
San Bernardino City Unified School District 
           MINUTES 
   Minutes of a Regular Meeting of the Board of Education ADOPTED 
           9/21/10 

Community Room 
Board of Education Building 

777 North F Street 
San Bernardino, California 

 
August 17, 2010 5:30 p.m. 
 
Present: President Danny Tillman; Vice President Barbara Flores; Board Members Teresa Parra 
Craig, Judi Penman, Lynda Savage, and Elsa Valdez; Superintendent Arturo Delgado; Deputy 
Superintendent Judy White; Chief Business and Financial Officer Mohammad Islam, Associate 
Superintendent Mel Albiso, Assistant Superintendents, Yolanda Ortega, John Peukert, and 
Harold Vollkommer; and Superintendent’s Assistant Phyllis Gronek.  Minutes recorded by 
Administrative Assistant Jennifer Owens. 
 
Absent:  Board Member Louise Ayala 
 
 SESSION ONE - Opening 
 
1.0 - Opening 
 
1.1 - Call to Order 
 
President Tillman called the meeting to order at 5:30 p.m. 
 
1.2 - Pledge of Allegiance to the Flag 
 
The meeting was opened with the Pledge of Allegiance to the Flag of the United States of 
America. 
 

SESSION TWO - Special Presentations 
 
2.0 - Special Presentations 
 
2.1 - Outstanding Student Awards 
 
Board of Education Outstanding Student Awards were presented to the following students: 
 

Newmark Elementary School 
Hanna Smith, Luis Trejo, and Allysia Victorino 

 
North Park Elementary School 

Javier Marquez, Ashley Mora, Gunnar Palomino, and Haylee Saurette 
 

Palm Avenue Elementary School 
Nicholas Jenkins, Christopher Ross, and Colleen Ung 
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2.2 - School Improvement Grant Funding Process 
 
Upon motion by Member Parra Craig, seconded by Member Savage, and approved by the 
affirmative vote of Members Parra Craig, Flores, Penman, Savage, Tillman, and Valdez (Noes: 
None), the following was adopted: 
 
WHEREAS the San Bernardino City Unified School District is committed to improving 

student achievement by participating in the School Improvement Grant (SIG) 
reform process; and 

 
WHEREAS the success of students and schools in the Inland Empire directly effects the 

communities and businesses of the Inland Empire and others across the state; and 
 
WHEREAS the San Bernardino City Unified School District fully supports the California 

State Board of Education’s original School Improvement Grant funding process 
and the established criteria for grant eligibility because it was a fair and unbiased 
process; and 

 
WHEREAS on behalf of all school districts that met the SIG funding criteria, the San 

Bernardino City Unified School District strongly urges the California State Board 
of Education to release funding to the districts that met the original deadlines and 
qualification criteria as originally established; and 

 
WHEREAS on behalf of all school districts that met the SIG funding criteria, the San 

Bernardino City Unified School District encourages the California State Board of 
Education to adhere to their funding decision without compromise;  

 
WHEREAS the Federal government may approve a waiver to permit the State Board of 

Education to use a portion of the reserve monies plus some of the monies already 
allocated to school district that were previously approved. 

 
THEREFORE, BE IT RESOLVED that the members of the Board of Education of the 
San Bernardino City Unified School District encourage the California State Board of Education’s 
original School Improvement Grant funding process and the established criteria for grant 
eligibility because it was a fair and unbiased process. 
 
BE IT FURTHER RESOLVED that if the Federal government approves the waiver, the Board 
of Education encourages the California State Board of Education to approve the waiver. 
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SESSION THREE –Public Hearing 
 
3.0 - Public Hearing 
 
3.1 - K-12 Textbook and Instructional Materials Incentive Program, Tracks A, B, C, D, and 
Modified Traditional 2010-2011 
 
California Education Code Section 60119 specifies that the governing boards of school districts 
are subject to the requirements of Education Code Section 60119 (as revised by Chapter 118, 
Statutes of 2005 and CCR, Title 5, Section 9531) in order to receive instructional materials 
funds.  The governing board of each district and county office of education is required to hold an 
annual public hearing and adopt a resolution stating whether each pupil in the district has 
sufficient textbooks or instructional materials in specified subjects that are aligned to the 
academic content standards and consistent with the content and cycles of the curriculum 
frameworks adopted by the state board. 
 
The adoption of designated textbooks for each course Districtwide is an essential part of the 
development of an articulated, sequential, and standardized curriculum in each subject.  The San 
Bernardino City Unified School District has an ongoing procedure whereby textbooks are 
continually reviewed and updated by committees that are representative of the school 
community.  Books are reviewed for content and their match with District and State frameworks. 
This public hearing is being held to enable additional input by parents, teachers, and members of 
the community, and bargaining union leaders in order to comply with Education Code 60119. 
 
President Tillman opened the public hearing and asked if anyone wished to comment.  Barbara 
Flores stated that the Board passed a three-year moratorium on purchasing textbooks.  
Mohammad Islam stated that this is for replacement books, not a new textbook adoption.  
Hearing no further comment, Mr. Tillman closed the public hearing. 
 
Upon motion by Member Parra Craig, seconded by Member Savage, and approved by the 
affirmative vote of Members Parra Craig, Flores, Penman, Savage, Tillman, and Valdez (Noes: 
None), the following was adopted: 
 
WHEREAS, the governing board of the San Bernardino City Unified School District, in order to 
comply with the requirements of Education Code Section 60119 held a public hearing on 
August 17, 2010, at 5:30 o’clock, which is on or before the eighth week of school and which did 
not take place during or immediately following school hours; and 
 
WHEREAS, the governing board provided at least 10 days notice of the public hearing posted in 
at least three public places within the district that stated the time, place and purpose of the 
hearing; and 
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WHEREAS, the governing board encouraged participation by parents, teachers, members of the 
community, and bargaining unit leaders in the public hearing; and 
 
WHEREAS, information provided at the public hearing and to the governing board at the public 
meeting detailed the extent to which textbooks and instructional materials were provided to all 
students, including English learners, in the San Bernardino City Unified School District; and 
 
WHEREAS, the definition of “sufficient textbooks or instructional materials” means that each 
pupil has a textbook or instructional materials, or both, to use in class and to take home; and 
 
WHEREAS, sufficient textbooks and instructional materials were provided to each student, 
including English learners, that are aligned to the academic content standards and consistent with 
the cycles and content of the curriculum frameworks in the following subjects: 
 

• Mathematics 
• Science 
• History-social science 
• English/language arts 

 
WHEREAS, sufficient textbooks or instructional materials were provided to each pupil enrolled 
in foreign language or health classes; and 
 
WHEREAS, laboratory science equipment was available for science laboratory classes offered in 
Grades 9-12, inclusive; 
 
THEREFORE, BE IT RESOLVED that for the 2010-2011 school year, the San Bernardino City 
Unified School District has provided each pupil in Tracks A, B, C, D, and Modified Traditional 
schedules with sufficient textbooks and instructional materials aligned to the academic content 
standards and consistent with the cycles and content of the curriculum frameworks. 
 
3.2 - Public Disclosure of Proposed Agreement with the Police Officers Association (POA) 
 
On July 29, 2010, the District reached a tentative three (3) year agreement with the Police 
Officers Association.  California Government Code §3547.5 requires public disclosure of the 
financial and budgetary impact of the proposed collective bargaining agreement.  In addition, the 
required forms, along with the tentative agreement(s), will be filed with the County 
Superintendent of Schools for review.  During this review, the County Superintendent of Schools 
will determine the impact of the tentative collective bargaining agreement(s) on the District’s 
budget, ending balance, and general fund reserves.  The summary of the proposed agreement(s) 
with the POA bargaining unit, setting forth the tentative collective bargaining agreement(s), is 
included in the agenda for the Board’s review and to make it available to the interested public. 
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On August 5, 2010, Police Officers Association ratified the proposed collective bargaining 
agreement. 
 
The following is a summary of the significant language in the collective bargaining agreement: 
 
ARTICLE I – RECOGNITION 
Section 1--Association's Representation Unit.   
The District hereby acknowledges POA as the exclusive bargaining representative for all 
classified employees included in the employee unit described below; School Police Officer, 
Bilingual School Police Officer and School Police Detective/Corporal. 
 
Section 2—Exclusions.   
Specifically excluded are all management, confidential, other classified employees, reserve 
officers, day-to-day substitutes, and certificated employees. POA agrees that the unit is 
appropriate and that it will not seek a clarification or amendment of the unit, either as to the 
specific exclusions or the enumerated inclusions. 
 
Section 3--New Classifications.   
The District shall initially designate all new classified job classifications as to inclusion or 
exclusion from the unit set forth in Section 1 of this Article.  Such designation shall be made at 
the time any new classification is submitted to the Board of Education for approval.  If POA does 
not agree with such designation, it must inform the District's representative within ten (10) 
business days of the Board meeting and request to meet in an attempt to resolve the issue.  If 
unable to reach agreement as to their inclusion or exclusion from the bargaining unit, the issue 
shall be submitted to the Public Employment Relations Board.  The District and POA may 
jointly agree upon any other means to resolve disputes under this Section. 
 
ARTICLE II - NON-DISCRIMINATION 
Section 1--Non-Discrimination.   
Neither the District nor POA shall unlawfully discriminate against any employee on the basis of 
race, color, religion, sex, national origin, age, marital status, or disability (as provided by state 
and federal law or District Policy). 
 
Section 2--Disabled Employees. 
A. The District and POA acknowledge that both parties have a legal obligation to consider 

reasonable accommodation for qualified disabled employees. 
B. If the District determines that it must reasonably accommodate a disabled employee, the 

legal obligation shall supersede all Sections of the Agreement in conflict with the duty to 
reasonably accommodate. 

C. POA recognizes that the District has the legal obligation to meet individually with 
qualified disabled employees to discuss reasonable accommodation. 
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Section 3--Remedy.   
Violations of Section 1 of this Article shall be subject to review as set forth in the above-noted 
District Policy and Procedure.  Violations of this Article, District Policy 4030, or District 
Procedure 4030.1 shall not be subject to the grievance procedure set forth in this Agreement. 
 
ARTICLE III - DISTRICT RIGHTS 
Section 1--District Powers, Rights, and Authority.   
It is understood and agreed that, except as limited by the terms of this Agreement, the District 
retains all of its powers and authority to direct, manage, and control to the extent allowed by the 
law.  Included in, but not limited to, those duties and powers are the rights to:  Determine its 
organization; direct the work of its employees; determine the times and hours of operation; 
determine the kinds and levels of services to be provided and the methods and means of 
providing them; establish its educational policies, goals, and objectives; ensure the rights and 
educational opportunities of students; determine staffing patterns; determine the number and 
kinds of personnel required; maintain the efficiency of District operations; determine District 
curriculum; design, build, move or modify facilities; establish budget procedures and determine 
budgetary allocations; determine the methods of raising revenue; contract out work, except 
where specifically prohibited by the Education Code; and take any action on any matter in the 
event of an emergency, as provided in Section 3 herein.  In addition, the District retains the right 
to hire, classify, assign, evaluate, promote, demote, terminate, and discipline employees.  This 
recital in no way limits other District powers as granted by law. 
 
Section 2--Limitation.   
The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the 
District, the adoption of policies, rules, regulations, and practices in furtherance thereof, and the 
use of judgment and discretion in connection therewith, shall be limited only by the specific and 
express terms of this Agreement, and then only to the extent such specific and express terms are 
in conformance with law. 
 
Section 3--Emergencies.   
The District has the right to amend, modify, or rescind policies, practices, and provisions of this 
Agreement in case of and for the duration of an emergency.  An emergency shall be defined as 
an act of God, interference by a third party beyond the control of the District or bargaining unit 
member, or work stoppage or job action.  In the event of suspension of any such article or 
portions of articles, the District agrees to meet and negotiate with regard to such articles or 
portions of articles or successor clauses immediately upon demand by POA.  Emergencies shall 
not be declared capriciously or arbitrarily.  An emergency may only be declared by the 
Superintendent or his/her designee. 
 
ARTICLE IV - ASSOCIATION RIGHTS 
Section 1--Right of Access.   
Authorized POA representatives shall have the right of access to areas in which bargaining unit 
members work at reasonable times for the purpose of contacting bargaining unit members and 
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transacting POA business, provided such business or activity does not interfere with the school 
programs and/or duties of bargaining unit members and other District employees.  Upon arriving 
at a work site, any such representative shall first report to the office of the appropriate 
management person to announce his/her presence, and state the purpose for his/her visit and the 
bargaining unit members he/she intends to contact. 
 
Section 2--Communication.   
Authorized POA representatives shall have the right to reasonable use of POA mailboxes located 
at the Police Station, including the use of the District Pony system, and official POA bulletin 
boards without charge, provided that all postings for bulletin boards or items for school 
mailboxes contain the name of the person and organization responsible for its promulgation. In 
the event the POA does not identify a specific individual for receipt of such material, the 
material shall be placed in an area frequented by POA members. 
 
Section 3--Facilities.   
Authorized POA representatives shall have the right to use District facilities at reasonable times, 
providing such use does not interfere with the school programs and/or duties of bargaining unit 
members and other District employees.  Requests for the use of facilities shall be submitted on 
the regular District form provided for such use and subject to the provisions of the Civic Center 
Act. 
 
Section 4--Bargaining Unit Information.   
The District shall, within a reasonable time after receiving a written request, furnish the POA 
with one (1) copy of all financial reports required by county and state, and other completed non-
confidential information.  The District shall provide the POA, on or before November 1 of each 
year, a list of employees within the unit and designated work sites.  The District will include a 
unit member's home address, unless the unit member has requested in writing that his or her 
home address not be released to the POA.  The District shall present to each new unit member, 
upon initial employment, a POA-supplied employee information form.  Upon receipt of the 
completed form, the District shall forward the form to the POA. 
 
Section 5--Distribution of Agreement.   
The District shall maintain this Agreement on the District’s web site, in order to provide access 
to all employees. 
 
Section 6—Release time for Collective Bargaining.  
A maximum of two (2) unit members shall participate in the Collective Bargaining process. 
 
Section 7--Association Leave.   
A. A maximum of twenty (20) days per school year shall be granted during the term of this 

agreement to POA Representatives for POA business, provided that such paid release 
time is not used in furtherance of or in connection with a work stoppage or other refusal 
to work. POA Board Members shall be exempt from a limit on reimbursable release time 
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in accordance with Education Code Section 45210. 
B. Individual unit members may not use more than five (5) POA Leave days per school 

year.  
C. Release time for statutory representational time, such as negotiations, mediation, 

disciplinary meetings and attendance at grievance hearings shall not be charged against 
time as described in A and B above.  

D. The District shall release two (2) duly-elected POA member delegates to take a 
maximum of five (5) days if necessary to attend the annual PORAC Conference. The 
days for the PORAC Conference shall not count against the maximum number of days as 
described in A above. The total cost of releasing one (1) of the two (2) member delegates 
to attend the PORAC conference shall be reimbursed to the District by POA.  

E. Requests for POA Leave must be presented to the Employee Relations Division by 10 
a.m. three (3) business days in advance of leave. Business day is defined as a day during 
which the District office is open to the public for business. 

F. Release time mandated in writing by the Superintendent/designee for the purpose of 
attending District meetings shall not be deducted from the above referenced days. 

G. The POA shall reimburse the District for compensation paid to POA representatives and 
elected officers taking leave under Section A and D as provided for by Education Code 
Section 45210. 

 
ARTICLE V - ASSOCIATION SECURITY 
Section 1--Payroll Deduction of Dues and Maintenance of Membership.   
Any unit member who is a member of the POA, or who has applied for membership, may sign 
and deliver to the District on the Payroll Deduction form supplied by the District an assignment 
authorizing deduction of membership dues and initiation fees in the POA.  Such authorization 
shall continue in effect unless revoked in writing during the month of February.  Pursuant to such 
authorization, the District shall deduct appropriate dues as set forth in the POA’s approved dues 
schedule.  With respect to all sums deducted by the District pursuant to authorization of the 
employee, whether for membership dues or equivalent fee, the District agrees to remit such 
monies to the POA within fifteen (15) days of issuing paycheck containing deductions to the 
employees, accompanied by an alphabetical list of employees for whom such deductions have 
been made, categorizing them as to membership or non-membership in the POA, and indicating 
any changes from the list previously furnished.  The POA agrees to furnish, upon request, any 
information needed by the District to fulfill the provisions of this Article. 
 
Section 2--Payroll Deduction.   
Unit members shall become POA members, or have a service fee deduction initiated by the 
District within the month following their first twenty (20) days of employment, unless the unit 
member notifies the POA and the District in writing, within the first twenty (20) days after 
employment, that he/she has an objection to joining or paying service fees to the POA.  The 
amount of the service fee shall be established by the POA. 
 
 
 



Board of Education Minutes 
August 17, 2010 
 
 

 
 9

Section 3--Alternate Payment.   
In the event a unit member fails to give notice as set forth in Section 2 above and cannot, for 
reasons of religious objection as provided for in Government Code Section 3546.3, pay the 
service fee to the POA, he/she shall not be required to join, maintain membership in, or 
financially support the POA as a condition of employment, except that such unit member shall be 
required, in lieu of the service fee, to pay a sum equal to such service fee to a non religious, non 
labor organization charitable fund that is exempt from taxation under Section 501(c)(3), or Title 
26 of the Internal Revenue Code and shall be to either the Arrowhead United Way, Child 
Welfare Fund, or the San Bernardino City Unified School District Employee’s Scholarship Fund.  
Such payment shall be made as set forth in Section 2 above. 
 
Section 4--Remitting Dues and Service Fees.   
With respect to all sums deducted by the District pursuant to Sections 1 and 2 above, whether for 
membership dues or service fees, the District agrees to promptly remit such monies to the POA 
accompanied by an alphabetical list of unit members for whom such deductions have been made. 
 
Section 5--Indemnification.   
The POA shall indemnify, defend, and hold harmless the District, the District's Board of 
Education, each individual School Board member, and employees, agents, and representatives of 
the District against any and all claims, demands, suits, or other forms of liability, including but 
not limited to, wages, damages, judgments, fees, fines, court costs, attorney fees, and any back 
pay, penalties, or awards resulting from any court, arbitrator or PERB order, judgment or 
settlement which may arise by reason of, or resulting from the operation of, Article V of this 
Agreement.  POA shall bear all costs of defending against any and all such claims, demands, 
suits, or other forms of liability, including, but not limited to, court costs, attorney fees, and all 
other costs of litigation. 
 
