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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal 
History Review Unit 
 

1) Approval of Retirement: 
a. Rachele Bruno – Paraprofessional, Thorne effective 9/1/22 
b. Vincent Butka – Health/Phys Ed, Nut Swamp, effective 7/1/23 
c. Janet Concepcion – Paraprofessional, District effective 7/1/22 
d. Kathleen Halek – Grade 5, Middletown Village effective 12/1/22 
e. Margaret F Norton, Paraprofessional, HSS effective 9/1/22 
f. Linda Schroeder – Paraprofessional, River Plaza effective 9/1/22 

 
2) Approval of Resignation: 

a. John Amici – Security Guard, District effective 6/25/22 
b. Eugene Ballard – Security Guard, District effective 8/2/22 
c. Sean Bienkowski – Paraprofessional, District effective 8/15/22 
d. James Falco – Assistant Principal, HS North effective 9/29/22 
e. Paige Friedland – Mathematics, HS North effective 8/8/22 
f. Samantha Heer – Paraprofessional, Nut Swamp effective 8/13/22 
g. Audrey McGowan – English, HS North effective 8/24/22 
h. Michael Scarano – Principal, Bayshore effective 8/26/22 
i. Mark Ward – Security Guard, Thorne effective 8/16/22 

 
3) Approval of Leave of Absence: 

a. Farinella, Anne – Grade 2, Leonardo effective: 
10/17/22 – 10/28/22 – paid leave 
10/29/22 – 2/5/23 – unpaid by District, NJ Family Leave Act 
 

b. Hailey Ogilvie – Speech, New Monmouth effective: 
10/19/22 – 12/22/22 – paid leave 
12/23/22 – 3/23/23 – unpaid by District, NJ Family Leave Act 
3/24/23 – 6/30/23 – unpaid leave 
 

c. Brittany White – English, HS South effective: 
1/3/23 – 3/1/23 – paid leave 
3/2/23 – 5/30/23 – unpaid by District, NJ Family Leave Act 
 

4) Approval of Adjustment to Leave of Absence: 
a. Sarah Derasmo – Math/SpEd, HS South effective: 

9/19/22 – 9/23/22 – paid leave 
9/24/22 – 12/23/22 – unpaid by District, NJ Family Leave Act 
 

b. Caitlin Kurdes – Grade 1, Middletown Village effective: 
8/29/22 – 10/3/22 – paid leave 
10/4/22 – 1/9/23 – unpaid by District, NJ Family Leave Act 
1/10/23 – 6/30/23 – unpaid leave 
 

c. Justin Mayer – Health & Physical Education, Bayshore effective: 
9/24/21 – 12/22/21 – paid Military Leave 
12/23/21 – 6/30/22 – partially paid by District, Military Leave 
 



                                                                                                                                                                                                 
  Voting Meeting – August 23, 2022 

 

 Page 2 of 6 

 
5) Approval of Increase, Decrease and/or Transfer of Assignment as follows: 

 
Name: From: To: Effective Dates 

Cochran, James Grade 1 – Fairview Co-Teacher - Fairview 8/29/22 – 6/30/23 

Fraller, Jessica Co-Teacher –  Village Grade 5 – Village 8/29/22 – 6/30/23 

Kelesidis, Stavroula Math Interventionist - HS North/HS South Mathematics – HS North 8/29/22 – 6/30/23 

Lang, Donna Language Arts/Thompson English/HS North 8/29/22 – 6/30/23 

O’Connell, Jane Kindergarten – New Monmouth Grade 1 – New Monmouth 8/29/22 – 6/30/23 

Phipps, Jessica Grade 1 – New Monmouth Co-Teacher - Lincroft 8/29/22 – 6/30/23 

Quardt, Ashley Co-Teacher – River Plaza Grade 1 – River Plaza 8/29/22 – 6/30/23 

Rodermann, Christopher Facilities Worker  – HS North Facilities Worker  – Middletown Village 8/24/22 – 6/30/23 

Hammond, Robert Facilities Worker-Night-Middletown Village 
Salary –  $44,568 (incl. night differential) 

Facilities Worker – Night Head  –  Thompson 
Salary –  $52,068 
(incl. night differential/Night Head) 

8/24/22 – 6/30/23 

Clancy, Robert Facilities Worker-Day Head –  Leonardo 
Salary –  $39,800 (incl. Day Head) 

Facilities Worker – Night Head– Bayshore 
Salary –  $43,426 
(incl. night differential/Night Head) 

Pending Release – 
6/30/23 

Nelson, Deborah Facilities Worker-Night – Thompson 
(incl. night differential) 

Facilities Worker – Night - Bayview 
 (incl. night differential) 

