Hollis School Board
Wednesday, September 5, 2018
Hollis Primary School
6:00 PM
All Times are estimates and subject to change without notice

6:00 Call to Order

6:05 Agenda Adjustments
Approve Meeting Minutes
Nominations/Resignations/Correspondence

6:15 Public Input

6:45 Discussion
» Update on the SAU rent
» SAU facilities update
» Transportation Update

7:15  Principal’s report
» Opening days

» Hiring update - Summer

7:30 Deliberations
» To see what action the Board will take with regards to policy memo
submitted by Assistant Superintendent Bergskaug
7:40 Non-public under RSA 91-A: 31l (a) Compensation and/or (c) reputation

7:50 Motion to adjourn



Hollis School District
Administrative Report
September 2018

Calendar, Events, Programs

HPS - September 4th Open House grades prek, k, and 1
HPS - September 6th Open House grades 2 and 3

HPS - September 4th - First Day of Preschool

HUES - September 12th - Open House - all grades
HUES - September 17th - MAP testing begins

HPS - September 18th - Picture Day - Smile:)

HUES Sept 18 - Picture Day

Enrollment for 2018/2019:

PK-3's: 6

PK —-4's: 13 Grade 3: 94
Grade K: 79 Grade 4: 96
Grade 1: 72 Grade 5: 107
Grade 2: 80 Grade 6: 124

Building & Grounds:

HUES:

o Thank you to all full time support staff for making this summer fantastic - ESY went
really smoothly, cleaning and maintenance tasks have been completed, and the building
looks amazing!

o We have 2 summer projects a bit behind - the installation of new stair treads for the
main stairwell, and replacement of our basketball backboard that was broken one
weekend. Both projects are awaiting items and installation

o Security camera installation has been completed at HUES and programming will soon
be underway.

HPS -

o HSTEP has come to a close (with a little punch list left)! The building is looking great for
the opening of school. A huge thank you to all members of the custodial staff
throughout SAU41 who came together to help out our building.

o As we begin to look at the punch list left of summer building needs (painting, front
entrance bushes, etc.) we will plan going forward to tackle odds and ends over long
weekends, evenings, and vacations.

Staffing & Students:

HPS/HUES - Hollis Staff Members came together in the first few days to review Hollis Goals
and discuss our values

HPS/HUES - Back to School and Grade Level assemblies are planned during the first week of
school to welcome and celebrate our students

HUES enrolled 22 new students over the summer (6 in fourth grade, 10 in fifth grade, and 6 in
sixth grade) and many of them attended our new student orientation hosted by guidance.
HPS/HUES - As there were many staffing changes over the summer - we have included a staff
list with our September Board report. We are happy to report that all new and transferred staff
had successful first days and are enjoying their new roles.



Hollis School District
Monthly Enrollment Breakout

September 2018
Grade Class Number of NESDEC Number of Change Actual class
size Per classes Projections students from last Enrollments
District 18/19 SY (8/29/2018) report
Policy
Pre - K 1 6 0 6
3 year olds
Pre - K 1 22 13 0 13
4 year olds
Kindergarten 5 51 79 0 16, 16, 16, 16, 15
Grade 1 18 5 67 72 0 13, 14, 15, 15, 15
Grade 2 18 5 77 80 0 15, 16, 16, 16, 17
Grade 3 20 5 85 94 0 18, 19, 19, 19, 19
HPS 22 classes 344
Totals
Grade 4 23 5 101 96 0 19, 19, 19, 19, 20
Grade 5 23 5 122 107 0 21,21,21,22,22
Grade 6 23 6 103 124 0 20,20,21,21,21,21
HUES Totals 16 classes 327
HSD 38 classes 628 671
Totals
* denotes class sizes over policy expectations
Enrollment History:
HPS HUES
School Year September September
Starting Enrollment Numbers Starting Enrollment Numbers
2018 344 327
2017 344 323
2016 337 319
2015 345 295
2014 352 291
2013 358 292
2012 340 294
2011 340 297