The POA agrees to pay to the District all legal fees and legal costs incurred in defending against 
any court action and/or administrative action before the PERB challenging the legality or 
constitutionality of this Article V or its implementation. 
 
ARTICLE VI - WAGES 
Section 1--Regular Rate of Pay.   
The regular rate of pay for each position in the bargaining units shall be as set forth for each 
class in the salary schedule attached as Appendix "A" and, by this reference, incorporated as a 
part of this Agreement. Regular rate of pay shall also include longevity increments as set forth in 
Section 2.   
A. Effective July 1, 2010, for the 2010-2011 school year, POA Classified employees shall 

receive a reduction in salary of 3.48%.  In return, the POA Classified employees shall 
receive nine (9) floating days off (furloughs) for the 2010-2011 school year.  Effective 
July 1, 2011, for the 2011-2012 school year, POA classified employees shall receive a 
reduction in salary of 3.49%. In return, the POA Classified employees shall receive nine 
(9) floating days off (furloughs) for the 2011-2012 school year.  Such days off shall be 
scheduled throughout the year at the request of the unit member, subject to the approval 
of the District. 



Board of Education Minutes 
August 17, 2010 
 
 

 
 10

Section 2--Longevity Increments.   
The District shall pay longevity increments effective as of the unit member's regular increment 
date as follows: 
A. Unit members who have completed ten (10) years of service shall receive a one-half (½) 

range (approximately 2%) increase over base salary, effective upon the unit member's 
eleventh (11th) anniversary. 

B. Unit members who have completed fifteen (15) years of service shall receive a one-half 
(½) range (approximately 2%) increase over base salary, effective upon the unit member's 
sixteenth (16th) anniversary. 

C. Unit members who have completed twenty (20) years of service shall receive a one-half 
(½) range (approximately 2%) increase over base salary, effective upon the unit member's 
twenty-first (21st) anniversary. 

D. Unit members who have completed twenty-five (25) years of service shall receive a one-
half (½) range (approximately 2%) increase over base salary, effective upon the unit 
member's twenty-sixth (26th) anniversary. 

 
Section 3--Application of Salary Schedule.   
Initial placement and movement on the salary schedule shall be as provided below:   
A. Initial appointment for unit members shall be at the first (1st) step of the salary range for 

the class.  In unusual circumstances, initial appointment may be at a higher step with the 
approval of the Superintendent or his designee.  Such unusual circumstances shall be 
based upon difficulty of recruitment or the need to appoint an individual with education, 
training, or experience, which exceeds the minimum requirements for the job. 

B. Step advancement from the first step to the second step of the salary range shall be made 
upon the completion of the probationary period. 

C. All other advancements on the salary range shall be made on an annual basis on either a 
January 1 or July 1 increment date.  Unit members who receive their first step increase, as 
provided for in subsection "B" of this Section, on April, May, June, July, August, or 
September shall have a July 1st increment date.  Unit members who receive their first 
step increase, as provided for in subsection "B" of this Section, on October, November, 
December, January, February, or March shall have a January 1st increment date. 

D. Unit members who have been promoted to a higher class shall be advanced to the next 
succeeding step on the salary schedule upon completion of the one (1) year probationary 
period, (the probationary period is twelve (12) calendar months).  Succeeding step 
advancements shall be as set forth in "C" above. Unit members who have been promoted 
shall be placed on a step in the appropriate salary range for the class, which shall assure a 
minimum of a one (1) range increase (approximately 4%). 

E. Time on any leaves without pay shall not be counted for purposes of step advancement. 
F. For the purpose of this Section, all salary step changes within range made on or before 

the fifteenth (15th) day of the month shall be considered as effective on the first (1st) day 
of that month.  Salary step changes within range made on or after the sixteenth (16th) day 
of the month shall be considered as effective on the first (1st) day of the following month. 
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G. Unit members reclassified to a class with a lower maximum salary shall remain at their 
current salary ("Y" rate).  The current salary shall be retained until a salary step on the 
new range for the new class equals or exceeds the current salary. 

H. When the salary relationship for a class is adjusted to a lower range, the affected unit 
members shall remain at their current salary ("Y" rate).  The current salary shall be 
retained until a salary step for the class equals or exceeds the current salary. 

I. Unit members reclassified to a class with a higher maximum salary shall be placed on the 
same step in the salary range for the new class. 

 
Section 4--Denial of Step Increases.   
The District reserves the right to withhold for just cause step, and the longevity increases as set 
forth in Sections 2 and 3(C) of this Article. The Chief of Police may recommend denial of step, 
or longevity increases at any time. Any recommended denial of step or longevity increases shall 
be supported by a written statement to the unit member of the specific reasons. If the 
recommended denial is approved by the Superintendent’s designee, it shall be reviewed six (6) 
months after the denial. If the cause for the denial has been corrected and the step or longevity 
increase has been withheld, it shall be instituted the first (1st) pay period following the 
completion of the six (6) month period. A grievance arising out of the application for this Section 
may be filed at level II. 
 
Section 5--Bilingual Differential.   
A full-time unit member who is responsible for conversing with people in a language other than 
English and performs this duty on a regular basis, and whose use of this language is of 
significant benefit to the operations of the District, shall receive a differential, effective July 1, 
1998, the differential shall be fifty dollars ($50.00) per month.  The differential is subject to the 
following conditions: 
A. This differential shall not be used in situations when only occasional use of Bilingual 

skills is required. 
B. To be eligible for Bilingual differential, a unit member must pass a language test and be 

designated for such assignment by the District.  The District has the right to require 
periodic testing for unit members to retain their designation as Bilingual. 

C. Bilingual differential shall not be paid to unit members whose job qualifications require 
Bilingual skills as a condition of employment. 

D. The Bilingual designation for any unit member may be terminated at any time by the 
District, at which time the differential shall no longer be paid.  Unit members affected by 
such a termination will be provided a written notification of such termination including 
the reason for such action. 

E. The Bilingual wage differential shall be prorated for regular part-time unit members. 
F. Unit members may petition to have their position reviewed by the District for payment of 

a bilingual differential.  The petition must be supported by documentation over a period 
of not less than six (6) months showing the use of bilingual skills on a regular basis to 
benefit the District's operations. 
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G. The District retains the sole right to determine the number and placement of positions to 
be paid the Bilingual differential. 

 
Section 6 -- Differential Pay 
A. POA members who have a regularly scheduled shift end time of 9 p.m. or later shall 

receive a shift differential of one percent (1%) for their entire shift in addition to their 
regular salary.  

 
ARTICLE VII - BENEFITS 
Section 1--Insurance Benefits.   
The District shall make available group health, vision, life, and dental insurance benefits.  
Employees are required to sign up for such benefits within thirty (30) days of the date of hire.  
After initial enrollment any change in life status, i.e. marriage, birth, adoption of a child, spouse 
begins or ends employment, or any change in family status defined by the Internal Revenue 
Code, must be made within thirty (30) days of the occurrence.  For the purpose of this Section 
thirty (30) days is defined as calendar days. 
 
Section 2--District Contribution.   
The District shall pay the full cost of group dental insurance premiums for the full-time unit 
member and eligible dependents and full-time unit member's group basic life insurance 
premiums.  The District shall pay the full cost of group health and vision insurance premiums for 
the full-time unit member and eligible dependents enrolled in the least expensive of the group 
health plans.  Unit members are not eligible to enroll in group health plans as both an employee 
and as a dependent.  All of a unit member's eligible dependents must be enrolled in the same 
health plan and may not be enrolled as dependents by more than one unit member or District 
employee.  Unit members enrolled in a more expensive group health plan shall have the 
difference in the cost of premiums between the least expensive health plan and the health plan 
they have selected deducted from their payroll warrant.  
 
Section 3--Administration.   
The District reserves the sole right to select, change, administer, or fund any fringe benefit 
programs involving insurance that now exists or may exist in the future during the term of this 
Agreement.  No changes in insurance carrier or methods of funding coverage shall result in a 
reduction of benefits provided for in Section 1 of this Article.  The District shall give POA an 
opportunity to consult prior to any change of insurance carrier or method of funding coverage.  
 
Section 4--Eligibility.   
To be eligible to participate in the insurance benefits, a unit member must be a regular employee 
of the District assigned to work five (5) days per week on a regular basis.  Unit members with 
less than a five (5) day per week regular assignment are not eligible.  Exceptions to the five (5) 
day per week eligibility requirements are employees working ten (10) hours per day four (4) 
days per week as set forth in Article IX, Section 12. 
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Section 5--Insurance Committee.   
The Association shall have two (2) POA appointed positions on the District Insurance 
Committee, which shall represent one-fourth (1/4) of the voting membership.  The Committee 
will review claims experience and the administration of the group insurance programs with the 
objective to contain insurance costs.  The Committee may investigate alternative insurance 
benefits and programs, including insurance cost containment.  The Committee shall have the 
authority to make recommendations to POA and the Board of Education for the purpose of cost 
containment.  Recommendations made by the Insurance Committee shall be made by consensus.  
Failure to reach consensus will result in a three-fourths (3/4) vote of the total membership of the 
Committee.  At least one (1) member of each constituent group must vote on the prevailing side 
in order to move forward with a Committee recommendation.  Failure to reach an agreement will 
result in resolution through negotiations with POA. 
 
ARTICLE VIII - RETIREE HEALTH INSURANCE 
Section 1--Program.   
Full-time unit members wishing to retire prior to the age of sixty-five (65) may receive health 
insurance assistance.  The unit member must be full-time at the time of retirement. Participation 
in the program shall be on a voluntary basis on the part of the former unit member. 
 
Section 2--Eligibility.   
To be eligible to participate in this program, a unit member must:   
A. Be under age sixty-five (65) and at least fifty (50) years of age at the time of retirement.  

The program will not be available to those unit members who have reached sixty-five 
(65) years of age. 

B. Have at least fifteen (15) years of service with the District, with five (5) of those years 
having been full-time years of service.  

C. Submit a letter of intent to the District forty-five (45) days prior to the retirement date. 
 
Section 3--District Contribution.    
The District will contribute an amount per year equal to that listed in Appendix C.  
 
Section 4--Terms of the Program.   
A. The District will contribute an amount up to the limit set forth in Section 3 above for the 

retired unit member and eligible dependents. 
B. Except as provided below, the contribution will be applied only to health insurance 

benefits provided through the District-adopted hospital and medical insurance program 
for unit members. 

C. Should the cost of the District's insurance program exceed the amount set forth in Section 
3 above, it will be the retiree's obligation to pay the difference as requested by the 
District. 

D. Upon reaching eligibility, any retired unit member or covered dependent(s) under this 
program must apply for Medicare.   

E. Upon reaching age sixty-five (65), the benefits under this program are terminated. 
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F. Upon entering the program, former unit members cease to be unit members for purposes 
of this Agreement. 

G. Unit members are not eligible to participate if they are not eligible for coverage under the 
District group health plan. 

H. The contribution will be applied to health insurance benefits provided through the 
District-adopted hospital and medical insurance programs for unit members.  If the 
retired unit member lives outside of the service area of the District-adopted programs, the 
District will reimburse the retired unit member for hospital and medical insurance, up to 
the limit set forth in Section 3 of this Article. 

I. Unit members are not eligible to participate as both a retired employee and as a 
dependent in group health plans.  All of a unit member's eligible dependents must be 
enrolled in the same health plan and may not be enrolled as dependents by more than one 
District retiree/employee. 

 
ARTICLE IX - HOURS 
Section 1--Workday.   
The regular workday for full-time unit members shall consist of an eight (8) hour, five (5) day or 
ten (10) hour, four (4) day work schedule and shall be inclusive of lunch.  The District has the 
right to extend the regular workday as it deems necessary to carry out the District's business. The 
District has the right to establish the regular daily work hours for unit members.  Any change in a 
unit member's regular daily work schedule shall be based on the business needs of the District 
and shall not be arbitrary or capricious. In the event of pre-approved vacation, reporting time, 
comp time, furlough days, or other pre-scheduled event, the District shall notify the Unit member 
of the need for change no later than five (5) days of the affected Unit member’s working days, 
prior to the necessary change.  Unit members shall be afforded fifteen (15) minutes at the 
beginning of each shift, and fifteen (15) minutes at the end of each shift to don and doff their 
uniform and protective gear. The District’s payment of these amounts adequately compensates 
bargaining unit members for the time spent engaging in the donning and doffing of their 
uniforms. Any dispute regarding this provision is subject to the grievance and arbitration 
procedure contained in this bargaining unit agreement.  
 
Section 2--Workweek.   
The regular workweek shall consist of forty (40) hours during a period of not more than five (5) 
days.  The District retains the right to extend the regular workweek as it deems necessary to carry 
out the District's business.   
 
Section 3--Lunch Break.   
School Police Officers shall be entitled to a lunch period of no less than thirty (30) minutes 
inclusive of hours worked, which may not be duty free.   
 
Section 4--Overtime Compensation. 
Unit members shall be paid at the overtime rate of one and one-half (l½) times their regular 
hourly rate of pay.  The overtime rate shall be paid under the conditions set forth below in this 
Section 4. 



Board of Education Minutes 
August 17, 2010 
 
 

 
 15

A. All hours the unit member is required to work in excess of their eight (8) hours in any 
regular workday. 

B. All hours the unit member is required to work in excess of forty (40) hours in any regular 
workweek.  School Police Officers shall be paid at the overtime rate for all hours worked 
in excess of forty (40) hours in any regular workweek.  

 
Section 5--Required Overtime.   
The District reserves the right to require any unit member to work overtime, except that a Unit 
member may not be required to work overtime if another qualified Unit member is available and 
volunteers for the assignment. 
 
Section 6--Call-Back Guarantee/Court Guarantee. 
Unit members called in to work unscheduled overtime or to appear in court on behalf of the 
District, after leaving the work site or on a day when he/she is not scheduled to work shall be 
entitled to a minimum of two (2) hours’ work and be paid at the appropriate rate as set forth in 
this Agreement.  
 
Section 7--Standby.  
Standby time is off-duty time in which a unit member is required to be immediately available to 
be called to work.  While on standby, the unit member shall remain available by telephone and 
remain in such proximity to the District that he/she may reasonably report for duty in thirty (30) 
minutes or less.  Unit members required to stand by shall be paid at the rate of three dollars and 
sixty-seven cents ($3.67) per hour of standby shift plus time and one-half at the unit member's 
assigned hourly rate for all hours actually worked, with a guaranteed minimum of three (3) 
hours' pay for each time the unit member is called to a work site during the period the unit 
member is on standby.  Officers on standby may be called to cover a shift overlapping with the 
standby time. 
A. The Department shall allow bargaining unit members to freely sign up for the standby 
 time as they desire. The Department may involuntarily appoint members to work standby 
 if there are not a minimum of five (5) bargaining unit members signed up on the standby 
 schedule. 
B. The standby schedule shall be posted at least four (4) weeks in advance and contain the 
 dates and times each Unit member is required to be on standby. 
C. A Unit member who is scheduled to work a standby shift may find another qualified Unit 
 member to work that shift in their place with the approval of the supervisor.  
 
Section 8--Compensatory Time.   
In lieu of overtime pay, the District may offer the unit member compensatory time at the rate of 
one and one-half (1½) hours for each overtime hour worked.  The unit member may accumulate 
compensatory time not to exceed one hundred and twenty (120) hours.  Compensatory time shall 
be used within twelve (12) months of the date it was earned.  Compensatory time shall be used 
during periods, which do not impair the operation of the District, as determined by the District. 
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Section 9--Work Schedules for Sworn Unit Members.   
A. School Police Officers shall be scheduled on a regular roster for a fiscal year and be 
 posted at least four (4) weeks in advance. School Police Officers assigned to school 
 campuses (SROs) may be scheduled on a regular roster for two (2) fiscal years.  
 Emergency situations, including, but not limited to, absence of school police and security 
 personnel, special security needs of the District, and periods of campus or community 
 unrest threatening the safety of students, staff members, or property of the School 
 District, shall be cause to change the posted schedule.  Such changes shall be 
 communicated to the affected Unit member as soon as the need for such change is 
 known. 
B. Shift assignment is defined as specific campus, patrol days or patrol nights.  Different 
 days off on a specific shift assignment are not considered a different shift assignment for 
 the purpose of bypassing the four (4) year rotation.  Unit members shall be allowed to 
 select their shift assignments based upon seniority within the department.  Officers that 
 have had the same shift assignment for four (4) consecutive years may be rotated to a 
 different shift assignment at the District’s discretion for the following fiscal year.  When 
 Unit members choose their shift assignments, it is defined as the Unit member’s choice of 
 specific campus, patrol-days or patrol-nights.  For the 2010-2011 school year only, an 
 SRO that worked at a campus for the 2009-2010 school year and elects to remain on a 
 campus assignment for 2010-2011, will get credit toward their two years at a school 
 campus.  The District may change a shift for any of the following reason(s): 

1. To ensure that each shift assignment has at least one (1) officer with at least three 
(3) years of experience with the SBCUSD School Police Department in the event 
that there are no officers with at least three (3) years of experience available; or 

2. In the event that an officer has specialized knowledge to handle a particular case, 
the officer may be moved during the duration of that case; or 

3. To assist with a short-staffed shift for a limited duration for no longer than ninety 
(90) days.  

4. To fill a vacancy. 
In the event of a vacancy, during a non-bid period, the District will ask for 
volunteers to fill the vacant assigned shift.  If a suitable volunteer replacement is 
not found, the District shall select the least senior officer and place him in the 
vacancy.  The least senior officer shall be selected from the assigned shift that 
will be the least affected by the new vacancy.  The selection shall be in 
accordance with the rules of this Article.  
 

 Specialized assignments shall be made at the District’s discretion.  
 
 Probationary Officers shall be assigned at the discretion of the District and after 

successful completion of their probationary period must work at least two (2) of their first 
five (5) years as an SRO (School Resource Officer) and one (1) of their first five (5) 
years on Swing Shift Patrol.  Placement of such a Unit member on any given shift shall 
displace the Unit member with the least seniority already on that shift if no other 
volunteer exists. 
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Section 10--Compressed Workweek. 
A. The District may establish a ten (10) hour-per-day, forty (40) hour-per-week work 
 schedule within four (4) consecutive days for certain unit members.  The District may 
 also establish other modified work weeks (i.e. 3-12’s, 3-13’s etc.) through negotiations 
 with the POA.  The overtime rate set forth in this Article shall be paid under the 
 conditions set forth below when this section is implemented. 

