Special Voting Meeting — May 11, 2022

Personnel Report
Recommendations of the Superintendent of Schools

Note: All appointments of District staff are contingent upon satisfying the requirements of the Criminal
History Review Unit

1) Approval of Retirements:
a. James Buchanan — Special Education, Thorne effective 1/1/23
b. Joanne Parsells — Paraprofessional, Harmony effective 7/1/22

2) Approval of Resighations:

a. Jennifer Dellett — Assistant Principal, HS South effective 5/9/22
Debra Fiel — Family & Consumer Sciences, HS South effective 7/1/22
Matthew Florio — Maintenance Mechanic, District effective 5/9/22
Gabriella Kolodziej — Grade 5, New Monmouth effective 7/1/22
Kristen Luther — Co-Teacher, Ocean Avenue effective 7/1/22
Ghada Mitwasi — Paraprofessional, Harmony effective 5/12/22
Cynthia Morizzo — Music (Chorus), Thorne effective 7/1/22
Kristie Tapolow — SBSS, Ocean Avenue effective 7/1/22
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3) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment:
a. Andrew Bane — Custodian (Part-Time), HS South
Salary: $15,000 (pro-rated)
Effective: 5/2/22 — 6/30/22

b. Peter Blewett — Night Custodian, New Monmouth
Salary: $28,926 (pro-rated)(includes Night Differential)
Effective: 5/2/22 - 6/30/22

c. Sean Fulton — Night Custodian, HS North
Salary: $29,926 (pro-rated)(includes Night Differential)
Effective: 5/16/22 — 6/30/22

d. Dylan Murphy — Security Guard, District
Salary: $20.00 per hour
Effective: 4/28/22 —6/30/22

e. Christine Picarello — School Nurse, HS North (REPLACEMENT)
Salary: $56,548 (pro-rated)
Effective: 1/27/22 — 6/30/22

f. Corey Reynolds — Social Studies/SpEd, HS South
Salary: $56,548 (pro-rated)
Effective: 6/1/22 — 6/30/22

4) Approval of New Hires (Salaries subject to adjustment per negotiations):
a. Fran Carbone — Secretary (Cat. 2/12), Thorne
Salary: Step 5 - $45,467
Effective: 7/1/22 — 6/30/23
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b. Wendy Faria — Grade 2, New Monmouth
Certification(s): Elementary K-6 (Provisional)
Salary: BA — Step 2 - $57,048
Effective: 8/29/22 — 6/30/23

c. Naomi Holliday — Science/SpEd, HS South
Certification(s): Biological Science (Standard), TOSD (Standard)
Salary: MA — Step 8 - $72,086
Effective: 8/29/22 — 6/30/22

d. Stephanie Karcz— Grade 5, Nut Swamp
Certification(s): Elementary K-6 (Provisional)
Salary: BA—Step 1 - $56,548
Effective: 8/29/22 - 6/30/23

e. Anthony Martino — Language Arts, Bayshore
Certification(s): English (Standard)
Salary: BA — Step 4 - $58,048
Effective: 8/29/22 — 6/30/23

f.  Brittany Montgomery — Grade 3, Nut Swamp
Certification(s): Elementary K-6 (Provisional), TOSD (Provisional)
Salary: BA —Step 1 - $56,548
Effective: 8/29/22 —6/30/23

g. BriAnne Sciametta — Co-Teacher, Bayview
Certification(s): Elementary K-6 (Provisional), TOSD (Provisional)
Salary: MA+10 — Step 1 - $70,316
Effective: 8/29/22 — 6/30/23

h. Aislinn Stodolski — Reading Development Teacher, Nut Swamp
Certification(s): Elementary K-6 (Standard)
Salary: MA+10 — Step 9 - $74,466
Effective: 8/29/22 — 6/30/23

i. Josh Sulkowski — Grade 5, New Monmouth
Certification(s): Elementary K-6 (Standard)
Salary: BA — Step 8 - $60,098
Effective: 8/29/22 — 6/30/23

