


8:30 Report out by the process observer
8:40 Non-public under RSA 91-A: 3l (a) Compensation and/or (c) reputation
9:00 Motion to Adjourn









To: Hollis Brookline Cooperative School Board
From: Tim Girzone, Principal HBHS

Re: Principal’s Report

Date: January 19, 2022

Information Only:

Guitar Night

The HBHS Guitar Night Club
returned to the stage on December
17th in front of a live audience for the
first time in two years! The theme for
the evening was Rock and Roll Hall
of Fame and our group of very
talented musicians did not disappoint
playing a number of familiar classics.
The evening also included a
performance by our very own HBHS
staff band. The plan is for another
(two night) concert this coming May.

HBHS Winter Concert: Our band and choir students performed their winter concert on

December 14th in front of a live audience. The evening was highlighted by multiple
holiday pieces being played by various groups including our
HBHS Concert Band, Concert Choir, Jazz Choir, Jazz Band,
Honors Choir, and Honors Jazz Band,

Rotary Foreign Exchange Program

HBHS has during past years been pleased to participate in the Hollis Brookline
Rotary Club’s “Rotary Youth Exchange” program. During many past years our
community has had the benefit of a full academic year of the presence of a
carefully selected foreign student on our campus. Although Covid-19 kept the
program shut down during the past two years, happily it is now being reactivated.



We the People

After multiple hours of hearings, Hollis
Brookline High School’s AP Government
students brought home 4 of the 6 best unit
awards at the We the People competition held
in Concord. With this performance, our
students advanced to the State finals where
HB took 2nd place. While we may not have
been able to defend our championship from
last year, the level of knowledge acquired, the
skills demonstrated and the confidence shown
was truly remarkable.

Congrats Trevor Duval

Mr. Trevor Duval was selected as the VFW Teacher of the Year for the State of New
Hampshire! His nomination will now be forwarded to the National VFW where he will
be screened against the winners from all other states. That winner will be announced in
the late spring. Our students are so very fortunate to have such a knowledgeable,
passionate and dedicated teacher! Congratulations Mr. Duval!

Important Dates:
e 1/14 - Early Release
e 1/17 - MLK Holiday - No School
e 1/25-1/28 Mid-Term Exams
e 1/31 - Early Release
e 2/8 - Eighth Grade Parent Information Night 6PM (Via Zoom)



To: Andrew Corey, Superintendent
From: Brian Bumpus, District Athletic Coordinator
Re: January 2022 Board Report

HBHS Athletics Update: The winter season is well underway for all of our high school sports teams,
and we are all excited to see our teams back in regular action this year. Our Ice Hockey and Girls
Basketball teams are both off to great starts, each with only one loss on the season, while the Wrestling
team remains unbeaten up to this point in the year. The Unified Basketball team kicked off their season
with a great win over Milford at home, and the Gymnastics team has earned 4th and 3rd place finishes in
their first two meets, respectively. Our Girls Swimming team looks strong as well, and aims to build on
their 2021 state runner-up finish. And our Ski and Cheer teams are eager to begin their competition
seasons in the very near future. We continue to work with administration, transportation, officials, and
all of the schools we compete against to ensure proper procedures and protocols are being followed, and
as always, cannot thank the parents and players for their understanding and cooperation as we navigate
through this winter season.

HBMS Athletics Update: Our winter teams at HBMS are all off to great starts as well, with the Girls
Basketball team sitting tied for 2nd place and the Boys Basketball team tied for 3rd in the Tri County
League at this point in the season. Both teams are poised to be competitive in their respective
tournaments as the regular season winds down. And the Wrestling team looks strong with a large crop
of brand new wrestlers. We are also very excited to launch our HBMS Unified Basketball pilot
program, beginning on February 9th and running up to the Friday before break.

District Coaching Openings: The HB Athletic Department is currently seeking qualified candidates for
several positions at HBHS and HBMS. Several positions are also currently in the interview process.