8/24/22 – 6/30/23 

Frazier, Quiency Facilities Worker-Night  –  Nut Swamp Facilities Worker-Night - Navesink 8/24/22 – 6/30/23 

Vetrano, Jody Facilities Worker -Night–  Bayview Facilities Worker-Night –  New Monmouth 8/24/22 – 6/30/23 

 
6) Approval of New Hires (Salaries subject to adjustment per negotiations): 

a. Jillian Bress – Family & Consumer Sciences, HS South 
Certification(s): Family & Consumer Science (Apparel, Textiles & Interiors)(Provisional) 
Salary: MA – Step 1 - $68,536 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

b. Vincent Brier  – Night Facilities Worker, HS South 
Salary: $38,926 (pro-rated) (includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

c. Kali Cavalieri – Co-Teacher, Middletown Village 

Certification(s): Elem. K-6 (Standard), TOSD (Standard) 
Salary: BA – Step 6 - $59,048 (pro-rated) 
Effective: 12/1/22 – 6/30/23 

 
d. Richard Halmo –Facilities Worker (Part-Time), HS North 

Salary: $17,500 (pro-rated)  
Effective: Pending Fingerprint Approval – 6/30/23 
 

e. Corrine Henningsen – Night Facilities Worker, Middletown Village 
Salary: $36,926 (pro-rated) (includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

f. Kate Jones – Alternate School Intervention Program (ASIP), HS North/HS South 
Certification(s): Social Studies (Standard) 
Salary: MA – Step 4 - $70,036 
Effective: 8/29/22 – 6/30/23 
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g. Kathleen McMullan – SBSS, Navesink 
Certification(s): School Psychologist (Standard) 
Salary: MA – Step 6 - $71,036 (pro-rated) 
Effective: Pending Release – 6/30/23     
 

h. Gina Nigro – Registered Behavior Technician, District 
Certification: Registered Behavior Technician 
Salary: $40,000 

Effective: 8/29/22 – 6/30/23 
 

i. Nicholas Occhiogrosso – Night Facilities Worker, Nut Swamp  
Salary: $36,926 (pro-rated) (includes Night Differential) 
Effective:  8/24/22 – 6/30/23 
 

j. Brooke Pallé – SpEd/Transition Teacher, HS South 

Certification(s): TOH (Standard), Elementary (Standard) 
Salary: MA – Step 10 - $75,436 
Effective: 8/29/22 – 6/30/23 

 
k. Jennifer Royle - Registered Behavior Technician, District 

Certification(s): Registered Behavior Technician 
Salary: $43,000  
Effective: 8/29/22 – 6/30/23 
 

l. Jillian Sarna – Night Facilities Worker, HS North 
Salary: $36,926 (pro-rated) (includes Night Differential) 
Effective:  8/24/22 – 6/30/23 
 

m. Michael Simonelli – Night Facilities Worker, Thompson 
Salary: $36,926 (pro-rated) (includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

n. Jenna Silvestri - Registered Behavior Technician, District 
Certification(s): Registered Behavior Technician 
Salary: $45,000 (pro-rated) 
Effective: pending fingerprint approval – 6/30/23 
 

o. Tracy Varno – Language Arts, Thompson  
Certification:  Teacher of English (Standard) 
Salary:  BA – Step 9 -$60,698 (pro-rated) 
Effective:  Pending Release – 6/30/23 
 

p. Eric Youncofski - Registered Behavior Technician, District 
Certification(s): Registered Behavior Technician 
Salary: $41,000 (pro-rated) 
Effective: 8/29/22 – 6/30/23 

 
7) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment: 

a. Carly Cole – Registered Behavior Technician, District 
Salary: $43,000 (pro-rated) 
Effective:  8/29/22 – 6/30/23 
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b. Joseph Fackenthal – Math/SpEd, HS North 
Salary: BA – Step 6 - $59,048 
Effective: 8/29/22 – 6/30/23 

 
c. Nicolette Farren – BCBA, Elementary Level 

Salary: MA – Step 2 - $69,036  
Effective:  8/29/22 – 6/30/23 
 

d. Ashley Glynn – Registered Behavior Technician, District 
Salary: $43,000  
Effective:  8/29/22 – 6/30/23 
 

e. Thomas Isherwood – Latin, HS South (Part-Time 68%) 
Salary:  $80,301.88 (68% of $118,091) 

Effective 8/29/22 – 6/30/23 
 

f. John Kerrigan – District Director of Evaluation and Assessment Practices 
Salary:  $155,000 (pro-rated) 

