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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal 
History Review Unit 
 
 

1) Approval of Resignation: 
a. David Drescher – Night Custodian (Part-Time), New Monmouth effective 6/23/22 
b. James Dwyer – Substitute Custodian, District effective 6/15/22 
c. Erin Higgins – Grade 3, Leonardo effective 7/1/22 
d. John Marandola – Special Education, HS North effective 7/1/22 
e. Farieda Mohamed – Special Education, Bayshore effective 7/1/22 

 
2) Approval of Leave of Absence: 

a. Kimberly Kasten – Kindergarten, Harmony effective: 
9/30/22 – 12/7/22 – paid leave 
12/8/22 – 3/2/23 – unpaid by District, NJ Family Leave Act 
 

b. Dominique LaCava – Preschool, Harmony effective: 
11/28/22 – 1/17/23 – paid leave 
1/18/23 – 4/18/23 – unpaid by District, NJ Family Leave Act 
4/19/23 – 6/30/23 – unpaid leave 
 

c. Katherine McNamara – Spanish, Thompson effective: 
9/14/22 – 9/16/22 – paid leave 
9/17/22 – 12/16/22 – unpaid by District, Federal Leave Act 
 

d. Danielle O’Connor – Grade 2, Fairview effective: 
8/29/22 – 12/7/22 – paid leave 
12/8/22 – 2/27/23 – unpaid by District, Federal Leave Act 
 

e. Samantha Saffioti – Kindergarten, Fairview effective: 
8/29/22 – 6/30/23 – unpaid leave 
 

f. Brian Stevens – Special Education, HS South effective: 
9/1/22 – 10/14/22 – unpaid by District, NJ Family Leave Act 

 
3) Approval of Adjustment to Leave of Absence: 

a. Samantha Bailey – Science, Bayshore effective: 
6/13/22 – 6/24/22 – paid leave 
8/29/22 – 11/23/22 – unpaid by District, Federal Leave Act 
11/24/22 – 6/30/23 – unpaid leave 
 

b. Jennifer Ciaglia – Special Education, Bayview effective: 
3/14/22 – 5/16/22 – paid leave 
5/17/22 – 6/30/22 – unpaid by District, NJ Family Leave Act 
8/29/22 – 10/10/22 – unpaid by District, NJ Family Leave Act 
10/11/22 – 6/30/23 – unpaid leave 
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c. Cristine DiMarco – Co-Teacher, Navesink 

9/2/22 – 11/2/22 – paid leave 
11/3/22 – 2/8/23 – unpaid by District, NJ Family Leave Act 
2/9/23 – 6/30/23 – unpaid leave 
 

d. Sarah Flaim – Language Arts, Bayshore effective: 
4/11/22 – 6/14/22 – paid leave 
6/15/22 – 6/30/22 – unpaid by District, Federal Leave Act 
8/29/22 – 11/13/22 – unpaid by District, Federal Leave Act 
11/14/22 – 6/30/23 – unpaid leave 
 

e. Briana Sarapochillo-Duffy – Grade 3, Nut Swamp effective: 
4/8/22 – 6/30/22 – paid leave 
8/29/22 – 11/23/22 – unpaid by District, NJ Family Leave Act 
11/24/22 – 6/30/23 – unpaid leave 
 

f. Briana Yahara – Preschool, Harmony effective: 
9/6/22 – 10/14/22 – paid leave 
10/15/22 – 1/6/23 – unpaid by District, NJ Family Leave Act 
1/7/23 – 6/30/23 – unpaid leave 
 

4) Approval of New Hires (Salaries subject to adjustment per negotiations): 
a. Faith D’Alessandro – Social Studies, HS South 

Certification(s): Social Studies (CEAS) 
Salary: MA – Step 1 – $68,536 
Effective: 8/29/22 – 6/30/23 
 

b. Frances England – Secretary (Cat. 2/10), Nut Swamp 
Salary: Step 1 - $37,030  
Effective: 8/15/22 – 6/30/23 
 

c. Zachary Flesch – Night Custodian, Middletown Village 
Salary: $28,926 (pro-rated)(includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

d. Tabitha Gallagher – Art, HS North 
Certification(s): Art (CEAS) 
Salary: MA – Step 1 - $68,536 
Effective: 8/29/22 – 6/30/23 
 

e. Sally Hennessy – Secretary (Cat. 2/10), New Monmouth 
Salary: Step 1 - $37,530 (includes BA/BS Stipend) 
Effective: 8/15/22 – 6/30/23 

 
f. Lennard Kocurek – Night Custodian, New Monmouth 

Salary: $28,926 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/23 
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g. Susanne Leandro – Co-Teacher, Ocean Avenue 
Certification(s): Elem. K-6 (Standard), TOSD (Standard) 
Salary: MA – Step 8 - $72,086 
Effective: 8/29/22 – 6/30/23 
 