HBHS HBMS
Boys Lacrosse JV Coach Outdoor Track Coach
Girls Lacrosse JV Coach Boys Lacrosse Head Coach
Softball JV Coach Softball Head Coach
Boys Tennis Head Coach

Boys Tennis Assistant Coach
Girls Tennis Assistant Coach
Outdoor Track Boys Head Coach
Outdoor Track Girls Head Coach
Outdoor Track Associate Coach

Respectfully Submitted,

Brian Bumpus
District Athletic Coordinator



Hollis Brookline Cooperative
School District

Data
Presentation
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2021 NHSAS ELA Data Relative to Other Districts
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PSAT 8/9 Performance Over Time
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How does data inform our decisions?

Our goal as educators is to be knowledgeable and compassionate
with every student in our care.

PLC time/Early Release Time
State level assessments
Local, course common assessments

SIT teams examine the data and group students based on
need



Thank you!

Questions/Comments



Hollis Brookline Cooperative School District

FY22
As of 01/11/2022
Expenses
Function Description Budget YTD Expense Encumbered Balance

1100 Regular Education| $ 6,241,930 | $ 2,487,545 | § 3,790,979 | $ (36,595)
1200 Special Education| $ 3,823,153 | $ 1,438,407 | $ 2,320,602 | $ 64,144
1300 Vocational Program| $ 28,000 | $ - S 52,039 | $§ (24,039)
1400 Co-curricular Program| S 899,273 [ S 386,703 | S 479,691 | S 32,880
2100 Student Support Services| S 1,674,757 | S 629,554 | S 1,078,071 | S (32,868)
2200 Instructional Staff Support| $ 730,212 | S 428,701 | $ 302,793 | S (1,281)
2300 School Board| $ 1,083,149 | $ 623,863 | $ 472,864 | S (13,579)
2400 School Administration| $ 1,113,498 | $ 586,187 | $ 498,680 | S 28,632
2600 Facilities| $ 1,481,326 | $ 652,346 | $ 814,954 | $ 14,026
2700 Transportation| $ 1,290,161 | $ 435,902 | S 847,734 | $ 6,525
2900 Benefits| $ 5,680,897 | $ 2,183,061 | $ 3,283,946 | $ 213,891

5100 Debt Service| $ 797,300 | $ 797,300 | $ - S -

5200 Transfers| $ 825,000 | S - S 825,000 | S -
TOTAL FY22 EXPENSES $ 25,668,657 | S 10,649,568 S 14,767,353 $ 251,736

Plus FY21 Expense Carryover| $ 626,393 | S 439,003 | S 187,390 | S -
TOTAL FY21 + FY22 EXPENSES $ 26,295,050 | $ 11,088,571 $ 14,954,743 $ 251,736
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Revenue

Description Budget YTD Revenue Expected In Excess of Budget
Local Property Tax 16,839,881 9,750,000 7,089,881 -
Adequacy Aid Grant/Tax 5,353,535 2,301,279 3,052,256 -
Impact Fees S 35,000 | $§ - S 35,000 | § -
State
Special Education Aid| $ 390,000 | S 512,190 S 122,190
Building Aid| $ 209,362 | $ 104,680 | $ 104,682 | $ -
Food Service| $ 3,000 | S 4,982 S 1,982
Vocational Aid| $ 5,000 | S 5,981 S 981
Federal
Grants| $ 260,000 | $ 21,654 238,346 | $ -
Food Service| $ 38,000 230,157 200,000 392,157
Medicaid| $ 31,500 | $ 14,973 | S 16,527 | $ -
Local
Tuition| $ 25,000 | $ 22,614 | S 2,386 | S -
Food Service Sales| $ 359,000 | S 55,368 | $ 50,000 | $ (253,632)
Other| $ 44,500 | $ 8,792 | $ 215,708 | $ 180,000
Plus FY21 Expense Carryover 626,393 | S 439,003 | $ 187,390 | S -
Contingency &Trusts S 165,000 S 165,000 | $ -
Fund Balance/Audit Adjustments S 2,090,639 S 2,090,639 | $ -
Less Retained Fund Balance S (180,760) S (180,760)| $ -
TOTAL REVENUE $ 26,295,050 | $ 13,471,673 S 13,267,055 $ 443,678
Total Expense Balance $ 251,736
Total Revenue Balance $ 443,678
Unreserved Fund Balance $695,414

Anticipated Reductions to Unreserved Fund Balance
Estimated Needs for FY23-Not yet determined

