Belvidere Community Unit School District #100
IMRF Salary Compensation Report (per Public Act 97-0609)
Fiscal Year 22-23

Employer Type of

Contracted Base Extra Pay/ Insurance Insurance Housing Vehicle Clothing  Vacation Sick District
Last Name First Name Hours (Year)  Salary Bonus  Stipends Contributions Coverage Allowance Allowance Allowance Days Days Auto
Armstrong JoAnn 2080 164,934 - - 12,321 Single + Spouse - - - 20 13 -
Ashens Pamela 2040 77,326 - - 8,924 HD Single - - - 20 12 -
Birkeness Scott 2080 65,550 - 4,189 11,784 Single + Children - - - 20 13 -
Bone Larry 2080 83,553 - - 8,745 Single - - - 20 13 -
Bragg James 2080 76,917 - - 19,473 Family - - - 20 13 -
Butterfield Larry 2080 91,731 - - 8,745 Single - - - 20 13 -
Cooper Kelly 1688 66,200 - - 19,115 HD Family - - - - 12 -
Corral Evelyn 2040 92,700 - - 8,745 Single - - - 20 12 -
Delorme Lora 2080 63,640 - 5,753 19,473 Family - - - 20 13 -
Erskine Bryan 2080 110,000 - - 19,473 Family - - - 20 13 -
Fullick Magdelina 2040 66,950 8,745 Single 10 12
Holland Susan 2080 67,201 - 6,878 8,745 Single - - - 20 13 -
Ramirez Melissa 2040 63,000 - - 19,473 Family - - - 20 12 -
Seele Robert 2080 63,640 - 6,503 19,473 Family - - - 20 13 -
Stein Christopher 2080 65,000 - - 8,745 Single - - - 15 12 -
Winters Sean 2080 120,000 - - - Waived - - - 20 13 -
Yunk Barbara 2040 70,040 19,473 Family 20 12 -

1. All full time employees are eligible to participate in the self insured health insurance plan. Terms of the plan are the same for all participants. Individuals pay 7% of the premium
equivalent cost for single coverage and all other categories (family, spouse & children, etc.) pay 50-60% of the premium equivalent cost.
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