Hollis School District

Employee List
18/19 School Year

First Name | Last Name Position Building Note: new hire or position
change
Candice Fowler Principal HUES
Paula Izbicki Principal HPS
Colleen Micavich Sped Admin. HUES/HPS
Nicole Tomaselli Curr. Admin. HUES/HPS
Dory Davies Senior Secretary HUES
Ann Robinson Senior Secretary HPS
Tina McMullen Secretary HUES
Heather Wilkey Secretary HPS
Sophia Ladeunesse Sped. Secretary HUES/HPS
Christina Langley Preschool HPS
Colette McWha Preschool Para HPS
Dennis Kane Kindergarten HPS
Nancy Lemay Kindergarten HPS
Christina Remick Kindergarten HPS New Hire
Ashley Walker Kindergarten HPS
Amy Young Kindergarten HPS
Joan Gagnon Kindergarten Para HPS
Katelyn Hinckley Kindergarten Para HPS
Karen Kipp Kindergarten Para HPS
Katharine Doyle-MacLeod Kindergarten Para HPS Moved from Prek
Maureen McCarthy Kindergarten Para HPS
Kelsey Simard Kindergarten Para HPS
Jessica Cue Grade 1 HPS
Jennifer Goldthwaite Grade 1 HPS
Jennifer Hannon Grade 1 HPS
Ellen Roos-Unger Grade 1 HPS Moved from HUES 4th
Christine Roy Grade 1 HPS
Linda Falcone Grade 1 Para HPS




Susan LaRocque Grade 1 Para HPS
Susan Michaud Grade 1 Para HPS
Gregory Ashley Grade 2 HPS
Carol Cornell-Smith Grade 2 HPS
Sarah DelLisle Grade 2 HPS
Mary-Jo Naber Grade 2 HPS
Lindsey O’Brien Grade 2 HPS New Hire
Elaine Brown Grade 2 Para HPS
Erin Curtis Grade 2 Para HPS
Kimberly Day Grade 2 Para HPS
Catherine Gardner Grade 3 HPS
Susan Lewis Grade 3 HPS
Michelle O’Brien Grade 3 HPS
Matthew Ostrowski Grade 3 HPS
Julie Somorrostro Grade 3 HPS
Diane Davis Grade 3 Para HPS
Linda Petropulos Grade 3 Para HPS
Brenda Golia Special Education Case Manager HPS
Nancy Kring-Burns Special Education Case Manager HPS
Karen Marinaccio Special Education Case Manager HPS
Jamie Gough Grade 4 HUES
Tara Happy Grade 4 HUES New to HUES
Betsy Keegan Grade 4 HUES
Nicolasa Moreau Grade 4 HUES
Amye Renaud Grade 4 HUES Moved from Gr 1 to Gr 4
Special Education Case Manager- HUES Moved from Gr 6 to Gr 4
Mary Martin Gr4
Laura Epler Para - Gr. 4 HUES
Valerie Gosselin Para - Gr. 4 HUES
Maria Herbert Para - Gr. 4 HUES
Stephanie Jesse Para - Gr. 4 HUES
Heather Niebel Para - Gr. 4 HUES
Karen Amber Grade 5 HUES
Paula Lockard Grade 5 HUES




Jared McMulllen Grade 5 HUES
Jon Rubin Grade 5 HUES
Lisa Stone Grade 5 HUES
Special Education Case Manager- HUES Moved from Gr 4 to Gr 5
Heidi Moore Gr5
Linda Casazza Para - Gr. 5 HUES
Valerie McAfee Para-Gr. 5 HUES
Rachel Robichaud Para-Gr. 5 HUES
Paula Babel Para - Gr. 5 HUES
Sue Caron Grade 6 HUES
Colleen McBride Grade 6 HUES
Caryn Miller Grade 6 HUES Moved from Gr 5 to Gr 6
Robert Pooler Grade 6 HUES
Amanda Tanguay Grade 6 HUES
Michael Vetack Grade 6 HUES
Special Education Case Manager- HUES Moved from Gr 5 to Gr 6
Brittany Ducharme Gr6
Tammy Lucke Para - Gr. 6 HUES
Kim Richards Para - Gr. 6 HUES
Tracy Richardson Para - Gr. 6 HUES
Madelon Anderson Para - Gr. 6 HUES
Cindy Tomer Cafeteria HPS
Pam Valente Cafeteria HPS
Terri Willard Cafeteria HPS Moved from HUES to HPS
Rosemary Goussios Cafeteria HUES
Natalie McCammack Cafeteria HUES
Karen Lombardi Cafeteria HUES Moved from HPS to HUES
Shannon Guay Cafeteria HUES New to HUES
Ellen Lencsak Nurse HPS
Stacie Sanborn Nurse HUES
MaryAnn Simco Para HUES
Lisa Snyder Para HUES
MaryLee Walsh Guidance HPS
Ray Daneau Guidance HUES
Shelli Harris Behavioral Consultant HUES/HPS




