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ELEMENTARY

425
MIDDLE SCHOOL 

192
HIGH SCHOOL/ALT.

148

375 -  Grade-Level
28 -  SPED

13 -  Fine Arts
9 - PE/Health

113 - Subject Area
12 -  SPED

32 -  Fine Arts
1 - Electives

28 - PE/Health
6 - CTE

Proposed Designations
2021-2022 

764 Teachers
112 Master - 339 Exemplary - 313 Recognized 

92 - Subject Area
9 -  SPED

19 -  Fine Arts
6 - Electives

6 -  PE/Health
16 - CTE






TTU Data Validation Summary







CORRELATION:
THE HIGHER THE T-TESS SCORE, 
THE HIGHER THE SLO SCORE.

50% (SLO)
Proficient (T-TESS)

"ROCK STAR TEACHER"

POSITIVE CORRELATION:
A TEACHER WITH A HIGH OBSERVATION 
SCORE HAS A HIGH STUDENT GROWTH

(SLO) SCORE.

NEGATIVE CORRELATION:
A TEACHER WITH A LOW OBSERVATION

SCORE HAS A HIGH STUDENT GROWTH

(SLO) SCORE.
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2021-2022

Developing

"SKEW" due to inflated

SLO Scores.

REALITY

"None or almost none of 
the evidence supports


judgements (correlation)."

Accomplished

Proficient

Developing Accomplished

Proficient



POSSIBLE REASONS FOR SKEW:

THE TSP OR BOE ARE NOT RIGOROUS;

THE ISP AND TSP ARE THE SAME.

THE TEACHER IS NOT USING THEIR TSP

RUBRIC TO GRADE THE BODY OF EVIDENCE;

THE VALIDITY OR INTEGRITY OF THE BODY

OF EVIDENCE IS QUESTIONABLE; AND/OR

THE FOUNDATIONAL SKILL IS POORLY

WRITTEN/IDENTIFIED;
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SLO DATA FOR 2021-2022



No matter what direction TIA goes in,  T-TESS and

SLOs will be used district-wide and T-TESS waivers

cannot be used.

Any changes to our application means
a change in who is eligible for TIA. What impact
might that have on morale?

Just because we apply for a modification does not

mean the state will accept our changes.

If any changes are to be proposed, they must be

properly communicated and vetted by every

teacher in the district. 

Proposed change would apply to 2024-2025 Data

Capture Year with proposed designations in

February of 2025.

SLOs will still be our student growth model for 

2022-2023 SY and 2023-2024 SY.






All 
Teachers

Only
Content 

Areas 
(NWEA) &

Vendor Created

NWEA 
Assessed
Content 

Areas

NWEA 
Assessed

Content Areas

STAAR 
Progress Measure

80% T-TESS
20% SLO

50% NWEA
30% TTESS
20% Other
Leadership,


Attendance, Survey

40% T-TESS
60%  Growth

(NWEA/STARR

Progress)

Information

Not Released

Who is 
eligible?

How are

designations

calculated?
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