Funded in this order: Maint. Trust 5 200,000

Spec Ed Trust S 25,000

Retained Fund Balance $ 180,760

Total Reductions $ 405,760

Projected Fund Balance $289,654




Explanation of budget balances on current expense report

Function Description Current Balance Notes
1100 Regular Education| $ (36,595) | Primarily staff coverage for leaves/substitutes
1200 Special Education| $ 64,144 |Unfilled para positions and savings in contracted services
1300 Vocational Program| S (24,039)|Unanticpated enrollment increase
1400 Co-curricular Program| $ 32,880 |Savings in athletic transportation and in extra-curricular activity stipends
2100 Student Support Services| $ (32,868)|Early hiring of the Network Manager position
2200 Instructional Staff Support| $ (1,281)
2300 School Board/SAU Assessment| $ (13,579)|Additional advertising and annual meeting audio equipment
2400 School Administration| $ 28,632 [Savings in new hire salaries
2600 Facilities| $ 14,026 |Primarily savings in liability insurance
2700 Transportation| $ 6,525
2900 Benefits| S 213,891 |Savings in Workers' Comp, Unemployment Insurance and hiring savings in
health insurance, FICA and NHRS
5100 Debt Service| $ -
5200 Transfers| $ -
General explanation of what is included in each account category
Function Description Includes
1100]Regular Education Teacher salaries and teaching materials
1200]Special Education Teacher salaries, teaching materials, ESY, out-of-district tuition
1300} Vocational Program Vocational ed. Tuition
1400]Co-curricular Program Athletic program and other co-curricular activities
2100]Student Support Services Guidance, nurse, psychologist, OT, teaching/testing supplies, contracted services
2200]Instructional Staff Support Professional development, librarian, library supplies, computer equipment
2300]School Board/Assessment Assessment, school board expense, annual meeting expense, legal expense
2400]School Administration Administrator & secretarial salaries, copiers, telephone, hardware/software support
contracts, site licensing, consulting, network services, office supplies
2600]Facilities Custodial/maintenance salaries, snow plowing, mowing, building repairs,
heating oil, electric, janitorial supplies, property/liability insurance
2700[Transportation Bus and transportation, fuel
2900]Benefits Health and dental insurance, taxes, NHRS, Life/LTD, workers comp & unemployment
4000]Site Improvement Site improvements including architectural fees
5100]Bonds Principal and interest payments on bonds
5200]Transfers Accounting line to make total expenses match total revenue, and match the budget.




Hollis Brookline Cooperative School District Improvements
Replace Rooftop Units to Incorporate Cooling

Four Options - 15 Year Lease
Phase 1 of a Multi-Phase Energy/Enroliment Expansion Project

Estimated | Estimated
Total Lease
Options Description Cost Payment [Comments
#1 Replace all non-A/C units $5,710,825| $478,061
Replace all oldest non-A/C units
#2 (1996-1998) $4,047,885| $338,854|Misses a key 3rd floor unit (2000)
Replace 4 units that include most 3rd
#3 floor and some 2nd floor spaces $2,229,452| $186,630
Replace 2 units that include some
#4 2nd and 3rd fIr spaces $1,252,567| $104,854




HOLLIS/BROOKLINE COOPERATIVE SCHOOL DISTRICT
WARRANT
The State of New Hampshire

To the inhabitants of the Hollis/Brookline Cooperative School District in the Towns of Hollis and Brookline in
the County of Hillsborough, State of New Hampshire qualified to vote in District Affairs.

YOU ARE HEREBY NOTIFIED TO MEET AT THE HOLLIS BROOKLINE HIGH SCHOOL
GYMNASIUM IN SAID DISTRICT ON THE FIFTEENTH DAY OF MARCH, 2022 AT SEVEN
O'CLOCK IN THE EVENING TO ACT UPON THE FOLLOWING SUBJECTS.

Article 1. To see if the School District will vote to authorize the School Board to enter into a 15-
year lease purchase agreement for $X,XXX, XXX to finance the acquisition and installation of energy
efficient cooling equipment at Hollis Brookline High School to replace aging equipment, bring
comfort to staff and students and to improve energy efficiency; and to raise and appropriate the
sum of $XXX, XXX for payments due under the lease purchase agreement during the 2022-2023
fiscal year. This lease purchase agreement will contain an escape (non-appropriation) clause.
(Majority vote required.) The school board recommends the appropriation 0-0-0. The budget
committee recommends this appropriation 0-0-0.

