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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal 
History Review Unit 
 
 

1) Approval of Retirement: 
a. William Brown – Maintenance Mechanic, District effective 1/1/23 
b. Karen Vaccarella – Health & Physical Education, Thompson effective 2/1/23 

 
2) Approval of Resignation: 

a. Kristen Brewer – Grade 1, Nut Swamp effective 11/15/22 
b. Kathryn Carney – Paraprofessional, HS South effective 8/26/22 
c. Laurie Fish – Paraprofessional, Middletown Village effective 9/24/22 
d. Kathleen Gallagher – Paraprofessional, Bayview effective 8/23/22 
e. William Hoblitzell – Substitute Facilities Worker, District effective 9/12/22 
f. Michael McBurnie – Facilities Worker, District effective 9/3/22 
g. Donna Pecoraro – Paraprofessional, HS South effective 9/10/22 
h. Krista Pilieri – Paraprofessional, Bayshore effective 9/24/22 
i. Melissa Sidoti – Paraprofessional, Leonardo effective 9/7/22 
j. James K. Sweeney – Security Guard, District effective 6/25/22 
k. William Wrightson – Facilities Worker, Leonardo effective 2/1/23 
l. Marisa Ziegler – Paraprofessional, Bayview effective 8/29/22 

 
3) Approval of Leave of Absence: 

a. Sandra Abadir – Computer Support Technician, Nut Swamp/Thompson effective: 
9/13/22 – 11/4/22 – unpaid by District, NJ Family Leave Act 
 

b. Caroline Applegate – English, HS South effective: 
1/13/23 – 2/17/23 – paid leave 
2/18/23 – 5/21/23 – unpaid by District, NJ Family Leave Act 
 

c. Megan Barry – English, HS South effective: 
2/1/23 – 3/3/23 – paid leave 
3/4/23 – 6/2/23 – unpaid by District, NJ Family Leave Act 
 

d. Marykate Benedetto – Language Arts, Bayshore effective: 
12/19/22 – 2/7/23 – paid leave 
2/8/23 – 5/9/23 – unpaid by District, NJ Family Leave Act 
 

e. Jennifer Forte – Grade 3, Lincroft effective: 
8/29/22 – 10/24/22 – unpaid by District, Federal Leave Act 
 

f. Kristen McGrath – Health & Phys. Ed., Harmony effective: 
1/17/23 – 2/10/23 – paid leave 
2/11/23 – 5/5/23 – unpaid by District, NJ Family Leave Act 
 

g. Kelly Pezzano – Paraprofessional, Thompson effective: 
9/7/22 – 11/17/22 – unpaid leave 
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h. Katie Soletti – Grade 4, New Monmouth effective: 
8/29/22 – 10/4/22 – paid leave 
10/5/22 – 1/11/23 – unpaid by District, Federal Leave Act 
1/12/23 – 2/28/23 – unpaid leave 
 

i. Brittany Williams – Mathematics, Thompson effective: 
11/28/22 – 1/9/23 – paid leave 
1/10/23 – 4/10/23 – unpaid by District, Federal Leave Act 

 
4) Approval of Adjustment to Leave of Absence: 

a. Kimberly Battles – Co-Teacher, Harmony effective: 
9/27/22 – 12/2/22 – paid leave 
12/3/22 – 3/3/23 – unpaid by District, NJ Family Leave Act 
 

b. Doloris DeMaio – Science, HS South effective: 
11/12/21 – 4/30/22 – paid leave 
5/1/22 – 6/30/22 – unpaid by District, Federal Leave Act 
8/29/22 – 9/23/22 – unpaid by District, Federal Leave Act 
9/24/22 – 10/5/22 – unpaid leave 
 

c. Sarah Derasmo – Special Education, HS South effective: 
9/6/22 – 9/19/22 – paid leave 
9/20/22 – 9/22/22 – unpaid by District, Federal Leave Act 
9/23/22 – 12/19/22 – unpaid by District, NJ Family Leave Act 
12/20/22 – 1/2/23 – unpaid leave 
 

d. Anne Farinella – Grade 2, Leonardo effective: 
10/11/22 – 10/28/22 – paid leave 
10/29/22 – 2/5/23 – unpaid by District, NJ Family Leave Act 
 

e. Amanda LaGuardia – Special Education (MD), Bayview effective: 
9/8/22 – 9/26/22 – paid leave 
9/27/22 – 1/2/23 – unpaid by District, NJ Family Leave Act 
 

f. Danielle Oches – Kindergarten, River Plaza effective: 
8/29/22 – 9/15/22 – paid leave 
9/16/22 – 12/8/22 – unpaid by District, Federal Leave Act 
12/9/22 – 1/2/23 – unpaid leave 
 

