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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal 
History Review Unit 
 
 

1) Approval of Retirement: 
a. Judy Houcke – Grade 3, Leonardo effective 7/1/23 
b. Patricia Lentine – Business Education, HS South effective 1/1/23 
c. Lauren Melando – Guidance Counselor, HS North effective 7/1/23 
d. Susan Wallrabe – Paraprofessional, New Monmouth effective 1/1/23 

 
2) Approval of Resignation: 

a. Anthony Albanese – SBSS, Bayview effective 1/18/23 
b. Joyce Hirsch – Substitute Nurse, District effective 11/8/22 
c. Colleen Jones – Paraprofessional, Thompson effective 11/16/22 
d. Cathy Quiles – Paraprofessional, Thorne effective 10/29/22 
e. Katie Soletti – Co-Teacher, New Monmouth effective 11/23/22 
f. Lisa Weinstock – LDTC, HS South effective 1/1/23 

 
3) Approval of Leave of Absence: 

a. Nicole Callahan – Guidance Counselor, HS South effective: 
12/1/22 – 2/16/23 – paid Military Leave 
2/17/23 – 6/30/23 – partially paid Military Leave 
 

b. Meaghan Chase – Language Arts, Thorne effective: 
2/27/23 – 3/14/23 – paid leave 
3/15/23 – 5/29/23 – unpaid by District, Federal Leave Act 
 

c. Cristina Fox – Mathematics, HS South effective: 
4/24/23 – 6/30/23 – paid leave 
9/1/23 – 12/1/23 – unpaid by District, NJ Family Leave Act 
 

d. Donna Huey – Paraprofessional, New Monmouth effective: 
11/2/22 – 5/2/23 – partially unpaid by District, NJ Family Leave Act (Intermittent) 
 

e. Megan Leonard – Paraprofessional, Thompson effective: 
1/6/23 – 3/31/23 – unpaid by District, NJ Family Leave Act 
 

f. Michael Lubischer – Spanish, HS South effective: 
3/1/23 – 5/30/23 – unpaid by District, NJ Family Leave Act 
 

g. Brinn Lust – Preschool, Fairview effective: 
4/10/23 – 6/5/23 – paid leave 
6/6/23 – 6/30/23 – unpaid by District, NJ Family Leave Act 
9/1/23 – 11/9/23 – unpaid by District, NJ Family Leave Act 
 

h. Deborah Nelson – Facilities Worker, Bayview effective: 
11/15/22 – 12/31/22 – unpaid by District, Federal Leave Act 
 

i. John Russoniello – English, HS North effective: 
1/3/23 – 3/27/23 – unpaid by District, NJ Family Leave Act 
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j. Patricia Schalnat – Health & Phys. Ed., HS North effective: 

1/17/23 – 3/14/23 – paid leave 
3/15/23 – 6/13/23 – unpaid by District, NJ Family Leave Act 
 

k. Stefanie Spisak – Grade 3, Ocean Avenue effective: 
1/19/23 – 3/14/23 – paid leave 
3/15/23 – 6/13/23 – unpaid by District, NJ Family Leave Act 
 

l. Jody Vetrano – Facilities Worker, New Monmouth effective: 
10/26/22 – 12/13/22 – unpaid by District, Federal Leave Act 
 

m. Jennifer Woerz – Paraprofessional, Nut Swamp effective: 
10/27/22 – 12/1/22 – paid leave 
12/2/22 – 12/23/22 – unpaid leave 
 

4) Approval of Adjustment to Leave of Absence: 
a. Marykate Benedetto – Language Arts, Bayshore effective: 

12/19/22 – 1/31/23 – paid leave 
2/1/23 – 5/2/23 – unpaid by District, NJ Family Leave Act 
 

b. Amanda Huneke – English, HS South effective: 
10/17/22 – 12/8/22 – paid leave 
12/9/22 – 3/9/23 – unpaid by District, NJ Family Leave Act 
 

c. Dominique LaCava – Preschool, Harmony effective: 
11/4/22 – 1/17/23 – paid leave 
1/18/23 – 4/18/23 – unpaid by District, NJ Family Leave Act 
4/19/23 – 6/30/23 – unpaid leave 
 

d. Amanda LaGuardia – Special Education (MD), Bayview effective: 
9/8/22 – 9/26/22 – paid leave 
9/27/22 – 1/2/23 – unpaid by District, NJ Family Leave Act 
1/3/23 – 6/30/23 – unpaid leave 
 