Lease?

Article 2. To see if the school district will vote to approve the cost items for the second year of a three-year
collective bargaining agreement reached between the Hollis Brookline Cooperative School Board and the
Hollis Education Support Staff Association for the 2021-22, 2022-23 and 2023-24 school years, which calls
for the following increases in support staff salaries and benefits at the current staffing levels:

Fiscal Year Estimated Increase
2022-23 $88,523

and further to raise and appropriate a sum of $88,523 for the second fiscal year (2022-23 school year), such
sum representing the additional costs attributable to the increase in support staff salaries and benefits required
by the new agreement over those that would be paid at current staffing levels. The school board recommends
this appropriation (0-0-0). The budget committee recommends this appropriation (0-0-0).

Avrticle 3. To see if the school district will vote to raise and appropriate a sum of $24,160,377 for the support
of schools, for the payment of salaries for the school district officials and agents and for the payment of statutory
obligations of the district. This appropriation does not include appropriations voted in other warrant articles.
The school board recommends this appropriation (0-0-0). The budget committee recommends this
appropriation (0-0-0).

Article 4. Shall the District vote to raise and appropriate the sum of $1,070,947 as the Hollis Brookline
Cooperative School District’s portion of the SAU budget of $2,107,176 for the forthcoming fiscal year? This
year’s adjusted budget of $2,018,210 with $1,025,645 assigned to the school budget of this school district will
be adopted if the article does not receive a majority vote of all the school district voters voting in this school
administrative unit. The school board recommends this appropriation (0-0-0). The budget committee
recommends this appropriation (0-0-0).

Article 5. To see if the school district will vote to raise and appropriate up to the sum of $200,000 to be added
to the previously established School Building and Facilities Maintenance Expendable Trust Fund. The sum to
come from the Hollis Brookline Cooperative School District’s June 30, 2022 unassigned fund balance, available
on July 1, 2022. The school board recommends this appropriation (0-0-0). The budget committee
recommends this appropriation (0-0-0).



Avrticle 6. To see if the Hollis Brookline Cooperative School District will vote to raise and appropriate up to
the sum of $25,000 to come from the June 30, 2022 unassigned fund balance available for transfer on July 1,
2022 to be added to the previously established Special Education Expendable Trust Fund. No amount to be

raised from taxation. The school board recommends this appropriation (0-0-0). The budget committee
recommends this appropriation (0-0-0).

Article 7. To transact any other business which may legally come before said meeting.
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ADB/GBEC - DRUG-FREE WORKPLACE & DRUG-FREE SCHOOLS

Category: Priority-Required by Law

Related Policy: JICH

A. Drug-Free Workplace

1. All District workplaces are drug- and alcohol-free. All employees and contracted personnel are
prohibited from:

a. Unlawfully manufacturing, dispensing, distributing, possessing, usings or being under the influence of
any controlled substance or drug while on or in the workplace, including employees possessing a
"medical marijuana™ card.

b. Distributing, consuming, using, possessing, or being under the influence ofalcehol while on or in the
workplace.

2. For purposes of this policy, a "controlled substance or drug" means and, includes any controlled
substance or drug defined in the Controlled Substances Act, 21 U.S.C.& 812(c), or New Hampshire
Controlled Drug Act RSA 318-B.

3. For purposes of this policy, "workplace™ shall mean the site for the performance of work, and will
include at a minimum any District building or grounds owned or operated by the District, any school-owned
vehicle, and any other school-approved vehicle used to transport students to and from school or school
activities. It shall also include off-school property during any school-sponsored or school-approved activity,
event or function such asa field trip or athletic event whereStudents are under the jurisdiction, care or
control of the District.

4. As acondition of employment, .€ach employee and all contracted personnel will:

a. Abide by the terms of this policy ‘respecting a drug-.and alcohol-free workplace, including any
administrative rules, regulations or procedures implementing this policy; and

b. Notify his or her supervisor of his or her eonviction under any criminal drug statute, for a violation
occurring on District’ premises or while performing work for the District, no later than five (5) days after
such conviction.

