
                                                                                                                                                                                                 
  Voting Meeting – October 19, 2022 

 

 Page 1 of 5 

Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal 
History Review Unit 
 

1) Approval of Retirement: 
a. Nancy Conzo – Secretary (Cat. 2/12), Bayshore effective 1/1/23 
b. Bernadette Dean – School Nurse, Middletown Village effective 1/1/23 
c. Toni Kent – Paraprofessional, River Plaza effective 1/1/23 
d. Elaine Meade – Paraprofessional, Fairview effective 11/1/22 
e. Mark Thompson – Maintenance Mechanic, District effective 10/1/22 

 
2) Approval of Resignation: 

a. Elizabeth Anderson – Paraprofessional, Bayshore effective 10/15/22 
b. Silvia Ferreira – Secretary (Cat. 2/10), HS South effective 10/20/22 
c. Catherine Grano – School Nurse, New Monmouth effective 11/26/22 
d. Naomi Holliday – SpEd/Science, HS South effective 11/19/22 
e. William Hutton – Facilities Worker, River Plaza effective 10/25/22 
f. Deborah Imbriale – Paraprofessional, Thompson effective 10/8/22 
g. Leonarda Weinhofer – Paraprofessional, Nut Swamp effective 10/7/22 

 
3) Approval of Adjustment to Resignation: 

a. James Falco – Assistant Principal, HS North effective 9/24/22 
 

4) Approval of Leave of Absence: 
a. Daniel Alston – Technology, HS North effective: 

11/14/22 – 12/9/22 – unpaid by District, NJ Family Leave Act 
 

b. Bernadette Dean – School Nurse, Middletown Village effective: 
8/29/22 – 11/16/22 – paid leave 
11/17/22 – 12/31/22 – unpaid by District, Federal Leave Act 
 

c. Colleen Jones – Paraprofessional, Thompson effective: 
10/7/22 – 10/26/22 – paid leave 
10/28/22 – 11/4/22 – unpaid leave 
 

d. Diane Jones – French, HS North effective: 
1/3/23 – 3/1/23 – paid leave 
3/2/23 – 5/31/23 – unpaid by District, NJ Family Leave Act 
 

e. Elaine Meade – Paraprofessional, Fairview effective: 
10/3/22 – 10/24/22 – paid leave 
10/25/22 – 10/31/22 – unpaid leave 
 

f. Chelsea Morgan – Co-Teacher, Harmony effective: 
12/19/22 – 2/2/23 – paid leave 
2/3/23 – 5/4/23 – unpaid by District, NJ Family Leave Act 

 
g. Alyssa Murphy – Grade 4, New Monmouth effective: 

1/13/23 – 2/24/23 – paid leave 
2/25/23 – 5/26/23 – unpaid by District, NJ Family Leave Act 
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h. Deborah Nicholson – Paraprofessional, Navesink effective: 
9/30/22 – 10/11/22 – paid leave 
10/12/22 – 12/23/22 – unpaid by District, NJ Family Leave Act  
 

i. Hailey Velleca – Social Studies, HS South effective: 
3/10/23 – 4/28/23 – paid leave 
4/29/23 – 6/30/23 – unpaid by District, NJ Family Leave Act 
9/1/23 – 10/6/23 – unpaid by District, NJ Family Leave Act 
 

5) Approval of Adjustment to Leave of Absence: 
a. Kimberly Battles – Co-Teacher, Harmony effective: 

9/23/22 – 12/2/22 – paid leave 
12/3/22 – 3/3/23 – unpaid by District, NJ Family Leave Act 
 

b. Gabriella Buttimore – CST, Thompson effective: 
4/4/22 – 5/20/22 – paid leave 
5/21/22 – 10/14/22 – unpaid by District, NJ Family Leave Act 
10/17/22 – 6/30/23 – unpaid leave 
 

c. Doloris DeMaio – Science, HS South effective: 
11/12/21 – 4/30/22 – paid leave 
5/1/22 – 9/23/22 – unpaid by District, Federal Leave Act 
9/24/22 – 12/6/22 – unpaid leave 
 

d. Hailey Ogilvie – Speech, New Monmouth effective: 
10/11/22 – 12/14/22 – paid leave 
12/15/22 – 3/15/23 – unpaid by District, NJ Family Leave Act 
3/16/23 – 6/30/23 – unpaid leave 
 

6) Approval of Job Description: 
a. Board Certified Assistant Behavior Analyst (Revised) – Attachment HR 1 

 
7) Approval of Increase, Decrease and/or Transfer of Assignment effective 10/20/22 – 6/30/23: 

 
Name: From: To: 
Brier, Vincent Night Facilities Worker – Midd. Village Night Facilities Worker – HS South 
Henningsen, Scott Night Facilities Worker – Thorne Night Facilities Worker – New Monmouth 
Clancy, Robert Chief Day Facilities Worker – Leonardo Chief Night Facilities Worker – Bayshore 

Salary: $43,426 (pro-rated) 
Steed, Robert Night Facilities Worker – New Monmouth Chief Day Facilities Worker – Leonardo 

Salary: $42,914 (pro-rated) 
Gavin, Eileen School Nurse – HS North School Nurse – New Monmouth 

Effective: TBD – 6/30/23 
 
 

8) Approval of New Hires (Salaries subject to adjustment per negotiations): 
a. Joshua Brown – Night Facilities Worker, Middletown Village 

