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I. Executive Summary 

Contained In this document is the North Kitsap School District (NKSD) budget presentation for the 2021‐

2022 school year.  Operations during the 2020‐2021 school year are ending with some relief from the 

turmoil and uncertainty caused by the Coronavirus pandemic and the modified school operation for the 

school year.  That uncertainty is expected to continue to affect operations, revenues, and expenditures 

in the 2021‐2022 school year but to a much lesser degree.  

The budget document for the 2021‐2022 school year was prepared with the best estimates of normal 

operations continuing with known COVID modifications.  The large majority of the federal Elementary 

and Secondary School Relief (ESSER) funding was planned to add additional teaching staff to support 

full‐time library support at the secondary schools, intervention and graduation support at the secondary 

schools, Technology Teachers on Special Assignment, and Achievement Via Individual Determination 

Teachers on Special Assignment.  Since the federal funding is one‐time funding, it was planned to be as 

evenly spent over the upcoming 2‐year grant period as possible. In addition to the dedicated federal 

staffing, staffing ratios for general education classrooms were lowered slightly to assist with post‐school 

closure and pandemic modified school schedules from the 2019‐2020 and 2020‐2021 school years. 

Enrollment projections in a typical year are challenging, and enrollment projections during an ongoing 

pandemic are even more so.  For the 2020‐2021, school year enrollment was approximately 500 

students less than an average year.  As of August 2021, overall enrollment appears to be roughly equal 

to the overall total enrollment projections, which are less than an average year if the pandemic did not 

occur.  However, the enrollment return at the high school level appears to be more than projected, 

while the enrollment at elementary, particularly at Kindergarten and First grade, are less than projected. 

In the 2020‐2021 school year, NKSD formed the North Kitsap Online Academy (NKOA) as a learning 

option for families during the coronavirus pandemic.  Over 700 students took advantage of that 

opportunity.  For the upcoming year, enrollment in the NKOA is currently less than 200 students.  

Changes in state definition learning requirements and funding require the NKOA to be classified as an 

Alternative Learning Experience (ALE) program by the state. As such, it was merged with the NKSD 

Parent Assisted Learning ALE program that existed before the pandemic. 

Normal year budget concerns 

One challenge for NKSD is that the financial position, expected federal revenues, local levy authority, 

and staff experience for each of the 5 Kitsap school districts vary significantly. Each year the school 

district encounters increased inflationary costs in both supplies & services and salaries & benefits. This 

situation gives additional pressure to ensure that NKSD pays competitively with neighboring school 

districts.  

For the upcoming 2021‐2022 school, the projected increasing costs for employee compensation and 

health care are higher than anticipated increases in revenue from all sources.  Expenditures are rising 

more quickly than projected revenues leads to a continued gap between expenses and revenue that is 

expected to continue considerable deficit spending in future years.  Currently, NKSD can buffer deficit 

spending by utilizing fund balance.  However, by the 2023‐2024 school year, expenditures and revenues 

will need to be balanced to maintain adequate fund balance reserves. 
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Coronavirus Impacts 

The impacts of Coronavirus on the North Kitsap School District have been varied.  Some expenses have 

increased while others have decreased.  The majority of school funding depends on students sitting in 

seats for instruction, eating meals, and riding busses.  While overall revenues have been less, NKSD has 

reacted to that by reducing expenses where possible.  Those adjustments and unplanned state 

stabilization funding have made the current fund balance more than normal.  This extra fund balance 

will allow a transition back into normal operations and support the previously mentioned deficit 

spending for a short amount of time.  As school operations return to more normal, expenses are 

expected to return to normal with increases for inflation and increased operating costs due to 

coronavirus modifications.  Additionally, revenue loss for facility rentals and general fees is likely to 

continue to a lesser extent. 

Recent school funding changes 

While changes of the past legislative sessions have resulted in more revenue coming to the school 

district via state taxes, there has been an offsetting reduction in local levy authority.  NKSD voters 

approved a 4‐year levy planned at the lower $1.50 rate to be collected between calendar years 2019 

and 2022.  Generally speaking, the long‐term sum of increases and reductions are near net neutral when 

considering projected inflationary and health care cost increases.  The forecast for legislatively 

mandated changes related to SEBB has been and is continued to be increased unfunded costs for the 

school district.   