5) Approval of Leave of Absence:
a. Jena Calabrese — Speech, Middletown Village effective:
6/13/22 — 6/30/22 — paid leave
8/29/22 — 11/23/22 — unpaid by District, NJ Family Leave Act

b. Sarah Derasmo — Math/SpEd, HS South effective:

9/12/22 -9/16/22 — paid leave
9/17/22 — 12/16/22 — unpaid by District, NJ Family Leave Act
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c. Alexis Petite — Co-Teacher, Harmony effective:
6/1/22 — 6/23/22 — unpaid by District, Federal Leave Act
d. Julie Shapiro — Secretary (Cat. 2/10), HS South effective:
5/2/22 —6/30/22 — unpaid by District, NJ Family Leave Act
8/15/22 —9/9/22 — unpaid by District, NJ Family Leave Act

e. Stuart Soimes — Custodian, Bayshore effective:
4/28/22 —5/12/22 — unpaid leave

f. Jerome Sullivan — Security Guard, Bayshore effective:
4/6/22 —6/30/22 — unpaid by District, Intermittent NJ Family Leave Act

g. Briana Yahara — Preschool, Harmony effective:
9/6/22 —10/14/22 — paid leave
10/15/22 — 1/6/23 — unpaid by District, NJ Family Leave Act

Approval to Adjustment of Leave of Absence:
a. Domenick D’Angelo — Music, Leo/Village/River Plaza effective:
2/15/22 —2/23/22 — paid leave
2/24/22 — 4/4/22 — unpaid by District, NJ Family Leave Act

Approval of Promotion of Assignment (Salaries subject to adjustment per negotiations):
a. Lisa Bock — Secretary (Cat. 1/10), Nut Swamp
Salary: Step 6 - $41,682
Effective: 8/15/22 — 6/30/23

b. Gina Cavanagh — Secretary (Cat. 1/10), New Monmouth
Salary: Step 5 - $41,932 (incl. BA/BS degree stipend)
Effective: 8/15/22 — 6/30/23

c. Dawn Lehotsky — Secretary (Cat. 1/10), Bayview
Salary: Step 1 - $40,557
Effective: 8/15/22 - 6/30/23

d. Lauren Sweeney — Secretary (Cat. 1/10), Middletown Village
Salary: Step 7 - $42,482 (incl. BA/BS degree stipend)
Effective: 8/15/22 - 6/30/23

The Superintendent of schools recommends the appointment of Adam Nasr to serve as Director of
Facilities at an annual salary of $155,000 (pro-rated) effective pending release from current position
through June 30, 2023.

The Superintendent of Schools recommends the appointment of Nicholas Trezza to Interim Assistant
Principal of Thompson Middle School at an annual salary of $118,500 (pro-rated) effective July 1, 2022
through December 23, 2022.

10) Approval of the following employment contracts:

a. Assistant Superintendent for Curriculum and Instruction — Attachment HR 1

b. Assistant Superintendent for Human Resources and Operations — Attachment HR 2
c. Assistant Superintendent for Student Support Services — Attachment HR 3

d. Business Administrator/Board Secretary — HR 4
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11) Approval of Reemployment of Staff for the 2022-2023 school year:

a.
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Non-Bargaining Unit Personnel — Attachment HR 5
Administrators — Attachment HR 6

Certificated Staff — Attachment HR 7

Secretarial Staff — Attachment HR 8

Facilities Staff — Attachment HR 9

12) Approval of Security Guards and Substitute Personnel for the 2022-2023 School Year — Attachment HR

10

13) Approval of Non-Bargaining Unit Personnel Terms and Conditions of Employment — Attachment HR 11

14) Approval of Job Descriptions:

a.
b.
c.
d.

Director of Safety and Security — Attachment HR 12
Registered Behavior Technician — Attachment HR 13
Student Data Analyst (Revision) — Attachment HR 14
Transition Specialist — Attachment HR 15

15) Approval of Increase, Decrease, and/or Transfer of Assignment for the 2022-2023 school year —
Attachment HR 16

16) Approval of Paraprofessional Assignments (All paraprofessional appointments subject to budgetary
constraints, enrollments, and IEP requirements and may be changed or eliminated during the term of
this agreement) — Attachment HR 17
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