Linda Lannin oT HUES/HPS
Pamela Banks Speech/Language HPS
Sophie Merrill Speech/Language HPS
Susan Morelli Speech/Lang. Pathologist HUES

Amy St. Hilaire School Psychologist HPS

Jeri Williams School Psychologist HUES
Melanie Taft-White ES/Math HPS Moved from HUES to HPS
Richard Bothmer Environmental Science HUES
Elizabeth Currier Technology Integration Specialist HPS
Samantha Boudreau Technology Integration Specialist HUES
Paula Grieb Spanish HUES/HPS
Joy Peterson Media Para HPS

Sarah Proulx Media Specialist HPS
Brenda Nickerson Media Specialist HUES
Carrie Cormier Music Teacher HPS
Jesse Parent Music Teacher HUES
Leslie Russell Art Teacher HPS

Alex Pope Art Teacher HUES
Adam Wallis Band HUES
David Olsewski Physical Education HPS

Tom Williamson Physical Education HUES

Bill Aldrich Technology HUES/HPS
Heather Nelson Reading Specialist HPS
Marian Pickowicz Reading Specialist (PT) HPS
Sandra VanSciver Reading Specialist HPS

Traci Ekberg Reading Specialist HUES

Kari Raiano Reading Specialist HUES
Margo Wood Reading Specialist PT HUES
Karen Kelley Math Support Teacher HUES
Susan Carlon-Giles Math Specialist HPS
Chuck Stohl Maintenance Supervisor HPS
Daniel Beaulieu Custodian HPS
Karen Decelle Custodian HPS

Ed Hinckley Maintenance Supervisor HUES




Jon Beadle Custodian (PT) HUES
Glenn Caron Custodian (FT) HUES
Adam Caron Custodian (PT) HUES

Andrew Dubray Custodian (PT) HUES

Paul Kaskewicz Custodian (PT) HUES




Hollis School Board Policy Committee

To:  Andy Corey

From: Hollis School Board Policy Committee
RE: Policy Recommendations

Date: August 30, 2018

The HSB Policy Committee makes the following recommendations for the September 5, 2018 School Board
meeting:

Present for a Second Reading:

1J: Instructional Materials

GCKC: Assignment of Building Keys to Professional Staff
GCG: Substitute Staff Employment

JKAA: Restraint

Hwpn e




1J

Category P

INSTRUCTIONAL MATERIALS
The Hollis School Board is legally responsible to approve and to provide for the necessary instructional
materials used in the Hollis School District. Textbooks and instructional materials should provide quality
learning experiences for students and:
Be matched to the appropriate skill levels of pupils
Enrich and support the curriculum
Stimulate growth in knowledge, literary appreciation, aesthetic value, and ethical standards
Be relevant and current

Present opposing sides of controversial issues

Be representative of the many religious, ethnic, and cultural groups and their contributions to our American
heritage

Basic instructional course material in the fundamental skill areas of language arts, mathematics, science and
social studies should be reviewed at intervals not exceeding five (5) years. All instructional materials must be
sequential, and must be compatible with previous and future offerings.

Print instructional materials will be provided to students with disabilities in a timely manner as required in 34
CFR 300.210.

Legal Reference:

NH Code of Administrative Rules, Section Ed. 306.14 (e), Basic Instructional Standards
NH Code of Administrative Rules, Section Ed. 306.08, Instructional Resources

See the SAU 41 Regulations for Instructional and Library Media Materials

34 CFR 300.210 Purchase of Instructional Materials

1st Reading: October 20, 2005

2nd Reading: February 14, 2006

Adoption: March 9, 2006

1% Reading: August 27, 2018
2" reading: September 5, 2018


http://www.ed.state.nh.us/education/laws/Ed306.htm
http://www.ed.state.nh.us/education/laws/Ed306.htm

GCKC

Category R

ASSIGNMENT OF BUILDING KEYS TO PROFESSIONAL STAFF

It is the policy of the Hollis School District that professional staff members sign out keys/fobs to access their
school building outside of normal school hours and contractual days. Non-contractual days will be at the
discretion of the administration. No keys/fobs are issued without prior approval from the SAU.