h. Kelly Mackie – Grade 3, Leonardo 
Certification(s): Elem. K-6 (Provisional), TOSD (Provisional) 
Salary: BA – Step 1 - $56,548 
Effective: 8/29/22 – 6/30/23  
 

i. Bernadette McKenzie – Secretary (Cat. 2/10), Middletown Village 
Salary: Step 1 - $37,530 (includes BA/BS Stipend) 
Effective: 8/15/22 – 6/30/23 
 

j. Nicole Morath – Co-Teacher, New Monmouth 
Certification(s): Elem. K-6 (Standard), TOSD (Standard) 
Salary: MA – Step 4 - $70,036 
Effective: 8/29/22 – 6/30/23 
 

k. Deborah O’Keeffe – Secretary (Cat. 2/10), Lincroft 
Salary: Step 2 - $37,722 (includes BA/BS Stipend)  
Effective: 8/15/22 – 6/30/23 
 

l. Jessica Phipps – Grade 1, New Monmouth 
Certification(s): Elem. K-6 (CEAS), TOSD (CEAS) 
Salary: BA – Step 1 - $56,548 
Effective: 8/29/22 – 6/30/23 
 

m. Theresa Radigan – Night Custodian (Part-Time), Nut Swamp 
Salary: $15,463 (pro-rated)(includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

n. Remi Rohl – Co-Teacher, Bayview 
Certification(s): Elem. K-6 (CEAS), TOSD (CEAS) 
Salary: MA+30 – Step 1 – $73,816 
Effective: 8/29/22 – 6/30/23 
 

5) Approval of Rehire (Salaries subject to adjustment per negotiations): 
a. Joseph Benbrook – Maintenance Mechanic, District 

Salary: $40,170 
Effective: 7/1/22 – 6/30/23 
 

b. Justin Kail – Night Custodian, HS South 
Salary: $29,766 (includes Night Differential) 
Effective: 7/1/22 – 6/30/23 
 

c. George Kurta – Maintenance Mechanic, District 
Salary: $60,158 (includes Alarm Tech, Electrician, and Master License stipends) 
Effective: 7/1/22 – 6/30/23 
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d. Peter Miarmi – Special Education (Autism), HS South 
Certification(s): Elem. K-6 (Standard), TOSD (Provisional) 
Salary: BA+10 – Step 8 - $61,848 
Effective: 8/29/22 – 6/30/23 
 

e. Luis Roldan – Night Custodian, HS South 
Salary: $27,926 (includes Night Differential) 
Effective: 7/1/22 – 6/30/23 
 

6) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment: 
a. Danielle Colte – Assistant Principal, HS South 

Salary: $120,000 
Effective: 7/1/22 – 6/30/23 
 

b. Thomas Isherwood – Latin (Part-Time), HS South 
Salary: $59,045.50 (removal of HS 6th Period Stipend) 
Effective: 8/29/22 – 6/30/23 
 

7) Approval of Increase, Decrease and/or Transfer of Assignment: 
 

Name: From: To: 
Fichner, Jennifer Co-Teacher – Bayview Grade 3 – Bayview 

Effective: 8/29/22 – 6/30/23 
Folasco, Kyle Night Custodian – Lincroft Night Custodian – HS North 

Effective: 6/1/22 – 6/30/23 
Fulton, Sean Night Custodian – HS North Night Custodian – HS South 

Effective: 6/1/22 – 6/30/23 
Henningsen, Daniel Night Custodian – Middletown Village Custodian – Thompson 

Salary: $28,783 
Effective: 6/1/22 – 6/30/23 

Kelesidis, Stavroula Math Interventionist - Thompson Math Interventionist – HS North 
Effective: 6/2/22 – 6/30/22 

Silvani, Richard Night Custodian – HS North Night Custodian – Bayshore 
Effective: 6/1/22 – 6/30/23 

Umin, Supartiningsih Night Custodian – HS South Night Custodian – Lincroft 
Effective: 6/1/22 – 6/30/23 

 
8) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 

Attachment HR 1 
 

9) Approval of Curriculum Committees – Attachment HR 2 
 

10) Approval of Paraprofessional Assignments for the 2021-2022 School Year (All paraprofessional 
appointments subject to budgetary constraints, enrollments, and IEP requirements and may be 
charged or eliminated during the term of this agreement) – Attachment HR 3 

 
11) Approval of Paraprofessionals for the 2022-2023 School Year – Attachment HR 4 

 
12) Approval of Coaching – Attachment HR 5 

 
13) Approval of Summer Work for the 2022-2023 School Year – Attachment HR 6 
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14) Approval of Summer ESY Program – Attachment HR 7 
 

15) Approval of Summer Guidance Counselor Work – Attachment HR 8 
 

16) Approval of Elementary Substitute Principals for the 2022-2023 School Year – Attachment HR 9 
 