Effective 8/24/22 – 6/30/23 
 

g. Kimberly McCabe – Registered Behavior Technician, District 
Salary: $43,000  
Effective: 8/29/22 – 6/30/23 
 

h. Kaitlin Moleen – Latin, HS North 
Salary: BA+10 – Step 8 - $61,848 
Effective: 8/29/22 – 6/30/23 
 

i. Joanne Pariso – Facilities Worker-Night Head - HS North 
Salary: $53,713 (pro-rated) (includes Chief Night stipend & Night Differential) 
Effective: 8/24/22 – 6/30/23 
 

j. Nicole Paserchia – Secondary Mathematics, District 
Salary: BA – Step 8 - $60,098 (pro-rated) 
Effective:  9/21/22 – 6/30/23 
 

k. Michael Trombatore – Science, HS South 
Salary: MA – Step 15 - $81,736 (pro-rated) 
Effective:  9/19/22 – 6/30/23 
 

8) Approval of Substitute Personnel for the 2022-2023 School Year: 
 
Substitute Security Guard 
Eugene Ballard 
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9) Approval for the following staff members to be compensated for additional teaching blocks as assigned 
for the 2022-2023 school year (Hourly Rates subject to adjustment per negotiation): 

 
High School – 80 minutes of class instruction and 27 minutes of preparation per 80 minutes of instruction for 

each additional teaching block assigned. 

 
Daniel Alston  - $88.64 per hour Effective 9/6/22 – 11/2/22 
Clarissa Bonavito - $47.54 per hour Effective 9/12/22 – 12/16/22 
Christopher Cullen - $58.78 per hour Effective 9/6/22 – 11/2/22 
Lauren Gagliardi - $60.07 per hour Effective 9/6/22 – 6/30/23 
Jordan Hickman - $69.42 per hour Effective 9/12/22 – 12/16/22 
Naomi Holliday - $60.07 per hour Effective 9/12/22 – 12/16/22 
Deanna Houlihan - $81.57 per hour Effective 9/12/22 – 12/16/22 
Shannon McDonald  - $97.32 per hour Effective 9/12/22 – 12/16/22 
Peter Milnes - $52.87 per hour Effective 9/6/22 – 11/2/22 
Brittany Sferlazzo - $71.71 per hour Effective 9/6/22 – 1/24/23 
David Xavier - $60.07 per hour Effective 9/6/22 – 11/2/22 

 
 
Middle School – 60 minutes of class instruction and 15 minutes of preparation per 60 minutes of 
instruction for each additional teaching block assigned.  
 

Horuzy-Maffucci, Jacqueline - $96.37 per hour Effective 9/14/22 – 12/16/22 
Bialecki, Deborah - $84.18 per hour Effective 9/14/22 – 12/16/22 
Freeman, Joseph - $84.18 per hour Effective 9/14/22 – 12/16/22 
Brian Masotta - $54.33 per hour Effective 11/17/22 – 12/16/22 

 
10) The Superintendent of Schools recommends the appointment of Margaret Young to Director of School 

Counseling and Mental Health Services at an annual salary of $119,500 (pro-rated) effective August 24, 
2022 through June 30, 2023. 
 

11) The Superintendent of Schools recommends the appointment of Devyn Orozco to District Director of 
PK-12 Educational Programs at an annual salary of $152,000 (pro-rated) effective August 24, 2022 
through June 30, 2023.   

 
12) The Superintendent of Schools recommends the appointment of Kevin Cullen to Principal of HS North 

at an annual salary of $160,000 (pro-rated) effective August 24, 2022 through June 30, 2023. 
 

13) The Superintendent of Schools recommends the appointment of Todd Curtis as Principal of Bayshore 
Middle School at an annual salary of $145,000 (pro-rated) effective upon release through June 30, 
2023.    

 
14) The Superintendent of Schools recommends the appointment of Charlene O’Hagan as Acting Principal 

of Navesink School effective August 24, 2022 through TBD. 
 

15) Approval of Special Contracts – Attachment HR 1 
 

16) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 
Attachment HR 2 
 

17) Approval of Curriculum Committees – Attachment HR 3 
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18) Approval of District Mentors  – Attachment HR 4 

 
19) Approval of Job Description - District Director of Student Support Services – Attachment HR 5 

 
20) Approval of Additional CST Summer Work for the 2022-2023 School Year – Attachment HR 6 

 
21) Approval of Paraprofessional Assignments for the 2022-2023 School Year (All paraprofessional 

appointments subject to budgetary constraints, enrollments, and IEP requirements and may be 
charged or eliminated during the term of this agreement) – Attachment HR 7 

 
22) Approval of Paraprofessional New Hires for the 2022 – 2023 School Year (All paraprofessional 

appointments subject to budgetary constraints, enrollments, and IEP requirements and may be 
charged or eliminated during the term of this agreement) – Attachment HR 8 

 
23) Approval of Coaching – Attachment HR 9 