1st Reading: October 11, 2006

2nd Reading: waived October 11, 2006

Approved: October 11, 2006

1% Reading: August 27, 2018

2" Reading: September 5, 2018



GCG

Category R

SUBSTITUTE STAFF EMPLOYMENT

The SAU 41 staff will maintain the database in the software system used for the substitute pool used to replace
staff members. Only qualified substitutes will be entered into the software system for access to substitute
openings within the school district.

Qualifications, as determined by the Superintendent, and the process for becoming a substitute will be
maintained on the SAU 41 website.

Any person not in the software system will not be employed by the HSD as a substitute.

Building secretaries will be responsible for greeting substitute staff, preparing them for their assignment, and
reviewing the schedule of the building.

SUBSTITUTE PAY
The rate of pay for a substitute shall be set by the Hollis School Board and be subject to periodic review.
All employees must undergo a Criminal History Records Check prior to any employment.
See policy GBCD for Criminal History Records Check information.

Legal Reference:

RSA 189:13-a, School Employee and Volunteer Background Investigations

1st Reading: July 12, 2005
2nd Reading: October 20, 2005
Adoption: March 9, 2006

1% Reading: August 27. 2018
2" Reading: September 5, 2018


http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm

JKAA

Use of Physical Restraint, Seclusion and Intentional Physical Contact

Physical restraint is only authorized when needed to protect the safety of the individual student
and/or other students and employees in response to the threat of imminent, physical harm. The
purpose of the physical restraint is to assist the student to regain emotional stability. "Physical
restraint” occurs when a manual method is used to restrict a child's freedom of movement or normal
access to his or her body. The use of restraint in schools is limited to physical restraint, and under
limited circumstances involving transportation, mechanical restraint. RSA 126-U:6 Restraint shall
be used only by trained personnel using extreme caution when all other interventions have failed or
have been deemed inappropriate. RSA-U:5, |

Definitions: (RSA 126-U:1, 1V)

1."Restraint" means bodily physical restriction, mechanical devices, or any device that
unreasonably limits freedom of movement. It includes mechanical restraint, physical restraint,
and medication restraint used to control behavior in an emergency or any involuntary
medication.

- "Medication restraint™ occurs when a child is given medication involuntarily for the purpose
of immediate control of the child's behavior.

- "Mechanical restraint™ occurs when a physical device or devices are used to restrict the
movement of a child or the movement or normal function of a portion of his or her body.

- "Physical restraint™ occurs when a manual method is used to restrict a child's freedom of
movement or normal access to his or her body.

"Restraint" shall not include:

(a) Brief touching or holding to calm, comfort, encourage or guide a child so long as the
limitation of freedom of movement of the child does not occur.

(b) Temporary holding of the hand, wrist, arm, shoulder, or back for the purpose of inducing a
child to stand , if necessary, and then walk to a safe location, so long as the child is in an
upright position and moving toward a safe location.

(c) Physical devices, such as orthopedically prescribed appliances, surgical dressings and
bandages, and supportive body bands, or other physical holding when necessary for routine
physical examinations and tests or for orthopedic, surgical, and other similar medical
treatment purposes, or when used to provide support for the achievement of functional body
position or proper balance or to protect a person from falling out of bed, or to permit a child to
participate in activities without the risk of physical harm.


http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm

(d) The use of seat belts, safety belts, or similar passenger restraints during the transportation
of a child in a motor vehicle.

(e) The use of force by a person to defend himself or herself or a third person from what the
actor reasonably believes to be the imminent use of unlawful force by a child, when the actor
uses a degree of such force which he or she reasonably believes to be necessary for such
purpose and the actor does not immobilize a child or restrict the freedom of movement of the
torso, head, arms, or legs of any child.

2. School: "A school operated by a school district; a chartered public school governed by RSA
194-B; a public academy as defined is RSA 194:23, I1. It also includes a nonpublic school
subject to the approval authority of the state board of education under RSA 186:11, XXI1X; or
a private/ public provider of any component of a child's individualized education program
under RSA 186-C.