1. All hours the unit member is required to work in excess of ten (10) hours in any 
regular workday. 

2. All hours the unit member is required to work in excess of forty (40) hours in any 
regular workweek. 

B. Holidays, sick leave, vacation, and other leaves taken while on the compressed workweek 
shall be charged on an hour-for-hour basis. 

 
ARTICLE X - HOLIDAYS  
Section 1--Holidays.   
Unit members shall be entitled to the following paid holidays, provided the unit member is in 
paid status during the working day immediately preceding or the working day immediately 
succeeding the holiday: 
 

New Years Day--January 1 
Martin Luther King, Jr.’s Birthday--Third Monday in January 
Lincoln's Birthday--observed on Monday or Friday during the week of February 12 
President's Day--Third Monday in February 
Memorial Day--Last Monday in May 
Independence Day--July 4 
Labor Day--First Monday in September 
Veterans Day--November 11 
Thanksgiving--Thursday proclaimed by the President  
Day following Thanksgiving 
Day before Christmas holiday--December 24 
Christmas Day--December 25 
Day before New Years Day--December 31 

 
Section 2--Christmas/Winter Recess Holidays.   
Regular unit members who are not normally assigned to duty during the holidays of December 
24, 25, 31 and January 1 shall be paid for those four (4) holidays, provided they are in paid status 
during the workday of their normal assignment immediately preceding or succeeding the holiday 
period.   
 
Section 3--Holidays Falling on Weekends.   
When a holiday set forth in Section 1 falls on a Sunday, the following Monday shall be deemed 
to be the holiday in lieu of the day observed.  When a holiday set forth in Section 1 falls on a 
Saturday, the preceding Friday shall be deemed to be the holiday in lieu of the day observed.  
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Unit members who are required to work a workweek other than Monday through Friday, and as a 
result lose a holiday to which he/she would otherwise be entitled, shall be provided a substitute 
holiday or be paid for the number of hours regularly assigned on that day at the unit member's 
regular rate of pay.   
 
Section 4--Two Consecutive Holidays. 
A. In instances of two (2) consecutive holidays where the first (1st) day of the regular 

holiday is Friday and the second (2nd) day of the regular holiday is Saturday, the District 
shall schedule the holiday on either the preceding Thursday or the following Monday. 

B. In instances of two (2) consecutive holidays where the first (1st) day of the regular 
holiday is Sunday and the second (2nd) day of the regular holiday is Monday, the District 
shall schedule the holiday on either the preceding Friday or the following Tuesday. 

C. In instances of two (2) consecutive holidays falling on Saturday and Sunday, the District 
shall schedule the holiday on the preceding Friday or on the following Tuesday.  Unit 
members shall observe Monday as a holiday. 

D. In instances of two (2) consecutive holidays falling on Wednesday and Thursday, the 
 District shall schedule the Wednesday holiday on Friday. 
E. This Section 4 shall not be applicable to Thanksgiving holiday. 
 
Section 5--Pay for Holidays Worked.   
Unit members shall be paid at the rate of time and one-half for all hours worked on holidays set 
forth in Section 1 of this Article.  Compensatory time off in lieu of pay may be granted as 
provided for in Article IX, Section 8 of this Agreement.  Such additional holiday pay or 
compensatory time off shall be in addition to regular pay for the holiday.  If a Unit member 
works beyond the original holiday shift, the Unit member shall be compensated at the same 
holiday hourly rate as the initial shift. 
 
Section 6--School Police Holidays. 
School Police Department unit members who have a regular scheduled day off on a holiday, 
which results in the loss of a holiday, shall have a substitute holiday added to  
their accumulated vacation.  Holidays shall be as set forth in Section 1 of this Article. 
 
ARTICLE XI - EMPLOYEE EVALUATION PROCEDURES 
Section 1--General.   
The District retains sole responsibility for the evaluation and assessment of performance of each 
unit member, subject only to the procedural requirements set forth in this Article.  Any grievance 
shall be limited to a claim that the procedures in this Article have been violated.   
 
Section 2--Evaluator.   
The District shall determine the evaluator who shall be the management employee having direct 
supervision of the work of the unit member.  
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Section 3--Evaluation Period.   
Each unit member shall be evaluated on not less than an annual basis.  The period for annual 
evaluation shall be July 1 through June 30 of the succeeding year. 
 
Section 4--Probationary Unit Members.   
All probationary employees shall be evaluated three (3) times during the probationary period.   
 
Section 5--Final Evaluation.   
Final written annual evaluations shall be presented to the unit member no later than fifteen (15) 
business days prior to the end of the unit member's work year.  The evaluator and unit member 
shall meet prior to the end of the work year to discuss the final evaluation.  The unit member 
shall have the right to make written comments and/or rebuttal, and have such written comments 
and/or rebuttal attached to the evaluation and made a part thereof.  Such written comments 
and/or rebuttal shall be submitted by the employee within ten (10) business days following 
receipt of the evaluation.  The unit member shall sign the written evaluation.  If the unit member 
fails to sign, the evaluator shall note that the unit member refused to sign and forward the 
unsigned evaluation to Classified Human Resources.   
 
Section 6--Review.   
Within ten (10) business days of receipt of the final written evaluation, the unit member may 
request a meeting with the evaluator's supervisor to review the evaluation.  The evaluator's 
supervisor shall meet with the unit member.  Following the meeting, the evaluator's supervisor 
may prepare written comments that will become a part of the evaluation. 
 
Section 7--Permanent Record.   
The final written evaluation shall be a permanent record of the District and shall be filed in the 
unit member's personnel file in the District offices.   
 
Section 8--Unacceptable Performance.   
Unit members who receive an overall “Needs Improvement” and/or “Unacceptable 
Performance” rating(s) shall receive an “Improvement Plan” that will include:  

a) Specific deficiencies; 
b) Performance expectations; and 
c) Date by which deficiencies in performance must be corrected. 

 
An overall Performance Rating of “Needs Improvement” or “Unsatisfactory” on Annual 
Performance Evaluation will require a follow up meeting on the Professional Development Plan 
within six (6) months. 
 
ARTICLE XII - PERSONNEL FILES  
Section 1--Inspection.   
Materials in personnel files of unit members that may serve as a basis for affecting the status of 
their employment are to be made available for inspection by the unit members involved.   
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Section 2--Exclusions.   
Such materials are not to include ratings, reports, or records which (1) were obtained prior to the 
employment of the unit member involved, (2) were prepared by identifiable examination 
committee members, or (3) were obtained in connection with a promotional examination. 
 
Section 3--Access.   
Every unit member shall have the right to inspect such materials upon request.  Such review shall 
take place during normal District business hours, and the unit member shall be released from 
duty for this purpose without salary reduction if his/her work schedule does not permit such 
inspection during normal business hours. The unit member shall make an appointment one (1) 
business day in advance to review their personnel file. 
 
Section 4--Release of Materials. 
Upon written authorization by the unit member, a representative of POA shall be permitted to 
examine materials in the unit member's personnel file as set forth in Sections 1 and 2 of this 
Article.   
 
Section 5--Derogatory Materials.   
In accordance with Government Code Section 3305 and 3306, information of a derogatory 
nature, except material mentioned in the second Section of this Article, shall not be entered or 
filed until the unit member is given notice and an opportunity to review and sign the instrument 
containing the derogatory materials. The unit member shall be given thirty (30) days from the 
date the adverse comment was received to file a written response to any adverse comments 
placed in the personnel file. Such response shall be attached to and shall accompany the adverse 
comment.   
 
Section 6--Confidentiality.   
Material in personnel files shall be considered as confidential.  Access to personnel files shall be 
limited to the unit member and the unit member's representative, as set forth above in this 
Article, and to those individuals authorized by the District's chief Human Resources officer.  
Such access shall be on a need-to-know basis as determined by the District's chief Human 
Resources officer. 
 
Section 7--Copies of Materials.  
Unit members will be provided a single copy of materials placed in their personnel files, subject 
to Section 2 exclusions.  Additional copies will be provided at a cost of ten cents (10¢) per page. 
 
ARTICLE XIII - LEAVES 
Section 1--Sick Leave. 
Sick leave is the authorized absence from duty of a unit member because of illness, injury, or 
exposure to contagious disease that prevents the unit member from performing the duties of 
his/her job. 
A. Accrual of Sick Leave--Unit members (probationary and permanent) shall accrue sick 

leave as follows: 
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 (1) Full-time unit members shall accrue eight (8) hours of sick leave for each 
calendar month of service. 

 (2) Part-time unit members shall accrue sick leave on a pro rata basis. 
 (3) New unit members of the District accrue sick leave from the first (1st) day of the 

month in which employed, provided their employment commences on or before 
the fifteenth (15th).  If employment commences on or after the sixteenth (16th) day 
of the month, sick leave is accrued from the first (1st) day of the following month.  
Sick leave will be accrued to the end of the month for an employee ending his/her 
service with the District, provided his/her last day of work is on or after the 
fifteenth (15th) day of the month. 

 (4)  Sick leave shall not accrue during unpaid leaves of absence. 
B. Sick leave shall be administered as set forth below: 
 (1) A new employee of the District shall not be eligible to take more than six (6) days 

of sick leave, or the proportionate amount to which he/she may be entitled under 
this Agreement, until the first (1st) day of the calendar month after completion of 
six (6) months of active service with the District. 

 (2) Pay for sick leave shall be at the unit member's regular base rate of pay for 
regularly scheduled hours of work.  Such paid leave shall be granted only to the 
extent the unit member has accumulated sick leave available, except as provided 
for in Section 5 of this Article. 

 (3) Unit members are required to notify their supervisors when they are to be absent 
for illness. The reasons for the absence must be stated at the time of the 
notification.  If the absence for illness is to be longer than one (1) day, subsequent 
notification for each day's absence is required unless the  duration of the absence 
can be stated at the time of the notification.  If the absence is to be longer than one 
(1) day, the unit member shall notify his/her supervisor the day before returning 
so that substitutes, if employed, may be released. 

 (4) For absence of one (1) month or longer because of personal illness, injury, or 
quarantine, a physician's report will be required for each month of absence.  This 
report is in addition to the Report of Absence (Form Z-2) required for each 
absence.  The requirement that these reports be submitted monthly during an 
absence will continue until the unit member either returns to duty or until his/her 
employment is terminated.  The District may, at its discretion, require the 
physician's report at more frequent intervals. 

 (5) Sick leave of no more than the amount entitled to per year may be granted in 
advance of being earned.  However, if a unit member leaves the service of the 
District, any overpayment of sick leave will be recovered by the District. 

 (6) A unit member who is absent on sick leave shall not be entitled to sick-leave pay 
for missed overtime work. 

 (7) Pregnancy, miscarriage, childbirth, or recovery therefrom is a temporary disability 
for which sick leave may be utilized.  The date of commencement of absence 
from duties because of pregnancy, miscarriage, childbirth, or recovery therefrom 
shall be determined by the unit member and the unit member's physician.  The 
date for resumption of duties shall be determined by the unit member and the unit 
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member's physician.  The required physician's verification for the commencement 
of absence from duties and resumption of duties shall be based on the unit 
member's physical ability to perform assigned duties. 

C. Accumulation of Sick Leave--If a unit member does not use the full amount of sick leave 
allowed in any year, the amount not used is allowed to accumulate from year to year 
without limit. 

D. Within one (1) year from the date of employment, a unit member shall have all earned 
sick leave transferred, if requested by the unit member, subject to the following 
conditions: 

 (1) They have been employed by another California school district for a period of one 
(1) year or more. 

 (2) They were terminated for reasons other than action initiated by the employer for 
cause. 

 (3) Their termination with the other district has been within the past year. 
 
Section 2--Long-Term Sick Leave. 
A. Once each fiscal year unit members shall be credited with a total of one hundred (100) 

days of non-accumulated sick leave. 
B. The one hundred (100) days of non-accumulated sick leave shall be paid at fifty percent 

(50%) of the unit member's regular rate of pay. 
C. The one hundred (100) days of non-accumulated sick leave shall commence on the first 

day of absence and shall run concurrently with accumulated sick leave provided for in 
Section 1 of this Article.  The one-half (½) pay benefit is paid after the unit member has 
exhausted all earned sick leave as provided for in Section 1 of this Article.  With the 
approval of the unit member's supervisor and Human Resources, the unit member may 
use earned vacation in conjunction with the one hundred (100) days of non-accumulated 
sick leave in order to receive full pay for the day of absence. 

D. The unit member shall be required to submit an attending physician's verification of 
illness and off-work order in order to receive extended sick-leave benefits.  Periodic 
medical reports may be required during the period of extended sick-leave benefits.  
Receipt of benefits under this Section 2 may be conditioned upon certification of 
disability from a District-appointed physician. 

E. While receiving benefits as provided for in this Section 2, the unit member shall continue 
benefits as if he/she were in a regularly paid status. 

 
Section 3--Verification.   
The District shall have the right to require verification for any leave taken under this Article XIII 
as a condition for granting the leave.  An attending physician's verification of sick leave may be 
required for good cause after prior notification to the unit member.  Periodic medical reports may 
be required during extended absence of a unit member.  Unit members returning to work from 
illness absence involving surgery, serious illness, or extended absence shall be required to 
present a doctor's release verifying medical permission to return to work, including any 
restrictions.  A unit member who fails to provide the required medical verification of illness, 
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medical disability, or injury, as stated, shall be placed in an unpaid status until such verification 
is received by the District.  Members of the bargaining unit shall be required to submit to 
medical examination(s) by District-appointed physician(s), at District expense, at the discretion 
of the District.   
 
Section 4--Personal Necessity Leave.   
Unit members shall be entitled to use not more than seven (7) days of accrued sick leave during 
each school year in cases of personal necessity.  The time used shall be deducted from and shall 
not exceed available sick leave to which the unit member is entitled. 
 
A. Unit members may use all or part of seven (7) annual personal necessity days for 

personal emergencies.  In such cases, the unit member shall not be required to secure 
advance permission for personal necessity leave, but will be required to submit a District 
form setting forth the reasons for the leave in order to receive payment. Personal 
necessity leave for emergencies shall include any of the following: 

 (1) The death of a relative who is not a member of the immediate family, a close 
friend, a District employee or student of a District school, or the death of a 
member of the unit member's immediate family when the number of days of 
absence exceeds the limit provided in the Bereavement Leave Section of this 
Article. 

 (2) An unforeseen crisis involving the unit member's property or the person or   
property of a member of the unit member's immediate family.  Such unforeseen 
crisis must (a) be serious in nature, (b) involve circumstances the unit member 
cannot disregard, and (c) require the attention of the unit member during such unit 
member's assigned hours of service. 

 (3) An illness, including pregnancy of unit member's spouse, of a member of the unit 
member's immediate family as defined above, serious in nature, which, under the 
circumstances, the unit member cannot disregard, and which requires the attention 
of the unit member during such unit member's hours of service. 

 (4) Imminent danger to the home of a unit member occasioned by a factor, such as a 
flood or fire, serious in nature, and which requires the attention of the unit 
member during such unit member's assigned hours of service. 

B. Unit members may use not more than four (4) of the seven (7) annual personal necessity 
days for personal business which can be transacted only during times when the unit 
member is required to perform services of the District.  Determination of what constitutes 
personal business for a given individual shall be the responsibility of that unit member.  
The unit member using personal necessity leave for personal business shall be required to 
file a written statement on a District form with Classified Human Resources that such 
leave was not used for any of the following purposes: 

 (1) Recreation. 
 (2) Engaging in other employment, including self-employment, either direct or 

indirect. 
 (3) Employee organization activity. 
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 (4) Work stoppage, strike, or other concerted activity directed against the District. 
 (5) Any illegal activity. 
 A request for personal necessity leave for personal business must be submitted on a 

District form to Classified Human Resources three (3) workdays in advance of the 
requested leave date, except where such advance notice is not possible due to 
circumstances beyond the control of the unit member. No more than five percent (5%) of 
the unit members at a work site may use personal necessity leave for personal business on 
the same day. 

C. In addition to the seven (7) personal necessity days set forth in Section 4(A) above, unit 
members shall be entitled to use a portion of their accrued and available sick leave each 
school year, not to exceed the amount accrued in a six (6) month period, to attend to an 
illness of a child, parent, spouse, or domestic partner of the employee, pursuant to “Labor 
Code Section 233”.  In no case, shall the leave available under “Labor Code 233,” exceed 
six (6) days.  The unit member shall not be required to secure advance permission for 
such leave, but will be required to submit a District form, identifying such leave as 
“Labor Code Section 233”, setting forth the reason(s) for the leave in order to receive 
payment. The time used shall be deducted from and shall not exceed available sick leave 
to which the unit member is entitled.  As used in this Section the following definition 
shall apply: 
a) “Child” means a biological, foster, or adopted child, a stepchild, a legal ward, a child 

of a domestic partner, or a child of a person standing in loco parentis. 
b) “Parent” means a biological, foster, or adoptive parent, a stepparent, or a legal 

guardian. 
 Should Section 233 of the Labor Code be repealed, this provision of the contract will no 

longer be applicable.  
D. Unit members will be subject to appropriate discipline if the personal necessity leave was 

used for purposes other than verified on District forms. 
 
Section 5--Critical Illness Leave. 
A. Unit members may request up to a maximum of three (3) days' absence per year for 

critical illness in his/her immediate family.  A critical illness is defined as one in which 
the patient's life is in danger and there is a possibility of death.  Certification by a 
physician that the illness is critical in nature is required on a form provided by the 
District, and must be approved by the District.  This form shall not be required if the 
illness is followed by death of the immediate family member. 