5) Approval of Increase, Decrease and/or Transfer of Assignment effective 8/29/22 – 6/30/23: 
 

Name: From: To: Effective: 
Kumfert, Jonathan Health & Phys. Ed. – Midd. Village Health & Phys. Ed. - Thompson 2/1/23 – 6/30/23 
Vilanova, Alyson SpEd (LLD) – Harmony Co-Teacher - Harmony 8/29/22 – 6/30/23 

 
6) Approval of New Hires (Salaries subject to adjustment per negotiations): 

a. Bryan Kernan – Security Guard, District 
Salary: $22.50/hour 
Effective: Pending Fingerprint Approval – 6/30/23 
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b. Larry McKnight – Security Guard, District 
Salary: $22.50/hour 
Effective: 9/21/22 – 6/30/23 
 

c. Robert Wall – Security Guard, District 
Salary: $22.50/hour 
Effective: 9/21/22 – 6/30/23 
 

d. Grace Wills – Grade 4, Nut Swamp 
Certification(s): Elem K-6 (CEAS), TOSD (CEAS) 
Salary: MA – Step 1 - $68,536 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

7) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment: 
a. Jillian Bress – Family & Consumer Sciences, HS South 

Salary: $68,536 (pro-rated) 
Effective: 10/24/22 – 6/30/23 
 

b. Vincent Brier – Facilities Worker, Middletown Village 
Salary: $38,926 (pro-rated)(includes Night Differential) 
Effective: 9/7/22 – 6/30/23 
 

c. Corrine Henningsen – Facilities Worker, Middletown Village 
Salary: $35,926 (pro-rated)(includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

d. Jillian Sarna – Facilities Worker, HS North 
Salary: $35,926 (pro-rated)(includes Night Differential) 
Effective: 8/24/22 – 6/30/23 
 

e. Jenna Silvestri – Registered Behavior Technician, District 
Salary: $45,000 (pro-rated) 
Effective: 9/6/22 – 6/30/23 
 

f. Tracy Varno – Language Arts, Thompson 
Salary: BA – Step 9 - $60,698 (pro-rated) 
Effective: 10/24/22 – 6/30/23 

 
8) Approval for the following staff members to be compensated for additional teaching blocks as assigned 

for the 2022-2023 school year (Hourly Rates subject to adjustment per negotiation): 
 
Middle School – 60 minutes of class instruction and 15 minutes of preparation per 60 minutes of instruction 
for each additional teaching block assigned. 
 
Samuel Dokus - $60.57/hour effective 9/6/22 – 11/23/22 
Jenna Eisman - $50.08/hour effective 9/6/22 – 11/23/22 
Heather Engelken - $66.91/hour effective 9/6/22 – 11/23/22 
Matthew Krol - $68.11/hour effective 9/6/22 – 11/23/22 
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9) Approval of Substitute Personnel for the 2022-23 School Year: 
 
Substitute Nurse 
Joyce Hirsch* 
* - pending fingerprint and/or paperwork approval 

 
10) The Superintendent of Schools recommends the appointment of Jesse Herbert to Principal of Navesink 

Elementary School at an annual salary of $132,000 (pro-rated) effective pending release of current 
position through June 30, 2023 

 
11) The Superintendent of Schools recommends the appointment of Lana Cook to Assistant Principal of 

Middletown High School North at an annual salary of $119,500 (pro-rated) effective pending release of 
current position through June 30, 2023 

 
12) The Superintendent of Schools recommends the appointment of Nicholas Trezza to Assistant Principal 

of Middletown High School North at an annual salary of $119,500 (pro-rated) effective pending release 
of current position through June 30, 2023 

 
13) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 

Attachment HR 1 
 

14) Approval of Curriculum Committees – Attachment HR 2 
 

15) Approval of Paraprofessional Assignments for the 2022-2023 School Year (All paraprofessional 
appointments subject to budgetary constraints, enrollments, and IEP requirements and may be 
charged or eliminated during the term of this agreement) – Attachment HR 3 
 

16) Approval of Coaching – Attachment HR 4 
 

17) Approval of Special Contracts – Attachment HR 5 
 

18) Approval of Job Description – Board Certified Assistant Behavior Analyst – Attachment HR 6 