During the previous legislative sessions, there have been many changes to school funding.  Below is a 

summary of events and recent changes. 

 2017 Legislative Session– McCleary "fix" to school funding 

o Additional funding allocated to K‐12 education with no change in the paradoxically 

named "Prototypical" Funding Model. 

o Reduction in local Levy authority to $1.50/($1000‐assessed value) for NKSD 

o Funding changes designed to be phased in to smooth the unevenness created by the 

state and school district fiscal years and calendar‐based tax year  

o Legislation to enact health care benefits for the School Employee Benefit Board (SEBB) 

 2017 Supreme court decision   

o A decision that the McCleary funding was "too late" per the previous court‐ordered 

deadlines 

 2018 Spring ‐ NKSD passed a 4‐year local support levy and a 4‐year capital levy 

 2018 Legislation Session  

o Acceleration of full‐funding of the McCleary "fix" to apply to the 2018‐2019 school year 

 2018 Fall ‐Substantial increases in comparable and competitive salaries for all school district 

employees in the Kitsap Peninsula as well as statewide 

 2019 Legislation Session    

o Final implementation of SEBB with a funding rate that is lower than expected costs by 

the state Health Care Authority 

o Increase in local Levy Authority for future elections 
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During the spring 2018 election NKSD, voters also approved a capital levy after retiring all the previous 

capital bond program payments.  The capital project program allows for critical repairs related to health‐

comfort & safety, upgrades in security, and upgrades of technology infrastructure and instructional 

devices. 

Enrollment 

Student enrollment is the primary driver of revenue for the school district.  Enrollment in North Kitsap 

School District has been declining for several years.  Due to the impacts of the Coronavirus, the 2020‐

2021 actual attendance was approximately 500 student FTE lower than the previous school year.  Much 

of the loss of enrollment was due to families opting to home‐school their children.  The early grades 

were most impacted.      

Forecasts for the 2021‐2022 school year are conservative, with the prediction that some students will 

return after school returns to normal after the coronavirus pandemic.  However, recovery to a regular 

enrollment is expected to take a few years.  So far, secondary students are returning more quickly than 

elementary students.  This is likely directly linked to the availability of vaccines for older children. 

Future forecast projections indicate a potential for slight growth in the future.  However, within the 

school district's boundary, some shifts in geography and grade level are taking place.  We continue to 

observe new housing development in and near Poulsbo.  With the taxpayer‐funded fast ferry coming to 

Kingston, there exists a high potential for enrollment growth in the Kingston area.   
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Local Tax Base 

North Kitsap School District currently has an operational and capital levy that were passed starting in the 

2019 tax year. The taxing assessed property value for the school district continues to rise both in 

increases in current property values along with improvements and developments that increase the 

based taxing district assessed value. Below are the current and projected rates with a preliminary 

assessed value for 2022.  Of note, the Assessed Value of the taxing district continues to rise faster than 

the previous voted authorized levied amount giving the result that the taxing rate is going down. 

Year  Operational Levy ($ per $1000 assessed value)  Capital Levy ($ per $1000 assessed value) 

2021  1.34  1.09 

2022*  1.25  1.02 

*estimated 

Uses of Local Tax Levies  

North Kitsap School District uses its local revenues from Operational levies to supplement revenues 

provided by state and local sources.  The last few years of legislation would imply the K‐12 education in 

Washington State is fully funded by legislatively and administratively introducing terms such as the 

"prototypical" funding model and "enrichment" levies.  These misnomers confuse what is funded by the 

state‐level taxing and what is funded by local levy taxing.   

In the end both the Full Time Equivalent (FTE) staff, as well as the funding allocated per staff FTE 

allocated in the prototypical funding model, are not sufficient to competitively attract and retain staff, 

maintain compliance with all mandated requirements, and fulfill the essential goal of providing 

education consistent with the strategic goals of the school board. 