5. In order to make employees aware of dangers of drug and alcohol abuse, the District will endeavor to:
a. Provide each employee with a copy of the District drug- and alcohol-free workplace policy;,

b. Post notice of the District ‘drug- and alcohol-free workplace policy in a place where other information
for employees is posted,;

c. Establish a drug-free awareness program to educate employees about the dangers of drug abuse and
drug use in the work place, the specifics of this policy, including, the consequences for violating the
policy, and any information about available drug and alcohol counseling, rehabilitation, reentry, or other
employee-assistance programs.

B. District Action Upon Violation of Policy

An employee who violates this policy may be subject to disciplinary action; up to and including termination
of employment. Alternatively, the Board may require an employee to successfully complete an appropriate
drug- or alcohol-abuse, employee-assistance rehabilitation program.


https://z2policy.ctspublish.com/policy/FileViewer.jsp?z2collection=nhsba&filetype=supportdocument&location=supportdocument&showset=nhsba&name=ADB.rtf
https://z2policy.ctspublish.com/policy/
https://z2policy.ctspublish.com/policy/

The Board will take disciplinary action with respect to an employee convicted of a drug offense in the
workplace, within thirty (30) days of receiving notice of a conviction. Should District employees or
contracted personnel be engaged in the performance of work under a federal contract or grant, or under a
state contract or grant, the Superintendent will notify the appropriate state or federal agency from which the
District receives contract or grant moneys of an employee/contracted personnel's conviction, within ten (10)
days after receiving notice of the conviction.

The processes for disciplinary action shall be those provided generally to other misconduct for the
employee/contractor personnel as may be found in applicable collective bargaining agreements, individual
contracts, School Board policies, contractor agreements, and or governing law. Disciplinary action should
be applied consistently and fairly with respect to employees of the District and/or contractor personnel as
the case may be.

C. Drug-Free School Zone

Pursuant to New Hampshire's "Drug-Free School Zone" law (RSA Chapter 193=B), it is unlawful for any
person to manufacture, sell, prescribe, administer, dispense, or possess with intent te sell, dispense or
compound any controlled drug or its analog, within a "drug-free /8chool zone". The Superintendent is
directed to assure that the District is and remains in compliance with the requirements ‘of RSA 193-B, I, and
N.H. Ed. Part 316 with respect to establishment, mapping and signage ofthe drug-free zone around each
school of the District.

D. Implementation and Review

a. The Superintendent is directed to promulgate adminiStrative procedures and rules necessary and
appropriate to implement the provisions of this policy.

b. Inorder to maintain a drug-free workplace, the Superintendent will perform a biennial review of the
implementation of this policy. The review shall be designed to (i) determine and assure compliance with the
notification requirements of section A%.a andb; (i) determine the effectiveness of programs established
under paragraph A.5.c above; (iii) .ensure that disciplinary. sanctions are consistently and fairly enforced,;
and (iv) and identify any changes ‘required, if any.

1t Reading: November 10, 2021
2" Reading: December 8, 2021
3 Reading & Adopt: January.19, 2022



GBEC

Category: Priority/Required by Law
See also ADB, ADC, GBED, JICG & JICH

DRUG FREE WORKPLACE / DRUG FREE SCHOOLS

The School District will provide a drug-free workplace in accordance with the Drug-Free Schools and
Communities Act of 1988 and Amendments of 1989 and the Drug-Free workplace requirements for Federal
contractors, 41 U.S.C. 8701. In compliance with these requirements, the District will:

1. Notify all employees, in writing, that the unlawful manufacture, distribution, dispensation, possession, or
use of illicit drugs and alcohol is prohibited in the District's workplace and that any violation is subject to
disciplinary action. Notification will be accomplished by distribution of this policy to all employees.

2. Provide a drug-free awareness program to inform employees about:
a. The dangers of illicit drugs in the workplace;
b. The District's policy of maintaining a drug-free workplace;

c. Available drug and alcohol counseling, rehabilitation, and employee assistance and/or re-entry
programs; and

d. The penalty/penalties that may be imposed on employees for.drug and alcohol violations occurring in
the workplace.