3. Seclusion: " The involuntary placement of a child alone in a place where no other person is
present and from which the particular child is unable to exit, either due to physical manipulation
by a person, lock or other mechanical device or barrier. The term shall not include the voluntary
separation of a child from a stressful environment for the purposes of allowing the child to
regain self-control, when such separation is to an area which the child is able to leave."

4. Serious Injury: "Any harm to the body which requires hospitalization or results in the
fracture of any bone, non-superficial lacerations, injury to any internal organ, second or third
degree burns, or any severe, permanent , or protracted loss of or impairment to the health or
function of any part of the body."

5. Child: " A person who has not reached the age of 18 years and who is not under adult
criminal prosecution or sentence of actual incarceration resulting there from, either due to
having reached the age of 17 years or due to the completion of proceedings for transfer to the
adult criminal justice system under RSA 169-B:24, RSA 169-B:25, or RSA 169-B:26. "Child
also includes a person in actual attendance at a school who is less than 22 years of age and who
has not received a high school diploma."

6. Director: "Refers to the program director, school principal or other official highest in rank
and with authority over the activities of a school or facility."

Procedures for Managing The Behavior of Students: (RSA 126-U:2)

The Superintendent is authorized to establish procedures for managing behavior requiring physical
restraint. Such procedures shall be consistent with this policy and all applicable laws. The
Superintendent is further authorized to establish any other procedures necessary to implement this
policy and/or any other legal requirements.

Circumstances in Which Restraint May Be Used: (RSA 126-U:2)


http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm

Physical restraint will be used only when the physical action of a student creates a substantial risk
of harm to self or others; and/or as a last resort when all other positive interventions have failed, or
the level of immediate risk prohibits exhausting other means.

Physical restraint is appropriate only when a student is displaying physical behavior that presents
substantial risk to the student or others, and considered when, in the opinion of the supervising
adult, the threat is imminent. Persons implementing a restraint will use extreme caution, and will
use the least amount of physical strength necessary to protect the student. The use of physical
intervention should not exceed that necessary to avoid injury. The degree of physical restriction
employed must be in proportion to the circumstances of the incident and the potential
consequences. School administration may elect to contact the local law enforcement agency for
support if necessary.

Physical restraint of a student will be conducted in a manner consistent with the techniques
prescribed in the District approved training program, such as Crisis Prevention Intervention, for all
trained personnel. Untrained staff is limited to physically intervention by using the minimal
amount of physical contact with the student to protect the student and ensure the safety of others
until trained staff is available. Untrained staff should request assistance from trained staff as soon
as possible. The purpose of the physical restraint is to assist the student to regain emotional
stability. It should last only as long as is necessary to accomplish this. To the extent possible, it
will be conducted in such a way as to preserve the confidentiality and dignity of all involved.

Special Education Students:

When a restraint or seclusion is used for the first time on a child identified under the Individuals
with Disabilities Education Act (IDEA) or Section 504, the school must convene a team meeting
and review the IEP or 504 plan and make such adjustments as are indicated to eliminate or reduce
the future use of restraint or seclusion. (RSA 126-U:14)

Parents of a child with a disability under IDEA or Section 504 may request a review at any time
following an instance of restraint or seclusion and such request shall be granted if there have been
multiple instances of restraint or seclusions since the last review. The team must convene the
meeting within 21 days of the date of the received written request from the parent. Ed 1109.06(c).

Authorization and Monitoring of Extended Restraint: (RSA 126-U:11)

(a). Physical restraint shall not be imposed for longer than is necessary to protect the student or
others from the substantial and imminent risk of serious bodily harm.

(b). Children in restraint shall be continuously and directly observed by district personnel
trained in the safe use of restraint.(RSA 126-U:11, II)

(c) No period of physical restraint of a student may exceed 15 minutes without the prior
approval of a supervisory employee designated by the director to provide such
approval.(RSA 126-U:11, 111)


http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm

(d) No period of physical restraint of a student may exceed 30 minutes unless a face-to-face
assessment of the mental, emotional, and physical well-being of the student is conducted by a
designated professional authorized by the school or district administrator who is trained to
conduct such assessments. (RSA 126-U:11, IVV) The assessment shall also include a
determination of whether the restraint is being conducted safely and for a purpose authorized by
this chapter. Such assessments shall be repeated at least every 30 minutes during the period of
restraint. Each such assessment shall be documented in writing and such records shall be
retained by the facility or school as part of the written notification required in RSA 126-T:7, 1.

