. Stefanie Fiore – Guidance Counselor, HS North effective: 
2/2/22 – 4/3/22 – unpaid by District, Federal Leave Act 
 

e. Christina McCann – School Nurse, Ocean Avenue effective: 
12/21/21 – 12/23/21 – unpaid by District, NJ Family Leave Act 
1/4/22 – 1/14/22 – paid leave 
1/15/22 – 3/4/22 – unpaid by District, Federal Leave Act 
 

8) Approval of New Hires: 
a. Andrew Bane – Custodian (Part-Time), HS South 

Salary: $15,000 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/22 
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b. Peter Blewett – Night Custodian, New Monmouth 

Salary: $28,926 (pro-rated)(includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/22 
 

c. Kyle Folasco – Night Custodian, Lincroft 
Salary: $28,926 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/22 
 

d. Corey Reynolds – Social Studies/SpEd, HS South 
Certification(s): Social Studies (Provisional), TOSD (Provisional) 
Salary: BA – Step 1 - $56,548 (pro-rated) 
Effective: Pending Release – 6/30/22 
 

e. Nicholas VanSchoick – Business Education, HS South (REPLACEMENT) 
Certification(s): Business: Finance/Economics/Law (CE) 
Salary: BA – Step 1 - $56,548 (pro-rated) 
Effective: 3/30/22 – 6/30/22 
 

9) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment: 
a. Stephen Bergen – Custodian, Lincroft 

Salary: $33,000 (pro-rated) 
Effective: 3/18/22 – 6/30/22 
Salary:  $36,199 (includes Chief Day Stipend) 
Effective: 3/30/22 – 6/30/22 
 

b. Michael Chandler – Facilities Supervisor, District 
Salary: $85,000 (pro-rated) 
Effective: 3/2/22 – 6/30/22 
 

c. Matthew DiVilio – Maintenance Mechanic, District 
Salary: $41,000 (pro-rated) 
Effective: 4/4/22 – 6/30/22 
 

d. Quiency Frazier – Night Custodian, Leonardo/Ocean Avenue 
Salary: $30,926 (pro-rated) 
Effective: 3/14/22 – 6/30/22 
 

e. Michael Gamache – Custodian, Harmony 
Salary: $43,788 (pro-rated)(includes Chief Day Stipend) 
Effective: 4/25/22 – 6/30/22 
 

f. Michael Goscinski – Maintenance Mechanic, District 
Salary: $48,000 (pro-rated) 
Effective: 4/25/22 – 6/30/22 
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g. Daniel Henningsen – Custodian, Middletown Village 
Salary: $31,982 (pro-rated)(includes Temporary Chief Day Stipend) 
Effective: 2/11/22 – 3/18/22 
Salary: $29,709 (pro-rated) 
Effective: 3/19/22 – 6/30/22 
 

h. Miguel Medina – Custodian, District  
Salary: $34,140 (pro-rated)(includes Temporary Chief Day Stipend) 
Effective: 3/3/22 – 3/22/22 
Salary: $30,941 (pro-rated) 
Effective: 3/23/22 – 6/30/22 
 

i. Christine Picarello – School Nurse, HS North (Replacement) 
Salary: BA – Step 1 - $56,548 (pro-rated) 
Effective: 1/27/22 – 4/27/22 
 

j. Stuart Soimes – Night Custodian, Bayshore 
Salary: $31,926 (pro-rated)(includes Night Differential) 
Effective: 3/21/22 – 6/30/22 
 

10) Approval of Increase, Decrease, and/or Transfer of Assignment: 
 

Name: From: To: 
Frazier, Quiency Night Custodian – Leonardo/Ocean Night Custodian – Nut Swamp 

Effective 3/30/22 – 6/30/22 
Wiggins, Anne Co-Teacher – Lincroft Grade 3 – Lincroft 

Effective 5/16/22 – 6/30/22 
 
 

11) Approval of Substitute Personnel for the 2021-2022 School Year: 
 
Substitute Security Guard Substitute Custodian 
George Ruth   Jillian Sarna* 
 
* Pending fingerprint and/or paperwork approval 
 

12) Approval of Out-of-District Home Instructors: 
a. Brooke Palle 

 
13) Approval for the following staff members to be compensated for additional teaching blocks as 

assigned: 
 
High School – 80 minutes of class instruction and 27 minutes of preparation per 80 minutes of instruction for 
each additional teaching block assigned. 
 
Daniel Alston – $88.64 per hour effective 4/13/22 – 6/30/22 
Christopher Cullen – $58.78 per hour effective 4/13/22 – 6/30/22 
Peter Milnes – $52.87 per hour effective 4/13/22 – 6/30/22  
 



                                                                                                                                                                                                 
  Voting Meeting – March 29, 2022 

 

 Page 5 of 5 

Middle School – 60 minutes of class instruction and 15 minutes of preparation per 60 minutes of instruction 
for each additional teaching block assigned. 
 
Christine Balestriere - $60.07 per hour effective 3/30/22 – 6/30/22 
 

14) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 
Attachment HR 1 

 
15) Approval of Curriculum Committees – Attachment HR 2 

 
16) Approval of Extracurricular Paraprofessional Assignments (All paraprofessional appointments 

subject to budgetary constraints, enrollments, and IEP requirements and may be charged or 
eliminated during the term of this agreement) – Attachment HR 3 
 

17) Approval of Paraprofessional Assignments (All paraprofessional appointments subject to 
budgetary constraints, enrollments, and IEP requirements and may be charged or eliminated 
during the term of this agreement) – Attachment HR 4 

 
18) Approval of Coaching – Attachment HR 5 

 
19) Approval of Special Contracts – Attachment HR 6 

 
20) The Superintendent of Schools recommends the appointment and employee contract of Patrick 

Rinella to serve as Assistant Superintendent for Human Resources and Operations at an annual 
salary of $188,000 (pro-rated) effective May 1, 2022 through June 30, 2022 as per Attachment HR 
7a and Attachment HR 7b 

 
21) The Superintendent of Schools recommends the appointment of James Rasmussen to serve as 

Director of Social Studies and Technology K-12 at an annual salary of $120,300 (pro-rated) 
effective pending release of current position through June 30, 2022. 

 
22) The Superintendent of Schools recommends the appointment of Brian Dorgan to serve as Director 

of Special Education at an annual salary of $128,000 (pro-rated) effective upon release of current 
position through June 30, 2022. 