Below are selected examples of state and local funding levels.   

Prototypical Model category  % State/Federal 
Funded 

% Local Levy 
Funded 

Teachers  95%  5% 

Principals  89%  11% 

Special Education Program  85%  15% 

School Safety Personnel  15%  85% 

School Nurse (0.91 FTE funded)  32%  68% 

Technology Personnel  24%  74% 

Custodial Personnel  77%  23% 

Grounds – Maintenance Personnel  62%  38% 

Transportation Program  87%  13% 

Food & Nutrition Services Program  89%  11% 

Utilities & Insurance  65%  35% 

 

These examples are not a comprehensive list as the allocation formulas categories do not always align 

well with required accounting procedures and make a direct comparison in all categories sometimes 

challenging. 
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Budget Development  

The primary function of the budget is to set the overall expenditure limit for the fiscal year separated by 

each specific fund.  As in past years, the general fund budget includes an extra $3,000,000 in additional 

revenue and expenditure capacity should the district have unforeseen revenues or expenses.  The 

budget also provides a planning tool of expenditures delineated by program, activity, and expenditure 

object.  During fiscal year execution, revenues and expenditures are monitored, and adjustments made 

where necessary. 

During this budget cycle, the development of the budget has been a culmination of information and 

inputs from several sources.  These included some of the following: 

 Leadership Team Survey 

o If reductions needed, what should be reduced (District, Building/Department) 

 District Service Council –Survey, Discussion, Prioritization inputs 

 Finance Advisory Committee consultation 

 Discussion with the School Board 

 

Budget Guidelines 

The following guidelines were developed during the 2018‐2019 budget development process. These 

guidelines were used during the budgeting 2021‐2022 development to determine the areas for possible 

reductions in the upcoming budget year: 

1. Consistent with the district Strategic Plan and Board Goals 

2. Other identified priorities 

a. What's best for kids (today, tomorrow, and sustainable future) 

b. Competitive compensation for employees (today, tomorrow, and sustainable future) 

3. Avoid committing to recurring costs without recurring revenue source to support 

a. Salary raises now must be sustainable into the foreseeable future 

b. Hiring extra personnel with revenue anomalies is not sustainable 
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Budget Analysis 

To materialize these guidelines, historical trends of budget expenditures were analyzed over the past 

several years to develop targets for the overall general fund budget when disaggregated by the various 

activity and objects components.  These targets are shown below: 

When separated by Object: 

• Salary & Benefits / Supplies and Services breakdown 

o Target 84%/16% with a limit of 86%/14% 

When separated by Activity: 

• Teaching and teaching support – Target 68%, no more than 2% variance 

o Teaching, Library, Counseling, Health Services, Student management, Professional 

Development, Extra‐curricular 

• Other Support– Target 19%, no more than 1% variance 

o Maintenance, Grounds, Custodial, Utilities, Building Security, Insurance, Food Service, 

Transportation, Technology, Facility Rental 

• School Building Administration – 6%, no more than 1% variance  

o Principals and Office staff 

• District‐wide administration ‐ 7%, no more than 0.2% variance 

o Board expenses, Superintendent, Business office, Human Resources, Public Affairs, 

Payroll, Purchasing, Accounts Payable, Accounts receivable, Certificated Administration 

(Special Education, Federal Programs, Career‐Tech Education, Alternative Learning 

Experience, Native American Education, Bilingual Education , Student Support, 

Curriculum, Elementary, Secondary), Classified Administration (Food Service, 

Transportation, Maintenance, Technology, Finance, Human Resources) 

While these guidelines are not set in stone, they provide a means for checking the general fund budget's 

stability, feasibility, and overall operational balance. 
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General Fund projection  

 

 

Future year General Fund Forecast 

The recent legislative changes now require a four‐year budget outlook to be presented to the board for 

budget adoption.  The OSPI four‐year budget application is included as a separate document with the 

budget adoption.  In that document, projected enrollment is taken into account.   