3. Notify employees that, as a condition of employment in the District, they will agree to and abide by the
terms of the policy, and will notify the District of any drug statute conviction resulting from workplace
conduct within five days of the conviction.

4. Establish the following as grounds for disciplinary action:
a. Working under the influence of aleohekor.illegal drugs, no matter where consumed.

b. Having an unsealed container.0f alcohol or consuming alcohol on School property (Any employee
who finds any type of container of alcohol on School property should report it to the Administration as
soon as possible.).

c. Possessing or distributing controlled substances on school property.
5. Alert the local law enforcement agency of suspected violations of the policy.

6. Take any of the fallowing.disciplinary actions (either alone or in combination) regarding an employee
who is in violation of the palicy:

a. Suspension
b. Termination of employment

c. Satisfactory participation in a drug abuse assistance or rehabilitation program approved for such
purposes by a federal, state or local health or law enforcement, or other appropriate agency.

7. Make a good faith effort to continue to maintain a drug-free workplace through implementation of all the
provisions of this policy. In so doing, the District will conduct a biennial review of its programs to
determine their effectiveness and to ensure that the disciplinary sanctions are consistently enforced and
changes are implemented, if needed.

Legal References:


http://z2policy.ctspublish.com/policy/
http://z2policy.ctspublish.com/policy/
http://z2policy.ctspublish.com/policy/

RSA 193-B, Drug Free School Zones

41 USC Section 701 Et. Seq., Drug-free workplace requirements for Federal grant recipients
Public Law 101-226, Drug Free Schools and Communities Act Amendments of 1989

First Reading: July 20, 2016

Second Reading: August 17, 2016

Third Reading: August 17, 2016 (Waived)

Adopted: August 17, 2016



BHC

BOARD-EMPLOYEE COMMUNICATION

The Board desires to maintain open channels of communication between itself and the employees. Fhe-basic
ine—of-¢ Communication will, however, be through the Superintendent of Schools or their designee. The Board
requires its members not only to adhere to all laws regarding conflict of interest, but also to alert to situations
which_may have the appearance of a conflict of interest and to avoid actions that might compromise themselves
with the Board,

Staff Communications to the Board

All communications or reports to the Board or any Board committee from principals, supervisors, teachers,
support staff, erother employees, or other agents members herein defined as “Staff” shall be submitted through
the Superintendent, or their designee.

Board Communications to Staff

All official communications, policies, and directives of employee Staff interest and concern will be
communlcated to empleyee Staff members through the Superlntendent or their desmnee—and—the

Official Visits to Schools

When invited to school activities, Board members are encouraged 10 Msit—schools—and-classrooms: attend. Such

O-official visits by Board members will-be-carried—on-onlyunderBoard-authorization shall be and with the full
knowledge of the Superintendent, or their designee, building. administration, »and the Board and-prircipals.

Visits to Schools

Individual Board members interested in visiting schools or classrooms will inform the Superintendent, or their
designee, of such visits and make arrangements_for visitations through the Principals of the various schools.
Such visits shall be regarded as informal expressions of interest in school affairs and not as “inspections" or
visits_for supervisory or administrative purposes and will be in.accordance with Policy KI.

Social Interaction

Staff and Board members share.a keen interest.in the schools and in education generally, and it is to be expected
that when they meet at social affairs and other functions, they will informally discuss such matters as
educational trends, issues, and innovations and general District problems. However, employees are reminded
that individual Board members have no special authority except when they are convened at a legal meeting of
the Board or vested with special authority by Board action. Therefore, discussions of personalities or personnel
grievances by either party will. be considered unethical conduct.

Adoption: December 15, 2004

1%t Reading: January 19, 2022
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AC

NON-DISCRIMINATION,_ EQUAL OPPORTUNITY EMPLOYMENT and DISTRICT ANTI-
DISCRIMINATION PLAN

Cateqgory: Priority/Required by Law
Related Policies: ACE, GBAA, JBAA,JICK KED

A. Prohibition Against'Discrimination of Students in Educational Programs and Activities.

No person.shall be excluded from, denied the benefits of, or subjected to discrimination in the District's
public_schools because of their age, sex, gender identity, sexual orientation, race, color, marital status,
familial “status, disability, religion_or national origin. Discrimination, including harassment, against any
student in the District's education _programs, on the basis of any of the above classes, or a student's creed, is
prohibited. Finally, there shall be no denial to any person of the benefits of educational programs or
activities, on the basis of.any of the above classes, or economic status.