Prohibition of Dangerous Restraint Techniques (RSA 126-U:4)
Use of the following restraint and behavior control techniques is prohibited:
(a). Any physical restraint or containment technique that:

- Obstructs a child's respiratory airway or impairs the child's breathing or respiratory capacity
or restricts the movement required for normal breathing;

- Places pressure or weight on, or causes the compression of, the chest, lungs, sternum,
diaphragm, back, or abdomen of a child;

- Obstructs the circulation of blood;

- Involves pushing on or into the child's mouth, nose, eyes, or any part of the face or involves
covering the face or body with anything, including soft objects such as pillows, blankets, or
washcloths; or

- Endangers a child's life or significantly exacerbates a child's medical condition.

(b). The intentional infliction of pain, including the use of pain inducement to obtain
compliance.

(c). The intentional release of noxious, toxic, caustic, or otherwise unpleasant substances near a
child for the purpose of controlling or modifying the behavior of or punishing the child.

(d). Any technique that unnecessarily subjects the child to ridicule, humiliation, or emotional
trauma.

Transportation: (RSA 126-U:12)

The school district will not use mechanical restraints during the transportation of children,
specifically specialized transportation of a student, unless case-specific circumstances dictate that
such methods are necessary. If mechanical restraint is necessary and documented in writing by a
student's physician it must be clearly documented in a student's Individualized Education Program
and agreed to by the parent or legal guardian whenever a special education student is transported
using mechanical restraints, the Superintendent or designee will document in writing the reasons
for the use of the mechanical restraints.


http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
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Whenever a student is transported to a location outside the school, the Superintendent or designee
will ensure that all reasonable and appropriate measures consistent with public safety are made to
transport or escort the student in a manner which:

- Prevents physical and psychological trauma;
- Respects the privacy of the child; and
- Represents the least restrictive means necessary for the safety of the child.

No teacher, administrator, student, or other person will subject a student to corporal punishment or
condone the use of corporal punishment by any person under his or her supervision or control,
except in self-defense or in exigent circumstances. Permission to administer corporal punishment
will not be sought or accepted from any parent, guardian, or school official per school board policy

Seclusion

Seclusion may be used when a child's behavior poses a substantial and imminent risk and physical
harm to the child and others, and may only continue until that danger has dissipated, "(RSA 126-
U:5-a, I)

(a) "May only be used by trained personnel after other approaches to the control of behavior
have been attempted and have been unsuccessful, or are reasonable calculated to be unlikely to
succeed based upon the history of actual attempts to control the behavior of a particular child"
(RSA-U:5-3, II)

(b) "Each use of seclusion shall be directly and continuously visually and auditorially
monitored by a person trained in the safe use of seclusion.” (RSA 126-U:5-b, I1)

(c) May not be used as a form of punishment of discipline and shall not be used in a manner
that unnecessarily subjects the child to the risk of ridicule, humiliation or emotional or physical
harm." (RSA 126-U:5-a.l,111.)

Conditions of Seclusion:

Seclusion may only occur in areas which:

(@) "Are of a size which is appropriate for the chronological and developmental age, size and
behavior of the children placed in them."

(b) "Have a ceiling height that is comparable to the ceiling height of the other rooms in the
building in which they are located."

(c) "Are equipped with heating, cooling, ventilation and lighting systems that are comparable to
the systems that are in use in the other rooms of the building in which they are located."

(d) "Are free of any object that poses a danger to the children being placed in the rooms."


http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
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(e) "Have doors which are either not equipped with locks, or equipped with devices that
automatically disengage the lock in case of emergency."

- Emergency includes, but is not limited to: the need to provide direct and immediate medical
attention to the child, fire, the need to remove the child to a safe location during a building
lockdown, or other critical situations that may require immediate removal of a child from
seclusion to a safe location.

NOTICE

Unless prohibited by court order, the Hollis School District is required to make reasonable efforts
to verbally notify the child's parent or guardian and guardian ad litem whenever seclusion or
restrain has been used on the child. (RSA 126-U:7,1)

- Notification must be made as soon as practicable and in no event no later than the time of
return to the child to the parent or guardian or the end of the business day, whichever is earlier.

