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Personnel Report - Recommendations of the Superintendent of Schools 
Note:  All appointments of District staff are contingent upon satisfying the requirements of the Criminal 
History Review Unit 
 
 

1) Approval of Retirement: 
a. Doloris DeMaio – Science, HS South effective 5/1/22 
b. Steven Graziano – Director of Arts and Business Education, District effective 7/1/23 
c. Patricia Vari-Cartier – Secondary Programs Principal, District effective 2/1/23 

 
2) Approval of Resignation: 

a. Patricia Altland – Paraprofessional, Thorne effective 12/24/22 
b. Suzanne Fixsen – Paraprofessional, HS South effective 12/10/22 
c. Brianna Giblock – Paraprofessional, Leonardo effective 12/24/22 
d. Lauren Greenwood – Special Education, Thorne effective 1/6/23 
e. Heather Kulovitz – Paraprofessional (Priority List), District effective 12/8/22 
f. Theresa Radigan – Facilities Worker effective 12/6/22 

 
3) Approval of Leave of Absence: 

a. Michael Halloran – Science, Thorne effective: 
1/3/23 – 1/20/23 – unpaid by District, NJ Family Leave Act 
 

b. Jennifer Steinberg – Special Education, Bayshore effective: 
1/9/23 – 2/6/23 – unpaid by District, Federal Leave Act 
 

4) Approval of Adjustment to Leave of Absence: 
a. Jena Calabrese – Speech, Middletown Village effective: 

8/29/22 – 11/23/22 – unpaid by District, NJ Family Leave Act 
11/24/22 – 11/30/22 – paid leave 
12/1/22 – 5/12/23 – unpaid leave 
 

b. Nicole Callahan – Guidance Counselor, HS South effective: 
1/3/23 – 3/25/23 – paid Military Leave 
3/26/23 – 5/30/23 – partially paid Military Leave 
 

c. Danielle Oches – Kindergarten, River Plaza effective: 
8/29/22 – 9/15/22 – paid leave 
9/16/22 – 12/8/22 – unpaid by District, NJ Family Leave Act 
12/9/22 – 2/5/23 – unpaid leave 
 

d. Jody Vetrano – Facilities Worker, New Monmouth effective: 
10/26/22 – 11/29/22 – unpaid by District, Federal Leave Act 
 

5) Approval of New Hires (Salaries subject to adjustment per negotiations): 
a. Courtney Gesualdo – Co-Teacher, New Monmouth 

Certification(s): Elem. K-6 (CEAS), TOSD (CEAS) 
Salary: BA – Step 1 – $56,548 (pro-rated) 
Effective: 1/1/23 – 6/30/23 
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b. Illiana Gold – School Nurse, Middletown Village 
Certification(s): School Nurse (Standard) 
Salary: MA – Step 5 - $70,536 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

c. Megan McGhee – SBSS, Bayview 
Certification(s): School Social Worker (Standard) 
Salary: MA – Step 3 - $69,536 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

d. Marissa Pilieri – School Nurse, Leonardo 
Certification(s): BSN 
Salary: BA – Step 1 - $56,548 (pro-rated) 
Effective: 12/14/22 – 6/30/23 
 

e. Nicholas VanSchoick – Business Education, HS South 
Certification(s): Business – Finance/Economics/Law (Provisional) 
Salary: BA – Step 2 - $57,048 (pro-rated) 
Effective: Pending Release – 6/30/23 
 

6) Approval of Adjustment of Salary, Assignment, and/or Dates of Employment (Salaries subject to 
adjustment per negotiations): 

a. Theresa Aversano – Registered Behavior Technician, District 
Salary: $44,000 (pro-rated) 
Effective: 1/1/23 – 6/30/23 
 

b. Stephen Constantino – Night Facilities Worker, Thorne 
Salary: $35,926 (pro-rated)(includes Night Differential) 
Effective: 11/30/22 – 6/30/23 
 

c. Maria Davi-Donnelly – Literacy Interventionist, HS North 
Salary: $90,796 (pro-rated) 
Effective: 1/30/23 – 6/30/23 
 

d. Angelo DelGuercio – Health & Phys. Ed., Middletown Village 
Salary:  $69,536 (pro-rated) 
Effective: 2/1/23 – 6/30/23 
 

e. Amanda Gilsey – Guidance Counselor, Thompson  
Salary: $71,036 (pro-rated) 
Effective: 1/30/23 – 6/30/23 
 

f. Karley Jablonski – LDTC, Leonardo/Navesink 
Salary: $71,036 (pro-rated) 
Effective: 1/17/23 – 6/30/23 
 

g. Jeffery Karpell – SpEd/Science, HS South 
Salary: $101,021 (pro-rated) 
Effective: 12/19/22 – 6/30/23 
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h. Bryan Perez – School Psychologist (REPLACEMENT) 
Salary: $68,536 (pro-rated) 
Effective: 2/6/23 – 6/30/23 
 

i. Alison Pilla – Registered Behavior Technician, District 
Salary: $47,000 (pro-rated) 
Effective: 1/1/23 – 6/30/23 
 

j. Christina Sammarco – Special Education, Ocean Avenue 
Salary: $69,536 (pro-rated) 
Effective: 1/20/23 – 6/30/23 

 
7) Approval for the following staff members to be compensated for additional teaching blocks as assigned 

and performed for the 2022-2023 school year (Hourly Rates subject to adjustment per negotiations): 
 
Middle School – 60 minutes of class instruction and 20 minutes of preparation per 60 minutes of instruction 
for each additional teaching block assigned and performed. 
 
Austin Cooke – $57.95 per hour effective 1/6/23 - TBD 
Danielle Gazonas – $64.97 per hour effective 1/6/23 - TBD 
Nina Hallard – $89.39 per hour effective 1/3/23 – TBD 
Michael Halloran – $60.07 per hour effective 1/23/23 - TBD 
Daniel Ling – $75.66 per hour effective 1/3/23 - TBD 
Christina McQuillan – $94.18 per hour effective 1/6/23 - TBD 
Kristen Parry – $69.60 per hour effective 1/6/23 – TBD  
Jeffrey Pearson – $57.53 per hour effective 1/3/23 – TBD 
Nicole Valentino – $61.78 per hour effective 1/6/23 - TBD 

 
8) Approval for the following staff member to be compensated as Conversion Manager at a monthly rate 

of $1,500 effective 1/1/23 – 6/30/23. 
 
Susan Calabro 
 

9) Approval for the following to provide nursing services during extracurricular activities for the 2022-
2023 school year (Hourly Rates subject to adjustment per negotiations): 
 
Eileen Gavin - $82.33 per hour 
Jeanine Walch - $49.21 per hour 
 

10) Approval of Substitute Personnel for the 2022-2023 School Year: 
 
Substitute Security Guard  Substitute Nurse  Substitute Facilities Worker 
John Dini*    Brenda Orlando*  Raymond Casey* 
William Gibbons* 
 
* Pending fingerprint and/or paperwork approval 

 
11) Approval of Sick Bank for Employee # 9925 

 
12) Approval of pre-service teachers to complete fieldwork and/or internship/student teaching – 

Attachment HR 1 
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13) Approval of Curriculum Committees – Attachment HR 2 

 
14) Approval of Paraprofessional Assignments for the 2022-2023 School Year (All paraprofessional 

appointments subject to budgetary constraints, enrollments, and IEP requirements and may be 
charged or eliminated during the term of this agreement) – Attachment HR 3 
 

15) Approval of Coaching – Attachment HR 4 
 

16) Approval of Special Contracts – Attachment HR 5 


