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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal 
History Review Unit 
 
 

1) Approval of Retirement: 
a. Richard Robertson – Night Custodian, Navesink effective 9/1/22 

 
2) Approval of Resignation: 

a. Katia Arias Aguilar – Night Custodian, New Monmouth effective 5/23/22 
b. Peter Blewett – Night Custodian, New Monmouth effective 5/21/22 
c. Riley Kernan – Paraprofessional, Thompson effective 6/8/22 
d. Teresa Kret – Paraprofessional, Bayview effective 5/27/22 
e. Carli Meneses – Paraprofessional, Lincroft effective 6/3/22 
f. Dennis Natale – Paraprofessional, Leonardo effective 6/4/22 
g. Lindsay Rath – Latin, HS North effective 7/1/22 

 
3) Approval of Leave of Absence: 

a. Emily Allen – Paraprofessional, HS South effective: 
4/25/22 – 5/13/22 – paid leave 
5/14/22 – 6/24/22 – unpaid leave 
 

b. Cristine DiMarco – Co-Teacher, Navesink effective: 
9/2/22 – 11/2/22 – paid leave 
11/3/22 – 2/8/23 – unpaid by District, NJ Family Leave Act 
 

c. Douglas Felegy – Social Studies, HS North effective: 
9/26/22 – 1/1/23 – unpaid by District, NJ Family Leave Act 
 

d. Carley Hawkins – Mathematics, HS North effective: 
3/24/22 – 5/31/22   – paid leave 
6/1/22 – 6/30/22     – unpaid by District, NJ Family Leave Act 
8/29/22 – 10/21/22 – unpaid by District, NJ Family Leave Act 
 

e. Amanda Huneke – English, HS South effective: 
10/24/22 – 12/15/22 – paid leave 
12/16/22 – 3/16/23  – unpaid by District, NJ Family Leave Act 
 

f. Kim Kernan – Science/SpEd, Thompson effective: 
5/20/22 – 6/24/22 – unpaid by District, NJ Family Leave Act 
 

g. Caitlin Kurdes – Grade 1, Village effective: 
8/29/22 – 10/19/22 – paid leave 
10/20/22 – 1/25/23 – unpaid by District, NJ Family Leave Act 
 

h. Amanda LaGuardia – Co-Teacher, Bayview effective: 
9/14/22 – 9/26/22 – paid leave 
9/27/22 – 1/2/23  – unpaid by District, NJ Family Leave Act 
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i. Tara Vasilenko – Co-Teacher, Lincroft effective: 
8/29/22 – 9/6/22 – paid leave 
9/7/22 – 12/6/22 – unpaid by District, NJ Family Leave Act 
 

j. Kristine Young – Grade 4, Village effective: 
8/29/22 – 9/28/22 – paid leave 
9/29/22 – 1/4/23  – unpaid by District, NJ Family Leave Act 

 
4) Approval of Adjustment to Leave of Absence: 

a. Justin Mayer – Health & Physical Education, Bayshore effective: 
9/24/21 – 12/22/21 – paid Military Leave 
12/23/21 – 6/30/22 – partially paid by District, Military Leave 
8/29/22 – 9/12/22 – partially paid by District, Military Leave 
 

b. Stuart Soimes – Custodian, Bayshore effective: 
4/28/22 – 6/20/22 – unpaid leave 
 

c. Nicole Walsifer – Paraprofessional, River Plaza effective: 
3/16/22 – 3/22/22 – paid leave 
3/23/22 – 6/24/22 – unpaid leave 
 

5) Approval of New Hires (Salaries subject to adjustment per negotiations): 
a. Jessica Fraller – Co-Teacher, Middletown Village 

Certification(s): Elem. K-6 (Provisional), TOSD (Provisional) 
Salary: BA – Step 1 - $56,548 
Effective: 8/29/22 – 6/30/23 
 

b. Ashleigh Kennedy – Science, Thompson 
Certification(s): Elem K-6 (Standard), Elem w/ Science 5-8 (Standard) 
Salary: BA - Step 7 - $59,548 
Effective: 8/29/22 – 6/30/23 
 

c. Joseph Mazzarella – Guidance Counselor, HS South 
Certifications: School Counselor (Standard) 
Salary: MA – Step 12 - $78,511 
Effective: 8/29/22 – 6/30/23 
 

d. Rachel Neuman – School Psychologist, Bayshore 
Certification(s): School Psychologist (Standard) 
Salary: MA - Step 4 - $70,036 
Effective: 8/29/22 – 6/30/23 
 

e. Jenna Platto – Language Arts, Thorne 
Certification(s): English (Provisional) 
Salary: BA - Step 1 - $56,548 
Effective: 8/29/22 – 6/30/23 
 

f. Beth Satty – School Psychologist, Ocean Avenue 
Certification(s): School Psychologist (Standard) 
Salary: MA - Step 3 - $69,536 
Effective: 8/29/22 – 6/30/23 
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g. Michelle Scarano – Math Interventionist, Thompson 
Certification(s): TOH (Standard), Elementary (Standard) 
Salary: BA – Step 1 - $56,548 
Effective: 8/29/22 – 6/30/23 
 

h. Jeannine Termyna – ASL Teacher – Bayshore/Thompson/Thorne 
Certification(s): Elem. K-6 (Standard), Elem w/ WL/ASL 5-8 (Standard) 
Salary: MA – Step 10 - $75,436 
Effective: 8/29/22 – 6/30/23 