e. Elaine Meade – Paraprofessional, Fairview effective: 
9/30/22 – 10/31/22 – paid leave 
 

f. Deborah Nicholson – Paraprofessional, Navesink effective: 
9/30/22 – 10/11/22 – paid leave 
10/12/22 – 11/18/22 – unpaid by District, NJ Family Leave Act 
 

g. Katie Soletti – Co-Teacher, New Monmouth effective: 
8/29/22 – 10/4/22 – paid leave 
10/5/22 – 11/22/22 – unpaid by District, Federal Leave Act 
 

h. Kristine Young – Grade 4, Middletown Village effective: 
8/29/22 – 9/28/22 – paid leave 
9/29/22 – 1/4/23 – unpaid by District, NJ Family Leave Act 
1/5/23 – 1/12/23 – paid leave 
1/13/23 – 3/24/23 – unpaid leave 
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5) Approval of Rescission of Leave of Absence: 

a. Jennifer Forte – Grade 3, Lincroft effective: 
8/29/22 – 10/24/22 – unpaid by District, Federal Leave Act 

 
6) Approval of Increase, Decrease and/or Transfer of Assignment: 

Name: From: To: 
Cimmino, Jennifer School Nurse – Leonardo School Nurse – Bayshore 

effective TBD – 6/30/23 
Nicholes, Thomas Guidance Counselor – Thompson Guidance Counselor – HS South 

effective 11/30/22 – 6/30/23 
Scheick, Stephanie LDTC – LEO/NAV LDTC – HS South 

Effective 1/1/23 – 6/30/23 
Taylor, Frances School Nurse – Bayshore School Nurse – HS North 

Effective TBD – 6/30/23 
 

7) Approval of Rescission of Employment: 
a. Carson Givens – Night Facilities Worker, Thorne 

 
8) Approval of New Hires (Salaries subject to adjustment per negotiations): 

a. Theresa Aversano – Registered Behavior Technician, District 
Certification(s): RBT 
Salary: $44,000 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

b. Stephen Constantino – Night Facilities Worker, Thorne 
Salary: $35,926 (pro-rated)(includes Night Differential) 
Effective: Pending Fingerprint Approval – 6/30/23 
 

c. Maria Davi-Donnelly – Literacy Interventionist, HS North 
Certification(s): English (Standard) 
Salary: MA – Step 17 - $90,796 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

d. Angelo DelGuercio – Health & Phys. Ed., Middletown Village 
Certification(s): Health & Phys. Ed. (Standard) 
Salary: MA – Step 3 - $69,536 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

e. Karley Jablonski – LDTC, Leonardo/Navesink 
Certification(s): LDTC (Standard) 
Salary: MA – Step 6 - $71,036 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

f. Amanda Kelly – Secretary (Cat. 2/12), Bayshore 
Salary: Step 1 - $44,936 (pro-rated)(includes BA/BS Stipend) 
Effective: 1/1/23 – 6/30/23 
 

g. Amanda Gilsey – Guidance Counselor, Thompson  
Certification(s): School Counselor (Standard) 
Salary: MA – Step 6 - $71,036 (pro-rated) 
Effective: Pending Release – 6/30/23 
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h. Jennifer Mocik – Night Facilities Worker, HS North 

Salary: $35,926 (pro-rated)(includes Night Differential) 
Effective: 11/30/22 – 6/30/23 
 

i. Bryan Perez – School Psychologist (REPLACEMENT) 
Certification(s): School Psychologist (Standard) 
Salary: MA – Step 1 - $68,536 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

j. Alison Pilla – Registered Behavior Technician, District 
Certification(s): RBT 
Salary: $47,000 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

k. Christina Pydeski – Special Education, Ocean Avenue 
Certification(s): Elem. K-6 (Standard), TOSD (Standard) 
Salary: MA – Step 3 - $69,536 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

9) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment (Salaries subject to 
adjustment per negotiations): 

a. Joshua Brown – Night Facilities Worker, Middletown Village 
Salary: $35,926 (pro-rated)(includes Night Differential) 
Effective: 11/1/22 – 6/30/23 
 

b. Alexys Calabro – Speech, HS South 
Salary: $68,536 (pro-rated) 
Effective: 10/20/22 – 6/30/23 
 

c. Amy DeFelice – Science, Bayshore (REPLACEMENT) 
Salary: $81,606 (pro-rated) 
Effective: 10/31/22 – 6/30/23 
 

d. Kathleen Demitus – Secretary (Cat. 2/10), HS South 
Salary: $37,663 (pro-rated) 
Effective: 11/21/22 – 6/30/23 
 

e. Edward Devito – Facilities Worker, District 
Salary: $36,000 (pro-rated) 
Effective: 11/21/22 – 6/30/23 
 

f. Connor Dickie – Facilities Worker, District 
Salary: $36,000 (pro-rated) 
Effective: 11/14/22 – 6/30/23 
 

g. Jeffery Karpell – SpEd/Science, HS South 
Salary: $101,021 (pro-rated) 
Effective: 12/16/22 – 6/30/23 
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h. Julia Mager – Grade 1 , Nut Swamp 

Salary: $68,536 (pro-rated) 
Effective: 11/15/22 – 6/30/23 
 

i. Michele Martino – Mathematics Interventionist, HS South 
Salary: $75,616 (pro-rated) 
Effective: 12/20/22 – 6/30/23 
 

j. Michael McCarthy – Facilities Worker, District 
Salary: $38,000 (pro-rated) 
Effective: 10/24/22 – 6/30/23 
 

k. Vilma Seput – Night Facilities Worker, HS North 
Salary: $35,926 (pro-rated)(includes Night Differential) 
Effective: 10/31/22 – 6/30/23 
 

l. Jenna Silvestri – BCaBA, District 
Salary: BA – Step 3 - $57,548 (pro-rated) 
Effective: 10/20/22 – 6/30/23 
 

m. Kathleen Welton – Night Facilities Worker, New Monmouth 
Salary: $38,926 (pro-rated)(includes Night Differential) 
Effective: 11/15/22 – 6/30/23 

 
10) Approval for the following staff members to be compensated for additional teaching blocks as assigned 

for the 2022-2023 school year (Hourly Rates subject to adjustment per negotiation): 
Middle School – 60 minutes of class instruction and 20 minutes of preparation per 60 minutes of instruction 
for each additional teaching block assigned. 
 
Karra Cancillieri – $65.43 per hour effective 11/28/22 – 4/10/23 
Jennifer Menges – $74.19 per hour effective 11/28/22 – 4/10/23 
 
High School – 80 minutes of class instruction and 27 minutes of preparation per 80 minutes of instruction for 
each additional teaching block assigned. 
 
Dorothy Bagley – $75.23 per hour effective 11/14/22 – 12/9/22 
Thomas Ballard – $47.12 per hour effective 10/24/22 – 12/23/22 
Christopher Cullen – $58.78 per hour effective 11/14/22 – 12/9/22 
Patricia Kelly – $73.47 per hour effective 10/24/22 – 12/23/22 
Marybeth McDonnell – $85.46 per hour effective 11/14/22 – 12/9/22 
Peter Milnes – $52.87 per hour effective 11/14/22 – 12/9/22 
David Xavier – $60.07 per hour effective 11/14/22 – 12/9/22 
 

11) Approval of District Mentors: 
a. Meaghan Hanson 
b. Patricia Masi 
c. Dominique Perrone 
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12) Approval of Substitute Personnel for the 2022-2023 School Year: 
Substitute Nurse 
Elizabeth Chomiak 
Kristin Podolsky* 
 
* Pending fingerprint and/or paperwork approval 
 

13) The Superintendent of Schools recommends the termination of Employee # 1197 effective 11/16/22 
 

14) Approval of Job Description: 
a. Director of School Counseling & Mental Health Services (Revised) – Attachment HR 1 
b. Social Behavior Support Specialist (Revised) – Attachment HR 2 
c. Health & Safety Coordinator – Attachment HR 3 
d. School Bus Driver – Attachment HR 4 

 
15) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 

Attachment HR 5 
 

16) Approval of Curriculum Committees – Attachment HR 6 
 

17) Approval of Paraprofessional Assignments for the 2022-2023 School Year (All paraprofessional 
appointments subject to budgetary constraints, enrollments, and IEP requirements and may be 
charged or eliminated during the term of this agreement) – Attachment HR 7 
 

18) Approval of Coaching – Attachment HR 8 
 

19) Approval of Special Contracts – Attachment HR 9 
 