Harassment of students other than on the basis of any of the classes or categories listed above is prohibited
under Board policy JICK Pupil Safety and Violence Prevention.

B. Equal Opportunity of Employment and Prohibition Against Discrimination in Employment.
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The School District is an Equal Opportunity Employer. The District ensures equal employment
opportunities without regard to age, color, creed, disability, gender identity, marital status, national origin,
pregnancy, race, religion, sex, or sexual orientation. The District will employ individuals who meet the
physical and mental requirements, and who have the education, training, and experience established as
necessary for the performance of the job as specified in the pertinent job description(s).

Discrimination against and harassment of school employees because of age, sex, race, creed, religion, color,
marital status, familial status, physical or mental disability, genetic information, national origin, ancestry,
sexual orientation, or gender identity are prohibited. Additionally, the District willynot discriminate against
any employee who is a victim of domestic violence, harassment, sexual assault, or stalking.

. Policy Application.

This Policy is applicable to all persons employed or served by the District. It applies to.all sites and
activities the District supervises, controls, or where it has jurisdiction under the law, including where it (a)
occurs on, oris delivered to, school property or a school-sponsored activity or event on or offschool
property; or (b) occurs off of school property or outside of a school-sponsored activity or event, if the
conduct interferes with a student's educational opportunities. or substantially disrupts the orderly operations
of the school or school-sponsored activity or event, as set forth.in Board policy JICK, Pupil Safety and
Violence Prevention. Examples of sites and activities include “all District buildings and grounds, school
buses and other vehicles, field trips, and athletic competitions.

. District Anti-Discrimination Plan.

The Superintendent shall develop and provide to the Board for approval, a coordinated written District Anti-
Discrimination Plan (the "Plan") to-include quidelines; protocols and procedures intended to prevent, assess
the presence of, intervene in, and respond.to incidents of discrimination.

Among other things, the Plan should include provisions, and recommendations with respect to resources,
policies, complaint procedures, student education programs, Plan dissemination and training appropriate to
carrying out the Plan objectives. stated in the preceding paragraph.

In developing the Planpthe Superintendent is encouraged to seek input from appropriate groups of the
school and.docal community »and coordinate with the District's Human Rights Officer and Title 1X and 504
Coordinators.

No less than.once every two vears (off years from review of the District's Suicide Prevention Plan, the
Superintendent shall update the District Anti-Discrimination Plan, and present the same to the Board for
review. Such Plan updatesshould be submitted to the Board in time for appropriate budget consideration.

. Human Rights [or Non-Discrimination], Title IX, 504 and other Coordinators or Officers.

The Superintendent shall assure that District and or building personnel are assigned to the positions listed
below. Each year, the Superintendent shall prepare and disseminate as an Appendix AC-E to this Policy an
updated list of the person or persons acting in those positions, along with their District contact information,
including telephone number, email, postal and physical addresses.

Human Rights Officer Director of Student Services for Students
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Human Rights Officer HR Administrator for Employees

Title 1)X Coordinator Director of Student Services

504 Coordinator Director of Student Services

The Appendix will also include current contact for relevant state and federal agencies including:

U.S. Department of Education, Office of Civil Rights

U.S. Department of Agriculture, Office of Civil Rights

N.H. Human Rights Commission

N.H. Department of Justice, Civil Rights Unit

N.H. Department of Education, Commissioner of Education

F. Complaint and Reporting Procedures.

Any person who believes that they have been discriminated against,sarassed, or bullied in violation of this
policy by any student, employee, or other person under the supervision xand control of the school District, or
any third person who knows or suspects conduct that.may constitute discrimination, harassment, or bullying,
should contact the District Human Rights Officer, or otherwise..as provided in the policies referenced below
under this same heading.