The assumptions in the future year forecasts are: 

1. Cost for supplies & services as well as salaries & benefits will increase at the current state 

published IPD rates 

2. State revenues will increase at the current state published IPD rate 

3. Local levies will be collected at their maximum voted rate.   

4. Federal funding and other local non‐tax revenues will remain unchanged.   

5. Forecasts past currently known information is projected similarly from the previous year  

a. Calendar year 2022 will be the last year of collection for the recently passed levies 
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Financial Section 

Fund Summaries 
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General Fund Summary 
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General Fund staffing 

 

 

17-18 18-19 19-20 20-21 21-22
Budgeted Budgeted Budgeted Budgeted Budgeted
No. of FTE No. of FTE No. of FTE No. of FTE No. of FTE

TOTALCERTIFICATED FTE STAFF 394.255 402.996 381.99 385.595 404.301
TOTAL CLASSIFIED FTE STAFF 277.252 280.041 269.045 289.065 270.124
TOTAL FTE STAFF (CERTIFICATED AND CLASSIFIED) 671.507 683.037 651.035 674.66 674.425

 
  17-18 18-19 19-20 20-21 21-22

Budgeted % To Budgeted % To Budgeted % To Budgeted % To Budgeted % To 
 No. of FTE Total No. of FTE Total No. of FTE Total No. of FTE Total No. of FTE Total

TEACHING ACTIVITIES
27 Teaching 316.417 80.26% 322.520 80.03% 308.530 80.77% 312.310 80.99% 324.231 80.20%
28 Extracurricular 2.000 0.51% 2.000 0.51% 4.000 1.05% 2.000 0.52% 2.000 0.49%

TOTAL TEACHING ACTIVITIES 318.417 80.76% 324.520 80.53% 312.530 81.82% 314.310 81.51% 326.231 80.69%

TEACHING SUPPORT
22 Learning Resources 9.600 2.43% 9.490 2.41% 7.600 1.99% 7.600 1.97% 9.600 2.37%
24 Guidance and Counseling 15.240 3.87% 15.240 3.87% 15.260 3.99% 15.240 3.95% 16.270 4.02%
25 Pupil Management and Safety 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
26 Health Services 22.300 5.66% 27.700 7.03% 22.600 5.92% 22.600 5.86% 25.000 6.18%
31 Instructional Prof Development 2.700 0.68% 1.000 0.25% 1.000 0.26% 2.000 0.52% 1.200 0.30%

TOTAL TEACHING SUPPORT 49.840 12.64% 53.430 13.26% 46.460 12.16% 47.440 12.30% 52.070 12.88%

OTHER SUPPORTIVE ACTIVITIES
44 Food Services Operations 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
52 Operating Buses 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
53 Maintenance School Buses 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
62 Grounds Maintenance 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
63 Operation of Buildings 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
64 Maintenance 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
65 Utilities 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
67 Building Security 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
72 Information Systems 0.200 0.05% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
73 Printing 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
74 Warehousing & Distribution 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
75 Motor Pool 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
91 Public Activities 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%

TOTAL OTHER SUPPORT ACTIVITIES 0.200 0.05% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%

UNIT ADMINISTRATION
23 Principal's Office 16.398 4.16% 15.400 3.82% 14.650 3.84% 15.600 4.05% 15.600 3.86%

CENTRAL ADMINISTRATION
12 Superintendent's Office 1.000 0.25% 1.000 0.25% 1.000 0.26% 1.000 0.26% 1.000 0.25%
13 Business Office 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
14 Human Resources 1.000 0.25% 1.000 0.25% 1.000 0.26% 1.045 0.27% 1.000 0.25%
15 Public Relations 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
21 Supervision - Instruction 7.400 1.88% 7.646 1.94% 6.350 1.66% 6.200 1.61% 8.400 2.08%
41 Supervision - Nutritional Services 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
51 Supervision -Transportation 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
61 Supervision - Maintenance 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%

TOTAL CENTRAL ADMINISTRATION 9.400 2.38% 9.646 2.39% 8.350 2.19% 8.245 2.14% 10.400 2.57%

TOTALCERTIFICATED FTE STAFF 394.255 100.00% 402.996 100.00% 381.990 100.00% 385.595 100.00% 404.301 100.00%

     COMPARISON OF BUDGETED FTE

     CERTIFICATED STAFF 
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  17-18 18-19 18-19 18-19 18-19