B. "Immediate family" includes father, mother, sister, brother, daughter, son, wife, husband, 
grandfather, grandmother, father-in-law, mother-in-law, sister-in-law, brother-in-law, 
daughter-in-law, son-in-law, stepfather, stepmother, grandson, granddaughter, or any 
person living in the immediate household of the unit member.  A unit member may 
request approval from the District’s chief Human Resources officer or designee for leave 
to be used in relation to a relative not designated as immediate family.  The decision of 
the District’s chief Human Resources officer or designee shall be final. 
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Section 6--Bereavement Leave.   
A. Unit members shall be entitled to three (3) days of bereavement leave or five (5) days if 

travel out of state or more than two hundred (200) miles for grieving with family without 
loss of pay or deduction from other available leaves in the event of a death of a member 
of the unit member’s immediate family. "Immediate family" is the same as defined in 
Section 5 (B) of this Article.  A unit member may request approval from the District’s 
chief Human Resources officer or designee for leave to be used in relation to a relative 
not designated as immediate family.  The decision of the District’s chief Human 
Resources officer or designee shall be final. 

B. If a unit member becomes aware of the death of a member of their immediate family after 
ninety (90) days from the death of such family member, the unit member may request 
bereavement leave from the District’s chief Human Resources officer or designee whose 
decision shall be final. 

 
Section 7--Extended-Illness Absence. 
In the event of an absence of a permanent classified unit member because of non-industrial 
illness or accident that continued beyond all available sick leave, vacation, and any other paid 
leave-of-absence benefits, the following procedures shall be followed: 
A. The unit member's name shall be carried on the District's rolls in an extended-illness-

absence status for a period of no more than thirty (30) calendar days from the date when 
all of his/her paid leave-of-absence benefits are exhausted. 

B. Prior to or at any time during the thirty (30) calendar days, extended-illness absence 
period, verification of the unit member's continued illness or injury may be required from 
the attending physician. 

C. The unit member may be returned to his/her regularly assigned duties at any time during 
the one-month period upon certification by the attending physician that the unit member 
is physically and mentally able to perform such duties as the District may require.  The 
District may require the unit member to be released by a District-appointed physician 
prior to a return to regularly assigned duties. 

D. In the event that the absence of the unit member will continue beyond the one-month, 
extended-illness absence period, it is the unit member's responsibility to initiate a request 
for a leave of absence.  The request should be accompanied by a recommendation of the 
attending physician. If granted, a leave of absence will be limited to twelve (12) 
consecutive calendar months, unless extended by the District at the unit member's 
request. 

E. If, at the conclusion of all leaves of absence, the unit member is still unable to assume the 
duties of his/her position, his/her employment shall be terminated, and his/her name shall 
be placed on a reemployment list for a period of thirty-nine (39) months.  The employee 
shall be POST certified upon return. 

 
Section 8--Industrial Illness and Accident Leave. 
Unit members who have completed their initial probationary period, when absent from duty 
because of industrial illness or accident, shall be entitled to industrial illness and accident leave.  
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Unit members must have continuously served the District for two (2) or more full years prior to 
the date of industrial injury before entitlement to industrial illness and accident leave.  The 
conditions and regulations for industrial illness and accident leave are set forth below: 
A. Any absence which is supported by an authorized doctor's certificate and which is 

verified by the District administering agency as qualified for Workers' Compensation is 
an absence payable under industrial illness and accident leave.  During the period of 
determination by the administering agency, the payroll charge will be made to the unit 
member's sick-leave account.  If the claim is approved, an adjustment will then be made, 
restoring to the unit member the sick leave previously charged from the first (1st) day of 
absence and a charge made in lieu thereof to industrial illness and accident leave.  In the 
event the employee does not have sick-leave credit, appropriate payroll deductions will 
be made.  If the claim is approved, reimbursement will then be made on the first available 
warrant register.  Industrial illness and accident leave will commence on the first (1st) 
day of authorized absence. 

B. A maximum of sixty (60) workdays of industrial illness or accident leave is allowable for 
any one (1) illness or accident, and shall be used in lieu of entitlement to any other paid 
leave, except as provided in Section 9 of this article. 

 (1) Eligibility for industrial illness and accident leave will continue for only such 
period as the unit member qualified as temporarily disabled under the Workers' 
Compensation laws. 

 (2) An industrial illness and accident leave may overlap into the next fiscal year by 
no more than the amount of leave remaining at the end of the fiscal year in which 
the injury or illness occurred. 

 (3) Industrial illness and accident Leave shall not be accumulative from year to year, 
 nor one accident/illness to another. 

C. Should the employee's absence due to an industrial illness or accident extend beyond 
sixty (60) workdays, the unit member shall be permitted to use his/her accumulated sick 
leave, compensatory time, vacation, or other available leaves provided for in this 
Agreement, except on case where Section 9 applies.  In no case shall compensation, when 
added to temporary disability benefits, exceed the rate of compensation to which the unit 
member would otherwise be entitled under specific leave provisions of this Agreement. 

D. During any period a unit member has available for his/her use paid leave benefits, the 
District shall monitor the temporary disability benefits to assure proper retirement credit 
and contributions for Public Employees' Retirement System. 

E. Upon complying with District medical-release requirements and receiving District 
authorization to return to work, a unit member on industrial illness and accident leave 
shall be reinstated in a position in the same class without loss of status or benefits. 

F. Except as provisioned in Section 9 of this Article, should the unit member's absence 
extend beyond all entitled paid leaves of absence, he/she shall be placed on an extended-
illness leave in an unpaid status for a period of one (1) month from the date all of his/her 
paid leave-of-absence benefits are exhausted. 

G. If a unit member is not medically able to assume the duties of his/her position after all 
industrial illness and accident leave, sick leave, vacation, compensatory time, and 
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extended-illness absence leave have been exhausted, his/her employment shall be 
terminated, and his/her name shall be placed on a reemployment list for a period of thirty-
nine (39) months.  When medically released for return to duty during the thirty-nine (39) 
month period, he/she shall be employed in the first (1st) vacant position in the class of 
his/her previous assignment over all other available candidates, except for those on a 
reemployment list established because of lack of work or lack of funds.  A unit member 
who fails to accept an appropriate assignment shall be removed from the reemployment 
list. 

H. A unit member receiving benefits as a result of an industrial illness or accident shall, 
during periods of injury or illness, remain within the State of California unless the 
District authorized travel outside the state. 

I. For purposes of this Agreement, the term "duty" refers to all scheduled working days, 
including legal and District-declared holidays, on which a unit member in the bargaining 
unit is authorized to receive salary payments. 

J. The term "qualifying for Workers' Compensation" presupposes that an accident report 
has been filed according to established procedure, and that the administering agency 
considers the claim valid.  In the event of rejection of the claim by the administering 
agency, industrial illness and accident leave shall not apply. 

 
Section 9—Extension of Industrial Injury Leave. 
A. If the employee was physically injured during an act or acts of violence related to and 

during the performance of assigned duties, the leave of absence may be extended beyond 
the initial sixty (60) day period up to an additional one hundred and fifty (150) days. In 
order to qualify for such an extension, the employee must have (1) notified the site 
administrator and appropriate law enforcement authorities within twenty-four (24) hours 
of the incident if the employee was physically able to do so; (2) completed the 
employee’s written report and reported for treatment as required in Section 12.0 above; 
(3) reported, as soon as becomes evident that an extension is to be requested, for a 
District approved physical examination and received approval as a result of such 
examination; and (4) applied in writing to the District for such an extension, using a 
District form. Such application should be filed with the immediate administrator as soon 
as the employee sees the need for such an extension, so that the District has adequate 
time to review and process the claim prior to the effective date of the leave extension. 
Determination whether the injury was the result of an act of violence, and whether the act 
of violence was related to and during the performance of duties, but not whether it is 
compensable under worker’s compensation laws, shall be made by the immediate 
administrator. Determination whether the injury is disabling beyond the initial sixty (60) 
day period shall be made by the District. An employee may be required during the 
extended period to be evaluated by the District at any time.  

B. For the purposes of Section 12.1 of this Article only physically injured during an act or 
acts is defined as a physical injury suffered by an officer as a result of any of the 
following: 
(1) Physical injury suffered as a direct result of a physical altercation with a suspect; 
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(2) Physical injury suffered as a direct result of an attempt to defend against a substantial 
threat of physical injury to the officer or a third party.  

(3) Physical injury suffered as a direct result of pursuing a fleeing criminal suspect. 
However, an act of violence will not be deemed to have occurred unless the officer 
reports the incident to the officer’s supervisor prior to the end of the shift on which the 
incident occurred.  

C. Upon exhaustion of the above authorized industrial injury absence benefits, the employee 
shall be permitted to utilize accrued illness benefits or vacation benefits, if any. If the 
employee continues to receive temporary disability indemnity, will result in a payment of 
not more than full normal salary.  

D. An employee absent under this Section shall remain within the State of California unless 
the District authorizes travel outside of the state.  

 
Section 10--Jury Duty and Witness Leave. 
A. Leave of absence for jury service shall be granted to unit members who have been 

officially summoned to jury duty in local, state, or federal court.  Leave shall be granted 
for the period of required attendance for jury service.  The unit member shall receive full 
pay while on leave, provided that the jury summons or court certification is filed with the 
District.  Request for jury service leave should be made by filing the official court 
summons to jury service with Human Resources.  The District shall deduct the jury 
service fee from the unit member's pay. 

B. Leave of absence shall be granted to a unit member in a court case unrelated to a unit 
member’s duties and responsibilities in which a unit member has been served a subpoena 
to appear as a witness, not as the litigant, in the case. The length of the leave granted shall 
be for the number of days of required attendance in court as certified by the clerk or other 
authorized officer of the court.  The unit member shall receive full pay during the leave 
period, provided that the witness fee for such leave is assigned to and the subpoena or 
court certification is filed with the School District.  Request for leave of absence to serve 
as a witness should be made by presenting the official court summons to Human 
Resources in the event the bargaining unit member is required to appear in a case related 
to their job.    

C. The jury service fee and witness fee set forth in subsections "A" and "B" above do not 
include reimbursement for transportation expense, except in the case the bargaining unit 
member appears apart of his or her duties. 

D. Unit members are required to return to work during any day or portion thereof in which 
jury duty services are not required, except when less than two (2) hours of regularly 
scheduled work remains. 

E. Unit members employed four (4) hours or more per day on a regular basis and who work 
evenings shall be granted leave under this Section 10 equivalent to that granted other unit 
members scheduled to work 8:00 a.m. to 4:30 p.m., i.e., an eight (8) hour employee who 
serves four (4) hours on jury duty is required to work four (4) hours. 
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Section 11--Absence for Examination.   
A unit member, upon giving his/her immediate supervisor adequate notice, shall be eligible to 
participate in any employment examination conducted by the San Bernardino City Unified 
School District without loss of pay, provided the unit member has been notified by Human 
Resources that he/she is eligible to participate.   
 
Section 12--Military Leave.   
Unit members shall be granted any military leave to which they are entitled under law as 
classified police employees.  Time spent in military service shall be included in computations of 
years of service with the District.   
 
Section 13--Quarantine.   
A unit member shall be paid his/her regular salary for any period during which his/her place of 
employment is closed because of quarantine, epidemic, or other conditions involving the health 
or safety of employees, provided that the unit member is ready, willing, and able to perform 
his/her customary or other reasonable and suitable duties.   
 
Section 14--Short-Term Leave Without Pay (Personal Business).   
Unit members may be granted a short-term leave of absence without pay for reasons satisfactory 
to the District.  If granted, the leave shall not exceed five (5) consecutive workdays during any 
one (1) school year. 
 
Section 15--Family Leave. 
Unit members employed by the District more than one (1) year shall be granted not more than 
twelve (12) weeks of unpaid family leave within twelve (12) months as set forth in the following 
conditions: 
A. Family leave may only be used for the birth, adoption, or serious illness of a child, or to 

care for a parent or spouse who has a serious illness. 
B. The District may require verification of the necessity of the leave. 
C. All available vacation leave must be used prior to family leave. 
D. The unit member must give as much advance notice as possible.  
E. Unit member's group health benefits as provided for in Article XII, Section 1, shall be 

maintained during approved family leave.  If the unit member fails to return to work at 
the expiration of family leave, the unit member shall reimburse the District for all health 
benefits paid during the family leave.  To maintain group dental and life insurance 
benefits during family leave, the unit member must pay the cost of premiums. 

F. The maximum time allowed for any FMLA/CFRA related leave is twelve (12) work 
weeks of unpaid leave during any “rolling” twelve (12) month period measured backward 
from the first date a unit member uses any family leave.  During the FMLA Leave the 
unit member shall utilize vacation, personal and/or sick leave, if any.  

G. At the conclusion of family leave, the unit member will return to the same or comparable 
position without loss of hours or seniority. 
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Section 16--Leave of Absence. 
A leave of absence without pay in excess of five (5) consecutive days may be granted as follows: 
A. For valid reasons, a request for a leave of absence without pay may be granted to a 

permanent unit member.  A leave of absence shall not normally exceed one (1) calendar 
year, and shall be subject to the approval of the immediate supervisor, Human Resources, 
and the Board of Education. 

B. The failure of a unit member to return to work or to report for reassignment at the 
expiration of leave of absence shall be considered as equivalent to a resignation.  A leave 
of absence may be revoked upon the recommendation of Human Resources and approval 
of the Board of Education. 

C. An application for leave of absence shall indicate the beginning and ending dates of the 
requested leave and the reasons for the request, and shall be submitted to Human 
Resources at least two (2) weeks prior to the effective date of the leave. 

D. Time spent on personal leave of absence shall not count toward seniority, salary 
increments, or accumulation of vacation.  The granting of a leave of absence without pay 
for a period of six (6) months or more gives the unit member the right to return to his/her 
classification at the expiration of his/her leave of absence, provided that he/she is 
physically and legally capable of performing the duties. 

E. If a personal leave of absence is for a period of less than six (6) months, or if a 
combination of extended-illness absence leave and personal leave of absence is for a 
period of less than six (6) months, the unit member shall have a right to return to his/her 
position at the expiration of the leave of absence. 

 
Section 17--Vacation.  
Unit members, employed as regular classified police employees of the District, shall receive paid 
vacation as provided for in this Section 16. 
 
A. Vacation credit for full-time, twelve-month unit members shall be earned on the 

following basis: 
                            Years of Service Days of Vacation     Monthly Accrual 
                               1 through 2  10              .83 
                               3 through 4  12            1.00 
                               5 through 11  15            1.23 
                              12 through 17  17            1.42 
                                      18   18            1.50 
                                      19   19            1.58 
                                      20   20            1.67 
                                      22   22            1.83 
                                      25   25            2.08 
 (1)  Unit members regularly employed nine (9), ten (10), and eleven (11) months per 

year shall earn vacation credit on a prorated basis. 
 (2) Vacation credit shall not be earned and become a vested right until completion of 

the initial twelve (12) months of employment. 
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 (3) Vacation credit shall not be earned while a unit member is in an unpaid status. 
B. Full-time unit members shall be allowed to carry over up to a total of ten (10) vacation 

days into the next fiscal year. Any days in excess of five (5) vacation carryover days shall 
be transferred into the employee’s sick leave account. 

 
 (1) With the approval of the immediate supervisor and the District's chief Human 

Resources officer or designee, a unit member may carry over more than ten (10) 
days, but not to exceed a total accumulation of twenty-five (25) days. 

 (2) If a unit member has been prevented from using vacation credit as a result of the 
needs of the District, the District shall pay for all of the unit member's 
accumulated vacation in excess of the maximum accumulation. 

 (3) School Police Department unit members assigned to work other than Monday 
through Friday shall be paid for all accumulated vacation in excess of the 
maximum accumulation as of September first (1st). 

C. Vacation leave shall be arranged in advance with the immediate supervisor consistent 
with the needs of the District. 

 (1) With the approval of the unit member's supervisor and Human Resources, the unit 
member may use the current year's vacation earnings, even though they have not 
yet been earned.  If the unit member terminates District employment prior to 
earning the vacation used, the unearned vacation shall be deducted from the unit 
member's final check. 

 (2) Fractional days of vacation leave may be granted in not less than one-half (1/2) 
hour increments. 

 (3) Vacation leave is exclusive of regularly assigned days off and holidays set forth in 
Article X. 

 (4) The District may require a unit member to use vacation when the unit member's 
work site is closed.  In lieu of vacation, the unit member may apply for other 
leaves provided for in Article XIII. 

D. Separation, Termination, Reduction in Work Year. 
 (1) Upon separation from service, a Unit member shall be entitled to a lump-sum 

compensation for all earned and unused vacation, except that a unit member who 
has not completed twelve (12) months of employment in a regular status shall not 
be entitled to such compensation. 

 (2) If a unit member is terminated and had been granted vacation which was not 
earned at the time of termination of his/her services, the District shall deduct from 
the unit member's severance check the full amount of salary which was paid for 
such unearned days of vacation taken. 

E. Interruption or Termination of Vacation Leave. 
 (1) A permanent classified unit member may interrupt or terminate paid vacation 

leave in order to begin another type of paid leave without return to active service, 
provided that approval is granted by Human Resources. 

 (2) A permanent classified POA unit member who becomes ill, injured, or 
quarantined while on paid vacation is entitled to change that portion of his/her 
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vacation to sick leave, provided that: 
  (a) Attendance of a physician was required. 

  (b) Proof of illness, injury, or quarantine is furnished by the physician. 
  (c) The unit member was incapacitated to perform his/her duties. 
  (d) The unit member has sick leave available. 
 (3) Vacation leave may be postponed or rescheduled by the unit member if he/she is 

on a leave due to illness or injury.  If rescheduled, the leave must be arranged with 
the immediate supervisor based upon available vacation dates. 

 
Section 18--Catastrophic Leave/Donation Leave. 
Unit members may donate accumulated sick-leave days to another unit member absent due to a 
non-industrial catastrophic illness or injury.  The conditions for this leave are as follows: 
A. The unit member must be absent from work due to a verified non-industrial catastrophic 

illness or injury. 
B. The unit member must have exhausted all paid benefits set forth in this Article XIII. 
C. Other unit members may make an irrevocable contribution of accumulated sick leave.  

The contributions by individual unit members shall be in eight (8) hour increments and 
shall not exceed a maximum contribution of twenty-four (24) hours to a unit member 
eligible for catastrophic leave. 

D. The District must determine that the unit member who has applied for catastrophic leave 
is unable to work due to a catastrophic illness or injury. 

E. Catastrophic/donation leave shall not exceed thirty (30) consecutive workdays. 
F. While on catastrophic leave, the unit member shall not continue to earn additional sick 

leave, long-term sick leave, or vacation benefits. 
 