Salary: $35,926 (pro-rated) (includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
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b. Alexys Calabro – Speech, HS South 
Certification(s): Speech Language Specialist (Standard) 
Salary: MA – Step 1 - $68,536 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

c. Tammy DeDonno – Registered Behavior Technician, District 
Salary: $41,000 (pro-rated) 
Effective: 10/20/22 – 6/30/23 
 

d. Amy DeFelice – Science, Bayshore (REPLACEMENT) 
Certification(s): Biology (Standard) 
Salary: Doc – Step 1 - $81,606 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

e. Kathleen Demitus – Secretary (Cat. 2/10), HS South 
Salary: Step 4 – $37,663 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

f. Edward Devito – Facilities Worker, District 
Salary: $36,000 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

g. Connor Dickie – Facilities Worker, District 
Salary: $36,000 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

h. Carson Givens – Night Facilities Worker, Thorne 
Salary: $37,926 (pro-rated) (includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

i. Jeffrey Karpell – SpEd/Science, HS South 
Certification: Teacher of the Handicapped (Standard) 
Salary: MA – Step 20 - $101,021 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

j. Daniel Kelly – Registered Behavior Technician, District 
Salary: $41,000 (pro-rated) 
Effective: 10/20/22 – 6/30/23 
 

k. Julia Mager – Grade 1 , Nut Swamp 
Certification(s): Elem. K-6 (CEAS) 
Salary: MA – Step 1 - $68,536 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

l. Michele Martino – Mathematics Interventionist, HS South 
Certification(s): Mathematics (Standard) 
Salary: MA+20 – Step 8 - $75,616 (pro-rated) 
Effective: Pending Release – 6/30/23 
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m. Michael McCarthy – Facilities Worker, District 
Salary: $38,000 (pro-rated) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

n. Gregory Ridolfi – Registered Behavior Technician, District 
Salary: $44,000 (pro-rated) 
Effective: 10/20/22 – 6/30/23 
 

o. Vilma Seput – Night Facilities Worker, HS North 
Salary: $35,926 (pro-rated) (includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

p. Jenna Silvestri – BCaBA, District 
Certification(s): Elem. K-6 (Standard), BCaBA 
Salary: BA – Step 1 - $56,548 (pro-rated) 
Effective: 10/20/22 – 6/30/23 
 

q. Kathleen Welton – Night Facilities Worker, New Monmouth 
Salary: $38,926 (pro-rated) (includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

9) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment: 
a. Lana Cook – Assistant Principal, HS North 

Salary: $119,500 (pro-rated) 
Effective: 9/26/22 – 6/30/23 
 

b. Todd Curtis – Principal, Bayshore 
Salary: $145,000 (pro-rated) 
Effective: 10/6/22 – 6/30/23 
 

c. Richard Halmo – Facilities Worker (Part-Time), HS North 
Salary: $17,500 (pro-rated) 
Effective: 9/26/22 – 6/30/23 
 

d. Corrine Henningsen – Night Facilities Worker, Bayview 
Salary: $35,926 (pro-rated) 
Effective: 9/21/22 – 6/30/23 
 

e. Jesse Herbert – Principal, Navesink 
Salary: $132,000 (pro-rated) 
Effective: 10/3/22 – 6/30/23 
 

f. Bryan Kernan – Security Guard, District 
Salary: $22.50/hour 
Effective: 10/7/22 – 6/30/23 
 

g. Kevin Lovett – Night Facilities Worker, Bayshore 
Salary: $47,925 (pro-rated) (includes Night Differential & Temp Chief Night Stipend) 
Effective: 7/1/22 – 10/19/22 
Salary: $40,425 (pro-rated) (includes Night Differential) 
Effective: 10/20/22 – 6/30/23 
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h. Larry McKnight – Security Guard, District 
Salary: $22.50/hour 
Effective: 10/6/22 – 6/30/23 
 

i. Kathleen McMullan – SBSS, Navesink 
Salary: $71,036 (pro-rated) 
Effective: 10/24/22 – 6/30/23 
 

j. Teresa Orlando – Confidential Secretary, Human Resources 
Salary: $61,000 (pro-rated) 
Effective: 10/20/22 – 6/30/23 
 

k. Nicholas Trezza – Assistant Principal, HS North 
Salary: $119,500 (pro-rated) 
Effective: 10/3/22 – 6/30/23 
 

l. Robert Wall – Security Guard, District 
Salary: $22.50/hour 
Effective: 9/22/22 – 6/30/23 
 

m. Grace Wills – Grade 5, Nut Swamp 
Salary: $68,536 (pro-rated) 
Effective: 9/21/22 – 6/30/23 

 
10) Approval for the following staff members to be compensated for additional teaching blocks as assigned 

for the 2022-2023 school year (Hourly Rates subject to adjustment per negotiation): 
 
High School – 80 minutes of class instruction and 27 minutes of preparation per 80 minutes of instruction for 
each additional teaching block assigned. 
 
Kathryn Gerhrsitz - $60.57 per hour effective 10/4/22 - TBD 
 

11) Approval to remove the following from the District Substitute Personnel list: 
a. Michelle Kutner – Substitute Nurse 
b. Sara Ott – Substitute Nurse 

 
12) Approval of Sick Bank for Employee # 7495 

 
13) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 

Attachment HR 2 
 

14) Approval of Curriculum Committees – Attachment HR 3 
 

15) Approval of Paraprofessional Assignments for the 2022-2023 School Year (All paraprofessional 
appointments subject to budgetary constraints, enrollments, and IEP requirements and may be 
charged or eliminated during the term of this agreement) – Attachment HR 4 
 

16) Approval of Coaching – Attachment HR 5 
 

17) Approval of Special Contracts – Attachment HR 6 