Budgeted % To Budgeted % To Budgeted % To Budgeted % To Budgeted % To 
 No. of FTE Total No. of FTE Total No. of FTE Total No. of FTE Total No. of FTE Total

TEACHING ACTIVITIES
27 Teaching 78.459 28.30% 80.165 28.91% 75.848 28.08% 87.101 32.24% 77.670 28.75%
28 Extracurricular 0.619 0.22% 1.342 0.48% 1.360 0.50% 2.636 0.98% 1.625 0.60%0.00% 0.00% 0.00% 0.00% 0.00%

TOTAL TEACHING ACTIVITIES 79.078 28.52% 81.507 29.11% 77.208 28.70% 89.737 31.04% 79.295 29.36%

TEACHING SUPPORT
22 Learning Resources 4.214 1.52% 5.447 1.96% 3.275 1.21% 3.729 1.38% 2.583 0.96%
24 Guidance and Counseling 3.954 1.43% 3.798 1.37% 4.948 1.83% 5.794 2.14% 6.773 2.51%
25 Pupil Management & Safety 16.016 5.78% 17.756 6.40% 14.239 5.27% 10.508 3.89% 11.711 4.34%
26 Health Services 1.807 0.65% 1.044 0.38% 0.982 0.36% 0.966 0.36% 0.524 0.19%
32 Instructional Technology 4.388 1.58% 0.273 0.10% 0.190 0.07% 0.190 0.07% 0.190 0.07%
33 Curriculum 0.218 0.08% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

TOTAL TEACHING SUPPORT 30.597 11.04% 28.318 10.11% 23.634 8.78% 21.187 7.33% 21.781 8.06%

OTHER SUPPORTIVE ACTIVITIES
44 Food Services Operations 15.123 5.45% 15.405 5.56% 15.421 5.56% 15.628 5.64% 15.656 5.65%
52 Operating Buses 30.623 11.05% 30.286 10.92% 31.887 11.50% 34.123 12.31% 32.350 11.67%
53 Maintenance School Buses 4.000 1.44% 4.000 1.44% 3.000 1.08% 3.000 1.08% 3.000 1.08%
62 Grounds Maintenance 6.000 2.16% 6.000 2.16% 6.000 2.16% 6.000 2.16% 5.734 2.07%
63 Operation of Buildings 31.831 11.48% 33.112 11.94% 31.331 11.30% 32.500 11.72% 33.331 12.02%
64 Maintenance 10.000 3.61% 10.000 3.61% 9.000 3.25% 9.000 3.25% 9.000 3.25%
65 Utilities 0.000 0.00% 0.000 0.00% 0.00% 0.00% 0.00%
67 Building Security 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
72 Information Systems 8.278 2.99% 11.662 4.21% 13.173 4.75% 15.175 5.47% 16.458 5.94%
73 Printing 1.435 0.52% 1.527 0.55% 0.000 0.00% 0.000 0.00% 0.000 0.00%
74 Warehousing & Distribution 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
75 Motor Pool 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00% 0.000 0.00%
91 Public Activities 2.000 0.72% 2.000 0.72% 2.000 0.72% 2.000 0.72% 2.000 0.72%

TOTAL OTHER SUPPORT ACTIVITIES 109.290 39.42% 113.992 40.71% 111.812 41.56% 117.426 40.62% 117.529 43.51%

UNIT ADMINISTRATION
23 Principal's Office 24.910 8.98% 22.497 8.03% 23.848 8.86% 22.751 7.87% 22.352 8.27%