- Notification shall be made in a manner calculated to give parent or guardian actual notice of
the incident at the earliest practicable time.

Written notice to the principal and the SAU Director of Student Services by the school employee
who used the seclusion or restraint, or if unavailable the employee's supervisor, must be provided
within five (5) business days after the use of seclusion or restraint (RSA 126-U:7, 1)

Written Notification must include the following information (RSA 126-U:7, I1):
- The date, time and duration of the seclusion or restraint.
- A description of the actions of the child before, during and after the occurrence.

- A description of any other relevant events preceding the use of seclusion or restraint,
including the justification or initiation the use of restraint,

- The names and persons involved in the occurrence

- A description of the actions of the facility or school employees involved before, during and
after the occurrence

- A description of any interventions used prior to the use of the seclusion or restraint

- A description of restraint used, including any holds used and the reason the hold was
necessary

- A description of any injuries sustained by, any medical care administered to, the child,
employees, or other before, during or after the use of seclusion or restraint.

- A description of any property damage associated with the occurrence.


http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-X-126.htm
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- A description of actions taken to address the emotional needs of the child during and
following the incident.

- A description of future actions to be taken to control the child's problem behaviors.
- The name and position of the employee completing the notification.
- The anticipated date of the final reports.

Unless prohibited by court order, the principal or his/her designee shall within 2 business days of
receipt of the written notification, "send or transmit by first class mail or electronic transmission to
the child's parent or guardian and the guardian ad litem the information contained in the
notification.” (RSA 126-U:7, I1I)

All cases involving serious injury or death to a child subject to restraint or seclusion, the Hollis
School District shall, notify the Commissioner of the Department of Education, the Attorney
General, and the Disability Rights Center. The notice shall include the elements referenced above.
(RSA 126-U:10, I1)

Intentional Physical Contact with a Child

Whenever a school has "intentional physical contact with a child which is in response to a child's
aggression, misconduct or disruptive behavior, a representative of the Hollis School District will
make reasonable efforts to promptly notify the child's parent or guardian. (RSA 126-U:7, IV)

(a) Notification shall be made no later than the time of the return of the child to the parent or
guardian or at the end of the business day, whichever is earlier.

(b) Notification shall be made in a manner calculated to give the parent or guardian actual
notice of the incident at the earliest practicable time.

(c) Written Notice , within five (5) business days of the occurrence shall include the following:

The date and time of the incident;

A brief description of the actions of the child before, during and after the occurrence;

the names of the persons involved in the occurrence;

A brief descriptions of the actions of the facility or school employees involved before,
during and after the occurrence;

- A description of any injuries sustained by, and any medical care administered to, the child,
employees, or other before, during, or after the incident.

SCHOOL RESOURCE OFFICERS AND EMERGENCY RESPONDERS
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The School Resource officer is considered a contractor of the school district and the Physical
Restraint, Intentional Physical contact and Seclusion provisions apply. Documentation and
Notification requirements of this policy shall be consistent with the district policy and procedure.

However, nothing in this policy, prohibits the school resource officer (SRO), or other emergency
responders, from utilizing restraint, including mechanical restraint, when deemed necessary by the
officer to complete the necessary functions of the duties assigned to them by their Employment
Agency.

DUTY TO REPORT VIOLATION

When a school employee has reason to believe that the action of another constituted a violation of
the restraint and seclusion law and misconduct, or suspected misconduct, pursuant to ED 50, the
employee must report this incident to the building administrator or superintendent's designee within
24 hours of the suspected misconduct.

The Superintendent of Schools shall develop a procedure and ensure that all employees are aware
of, and understand, their duty to report suspected violations of the restraint and seclusion law. In
situations where it is determined that no violations occurred, documentation, including the evidence
used to make the determination, must remain on file in the Office of Student Services at the SAU.

Statutory & Requlatory References

RSA 126-U

ED 1113.04-1113.08, 1114.07, 111.08
First Reading: August 11, 2014
Second Reading: September 8, 2014
Third Reading: Waived

Approved: September 8, 2014

1% Reading: August 27, 2018

2"! Reading: September 5, 2018
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