 
6) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment: 

a. Adam Nasr – Director of Facilities, District 
Salary: $155,000 (pro-rated) 
Effective: 7/11/22 – 6/30/23 
 

b. Timothy Troini – Night Custodian, Thompson 
Salary: $36,645 (pro-rated)(includes temporary Chief Night stipend 
Effective: 3/8/22 – 5/6/22 
Salary: $32,768 (pro-rated) 
Effective: 5/7/22 – 6/30/22 
 

7) Approval of Increase, Decrease and/or Transfer of Assignment for the 2022-2023 School Year (Salaries 
subject to adjustment pending negotiations): 

 
Name: From: To: 
Alpaugh, Jennifer Grade 5 – Lincroft Activity Arts - Bayshore 
Baltz, Zachary Mathematics – Bayshore Grade 4 – Nut Swamp 
Dooley, Karen Health & Phys. Ed. – HS North Health & Phys. Ed. – HS South 
Fitzgerald, Danielle Special Education (Autism) – Bayshore Special Education (Autism) – New Monmouth 
Friend, Abby Math Specialist – Fairview/Nut Swamp Math Specialist – Fairview 
Kasten, Kimberly Kindergarten – Harmony Co-Teacher – Harmony 
Linder, Amanda Special Education (Autism) – New Monmouth Co-Teacher – New Monmouth 
Marich, Maria Grade 1 – Harmony Kindergarten - Harmony 
McGhee, Justin Health & Phys. Ed. – Harmony Health & Phys. Ed. – HS North 
Ras, Nicole Health & Phys. Ed. – Bayview Health & Phys. Ed. – HS North 
Sirchio, Matthew Health & Phys. Ed. – HS North Health & Phys. Ed. – Harmony 

Salary: $91,401 
Spillane, Ryan Health & Phys. Ed. – HS South Health & Phys. Ed. – Bayview 

Salary: $115,639 
Vilanova, Allyson Co-Teacher – Harmony Special Ed. (LLD) – Harmony 
Walsh, Caitlin Special Ed. (LLD) – Harmony Grade 1 – Harmony 
Zigman, Rachel RDT – Fairview/Nut Swamp RDT - Fairview 

 
8) Approval of Security Guard, Paraprofessional, Substitute Personnel Pay Rates for the 2022-2023 School 

Year: 
 
In-District Substitutes    Out-of-District Substitutes 
Substitute Nurses  $175.00/day  Substitute Teachers  $120/day 
Substitute Custodians $15.50/hour  Substitute Paraprofessionals $15.50/hour 
Substitute Security  $15.50/hour  Substitute Secretaries  $15.00/hour 
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Paraprofessional Hourly Rates   Security Guard Hourly Rate $22.50/hour 
(Subject to adjustment per negotiations) 
Category B  $20.52/hour 
Category C and D  $23.50/hour     
 

9) Approval of Substitute Personnel for the 2022-2023 School Year: 
 
Substitute Nurses 
Daria Del Prete 
 

10) The Superintendent of Schools recommends the appointment of Danielle Colte to serve as Assistant 
Principal of Middletown High School South at an annual salary of $120,000 effective pending release of 
current position, but no sooner than July 1, 2022, through June 30, 2023. 
 

11) Approval of Security Guard Terms and Conditions of Employment – Attachment HR 1 
 

12) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 
Attachment HR 2 
 

13) Approval of Curriculum Committees – Attachment HR 3 
 

14) Approval of Paraprofessional Assignments (All paraprofessional appointments subject to budgetary 
constraints, enrollments, and IEP requirements and may be charged or eliminated during the term of 
this agreement) – Attachment HR 4 

 
15) Approval of Coaching – Attachment HR 5 

 
16) Approval of Special Contracts – Attachment HR 6 

 
17) Approval of Job Description for Board Certified Behavior Analyst (BCBA) – Attachment HR 7 

 
18) Approval of Summer Work for the 2022-2023 School Year – Attachment HR 8 

 
19) Approval of Summer ESY Program – Attachment HR 9 

 
20) Approval of Summer Guidance Counselor Work – Attachment HR 10 

 
 