Any employee who has witnessed, or who has reliable_information that another person may have been
subjected to discrimination, harassment, or bullying in violation of this policy shall report such conduct to
their immediate supervisor, theDistrict Human Rights Officer, or as provided in one of the policies or
administrative procedures referenced below under this same heading. Employees who observe an incident
of harassment _or bullying <are expected to intervene tosstop the conduct in situations in which they have
supervisory control over the perpetrator and it is safe to do so. If an employee knows of an incident

involving discrimination, harassment, or bullying and the employee fails to report the conduct or take proper
action or knowingly provides. false information in regard to the incident, the employee will be subject to
disciplinary action up to, and including, dismissal.

Investigations and resolution of any complaints shall be according to the policies listed below and related
administrative procedures or requlations. Complaints or reports regarding matters not covered in one or the
other of those policies should be‘made to the District Human Rights Officer.

1. Reports or complaints.<of sexual harassment or sexual violence by employees or third party contractors
should be made under Board policy GBAA;

2. Reports or complaints of sexual harassment or sexual violence by students should be made under
Board policy JBAA:

3. Reports or complaints of discrimination on the basis of disability should be made under Board policy
ACE, except for complaints regarding facilities accessibility by disabled non-students or employees,
which should be made under Board policy KED; and



https://z2policy.ctspublish.com/policy/doccode=z20000212&z2collection=nhsba#JD_GBAA
https://z2policy.ctspublish.com/policy/doccode=z20000346&z2collection=nhsba#JD_JBAA
https://z2policy.ctspublish.com/policy/doccode=z20000025&z2collection=nhsba#JD_ACE
https://z2policy.ctspublish.com/policy/doccode=z20000473&z2collection=nhsba#JD_KED

4. Reports or complaints of bullying or other harassment of pupils should be made under Board policy
JICK.

G. Alternative Complaint Procedures and Legal Remedies.

An individual may file a complaint with the Office for Civil Rights ("OCR"), of the United States
Department of Education, or with the New Hampshire Commissioner for Human Rights.

1. Office for Civil Rights, U.S. Department of Education, 5 Post Office Square, 8th Floor, Boston, MA
02109-3921: Telephone number: (617) 289-0111; Fax number: (617) 289-0150;.Email:
OCR.Boston@ed.gov

Note: Complaints to OCR must be filed in writing no later than 180 days after. the alleged act(s) of
discrimination. OCR may waive its 180 day time limit based on OCR policies and procedures.

2. New Hampshire Commission for Human Rights, 2 Industrial Park Drive, Concord, NH.03301;
Telephone number: (603) 271-2767; Email: humanrights@ nh.gov

Notwithstanding any other remedy, any person may contact‘the police or pursue a criminal prosecution
under state or federal criminal law.

H. Retaliation Prohibited.

No reprisals_or retaliation of any Kind will be taken by thesBoard or by any District employee against the
complainant or other individual on account of his_or.her filing a complaint or report or participating in an
investigation of a complaint _or report filed and decided pursuant to this_policy, unless that person knew the
complaint_or report was false or knowingly provided false information.

I. Administrative Procedures and‘Requlations.

The Superintendent shall develop such other procedures and requlations as are necessary and appropriate to
implement this Policy.

J. Notice of Compliance.

The Superintendent will provide.notice of compliance with federal and state civil rights laws to all
applicants for employment, employees, students, parents, and other interested persons, as appropriate.

Legal Reference:

RSA 186:11, XXXHI, Discrimination
RSA 193:38, Discrimination in Public Schools
RSA 193-F, Student Safety and Violence Protection Act

RSA 275:71, Prohibited Conduct by Employer


https://z2policy.ctspublish.com/policy/doccode=z20000397&z2collection=nhsba#JD_JICK
http://OCR.Boston@ed.gov/

RSA 354-A, State Commission for Human Rights

The Age Discrimination in Employment Act of 1967, 29 U.S.C. 621, et seq.

Title Il of The Americans with Disabilities Act of 1990, 42 U.S.C. 12101, et seq.

Title IV of the Civil Rights Act of 1964, 42 U.S.C. §2000c

Title VII of The Civil Rights Act of 1964 (15 or more employees), 42 U:S.C. 2000d, et seq.

Title IX of the Education Amendments of 1972, 20 U.S.C 1681, et seq

NH Dept of Ed. Rule 303.01 (i), School Board Substantive Duties

]
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