CENTRAL ADMINISTRATION
12 Superintendent's Office 1.000 0.36% 1.000 0.36% 0.800 0.29% 0.800 0.29% 0.800 0.29%
13 Business Office 8.058 2.91% 8.038 2.90% 8.038 2.90% 8.842 3.19% 8.774 3.16%
14 Human Resources 4.808 1.73% 4.812 1.74% 4.907 1.77% 4.850 1.75% 4.792 1.73%
15 Public Relations 1.000 0.36% 1.000 0.36% 1.000 0.36% 1.000 0.36% 1.000 0.36%
21 Supervision - Instruction 8.509 3.07% 7.847 2.83% 7.191 2.59% 4.981 1.80% 4.109 1.48%
41 Supervision - Nutritional Services 1.787 0.64% 1.815 0.65% 1.869 0.67% 1.869 0.67% 1.869 0.67%
51 Supervision -Transportation 4.465 1.61% 5.465 1.97% 4.738 1.71% 4.622 1.67% 3.823 1.38%
61 Supervision - Maintenance 3.750 1.35% 3.750 1.35% 4.000 1.44% 11.000 3.97% 4.000 1.44%

TOTAL CENTRAL ADMINISTRATION 33.377 12.04% 33.727 12.04% 32.543 12.10% 37.964 13.13% 29.167 10.80%

TOTAL CLASSIFIED FTE STAFF 277.252 100.00% 280.041 100.00% 269.045 100.00% 289.065 100.00% 270.124 100.00%

COMPARISON OF BUDGETED FTE
CLASSIFIED STAFF 
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General Fund Revenue 
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General Fund by Expenditure by Program  
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General Fund by Expenditure by Object 

 

 

 

 



18 
 

General Fund by Expenditure by Activity 

 

Teaching and Teaching Support  ‐ This includes funding for teachers, instructional assistants, teaching 

supplies, materials and textbooks, counselors and librarians, special education and related services, 

health services, and pupil management and safety. 

Other School Support – This includes operation and maintenance of buildings and grounds, utilities and 

plant security, student transportation, nutritional services, insurance, data processing and public 

activities. 

School Building Administration – This includes principals, assistant principals, secretarial and clerical 

support, and other expenses related to the management of the school building. 

Central Administration – includes the expenses of the School Board, Superintendent's Office, Human 

Resources, Business Services, and the supervision of the following activities: instruction, maintenance 

and operations, student transportation, and food services.  This includes district‐wide support functions 

such as accounting, payroll, purchasing, budgeting, personnel services, auditing costs, insurance, legal 

costs and district‐wide technology support. 
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As part of the budget adoption process we need to disclose that our Material Supplies & Operating Costs 

(MSOC) allocation is not being used on salaries.  In the 2021‐2022 school year $17,389,509 is budgeted 

for MSOC expenditure.  The General Ed MSOC allocation is $6,616,668.  MSOC allocation for CTE middle 

school is $133,772 and CTE high school is $409,404. 
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Associated Student Body Fund 

The ASB fund accounts for the student extracurricular activities in each school. The revenues are 
generated, in part, by fees from students and nonstudents attending any optional noncredit 
extracurricular event of the district. Although the ASB fund is under the control of the Board of 
Directors, each school's student body prepares and submits a revenue and expenditure plan for Board 
approval. 
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Transportation Vehicle Fund 

The Transportation Vehicle fund accounts for the purchase or major repair of pupil transportation 
equipment. The Transportation Vehicle Fund is generally financed by state reimbursement to school 
districts for depreciation of approved pupil transportation equipment.  
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Debt Service Fund 

The Debt Service fund provides for the redemption and payment of interest on bonds. Each year an 
amount is levied which provides for redemption of bonds currently due, interest payments on bonds 
outstanding, and related costs.   The former bond was fully repaid in December 2018. The fund has no 
current planned expenditure for debt service. 
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Capital Project Fund 

The Capital Projects fund provides for acquisition of lands or buildings, major modernization of buildings 
and other property such as fields, and acquisition of equipment, including technology systems. Capital 
funds may also be used for energy audits and related upgrades. The Capital Projects Fund is generally 
financed from the proceeds from the sale of bonds, state matching revenues, lease or sale of surplus 
real property, interest earnings and special levies. The recent Capital Levy will allow much needed 
infrastructure, security and technology upgrades throughout the school district.   
 

 
 
 
 
 
 
 
 
 
 