Section 19--Funeral Leave. 
The District may grant unit members paid funeral leave.  The conditions for this leave are as 
follows: 
A. The leave shall be for not more than two (2) hours. 
B. The employee must get prior approval from the supervisor. 
C. Such approval may be granted when such absence will not seriously disrupt District 

services. 
D. This leave will not be granted in addition to, or in conjunction with, leaves granted as a 

result of a death in the employee's immediate family. 
E. The supervisor may require verification of attendance at a funeral. 
 
ARTICLE XIV – REIMBURSEMENT, EXPENSES & MATERIALS 
Section 1—Uniforms/Equipment. 
The District requires School Police to wear distinctive uniforms.  The initial set of uniforms, as 
required by the District, shall be purchased by the District.  The District shall provide for needed 
repair and replacement of uniform items.   
A. The District shall be the sole judge of whether a uniform item is in need of repair or 

replacement.  The unit member is responsible for the reasonable use, maintenance, and 
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care of District uniform/equipment items.  The District shall provide each unit member 
with the following:  

 2 (two) Patrol Bags - duty bags 
 4 (four) Short Sleeve Shirts - (Blue) 
 1 (one) Long Sleeve Shirt - (Blue)  
 5 (five) Trousers - (Blue)  
 1 (one) Jacket (black)  
 1 (one) Raincoat  
 1 (one) Sam Brown Belt - Nylon or Leather 
 4 (four) Keepers 
 1 (one) Trouser Belt 
 1 (one) Gun Holster  
 1 (one) Ammo Case - Double Pouch  
 2 (two) Standard Handcuffs 
 2 (two) Handcuff Cases 
  1 (one) Tear Gas Case Holder with cover (small) 
  1 (one) Flashlight holder with cover 
  1 (one) Rechargeable Flashlight  
  1 (one) Radio Holder 
  1 (one) Baton 26" 
  1 (one) Baton Holder 
  As needed Polo Shirt – Performance (Black)  
  As needed TDU Pants (Black) 
  As needed TDU Shorts (Black) 
  Exchange/replace every 5 (five) years Ballistic Vest (Black, Level III) 
  As needed Black Tie 
  1 (one) Name Tag (Silver with Black letters) 
 
The District shall reimburse a Unit member an amount not to exceed one hundred dollars ($100) 
one time per twelve calendar months for the purpose of purchasing work boots as part of the 
uniform.  The original receipt shall be submitted to School Police for processing no less than two 
weeks after the purchase.  If the cost of the boots exceeds one-hundred ($100) dollars, a 
maximum of one-hundred ($100) dollars will be reimbursed to the Unit member. 
 
The District shall provide equipment it requires for use by unit members in the performance of 
their assigned duties. Unit members may provide their own equipment for use in the course of 
employment, with the written approval of the District.   
 
Section 2—Replacing or Repairing Employees’ Property. 
A. The District shall pay the cost of replacing or repairing property of a unit member, such 
 as eyeglasses, hearing aids, dentures, watches, or articles of clothing necessarily worn or 
 carried by a unit member, when such item is stolen or damaged in the line of duty without 
 fault of the unit member.  The vehicle of a unit member, when damaged by a malicious 
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 act, shall be repaired subject to limitations set forth in this Section. 
B. The District shall pay the cost of replacing or repairing tools or other property of a unit 

member lost or damaged due to fire, burglary, or vandalism while such property is at the 
work site of a unit member, provided the unit member has received written authorization 
on District-provided forms to bring such personal property to the work site. 

C. Payment by the District under this Section 3 is limited to the following: 
 (1) Payment under subsection "B" above shall be limited to property brought to the 

District. 
 (2) The claim must be filed on District forms within thirty (30) days of the date of 

loss.  The claim shall be accompanied by all required documentation, including, 
but not limited to, receipts, insurance coverage, warranties, and proof of original 
purchase.  The loss must be promptly reported to School Police. The employee 
shall attach a police report to the claim. 

 (3) The minimum claim shall be ten dollars ($10.00). 
 (4) The maximum claim paid shall not be in excess of the value of the item at the 

time of the loss or damage, and in no case shall exceed three hundred twenty 
dollars ($320.00) per item lost or damaged or five hundred thirty dollars 
($530.00) per single occurrence involving the loss or damage of multiple items, 
but in no case shall exceed: 
a) The lesser of the unit members deductible; 
b) The actual cost of repairing; 
c) The actual cost of the item. 

  Claims for wheel covers and rims shall not exceed thirty dollars ($30.00) for each  
  wheel or one hundred twenty dollars ($120.00) per single occurrence. 
 (5) Items lost or damaged through unit member negligence or as a result of the failure 

of the unit member to take reasonable steps to safeguard the property shall not be 
reimbursed as provided for in this Section. 

 (6) If the person causing the loss is known, every reasonable effort must be made by 
the unit member to obtain reimbursement from the person before the District will 
consider the claim.  This could include actions in Small Claims Court or other 
appropriate legal action. 

 (7) If the unit member has insurance that would cover the loss, then it shall be 
considered primary.  The District will pay the amount not covered, such as a 
deductible. 

 (8) Vehicle accessories, including, but not limited to, tape decks, stereo sets, and CB 
or other two-way radios, when not factory or dealer installed in the vehicle, shall 
not be included for reimbursement. 

 (9) Automobile claims are subject to the following claim limits: 
a) The unit member’s automobile must be engaged in District work. 
b) Damage must be by malicious act or vandalism. 
c) Collision claims and personal property taken from the vehicle are excluded 

from coverage under this Article. 
d) The claim form must be supported by the following documentation: 
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i. Two (2) repair estimates must be submitted with claims in excess of 
two hundred dollars ($200). 

ii. Proof of completed repair showing amount paid. 
iii. Proof of insurance showing coverage and deductibles at time of loss. 
iv. Any other documentation requested by the Employee Property 

Reimbursement Committee. 
 
Section 3--Unit Member's Responsibility. 
Unit members shall be responsible for all tools, equipment, keys, uniforms, etc., issued to them 
by the District.  All such District property shall be returned to the District upon termination of 
employment or as otherwise directed by the District.  Unit members shall reimburse the District 
for all items lost, damaged, or stolen as a result of the unit member's negligence. 
 
Section 4--Medical Examinations. 
The District may require Unit members to undergo medical examinations as a condition of 
employment or continued employment and pay the full cost of any such examination.  Only the 
Superintendent, or his/her designee, can order such exams. 
 
Section 5--Meals and Lodging. 
The District shall pay the actual cost of lodging when unit members are required to be out of the 
District on District business.  Unit members shall be reimbursed for the cost of necessary meals 
when out of the District as provided for in District Policy. 
 
Section 6-- Mileage Reimbursement. 
Unit members authorized by the District to use their personal cars in fulfilling a work assignment 
shall be reimbursed at the rate established at the beginning of each fiscal year, which shall not be 
less than the current rate set by the Internal Revenue Service.  Unit members covered by this 
section shall not receive a mileage reimbursement that is less than that paid by the District to any 
other group of District employees.  It is understood and agreed that unit member travel between 
home and work sites is exempt from this provision. It is further understood and agreed that this 
reimbursement shall be payment in full for all car operating, maintenance, repair, and insurance 
costs resulting from such use. 
 
Section 7--Tuition Reimbursement. 
Unit members who have completed their initial probationary period with the District may make 
application for tuition reimbursement to attend educational or training courses through accredited 
educational institutions for the purpose of improving job skills in their current position. 
A. Requests for reimbursement of tuition costs must be approved in advance by the 
 Employee Tuition Reimbursement Committee.  In addition, applicants shall submit a 
 description of the course(s) content and its applicability to their current position.  
 Reimbursement shall not be made in increments of less than fifteen dollars ($15) per 
 application.  Tuition for upper-division classes shall be limited to fifty percent (50%) 
 charged by the California State University System. Tuition for lower-division classes 
 shall be limited to fifty percent (50%) of the amount charged by the Community College 
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 District.  The tuition reimbursement is paid after satisfactory completion of the course(s) 
 with a grade of "C" or better and verification of grade(s) and costs. 
B. An ongoing committee, consisting of two (2) members appointed by POA, two (2) 
 members appointed by the District and chaired by the District's chief Human Resources 
 officer or designee, shall evaluate each application based upon the relevancy of the 
 training to the needs of the District, as related to the applicant's present position.  The 
 decision of the committee shall be final and binding, and shall not be subject to the 
 grievance procedure set forth in Article XVI. 
C. There shall be a fund of $5,000 available for purposes of implementation of this Section 
 9. 
D. Unit member-initiated education or training shall not be considered as time actually 
 worked and normally shall not occur during regular work hours. 
E. Unit members receiving tuition reimbursement must continue to work for the District for 
 not less than one (1) calendar year after the completion of the course(s).  Termination of 
 employment within one (1) calendar year after completion of the course(s) will result in a 
 payroll deduction of the tuition reimbursement from the unit member's final pay warrant. 
 
ARTICLE XV - LAYOFF AND REEMPLOYMENT 
Section 1--Layoff. 
The District reserves, retains, and is vested with the sole and exclusive right to lay off unit 
members for any reason allowed by law.  In the exercise of this exclusive right, the District 
makes the sole determination as to the specific positions to be eliminated.  POA has retained the 
right to negotiate the effects of layoff on unit members. 
 
Section 2--Notice. 
Unit members shall receive notice of layoff at least forty-five (45) calendar days prior to the 
effective date of the layoff, and shall be informed of their rights under this Article.  Copies of 
said notices shall be sent to POA.   
 
Section 3--Seniority for Layoff Purposes. 
A. Notwithstanding the provisions of Article XV of the Collective Bargaining (CBA) 
 between the parties, the District agrees that bargaining unit members subject to layoff 
 will be given a minimum forty-five (45) days advance, or notice no later than April 29, in 
 the event they are subject to layoff at the end of the school year as a result of the 
 expiration of a specially funded program. In no event shall notice of layoff be less than 
 forty-five (45) days. Additionally, the District agrees that notwithstanding the provisions 
 of Article XV of the CBA, layoff within a class will be determined by length of service in 
 the class and higher classes and the employee who has been employed the shortest time 
 in the class, plus higher classes, shall be laid off first. Re-employment shall be in the 
 reverse of layoff.  
B. Prior to issuance of notices of layoff, a seniority list for each class of positions affected 

shall be prepared by the District.  Copies of the seniority lists shall be sent to POA and 
shall be made available for public review. 
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Section 4--Layoff Procedures. 
Layoff shall be made in inverse order of seniority in the class in which the layoff occurs.  The 
unit member who has been employed the shortest time shall be considered to have the least 
seniority, and therefore shall be laid off first.  No regular unit member shall be laid off from any 
position while an employee serving under a substitute, provisional, emergency, or limited-term 
appointment is retained in a position in the same class, unless the regular unit member declines 
assignment to the temporary position. 
 
Section 5--Bumping Rights. 
A unit member laid off from his or her present class may bump into an equal or the next lowest 
class in which the unit member had prior standing as an employee. 
A. Unit members may not bump into a lower class if a vacant position in the unit member's 

present class exists. 
B. When a unit member exercises bumping rights under this Section 5, he/she shall bump 

the unit member with the least seniority assigned to like hours and like months within a 
classification.  When there are no unit members assigned to like months to be bumped, 
the unit member shall bump the least senior unit member of like hours, regardless of the 
number of months assigned. 

 
Section 6--Transfer. 
The District shall transfer a qualified unit member subject to layoff to a vacant position for which 
they have previously held permanency status, at an equal or lower salary level with the 
agreement of the unit member.  If the transfer is to a lower-paying class, it shall be considered as 
a voluntary demotion.  The District shall determine qualifications for purposes of this Section.   
 
Section 7--Reduction of Hours. 
The District reserves the right to offer unit members the opportunity to reduce hours in lieu of 
layoff.  Any such reduction of hours shall be voluntary on the part of the unit member.  Such 
reduction in hours, if any, shall be considered a layoff for purposes of reemployment rights. 
 
Section 8--Reemployment. 
A. Unit members who have been laid off shall be placed on a reemployment list for the class 

from which they are being laid off.  Placement on the reemployment list shall be in order 
of seniority.  A reemployment list shall remain in force for a period of thirty-nine (39) 
months.  Persons on such a list shall be reemployed in preference to new applicants. 
Employees who take voluntary demotions or voluntary reductions in assigned time in lieu 
of layoff or to remain in their present positions rather than be reclassified or reassigned 
shall be granted the same rights as persons laid off, and shall retain eligibility to be 
considered for re-employment for an additional period of up to twenty-four (24) months, 
provided that the same tests of fitness under which they qualified for appointment to the 
class shall still apply. 

B. Any unit member who is laid off and is subsequently eligible for reemployment shall be 
first notified by telephone of an opening.  If the unit member cannot be notified by 
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telephone, the unit member shall be notified of an opening in writing by the District.  
Such notice shall be sent by certified mail to the last address given the District by the unit 
member and a copy shall be sent to POA by the District, which shall acquit the District of 
its notification responsibility. 

C. A unit member shall mail, or otherwise notify, the District of his/her intent to accept or 
reject re-employment within five (5) working days following receipt of the reemployment 
offer notice.  If the unit member accepts reemployment, the unit member must report to 
work in accordance with the District's offer, but in no event may the unit member be 
required to report earlier than fifteen (15) working days following receipt of the 
reemployment notice.  A unit member who refuses such reemployment offer thereby 
forfeits all re-employment rights, and the unit member's name shall be removed from the 
reemployment list. 

 
ARTICLE XVI - GRIEVANCE PROCEDURE 
Section 1--Definitions. 
A. A "grievance" is a formal written allegation by a unit member that he/she has been 

adversely affected by misapplication or incorrect interpretation of a specific provision of 
this Agreement.  Actions to challenge or change District policy or regulation are not 
subject to the grievance procedure. 

B. A grievant may be any unit member of the Association. 
C. The "immediate supervisor" is the lowest level administrator having jurisdiction over the 

grievant who has been designated to adjust grievances. 
D. A "day" is any day in which the central administrative offices of the District are open for 

business. 
 
Section 2--General Provisions. 
A. Before filing a formal written grievance, the unit member shall attempt to resolve it by an 

informal conference with his/her immediate supervisor. 
B. The grievant has the right to have a local representative present at any level of the 

grievance procedure beginning with formal Level I set forth in Section 3 of this Article. 
C. During the pendency of any proceeding and until a final determination has been reached, 

all proceedings shall be private. 
D. Any unit member may present grievances to the employer and have such grievances 

adjusted during formal Levels I and II herein, without the intervention of the exclusive 
representative, as long as the adjustment is not inconsistent with the terms of this 
contract.  The District shall not agree to a final resolution of the grievance until the 
exclusive representative has received a copy of the grievance and the proposed 
resolution, and has been given the opportunity to file a response.  A grievant may be 
represented by POA or may represent himself/herself. 

E. Failure at any step of this procedure to communicate the decision on a grievance within 
the specified time limits shall permit lodging an appeal at the next step of the procedure 
within the time allotted had the decision been given.  Failure to appeal a decision within 
the specified time limits shall be deemed an acceptance of the decision. Time limits given 
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in this procedure may be modified by written agreement of all the parties involved. 
F. In the event that a grievance affects more than one unit member, the grievance may be 

filed on behalf of all affected unit members, and if the grievance affects unit members at 
more than one work location, it may be initiated at formal Level II.  Grievances 
concerning the same issue may be consolidated as long as it does not create an 
unnecessary delay. 

G. The District shall make available grievance forms.  All grievances filed as set forth in 
Section 3 shall be filed on grievance forms and shall clearly set forth the name of the 
grievant, specific provisions of this Agreement allegedly misinterpreted or misapplied, 
and be signed and dated. 

H. The District shall grant POA a reasonable amount of release time to assist in presenting 
grievances at a personal conference with a District person or at formal Level III as 
permitted herein.  POA shall designate a reasonable number of unit members to be job 
representatives and shall notify the District in writing of the names of such job 
representatives and the unit members they represent.  If a change is made, the District 
shall be advised in writing.  Release time shall be requested by the job representative 
twenty-four (24) hours in advance in order that substitute service may be obtained, if 
such is necessary, and shall be limited solely to one job representative in a given 
conference or at the formal Level III herein. 

 
Section 3--Levels of the Grievance Procedure. 
A. Level I:  Within ten (10) business days after the occurrence of the act or omission giving 

rise to the grievance or when the grievant knew or should have known of the occurrence 
of the act or omission giving rise to the grievance, the grievant must present his/her 
grievance in writing on the appropriate form to his/her supervisor. This statement shall be 
a clear, concise statement of the grievance, the circumstances involved, the decision 
rendered at the informal conference, and the specific remedy sought.  Within the above 
time limits, either party may request a personal conference. 

 
 The supervisor shall communicate his/her decision to the grievant in writing within ten 

(10) business days after receiving the grievance.  If the supervisor does not respond 
within the time limits, the grievant may appeal to the next level. 

 
B. Level II:  If the grievant is not satisfied with the decision at formal Level I, he/she may, 

within ten (10) business days, appeal the decision on the appropriate form to the 
Superintendent or his designee.  This statement shall be a copy of the original grievance, 
the decisions rendered, and a clear, concise statement of the reasons for the appeal.  
Either the grievant or the Superintendent or his designee may request a personal 
conference within the above time limits. 

 
 The Superintendent or his designee shall communicate his/her decision to the grievant 

within ten (10) business days.  If the Superintendent or his designee does not respond 
within the time provided, the grievant may appeal to the next level. 
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C. Level III:  If the grievant is not satisfied with the disposition of his/her grievance at 
formal Level II, he/she may, within ten (10) business days, request in writing that POA 
appeal the grievance.  POA may, by written notice to the Superintendent or his designee 
within fifteen (15) business days after receipt of the request from the grievant, submit the 
grievance to arbitration.  If the two Parties cannot agree on an arbitrator, they shall 
request an odd-numbered list of experienced arbitrators from the California State 
Conciliation Service or the American Arbitration Association.  The arbitrator shall be 
selected within ten (10) business days by the alternate strike method until only one (1) 
name remains. 

 
Arbitration shall be conducted as follows: 

 (1) The arbitrator will decide the time and place for a hearing.  The hearing will be 
private, and, unless otherwise agreed, will be conducted in accordance with the 
Voluntary Rules of the American Arbitration Association. 

