


between employees and students are prohibited regardless of the student's 
age, including following graduation where the relationship arises out of an 
employee-student relationship. 

3. An employee will not assess, diagnose, prescribe, or provide therapy or
counseling services to a student unless: (a) the employee is appropriately
certified or licensed under Michigan law; and (b) the services are within the
employee's job duties. An employee will direct students in need of these
services to the appropriate District employee or community resource.

4. Employees will comply with and respect confidentiality of student records and
privacy rights, including not posting student information or images online
without prior authorization from the employee's supervisor.

5. Employees will not interfere with or adversely Impact a parent1s/guardian's right
to determine and direct their student's care, wellbeing, teaching, and education.

6. Pursuant to the state's 2013 Task Force on the Prevention of Sexual Abuse of
Children; the Board authorizes the Superintendent or designee to consider and
implement all of the following:

• age-appropriate, evidence-based curriculum and instruction for students in
grades pre-K to 5 concerning child sexual abuse awareness and prevention;

• training for District personnel on child sexual abuse, including but not limited
to, training on supportive, appropriate response to disclosure of abuse;

• providing educational information to parents/guardians on the warning signs
of a child being sexually abused and information on needed assistance,
referral, or resources;

" available counseling and resources for students affected by sexual abuse; 

� emotional and educational support for a students affected by sexual abuse; 
and 

u• a review of the system to educate and support personnel who are legally 
required to report child abuse or neglect. 

Legal authority: MCL 380.10, 380.1308, 380.1308a, 380.1310a; MCL 388.1766; MCL 
722.621 et seq. 
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