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Strategic Plan
2022-2027

Through rigorous
academics far all,
students demonstrate
readiness for productive
citizenship and higher
education opportunities
or meaningful
employment.

FProvide facilities and
services focused on
safety and wellness to
enhance teaching and
learning.

Ensure a supportive
gnvironmeant sa that
staff will perform their
duties using the most
effective methods
possible to achieve
optimal student
learning.

Students and staff agree
that their
school/worksite is an
inclusive, equitable, and
diverse place where
they have a strong
sense of belonging and
connectedness,

Increase meaningful
family engagement
and involvemeant
across all schools.

Strengthen and
iNncrease community
partnerships that
directly enhance
student opportunities
and achievements.




Strategic Plan Ratings - April 5th Board Meeting ( Updated April 7)

Ranking Board Rank Total
Student Safety and Wellness: People and Places 8 1 2 Z| 3 1| 1 15 26% 1
Supportive Environment for Teachers and Staff | 3 3 3 4 2 2| 18 23% 2
Academic Performance 2 2 5 1 2 4 41 20 21% 3
Equity, Diversity, and Inclusion 3 s 1 6 1 3 3| 22 19% 4
Family Engagement 6 4 4 4 6 5 5| 34 8% 5
Community Partnerships 4 & & 5 5 6 6] 38 4% B

. Smdem Sefery and Wellaesse People snd Places . Sepportive Bevimnnsenl fie Teachers ssd Siaff -. Aomlenin Perfofsine . Eguary, Divessiny, and Inehisios -. Farsaly Engagemess - Cimesainiiy Parnershigs




Strategic Plan Ratings - January 10, 2023 Board Meeting

Ranking
Academic Performance 1 2 1 1 1 2 1 9 6% 31% 33 1
Community Partnerships > 4 5 6 5 B 5 3b 24% 6% 6 b
Equity, Diversity, and Inclusion 1 3 B 3 5 B 6 30 20% 11% 12 4
Family Engagement 4 4 5 6 4 B 4 33 22% 9% | 5
Student Safety and Wellness 1 2 2 2 2 F S 16 11% 25% 26 2
Supportive Environment for Teachers and Staff 3 4 3 4 3 3 3 23 16% 18% 19 3
100% 105

Strategic Plan Ratings - January 10, 2023 Board Meeting

Suppartive Enviranment for
Teachers and Staff

18%

Academic Performance
- 1%

[

| Student Lafety and Wellness

25% :
| Enmmunilgl,.- Partnerships
5%
R | Equity, Diversity, and Inclusion
Farnily Engagement | | 11%
e
» Academic Performance = Communrnity Partnerships = Equity, Diversity, and Inclusion

= Famlly Engagement = Student Safety and Wellness = Supportive Environment for Teachers and Staff
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