 (2) The arbitrator shall not consider any matter outside the scope of the grievance as 
defined in this Agreement, shall confine the decision to the precise issue 
submitted, and shall have no authority to make a recommendation on any other 
issue.  However, the issue as to whether a matter is outside the scope of the 
grievance is to be determined by the arbitrator. 

 (3) After the close of the hearing, both Parties shall have an opportunity to submit 
written arguments. 

 (4) The arbitrator shall submit the award in writing to all the Parties within thirty (30) 
business days after submission, which award shall be binding. 

 (5) The cost of the arbitrator and hearing expenses shall be shared equally by the 
District and POA.   

 
ARTICLE XVII - WRITTEN REPRIMANDS 
1. The immediate supervisor may meet with an employee to discuss proposed discipline 

action after notifying the employee in writing that such a meeting is being held for the 
purpose of ascertaining whether disciplinary action is pending. 

2. After any meeting or meetings held under paragraph A.1, the supervisor shall notify the 
employee of the proposed discipline action by written notice containing the following 
information: 

 A. A description of the action taken and its effective dates. 
 B. A clear and concise statement of the reasons for such action, including the acts or 

omissions on which the disciplinary action is based.  
 C. A statement advising the employee of the right to respond, either verbally or in 

writing, to the authority proposing the action prior to its effective date.  
 D. A statement that a copy of the materials upon which the action is based is attached 

or available for inspection upon request.  
 E. A statement advising the employee of the method and right to appeal and the time 

within which the appeal must be made.  
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3. If the employee disagrees with the proposed disciplinary action, he or she shall within 
five (5) working days of written notice request a meeting with the supervisor 
recommending discipline to attempt to resolve the issue.  

4. The supervisor shall confirm the results of the meeting in a memorandum to the 
employee.  

5. If a satisfactory solution has not been reached under paragraph 3 within five (5) working 
days, the employee may submit the matter to the employee's supervisor for discussion.  

6. If, after through discussion, the supervisor has not been able to satisfactorily resolve the 
issue within five (5) working days, it shall be referred to the Chief of Police or designee. 
The supervisor shall prepare a written memoranda setting forth the recommended 
disciplinary action. The Chief of Police or designee shall meet with the affected parties 
and render his/her final decision within ten (10) working days.  

 
ARTICLE XVIII - CLASSIFICATION 
Section 1--Authority of District. 
It is the sole and exclusive right and responsibility of the District to determine the job content, 
qualifications, duties, and standards of each position within the unit.  In the exercise of this 
exclusive right, the District will assign all positions to a classification. 
 
Section 2--New Classifications. 
If, during the term of this Agreement, a new classification within the unit is created, the District 
will give notice to POA and propose a salary range.  If POA does not agree with the proposed 
salary range, it must request to meet and negotiate on the salary recommendation within ten (10) 
days of receipt of the notice.  If unable to reach an agreement on a salary range, the issue will be 
submitted to impasse as provided by law.   
 
Section 3--Working Out of Classification. 
The District may require unit members to temporarily work out of classification.  When assigned 
to work out of classification in excess of five (5) working days in a fifteen (15) calendar-day 
period, the unit member's pay shall be advanced to the first (1st) step on the salary range for the 
higher classification which assures a minimum of a one (1) range increase (approximately 4%).  
Such increase in pay shall be for the entire period the unit member is assigned to work out of 
classification.   
 
Section 4--Working Out of Classification in a Management Position.   
The District may require unit members to temporarily work out of classification in a 
management position.  When assigned to work out of classification in excess of five (5) working 
days in a fifteen (15) calendar-day period, the unit member's pay shall be advanced by three (3) 
ranges.  Such increase in pay shall be for the entire period the unit member is assigned to work 
out of classification.   
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ARTICLE XIX - DRUG AND ALCOHOL USE 
Section 1--Purpose. 
The purpose of this Article is to eliminate substance abuse and its effects in the work place.  
While unit members have certain rights to privacy, involvement with drugs and alcohol can take 
its toll on job performance and employee safety.  Unit members must be in a condition to 
perform their duties safely and efficiently, in the interest of students, fellow workers, and the 
public as well as themselves.  The presence of drugs and alcohol on the job and the influence of 
these substances on employees during working hours are inconsistent with this objective. 
 
Section 2--Employee Assistance Program. 
The District shall provide an Employee Assistance Program (EAP).  Unit members who think 
they have an alcohol- or drug-usage problem are urged to voluntarily seek confidential 
counseling through the EAP. Use of the EAP shall not be used for disciplinary purposes.  
 
Section 3--Prohibited Acts. 
Unit members shall not be under the influence of or in possession of alcohol or drugs while on 
District property, at work locations, or while on duty or subject to be called to duty with the sole 
exception of those incidents arising from the course and scope of a Unit member’s duty.  Unit 
members shall not use such substances while they are subject to District duty, sell or provide 
drugs or alcohol to any other employee or to any person while such employee is on duty or 
subject to being called to duty, nor have their ability to work impaired as a result of the use of 
alcohol or drugs. 
 
Section 4--Testing. 
Any unit member reasonably believed to be using alcohol or drugs may be required to submit to 
physical or psychological examination and/or urine, blood, breath and/or other designated 
medical or chemical tests for evidence of drug and/or alcohol use.  The cost of the tests shall be 
paid by the District.  A chain of custody shall be maintained on each test sample.  Urine samples 
shall be preserved for up to two (2) years.  If the unit member's urine specimen tests positive for 
drugs, a second test shall be conducted using the Gas-Chromatography-Mass Spectrophotometry 
(GC-MS) method. 
 
The laboratory selected to conduct the testing must meet or exceed the following professional 
standards: 
A. A forensic laboratory accredited by the College of American Pathologists. 
B. Adhere to the College of American Pathologists' guidelines. 
C. Membership in the California Association of Toxicologists. 
D. Participate in a voluntary proficiency screening of the California Association of 

Toxicologists. 
E. Have written procedures regarding equipment maintenance and toxicology testing. 
F. Maintain a maintenance log on all toxicology testing equipment. 
G. Make available a record of all laboratory employees and their qualifications. 
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Refusal to submit to the testing when reasonable suspicion exists shall constitute 
insubordination, which is cause for dismissal. 
 
Section 5--Reasonable Suspicion. 
"Reasonable suspicion" is a belief based on objective facts sufficient to lead a reasonably prudent 
supervisor or manager to suspect that a unit member is under the influence of drugs or alcohol so 
that the unit member's ability to perform the functions of the job is impaired or so that the unit 
member's ability to perform his/her job safely is reduced. 
For example, any of the following, alone or in combination, may constitute reasonable suspicion: 
 
A. Slurred speech 
B. Alcohol odor on breath 
C. Unsteady walking and movement 
D. A traffic collision involving District property in conjunction with another factor in this 

Section 5   
E. Accident causing injury to any party involved in conjunction with another factor in this 

Section 5 
F. Unusual behavior that can be articulated 
G. Possession of alcohol or drugs outside course and scope of duty 
H. Information obtained from a reliable person with personal knowledge 
I. Failure to pass field sobriety test given due to reasonable suspicion under this Section 
 
Anonymous information shall not constitute the sole basis for reasonable suspicion. 
 
Section 6--Discipline. 
A positive result from a drug and/or alcohol analysis may result in a disciplinary action, up to 
and including dismissal. 
 
Section 7--Rehabilitation. 
Depending upon the circumstances, and provided that the unit member has consented in writing 
to the testing, the District, in its sole discretion, may offer the unit member an opportunity to 
enter into a rehabilitation agreement prior to taking disciplinary action. Unit members entering a 
rehabilitation program in lieu of discipline shall be required to submit to random testing for up to 
one (1) year after completion of the program.  Violation of the rehabilitation agreement shall be 
cause for disciplinary action, up to and including dismissal. 
 
While receiving medical treatment for alcohol or drug abuse, the unit member shall be eligible to 
apply for sick leave and long-term sick leave benefits as provided for in Article XIII.  
 
ARTICLE XX - CONCERTED ACTIVITIES 
Section 1--Association Obligations. 
It is agreed and understood that there will be no strike, work stoppage, slowdown, or any 
concerted action or other interference with the operations of the District by the POA or by its 
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officers, agents, or members during the term of this Agreement, including compliance with the 
request of other employee organizations to engage in such activity.  POA recognizes the duty and 
obligation of its representatives to comply with the provisions of this Agreement and the law and 
to make every effort toward inducing all unit members to do so.  In the event of a strike, work 
stoppage, slowdown, concerted action, or other interference with the operations of the District by 
unit members who are represented by POA, POA agrees, in good faith, to take all necessary 
steps to cause those unit members to cease such action.   
 
Section 2--Breach of Agreement. 
It is understood that in the event Section 1 above is violated, this Agreement shall be breached 
and the District may elect to withdraw any rights, privileges, or services provided for herein from 
any unit members or POA.   
 
Section 3--District Obligations. 
During the term of this Agreement or any extension thereof, the District agrees that it will not 
lock out its employees. 
 
ARTICLE XXI - EFFECT OF AGREEMENT 
Section 1--Complete Understanding. 
POA and the District acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining, and that the 
understandings and agreements arrived at by the Parties after the exercise of that right and 
opportunity are set forth in this Agreement.  Therefore, the District and POA, for the duration of 
this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the 
other shall not be obligated, to bargain collectively with respect to any subject or matter whether 
referred to or not in this Agreement, even though such subjects or matters may not have been 
within the knowledge or contemplation of either or both of the Parties at the time they negotiated 
or signed this Agreement. 
 
Section 2--Classified Personnel Rules and Regulations. 
All current and future rules and regulations adopted by the Personnel Commission within the 
scope of meeting and negotiating shall not be applicable to unit members covered by this 
Agreement. Any personnel commission rules and regulations which are in direct conflict with 
any of the specific terms of this collective bargaining agreement shall not be applicable to unit 
members.   
 
Section 3--Termination of the Merit System. 
If, during the term of this Agreement, the Personnel Commission is abolished, the District agrees 
to meet and negotiate with POA on matters within the scope of representation that have been 
governed by Personnel Rules and Regulations adopted by the Personnel Commission.   
 
 



Board of Education Minutes 
August 17, 2010 
 
 

 
 45

Section 4--Contract Waivers. 
Specific provisions of this Agreement may be waived by written agreement of POA and the 
District.  Contract waivers shall not be deemed as a precedent, and shall not, under any 
circumstances, be used as a basis for extending the same consideration to other unit members.  
 
ARTICLE XXII - SAVINGS 
If any provisions of this Agreement are held to be contrary to law by a court of competent 
jurisdiction, such provisions shall not be deemed valid or subsisting, except to the extent 
permitted by law, but all other provisions will continue in full force and effect.  In the event of 
suspension or invalidation of any Article or Section of this Agreement, the Parties agree to meet 
and negotiate on the issue at a mutually agreeable time and place after such determination.  
 
ARTICLE XXIII - TERM OF AGREEMENT 
Section 1--Duration. 
Except as otherwise provided herein and in Section 2 below, this Agreement shall remain in full 
force and effect from July 1, 2009, through June 30, 2012.  The specific terms of this agreement 
shall become effective July 1, 2010.  (This sentence shall drop off during subsequent 
negotiations in 2011-2012).   
 
Section 2--Renegotiation of Wages and Benefits. 
No sooner than June 1 and no later than July 1, 2011, either Party may submit an initial proposal 
for renegotiation of wages as set forth in Section 1 of Article VI, and Benefits as set forth in 
Article VII.  POA and the District each may submit one (1) additional Article of this Agreement 
for renegotiation along with the wages for the annual salary and benefits renegotiations.  The re-
negotiations shall promptly commence after public notification requirements of Government 
Code Section 3547 have been satisfied.  
 
Section 3--Successor Negotiations. 
Preceding expiration of this Agreement, POA shall present its initial proposals.   
 
Section 4--Amendment. 
This Agreement shall not be opened during the term of this Agreement except by specific 
reference in this Agreement or by specific written mutual consent of the Parties. 

 
APPENDIX “A” 
 

San Bernardino City Unified School District 
POA CLASSIFIED BARGAINING UNIT JOB TITLES AND SALARY RANGES AND 

SALARY SCHEDULE 
EFFECTIVE JULY 1, 2O09 

 

Job Job Titles Salary Range 

00000518 BIL SCHOOL POLICE OFF. 44 



Board of Education Minutes 
August 17, 2010 
 
 

 
 46

 DETECTIVE 46 

00000486 SCHOOL POLICE OFFICER 44 
 

44 3721.18 21.47 3870.04 22.33 4024.84 23.22 4185.82 24.15 4353.26 25.12 4527.40 26.12
46 4145.62 23.92 4311.44 24.87 4483.88 25.87 4663.24 26.90 4849.78 27.98 5043.76 29.10

 
APPENDIX B 

PERS Safety Retirement 
 
The District agrees to contract with PERS for the 3% @ 50 School Police Safety Plan retirement 
program including class 1 benefits a) FAC 1, b) PRSA 50%, c) COLA 5%, and d) IDR 75% in 
accordance with the PERS Actuarial Valuation Study dated January 18, 2007, for all school 
police officers.  The school police officers agree that their PERS contribution rate will increase 
from 7% to 9% effective with the implementation of the 3% @ 50 School Police Safety Plan.  
Upon implementation of the 3% @ 50 School Police Safety Plan the District School Police 
officers will cease participation in the Social Security system.  Medicare contributions will 
continue in accordance with federal statute.   
 
APPENDIX “C” 

San Bernardino City Unified School District 
POA CLASSIFIED BARGAINING UNIT 

RETIREE HEALTH CONTRIBUTION – SLIDING SCALE 
EFFECTIVE JULY 1, 2O09 

Age at Retirement 
 

No. of Years 
 

Yearly Contribution 
  

50 15  $1,400.00 

51 14  $1,500.00 

52 13  $1,615.38 

53 12  $1,750.00 

54 11  $1,909.09 

55 – 64 10  $2,100.00 
 
President Tillman opened the public hearing and asked if anyone wished to comment.  Hearing 
no comment, Mr. Tillman closed the public hearing. 
 
Upon motion by Member Savage, seconded by Member Parra Craig, and approved by the 
affirmative vote of Members Parra Craig, Flores, Penman, Savage, Tillman, and Valdez (Noes: 
None), the following was adopted: 
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BE IT RESOLVED that the Board of Education adopts the proposed collective bargaining 
agreement between the San Bernardino School Police Officers Association (POA) and the San 
Bernardino City Unified School District. 
 

SESSION FOUR - Administrative Reports 
 
4.0 - Administrative Reports 
 
4.1 - Budget Update 
 
Mohammad Islam reported that the state will receive federal stimulus money to return teachers to 
work.  Our district’s portion will be approximately $7 million.  Barbara Flores asked if we can 
rehire our teachers that were laid off.  Dr. Delgado reported that we have been rehiring those 
teachers, and it is our intent to return all that were laid off.  Dr. Flores asked what the plans are 
for the remaining funds.  Mr. Islam stated that we will roll it over to next year so we won’t have 
to lay off any more teachers.  Lynda Savage reported that SANDABS has said we won’t see any 
of that money until January.  Mr. Islam stated that the state is doing a special deal to release the 
funds. 
 
Elsa Valdez asked if the District is going to continue with class size reduction.  Harold 
Vollkommer stated that we are going with the Board’s direction of 25 to 1 at K-3 and 20 to 1 at 
QEIA schools.  Danny Tillman asked if there are any plans to reduce class size with SIG money.  
Dr. Delgado reported that administrators are looking at how to alleviate crowding.  Dr. Flores 
asked why we are keeping class sizes at 25 to 1 if we are rehiring our teachers.  Dr. Vollkommer 
stated that the original number to layoff was 170, 97 was the final number, and with the use of 
old SIG money, only 47 teachers were laid off.  Dr. Valdez asked how many teachers would it 
take to reduce class size to 22 to 1.  Dr. Vollkommer stated that would take about 70-90 teachers.  
Danny Tillman stated that the cost would be about $10 million, which would negate the $7 
million of stimulus money.  Mr. Islam stated that we will get the enrollment projections in two 
weeks.  Dr. Vollkommer stated that the District should reach maximum enrollment in the first or 
second week in September. 
 
4.2 - School Improvement Grant Update 
 
Dr. Delgado reported that the State Board of Education submitted a waiver to federal agencies, 
and we are confident they will approve the request.  The next State Board of Education meeting 
is scheduled for August 24 at several locations to allow people to speak during a teleconference.  
If the waiver request is approved, the District doesn’t lose any of the $57 million.  If the waiver 
is not approved, there is a back up plan and the District will receive the same amount.  Dr. 
Delgado reported that he will attend the meeting in Los Angeles and Jim Dilday will attend the 
meeting in Sacramento.  Lynda Savage asked if the SIG schools are given the latitude to move 
forward with their plans.  Dr. Delgado stated that we have done what we can.  Barbara Flores 
reported that Assistant Secretary Melendez said that they have to release the money to us within  
 



Board of Education Minutes 
August 17, 2010 
 
 

 
 48

a month.  Danny Tillman asked if the $57 million is one-time money.  Dr. Delgado reported that 
it is one-time money over three years. 
 

SESSION FIVE – Other Matters Brought By Citizens 
 

5.0 - Other Matters Brought by Citizens 
 
Rebecca Harper, SBTA President, reported that class size affects students and she is glad the 
District is working to get overcrowded classrooms resolved.  Mrs. Harper stated that teachers 
were assured that air conditioning would be available when moving to the modified traditional 
calendar.  Students need proper cooling and air flow.  PE teachers are in the hot weather all day.  
Judi Penman stated that she didn’t want the earlier starting date because of air conditioning 
issues. 
 
Becci Engelgaer, PE teacher at Golden Valley Middle School for 10 years, asked for help with 
the promise to air condition all schools.  No PE facilities have been air conditioned.  Her PE 
office was 96 degrees.  Cajon High School’s inside temperature was over 100 degrees.  Ms. 
Engelgaer asked the Board to direct the District to air condition all sites. 
 
Joann Tetlock, PE teacher for 18 years, expressed her concern with the effect high temperatures 
have on PE teachers.  Some aspects of the curriculum were not taken into account.  It is 85-88 
degrees in the locker room.  The hot weather is not conducive to students or teachers, the MU 
Room is not always available, and heat stroke, heat exhaustion, and dehydration are possible. 
 
Judi Penman stated that this is not acceptable.  This is just as important as class size reduction.  
Danny Tillman stated that this topic will be agendized at our next meeting with options on how 
this will be done.  Lynda Savage proposing having chilled water bottles for the students.  Mr. 
Tillman reported that Mel Albiso and John Peukert are looking into chilling devices.  Mel Albiso 
stated that they can take fans to the schools.  Barbara Flores stated that the Board had asked for 
the cost for air conditioning.  Mr. Tillman stated that that information has been provided in 
Board Correspondence and our goal is to have air conditioning next year.  Elsa Valdez stated that 
the Board is very concerned with those working conditions.  Danny Tillman reported that at the 
last Board meeting, he brought up the possibility of using bond money for air conditioning. 
 
Elizabeth Haney, parent of four District students, stated that she expects her children to be safe in 
school.  How can teachers recognize heat exhaustion if they are suffering themselves.  OSHA 
has regulations for her job in the field reading meters.  Her supervisor makes sure she has a hat, 
sunscreen, and water. 
 
Greg Humpal stated that this is his fourth appearance before the Board on the same issue.  He 
has been unjustly accused and his health has been affected.  He appreciates the Board attention.  
Mr. Tillman stated that we have a process in place and the Board trusts staff to ensure procedures 
have been followed.  Mr. Humpal stated that someone is lying to the Board.  Mr. Tillman stated 
that he will have someone give him clarification on his situation. 
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Clara Garcia reported that her five-year-old son was put on the wrong bus and dropped at the 
wrong location on August 3.  On August 13, his drop off location was changed, but again was 
dropped off at the wrong location.  The school and Transportation Department are blaming each 
other.  Mr. Tillman stated that her concern has been forwarded to Assistant Superintendent John 
Peukert to resolve. 
 
Gary Underwood stated that the Personnel Commission is important for classified employees to 
ensure there are checks and balances.  Mr. Underwood asked if there is any progress in resolving 
issues between the District and the Personnel Commission.  Dr. Delgado stated that they are 
working on it. 
 

SESSION SIX - Reports and Comments 
 
6.0 - Report by Board Members 
 
Barbara Flores thanked Judy White for providing follow up on the categorical program 
monitoring requirements.  Dr. Flores requested the Title 1 criteria.  Dr. Flores stated that there 
are discrepancies and they are too general.  Judy White stated that they will be revised for 2010.  
Dr. Flores stated that CST tests are not a diagnostic and the test is inappropriate for placing 
students.  Danny Tillman stated that this topic needs to be agendized for further discussion.  
Teresa Parra Craig suggested that Dr. Flores meet with Dr. White because she doesn’t want to 
see a presentation on this item.  Dr. Flores stated that she will schedule a meeting with Dr. 
White. 
 
Danny Tillman thanked the staff, teachers, and parents for their work on the SIG schools in a 
short timeframe.  The community worked to put together plans.  We changed some models, but 
kept the CO-OPs.  We were driven by deadlines.  If we get the money, it will be proof that it was 
worth the effort.   
 
6.1 - Legislative Update 
 
None. 
 
7.0 - Report by Superintendent and Staff Members 
 
Dr. Delgado announced that the District received three of five awards from the Governor’s 
Fitness Challenge.  North Park Elementary School will receive $100,000 of age-appropriate PE 
equipment.   
 
Dr. Delgado reported that the District’s API scores will be out at the end of the month.  
Richardson PREP HI is a finalist to receive an Intel Schools of Distinction award in Washington, 
DC.   
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SESSION SEVEN - Legislation and Action 
 
8.0 - Consent Items (When considered as a group, unanimous approval is advised.) 
 
Certain items of business require review and approval by the Board of Education.  Other items 
are for information and review only.  Therefore, the following items are grouped as a consent list 
for receipt and approval.  When members have questions about items included in the consent 
calendar, these items are pulled out of the group and considered separately. 
 
Consent items 8.30 and 8.35 were pulled for later discussion. 
 
Upon motion by Member Savage, seconded by Member Valdez, and approved by the affirmative 
vote of Members Parra Craig, Flores, Penman, Savage, Tillman, and Valdez (Noes: None), the 
following were adopted: 
 
8.1 - Approval of Minutes 
 
BE IT RESOLVED that the Minutes of the Board of Education Meeting held on July 20, 2010, 
be approved as presented. 
 
8.2 - Master Plan for English Learners – Revised July 2010 
 
BE IT RESOLVED that the Board of Education approves the adoption of the revised Master 
Plan for English Learners dated July 30, 2010.   
 
8.3 - Acceptance of Gifts and Donations to the District 
 
BE IT RESOLVED that the Board of Education acknowledges receipt of $500.00, San 
Bernardino Rotary Foundation: $500.00, Scholastic; and $600.00, Mike Hodge. 
 
8.4 - Business and Inservice Meetings 
 
BE IT RESOLVED that the Board of Education amends the following item approved by the 
Board of Education on August 3, 2010, Item No. 8.3, “Our Lady of the Assumption School” to 
read: 
 
Laura Hall 
Jenny Mauldin 
Shelley Renison 
Rebecca Ryan 
Yvette Schemenauer 
Kristin Stevens 
Rachel Visco 

To attend the SCOE – Workshop – Mathematics 
Coaching Institute, Loyola Marymount University, 
Los Angeles, CA, August 9-13, 2010.  Total cost, 
not to exceed $3,300.00, will be paid from 
Accountability Department Account No. 536. 

 
To be paid a stipend of $150.00 per day for a total of 
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     (Board Representatives,  
     Our Lady of the Assumption School) 
 

five days.  The total stipend, not to exceed $750.00 
per person, will be paid from Accountability 
Department Account No. 536. 

 
8.5 - Cafeteria Warrant Register, Ending July 31, 2010 
 
BE IT RESOLVED that the Cafeteria Warrant Register, ending July 31, 2010, be approved. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Derek Harris, Interim 
Employee Benefits Director; John A. Peukert, Assistant Superintendent, Facilities/Operations; 
Adriane Robles, Nutrition Services Director; or Larry Lobaugh, Nutrition Services Program 
Manager, to sign disbursements.  Two signatures are required on all cafeteria warrants. 
 
8.6 - Commercial Warrant Registers for Period from July 16, through July 31, 2010 
 
BE IT RESOLVED that the Commercial Warrant Register for period from July 16, through July 
31, 2010, be approved. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes David Moyes, Accounts 
Payable Supervisor; Derek Harris, Interim Employee Benefits Director; or Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign disbursements. 
 
8.7 - Payment for Services Rendered by Non-Classified Experts and Organizations 
 
BE IT RESOLVED that the Board of Education approves payment to the following non-
classified experts: 
 
Insight Resources, San Bernardino, CA, to conduct a series of courses to District GATE staff to 
provide competencies to differentiate curriculum and instruction for gifted and high ability 
learners, September 17, 2010, through June 4, 2011.  The fee, not to exceed $22,500.00, will be 
paid from the Restricted General Fund—Gifted and Talented Education, Account No. 430. 
 
Sopris West Educational Services to present two days of professional development workshops, 
“Step-Up to Writing” to District teachers and staff, August 24-25, 2010.  The fee, not to exceed 
$5,000.00, will be paid from the Restricted General Fund—Title III LEP Student Subgrant, 
Account No. 544. 
 
Digital Edge Learning for 10 days of teacher professional development so teachers can provide 
dynamic, student-centered lessons and assessments, August 18, 2010, through June 30, 2011.  
The fee, not to exceed $12,500.00, will be paid from the Restricted General Fund—Quality 
Education Investment Act, Account No. 436. 
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8.8 - Federal/State/Local District Budgets and Revisions 
 
BE IT RESOLVED that the Board of Education approves the reduction of $1,420,624.59 in the 
budgeting of revenues and expenditures for the restricted program, School Improvement Grant 
(Old SIG) (502). 
 
BE IT FURTHER RESOLVED that the Board of Education approves the addition of 
$419,555.00 in the budgeting of revenues and expenditures for the restricted program, Fund 11, 
Workforce Investment Act II:  Adult Education Family Literacy Act (057,118,405). 
 
8.9 - Extended Field Trip, Pacific High School, Leadership Camp, Big Bear, California 
 
BE IT RESOLVED that the Board of Education approves the extended field trip for four Pacific 
High School students and one certificated District employee, to attend the Leadership Camp, in 
Big Bear, California, September 11, through September 12, 2010.  The cost of the trip, not to 
exceed $400.00, including meals and lodging for four Pacific High School students and one 
certificated District employee, will be paid by sponsorship from Herff Jones.  Transportation will 
be provided by private vehicle, at no cost.  Names of the students are on file in the Business 
Services office. 
 
8.10 - Agreement to Provide Specialized Accounting Services 
 
BE IT RESOLVED that the Board of Education approves ratifying entering into an agreement 
with Gene Fortajada, Redlands, CA, to provide specialized accounting services support in 
closing the books for Fiscal Year 2009-10, effective August 13, through September 15, 2010, on 
an as-needed basis.  The cost, not to exceed $6,000.00, will be paid from the Unrestricted 
General Fund—Business Services, Account No. 068. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign said agreement. 
 
8.11 - Agreement with California State University San Bernardino to Participate in an Off-
Campus Federal Work-Study Program (1)  
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with 
California State University San Bernardino (CSUSB), to participate in an off-campus federal 
work-study program, effective August 18, 2010, through June 30, 2011.  CSUSB students 
participating in the program will provide tutoring services to District students at Cajon and San 
Bernardino High Schools.  The cost for services, not to exceed $31,500.00, will be paid as 
follows: for Cajon High School, $15,750.00 from the Restricted General Fund—Targeted 
Instructional Improvement Block Grant, Account No. 612; and, for San Bernardino High School, 
$15,750.00 from the Restricted General Fund—Targeted Instructional Improvement Block 
Grand, Account No. 612. 
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BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.12 - Agreement with California State University San Bernardino to Participate in an Off-
Campus Federal Work-Study Program (2) 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with 
California State University San Bernardino (CSUSB), to participate in an off-campus federal 
work-study program (America Reads/America Counts), effective August 18, 2010, through June 
30, 2011.  CSUSB students participating in the program will provide tutoring services to District 
students.  The cost for services, not to exceed $15,000.00, will be paid from the Unrestricted 
General Fund—Targeted Instructional Improvement Program, Account No. 049. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.13 - Agreement with Heard’s Investigations to Conduct Pre-Employment Background 
Investigations and Polygraph Examinations 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with 
Heard’s Investigations, Upland, CA, to conduct pre-employment investigations and polygraph 
examinations to prospective school police employees effective August 18, 2010, through June 
30, 2011.  The fee, not to exceed $2,000.00, will be paid from the Unrestricted General Fund—
School Police, Account No. 079. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.14 - Agreement with Michael J. O’Day and Associates to Provide Background Investigations 
for School Police and Security Personnel Employee Candidates 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with 
Michael J. O’Day and Associates, Victorville, CA, effective August 18, 2010, through June 30, 
2011, to conduct background investigations for School Police and security personnel employee 
candidates.  The cost, not to exceed $6,000.00, will be paid from the Unrestricted General 
Fund—School Police, Account No. 079. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
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8.15 - Agreement with Life Long Learning to Provide Staff Development at Curtis Middle 
School 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with Life 
Long Learning & Associates, Blue Jay, CA, to provide staff development for administrators and 
staff at Curtis Middle School, effective August 18, 2010, through June 3, 2011.  The fee, not to 
exceed $18,000.00, will be paid from the Restricted General Fund—Quality Education 
Investment Act, Account No. 436. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.16 - Agreement for Nonpublic, Nonsectarian School/Agency Services with Milhous School  
 
BE IT RESOLVED that the Board of Education ratifies entering into an agreement with Milhous 
School, Nevada City, CA, to provide services to special education students, effective July 26, 
2010, through June 30, 2011.  The cost and other approved related services at agreed-upon rates, 
will be paid from Restricted General Fund—Special Education-Non-Public, Account No. 824.  
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign any related documents. 
 
8.17 - Agreement with the Orange County Superintendent of Schools for Participation in the 
Resident Outdoor Science School for District Students 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with the 
Orange County Superintendent of Schools, Costa Mesa, CA, for participation in the Resident 
Outdoor Science School for District students, effective September 1, 2010, through June 30, 
2011.  Participation in the program will allow District students to attend designated Outdoor 
Science School sites.  Educational programs and classes will be provided by certificated staff.  In 
the event that the number of students who actually attend is less than 80 percent of the contracted 
number of students for any one event, the District shall be responsible for the underage.  If a 
school cancels and no replacement school is found, the original site will be billed for 100 percent 
of the contracted enrollment.  The District will provide busing to the Outdoor Science School 
sites; the individual District sites will pay the transportation fees.  Except for Thompson 
Elementary School, the program is sponsored and there is no cost to students who participate; the 
only cost to the District is for transportation.  Thompson Elementary School is 50 percent 
sponsored, and the total cost, not to exceed $13,500.00, will be paid from Restricted General 
Fund—School Based Coordinated Program, Account No. 419. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
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8.18 - Agreement with the Orange County Superintendent of Schools for Participation in the 
Inside the Outdoors Field Program for District Students 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with the 
Orange County Superintendent of Schools, Costa Mesa, CA, to allow District students to 
participate in its Inside the Outdoors Field Program, effective September 1, 2010, through 
August 31, 2011.  Participation in the program will allow District sites to attend designated 
Outdoor Science School sites.  Educational programs and classes will be provided by certificated 
staff.  In the event that the number of students who actually attend is less than 90 percent of the 
contracted number of students for any one event, the District shall be responsible for the 
underage.  If a school cancels and no replacement school is found, the original site will be billed 
for 90 percent of the contracted enrollment.  The District will provide busing to the Outdoor 
Science School sites; the individual District sites will pay the transportation fees.  Because the 
program is sponsored, there is no cost to students who participate; the only cost to the District is 
for transportation. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.19 - Agreement with the Orange County Superintendent of Schools for Participation in the 
Inside the Outdoors School Program for District Students 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with the 
Orange County Superintendent of Schools, Costa Mesa, CA, to allow District students to 
participate in its Inside the Outdoors School Program, effective September 1, 2010, through 
August 31, 2011.  Participation in the program will allow District sites to host the “Traveling 
Scientist Program.”  In the event that the number of students who actually attend is less than 90 
percent of the contracted number of students for any one event, the District shall be responsible 
for the underage.  If a school cancels and no replacement school is found, the original site will be 
billed for 90 percent of the contracted enrollment.  The District’s participation is sponsored, so 
there is no cost to the District. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.20 - Agreement with Project Life Impact to Provide After-School Activities to Students at San 
Bernardino High School and High School Student Leadership Activities at all District ASSETS 
High Schools 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with 
Project Life Impact, San Bernardino, CA, to provide the “Best Out of School Time” program 
activities to students from San Bernardino High School, and high school leadership activities for 
all District ASSETS high schools (San Andreas, San Bernardino, San Gorgonio, Arroyo Valley, 
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and Pacific High Schools), effective August 18, 2010, through June 30, 2011.  The fee, not to 
exceed $169,000.00, will be paid from the Restricted General Fund—After School Safety and 
Enrichment for Teens (ASSET), Account No. 566. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.21 - Agreement with Project R.A.G.E., Inc., dba Epiphany Publishing House to Provide 
Workshops to Students and Parents at Arroyo Valley High School 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with 
Project R.A.G.E., Inc., dba Epiphany Publishing House, Rancho Cucamonga, CA, to provide 
workshops to identify the root causes of self-destructive behavior to students and their parents 
from Arroyo Valley High School, effective August 18, 2010, through June 30, 2011.  The fee, 
not to exceed $35,000.00, will be paid from the Restricted General Fund—Targeted Instructional 
Improvement Block Grant, Account No. 612. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.22 - Agreement with Youth Action Project for Educational Enhancement and Youth 
Development Program 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with Youth 
Action Project, Redlands, CA, for the purpose of continuing the implementation of the 
Educational Enhancement and Youth Development Program, effective August 18, 2010, through 
June 30, 2011.  Youth Action Project is a community-based, public-benefit corporation that 
focuses on educational enhancement, youth development, and community and economic 
development.  Youth Action Project will use AmeriCorps members to provide academic support 
and youth/leadership development services to students, Grades 10-12, including assistance in 
passing the California High School Exit Exam.  The cost, not to exceed $50,000.00, will be paid 
from the Restricted General Fund—Targeted Instructional Improvement Block Grant, Account 
No. 612. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.23 - Facilities Use Agreement with National University (1) 
 
BE IT RESOLVED that the Board of Education approves entering into a facilities use agreement 
with National University, San Bernardino, CA, for rental of conference rooms at $150.00 per day 
plus equipment rental costs, effective August 24-25, 2010.  The cost, not to exceed $300.00, will 
be paid from the Restricted General Fund 00-Title III LEP Student Subgrant, Account No. 544. 
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BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.24 - Facilities Use Agreement with National University (2) 
 
BE IT RESOLVED that the Board of Education approves entering into a facilities use agreement 
with National University, San Bernardino, CA, for rental of conference rooms at $150.00 per day 
plus equipment rental costs, effective August 18, 2010, through June 30, 2011.  The cost, not to 
exceed $5,000.00, will be paid from the Restricted General Fund 00-Title III LEP Student 
Subgrant, Account No. 544. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.25 - Food Service Agreement with Rex and Margaret Fortune School of Education - Hardy 
Brown College Prep (Charter School) 
 
BE IT RESOLVED that the Board of Education approves entering into a meal program food 
service agreement with Rex and Margaret Fortune School of Education - Hardy Brown College 
Prep (Charter School), San Bernardino, CA, effective August 17, 2010, through June 30, 2011.  
There is no cost to the District.  This standardized agreement may be extended by mutual written 
consent one fiscal year at a time up to a total of three years, subject to the terms and conditions 
agreed upon by the parties by June 30 of each year.  Written notice of changes to terms and 
conditions may include, but not be limited to, price changes, location(s), and number/style of 
meals served.  District pricing schedule for 2010-11 is as follows: 
 
20-meal minimum for delivery; 10-meal minimum for pick-up.   
Delivery fee = $.65/mi. if >15 mi. from Nutrition Services. 
 
              Breakfast                      Student Lunch                    Adult Lunch               Snack 
            Family-Style / Box –Style    Family-Style / Box-Style    Family-Style / Box-Style 
Reimbursable                  $1.95            $1.95                  $2.95          $2.85                 $3.10           $3.00         $1.30 
Non-Reimbursable           1.70              1.70                    2.85            2.85                   3.00              3.05             .90 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign said agreement. 
 
8.26 - Student Teaching Agreement with Grand Canyon University 
 
BE IT RESOLVED that the Board of Education approves entering into a student teaching 
agreement with Grand Canyon University, Phoenix, AZ, effective August 18, 2010, through June 
30, 2015.  The university will provide to the District students who are studying for teaching 
credentials to place in classrooms under the supervision of a master teacher.  This program is 
beneficial to both the university and the District in that it is used to develop future teachers and 
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provides students the opportunity to participate in a planned, structured observation and 
educational experience under the supervision and instruction of selected certificated classroom 
teachers who hold at least a preliminary teaching credential.  There is no cost to the District. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.27 - Student Teaching Agreement with Western Governor’s University 
 
BE IT RESOLVED that the Board of Education approves entering into a student teaching 
agreement with Western Governor’s University, Salt Lake City, UT, effective August 18, 2010, 
through June 30, 2015.  The university will provide to the District students who are studying for 
teaching credentials to place in classrooms under the supervision of a master teacher.  This 
program is beneficial to both the university and the District in that it is used to develop future 
teachers and provides students the opportunity to participate in a planned, structured observation 
and educational experience under the supervision and instruction of selected certificated 
classroom teachers who hold at least a preliminary teaching credential.  There is no cost to the 
District. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.28 - Amendment to the Agreement with Dr. Carrie N. Dilley to Provide Functional Behavior 
Analysis (FBA) to a Special Education Student  
 
BE IT RESOLVED that the Board of Education approves amending the agreement with Dr. 
Carrie N. Dilley, Sierra Madre, CA, approved by the Board on April 6, 2010, Agenda Item 9.23.  
The amendment is necessary to add $800.00 to the original cost of $4,000.00 for an aggregate 
total not to exceed $4,800.00.  The additional fees are necessary so Dr. Dilley can complete a 
Social Skills Assessment and participate in the IEP for a District student.  The cost will be paid 
from Restricted General Fund - Special Education, Account No. 827.  All other terms and 
conditions shall remain in effect. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign any related documents.  
 
8.29 - Amend the Resolution for the Renewal of the Agreement with the City of Highland for 
Joint Sponsorship and Use of Facilities for a Cooperative After-School Program 
 
BE IT RESOLVED that the Board of Education approves amending the resolution renewing the 
agreement with the City of Highland, CA, approved by the Board on June 15, 2010, Agenda Item 
10.69.  The amendment is necessary to change the funding for Thompson Elementary School 
from Account No. 422 to School Based Coordinated Program, Account No. 419.  All other terms 
and conditions shall remain the same. 
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BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.31 - Renewal of the Agreement with Valley Oak Systems, Inc., to Provide License and 
Maintenance and Support for iVOS® Hosting Services 
 
BE IT RESOLVED that the Board of Education ratifies renewing an agreement with Valley Oak 
Systems, Inc., dba AON e-Solutions, San Ramon, CA, to provide a software license and 
maintenance and support for the iVOS® Hosting Services software for the District, effective July 
1, 2010, through June 30, 2011.  The iVOS® Hosting Services allows AON to review and make 
payment recommendations on medical treatment based on compliance with applicable fee 
schedules, and allows the District access to PPO networks that have negotiated contract rates 
with hospitals and providers.  The license and maintenance and support fee, not to exceed 
$30,000.00, will be paid from the Workers’ Compensation Fund 67, Account 00D. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.32 - Renewal of the Agreement with Valley Oak Systems, Inc., to Provide Workers’ 
Compensation Medical Bill Review Services for the District 
 
BE IT RESOLVED that the Board of Education ratifies renewing the agreement with Valley Oak 
Systems (VOS), Inc., dba AON e-Solutions, San Ramon, CA, to provide Workers’ 
Compensation medical bill review services and access to Preferred Provider Organization (PPO) 
networks for the District, effective July 1, 2010, through June 30, 2011.  AON will review and 
make payment recommendations on medical treatment based on compliance with applicable fee 
schedules or usual and customary databases that will reduce the amount owed by the District for 
such services.  The cost for services is a percentage of savings based on an agreed upon fee 
schedule, not to exceed $175,000.00, and will be paid from the Workers’ Compensation Fund 
67, Account No. 00D. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
8.33 - Amendment No. 1 to the Agreement with JM Builders, Inc., Category 02, Multi-Trade for 
the Lincoln, Riley, and Salinas Modernization Projects 
 
BE IT RESOLVED that the Board of Education approves amending the agreement with JM 
Builders, Inc., Redlands, CA, due to unforeseen conditions arising from the deteriorating 
conditions of the existing roofing systems at Lincoln and Riley Elementary Schools. County 
Counsel has approved the amendment which includes the proposed change orders.  This 
amendment is for an additional $601,005.00, for a new total cost of $4,350.830.00, and will be 
paid from Funds 14, 21, 35, or 40.  All other terms and conditions will remain the same. 
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BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign said Amendment No. 1. 
 
8.34 - Amendment to the Agreement with HMC Architects for Architectural and Engineering 
Services for Group 8 – San Bernardino High School Modernization Project 
 
BE IT RESOLVED that the Board of Education approves amending the agreement with HMC 
Architects, Ontario, CA, Group 8 – San Bernardino High School Modernization Project, for 
architectural and engineering services associated with District-directed scope of work revisions; 
additional services including architectural, mechanical, electrical and structural design; fire alarm 
system and equipment engineering; lighting and ceiling design; and an ADA-compliant path of 
travel.  The total cost, not to exceed $291,564.00, plus approved reimbursables, will be paid from 
Funds 01, 21, 35, and 40.  All other terms and conditions remain the same. 
 
Group 8 – San Bernardino High School: 
 
Modernization   $179,100.00 
Deferred Maintenance  $112,464.00 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign said amendment. 
 
8.36 - Bid No. F08-17, Group 11 - Barton, Burbank, Emmerton and Lankershim Elementary 
Schools Modernization Project 
 
BE IT RESOLVED that the contracts for Bid No. F08-17, Group 11 - Barton, Burbank, 
Emmerton and Lankershim Elementary Schools Modernization Project, be awarded to the lowest 
responsible bidders meeting the specifications for each category and Base Bid.  The cost will be 
paid from Funds 21, 35 and 40.   
 

         BASE BID 
CONTRACTOR                  (including allowances) 
 
Category No. 01 - Hazmat Abatement and Interior Demolition 
Specialized Environmental, Inc. 
12115 Rivera Rd. 
Whittier, CA  90606 $490,637.00 
 
Category No. 02 - Site Work, Railings, and Fencing 
Oakview Constructors, Inc. 
P.O. Box 625 
Calimesa, CA  92320 $798,600.00 
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Category No. 03 - General Construction * 
  *PULLED PENDING BID PROTEST RESOLUTION  
 
Category No. 04 - Plumbing and HVAC 
Riverside Construction Company, Inc. 
4225 Garner Rd. 
Riverside, CA  92501 $511,400.00 
 
Category No. 05 - Electrical 
The Mike Cox Electric, Inc. 
160 N. Rancho Ave. 
San Bernardino, CA  92410 $2,796,300.00 
 
 Award Total $4,596,937.00* 
 *Excluding Category No. 03 – General Construction 

 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign said agreements for the bids awarded.  
 
8.37 - Expulsion of Student(s) 
 
BE IT RESOLVED that the Board of Education accepts and adopts the recommendation and 
findings of the Hearing Panel, based on a review of the Panel's finding of facts and 
recommendations, and orders the expulsion of the following student(s) with the birth date(s) as 
listed below in accordance with the Board rules and regulations and in compliance with 
Education Code Section 48900: 
 
*The Board does hereby order the enforcement of the expulsion suspended for a period of not 
more than one calendar year.  The suspension of the enforcement of the expulsion order is 
deemed appropriate for the rehabilitation of the pupil, per Education Code section 48917. 
 
**The Board does hereby expel the pupil for a period of one semester, and does hereby order the 
enforcement of the expulsion suspended for the following semester, allowing him/her to be 
considered for re-enrollment in the district under suspended expulsion as deemed appropriate for 
the rehabilitation of the pupil, per Education Code section 48917. 
 
(S) A stipulated expulsion is a process whereby the pupil and his/her family acknowledge 
responsibility for the behavior leading to the recommendation for expulsion by the school 
administration, and waive their right to a hearing by admitting to the facts in support of an 
expulsion recommendation.  The pupil and his/her family stipulate the facts of the case as 
presented by the school, accepting one of the following consequences: *(S) suspended expulsion, 
**(S) expulsion one semester, suspended expulsion one semester, (S) expulsion two semesters. 
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8.38 - Student(s) Recommended for Suspension, but Remanded Back to School Sites or Had 
Suspensions Reduced, Due to Errors of Due Process, Lack of Evidence, and/or Availability of 
Other Means of Correction  
 
BE IT RESOLVED that the following student(s) were recommended for suspension, but 
suspension is deemed inappropriate based on due process errors, insufficient evidence, and/or the 
availability of other means of correction in compliance with Education Code Section 48900.  
Therefore, although they were recommended for suspension, the suspension was reversed or 
modified.  
 
8.39 - Student(s) Recommended for Expulsion, but Remanded Back to the School Sites Due to 
Errors of Due Process, Lack of Evidence and/or Availability of Other Means of Correction 
 
BE IT RESOLVED that the following student(s) were recommended for expulsion, but 
expulsion is deemed inappropriate based on due process errors, insufficient evidence, and/or the 
availability of other means of correction in compliance with the Education Code section 48900.  
Therefore, although they were recommended for expulsion, the expulsion is not granted: 
 
8.40 - Student(s) Not Recommended for Expulsion as Specified Under Education Code Section 
48915 (a) 
 
Education Code Section 48915 (a) states, "Principal or the Superintendent of the schools shall 
recommend a pupil's expulsion...., unless the principal or superintendent finds and so reports in 
writing to the governing board that expulsion is inappropriate, due to the particular circumstance, 
which should be set out in the report of the incident.” 
 
The student(s) identified below were found to have committed a violation of Education Code 
Section 48900 for which a referral for expulsion is mandated; however, the principal found that 
due to particular circumstances, expulsion is inappropriate: 
 
8.41 - Revocation of Suspension of Expulsion 
 
FURTHER, in accordance with Education Code Section 48917, the Board does hereby order the 
expulsion of the student(s) with birth date(s) as listed: 
 
This order revokes a previously suspended expulsion order and is recommended at this time 
because the student(s) violated the conditions of the suspension of the expulsion order. 
 
8.42 - Lift of Expulsion of Student(s) 
 
BE IT RESOLVED that the Board of Education authorizes the readmission of the following 
student(s), with the birth date(s) as indicated below, to schools of the San Bernardino City 
Unified School District in accordance with the Board rules and regulations and in compliance 
with the Education Code Section 48900: 
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 6/21/1993 1/25/1997 11/15/1998 8/25/1992 9/9/1993 5/4/1994
 11/23/1992 1/17/1993 12/26/1994 5/11/1996 6/18/1993 2/3/1993
 7/7/1992 7/3/1999 10/7/1996 2/17/1994 3/21/1995 7/19/1995
 12/12/1995 
 
8.43 - Failure to Recommend Mandatory Expulsion 48915 
 
BE IT RESOLVED that the following school(s) have failed to adhere to Education Code Section 
48915.  Principals are required by Education Code to report guns, brandishing a knife, sexual 
assault, possession of an explosive device, and/or the sale of an illegal substance.  The following 
school(s) have not followed this Education Code requirement: 
 
8.44 - Petition to Expunge, Rescind, or Modify Expulsion  
 
 1/17/1993 4/30/1995 1/12/1995 2/14/1996 11/18/1995 
 
Education Code 48917, Section (e) states: upon satisfactory completion of the rehabilitation 
assignment of a pupil, the governing board shall reinstate the pupil in a school of the district and 
may also order the expungement of any or all records of the expulsion proceedings.   
 
8.45 - Education Code 48213 
 
Education Code 48213 states: that a student can be excluded from attendance pursuant to Section 
120230 of the Health and Safety Code or Section 49451 of this code if a principal or his designee 
determines that the continued presence of the child would constitute a clear and present danger to 
the life, safety, and health of a pupil or school personnel.  The governing board is not required to 
send prior notice of the exclusion to the parent or guardian of the pupil.  The governing board 
shall send a notice of the exclusion as soon as is reasonably possible after the exclusion. 
 
8.30 - Extension to Long-Term Loan for Public Safety Academy (PSA) Charter School  
 
Dr. Delgado stated that the Board authorized a loan of $250,000 to the Public Safety Academy 
(PSA).  To date, they have repaid $125,000, plus interest.  They have requested a one-year 
extension on repayment of the loan.  Mohammad Islam stated that they are also in arrears with 
Nutrition Services for meal service and that balance is to be paid at the end of September.  
Teresa Parra Craig stated that she wants to see their books before supporting an extension.  Mr. 
Islam stated that PSA provides their audit report to the District, but we do not audit them.  Danny 
Tillman stated that the District could pay for a special audit.  Judi Penman stated that she would 
support an extension.  Elsa Valdez expressed her concern that they will go bankrupt.  Mrs. Parra 
Craig recommended that PSA pay for an audit.  Mr. Tillman stated that the only alternative we 
have is to revoke their charter.  Barbara Flores suggested setting up a repayment schedule.  
Lynda Savage stated that she will not give them an extension. 
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Upon motion by Member Parra Craig, seconded by Member Valdez, and approved by the 
affirmative vote of Members Parra Craig, Flores, Penman, Savage, and Valdez (Noes: Tillman), 
the following was adopted: 
 
BE IT RESOLVED that the Board of Education denies extending the Public Safety Academy 
charter existing loan, with a balance of $125,000.00. 
 
Dr. Delgado stated that an audit may show they aren’t paying their bills, but it doesn’t give us 
any authority to change their practices. 
 
Upon motion by Member Parra Craig, seconded by Member Valdez, and approved by the 
affirmative vote of Members Parra Craig, Flores, Savage, and Valdez (Noes: Penman and 
Tillman), the following was adopted: 
 
BE IT RESOLVED that the Board of Education gives Mohammad Islam authority to perform an 
audit to determine their financial status. 
 
Member Penman made a motion to require Public Safety Academy to create a payment plan.  
The motion failed due to the lack of a second. 
 
Board Member Parra Craig briefly left the meeting. 
 
8.35 - Approval of On-Call/Emergency Professional Services Master Agreements for Structural 
and/or Mechanical Engineering Services at Various District Sites 
 
Upon motion by Member Flores, seconded by Member Savage, and approved by the affirmative 
vote of Members Flores, Penman, Savage, Tillman, and Valdez (Noes: None; Absent for Vote: 
Parra Craig), the following was adopted: 
 
BE IT RESOLVED that the Board of Education approves entering into professional services 
master agreements with the following firms to provide on-call/emergency structural and/or 
mechanical engineering services at various District sites, effective August 18, 2010, through 
June 30, 2013, and may be extended by mutual written consent one fiscal year at a time up to a total 
of two years, subject to the terms and conditions agreed upon by the parties.  The cost for services 
for each project will be paid from Funds 21, 25, 35, 40, and Fund 01 Management 707. 
 
Structural Engineering Firms: 
 
• ATI, Redlands, CA 
• BFL Owen, San Bernardino, CA 
• IDS Group, Irvine, CA 
• Kanda & TSO, South Pasadena, CA 
• STV, Inc., Rancho Cucamonga, CA 
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Mechanical Engineering Firms: 
 
• BP & A Associates, Irvine, CA 
• Design West, San Bernardino, CA 
• Henrikson Owen, San Bernardino, CA 
• IDS Group, Irvine, CA 
• Maroko & Shwe, Burbank, CA 
• STV, Inc., Rancho Cucamonga, CA 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign said agreements. 
 
Board Member Parra Craig returned to the meeting. 
 
9.0 - Action Items 
 
9.1 - Selection of a Public Employee Performance Evaluation Facilitator 
 
Upon motion by Member Parra Craig, seconded by Member Flores, and approved by the 
affirmative vote of Members Parra Craig, Flores, Savage, Tillman, and Valdez (Noes: Penman), 
the following was adopted: 
 
BE IT RESOLVED that the Board of Education approves entering into an agreement with Fagen 
Friedman & Fulfrost, LLP, effective August 18, through December 31, 2010.  The total cost, not 
to exceed $5,000.00, will be paid from the Unrestricted General Fund, Board of Education, 
Account No. 066. 
 
BE IT FURTHER RESOLVED that the Board of Education authorizes Mohammad Z. Islam, 
Chief Business and Financial Officer, to sign all related documents. 
 
9.2 - Personnel Report #4, Dated August 17, 2010 
 
Upon motion by Member Flores, seconded by Member Savage, and approved by the affirmative 
vote of Members Parra Craig, Flores, Penman, Savage, Tillman, and Valdez (Noes: None), the 
following was adopted: 
 
BE IT RESOLVED that the Personnel Report #4, dated August 17, 2010, be approved as 
presented (see page ___).  Personnel actions included in this report are in accordance with 
policies of the Board of Education, the rules and regulations of the Personnel Commission, and 
the District's Affirmative Action Plan. 
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SESSION EIGHT - Closed Session 
 
10.0 - Closed Session 
 
As provided by law, the Board met in Closed Session for consideration of the following: 
 
Student Matters/Discipline 
 
Conference with Labor Negotiator 
District Negotiator:  Yolanda Ortega 
Employee Organization: California School Employees Association 
    San Bernardino School Police Officers Association 
 
District Negotiator:  Harold Vollkommer 
Employee Organization: Communications Workers of America 
    San Bernardino Teachers Association 
 
Public Employee Discipline/Dismissal/Release 
 
Public Employee Evaluation 
Title: Superintendent 
 

SESSION NINE – Open Session 
 
11.0 - Action Reported from Closed Session 
 
None. 
 

SESSION TEN - Closing 
 
12.0 - Adjournment 
 
By the affirmative vote of the members, the meeting was adjourned at 8:45 p.m. 
 
The next regular meeting of the Board of Education of the San Bernardino City Unified School 
District will be held on Tuesday, September 7, 2010, at 5:30 p.m. in the Community Room of the 
Board of Education Building, 777 North F Street, San Bernardino. 


